City of Utica

Utica, New York

To The City Clerk of Utica

As provided by Section 12 of ﬁe Second Class Cittes Laws, 1 hereby certify that

Name: Colin J. Madia

aderes

Telephone:

Ahas this day been appointed to the position of Police Officer

in the departmentof - Public Safety- Bureau Of Police

the term to commente 1, N : June 26, 2020 .

e

the term to end oo

Mayor

Title of Official




. Report all personne! changes to this form
Send ONE COPY prior to payroll affected by this change

DATE

Law and Rules made in pursuance
to law.. Subject to any limitation or
condition specified above.

(Date)

SUFPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE montsi 08 pay 09 yrar 2022 '
To: - [NAME OF EMPLOYEE:
Utica Civil Service Commission Madia, Colin J
FROM: (Check only one) . ADDRESS:
X ciy [ couny ] Town [[] viliage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Palice Officer s68,027.
INAME AND TITLE OF LAST EMPLOYEE IN POSITION: O Veteran "] Non-Veteran
) B {31  Disabled Veteran ] Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
L 3/13/96
Check Nuture of Personnel Change Date Effctive Action Necessary by Appointing Officer:
0 Permanent ' . Return report of Certification -
I Provisional {Attach application (MsD-330)
‘l: D Temporary From: To: State length of empl,
P (| Siibstitute ,me. To: Give facts tmder Remarks
A ? . ] For Term of Office [From; To: Give facts under Remarks
N [ Pr “[Return report of Certification
13; O Provisional Promotion | Attach nonu’naﬁon. )
E J  Non-Competitive Class | Attach application (MSD-330)
N | 0 Fxempt Class Suubmi this form only
s CJ° tLaborClass JAttach application (MSD-330)
T L1 Resignation Submit signed ; N
;3 . O Refrement Give effective date
M1 O Deceased - Indicate date
l\II 1(\): 0 Removal - JAttach copy of proceedings
AS B3 . Layoff (Lack of Wark or Funds) Give facts under Remarks
LI Miitary Leave of Absence Give facts under Remarks
| Other Leave of Absence From: To: Give facts under Remarks
o [ [ ' Give facts under Remarks
EI | Demotion Give facts under Remarks
E O suspension Give facts inder Remarks
R | (1 Reinstatement Give facts under Remarks
c O Change in Classification Give facts under Remarks
N LI . NewPosition Submt form MSD.222
N 3] Change in Salary 04/01/22 Indicate new saalry
g ] Change in Name Give facts under Remarks
5 [} Other Give facts under Remarks
[Remarks: (Continue on back if necessary) o
PBA Contract Salary Increase
3.25% - Eff. 04/01/22- $68,027.
3% - Eff. 04/02/21- $65,886. AppeintingOffcr
- Title
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By

Date




Payroli Changes

Department of Public Safety
Bureau of Police

Utica, NY ’
Police Salaries Effective period: 8 /12/2022
Changes Pertaining‘ To: Police/civilian: Police-
Léstname: Madia - Firstname: Colin - CoME

Titlé Police Officer Emplovee ID - 5173

Annual Salary:  $68,027.00 Salary/Wages Due: $2,736.42

A.5.3123.101 $2,616.42  Salary .

- A.5.3123.108 $120.00  Night Differential
Salary/Wages Due: $2,736.42‘
Notes:

inérease, and eff. 4/1/2022 3.25% increase. ///i/ Longevity

PBA contract settled pay 10 days at newb'rate, eff. 4/1/2021 3%
“inc. eff. 6/29/22, 7 days at the old rate and 3 days at the new rate. /////l/ Normal Gross. Longevity inc. eff. 6/29/21. Normal
Gross. Transferred from B2 to C2 eff. 4/26/21 entitied to ND. *

Submitted by: Date Submitted:  8/10/2022

Approved by:




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

monts 06 pay 29 year 2022

REPORT OF PERSONNEL CHANGE
TO: : INAME OF EMPLOYEE:
Utica Civil Service Commission Madia, Colin J
FROM: (Check only one) | ADDRESS:
B ay [ couny [JTown  [[]Villageor District
DEPARTMENT: 'TITLE OF POSTIION: ISALARY:
Police Department , |Police Officer 563,967. -
NAME AND. TITLE OF LAST EMPLOYEE IN POSITION: D . Veteran . ] Non-Veteran
[  Disabled Veteran ] Bxempt Volunteer Fireman
] Permanent . |Return report of Certification
O provisional | Attach application (MSD-330)
‘; ] Temporary From: To: State length of employment
P O substitue From: To: . |cive facts under Remarks
? L] . For Termof Office From: To: - Give facts under Remarks
N || Pérmanent Promotion Return report of Certification
13; = Provisional Promotion Attach nati
E 3 Non-Competitive Class | Attach appli (MSD-330)
y I FxemptClass Submit this form only
5 B LaborCless | Attach application (MSD-330)
T I Resignation Submit signed i
gy | B Retiement Give effective date
M I 00 Deceased Indicate date
131 S | Removal |Attach copy of proceedings
AS L3 Layoff (Lack of Work or Funds) Give facts under Remarks
a . Military Leave of Absence Give facts under Remarks
] Qttier Leave of Absence From: . Tor Give facts under Remarks
o O Transter Give facts under Remarks
1'_1’[ | i)emoﬁon Give facts under Remarks
E 3 suspension Give facts under Remarks
R [0 Reinstatement Give facts under Remarks
[ 1 Change in Classification Give facts under Remarks
i O NewPosition Submt form MSD-222
N B ChangeinSalary 6/29/22 Indicate new saalry
g O Change in Name Give facts under Remarks
S ] Other Give facts under Remarks
Remarks: (Continue on back if x Y)
Longevity inc. eff. 6/29/22
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) . condition specified above. Date




Payroll Changes

Department of Public Safety
Bureau of Police

Utica, N.Y.
Police Salaries Effective period: 7 /1/2022
Changes Pertaining To: L Police/civilian:  Police
Lastname: Madia Firstname: Colin ' MI:
‘Title Police Officer . " Employee ID 5173
Annual Salary:  $63,967.00 Salary/Wages Due:  $2,465.50
A.5.3123.101 $2,345.50  Salary- 7 days old & 3 days new
A.5.3123.108 $120.00  Night Differential
Salary/Wages Due: $2,465.50
Notes: :

.Longevity inc. eff. 6/2_“9/22,‘ 7 days at the old rate and 3 days at the new rate. /////l/ Normal Gross. Longevity inc. eff.

6/29/21. Normal Gross. Transferred from B2 to G2 eff. 4/26/21 entitled to ND.
‘Normal Gross. New Hire,sworn in 6/26/20,0n payroll 6/29/20. DOB 3/13/96 acc .

- Submitted by:

. W /\/\ : ‘ Date Submitted:  6/15/2022
M{%’N/




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change

SUPPLEMENTARY PAYROLL CERTIFICATION AND
i ' REFORT OF PERSONNEL CHANGE - vont 09 pay 01 vear 2020
H TO: : NAME OF EMPLOYEE:
Utica Civil Service Commission Madia, Colin J
FROM: (Check only one) ADDRESS:
Bl cty [ County ] town [ viltage or District i i
- |DEPARTMENT: . ‘TITLE OF POSITION: SALARY:
Police Department _ ' Police Officer . s 49,288.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: i Veteran [[] Non-Veteran
) . [1  Disabled Veteran [T] Exempt Volunteer Fireman
‘ . : DATE OF BIRTH: SIOE)IA#L Sé(i‘]U;l’éY NUMBER:
. Check Nature of Personnel Change Date Effoctive Action Negessary by Appointing Officer:
| Permanent Return report of Certification
3 provisional Attach application (MSD-330)
? ] Temporary From: . To: State length of employment
P | Substitute From: To: Give facts under Remarks
? O For Term of Office From: To: Give facts under Remarks
"N 0 Permanent Promotion Return report of Certification
; | Provisional Promotion Attach nomination
E - Non-Competitive Class Attach .applicah‘on (MSD-330)
l_;.l [ Exempt Class - Submit this form only
3 O3 LaborClass Attach application (MSD-330)
T O Resignation Submit signed resignation
IE T || Retirement Give effective date
MI O Deceased Indicate date
1o ) Rernoval Attach copy of proceedings
NN
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
a Military Leave of Absence Give facts under Remarks
O Other Leave of Absence "{From: To: Give facts under Remarks ,
[o] ] Transfer Give facts under Rémarks
; a Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R ] Reinstatement Give facis under Remarks
C [ Change in Classification Give facts under Remarks
:‘ LJ  Newposition Submt form MSD-222
N 0 Change in Salary Indicate new saalry
g [ Change in Name Give facts under Remarks
S Ix] Other 9/1/20 Give facts under Remarks

Remarks: (Continue on back if necessary)

| Address change eff. 9/1/20; CRRSEESEEN
G
Appointing Officer

&
Title Chief of Police

NeW employee eff' 6/26/20 On paer” © Address

6/20/20.

This certifies that the above

CERTIFICATE
valid until employment is ini accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
condition specified above, Date

(Date)




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

MONTH 06 DAY 26 YEAR 2020

TO:;
Utica Civil Service Commission

NAME OI:‘ EMPLOYEE.:
Madia, Colin

ADDRESS: :

FROM: (Check only one)
[ town

Xl cty [ county

[] viltage or District

DEPARTMENT:

'TITLE OF POSITION:

(Date) condition specified above.

Police Department Police Officer ,
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: O Veteran [[] Non-Veteran
]  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: S'O[C)I;. SSEC»:]U;%Y NUMBER:
Check Nature of Personttel Change Date Effective Action Necessary by Appointing Officer:
JE3 ] Permanent » 6/26/20 Return report of Certification
1 Provisional Attach application (MSD-330)
g - Temporary From: To: State length of employment
P a Substitute From: To: Give facts under Remarks
? [ For Térm of Office From: To: Give facts under Remarks
N | Permanent Promotion Return rei;ort of Certification
;I O Provisional Promotion Attach nomination
E O Non-Competitive Class Attach appliéaﬁon tMSD-330)
? O Exempt Class Subumit this form only
S | Labor Class Attach application (MSD-330)
T ] Resignation Submit signed resignation
: T 1 Retii Give effective date
M1 | Deceased Indicate date
1o O Removal Attach éopy of proceedings
NN .
AS O Layoff (Lack of Work or Funds) Give facts under Remarks ]
0 Military Leave of Absence Give facts under Remarks
J Other Leave of Absence From: To: Give facts under Remarks
(o] 0 Transfer Give facts under Remarks
:[ ] Dernotion Give facts under Remarks
E . | Suspension - {Give facts under Remarks
R 1 Reinstatement Give facts under Remarks
C O Change in Classification Give facts under Remarks
ﬁ ] New Position Submt form MSD-222
N (| Change in Salary Indicate new saalry
g d Change in Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
New employee eff. 6/26/20. . On payroll
6/29/20. ‘ -
: Appointing Officer bt /
Title Chief of Police
Address :
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




CITY OF UTICA CIVIL SERVICE COMMISSION

PROBATIONARY REPORT

To Appointing Officer:
Please complete this form in triplicate: C O P Y
- Forward original to the Civil Service Commission.
- Give one copy to the employee. ) '

- Retain one copy for your files.

/ DATE THIS REPORT DUE: / The Civil Service Commission requires that this report} Wo. _Weeks priorfo the end I

: of the probationary term. See date probationary term ends below.
EMPLOYEE’S NAME: 1. . | DATE OF APPOINTMENT: :
/ : C,c\m Mac!‘a/ . , | le/l‘T/Q,O
DEPARTMENT OR AGENCY 3
. (fSl <3 / %mfpu\uw QT
ISTATUS/TITLE OF POSITIOI\PPQ O m IJURISDICTIONAL CLASSIFICATION:

ORIGINAL LENGTH OF THE PROBATI ONARY TERM: l Year . . ) l

S SOCIATSECURTEY:NUMBER;

NTDURING THE PROBATONARY TERM: |

l NUMBER OF DAYS PROBATIONARY TERM IS TO BE EXTENDED: P

DATE PROBATIONARY TERM ENDS: J
| /29 /2|
IF SATISFACTORY, DATE PERMANENT STATUS BEGINS: : _ .
/ G [30/2| /

CERTIFICA’IE OF APPOINTING OFFICER:
I hereby certify that the probationer has been observed and it has been found that the conduct capacity, and fitness ofthe

Employee has serveg m) (Shortened) probationary period.

Minimum probationary period is usually-eight weeks,
exceptin the case of frainee positions (12 weeks) and Police Officer (26 weeks).

probatione;
IE/SA‘:E‘ACTORY. EmpIOﬁee will be retained as a permanent employee.
- UNSATISFACTORY Emponee will be discharged or returned to prior permanent pos1t10n
[[1 Copy of letter to employee attached.

[[] Copy of letter to employee to be submitted.

/7/%/ S‘g"a““e//w
Cfieh

Title

I have received a co is form. '
) 4, ~ osa "7 2 rrm) I s




CITY OF UTICA

DEPARTMENT OF PUBLIC SAFETY
OFFICE OF THE CHIEF OF POLICE

MARK W. WILLIAMS
Chief of Police

ROBERT PALMIERI
Mayor

Dec 21, 2020

TO: PO Colin Madia

RE: Utica Police Chapter 5 & 8 receipt

As a Utica Police Officer you are bound by strict rules and regulations as outlined in the Utica Police
Policy and Procedure Manual; which were written as guidelines for conduct and responsibility.

This written notification is to inform you that as a Utica Police Officer you are expected to read,
understand and adhere to the rules and regulation of the “Utica Police Policy and Procedure Manual”

On December 21, 2020, PO Colin Madia was spoken to by members of the Office of Professional
Standards at which time he was advised regarding his/her responsibilities in reviewing and knowing what is in
the Utica Police Policy and Procedure Manual, specifically the outlined policy and procedure for the following
chapters; Also as part of the MVPA refresher course training I, spoke to PO Colin Madia regarding ECD

(Electronic Control Device), and Pursuit Driving

Please read;

UTICA POLICY AND PROCEDURE CHAPTER 5 & 8 (Rules and Regulations)

o CHAPTERFIVE (5), ARTICLE TEN (10): PROFESSIONAL STANDARDS

INVESTIGATIONS.
* CHAPTER EIGHT (8), ARTICLE ONE (1): PROFESSIONAL STANDARDS OF CONDUCT

AND ETHICS

Also discussed were the implications of being a Brady and Giglio Officer, Use of personal and social media both
on and off duty, officer involved domestic incidents and personnel complaints.

BRADY RULE

The Brady Rule, named for Bardy v. Maryland, 373 U.S. 83 (1963), which requires prosecutors to disclose
materially exculpatory evidence in the government’s possession to the defense. “Brady Material” or evidence the
prosecutor is required to disclose under this rule includes any evidence favorable to the accused—evidence that
goes towards the negating a defendant’s guilt, that would reduce a defendants potential sentence, or evidence

going to the credibility of a witness.




- .’V‘
.

If the prosecution does not disclose material exculpatory evidence under this rule, and prejudice has ensued, the
evidence will be suppressed. The evidence will be suppressed regardless of whether the prosecutor knew the
evidence was in his or her possession, or whether or not the prosecutor intentionally or inadvertently withheld the
evidence from the defense. The defendant bears the burden of proving that the disclosed evidence was material,
and the defendant must show that there is a reasonable probability that there would be a difference in the outcome

of the trial had the evidence been disclosed by the prosecutor.

Police Officers who have been dishonest are sometimes referred to as “Brady Cops.” Because of the Brady -
ruling, prosecutors are required to notify defendants and their attorneys whenever a law enforcement official
involved in their case has a sustained record for knowingly lying in an official capacity.

TESTIFYING

1. Telling lies under oath; standard operating procedure for police officers acting as witnesses in trials.
2. Police perjury is the act of a police officer giving false testimony

Giglio v. United States, 405 U.S. 150 (1972), is a United States Supreme Court case in which the Court held that
the prosecutor’s failure to inform the jury that the witness had been promised not to be prosecuted in exchange
for his / her testimony was a failure to fulfill the duty to present all material evidence to the jury, and constituted a
violation of due process, requiring a new trial. This is the case even if the failure to disclose was a matter of
negligence and not intent. The case extended the Court’s holding in Brady v. Maryland, requiring such
agreements to be disclosed to defense counsel. As a result of this case, the term “Giglio material” is something
used to refer to any information pertaining to deals that witnesses in a criminal case have entered into with the

government.

After speaking to personnel from the office of Professional Standards, I hereby acknowledge that I have been
spoken to regarding my responsibilities in reviewing, knowing and adhering to the rules and regulations of the
Utica Police Departments “Policy and Procedure.” I am fully aware that any acts committed by me, violating and
portion of the Utica Police Policy and Procedure, can result in disciplinary action against me to include
termination. I understand that it is my sole responsibility to review and adhere to the Utica police Policy and

Procedure.

_ . 5 .
- (ot Mad.n
Signature of Officer Print Name

X 1) /)l / 20
Month/Day/Year

Witness: Name, Rank




PO Colin Madia

New York State Law Enforcement Accreditation Program

12.9 Oath of Office

ADMINISTRATION

The agency requires that all law enforcement personnel take an
Constitution of the United States, the

other applicable requirement

STANDARD 12.9
oath of office to enforce the law and uphold the

Constitution of the State of New York, and any

A. The oath of office is as follows:

(State of New York)
(County of Oneida)
(City of Utica)

Y do solemnly

I _Lol'a  Madia
swear that I will support the Comstitution of the United States, and the
Constitution of the State of New York, and that I will Jaithfully execute the office

of Police Qfficer of the City of Utica, according o the best of my ability.

Sworn on:

Date of hire: the PTA day of jjh £

e = Date: jg/zz/ 20

Officer’s signiture: .-
[am—o ;




jmoran

From:' mwilliams

Sent: Monday, May 02, 2022 10: 55 AM

To: cmadia; rlange; cvomer; jdodge (Jessica)

Cc: mayor@cityofutica.com; Gina Scampone-Szuba; jmoran
Subject: Re: Citizen Compliment from Gina Scampone- Szuba
Officers,

Today I received a communication from the mother of a young adult, who
was involved in a one vehicle motor vehicle accident that occutred in the
area of Sherman Drive & Mohawk Street on April 27%, The name of the

driver was Gianella@iilla and her mother is Gina SemEu————tmm

‘Gina is a strong supporter of the Utica Pohce Department and she always
expresses respect and love for our police officers.

Gina wrote the fo]lowmg comphment




- UPD-174

PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) RANK DIVISION/UNIT
Colin Madia #5173 Patrol C2
DUTY ASSIGNMENT (LE, DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Street Patrol Annual 1/1/21 12/31/21
PERFORMANCE LEVEL DEFINITIONS ' ' '
MEETS STANDARDS =2 BELOWE STANDARDS =1

. EXCEEDS STANDARDS =3
-In mnkmg ﬂle evnluatlon of ench category below, supervlsors are to evaluate the emplnyee’s performance only for the past Twelve month period,

3 PERSONAL = 2 COMMAND PRESENCE 2 REPORT WRITING ABILITY 2 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE
2 RESPONSIVENESS 2 . ATTENDANCE 2 RELIABILITY 2 PERFORMANCE UNDER STRESS
- TO SUPERVISION :
‘2 PERFORMACE 3  rPuNcTUALITY 2 INVESTIGATIVE/PROBLEM
; . g R SOLVING SKILLS
S , CARE AND USE
2! yypeMENT 2 - OFEQUIPMENT 2  KNOWLEDGEOFLAWS, POLICIES, ETC

) 2.. DAYS LOST DURING PERIOD COVERED BY THIS REFORT

sick: 0 INJURED ON-DUTY: 0 INJURED OFF-DUTY: 0 OTHER: 0 TOTAL OCCURENCES: 1

" | s NARRATIVE SECTION (This section is to be used to record speclf Tc and personal characteristics of this employee which are not

adequately covered in the rating sections above,

N Attendance / Punctuality : Officer Madia is always prompt to repon for durty. He utilized 6 Sick Hours onl
1 Occurence during the calander year. .

Personal Appearance:Ofﬁcer Madia always reports to work in a clean, polished, and well groomed manner.

Report ertmg Officer Madia had to be spoken to regarding the amount of grammatlcal and spelling errors that
were occuring in his reports.Since then he has made great progress in rectifiying the issue.

How can this employee best improve his/her performance? (Include setting Carcer /Performance Goals).

- Officer Madia has been with the department for 1.5 years. Whatever negative issue is brought to his
attentlon he takes very seriously and works extremely hard to rectify the situation. Officer Madia needs to
work on exhlbltmg a greater Command Presence and having greater self confidence in his abilities. Officer

| Madia is in the very beginning satge. of his career and I have no doubt that with more tlme/experlence on the

job that he will develop into very- good ofﬁcer.
(Continue on Back)




(Co,a! settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A, The employee’s performance in his/er present assi during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this
" known to the evaluator, : .

ployee to all other employees of equal rank and pay grade

|- ] EXCEEDS STANDARDS MEETS STANDARDS [ | BELOW STANDARDS

& Rﬁvmwm(_; COMMANDING OFFICER ediate Supfvigor)  Name: | '
H wa JFJJWH/) ‘_frv’ —"  Rank- L,L- Date /’/ ?’/;?Q

Signature
. Print / Sifnature
7. SUPBRVISOR REVIEWING WITH EMPLOYEE; ,, Name: - ' :
Signature e e/ Ll ‘2’7 /‘9 WN/? Rank Jé/ Date / // y/g&
. ' Print / Signature 4 ) .

8. EMPLOYEE’S COMMENTS: (Optional)

9. EMPLOYEE’S SIGNATURE: This signature does not necessarily indicate agreement with this report. It-verifies that this report has been personally reviewed with me and that
Yhave received a copy of this report, If { do not agree with this report, Ehave indicated this by writing “under protest” next to my signature. I have also indicated whether I

o “request appeal” or “waive appeal” on this report, < : ] /
* | Signature. (el Madia ;W : " Rank ﬂ//'ﬂ.- pate | /5/ 2 <

Print/ Signature




UPD-61

DEPARTMEN T OF PUBLIC SAFETY

BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

12/25/2021

IN TRA-AGEN CY MEMORANDUM

SUBJECT: Secondary Employment

 TO:  Chief of Police: Mark W. Williamis
Sir,
I am requesting to continue fny'sccondafy employment as an SRO for the Utica City School'_District.'

Respectfully, -
PO Madia #5173

NAME: s »\ /ma a //-1&;‘;/73 | '. | RANK é\;(g OM§ze/_




jmoran .

E mwrlhams

- From:
" .Sent:’ Monday, April 04, 2022 4:34 PM
To: . ahowe; bgil; dputrello; phusnay; cmadla, skorman
ce:. - Mayor, enoonan; jholt; aberger; jmoran '
Subject: - ~ Re Comphment— Shots Fired-. 500 block of Mllgate Street
-Follow Up Flag : Follow up
Flag Status . - Flagged :

Sergeant and Ofﬁcers

Today I received a telephone call from a res1dent on Mﬂgate Street— joseph |

@R c:llcd and spoke to me about the shots fired incident in hlS \
neighborhood on Aptil 2, He just called to say how impressed he was by

| the quick 1esponse by pohce their profess1onahsm and just wanted to say.

thank you ‘

Great ;ob to a]l mvolved -

Resp ectfully,
Chief Wﬂhqms

. City of ﬁt!cé Police Qeeeftnient
413 Ofls'kany Street Weét ‘
Utica, New York_13502
Office Telephone_
E-mail address —

1




Utica Police Department
Professional Standards -
Officer Disciplinary History

Police Officer Colin J Madia [1573/1573]

Page: 1

Part I - Personal Information

Name: Police Officer Colin J Madia
: 1573 Badge No: 1573 Hire Dt: 06/29/2020

- Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Part II - Discipline History

VD2021-005 UPD Damaged Prop Car/Equip v

General Rule Violation: Sep 14, 2021: Verbal counseling - [Action/discipline completed}

failed to conduct a Vehicle Inventory prior to shift

Printed: Dec 14, 2022 12:59 By: Sgt Hiram Rios




Page: 1

Concise Officer History

Police Officer Colin J Madia [1573/1573]

1573 Hire date: Jun 29, 2020
Current assignment (s):
Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Involved Officer: Use of force IA No: UOF2021-0001
Received: Jan 04,. 2021 09:38
Case No: RMS 21-79
Incident disposition/finding: Within Policy
Role: Assisting Officer
Charges:
01/04/2021 [] -
Use(s) of force J Effective/Not Effective
Presence of Authority NOT effective
Verbal Commands NOT effective
Pointing of Handgun Effective
Service being conducted: Dispatched Assignment
Involved Officer: Use of force IA No: UOF2021-0008
Received: Jan 20, 2021 12:27
Case No: RMS 20-2331
Incident disposition/finding: Within Policy
Use(s) of force Effective/Not Effective
Empty Hand Control Effective
Verbal Commands NOT effective
Presence of Authority NOT effective
Service being conducted: Arrest
Involved Officer: External/Citizen IA No: PC2021-003
Received: Jan 31, 2021 15:52
Case No: RMS 21-3744

Incident disposition/finding: Unfounded
Role: Complaint against

Allegations:

Improper Entry -

Involved Officer: E~File IA No: EF2021-0023

Received: May 25, 2021 13:48

Incident disposition/finding: Administratively Closed
Role: NIBRS AUDIT

Involved Officer: Soft Hand/Empty hand IA No:  SH2021-0066

Received: Jul 05, 2021 01:41
Case No: RMS 21-26128

Incident disposition/finding: Within Policy
Role: Arresting Officer




Page: 2

Involved Officer: UPD Damagéd Prop Car/Equip IA No: 'VD2021-005
Received: Aug 11, 2021 07:52 :

Incident disposition/finding: Not Within Policy

Allegations:

Duties and Responsibility of Members of UPD - 320.5.8 Performance - Vehicle
Inventory - Sustained - Sep 14, 2021

Actions taken:
i o General Rule Violation: Sep 14, 2021 - Verbal counseling

failed to conduct a Vehicle Inventory prior

{ to shift
: Involved Officer: Soft Hand/Empty hand IA No:
SH2021-0086 Received: Aug 27, 2021 21:36
Case No:
RMS 21-33777
Incident disposition/finding: Within Policy
Role: Arresting Officer
Involved Officer: Internal/Department IA No:;
EF2021-0045 Received: Oct 06, 2021

Incident disposition/finding: Administratively Closed

Involved Officer: Soft Hand/Empty hand IA No:
SH2022-0002 Received: Jan 30, 2022 23:48

Case No:
22-3772

Incident disposition/finding: Within Policy

Involved Officer: Soft Hand/Empty hand IA No: _ Lo
SH2022-0006 ' Received: Feb 01, 2022 19:35

Case No:
22-4016 '

Incident disposition/finding: Within Policy

Involved Officer: Use of force IA No:
UOF2022-0044 Received: May 19, 2022 15:37

Case No:
Rms 22-18725 '

Incident disposition/finding: Within Policy
Role: Arresting Officer

Use(s) of force Effective/Not Effective
Empty Hand Control Limited

Come Along . Limited

Take Down Effective

Verbal Commands NOT effective

Presence of Authority NOT effective

Service being conducted: Fight

Involved Officer: Vehicle accident IA No:
MVA2022-0006 Received: Jun 01, 2022 21:12




. Case No:
RMS 22-20833 '

Incident disposition/finding: Within Policy/ Ancillary
Role: Involved Officer

Involved Officer: Soft Hand/Empty hand ' IA No:
SH2022-0027 Received: Jun 14, 2022 18:54
Case No:

RMS 22-22785

Incident disposition/finding: Within Policy
Role: Arresting Officer

Involved Officer: Use of force IA No:
UOF2022-0070 Received: Jul 31, 2022 22:22
' Case No:

RMS 22-30281

Incident disposition/finding: Within Policy
Role: Assisting Officer :

Use(s) of force Effective/Not Effective
Take Down Effective

Service beihg conducted: Domestic Incident

Involved Officer: Use of force IA No:
UOF2022-0122 ) Received: Nov 28, 2022 23:21
Case No:

RMS 22-48075

Incident disposition/finding:
Role: Involved Officer

Use(s) of force Effective/Not Effective
Empty Hand Control Limited

Take Down Effective

Presence of Authority NOT effective

Verbal Commands NOT effective

Service being conducted: Arrest

Involved Officer: Use of force IA No:
UOF2022-0123 . Received: Nov 28, 2022 23:21
Case No:

RMS 22-48074

Incident disposition/finding:
Role: Involved Officer

Use(s) of force Effective/Not Effective
Take Down Limited

Verbal Commands NOT effective

Presence of Authority NOT effective

Presence of Authority NOT effective

Verbal Commands NOT effective

Service being conducted: Arrest

Report summary: totals by incident type:

Incident type Received

Page: 3




Anonymous
Background Investigation
Civilian Injury
Department Discipline
Discretionary arrest
Drug test

E-File

External/Citizen
Firearm discharge

Foil Request

Forced entry

Generic incident
Integrity test
Internal/Department

K9 Utilization

Mental Health Law Arrest
Notice of Claim

Officer Injury

Show of force

Soft Hand/Empty hand
Stop .

UPD Damaged Prop Car/Equip
Use of force

Vehicle accident

Vehicle pursuit

Total

Printed: Dec 14, 2022 12:58

By:

QOO OCORRPROOOOOO

BORFRPMN OO OOOOOR

)]

Sgt Hiram Rios
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hrios

From: hbrodt

Sent: Tuesday, September 14, 2021 10:16 PM
To: Professional Standards Distribution List
Cc: bbansner

Subject: Verbal Counseling's

Sirs,

The below notes were placed in the e-files of PO’s Kyle Murphy and Colin Madia. They were both verbally counselled.

Respectfully,

Lt. Brodt

From: kphilips (D

Sent: Tuesday, September 14, 2021 9:36 PM
Yo: hbrod: (R

Subject: RE: 52 Damage

Sir,
The following counseling’s were completed tonight and placed in Murphy’s and Madia’s e-file.

Keith

On August 11, 2021 Sgt. Strife commenced a fact finding investigation into damage that was located on the front of unit
52. This investigating did not turn up the cause of the damage but did uncover that Officer Kyle Murphy did not
complete a vehicle inventory when he last operated unit 52 on August 10, 2021. Do to these findings Captain Bansner

has advised to verbally counsel Officer Murphy and to place a note in his e-file.

On September 14, 2021 | spoke with _ about the importance of completing his vehicle inventory every
shift and that further neglect could lead to progressive discipline. Officer Murphy accepted this well and agreed to

correct this action.

On August 11, 2021 Sgt. Strife commenced a fact finding investigation into damage that was located on the front of unit
52. This investigating did not turn up the cause of the damage but did uncover that Officer Colin Madia did not complete
a vehicle inventory when he last operated unit 52 on August 10, 2021. Do to these findings Captain Bansner has advised

to verbally counsel Officer Madia and to place a note in his e-file.

On September 14, 2021 | spoke with _ about the importance of completing his vehicle inventory every shift
and that further neglect could lead to progressive discipline. Officer Madia accepted this well and agreed to correct this

action.

From: hbrod: (I

Sent: Tuesday, September 14, 2021 8:12 PM




To: kphillips .
Subject: FW: 52 Damage

Keith,

Can you have these two come in so we can take care of this tonight

From: bbansner g

Sent: Monday, September 13, 2021 10:05 AM

To: Professional Standards Distribution List NN ; 10:nsner

Ce: aberger mmurphy NN bro ' < 00"

Subject: FW: 52 Damage

All,

Regarding this investigation it was found that the following officers failed to complete their Vehicle Inventory Checklist
on 8/10/2021: -

PO Baye
PO Morinitti

PO K. Murphy/PO C. Madial

All officers need to be verbally counseled and a note placed in their respective e-files.
Email PSU when completed.

Thanks,
Brian

Captain Brian D. Bansner

Utica Police Department
413 Oriskany Street West
Utica, New York 13502

office Telephone I EEGNGGEGEGD

E-Mail Address:

*

Sesie e sk okl Kok ok
CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information intended only for the individual or
entity named above. Any dissemination, use, distribution, copying or disclosure of this communication by any other person or entity Is strictly
prohibited. Should you receive this transmission in error, please notify the sender by telephone or by return e-mail.




From: bbansner quE

Sent: Monday, September 13, 2021 10:02 AM

To: Professional Standards Distribution Lis ' '
LogisticsandResourcesDistributionlist <
Ce: bbansner S 0 <" <N

Subject: FW: 52 Damage

An investigation was completed regarding this damage and the cause was not able to be determined.

Case Closed

Captain Brian D. Bansner

Utica Police Department
413 Oriskany Street West
Utica, New York 13502

Office Telephone: SSRGS
E-Mail Address (i NN

Xk Aekokk *

CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information intended only for the individual or
entity named above. Any dissemination, use, distribution, copying or disclosure of this communication by any other person or entity is strictly
prohibited. Should you receive this transmission in error, please notify the sender by telephone or by return e-mail.

From: aberger 3

Sent: Saturday, September 11, 2021 2:35 AM
To: bbansner <
Subject: FW: 52 Damage

Capt. Bansner,

This investigation has been completed and placed under your door.

Respectfully,
Lt. A. Berger

From: kstrife SR

Sent: Wednesday, August 11, 2021 7:52 AM

To: All UPD Sworn Personnel Distribution List W

Subject: 52 Damage

Does anyone know if this is old or new damage to Car 52’s front bumper? It was reported to me at shift change
last night by PO Baye. Just wondering before | start an investigation




Print Date: December 14, 2022

Utica Police Department

Training Course Summary

UOADLA
Course Information
Prerequisites
Course NO Title Type Credits Hours Course1 Course 2 Comments
2021000000002 2021 January inservice In Service 0.00 8.00 Cultural Diversity: Sgt. Wood Use of

Force: Lt Holt

Course Schedule

Schedule
Class ID Start Date/Time End Date/Time Company Course Location
01/11/2021 08:00 01/11/2021 16:00 -—

o OUM52021 08:0 01452021 16:00 Tl
o O1M92021 0800 019021 16:00 Tl
o OW212021 08:00 | 01212021 16:00 I e
o OUB/2021 0B:00 01252021 16:00 T
o OMR002021 0800 | 012022021 16:00 Tl
Instructor Reserve Date Course Cateqory Serial ID Notes

Page 1 of 5 PTCourseSumm 08/28/20




Utica Police Department

Training Course Summary
Print Date: December 14, 2022

Course Information

Prerequisites
Course NO Title Type Credits Hours Course 1 Course 2 Comments
2021000000010 April 2021 Inservice: in Service 0.00 8.00
TASER/DV
Course Schedule
Schedule
~ Class ID Start Date/Time End Date/Time Company Course Location
04/05/2021 08:00 04/05/2021 16:00 -—
o 04002021 0B00 04092021 16:00 Tl
L 0aM32021 0800 04132021 16:00 T
044021 0800 0442021 1600 oI
0419021 0800 0482021 1600 Tl
04292021 080 041202021 16:00 T
Instructor Reserve Date Course Category Serial ID Notes

Page 2 of 5 PTCourseSumm 08/28/20




Utica Police Department

Training Course Summary
Print Date: December 14, 2022

Course Information

Prerequisites

Course NO Title Type Credits Hours Course 1 Course 2 . Comments
2021000000020 Defensive Tactics In Service 0.00 8.00 Lead Instructor PO Andrew Miller

Course Schedule

Schedule
Class ID Start Date/Time End Date/Time Company Course Location

06/08/2021 08:00 06/08/2021 16:00 -—-
o T0SMOP021 0BD0 | 0BM02021 1600 T e
L OeM4mO2T 0BO0 042021 1600 T e
-----::,-----@%ww.o.&-%&----m@mm.\w%;:a.%.---:-m-::--:-:----::-:-:”.” .............................................
0824021 0BOD 08242021 4600 T
06820210800 OB282021 1600 T
Instructor Reserve Date Course Category Serial ID Notes

Page 3 0of 5 PTCourseSumm 08/28/20




Print Date: December 14, 2022

Utica Police Department

Training Course Summary

Course Information
Prerequisites
Course NO Title Type Credits Hours Course 1 Course 2 Comments
2021000000009 Feb 2021 Inservice: Legal In Service 0.00 8.00
Updates/CID Best Practic
Course Schedule
Schedule
Class ID Start Date/Time End Date/Time Company . Course Location
02/02/2021 08:00 02/02/2021 16:00 -—
o 020082021 0800 0200822021 16:00 Tt
L 02MBI021 0800 | 02/6/2021 1600 Tt
021822021 0800 0282021 16:00 Tl
o 0opaR021 0800 02242021 16:00 Tt
022612021 08:00 | 02602021 4e00 TS T e
Instructor Reserve Date Course Category Serial ID Notes
Page 4 of 5

PTCourseSumm 08/28/20



Print Date: December 14, 2022

Utica Police Department

Training Course Summary

Course Information

Prerequisites

Course NO Title Type Credits Hours Course 1 Course 2 Comments
2022000000005 Feb inservice 2022 In Service 0.00 8.00 >3:cm_. TASER re-cert/ BOLA cert for
supervisors
Course Schedule
Schedule
Class ID Start Date/Time End Date/Time Company Course Location
02/03/2022 08:00 02/03/2022 16:00 -
207022 0800 02072022 1600 T
o O2M1R0220800  G2A1/2002 18:00 T
L 02MBRO022 0800 02A5R022 1600 T
o O2MTRO22 0800 G2A7RO022 1600 T
L 0225P022 0800 02250022 1600 T
Instructor Reserve Date Course Category Serial ID Notes
Page 5 of 5 PTCourseSumm 08/28/20



