UPD - 132

City of Utica

UTICA, NEW YORK October 5 , 2001

To The City Clerk of Wtica

As provided by Section 12 of the Second Class Cities Laws, I fiereby certify that

BRYAN A. COROMATO

Has this day been appointed to the position of Police Officer

In the department of * Utica Police Department

Thie term to commence  October 8, 2001 /
[
Mayor |

Title of Offical




po ' ' - Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby
certify that ‘

Name: Bryan A. Coromato

Address:

Telephone:

has this day been appointéd to the position of Investigator
in the department of  Public Safety- Bureau Of Police

the term to commence June 7, 2013

the term i‘o én(i . N/A

filling unexpired te

Signed

Mayor
Title of Official




City of Utica

Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby certify that

Name: Bryan Coromato.

Address:

Telephone:

has this day been appointed to the position of Investigator

in the department of " Public Safety- Bureau Of Police
ihe term to cothmeqce June 25, 2008
the térfz_i to end : .. NA

[

-Title of Official




City of Utica

' Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby
certify that L :

Name: Bryan A. Coromato

Address:

Telephone:

has this day been appointed to the position of Sergeant
in the department of  Public Safety- Bureau Of Police
the term to commence January 31, 2014

the term to end N/A

Jilling unexpired term of (if applicable)

Signed

Mayor

)t 7 Title of Official







City of Utica

Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby certify that

Name: Bryan A. Coromato

Address:

Telephone:

has this day been appointed to the position of Captain
In the department of .- Public ;S’a[et'y— Bureau Of Police

the term to commehcq - June 4, 2020

Signed

Mayor

Title of Official




UPD - 174 : ‘
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) m# RANK DIVISION/UNIT.
Bryan Coromato 1700 : Capt. CID

DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM . TO
Division Commander Annual 01/01/20 12/31/20

PERFORMANCE LEVEL DEFINITIONS ' ’
OUTSTANDING =5 VERY GOOD=4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL 4 COMMAND PRESENCE 4. REPORT WRITING ABILITY 4 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE

5  RESPONSIVENESS 5 ATTENDANCE - 5 RELIABILITY 5 PERFORMANCE UNDER STRESS
TO SUPERVISION . :

S  PErFORMACE 4 PUNCTUALITY 5 INVESTIGATIVE/PROBLEM

SOLVING SKILLS
. CARE AND USE
.5, wpeMmENT 4 OF EQUIPMENT 5 ' KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYS LOST DURING PERIOD édVERED BY THIS REPORT

SICK: 1 INJURED ON-DUTY: 0 INJURED-OFF-DUTY: 0 OTHER: 0 © TOTAL OCCURENCES: 1

| 5 SwemvsorveeRsoNNELONY T T TTmTmTTm T T T T _;
I 4 LEADERSHIP 4 EFFECI‘IVENESS OF ‘4' . TRAINING/COACHING 5 EVALUATION OF ]
| QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES |
T R R ...

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)

Responsiveness to Supervision: Captain Coromato. almost always has a positive attitude and he actively supports
the goals of the agency. Captain Coromato also provides valuable input and his opinion on issues even if he does

- not agree with a response‘c‘)r a decision.

Performance: Captain Coromato was promoted to his current rank in June. Since that time, he has done a very
good job with acclimating to his new assignment and carrymg on the outstanding work of the Criminal

Investigations Division.

Judgement: Captain Coromato's actions and decisions are always well thought out, sound and logical.
Attendance: Captain Coromato utilized one sick day for the period covered for this evaluation.

Reliability: Captain Coromato is vex_'y dependable and I can count on him to do whatever is asked of him and doit
well. Captain Coromato a]ways makes hlmself avallable both on and off-duty and whether he is on call or not.

Investigative/Problem Solving Skllls Captain Coromato thmks outside of the box and comes up with new ideas to
improve the agency. Captain Coromato is often able to identify potentlal problems before they occur and he is able
to either mitigate or resolve those problems prior to them becoming an issue.

Knowledge of Laws, Policies, Etc.: Captain Coromato is very knowledgeable with regards to laws and policies that
pertain to the Criminal Investigations Division. Captain Coromato has overseen many complicated cases from start
to finish. These cases requ1re very specific knowledge as to how to package them together so that they can be

successfully prosecuted.

Performance Under Stfess_: Cébtain Coromato remains calm. cool, and collected during stressful situations and this
carries over to his charges when they are investigating serious incidents.

Evaluation of Subordinates: Captéin Coromato supervises both very good employees and very difficult employees.
He is able to separate friendships and personnel feelings and insure that each of his charges receives an honestand
productive evaluation. He also holds his personnel accountable for their actions or lack thereof. -




How can this employee best improve his/her performance? (Include setting Career /Performance Goals)

Captain Coromato is a 19 year veteran of the Utica Police Department. He is an asset to the agency and he
should continue his career development through training such as the IACP conference and the NYS Chief's
of Police conference. He should also take promotional examinations should they become available.

(Continue on Back)

(Goal settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assig: durmg the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capablhtles and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator

] oursTanpiNG VERY GOOD [ | ACCEPTABLE [ | NEEDS IMPROVEMENT [_| UNSATISFACTORY

6.

Deputy Chief Date - Z// ,5 é /

7. SUPERVISOR REVIE! g 3 '
: o Al i 2 : _ Deputy Chief Date Z // Z/Z /
Z /7

Prifit / Signature

8. EMPLOYEE'S COMMENTS: (Optional)

Z é’/Z/

Captain Date




"UPD-174
, PERF ORMANCE EVALUATION REPORT
NAME (FIRST, LAST, MI) RANK DIVISION/UNIT
Bryan Coromato : 1700 Lt CID..
DUTY ASSIGNMENT (LE. DESK, STREET PATROL BOOKING) B PER_IOD COVERED . - FROM TO
CID Unit Superv1sor : o An_nual o 01/01/19 12/3 1/1 9 :
PERFORMANCE LEVEL DEFINITIONS ' :
OUTSTANDING 5 “WERY GOOD =4 ACCEPTABLE 3 NEEDS. IMTROVEMENT 2 . UNSATISFACT 'ORY =1

In making the evaluation of each category below, supervisors are to evaluafe the employee’s performance only for the past Twelve month perfod and compare that performance
to guldehnes established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Perl‘ormance Evaluatlons

1. DUTY PERFORMANCE (ALL EMPLOYEES)

S PERSONAL 4 COMMAND PRESENCE 4 'REPORT WRITING ABILITY 5 INTERPERSONAL SKILLS (VERBAL)
-APPEARANCE - . : _ : e
4 RESPONSIVENESS 5 * ATTENDANCE 5  RELmBTY ' .5 PERFORMANCE UNDER STRESS
TO SUPERVISION . : : : o
4 pErrorMACE 4 . PUNCTUALITY 5 INVESTIGATIVE/PROBLEM
: SOLVING SKILLS -
. CARE AND USE R
4 swement . 4 orkQuMENT .- 4 KNOWLEDGE OF LAWS, POLICIES, ETC

. 2. DAYSLOSTDURING PERIOD COVERED BY THIS REPORT

SICK:0  INJURED'ON-DUTY:0  INJURED OFF-DUTY: 0 OTHER: ~ TOTAL OCCURENCES: 0
_"TSEEEIEIERENELE«J_‘__—_‘_'__—_—————.'_———_-__'-—_—__—f—-__—"-._';
5 imapersir 4 EFFECTIVENESSOF 5 - TRAINING/COACHING - 4  EVALUATION OF- : ] ‘
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES . ¥

4. NARRATIVE SECT TON (This section is to be used to record specific and personal charactéristics of this employee which are not .
adequately covered in the rating sections above. Any factors rated asaloraSsi in the above sectlons must be articulated in this ~

sectlon )

Personal Appearance Lt. Coromato'is well beyond what is requlred for the pos1t10n the member is always attired
ina professmnal manner. A .

.Attendance and Purictuality: Lreutenant Coromato reports for work on time and prepared to perform assigned
tasks. Zero sick occurrences are an accomplishment he should be proud of. _ :

Investlgatlve and Problem Solving Skllls He explores all reasonable avenues of i investigation and follows Ieads to
their logical conclusion. He continues to evaluate the full range of optlons for solutlon and strives to 1nst111 this

way of thinking on his subordmates

Performance Under Stress: Lt. Coromato is exceptlonal when dealing w1th abnormal stress generated durlng
critical incidents. His actions are a result of sound and logrcal thought without confusion.

Leadershlp Qualities: Lt. Coromato projects a posmve command presence he accepts respon51b111ty for hlS
decisions and is able to assert authority without becoming confrontational or argumentative. He gives proper
-recognltlon and praise to his subordinates and exhibits sound, rational and clear decrslon-makmg skllls under

ex1gent circumstances. -

Training and Coaching of Subordinates: Lieutenant Coromato always recognizes when a
member under their supervision needs additional training. He is an exceptional trainer and he is able to clearly

communicate with all persons under his command.

How can this employee best improve his/her performance" (Include settmg Career /Performance Goals).

Lleutenant Coromato has over 18 years of service. - He continues to be an asset to the agency and is one of the
most valued employees. He is managing the most serious mvestlgatlons and preforming exceptlonal He should
continue to attend trainings and be active in all aspects of his position. He certamly has the skllls knowledge and

abilities to advance within the agency if he so chooses.




I(Co,nti_nue on Baeli)_

(Goal settill’gs,Continue From Front) ‘_ N R

5. OVERALL PERFORMANCE RATING This overall  rating is to be based on the followmg factors:
A, '"The employee’s performance in his/her presént assi, during the evaluati period; AND

known to’ the evaluator.

i

B.  Consideration of the gerieral needs of the Department, comparing the eapalnlmes and charactensncs of this employee 16 all other employees of equal rank and pay grade

I:l OUTSTANDING . VERY GOOD [I %EPTABLE [l NEEDS IMPROVEMENT [l UNSATISFACTORY

Deputy Chlef of Pohce

Date -

Charles S. Kelly

Date

Slgnature Captain

P{thSlgnature i

8. EM‘.PLOYEE’S comms (Optxonal)

9. EMPLOYEE'S SIGNATURE: This igr e does not
I have received a copy of this report. ¥ I do not agree with thi {
“request appeal” orSwaive appeal” /l‘ this report. ‘

Signature /('z/W ﬂ”ﬂ""
e L4

Date .

//z//;to

K l‘rmt/Slgnatlﬁe - Y/
T




UPD -174 .
PERFORMANCE EVALUATION REPORT
NAME (FIRST, LAST, MI) D # RANK DIVISION/UNIT
Coromato, Bryan 1700 Lt. CID
DUTY ASSIGNMENT (L.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
CID Supervisor/Section Commander .| Annual 1/1/18 12/31/18

PERFORMANCE LEVEL DEFINITIONS .
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT = 2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to.evaluate the employee’s performance only for the past year and compare that performance to guidelines
established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)'

5 GENERAL 4 ASSIGNMENT TASKS 4 WORK QUALITY 4 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE ]
4 RESPONSIVENESS 5 ATTENDANCE 5 RELIABILITY 4 REPORT WRITING ABILITY
TO SUPERVISION
4 INITIATIVE 5 PUNCTUALITY ] INVESTIGATIVE/PROBLEM S INTERACTION WITH PUBLIC
. . -SOLVING SKILLS
CARE AND USE : INTERACTION WITH OTHER MEMBERS
4 JUDGMENT 4 OF EQUIPMENT 4 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
4 PRESENCE 4 UNDER STRESS 5 SKILLS (VERBAL)
. 2. SUPERVISORY PERSONNEL—G-NI;Y— ———————————————————— -_I
4  LEADERSHIP 4 EFFECTIVENESSOF . 5 TRAINING/COACHING 4  EVALUATION OF I
QUALITIES . DELEGATION L OF SUBORDINATES PO SUBORDINATES |

3. NARRATIVE SECTION (Thls sectlon is to be used to record speclf c and personal characteristics of this employee which are not
adequately covered in the ratmg sectlons above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
Lieutenant Coromato. is the Section Cornmander for Crimi_nal Investigations. He has very limited notes in his E-

folder and has no documented'dieeipline during the ratiné period. His appearance at work is excellént. He is
always neat and ironed. When a more important meeting and or television interview is to occur, he is always
attired in a suit coat. His attendance and punctuality are perfect, he is never late and has nsed zero sick
occurrences during the rating period. His investigative and problem-solving skills are excellent. Lieutenant
Coromato embeds himself in all major criminal 1nvest1gat10ns He has a good grasp on the fact pattern in each
case and helps guide the 1nvest1gat10n without micromanaging, Srnce he excels in this area, he was also rated
excellent in the training and cbaching of subordinates. Not only does he communicate with his Sergeants but he
deals with the investigattors one on one making him appreacliéble. As e]ways, 'Iie is rated excellent in
communication skills. This high’rating i:;-attribnted tovhis' slci‘lls in crisis negotiations and public information

duties.

How can this employee best improve his/her performance?
Lieutenant Coromato should continue to attend command staff training for further career development. He

should attempt to motivate and create positive change while supervising Sergeants and Investigators.




Additional Narrative Section

Lieutenant Coromato needs to maintain a posrtlve attltude and stay focused on the criminal
investigations. Due to personnel.changes he has taken.on more responsibility with CID day supervision.
The non-fatal shootihg project and major crimes will be a direct result of his upcoming contributions.

Lieutenant Coromato needs to accept help from other CID Lieutenants. All CID Lieutenants are highly
capable and they need to work collaboratrvely to achleve the best results.

OVERALL PERFORMANCE RATING: Thls overall rating i to be based on the followmﬂ factors:
A. The employee's performance in his/her present assrgnment durmg ‘the't evalua(lon penod, AND :
B. Consideration of the general needs of the Department, comparmg the capahllmes and characteristics of this employee to all other employees of equal rank and paygrade

known to the evaluator

EXCELLENT =~ . 'GOOD " ACCEPTABLE ~~ . NEEDSIMPROVEMENT " UNSATISFACTORY

4, EVALUATING SLPERVISOR : (Immediate superwsor)

Print-Name Edward Noonan : Slgnature

Print Name Charles S. Kelly. |

5. SUPERVISOR REVIEWING WITH E’MPLOYEE:" !

_lRa:mk_L_t. Date p///ﬂfj//?

- Signature

6. EMPLOYEE'S CCMMENTS: (Optional) _ -

7. EMPLOYEE’S SIGNATUR'E. This signatui i arily indic egreement with this report, It verifies that this report has been personally reviewed with me and
i d ave mdlcated this by writing “under protest” next to my signature. I have also indicated

I P/ 3 /] |




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
- SUPPLEMENTARY PAYROLL CERTIFICATION AND

vonrer 04 pay 071 vear 2020

(Date)

condition specified above.

REPORT OF PERSONNEL CHANGE
TO: . NAME OF EMPLOYEE:
Utica Civil Service Commission Coromato, Bryan A
FROM: (Check only one) ADDRESS:
X] cty [ counyy [ Town [ Village or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Lieutenant s 99,018.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: ] Veteran [] Non-Veteran
. ] Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: SIOBIA#L 5'1'5(37[161’8 NUMBER:
Check Nature of Personnel Chang. 3 Date Effective ’ Action Necessary by Appointing Officer: .
| Permanent ’ : Return report of Certification”
O provisional Attach application (MSD-330)
' 2 ] Temporary From: To: State length of employment
P ] | Substitute From: To: Give facts under Remarks
? g For Term of Office From: ) To: Give faéts under Remarks
N 183 Permanent Promotion Return report of Certification
l\]/} . | Provisional Promotion Attach nomination
E [ Non-Competitive Class Attach applicaﬁai\ (MSD-330)
I.}I [ Exempt Class Submit this form only
S I:' Labor Class Attach application (MSD-330)
T 0 Resignation 'Submiit signed resignation
E T | Retirement Give effective date
M1 | Deceased Indicate date
. Ifl S .| Remioval Attach copy of proceedings
AS ] Layoff (Lack of Work or Funds) Give facts under Remarks
v | Military Leave of Absence |Give facts under Remarks
O “Other Leave of Absence From: To: Give facts under Remarks
o} LI Transfer l ) Give facts under Remarks
:; 3 Demotion Give facts under Remarks
E || Suspension Give facts under Remarks
R I - Reinstatement Give facts under Remarks
C | Change in Classification Give facts under Remarks
:I O New Position Submt form MSD-222
“ N [E3] Change in Salary 41/20 Indicate new saalry
(E; [ ‘ Change in Name ) Give facts under Remarks
S [ Other Give facts under Remarks
Remarks; (Continue on back if necessary)
3.75% contract inc. eff. 4/1/20.
. ) Appointing Officer
3.75% contract inc. eff. 4/1/19. o
New Contract salary changes eff. 4/1/18
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules mate in pursuance
to law. Subject to any limitation or
Date




DATE

Report all personnel changes to this form

Send ONE COPY prior to payroll affected by this change

SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

MONTH 04 DAY 01 YEAR 20 1 9

{Date)

condition specified above.

G- i NAME OF EMPLOYEE:
Utica Civil Service Commission Coromato, Bryan A
FROM: (Check only one) |ADDRESS:
E City D County D Town D Village or District
DEPARTMENT: TITLE OF POSITION: . [SALARY:
Police Department Lieutenant s 95,439.
INAME AND TITLE OF LAST EMPLOYEE IN FOSITION: [ Veteran ] Non-Veteran
[} Disabled Veteran -] Exempt Volunteer Fireman
DATE OF BIRTH: F'OS; S;(;Jg‘g NUMBER:
] Check Nature of Personnel Change Date Effective B Action Necessary by Appointing Qfficer:
[ Permanent ) Return report of Certification
O Provisional Attach application (MSD-330)
) ;:‘ (] Temporary From: To: State length of employment
P | Substitute From: To: Give facts under Remarks
? O For Term of Office From: To: Give facts under Remarks
N ] Permanent Promotion Return report of Certification
';/rl ] Provisional Promotion Attach noniination
E 0 Non-Competitive Class Attach application (MSD-330)
¥ - Exempt Class Submit this form only
S | Labor Class Attach application (MSD-330)
T ] Resignation Submit signed
: T a Retirement Give eﬂ'e:!ive date
MI O Deceased Indicate date
10 =] Removal Attach copy of proceedings
NN
AS ] Layoff (Lack of Work or Funds) Give facts under Remarks
[ Military Leave‘of Absence Give facts under Remarks
| Other Leave of Absence From: " To: Give facts under Remarks
o] | Transfer Give facts under Remarks
:’ [ Demotion Give facts under Remarks
E 0 Suspension Give facts under Remarks
R | Reinstatement } Give facts under Remarks
Cc O Change in Classification Give facts under Remarks
i O New Position Submt form M5D-222
N = Change in Salary 4119 Indicate new saalry
g [ | Change in Name Give facts under Remarks
S [ Other Give facts under Remarks
Remarks: (Continue on back if necessary)
3.75% contract inc. eff. 4/1/19
Appointing Officer
New Contract salary changes eff. 4/1/18 o Chief of Police
pp. 6/8/18 :
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change

DATE

(Date) condition specified above.

SUPPLEMENTARY PAYROLL CERTIFICATION AND
_ REPORT OF PERSONNEL CHANGE vont 06 pay 08 vrar 2018
TO: ) NAME OF EMPLOYEE: :
Utica Civil Service Commission Coromato, Bryan A
FROM: (Check only one) . ADDRESS:
X cty [ county  [JTown [[7 vilage or District -
DEPARTMENT: TITLE OF POSITION: SALARY: .
Police Department Lieutenant £ 91,900.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: O Veieran 3 Non-Veteran
[CJ | Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SIOBL;. S}I;C7U8”0Y NUMBE&
Check Nature of Personnel Change Date Effeciive Action Necessa Appointing Officer:
[ Permanent Retum report of Cerfification
EJ  rProvisional | Attach application (MSD-330)
‘;:‘ O Ter:nporary From: To: State length of employment
P O Substitute From: To: Give facts under Remarks
? ) [ ] For Term of Office From: . To: Give facts under Remarks
N’ O Permanent Promotion Return report of Certification
;‘4 O Provisional Promotion ., Attach nomination
E ) Non-Competitive Class Attach application (MSD-330)
¥ D Exempt Class Submit this form only
S [ Labor Class Attach application (MSD-330)
T ] Resignation " |submit signed rest
: T J Retirement Give effective date
M1 O  Deceased Indicate date
10 1 Rermrioval Attach copy of proceadings
NN
AS [} Layoff (Lack of Work or Funds) Give facts under Remarks
a Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks
d | Transfer ‘ Give facts under Remarks
;l_; | Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R D Reinstatement Give facts under ken_\arks
Cc a Change in Classification Give facts under Remarks
:{ [ New Position Submt form M5D-222
N &3] Change in Salary 41ns Indicate new-saalry
S |} Change in Name Give facts under Reriarks
S D Other Give facts under Remarks
Remarks: (Continue on back if necessary)
New Contract salary changes eff. 4/1/18
. 6/8/18 ' '
pp Appointing Officer
Title
Longevity inc. eff. 10/8/16. e
CERTIFICATE This certifies that the above
valid until . employment is in accordance with By
- Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

REPORT OF PERSONNEL CHANGE . wonti- 10 pay 08 year 2016
TO: NAME OF EMPLOYEE: .
Utica Civil Service Commission Coromato, Bryan A
FROM: (Check only one) ADDRESS: -
Xl cy [J county [ Town [ village or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Lieutenant _ s 85,014.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [] Veteran [} Non-Veteran
[C1  Disabled Veteran ] Exempt Volunteer Fireman
DATE OF BIRTH: SIOBI;\;.S;C.}UBBY NUMBER:
Check Nature of Personnel Change Date Effective Action Necessary by Appol nting- Officer;
O Permanent Return report of Certification
a Provisional Attach application (M5D-330)
2 D Temporary From: To: State length of employment
P | Substitute From: To: Give facts under Remarks
? J For Term of Office From: To: Give facts under Remarks
N J Permanent Promotion Return report of Certification
:/; [ Provisional Promotion Attach r i
E | Non-Competitive Class Attach applicaﬁoh {M5D-330) '
l_:.l ] Exempt Class Submit this form only
S [ Labor Class Attach application (MSD-330)
T O Resignation Submit signed resignation
;: T [ | Retirement Give effective date
M1 [ Deceased Indicate date
10 O Removal . Attach copy of pruceed.ings.
NN
AS - Layoff (Lack of Work or Funds) Give facts under Remarks
[ | Military Leave of Absence Give facts under Remarks
[ Other Leave of Absence From: To: Give facts under Remarks
(o] [ Transfer Give facts under Remarks
; ] Demotion Give facts under Remarks
E [ | Suspension Give facts under Remarks
R [ | Reinstatement Give facts under Remarks
C =1 Change in Classification Give facts under Remarks
ﬁ [} New Position Submt form MSD-222
N 3] Change in Salary 10/8/16 Indicate new saalry-
g =] Change in Name Give facts under Remarks
S 3 Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity inc. eff. 10/8/16.
Appointing Officer S i
1% Contract increase effective 10/1/15 o Chief of Police
Promoted to Lieutenant eff. 7/27/15 .
" CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
{(Date) condition specified above, Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change

{
1
1
3
i
|

SUFPLEMENTARY PAYROLL CERTIFICATION AND '
; REPORT OF FERSONNEL CHANGE ' ’ mont 09 pay 23 vear 2015
: TO: NAME OF EMPLOYEE: :
Utica Civil Service Commission Coromato, Bryan A
FROM: (Check only one) ADDRESS:: K .
; B cy [ county [ Town [] vittage or District ’ _
¢ DEPARTMENT: : TITLE OF POSITION: . SALARY:
Police Department ’ : , Lieutenant - s 84,201
; NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [J Veteran [ Non-Veteran
' ' ’ [}  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: YSEJSA#L S;(;IBI’B’ NUMBER:
! Check Nature of Personnel Change ) Date Effective Action Necessary by Appointing Officer:
‘ O Permanent Return report of Certification
CJ  provisional Attach application (MSD-330) '
: D Temporary From: . To; State length of employment
P [ Substitute " [From: To: Give facts under Remarks
? [ For Term of Office From: To: Give facts under Remarks
N | P Py Retum report of Certification
13; D Provisional Promotion Attach ination
E O Non-Competitive Class Attach application (M5D-330)
’ ? ] Exempt Class . Submit this form only
S o} Labor Class ! ] Attach application (MSD-330)
T [} Resignah'nn Submit signed resignation
- O Retirement Give effective date
M1 D Deceased - [ndicate date
. ;1 g 0 Removal Attach copy of proceedings
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
= Military Leave of Absence Give facts inder Remarks
| Other Leave of Absence From: To: Give facts under Remarks
(o] [ Transfer Give facts under Remarks
; | Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R D Reinstatement Give facts under Remarks
C O Change in Classification Give facts under Remarks
X [ New Position . Submt form MSD-222
‘N €3] Change in Salary 10/1/15 |Indicate new saalry
g O Change in Name Give facts under Remarks
S [ Other - Give facts under Remarks

Remarks: (Continue on back if necessary) .

1% Contract increase effective 10/1/15

Promoted to Lieutenant eff. 7/27/15 Appointing Officer .
: Titte Chief of Police
Address .
CERTIFICATE This certifies that the above
valid until employment is in accordance with By

Law and Rules made in pursuance
to law, Subject to any limitation or
(Date) condition specified above. Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH 07 DAY 23 YBAk 2015 .

(Date) condition specified abave.

REPORT OF PERSONNEL CHANGE
TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Coromato, Bryan A
FROM: {Check only one) ADDRESS; .
B cy [ county [JTown [J vitage or District
DEPARTMENT: TITLE OF POSITION: SALARY: .
Police Department Lieutenant s 83,368. ,
NAMI_S AND TITLE OF LAST EMPLOYEE IN POSITION: [0 Veteran [ Non-Veteran .
) [C1  Disabled Veteran ] Exempt Volunteer Fireman
DATE OF BIRTH: ng;. S;C7U8T6Y NUMBER:
Check Nature of Personne! Change Date Effective Action Necessary by Appointing Officer:
O Permanent ) Return report of Certification
| Provisional Attach application (MSD-330)
: [ | ‘Temporary From: To: State length of employment
P [ Substitute From: ’ ;I‘o: Give facts under Remarks
? 0 For Term of Office From: To: Give facts under Remarks
N =1 Permanent Promotion 7/27/2015 Rehuwrn report of Certification
;; a Provisional Fromotion Attach
E O] NonCompetitive Class Attach application (MSD-330)
? i E Exempt Class [Submit this form only
S 0 Labor Class Attach application (MSD-330)
T [ Resignation Submit signed resignation
E T | Retirement Give effective date
MI 0 Deceased indicate date
Ifl S 0 Removal . Attach copy of proceadings
AS ] Layoff (Lack of Work or Funds) Give facts under Remarks
3 Military Leave of Absence Give facts under Remarks
| QOther Leave of Absence From: To: Give facts under Remarks
.0 1 Transfer Give facts under Remarks
;_l; 0 Demotion Give facts under Remarks
E [ Suspension Give facts under Remarks
R | Reil Give facts under Remarks
C O Change in Classification Give facts under Remarks
;I a . New Position ’ Submt form MSD-222
N | Change in Salary Indicate new saalry
CE; 3 Changein Name . Give facts under Remarks
S | 3 Other Give facts under Remarks
Remarks: (Continue on back if necessary) .
Promoted to Lieutenant eff. 7/27/15
2% Contract increase effective 4/1/15 Appointing Officer
. Title Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AN D

DATE

vowts 04 oy 01 vear 2015

{Date)

condition specified above.

REPORT OF PERSONNEL CHANGE .
TO: NAME OF EMPLOYEE:
Utica C|V|l Service Commlssmn Coromato, Bryan A
FROM: (Check only one) . ADDRESS:
X cty [J county. . [JTown [ vittage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Sergeant s 75,789
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: jm} Veteran . [[] Non-Veteran
[ - Disabled Veteran 1] Exen}pt Volunteer Fireman
DATE.VOF BIRTH: SIOS; S;C7U8H6Y N UMBER:
Check Nature of Personnel Change Date Effective - Action Necessary by Apypointing Officer:
0 Permanent o ) - [Return report of Certification
13 . Provisional Attach application (MSD-330)
2 D ' Temporary From: " To: State length of employment
P 1 Substitute From: To: Cive facts under Remarks
? (] For Term of Office * From: To: Give facts under Remarks
N [ g Permanent Promotion Return report of Certification
1\1/11 3 - Provisional Promotion Attach )
E 0 Non-Competifive Class Attach application (MSD-SéO)
¥ ] Exempt Class Submit this form only
5 O LaborClass. |Attach application (MSD-330)
T O " Resignation Submit signed fon
: T D Retirentent Give effective date
M I EJ Decessed Indicate date -
1o -1 Removal . Attach copy of proceedings
NN :
AS L3 vayoff(Lack of Work or Funds) Give facts under Remarks
] Military Leave of Absence Give facts under Remarks
] Other Leailé of Absence From: To: Give facts under Remarks
[o] i [ Transfer Give facts under Remarks
:I = Demd}.ion Give facts under Remarks
E O Suspenision Give facts under Remarks
R __D_ Reinstatement Give facts under Remarks
C ] Change in Classification Give facts under Remarks
;I ] New Position Submt form MSD-222
N 16 Change in Salary 4/1115 |Indicate new saalry
S . 1 d1ange in Name Give facts under Remarks
S5 D Other | Give facts under Remarks
Remarks: (Continue on back if necessary)
2% Contract increase effective 4/1/15
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to Jaw. Subject to any limitation or
Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

MONTH 10 DAY 01 YEAR 2014

REPORT OF PERSONNEL CHANGE
TO: . NAME OF EMPLOYEE:
Utica Civil Service Commission Coromato, Bryan A
FROM: {Check only one) . ADDRESS:
X ay [ comty” [JTown O Village or District
DEPARTMENT: - TITLE OF POSITION: g
Police Department _ Sergeant s 74,303
NAME AND TITLE OF LAST EMPLOYEE IN POSITION; [  Veteran ] Non-Veteran
. [  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SIOE)IQ. 515(':7”88 NUMBER:
Check Naturé of Personnel Change Date Effective ' Action Necessary by Appointing Officer:
(] Permanent Return report of Certification ' '
o Provisional Attach application (MSD-330)
. 2 D " 'Te;:npnrary From: To; State length of employment
P O Substitute From: : To: Give facts under Remarks
Cl) D - For Term of Office From: To: Give facts under Remarks
N O Permanent Promotion Return report of Certification
]& - Provisional Promotion Attach nomijnation
E O - Non-Competitive Class v Attach application (MSD-330)
I,I\{ | Exempt Class Submit this form only
s 0 vaborCiass |Attach application (MSD-330)
T ] Resignation Submit signed
;’ T D . Retirement GiYe effective date
MI 0 Deceased Indicate date
l{I 8 [ Removal Attach copy of proceedings
A5 3 Layoff (Lack of Work or Funds) Give facts under Remarks
O Military Leave of Absence Give facts under Remarks
[ Other Leave of Absence From: To: Give facts urider Remarks
(] . Transfer Give facts under Remarks
; a vDemoh'on Give facts under Remarks
"E | Suspension Give facts under Remarks
R 1 Reinstatement Give facts under Rernarks
.C | Change in Classification Give facts under Remarks
;l . New Position Submt form MSD-222
N 3] Change in Salary 10/1/14 Indicate new saalry
g [ Change in Name Give facts under Remarks
S A Other - Give facts under Remarks
Remarks: (Continue on bacls if necessary)
Contract Increase effective 10/1/14
Appointing Officer ,
Title Chief of Police
Address

CERTIFICATE This certifies that the above
valid until employment is in accordance with
Law and Rules made in pursuance
to Iaw. Subject to any limitation or

(Date) condition specified above,

By

Date




Report all personnel changes to this form

Send ONE COPY prior to payroll affected by this change

SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

DATE

vonts 04 pav 01 YEAR 2014

{Date)

TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Coromato, Bryan A
FROWE: (Check only one) ADDRESS:
B cy [ couy 3 town [[7 village or District
DEPARTMENT: . TITLE OF POSITION: | SALARY:
Police Department Sergeant s 73,568
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [J Veteran [} Non-Veteran
: 1  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: , ’SIOCDI;.S;(;JBIBY NUMBER:
Clieck Nature of Personpel Change Date Effective Action Necassary by Appointing Officer:
] Permanent Return report of Certification .
O3 rrovisionat |Attach application (MSD-330)
;\ 0 Temporary From: " To: . State length of employment
P O Substitute From: To: Give facls under Remarks
(l) [m] For Term of Ot’f;ce From: To: Give facts inder Remarks
N O Permanent Promotion Return report of Certification
l\'l/; ] Provisional Promotion Attach nomination
E 3 Non-Competitive Class Attach application (MSD-330)
2’ J Exempt Class Submit this form only
S | Labor Class Attach application (MSD-330)
T | Resignation Stbmit signed resignation
: T O Retirement Give effective date
M1 B peceased Indicate date
1o 0 Removal Attach copy of proceedin,
N N py of p g5
AS ] Layoff (Lack of Work or Funds) Give facts under Remarks
we om0 ... Military Leave of Absence e JGiVe.facts under. Remarks,
a -Other- Leave of Absence From: . To: Give facts under Remarks
[¢] 3 Transfer ) Give facts under Remarks
; | Demotion Give facts under Remarks
E [ Suspension Give facts under Remarks
R [ Reinstatement Give facts under Remarks
C ] Changein Cla;siﬁcah'on Give facts under Remarks
:’ [ New Position Submt form MSD-222
N Gx} Change in Salary 4114 findicate new saalry
g | Change in Name Give facts under Remarks
S a Other Give facts under Remarks
Rer.?mtks: (Continue on back if necessary) )
Contract Increase effective 4/1/14
Appointing Officer
Tite Chief of Police
Address .
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
condition specified above. Date




i
i

DATE

Report all personnel changes to this formn

SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

Send ONE COPY prior to payroll affected by this change

ot 01 pay 29 vear 2014

TO: . NAME OF EMPLOYEE:

Utica Civil Service Commission Coromato, Bryan A
FROM: (Check only one) . ADDRESS:

Xl cty [ counyy [JTown - [ Village or District A

DEPARTMENT: TITLE OF POSITION: SALARY:

Police Department Sergeant ,;72,125
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: (] Veteran [ Non-Veteran

D Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:

ID# 1700

- Action Necessary by Appointing Officer: »

{Date) condition specified above.

Date Effective { R
0 , ~ Lg ’ - ) 'f) i Lf" Return report of Certification
Provisional 4 I | [attach application (vsD-320)
‘I: | Teﬁ\pdrary i From: To: State length of employment
P O Substitute From: To: Give facts under Remarks
? [ * For Term of Office From: “To: Give facts under Remarks
N O Permanent Promotion Retum report of Certification
]& D Provisional Promo;io_n Attach nomination
E = Non-Competitive Class Attach application (MSD-330)
’ ¥ 3 Exempt Class Submit this form only
3 O " Labor Class Attach application (MSD-330)
T O Resignation Submit signed resignation
E T . Retirement Give effective date
M1 D Deceased Indicate date ;
IEJ g ] Removal Attach copy of prcfeedings
AS [} Layoff (Lack of Work or Funds) Give facts under Remarks
O Military Leave of Absence Give facts under Remarks
| Other Leave of Absence -|From: To: Give facisb under Remarks
(o} O Traﬁsfer Give facts under Remarks
; [ | Demotion Give facts under Remarks
E [} Suspension Give facts under Remarks
R [ Reinstatement Give facts under Remarks
C O Cﬂange in Classification Give facts under Remarks
;{ a New Position Submt form MSD-222
N [ Change in Salary Indicate new saalry
g' | Change in Name Give facts under Remarks
S | Other Give facts under Remarks
Remarks: (Continue on back if necessary) .
Promoted to Sergeant effective 1/31/14.
CHANGE NOTED-
" B
Appointing Officer
\/\ /1/ M Title
. JJ . Address
CERTIFICATE This certifies that the above
. valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH 01 DAY 28 YEAR 2014

. (Date)

REPORT OF PERSONNEL CHANGE
TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Coromato, Bryan A
FROM: (Check only one) ADDRESS:
Xl cty [J County [ Town [ vittage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Investigator s 65,568
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: -[0]  Veteran [[] Non-Veteran
[ ] Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SlOCDl;. S;(;Ual’g NUMBER:
Check Nature of Personnel Clange Date Effective Action Necessary by Appointing Officer:
a Permanent ] Return report of Certification
[0  provisional Attach application (MSD-330)
fl:‘ ] Temporary From: To: State length of employment
P ] D Substitute From: To: | Give facts under Remarks
? O For Term of Office From: To: Give facts under Remarks
N O Permanent Promotion Return report of Certification
;[ [ | Provisional Promotion Attach nomination
E 0 Non-Competitive Class Attach application (MSD-330)
¥ O  ExemptClass Submit this form only
S [ | Labor Class Attach application (M5D-330)
T O Resig] Submit signed resig
B 0. Retirement Give effective date
RT -
M 0 Deceased Indicate date
10 || Removal . Attach copy of proceedings
N N
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
= Military Leave of Absence Give facts tirder Remiarks ™~
(| Other Leave of Absence From: To: Give facts under Remarks
o o] Transfer Give facts under Remarks
;: - Demation Give facts under Remarks
E O Suspension Give facts under Remarks
R D Reinstatement Give facts under Remarks
C - Change in Classification Give facts under Remarks
" 3 New Position Submt form MSD-222
N [ Change in Salary Indicate new saalry
g i Change in Name Give facts under Remarks
s OO other Give facts under Remarks
Remarks: (Continue on back if necessary) *
Contract Inv. rank Increase effective
04/01/13
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
condition specified above. Date




DATE _

Report all personnel changes to this form

REPORT OF PERSONNEL CHANGE

Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

ot 12 oar 18 veax 2013

DATE OF BIRTH:

TO: NAME OF EMPLOYEE:

Utica Civil Service Commission Coromato, Bryan A

FROM:(Check only one) . ADDRESS: . .

X City [J County . [JTown [ vittage or District

mm B TITLE OF POSITION: SALARY:

Police Department Investigator ’;63,677
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: D Veteran ) D Non-Veteran

3  Disabled Veteran ] Exempt Volunteer Fireman
SOCIAL SECURITY NUMBER:

{Date)

ID# 1700
Check Nature of Personnel Charnge Date Effective ' ‘ Action Necessary by Appointing Officer:
O Permanent Return report of Certification ]
[d  Provisional Attach application (MSD-330)
. :‘ | Temporary From: To: State length of employment
P [} Substitute From: To: Give facts under Remarks
? | For Term of O.fﬁce From: To: Give facts under Remarks
"N o | Permanent Promotion ) Return report of Certification
;; [m] Provisional Promotion Attach nomination
E | Non-Competitive Class Attach application (MSD-330)
!I\_J [ Exempt Class ) Submit this form only
S | Labor Class Attach application (MSD-330)
l T. ] Resignation Submit signed resignation
; T O Iieﬁremeni Give effective date
M I [ Deceased Indicate date
1o D Removal Attach coi)y of proceedings .
NN -
AS 1 Layoff (Lack of Work or Funds) Give facts under Remarks
" = ‘Military Leave of Absence—-=-" - - o e | Giverfacts under Remarks - - < = oo e -
| Other Leave of Absence Fronu To: Give facts under-Remarks
(o] O Transfer Give facts under Remarks
; O Demotion Give facts under Remarks
E (| Suspension Give facts under Remarks
R J Reinstatement Give facts under Remarks
C | Change in Classification Give facts under Remarks
:l [} New Position Submt form MSD-222
N [ Change in Salary Indicate new saalry
g - Change in. Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Contract Increase effective 04/01/13
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any timitation or
condition specified above. Date




DATE

Reportall personnél changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

MONTH 06 DAY 05 YEAR 2013

REPORT OF PERSONNEL CHANGE
TO: : NAME OF EMPLOYEE:
Utica Civil Service Commission Coromato, Bryan A.
FROM: (Check only one) . ] ADDRESS: :
B oy [ couty [ town [ viltage or District .
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Investigator 1s59,624.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [J Veteran [[] Non-Veteran
(] Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: TSOCIAL SECURITY NUMBER:
Check Nature of Personne] Cliange Date Effective Action Necessary by Appointing Officer:
| Permanent Return report of Certification
O - provisional Attach a.pph'caﬁon (MSD-330)
/; . | Temporary From: To: State length of employment
P ] Substitute From: - To: Give facts under Remarks
? 1 - Fortem of Office From: To: Give facts under Rgmarls
N O Permanent Promotion Return report of Certification
I\T/; O Provisional Promotion |Attach nomination
E 0 Non-Competitive Class Attach application (MSD-330)
? J Exehpt Class Submit this form only
S D Labor Class “|Atlach application (MSD-330) -
T |} Resignaﬁoh : Submit signed resignation
;: T ) | | Retirement Give effective date
M -] Deceased Indicate date
1o ] Removal ' Attach copy of proceedings
NN
AS D Layoff (Lack of Work or Funds) Give facts under Remarks
1.0 __Military. Leave.of AbSNCe ... .o oo | it e - - Give facts-under Remarks -~ - - -« - - - -
v | Other Leave of Absence ' From: To: Give facts under ‘Remarls
(o] J Transfer ' Give facts under Remarks
; jm} Demotion Cive facts under Remarks
E [ Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C - Change in Classification Give facts under Remarks
: [ New Position Submt form MSD-222
N O Change in Salary |Indicate new saalry
(E: (] Change in Name Give facts under Remarks
S . ] Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Employee reinstated to Investigator rank
effective 6/7/13
Appointing Officer
Titl Chief of Palice i
- Address
CERTIFICATE This certifies that the above
valid until employinent is in accordance with By
Law and Rules made in pursuance
to law. Subject to any Limitation or
(Date) condition specified above, Date




e
suridér.







\_/%Q) Repo fpesonnel changes on this form DATE
Send ONE C ipror o payroll affected by this change 2 \
PPLEMENTARY PAYROML CERTIFICATION AND /0 / “yai C;
REPORT O;%RSONNEL CHANGE MONTH DAY YEAR
o NAME OF EMPLOYEE: . -—-—2
S Utica Civil Service Commission Q(ZL, m Fel ‘/D ] 2 \Y4 Ql‘\aj
FROM: (Check only one) _ ADDRESS: ' 7
i7" ‘n  Coumy o Town o Village or District
DEPAREMENT: R \ OF POSITION: _
L ﬂz:sucg AT 173 | mﬁ oLice OFFrery f/? 940
{E AND TITLE OF LAST EMPLOYEE IN POSITION Vetemn & Non-Vesmn’
) o Disabled Vetermn [ Ezempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SEC
“ja Permanent Return report of Centfication
Ao Provisional  Attach agplication (MSD-330)
e Temporary Froo: Tao: State length of employment
o Substituts From: To: Give facts under Remarks
) .V 2 For Term of Office | From: . To: Give facts under Remadks
o Pennanent Promotian Retun report of Certification
= Provisional Promotion Attach nothimﬁon
a Non-Competitive Class Attach application. (MSD-330)
s} Exempt Class Subsmit this form only
o Labor Class  Attach applicetion (MSD-330)
i =] Resignation Submit signed resignation
'. =] Retirement ) Give effective dats .
a - Deceased Indicate date )
Jla Remaval . Attach copy of procsedings
1) Layoff (Lack of Work or Funds) Give facts under Remarks
o Military Leave of Absence Give facts under Remarks
| Other Leave of Absence Fromn . Te Give facts under Remarks
1a Transfec . Give facts under Rematks
"o " Demotion Give facts under Rermarks
[} Suspension Give facts under Remarks
B i=} Reinstatement Give facts under Remarks
“u Change in Classification Give facts under Rematks
u] New Position Submic form MSD-222
=] Change in Selary Indicats new salary
0 Change in Name R 7 . Give facts under Remarks
'Qf Other Mji( éfzg'{ 5 ¥4 //é /ﬁ © Give facts under Remarks
] Rexmuks (Conrmue on back if" necessar.y) ! /
Appointing Officar (_~:‘ : =L
e CHigr _oF Fduce
-Address ' i ( J” ‘
This certifies that the ahove
v vahd until Employment is in accordance with By
a Law and Rules made in pursuance
to Law. Subject to any limitation or
’ (Date) Condition specified above. Date




Chief Deputy Llsa Zurek
Chief Deputy Derrick O'Meara

Undersheriff Joseph Lisi
Chief Deputy Jonathan Owens

| 'Sﬁenﬁq\’pﬁe M. Maciol

Law Enforcement Member Deputation
For The

Crisis Negotiations Team — Utica Police Department

Pursuant to the author/ty vested in me by Section 654 of the County Law, | hereby

Deputlze Bryan Coromata. Captain; Utlcf_'PoIlce Department to make arrests outside the

territorial l/mlts of the City of Utica; in pen‘ormance of his legal obligations as a pol/ce offlcer or

- peace offlcer serving as a member and or agent of the Utlca Pollce Department This

deputat/on sha// take effect on Aprll 27, 2021 and shall explre Aprll 26, 2022,

| set my hand and seal this g?’ﬁ'day of April, 2021,

Rober/M. Maciol

Oneida County Sheriff
Administrative Office Law Enforcement Division = Correction Division Civil Division
6065 Judd Road Oriskany, NY 13424 6065 Judd Road Oriskany, NY 13424 6075 Judd Road Oriskany, NY 13424 200 Elizabeth Street Utica, NY 13501
Voice ( S——— Voice SN Volce (@iigiaianeome. Voice

Fox (i, Fa gy C Fagiiaiaeae [niiiianm—e—




CITY OF UTICA CIVIL SERVICE COMMISSION

PROBATI ONARY REPORT

To Appointing Officer:
Please complete this form in triplicate:
- Forward original to the Civil Service Commission.
- Give one copy to the employee. )
- Retain one copy for your files.

@ COPy

. ' - S
DATE THIS REPORT DUE: / The Civil Service Commission requires that this report} -Weeks prior to the end
of the probationary term. See date probationary term ends below. .

/EMPLOYEE’S NAA%N CY\ Coromcc"@ ,DA’IE OF APPOINTMENT: (p /4 /9;0

o SSOCIATSECURILY NI "DEPARTMENT OR AGENCY:

. |
|

/ STA’IUS/TITLE OF-POSITION: C ‘ . ,‘JI]RISDICTIONAL CLASSIFICATION:
A

ORIGINAL LENi GTH OF THE PROBATIONARY TERM: ~ {,p i “'@15
o

R

ezt

":‘IieDURING THB PROBATONARY TERM: ' /

l NUMBER OF DAYS PROBATIONARY TERMIS TO BE EXTENDED: ' . l

DATE PROBATIONARY TERM ENDS: W/ /4 /w | o - : /

IF SATISFACTORY, DATE PERMANENT STATUS BEGINS: : .
/ (2/5/20 |

CERTIFICATE OF APPOINTING OFFICER:

I hereby certify that the probationer has been observed and it has been found that the conduct capacity, and fitness ofthe
robationer is:

SATIFACTORY‘. Employee will be ret_aine'fi as a permanent employee.
Employee has served (Maximum) (Shortened) probationary period.
Minimum probationary period is usually-eight weeks,
except in the case of trainee positions (12 weeks) and Police Officer (26 weeks).
[] UNSATISFACTORY Employee will be discharged or returned to prior permanent posmon
" [[] Copy of letter to employes attached.

'[] Copy of Ietter to employes to be submitted.

Authonzed Si

g e

Title




heriff Joseph Lisi
_ Chief’ Deputy Jonathan Owens

"Chief Deputy'Demck O'Mears

Sheriff Robert M. Maciol

Law Enforcement Member Deputatmn
For The _
Crisis Negotiation Team - UPD

Pursuant to the authotity vestéd /n me. by Sect/on 654 of the County Law, 1 hereby'

olice Dépa‘rtm'é‘ﬁ't to make arrésts oms‘idé

Deputlze Bryan Coromato' Pollce Offlcer
the territorial limits of the City of Utica, in:
or peace offloer serving as a member and or agenf of the Utica Pehce Department This

deputation shall take effect on January 1 4, 2020 and shall expire ;Jan.u,any 13, 2021.

I set tmy hand and seal this 14th ‘-:é?’a’_,_’j‘/‘iaf:afiénuéry; 2020.

Robert M, Maciol
Oneida County Sheriff

Administrative Dffice Law Enforéement Division Correction Division " Civil Division
6065 Judd Réad Oriskany, NY 13424 6065 Judd Road Orlskany, NY 13424 6075 Judd Road Oriskany, NY 13424 200 El;i_;:éibe'th Street Utica, NV 13501
VolcAumpm, Voice (37iuiniebiadd. Voice (upommsen— Voice (8

Fax (31540 Fax (3 iiaiaaadt,. Fax | Fa g NS-..




UTICA roLICE DEPARTMENT
- Personnel Order

Issue date: Subject Ass1gnment/ Transfer PO, 15-/C, .
71412015 | Orders

Issuing Authority Approved by:
Chief M. Williams

Will leave the Uniformed Patrol Division on Friday July
24™ 2015 at 2359 hours. He will report to Chief Mark
Williams on Monday July 27, 2015 for assignment in the
Operations Division. ,

2359 hours and will report to Deputy Chief Edward
Noonan Monday July 27%, 2015 for a551gnment as the
Uniformed Patrol Division Commander.

Gttty
SR Will leave B Platoon Squad 1 on Friday July 24, 2015 at
C

Will leave A Platoon Squad 2 on Tuesday July 28%, 2015 at
2359 hours and will report to Captain Charles Kelly
Wednesday July 29th, 2015 at 0745 hours for assignment in

B Platoon Squad 1.

Lieutenant Bryan Coromato Will leave B Platoon Squad 3 on Sunday July 26™, 2015
and he will report to Captain Charles Kelly at 2345 hours
on Sunday July 26™ for assignment in A Platoon Squad 2.

N Will Jeave B Platoon Squad 2 at 2359 hours-on-Sunday.— ...
August 2™, 2015 and he will report to Captain Michael
Zdanowicz at 0845 hours on Monday August 3™ 2015 for a
temporary assignment in the Criminal Investigations

Division.

7 Chlef' Mark Wllhams




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: Subject: Assignment / Transfer |
P.O. 15-2

01/12/15 Orders:

Issuing Authority Approved by: -

Capt. E. Noonan | Chjef M. Williams

clianeeesnmiannas
dSumneientnn
~
s
hesidaces
)

Will leave A Platoon Squad 3 on Friday January 16, 2015
at 23:59 hours and will report to Lt. Charles Kelly at 07:45
hours on Saturday January 17, 2015 for assignment in B
Platoon Squad 3.

Will leave B Platoon Squad 1 on Wednesday January 14,
2015 at 23:59 hours and will report to Lt. Don Cinque at :
15:45 hours on Thursday January 15", 2015 for assignment
in C Platoon Squad 1. '

Will leave B Platoon Squad 1 on Wednesday January 14™
2015 at 23:59 hours and will report to Lt. Don Cinque at
15:45 hours on Thursday January 15%, 2015 for assignment
in C Platoon Squad 1.

Will leave B Platoon Squad 1 on Wednesday January 14%
2015 at 23:59 hours and will report to Lt. Don Cinque at v
15:45 hours on Thursday January 15™, 2015 for assignment

in C Platoon Squad 1.

Will leave B Platoon Squad 2 on Saturday January 17%,
2015 at 23:59 hours and will report to Lt. Brian Bansner at
23:45 hours on Sunday January 18™ 2015 for assignment
in A Platoon Squad 2.

Will leave C Platoon Squad 2 on Sunday January 18", 2015
at 23:59 hours and will report to Lt. Charles Kelly at 07:45
hours on Monday January 19, 2015 for assignment in B
Platoon Squad 2.

Will leave B Platoon Squad 2 on Saturday January 17%,
2015 at 23:59 hours and will report to Lt. Brian Bansner at
23:45 hours on Sunday January 18%, 2015 for assignment
in A Platoon Squad 2. ' ’
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Will leave B Platoon Squad 2 on Sunday January 18" 2015
at 23:59 hours and will report to Lt. Don Cinque at 15:45
hours on Monday January 19%, 2015 for assignment in C
Platoon Squad 2.

Will leave C Platoon Squad 3 on Thursday January 157,
2015 at 23:59 hours and will report to Lt. Brian Bansner at
23:45 hours on Friday January 16", 2015 for assignment in

A Platoon Squad 3.

FWill leave C Platoon Squad 3 on Thursday January 15,

2015 at 23:59 hours and will report to Lt. Brian Bansner at
23:45 hours on Friday January 16™, 2015 for assignment in

A Platoon Squad 3.

Will leave B Platoon Squad 3 on Friday January 16", 2015
at 23:59 hours and will report to Lt. Don Cinque at 15:45
hours on Saturday January 17, 2015 for assignment in C
Platoon Squad 3. ' ' 4

Will leave C Platoon Squad 1 on Wednesday January 14
2015 at23:59 hours and will report to Lt. Charles Kelly at
07:45 hours on Thursday January 15", 2015 for assignment
in B Platoon Squad 1. '

-Will leave C Platoon Squad 2 on Saturday January 17",

2015 at 23:59 hours and will report to Lt. Brian Bansner at
23:45 hours on Sunday January 18™ 2015 for assignment
in A Platoon Squad 2.

Will leave C Platoon Squad 3 on Friday January 16", 2015
at 23:59 hours and will report to Lt. Charles Kelly at 07:45

* hours on Saturday January 17, 2015 for assignment in B

Platoon Squad 3.

Will leave A Platoon Squad 1 on Wednesday January 14" N
2015 at 23:59 hours and will report to Lt. Charles Kelly at
07:45 hours on Thursday January 15", 2015 for assignment
in B Platoon Squad 1. o

Will leave A Platoon Squad 1 on Wednesday January 14™

2015 at 23:59 hours and will report to Lt. Charles Kelly at

07:45 hours on Thursday January 15", 2015 for assignment
in B Platoon Squad 1.




apffain Edwarg
Uniformed Patrol Division

Will leave A Platoon Squad 2 on Sunday J énuary 18%
2015 at 23:59 hours and will report to Lt. Charles Kelly at
07:45 hours on Monday January 19, 2015 for assignment

in B Platoon Squad 2.

Will leave A Platoon Squad 2 on Sunday January 18",
2015 at 23:59 hours and will report to Lt. Charles Kelly at .
07:45 hours on Monday January 19% 2015 for assignment

'~ in B Platoon Squad 2. :

Will leave A Platoon Squad 3 on Friday January 16", 2015
at 23:59 hours and will report to Lt. Charles Kelly at 07:45
hours on Saturday January 17™ 2015 for assignment in B

Platoon Squad 3.




UTICA POLICE DEPARTMENT
Personnel Order

| date: iect: i ‘
ssue date Subject: Assignment / Transfer P.O. 14-52
12/17/14 Orders
Issuing Authority Approved by:
Capt. E.Noonan | Cihjef VL, Williams

Sgt. Bryan Coromato’

Will leave C Platoon Squad 3 on Sunday January 11%,
2015 at 23:59 hours and he will report to Captain Edward
Noonan at 15:45 hours on Monday January 12™ 2015 for

assignment in C Platoon Squad 1.

Will leave A Platoon Squad 1 on Thursday January 1%,
2015 at 23:59 hours and she will report to Lieutenant
Charles Kelly at 23:45 hours on Saturday January 2,
2015 for assignment in A Platoon Squad 3.

Will leave B Platoon Squad 3 on Saturday January 3",
2015 at 23:59 hours and he will report to Lieutenant

~ Charles Kelly at 23:45 hours on Sunday January 4™, 2015
for assignment in A Platoon Squad 3.

Will leave the Special Operations Unit on Sunday January
4™ 2015 at 23:59 hours and he will report to Lieutenant
Steve Hauck at 07:45 hours on Monday January 5™, 2015
for assignment in B Platoon Squad 3.

Will leave A Platoon Squad 3 on Saturday January 3",
2015 at 23:59 hours and he will report to Licutenant
Charles Kelly at 23:45 hours on Sunday January 4%, 2015
for assignment in A Platoon Squad 1.




Will leave the Uniformed Patrol Division on Sunday
January 4™ at 23:59 hours and he will report to Captain
Mike Zdanowicz at 16:45 hours on Monday January 5 for
a temporary assignment within the Criminal Investigations
Division. PO Kelly will be granted a RDO on January 4™

Will leave the Uniformed Patrol Division on Sunday
January 4™ 2015 at 23:59 hours and he will report to
Captain Mike Zdanowicz at 08:45 hours on Monday -
January 5™ 2015 for a temporary assignment within the
Criminal Investigations Division.

Will leave B Platoon Squad 2 on Saturday January 10",

+ 2015 at 23:59 hours and she will report to Lieutenant Steve

Hauck at 07:45 hours on Sunday January 1 1", 2015 for
assignment in B Platoon Squad 1.

Will leave B Platoon Squad 3 on Sunday January 4%, 2015
at 23:59 hours and he will report to Lieutenant Don Cinque
at 15:45 hours on Monday January 5”’, 2015 for

assignment in C Platoon Squad 3.

Will leave A Platoon Squad 1 on Friday January 2" 2015
at 23:59 hours and will report to Lieutenant Don Cinque at
15:45 hours on Saturday January 3" 2015 for assignment

in C Platoon Squad 1. '

Will leave C Platoon Squad 2 on Thutsday January 1%,
2015 at 23:59 hours and will report to Lieutenant Don
Cinque at 15:45 hours on Saturday 3", 2015 for
assignment in C Platoon Sguad 1. He will be granted an
RDO on Friday January 2™, 2015.

Will leave B Platoon Squad 1 on Saturday January 2",
2015 at 23:59 hours and will report to Lieutenant Steve
Hauck at 07:45 hours on Sunday January 3™ 2015 for
‘assignment in B Platoon Squad 2.




G S———— Will leave C Platoon Squad 3 on Sunday January 4™, 2015
: at 23:59 hours and will report to Lieutenant Steve Hauck at
07:45 hours on Monday January 5™, 2015 for assignment
in B Platoon Squad 3. '

Will leave C Platoon Squad 2 on Monday January 5,
2015 at 23:59 hours and will report to Lieutenant Charles

~ Kelly at 23:45 hours on Tuesday January 6™ 2015 for
assignment in A Platoon Squad 2.

ST
glSninnintitisaning Will leave A Platoon Squad 2 on Saturday January 3",

2015 at 23:59 hours and will report to Lieutenant Charles
Kelly at 23:45 hours on Sunday January 4™, 2015 for
assignment in A Platoon Squad 1.

| GERENRNN,, Wil leave A Platoon Squad 1 on Thursday January 1%,
‘ 2015 at 23:59 hours and will report to Lieutenant Charles
Kelly at 23:45 hours on Saturday January 2", 2015 for
assignment in A Platoon Squad 3.

Ginhneniidioiicy Will leave C Platoon Squad 2 on Monday January 5%,
g 2015 at 23:59 hours and will report to Lieutenant Charles

Kelly at 23:45 hours on Tuesday January 6™, 2015 for
assignment in A Platoon Squad 2.

aptéin Edward Noonan
Uniformed Patrol Division




UTICA POLICE DEPARTMENT
Personnel Order

Issue dafe: guléject: Assignment / Transfer P.0.07-12
3 April 2007 raers

Captain Approved by:

C. Stephens Chief C. Allen Pylman

Officer B. Coromato ~ Will leave Platoon B on 8 April 2007. He will report to Lieutenant
G. Pruitt at 17:00 9 April 2007 for a temporary training assignment
within the Criminal Investigation Division.




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: Subject: Assignment / Transfer
11 October 2006 | Orders P.0.06 - 26
Captain Approved by:

C.Stephens . | Chijef C. Allen Pylman

SN Will leave Platoon A at the end of tour 25 October 2006. He will
' report to Sergeant L. Capri at 18:45 26 October 2006 for a

temporary training assignment in the Tactical Unit.

Will leave a temporary training assignment in the Community

G
Policing Unit at the end of tour on 17 October 2006. He will report
to Lieutenant M. Bailey at 07:45 18 October 2006 for assignment
in Platoon B Squad 2. : ,
_ Will leave a temporary training assignment in the Tactical Uﬁit at

the end of tour on 19 October 2006. He will report to Lieutenant
M. Williams at 15:45 20 October 2006 for assignment in Platoon C.

Squad 3.

Will leave a temporary training éssignment in the Community
Policing Unit.at the end of tour on 17 October 2006. He will report .
to Lieutenant M. Bailey at 07:45 18 October 2006 for aSSJgnment_

in Platoon B Squad 1.

) Will leave Platoon B at the end ‘bf tour 19 October 2006. He will
report to Sergeant M. Acquaviva at 11:45 20 October 2006 for a .

temporary training assignment in the Community Policing Unit.

PR Will leave Platoon A at the end of tour 19 October 2006. He will
-report to Sergeant M. Acquaviva at 11:45 20 October 2006 for a

temporary training assignment in the Community Policing Unit.

SR Will leave Platoon C at the end of tour 19 October 2006. He will
. report to Sergeant L. Capri at 18:45 20 October 2006 for a

temporary training assignment in the Tactical Unit.

() Will leave Platoon C at the end of tour 15 October 2006. He will
report to Lieutenant M. Mezzanini at 23:45 15 October 2006 for

assignment in Platoon A Squad 2 on 16 October 2006.

pﬁiﬁ-&faytonﬂtephens

Uniform Division Commander




‘1 ‘ Persqnnel Order 2004-11

TO: ALL POLICE PERSONNEL
FROM: = Captain C. Stephens

DATE: = 26 April 2004

RE: Assignments

Captain Clayton S. Stephens III
Uniform Division Commander

Will leave Platoon B Squad 3 at the end of tour on 28 April 2004. He
will report to Lieutenant M. Mezzanini at 23:45 hours 30 April 2004

for assignment in Platoon A Squad 1 1 May 2004.

Will leave Platoon C Squad 3 at the end of tour on 29 April 2004. He
will report to Lieutenant J. Toomey 07:45 hours 3 May 2004 for

assignment in Platoon B Squad 2.

Will leave Platoon C Squad 3 at the end of tour on 29 April 2004. He
will report to Lieutenant M. Mezzanini at 23:45 hours 1 May 2004 for

assignment in Platoon A Squad 3 2 May 2004.

Will leave Platoon B Squad 2 at the end of tour on 1 May 2004. He
will report to Lieutenant M. Williams 15:45 hours 4 May 2004 for
assignment in Platoon C Squad 2.

Will leave Platoon A Squad 3 at the end of tour on 29 April 2004. He
will report to Lieutenant M. Williams 15:45 hours 2 May 2004 for

assignment in Platoon C Squad 3.

Will leave Platoon B Squad 1 at the end of tour on 27 April 2004. He
will report to Lieutenant M. Williams 15:45 hours 30 April 2004 for

assignment in Platoon C Squad 1.

Will leave Platoon B Squad l at the end of tour on 27 April 2004. He
will report to Lieutenant M. Mezzanini at 23:45 hours 29 April 2004
for assignment in Platoon A Squad 1 30 April 2004,

Will leave Platoon C Squad 1 at the end of tour on 2 May 2004. He
will report to Sergeant J. Franco at 12:00 4 May 2004 for temporary

assignment in the Community Policing Unit.

Will leave Platoon B Squad 1 at the end of tour on 3 May 2004. He
will report to Sergeant J. Franco at 12:00 6 May 2004 for temporary

assignment in the Community Policing Unit.

Will leave Platoon A Squad 1 at the end of tour on 3 May 2004. He
will report to Sergeant J. Franco at 12:00 6 May 2004 for temporary

assignment in the Community Policing Unit.

Will leave Platoon C Squad 1 at the end of tour on 2 May 2004. He
will report to Sergeant J. Franco at 12:00 4 May 2004 for temporary

assignment in the Community Policing Unit.

Will leave Platoon B Squad 3 at the end of tour on 3 May 2004. He
will report to Sergeant J. Franco at 12:00 6 May 2004 for temporary

assignment in the Community Policing Unit.
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UPD-61-

DEPARTMENT OF PUBLIC SAFETY

413 Oriskany Street West

SUBJECT: (SR estigation

TO:

BUREAU OF POLICE
Utica, New York 13502

December 17, 2007

Chief of Police: C. Allen Pylman

I respectfully request to be considered for any available position, permanent or training in SN
Investigation. I feel that my past assignments in the Patrol Division, Community Policing Unit and the Criminal
Investigations Division have afforded me the learning experiences needed to become a successful (ENNNE_NE..

SN

NAME:

Respectfully Submitted

Assignment
Car ,Zone

- Squad, Patrol
Officer

RANK: ! ‘

Neo

ha O / 7?#‘%4-1\0




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE
413 Oriskany Street West ' Utica, New York 13502
1/31/07
SUBJECT: - Training Position in the Criminal Investigation Division
TO: Chief of Police: C. Allen Pylman | T

I am requesting to be considered for any opening for a Training Position in the Criminal Investigation Division.
I believe that my experiences in Patrol and my time in the Community Policing Unit have given me the knowledge
that qualifies me foi this position. During my time in Patrol and the Community Policing Unit I have made many
positive contacts with the public. I also have assisted Investigators in many different cases from Homicides to
Drug Investigations. These experiences and what I have learned from other Supervisors, Investigators and Officers
with help me excel in a Training Position in the Criminal Investigation Division. I believe that my work ethic is a
strength that will help learn and be successful in a Training Position, and will also represent the reputation of hard

work and dedication of the Utica Police Department.

Assignment
Car ,Zone

- Squad, Patrol
Officer

Respectfull mitted | '
NAME: /%7%@ RANK:  Phmeolwcsio,

S G Ariovey




UPD - 61

DRN Department of Public Safety

_ BUREAU OF POLICE
413 ORISKANY STREET WEST UTICA, NEW YORK 13502

09/12/06

SUBJECT: Training assignment for Oneida County R -

TO: Chief of Police: C. Allen Pylman

Deputy Chief Benzo,
I am respectfully requesting consideration for any Trammg Posmon open for the Oneida County~

L
-

I was appomted on October 8, 2001, and was assigned to the Uniform Patrol D1v1smn A Platoon. In May, 2004 I was
assigned to the Community Policing Unit. During my time in the Community Policing Unit, I have been involved i in numerous
@2 rcsts and investigations. The time I have spent in the Communi Pohcmg Unit has given me the opportunity to work.
hand and hand with the Oneida County - and the & This experience has broadened my knowledge
of -mvestlgatlons Thank You in advance for any consideration for any of these assignments.

Ptlm. Bryan A. Coromato # 1700
Community Policing Unit

Respectfully Submitted,

{190 .
Page | of 1 Rank: Patrolman




o ! Department of Public Safety

BUREAU OF POLICE

413 ORISKANY STREET WEST UTICA, NEW YORK 13502

01/09/2006

SUBJECT: Secondary Employment
TO: Chief of Police: C, Allen Pylman

At this time I am not engaged in any form of secondary employment.

Name: Page | of | Rank: Patrolman




e Department of Public Safety

BUREAU OF POLICE
413 ORISKANY STREET WEST UTICA, NEW YORK 13502

07/05/05

SUBJECT: Training Position in the Criminal Investigations Division

TO: Chief of Police: C. Allen Pylman
This officer is interested in a training position in the Criminal Investigations Division when openings are available.

Page 1 of 1 Rank: ~ °  Patrolman_
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UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE

413 Oriskany Street West Uticé, New York 13502

December 27, 2014

INTRA-AGENCY MEMORANDUM

SUBJECT: Recommendation of Sgt. Coromato re: Lieutenant opening

TO: Chief of Police: Mark W. Williams

I was directed to complete this report regarding my evaluation of Sgt. Coromato as it relates to a promotlon to

AY

Lieutenant.
I have worked with Sgt. Coromato since we were both promoted to our current ranks in February.

In the past I have also supervised Sgt. Coromato when he was assigned to CID as an investigator.

I have always found Bryan to be an intelligent person, and is a quick learner.

He is well liked by his pears and subordinates.

He has been assigned additional duties while in B platoon. He is respon51ble for RMS case loads and has performed

that duty well. :
I find Bryan to be attentive to direction and is eager to learn.
My one concern about Bryan is that he is new to supervision. There is much that needs to be learned in the

Sergeants rank and having less than a year in that position puts him in a disadvantage for higher rank at this time.
I have no doubt that Bryan will learn those skills necesarry to achieve higher rank, and given an oppurunity I

‘believe he can do that. I'm just not sure that he is ready for a Lieutenant's position

(77/ SIS0

RANK:

NAME:




D - LV ol v

Memo 5-03 |

General Topics Instructors

Issuing Authority: Captain David Mickle
Release Date: March 2%, 2015

The department shall assign members as General Topics Instructors based
upon the recommendations of Unit Commanders with the approval of the
Chief of Police. Members selected for assignment, as instructors must
successfully complete the DCJS Instructor Development Course.

If you are selected to become a General Topics Instructor and successfully
pass the Instructor Development Course, you will be expected to assist in
teaching with in-service instruction for this agency on any assigned topic,
and may be called upon for instruction at the Police Academy. This also
applies to all current General Topics Instructors.

General Topics Instructors may receive training on specialty courses of
instruction such as, Defensive Tactics, Firearms, Radar/Lidar, BAO,
Physical Fitness, TASER, EVOC etc. Consideration for specialty instruction
will be based upon your current standing as a General Topics Instructor and
* participation with in-service and Police Academy instruction.

You may not Opt-Out of your title as General Topics Instructor during your
tenure with this agency.




UTICA POLICE DEPARTMENT
MEMO

TO: All Supervisors A
J. Sitts, T Oscowski, B Coromato, D. Kuhn

FROM:  Captain C. Stephens
" DATE: 21 September 2007

RE: Members Assigned on Temporary Loan to TAC and CPU

As you may be aware we are making stafﬁng adjustments in an
attempt to boost officer safefy and address a string ,.t.)f reéent shootings. One
of the steps.we are taking is the loan of members té uniform patrol.

Beginning Monday 24 September 2007 T Oézkowski and D. Kuhn
~ will be on loan to the Community Policing Unit. B Corcfmato and J. Sitts

| will be on loaﬁ td tﬁe Tactical Unit. The respective: Supérvisor of each of
these members is tofgo into On Duty and place the member “On Loan” to -

TAC or CPU through the month of October. Directions on any additional On

Duty changes will be given at a later time.




DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE
413 ORISKANY STREET W. UTICA, NEW YORK 13502
INVESTIGATIVE TRAINING REPORT

OFFICER’S NAME:_Coromato , Bryan » DATE: 06/01/08

Rate performance with reference to the scale below. You may comment on any performance of the Officer
in the narrative section.

1. WELL ABOVE SATISFACTORY: Outstanding overall performance.
2. ABOVE SATISFACTORY: Clearly exceeds requirements; goes beyond job demands. Has

displayed strengths in overall performance.
3. SATISFACTORY: Meets all expectations. Does job well. No major weaknesses displayed in

overall performance.
4. BELOW SATISFACTORY: Does not consistently meet standards. Performance needs

improvement to become satisfactory,
5. WELL BELOW SATISFACTORY: Fails to meet requirements. Does not respond to job

demands, or has displayed significant weakness.
6. NOT RESPONDING TO TRAINING: (Requires narrative).
__3__ Possesses knowledge of Department Rules and Regulations.

__3__Adheres to laws and Department standards of ethical behavior.

3_Does not allow personal friendships, prejudices, or animosities to influence official decisions or law
enforcement action.

__2_Exchanges ideas and information with other Members regarding criminal activity and community
concerns.

__3_ Assists other Members when requested or required.

__3_Displays respect to and courtesy towards others in the work place.
__2_Responds to scene or incident when required.

__3_Exercises common sense regarding response when not specifically required.

2 Regularly prioritizes tasks and manages time allowing assignments to be completed in a timely -
fashion.

__3__ Completes clear and accurate documents requiring minimal correction.

__3__Exercises proper care and attention to person, clothing and equipment consistent with Department
Rules and Regulations and current assignment. .

__ 2 Follows Department procedures in collecting evidence, examining and securing scenes.
__2__Documents all investigative steps taken and is able to account for steps not taken.
_ 2 _ Is familiar with the current available forensic information techniques and their appropriate use.

PAGE1O0F2




__2__Maintains working knowledge of the Penal Law and other criminal laws. Applies them in a manner
consistent with the Member’s current assignment.

__2__Maintains working knowledge of the Criminal Procedure Law and applies it in a manner consistent
with the Member’s current assignment.

__3__ Maintains working relationship with various agencies consistent with current assignment. Provides
and requests assistance when appropriate.

_3__ Prepares for court, confers with the DA when applicable.

__3__Testifies in court in a clear and articulate manner.

LEAST ACCEPTABLE PERFORMANCE OF THE OFFICER:__None observed '

¢ ADDITIONAL COMMENTS:
Investigator Coromato attended a Child Fatality Seminar in Columbus Ohio with me for one week. 1

observed that Inv. Coromato was attentive to the instructors and involved him self with the classroom
instructions by asking questions and making suggestions.

ADDITIONAL INSTRUCTION (TIME EXPENDED)

RATING PERIOD___05/01/07 to 06/01/08

PAGE 2 OF 2




DEPARTMENT OF PUBLIC SAFETY
- BUREAU OF POLICE

413 ORISKANY STREET W. UTICA, NEW YORK 13502
INVESTIGATIVE TRAINING REPORT

DATE: 05/01/08

OFFICER’S NAME:_Coromato , Bryan

Rate performance with reference to the scale below. You may commeiit on any performance of the Officer

in the narrative section.

I.  WELL ABOVE SATISFACTORY: Outstanding overall performance.
2. ABOVE SATISFACTORY: Clearly exceeds requirements; goes beyond job demands. Has

displayed strengths in overall performance.
3. SATISFACTORY: Meets all expectations. Does Jjob well. No major weaknesses displayed in

overall performance.
4. BELOW SATISFACTORY: Does not consistently meet standards. Performance needs

improvement to become satisfactory.
5. WELL BELOW SATISFACTORY: Fails to meet requirements. Does not respond to job

demands, or has displayed significant weakness.
6. NOT RESPONDING TO TRAINING: (Requires narrative).

__3_ Possesses knowledge of Department Rules and Regulations.

__3__Adheres to laws and Department standards of ethical behavior.

3_Does not allow personal friendships, prejudices, or animosities to influence official decisions or law
enforcement action.

__2 Exchanges ideas and information with other Members regarding criminal activity and community
concerns.

__3__Assists other Members when requested or required. -

__3_Displays respect to and courtesy towards others in the work place.

2 Responds to scene or incident when required.
3_Exercises common sense regarding response when not specifically required.

__2_Regularly prioritizes tasks and manages time allowing assignments to be completed in a timely
fashion.

__3__Completes clear and accurate documents requiring minimal correction.

__3__ Exercises proper care and attention to person, clothing and equipment consistent with Department
Rules and Regulations and current assignment,

__2_ Follows Department procedures in collecting evidence, examining and securing scenes.
__2_ Documents all investigative steps taken and is able to account for steps not taken.
_2__Is familiar with the current available forensic information techniques and their appropriate use. -

PAGE 1 OF 2




__2 Maintains working knowledge of the Penal Law and other criminal laws. Applies them in a manner
consistent with the Member’s current assignment,

__2 _Maintains working knowledge of the Criminal Procedure Law and applies it in a manner consistent
with the Member’s current assignment.

__3_ Maintains working relationship with various agencies consistent with current assignment. Provides
and requests assistance when appropriate.

_3__ Prepares for court, confers with the DA when applicable.

__3_ Testifies in court in a clear and articulate manner.

LEAST ACCEPTABLE PERFORMANCE OF THE OFFICER:__None observed

* ADDITIONAL COMMENTS:
Investigator Coromato was the lead investigator of a burglary in the 700 Block of Court St. He

demonstrated his ability to obtain a confession from the suspect in this matter. As the interrogation
continued Inv. Coromato was able to obtam a confession from the same suspect for several other burglaries

in the area.

ADDITIONAL INSTRUCTION (TIME EXPENDED)

RATING PERIOD__04/01/07 to 05/01/08

PAGE 2 OF 2




DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET W. _ UTICA, NEW YORK 13502
INVESTIGATIVE TRAINING REPORT

OFFICER’S NAME:_Coromato , Bryan DATE: 04/01/08

Rate performance with reference to the scale below. You may comment on any performance of the Officer
in the narrative section.

1. WELL ABOVE SATISFACTORY: Outstanding overall performance.
ABOVE SATISFACTORY: Clearly exceeds requirements; goes beyond job demands. Has

displayed strengths in overall performance.
3. SATISFACTORY: Meets all expectations. Does job well. No major weaknesses displayed in

overall performance.
4. BELOW SATISFACTORY: Does not consistently meet standards. Performance needs

improvement to become satisfactory.
5. WELL BELOW SATISFACTORY: Fails to meet requirements. Does not respond to job

demands, or has displayed significant weakness.
6. NOT RESPONDING TO TRAINING: (Requires narrative).

3 Possesses knowledge of Department Rules and Regulations.
__3__Adheres to laws and Department standards of ethical behavior.

___3 Does not allow personal friendships, prejudices, or animosities to influence official decmons or law
enforcement action. :

2 Exchanges ideas and information with other Members regarding criminal activity and community
concerns.

__3_ Assists other Members when requested or required.

__3_Displays respect to and courtesy towards_others in the work place.
__2_Responds to scene or incident when required.

___3_Exercises common sense regarding response when not specifically required.

_ 2 Regularly prioritizes tasks and manages time allowing assignments to be completed in a timely
fashion.

__3__Completes clear and accurate documents requiring minimal correction.

__3__Exercises proper care and attention to person, clothmg and equlpment consistent with Department
Rules and Regulations and current assignment,

__2__Follows Department procedures in collecting evidence, examining and securing scenes.
__2__Documents all investigative steps taken and is able to account for steps not taken,
__2_Is familiar with the current available forensic information techniques and their appropriate use.

PAGE10F2




__2__Maintains working knowledge of the Penal Law and other criminal laws. Applies them in a manner
consistent with the Member’s current assignment.

__2_ Maintains working knowledge of the Criminal Procedure Law and applies it in a manner consistent
with the Member’s current assignment,

__3__Maintains working relationship with various agencies consistent with current assignment. Provides
and requests assistance when appropriate.

_3___Prepares for court, confers with the DA when applicable.

__3_ Testifies in court in a clear and articulate manner.

LEAST ACCEPTABLE PERFORMANCE OF THE OFFICER:__None observed

e ADDITIONAL COMMENTS:
Inv. Coromato has maintained a high degree of professionalism in his work.

ADDITIONAL INSTRUCTION (TIME EXPENDED)

RATING PERIOD__ 03/01/07 to 04/01/08

PAGE 2 OF 2




DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE
413 ORISKANY STREET W. ' UTICA, NEW YORK 13502
INVESTIGATIVE TRAINING REPORT

OFFICER’S NAME:_Coromato , Bryan DATE: 03/01/08

Rate performance with reference to the scale below. You may comment on any performance of the Officer
in the narrative section. '

1. WELL ABOVE SATISFACTORY: Outstanding overall performance.
2. ABOVE SATISFACTORY: Clearly exceeds requirements; goes beyond job demands. Has

displayed strengths in overall performance.
3. SATISFACTORY: Meets all expectations. Does job well. No major weaknesses displayed in

overall performance.
4. BELOW SATISFACTORY: Does not con51stent1y meet standards. Performance needs

improvement to become satisfactory.
5. WELL BELOW SATISFACTORY: Fails to meet requirements. Does not respond to job

demands, or has displayed significant weakness.
6. NOT RESPONDING TO TRAINING: (Requires narrative).
__ 3 -Possesses knowledge of Department Rules and Regulations.
__3_ Adheres to laws and Department standards of ethical behavior.

3_Does not allow personal friendships, prejudices, or animosities to influence official decisions or law
enforcement action.

__2 Exchanges ideas and information with other Members regarding criminal act1v1ty and community
concerns.

__ 2 Assists other Members when requested or required.

__3_Displays respect to and courtesy towards others in the work place.

__2 Responds to scene or incident when required.

__3_Exercises common sense regarding response when not specifically required.

__2_ Regularly prioritizes tasks and manages time allowing assignments to be completed in a timely
fashion.

__ 2 Completes clear and accurate documents requiring minimal correction.

__3_ Exercises proper care and attention to person, clothing and equipment consistent with Department
Rules and Regulations and current assignment.

_ 2 Follows Department procedures in collecting evidence, examining and securing scenes.
_2 Documents all investigative steps taken and is able to account for steps not taken.
__2__Is familiar with the current available forensic information techniques and their appropriate use.
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__3__Maintains working knowledge of the Penal Law and other criminal laws. Applies them in a manner
consistent with the Member’s current assignment. :

__3__Maintains working knowledge of the Criminal Procedure Law and applies it in a manner consistent
with the Member’s current assignment.

__3_ Maintains working relationship with various agencies consistent with current assignment. Provides
and requests assistance when appropriate.

_3___Prepares for court, confers with the DA when applicable.

_ 3 Testifies in court in a clear and articulate manner.,

LEAST ACCEPTABLE PERFORMANCE OF THE OFFICER:__ None observed

e ADDITIONAL COMMENTS: Investigator Coromato has proven to be a reliable investigator. His
interaction with the public has resulted in nothing but good reports. Investigator Coromato’s report
writing presents its self as being quality work. He follows up on leads and uses good judgment during
interviews. Investigator Coromato is always positive to the suggestions of supervisors.

ADDITIONAL INSTRUCTION (TIME EXPENDED)

RATING PERIOD__02/01/08to 03/01/08

bmifted,

»
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'DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET W. "UTICA, NEW YORK 13502
INVESTIGATIVE TRAINING REPORT

OFFICER’S NAME:_Coromato , Bryan DATE: 01/01/08

Rate performance with reference to the scale below. You may comment on any performancé of the Officer
in the narrative section,

1. WELL ABOVE SATISFACTORY: Outstanding overall performance.
2. ABOVE SATISFACTORY: Clearly exceeds requirements; goes beyond job demands. Has -

displayed strengths in overall performance.
3. SATISFACTORY: Meets all expectations. Does job well. No major weaknesses displayed.in

overall performance.
4. BELOW SATISFACTORY: Does not consistently meet standards. Performance needs

improvement to become satisfactory.
5. WELL BELOW SATISFACTORY: Fails to meet requirements. Does not respond to job

demands, or has displayed significant weakness.
6. NOT RESPONDING TO TRAINING: (Requires narrative).
_ 3 Possesses knowledge of Department Rules and Regulations.

__3 Adheres to laws and Department standards of ethical behavior.

3_Does not allow personal friendships, prejudices, or animosities to influence official decisions or law
enforcement action.

__2 Exchanges ideas and information with other Members regarding criminal activity and community
concerns. ‘

_ 3 Assists other Members when requested or required.

_3_Displays respect to and courtesy towards others in the work place.
__2__Responds to scene or incident when required.

___3 Exercises common sense regarding response when not specifically required.

__2__Regularly prioritizes tasks and manages time allowing assignments to be completed in a timely
fashion.

_ 3 Completes clear and accurate documents requiring minimal correction.

__3__ Exercises proper care and attention to person, clothing and equipment consistent with Department
Rules and Regulations and current assignment.

__2_ Follows Department procedures in collecting evidence, examining and securing scenes.
__2__Documents all investigative steps taken and is able to account for steps not taken.
__2__Is familiar with the current available forensic information techniques and their appropriate use.
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__ 3 Maintains working knowledge of the Penal Law and other criminal laws. Applies them in a manner
consistent with the Member’s current assignment.

__3__Maintains working knowledge of the Criminal Procedure Law and applies it in a manner consistent
with the Member’s current assignment. :

__3__Maintains working relationship with various agencies consistent with current assignment. Provides
and requests assistance when appropriate.

_3__ Prepares for court, confers with the DA when applicable.

3 Testifies in court in a clear and articulate manner.

LEAST ACCEPTABLE PERFORMANCE OF THE OF F ICER:__None observed

e ADDITIONAL COMMENTS:

ADDITIONAL INSTRUCTION (TIME EXPENDED)

RATING PERIOD__ 12/01/07 to 01/01/08
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DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET W. UTICA,
INVESTIGATIVE TRAINING REPORT

OFFICER’S NAME:_Coromato , Brian DATE: - 10/01/07

Rate performance with reference to the scale below. You may comment on any performance of the Officer
in the narrative section.

1. WELL ABOVE SATISFACTORY: Outstanding overall performance.
2. ABOVE SATISFACTORY: Clearly exceeds requirements; goes beyond job demands. Has

displayed strengths in overall performance.
3. SATISFACTORY: Meets all expectations. Does job well. No major weaknesses d1splayed in

overall performance.
4. BELOW SATISFACTORY: Does not consistently meet standards. Performance needs

improvement to become satisfactory.
5. WELL BELOW SATISFACTORY: Fails to meet requirements. Does not respond to _]Ob

demands, or has displayed significant weakness.
6. NOT RESPONDING TO TRAINING: (Requires narrative).

__ 3 Possesses knowledge of Department Rules and Regulations.

__ 3 Adheres to laws and Départment standards of ethical behavior.

3_Does not allow personal friendships; prejudices;-or-animesities to:influenee-official-decisions:ordawsiabmsusesiimsibme
enforcement action.

__2 Exchanges ideas and information with other Members regarding criminal activity and community
concerns.

3 Assists other Memberé when requested or required.
_3_Disp1ays respect to and courtesy towards others in the work place.
__3__Responds to scene or incident when required.

3_Exercises common sense regarding resbonse when not specifically required.

__3__Regularly prioritizes tasks and manages time allowing assignments to be completed in a timely
fashion.

__ 3 Completes clear and accurate documents requiring minimal correction.

__ 3 Exercises proper care and attention to person, clothing and equipment consistent with Department
Rules and Regulations and current assignment. .

__2_Follows Department procedures in collecting evidence, examining and securing scenes.
iR ST Hes iedriere s aiininkdenisiohsuridrnyaiasis
_2 Documents all investigative steps taken and is able to account for steps not taken. _

__ 2 Is familiar with the current available forensic information techniques and their appropriate use.
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3 Maintains working knowledge of the Penal Law and other criminal laws. Applies them in a manner
consistent with the Member’s current assignment.

__3__Maintains working knowledge of the Criminal Procedure Law and applies it in a manner consistent
with the Member’s current assignment.

__3__Maintains working relationship with various agencies consistent with current assignment. Provides
and requests assistance when appropriate.

_3__ Prepares for court, confers with the DA when applicable.

__ 3 Testifies in court in a clear and articulate manner.

LEAST ACCEPTABLE PERFORMANCE OF THE OFFICER:__None observed

G A A oA TS A ALk~ AL 2515

ADDITIONAL COMMENTS: _ Inv. Coromato was assigned a robbery investigation involving three
suspects who held up three victims in their residents. With the use of surveillance videos and good

investigative work, one suspect was arrested.

ADDITIONAL INSTRUCTION (TIME EXPENDED)

RATING PERIOD__09/01/07 to 10/01/07

SR e
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DEPARTMENT OF PUBLIC SAFETY,.

. R AR
BUREAU OF POLICE
413 ORISKANY STREET W. UTICA, NEW YORK 13502

INVESTIGATIVE TRAINING REPORT

OFFICER’S NAME:_Coromato , Brian - DATE: 9/01/07

Rate performance with reference to the scale below. You may comment on any performance of the Officer
in the narrative section.

1. WELL ABOVE SATISFACTORY: Outstanding overall performance.
ABOVE SATISFACTORY: Clearly exceeds requirements; goes beyond job demands. Has

displayed strengths in overall performarice. .
3. SATISFACTORY: Meets all expectations. Does Job well. No major weaknesses displayed in

overall performance.
4. BELOW SATISFACTORY: Does not consistently meet standards. Performance needs

improvement to become satisfactory.
5. WELL BELOW SATISFACTORY: Fails to meet requirements. Does not respond to job

demands, or has displayed significant weakness.
6. NOT RESPONDING TO TRAINING: (Requires narrative).

__3: Possesses knowledge of Department Rules and Regulations.
SRR g L

o o B K NS B, v Gl AL Bl R S

_ 3 Adheresto Iaws and Department standards of ethical behavior.

__ 3 Does not allow personal frlendshlps prejudlces or animosities to mﬂuence official decisions or law
enforcement actlon

__2 Exchanges ideas and information with other Members regarding criminal activity and community
concerns.

__ 2 Assists other Members when requested or required.

__3_Di§p1ays respect to and courtesy towards others in the work place.

_3_ Responds to scene or incidenf when required.

___3_Exercises common sense regarding response when not speciﬁcally required.

__3__Regularly prioritizes tasks and manages time allowmg assignments to be completed in a timely
fashion.

__3__ Completes clear and accurate documents requiring minimal correction.

__3_ Exercises proper care and attention to person, clothing and equipment consistent with Department
Rules and Regulations and current assignment.

__2__ Follows Department procedures in collecting evidence, examining and securing scenes.
_ 2 _Documents all investigative steps taken and is able to account for steps not taken.
_2__Is familiar with the current available forensic information techniques and their appropriate use.
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__3 . Maintains working knowledge of the Penal Law and other criminal laws. Applies them in a manner
consistent with the Member’s current assignment.

__3 _Maintains working knowledge of the Criminal Procedure Law and applies it in a manner consistent
with the Member’s current assignment.

__3__Maintains working relationship with various agencies consistent with current assignment. Provides
and requests assistance when appropriate.

_3__ Prepares for court, confers with the DA when applicable.

__ 3 Testifies in court in a clear and articulate manner.

LEAST ACCEPTABLE PERFORMANCE OF THE ‘OFFICER' None observed

e ADDITIONAL COMMENTS: __ Inv. Coromato was assigned a shooting investigation which
occurred at a tavern in West Utica. As a result of his effort in this investigation, Inv. Coromato secured

the arrest of the suspect in this case..

ADDITIONAL INSTRUCTION (TIME EXPENDED)

RATING PERIOD._08/01/07to 09/01/07:umemavisesashnndigsisn
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DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET W. UTICA, NEW YORK 13502

INVESTIGATIVE TRAINING REPORT L A

OFFICER’S NAME:_Coromato , Brian _ DATE: 8/01/07

Rate performance with reference to the scale below. You may comment on any performance of the Officer
in the narrative section.

1. WELL ABOVE SATISFACTORY: Outstanding overall performance.
2. ABOVE SATISFACTORY: Clearly exceeds requirements; goes beyond job demands. Has

displayed strengths in overall performance. _
3. SATISFACTORY: Meets all expectations. Does job well. No major weaknesses displayed in

overall performance. _
4. BELOW SATISFACTORY: Does not consistently meet standards. Performance needs

improvement to become satisfactory. .
5. WELL BELOW SATISFACTORY: Fails to meet requirements. Does not respond to job

demands, or has displayed significant weakness.
6. NOT RESPONDING TO TRAINING: (Requires narrative).

__3__ Possesses knowledge of Department Rules and Regulations.

___3__Adheres to laws and Department standards of ethical behavior.

___3 Does not allow personal friendships, preJudlces, or.animosities to,influence official decisions L0 A———
enforcement action.

__3_Exchanges ideas and information with other Members regarding criminal activity and community
concerns.

__2__Assists other Members when requested or required.

__3 Displays respect to and courtesy towards others in the work place.
__3__Responds to scene or incident when required.

___3 Exercises common sense regarding response when not specifically required. .

__3__Regularly prioritizes tasks and manages time allowing assignments to be completed in a timely
fashion. .

__3__Completes clear and accurate documents requiring minimal correction.

__3__Exercises proper care and attention to person, clothing and equlpment consistent with Department
Rules and Regulations and current assignment.

_2_ Follows Department procedures in collecting evidence, examining and securing scenes.

e Joodes s BASE ALY

__2_ Documents all investigative steps taken and is able to accountforstepsnottalfen
__2__Is familiar with the current available forensic information techniques and their appropriate use.

PAGE 1 0F2




v

__3__Maintains working knowledge of the Penal Law and other criminal laws. Applies them in a manner
consistent with the Member’s current assignment.

__3__Maintains working knowledge of the Criminal Procedure Law and applies it in a. manner consistent
with the Member’s current assignment.

__3__Maintains working relationship with various agencies consistent with current assignment. Provides
and requests assistance when appropriate.

_3___Prepares for court, confers with the DA when applicable.

__3_ Testifies in court in a clear and articulate manner.

LEAST ACCEPTABLE PERFORMANCE OF THE OFFICER:__None observed

R e SR e

¢ ADDITIONAL COMMENTS:__ Inv. Coromato was assigned his first homicide investigation
involving a person who was beaten to death by two suspects. Inv. Coromato conducted this
investigation professionally and secured two arrest as a result of his diligent work.

ADDITIONAL INSTRUCTION (TIME EXPENDED)

Sst. /-
Respectfully Sub

RATING PERIOD__07/01/07 to 08/01/07

T T e e A T T s st e : S
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DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET W. UTICA, NEW YORK 13502
INVESTIGATIVE TRAINING REPORT

AR L T e

- DATE: 7/01/07

OFFICER’S NAME:_Coromato , Brian

Rate performance with reference to the scale below. You may comment on any performance of the Officer
in the narrative section.

1. WELL ABOVE SATISFACTORY: Oufstanding overall performance. _
2. - ABOVE SATISFACTORY: Clearly exceeds requirements; goes beyotid job dethands: Has ™+~ * -

displayed strengths in overall performance.
3. SATISFACTORY: Meets all expectations. Does job well. No major weaknesses displayed in

overall performance.
4. BELOW SATISFACTORY: Does not consistently meet standards. Performance needs

improvement to become satisfactory.
5. WELL BELOW SATISFACTORY: Fails to meet requirements. Does not respond to job

demands, or has displayed significant weakness.
6. NOT RESPONDING TO TRAINING: (Requires narrative).
__3_ Possesses knowledge of Department Rules and Regulations.

_ 3 Adheres to laws and Department standards of ethical behavior.

~_3_Does not allow personal friendships, prejudices, or animosities to influence official decisions or law
enforcement action. e gt s B

__3_Exchanges ideas and information with other Members regarding criminal activity and community
concerns. '

__ 3 Assists other Members when requested or required.

__3_Displays respect to and courtesy towards others in the work place.

__3_ Responds to scene or incident when required.
.3 _Exercises common sense regarding response when not specifically required.

__ 3 Regularly prioritizes tasks and manages time allowing assignmenfs to be completed in a timely
fashion.

__3_ Completes clear and accurate documents requiring minimal correction.

__ 2 Exercises proper care and attention to person, clothing and equipment consistent with Department
Rules and Regulations and current assignment.

_-2__Follows Department procedures in collecting evidence, examining and securing scenes.

__3_ Documents all investigative steps taken and is able to account for steps not taken.
__ 3 Is familiar with the current available forensic information techniques and their appropriate use.
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__3__Maintains working knowledge of the Penal Law and other criminal laws. Applies them in a manner
consistent with the Member’s current assignment.

__3__Maintains working knowledge of the Criminal Procedure Law and applies it in a manner consistent
with the Member’s current assignment.

__3__Maintains working relationship with various agencies consistent with current assignment. Provides
and requests assistance when appropriate.

_3__ Prepares for court, confers with the DA when applicable.

__3_ Testifies in court in a clear and articulate manner.

LEAST ACCEPTABLE PERFORMANCE OF THE OFFICER:__None observed

S e

¢ ADDITIONAL COMMENTS:___ On 7/02/07 Inv. Coromato was assigned a burglary case which
occurred at U-Haul on Lomond P1. Inv. Coromato used good judgment while investigating this case.
He used available intelligence which included surveillance tapes and employee interviews. His

diligence in this investigation secured an arrest.

ADDITIONAL INSTRUCTION (TIME EXPENDED)

RATING PERIOD__06/01/07 to 07/01/07

Rlagsiiadenli ol s
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DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE
413 ORISKANY STREET W. UTICA, NEW YORK 13502
INVESTIGATIVE TRAINING REPORT

OFFICER’S NAME:_Coromato, Brian : DATE: 6/01/07

Rate performance with reference to the scale below. You may comment on any performance of the Officer
in the narrative section,

1. WELL ABOVE SATISFACTORY:'Outstanding overall performance.
2. ABOVE SATISFACTORY: Clearly exceeds requirements; goes beyond job demands. Has

displayed strengths in overall performance.
3. SATISFACTORY: Meets all expectations. Does job well. No major weaknesses displayed in

overall performance.
4. BELOW SATISFACTORY: Does not consistently meet standards. Performance needs

improvement to become satisfactory.
5. WELL BELOW SATISFACTORY: Fails to meet requirements. Does not respond to job

- demands, or has displayed significant weakness.
6. NOT RESPONDING TO TRAINING: (Requires narrative).

__3__ Possesses knowledge of Department Rules and Regulations.
__3__ Adheres to laws and Department standards of ethical behavior.

__3__Does not allow personal friendships, prejudices, or animosities to influence official decisions or
law enforcement action.

__2__Exchanges ideas and information with other Members regarding criminal activity and community
concerns.

__ 3 Assists other Members when requested or required.
2__ Displays respect to and courtesy towards others in the work place.
___3__Responds to scene or incident when required.

3__Exercises common sense regarding response when not specifically required.

___3_ Regularly prioritizes tasks and manages time allowing assignments to be completed in a timely
fashion.

- __3_ Completes clear and accurate documents requiring minimal correction.

__3__ Exercises proper care and attention to person, clothing and equipment consistent with Department
Rules and Regulations and current assignment.

__3_ Follows Department procedures in collecting evidence, examining and securing scenes.
__3___Documents all investigative steps taken and is able to account for steps not taken.
3 Is familiar with the current available forensic information techniques and their appropriate use.
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__3__Maintains working knowledge of the Penal Law and other criminal laws. Applies them in a manner
consistent with the Member’s current assignment.

__3__Maintains working knowledge of the Criminal Procedure Law and applies it in a manner consistent
with the Member’s current assignment.

3_Maintains working relationship with various agencies consistent with current assignment. Provides
and requests assistance when appropriate.

___3_ Prepares for court, confers with the DA when applicable.

__ 3 Testifies in court in a clear and articulate manner.

LEAST ACCEPTABLE PERFORMANCE OF THE OFFICER:__None observed

ADDITIONAL COMMENTS:__ Overall Ihvestigator Coromato has shown that he is capable of
being a good Criminal Investigator. When he is challenged by a difficult case, he takes it on with his
head up and a goal in mind. Inv. Coromato has also shown to be creative in his investigations.

ADDITIONAL INSTRUCTION (TIME EXPENDED)

RATING PERIOD_05/01/07 to 06/01/07_
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DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE
413 ORISKANY STREET W. UTICA, NEW YORK 13502
INVESTIGATIVE TRAINING REPORT

OFFICER’S NAME:_Coromato, Brian DATE: 5/01/07

Rate performance with reference to the scale below. You may comment on any performance of the Officer
in the narrative section.

1. WELL ABOVE SATI_SFACTORY: Outstanding overall performance.
2. ABOVE SATISFACTORY: Clearly exceeds requirements; goes beyond job demands. Has

displayed strengths in overall performance.
3. SATISFACTORY: Meets all expectations. Does job well. No major weaknesses displayed in

overall performance.
4. BELOW SATISFACTORY: Does not consistently meet standards. Performance needs

improvement to become satisfactory.
5. WELL BELOW SATISFACTORY: Fails to meet requirements. Does not respond to job

demands, or has displayed significant weakness.
6. NOT RESPONDING TO TRAINING: (Requires narrative).
3 Possesses knowledge of Department Rules and Regulations.
__3___Adheres to laws and Department standards of ethical behavior.

__ 3 Does not allow personal friendships, prejudices, or animosities to influence official decisions or law
enforcement action.

__ 3 Exchanges ideas and information with other Members regarding criminal activity and community
concerns.

3 Assists other Members when requested or required.
__ 3 Displays respect to and courtesy towards others in the work place.
___ 3 Responds to scene or incident when required.

3 Exercises common sense regarding response when not specifically required.

___ 3 Regularly prioritizes tasks and manages time allowing assignments to be completed in a timely

fashion.
___ 3 Completes clear and accurate documents requiring minimal correction. -

__ 3 Exercises proper care and attention to person, clothmg and equipment consistent with Department
Rules and Regulations and current assignment.

___ 3 Follows Department procedures in collecting evidence, examining and securing scenes.
__3__ Documents all investigative steps taken and is able to account for steps not taken.

__ 3 Is familiar with the current available forensic information techniques and their appropriate use.
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___3__Maintains working knowledge of the Penal Law and other criminal laws. Applies them in a manner
consistent with the Member’s current assignment.

__3__Maintains working knowledge of the Criminal Procedure Law and applies it in a manner consistent
with the Member’s current assignment.

3_Maintains working relationship with various agencies consistent with current assignment. Provides
and requests assistance when appropriate. '

___ 3 Prepares for court, confers with the DA when applicable.

__3__ Testifies in court in a clear and articulate manner.

LEAST ACCEPTABLE PERFORMANCE OF THE OFFICER:__None observed

ADDITIONAL COMMENTS:__Investigator Coromato is adapting well to his position as a
temporary CID Investigator. Inv. Coromato began his CID assignment at the same time Ptl.
Thomas Lindsey was killed. Although Inv. Coromato had no CID investigative experience, his

assistance in the Lindsey Homicide investigation was outstanding.

ADDITIONAL INSTRUCTION (TIME EXPENDED)

RATING PERIOD_04/09/07 to 05/01/07_
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L e Department of Public Séfety

BUREAU OF POLICE

413 ORISKANY STREET W. UTICA, NEW YORK 13502

SUBJECT: 911 Communications Training
PO- _/3- éla)&flﬂ/ﬂ\d - ji:ﬁ;"_- // 3 2002

TO: Chiefof Police
C. Allen Pylman

On the above date, PO. 7

1) Review of the 911 Student Training Manual.

2) Review of'the Call Progress Manual.
3) ~ Review of the NYNEX 911 MAARS Electrokey Manual.

4)  Review of the Operating procedure of the Zetron Instant Recal|

Recorder.,

3)  Review of the NYSPIN Terminal and procedures for reading the

- 6) Familiarization of the Radio Console, transmit functions, channel
selections, volume controls, Mayor's office alarm and system

selections.

7)  Correctly answerin

‘*"\\8) Correctly answering a




413 ORISKANY STREET W.

Department of Public Safety

" BUREAU OF POLICE |
UTICA, NEW YORK 13502

Continued from page 1

11)
Database.

12) Instruction in the use and policies of the UPD Computer Aided
Dispatch (CAD). This includes entering calls for service, assigning

- RMS #s and searching closed calls.

13) Instruction in the completion of the Dispatcher’'s Radio Log, including
cover sheet and review of UPD radio dispatching procedures.

14) Instruction in the use of unit rosters that are sent to the Radio
Dispatcher. ‘ :

15) Instruction on the MAARS equipment alarm and repair procedures.

16) Instruction on the 911 printer.

17) Review of all Memos, directives and/or policies and procedures that.
apply to the Communications functions, the UPD computer policy,
including the Book of Rules and Regulations.

18) Instruction on the fire, safety, security, eating, drinking and smoking

~ procedures in the Communications Room.

Training Completed by,

To. S TRALE T7e

- 10) Instruction on the Language Line and viewed the training video tape.

Instruction in the use of, including searches of, UPD Warrants




' CITY OF UTICA CIVIL SERVICE COMMISSION

PROBATIONARY REPORT

Please complete this form in friplicate:
- Forward original to the Civil Service Commission.

- Give one copy to the employee. p
- Retain one copy for your files. '

ToApgointingOfﬁcer: o : . F"-E GDPY :

DATE THIS REPORT DUE: The Civil Service Commission requires that this report be filed two weeks prior to theend
of the probationary term. See date probationary term ends below. ,

[EMPLOYEE'S NE Cts-(o"mo:\’o DATE OF APPOINTENT: — —1./)— /l c

SOCIAL SECURITY NUMBER: DEPARTMENT OR AGENCY: UJ.;CQ;PD\ 'C;LM
: . N g \ B
\

[ STATUS/TITLE OF POSITION: L& wl/mow\

JURISDICTIONAL CLASSIFICATION: '

ORIGINAL LENGTH OF THE PROBATIONARY TERM AS SHOWN ON THE GCCS-12(A0rB): | (p M an\ s

NUMBER OF DAYS ABSENT DURING THE PROBATONARY TERM: )é ‘

NUMBER OF DAYS‘P,ROBATIONARY TERM IS TO BE EXTENDED: ‘% '

SATE PROBATIONARY TERM ENDS: : 7
MRS |/l

IF SATISFACTORY,.DATE PERMANENT STATUS BEGINS: \ / Q_K / ( Lp
A _ _ y .

CERTIFICATE OF APPOINTING OFF ICER:

I hereby certify that the probationer has been observed and it has been found that the conduct, capacity, and fitness of the

probationer is:

N SATIFACTORY. Employee will be retained as a permanent employee.
Employee has served (Maximum) (Shortened) probationary period.

Minimum probationary period is usually eight weeks, -
except in the case of trainee positions (12 weeks) and Police Officer (26 weeks).

] UNSATISFACTORY. Employee will be discharged or returned to prior permanent position.

[ ] Copy of letter to employee attached.

[C] Copy of letter to employee to be submitted. .

‘Authorized Signatfite
NMhales . Belln
ht J

Print Name

GCCS-14 (Created 4/01)

= an s et




1300 EMPLOYEE ACKNOWLEDGEMENT FORM

Detach and place in employee’s personnel file.

CITY OF UTICA
EMPLOYEE HANDBOOK ACKNOWLEDGMENT

I hereby acknowledge that | have received a copy of the City of Utica Employee Handbook
outlining the rules, regulations, procedures, practices, work standards, employment classifications,
compensation, and benefits of the City of Utica. | further acknowledge that | have read, or will read,

the contents of the Employee Handbook.

| understand that the Employee Handbook is not meant to create a contract of employment, nor
should it be construed as creating a contract of employment and that the Board of Estimate and
Apportionment of the City of Utica reserves the right to interpret, change or modify any section of

the Employee Handbook at any time.

I understand that, if | am covered by a collective bargaining agreement between the City of Utica
and an employee organization as defined by the Public. Employees’ Fair Employment Act, in the
event an expressed and explicit provision set forth in a collective bargaining agreement should
conflict with an employee benefit, personnel policy, personnel procedure, or other provision set forth
in the Employee Handbook, the expressed and explicit provision of the collective bargaining
agreement will control. Otherwise, unless expressly excluded herein, the Employee Handbook is

applicable to all employees.

I understand that the Employee Handbook and the changes contained herein are intended to
supersede all prior manuals and guidelines issued by the City of Utica.

A WW

Employee rfame (please print)

" Date of Signaturé

City of Utica Employee Handbook 1300-1

" — —— —_—




NOTICE OF COURSE COMPLETION

CEVO II - POLICE

BRYAN COROMATO
UTICA POLICE DEPARTMENT

o - 12/27/2007 -

Thank you for participating in the CEVO Il - POLICE Program
The answers to your missed questions:

If you cannot see another vehicle’s rearview mirror, you are probably driving in that driver’s blind spot.
When approaching potential hazards on the right, with no hazards on your lefs, it is best to position your vehicle

in the center of your lane.

UTICA POLICE DEPARTMENT
BRYAN COROMATO

413 ORISKANY ST WEST
UTICA, NY 13502

Coaching Systems
PO Box 2233
Princeton, NJ- 08543

www.coachingsystems.com




COACHING THE EMERGENCY VEHICLE OPERATOR II - POLICE

SAFE DRIVER TEST REPORT

. Copyright 2000 -- FLI LEARNING SYSTEMS, INC.

Thank you for participating in the "DDC - Coaching the Emergency Vehicle
Operator II - Police" ("CEVO II - POLICE") course. We hope that you
have already begun to apply the driving concepts and techniques presented

in the course to your daily driving.

As you will recall, you took a fifty-question test at the end of the
course. -You correctly answered 47 questions, resulting in a score of

——= Return To:

00007563 :
C*ROMATO*** %% %% %%% BRYAN**%**%% A

110% SHERMAN DRIVE*% %% %%k kxkkkkhkhkkkhdkkdhkhhk
UsT*A*kkkkkkkhkdhhkhkkdrkdxs NY 1350L-***%%

Test Score

C*ROMATQ***%kkkkx%% BRYAN****%k%x* ] You have answered 47 of
the questions correctly

UTICA PD************************
Test Date: SEP 16,2005 for a score of:
Processed: OCT 19,2005 -

Test Control Number: 00007563

Driver Information




Department of Public Safety

BUREAU OF POLICE

413 ORISKANY STREET W. UTICA, NEW YORK 13502

SUBJECT: PO.Brjan Coromato June 15, 2002
TO: Chief of Police
C.A. Pylman

PO. Brian Coromato has just completed 12 weeks of the Field Training and Evaluation
Program. These 12 weeks consisted of working each day with a Field Training Officer and a
Daily Evaluation Report being completed for each day. During the first 6 weeks the tasks

required in the Field Training Manual were completed.

At the end of the 6" and 12" week the subject officer also spent one day with a Sergeant. The
Sergeant(s) completed a Sergeant’s Ride-along Evaluation Report for those days. :

I have collected and reviewed all of the Daily and Sergeant’s Evaluation Reports. I have
reviewed the officer’s Field Training Manual and have met with the officer’s Platoon Lieutenant
and discussed the officer’s performance. On today’s date I held a counseling session with the

officer.

As a result of my review of all evaluation reports, Field Manual , oral reports and the counseling
session with the officer, I find that PO. Brian Coromato has successfully completed the first 12
weeks of the Field Training and Evaluation Program. The officer now progresses to the next
stage of the program which allows for solo assignment or any assignment that his supervisor
deems necessary. The officer will remain in the Field Training and Evaluation Program until the

anniversary date of his appointment to the Department.

Respectfully Sybmitted,




CERTIFICATE OF RECEIPT

I acknowledge receipt of the Rolicy and Complaint Procedure Regarding Discrimination and-
Harassment dated November 9, 2000, '

c.

. Beyan Gromato

Employee Name (Print)

THIS DOCUMENT SHALL BE RETAINED IN THE EMPLOYEE’S PERSONNEL




| ONEIDA COUNTY
OFFICE OF THE DISTRICT ATTORNEY

Scott D. McNamara

DISTRICT ATTORNEY -
Michael A. Coluzza T - B ¢ TP A I TTT TS
Chief Assistant Executive Administrative Assistant
Laurie Lisi Luke C. Davignon
Matthew P. Worth William J. Barry, III
Joseph A. Saba Stephanie N. Singe
Steven G. Cox Paul S. Kelly
Todd C. Carville Travis J. Yoxall
Michael R. Nolan Maria Murad Blais
Joshua L. Bauer Rebecca G. Kelleher
Steven P. Feiner Kimberly R. Sudakow
Sarah F. DeMellier Evan A, Esswein

January 7, 2021

Chief Mark Williams
Utica Police Department

413 Oriskany St. West.
Utica, NY 13502

Re.: People v. Brandon Clark

Dear Chief Williams:

In my years as a prosecutor the murder of Bianca Devins on July 14, 2019 and the method thereof, is possibly one
of the most disturbing cases I have ever reviewed. The work of every officer involved from the Utica Police Department
was thorough and impressive- the work of Captain Coramoto, Sergeant Curley, and Investigator Paladino to name a few.
However, I have felt compelled to write this letter to you commending the work of Patrolman Zasa and Investigator

Mahay in particular, due to their first-rate response on the day of the murder.

At all times, from the beginﬂing of the investigation underlying this proseéution until the defendant pled guilty to
Murder in the Second Degree, both officers displayed the utmost professionalism and their preparation prior to giving

testimony was obvious.

The combined hard work of all of the poiice officers within your department allowed my prosecutors to seek the
maximum sentence in this case; but please convey to both Patrolman Zasa and Investigator Mahay that their on scene,

quick responses were exceptional and did not go unnoticed.

Ve truly yours,

“Scott D. McNamara
Oneida County District Attorney

235 Elizabeth St - Utica, NY 13501 Phon (RN




UTICA

e COLLEGE
Office of the President

March 23,2018

Chief Mark Williams
Utica Police Department
413 Oriskany Street West
Utica, NY 13502 '

Dear Chief Williams:

Words cannot express how grateful I am to you and the officers of the Utica Police Department
for your prompt and professional response to the March 5-6 threats against Utica College, with
special recognition for Deputy Chief Noonan, Captain Cinque, Captain Kelly, Lieutenant
Coromato, and Investigator Kopek. On two days that saw faculty, staff, and students
experiencing emotions ranging from fear to confusion to anger, your guidance provided an
anchor for members of the College community, and your dedicated investigation and the
resulting arrest helped to ensure that we could begin the healing process. .

I am also grateful that we had a prior opportunity to practice our active shooter response. I know
that our January drill helped ensute that both the UPD and Utica College were better prepared for
the recent threats, ‘

We continue to assess our response with an eye toward future procedural improvements. In
addition, I have appointed a task force charged with identifying immediate and long-term steps

that we can implement to improve the safety of our campus. I would very much appreciate the
opportunity for someone from your department to review the recommendations that emerge from

those two processes. :
N

Thank you very much for your assistance in our time of need.

Sincerely,

“Laura M. Casamento _ . | W ZA"L a0 A [

President ‘ O '
1600 Burrstone Road * Utica, NY 13502-4892 ° g@/‘




New York Mills Police Department
Chief Donald J. Wolanin
3 Maple Street
New York Mills, N.Y. 13417

@ nuary 4, 2018

Chief Mark Williams
Utica Police Department
413 Oriskany St. west
Utica, New York 13502

- Chief Williams;

On January 3, 2018 at about 8:30am the New York Mills Police Department was
requested by Catholic Charities to check the welfare of a client who had not been
heard from in several days. Sergeant Soja and Catholic Charites responded to the
apartment of the client. After several attempts o contact the suspect forced
entry was made into the barricaded hallway. The suspect appeared behind a
second locked door and appeared to have some type of mental issues. Personnel
from Catholic Charites attempted to talk to the suspect. The suspect then came
down the stairs and stated he had the “gas” on and was going to blow up the
house and everyone with him. At one point the suspect became irate and placed
a knife to his throat. The suspect stated that he would only talk to Investigator
Moldonado who he was familiar with, Investigator Maldonado and Lieutenant
Bryan Cormato responded to the scene. Investigator Moldonato after a lengthy
discussion with the suspect was able to have him drop the knife. After another
discussion Investigator Molonado was able to convince the suspect to surrender.
He was then taken into custody by the investigator and Lieutenant Coromato.
The suspect was then taken to a local hospital for a mental health evaluation. |
would like to commend Investigator Moldonado for his compassion,
professionalism and his ability to deescalate this serious situation. As a result of
Investigator Moldonato and Lt. Coromato the suspect was not injured and most
importantly no law enforcement personnel were injured. The Utica Police
Departmenptshould be proud to have these two officers in their command and
their actfons’ ass's ing our department should not go unnoticed. :

Chief of Pollce




'!moran ) :
. L - -]

From: mwilliams

Sent: , Thursday, January 25, 2018 9:10 AM

To: bcoromato; rmaldonado

Cc:

Subject: FW: NYMPD Re Inv. Maldonado & Lt. Coromato

Attachments: 'DOC012518-01252018094933.pdf

Lieutenant Coromato & Investigator Maldonado, .

Please read the attached letter from NY Mills Chief of Police Don Wolanin regarding a
barricaded person incident in their jurisdiction that occurred on January 3, 2018. Chief
Wolanin wrote to thank you both for getting this distraught man to drop his knife and

surrender. '

Great police work. I'm extremely proud of ybu both. Thank you representing our agency
proudly.

Megan: Please place a copy of this letter {n each officer's personnel file.

Chief of ®olice Mark W, Williams

City of Utica Police Department
413 Oriskany Street West

Utica, New York 13502
Office Telephone:—
E-mail address:—

****************************************************************************#*

CONFIDENTIAL_ITY NOTICE: This electronic mail transmission may contain privileged and confidential information-
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Should you receive this transmission in error,

please notify the sender by telephone or by return e-mail.
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Z{ NEW | Division of Criminal
\JTATE | Justice Services
MICHAEL C. GREEN

- ANDREW M. CUOMO ,
Governor o Executive Deputy Commissioner

December 27, 2017

Bryan Coromato
Lietitenant

Utica Police Department
413 Oriskany St W
Utica, NY 13502

Dear Lieutenant Coromato:

| wanted to take this opportunity to thank you for your valuable contributions to the 2017
. GIVE Symposium in Saratoga Springs on December 14t and December 15%, 2017: Your '
support of GIVE and its signature event is truly appreciated, and you are a primary reason why
the conference received such favorable reviews. It is our belief that GIVE is a nationally unique
approach to reducmg gun-violence, and one that we hope to build upon in future years. Sharing
your professional experience and support lends great credibility to this initiative and | am

. personally thankful for your efforts.

In closing, | know that everyone in attendance at the symposium was given an
. opportunity to provide feedback through an evaluation form. However, | wanted to make sure
you had the same opportunlty and | am particularly interested in your thoughts as well. While |
know that DCJS staff did an excellent job putting the event together, there i is always room for
improvement and we truly value an honest assessment of the symposium.

Thank you again, and please accept my most sincere wishes for a wonderful New Year.

Very truly yours,

Michael C. Green
Executive Deputy Commissioner
g -

80 South Swan Street, Albany, New York 122 IR




MADISON COUNTY
DISTRICT ATTORNEY’S OFFICE

Confidential Secrelary

Chief Assistant District Attorney
Cheryl F, Williams

Assistant District Attorneys

Robert A, Mascari
Administrative Assistant
Mary Beth Albro

Elizabeth S. Healy ,
Scott T. Bielicki A Administrative Staff
Joseph A, Mellace : g Linda L. Barbour
Tiffany J. Lawrence

Kathleen A. Rapasadi HoN. WILLI AM G. G ABOR Linda L. Paul

Paul M. Deep
LoriJ. Storm
Investigator DISTRICT ATTORNEY
Paul E. Clapper Veterans Memorial Building M Vl'cg'm1 Adll)_;)cilt!fes
’ . ariene rlo.
: Wampsville, New York 13163 Rochelle Robinson

December, 06, 2016

Lieutenant Bryan Coromato
Utica Police Department:
413 Oriskany Street, West
Utica, New York 13502

RE:  Recent (R

Dear Lieutenant Coromato,

| wanted to take a moment to say THANK YOU for your time and efforts spent assisting me on
the (SN attcr | presented you with last Wednesday.

You were very eager to assist me and took the required information down and told me you
would call me back... You actually did call me back [not only once, but two more times]. You
shared the required intelligence information with me relative to my ongoing investigation and
actually researched the inquiry one step further. Thanks to you, | was able to follow up with
the New York State Police — Troop D and rule my “person of interest” out as a suspect in a

homicide. ‘

Just as an FYI, | issued a 911 [Madison County] “alert” to all officers having any dealings with
this subject due to some possible mental health issues, to date things have been calm.

| truly appreciate your time and dedication to the job as well as the extra work you did to
complete your response. If you ever need anything from my office, please don't hesitate to

contact me directly.
Respectfull /
/
aul EW{, FCLS, NYSPI




COMMITTEES:

CHARLES E. SCHUMER
NEW YORK :
_ : BANKING

Mnited States Senate v

WASHINGTON, DC 20510 ' RULES

July 13,2015

Mark Williams

Chief of Police

Utica Police Department
413 Oriskany Street West
Utica, New York 13502

Dear Chief,

I would like to extend my thanks and admiration for the UPD officers that accompanied me at this
year’s Boilermaker Road Race. Lt. Chuck Kelley was extraordinary in both his role as incident
commander, and in coordinating my detail for the day. The three officers, Lt. Donald Cinque, Inv.
Joe Amerosa and Sgt. Bryan Cormato ushered my staff and I through the postrace festivities with
the professionalism and valor I have come to expect from the Utica Police Department. Despite
the chaotic nature of the event and the thousands in attendance, your officers performed their duties

flawlessly.

Again, I want to thank you and your department for the assistance you gave to my staff and I.
Know that it is because of your officers that I was able to be a participate in this outstanding event.

I look forward to returning next year.

Sincerely,

Umted States Senator

PLease REsPOND To THE FOLLOWING OFFICE:
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THE NEWMAN COMMUNITY
Utica College & SUNY Institute of Technology

P.O. Box 8087 e Utica, New York 13505-8087
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tITY OF UTICA

DEPARTMENT OF PUBLIC SAFETY |
413 ORISKANY STREET WEST, UTICA, NEW YORK 13502

Fax ‘

DAVID R. ROEFARO : Mark W. Williams
Mayor . Chief of Police

Daniel N. LaBella
- Commissioner of Public Safety

September 17, 2010

Y o
“INVESTIGATOR BRIAN COROMATO
INVESTIGATOR DAVID KAMINSKI

Investigators Coromato and Kaminski:

I received a call from Congressman Mike Arcuri this morning commending the two of you on your -
professionalism as well as outstanding work. :

As you are aware, ‘ ' . Congressman

Arcuri (SN <1y impressed with the way the two of you handled this matter. He requested
that I forward thanks and appreciation on their behalf for a job well done.

Keep up the good work!

Sincerely yours,

Mark W. Williams
_ Chief of Police
c.c.: Mayor David Roefaro
Commissioner Daniel LaBella
Deputy Chief Mike Bailey
Deputy Chief John Toomey
Captain Jim Watson
Congressman Michael Arcuri




Page | of | -

L2Lo
dmatrulli
" From:  dmatrull ,
Sent: Thursday, September 03, 2009 1:58 PM
To: rmaldonado; bcoromato
Cc: jwatson; mwilliams; dmatrull

Subject: atta boy
Importance: High

All,

Good work. Taleb‘called today to commend the way that Ray
Maldonado and Bryan Coromato handled an interview with him on
09/2/09. (I as the neighbor of a burglary victim, and was
interviewed as a possible witness. He wanted to let us know that he
doesn’t want to call only when he is unhappy, but he wanted call when
he is happy also, so I'm guessing that he has been critical of the police |

in the past.

Sgt. M_atrulli

9/3/2009




i  FILE WF?
UTICA POLICE DEPARTMENT

OFFICE OF THE CHIEF OF POLICE
413 Oriskany Street West, Utica, New York 13502

(315)
Fax (315

DANIEL N. LaBELLA

DAVID R. ROEFARO
Chief of Police

Mayor
July 10, 2009

INVESTIGATOR RAYMOND MALDONADO |
INVESTIGATOR BRYAN COROMATO

Investigators Maldonado & Coromato:

I am attaching a copy of a letter received from Stacey and Gary (NN SN

who were victims of a recent burglary at their home. They are writing expressing their appreciation for the
great investigation and work in this case by the two of you. They are espemally grateful for the apprehensmn

- and arrest of the individual involved.

A copy of the this letter and other correspondence regardmg this matter will be placed in your respecive
personnel files.

Keep up the excellent work. We are proud of you.

Sincerely yours,

Daniel N. LaBella
Chief of Police
DNL:;jw
Attachment

c.c.: Mayor David R. Roefaro
. Deputy Chief Mark Williams
Deﬁluty Chief Mike Bailey
jﬁvestigator Raymond Maldonado
nvestigator Bryan Coromato
Captain James Watson




8 2007

PREN

Mayor David Roefaro:‘

9%
I am writing this letter to commend the
wonderful work of our Burglary Division. On

June 8, 2009 our home at (ECCE—————

was burglarized. Large amounts of electronics

were stolen. The outstanding work of
mnvestigators Raymond Maldonado and Bryan

Coromato resulted in an expedient arrest within
days of the burglary. Their diligent work has

- resulted in the arrest of one prior felon. We
thank them for a job well done in removing

- these criminals from our streets. |

Sincgrely, -




UTICA POLICE DEPARTMENT

OFFICE OF THE HIEF OF POLICE
413 Oriskany Street Wet, Utica, New York 13502

(315
Fax (315

DAID R. ROEFARO DANIEL N. LaBELLA
Mayor - . ' Chief of Police

July 10, 2009

Mr. & Mrs.Gary gD

Utiea, New York 13501

Dear Mr. & Mrs S ENEENE

Your letter addressed to Mayor David Roefaro dated July 8, 2009 commenting on the great work of our
Burglary Division of the Utica Police Department has been brought to my attention.

We are sorry you were the victims of a burglary, but delighted that the _investigation and hard work of
Investigators Raymond Maldonado and Bryan Coromato resulted in the arrest of the individual involved. We
will certainly pass down your gratitute to these 1nvest1gators as well as place a copy of your letter with our
response to you in their personnel files.

We appreciate your letter and thank you for writing.

Sincerely yours,

Daniel N. LaBella
Chief of Police

DNL:jw

c.c.. Mayor David R. Roefaro
Deputy Chief Mark Williams
Deputy Chief Mike Bailey
Investigator Raymond Maldonado
Investigator Bryan Coromato
Captain James Watson




FILE Copy

UTICA POLICE DEPARTMENT

‘OFFICE OF THE CHIEF OF POLICE
413 Oriskany Street West, Utica, New York 13502

G1 g

Fax (31 Y
TIMOTHY JULIAN ' C. ALLEN PYLMAN
Mayor _ _ _ Chief of Police '

June 28, 2007

To the Members of the Admissions Committee:

Iam very pleased to write this letter of reference on behalf of Bryan Coromato who has made application
to Boston University for enrollment in the criminal Justice program in order to secure his Masters degree.

Bryan has been employed by the Utica Police Department since October 8,2001. Iwould strongly
encourage the Admissions Committee to accept Bryan into the program for the same reasons I chose to hire him
as a police officer. He is intelligent, hardworking and honest. He works well, not only with his fellow officers,
but also with the public and has the ability to properly assess and handle each situation with the information at
hand. Not once in the past six years has he failed in his responsibilities as a police officer or as a model citizen

in our community.

Should you elect to do so, Bryan will represent Boston University with the same distinction he represents
our department and city each and every day. ’

Should you have any questions of me, please do not hesitate to contact me at D
Thank you.

Sincerely yours,

C. Allen Pylman
Chief of Police

CAP;jw




FILE COPY
CITY OF UTICA

DEPARTMENT OF PUBLIC SAFETY .
413 ORISKANY STREET WEST, UTICA, NEW YORK 13502
z (15—

Fax (15—

TIMOTHY J. JULIAN C. Allen Pylman
Mayor Chief of Police

November 28, 2006

New York State Department of
- Taxation and Finance
Child Support Enforcement Section

P.O. Box 5350
Albany, New York 12205-0350

Attn:  Charlotte qEENg

Dear Ms. Kiehle:

I érn in receipt of your recent correspondence dated November 27, 2006 and would like to
thank you for your kind comments regarding the performance of Officer Bryan Coromato.

We take pride in this department and its members and are always grateful to hear that they
have done their job in a profesSionql and efficient manner. A copy of your letter will be placed in
Officer Coromato’s permanent file and your remarks will be shared with him.

Thank you for taking the time to write.

Sincerely yours,

C. Allen Pylman /
Chief of Police

CAP:;jw T

7 .
c.c.; Officer Bryan Coromato




New York State Department of
Taxation and Finance

Syracuse District Office-Child Support Enforcement Sectlon
P.O. Box 5350, Albany, N

November 27, 2006

C. Alan Pylman, Chief of Police
413 Oriskany St. W #1
Utica, New Y_ork 13502

‘Re: Assistance to Child Support Enforcement (CSE)

Dear Chief Pylman;

On November 21" (per department policy) assnsfance was r-equesfed with a vehicle seizire in Utica.”
Offlcer' Coromafo (#1700) assisted.

Officer Coromato was professional and in command of the situation, the seizure was completed
wn‘hou'r incident.

Our' team, Donna Gl Mary @Elhnd myself, cover 22 counties and Police assistance allows us to
complete our task in a professional, safe manner. _

Thank You for your sup‘po.rwL of NYS Child Support Enforcement and thanks to Officer Coromato.

Sin ef'ely,

Charlotte Kiehle
" TCAII, Child Support Em‘orcemenf




UTICA POLICE DEPARTMENT

.ECOMMENDATION / NOMINATION FOR CITATION AWARD

NAME OF OFFICER Sgt Scott Cifonelli, Inv Terry Oczkowski and Inv Bryan Coromato

SQUAD OR UNIT: CID | " DATE: 3/22/2009

NARRATIVE: On March 22, 2009 police were called to a Spring St apartment for a death
investigation. Police located a deceased male; the cause of death was not readily apparent.
Cifonelli, Oczkowski and Coromato began an investigation. After an extensive search
police located several people that had connections with the deceased, who still was not
positively identified. Based on interviews they developed a suspect. The suspect was
located and after an extensive interview police were confident that this death was, in fact, a
homicide. The following day family members of the deceased confirmed his identity and
an autopsy was performed. Having positive identification, evidence from the autopsy and
statements these investigators were able to charge the suspect with manslaughter. If not for
their relentless pursuit of the truth, tactful interview skills and attention to detail this case
may not have come to the successful conclusion that it did. For their actions in this case Sgt
" Scott Cifonelli, Inv Terry Oczkowski and Inv Bryan Coromato deserve to be commended.

SIGNATURE AND RANK

DATE:

CITATION/AWARD COMMITTEE OFFICERS:

CITATION AWARDED:

DATE RETURNED TO RECOMMENDING OFFICER:




UTICA POLICE DEPARTMENT

RECOMMENDATION / NOMINATION FOR CITATION AWARD

NAME OF OFFICER: Donn Greico, Joe Amerosa, Michael Acquaviva, Bryan Coromato

SQUAD OR UNIT: CPU | . -~ DATE: 8/25/06

NARRATIVE: On June 21st, 2006 the above named officers were assigned to the community policing
unit and were conducting a vehicle checkpoint in the area of Dudley Ave and James Street. This area is a
known area where narcotics are sold from the street and shootings have occurred. During the course of this
assignment, Officers Greico and Amerosa observed two parties in a vehicle traveling South on Dudley Ave.
As the vehicle approached the intersection the officers observed that the occupants were not wearing their
seat belts in violation of the vehicle and traffic law. The vehicle was 1nstructed to pull over to the curb on
James Street.

The two officers then started to interview the occupants. Officer Amerosa asked the front seat
passenger, who had no identification to step out of the car. After the subject exited the vehicle, Sgt.
Acquaviva approached the passenger side of the vehicle. Acquaviva observed a black semi-automatic
handgun in between the passenger seat and doorframe. Upon hearing Acquaviva yell gun, Amerosa
immediately took the passenger into custody, while Coromato and Greico removed the driver from the car
and secured him. During the subsequent search of the sub_]ect a large amount of marijuana, package for sale
~ was located. '
It is my opinion that the above officer’s actions merit an award. Due to the officers keen
- observations, professionalism, quick actions and courage an armed drug dealer was removed from a high

crime area of Utica .
SIGNAéZURE AND RANK '
DATE:

CITATION/AWARD COMMITTEE OFFICERS:

CITATION AWARDED:

'DATE RETURNED TO RECOMMENDING OFFICER:




UTICA POLICE DEPARTMENT

RECOMMENDATION / N OMINATIQN FOR CITATION AWARD

- NAME OF OFFICER: Joe Amerosa/Bryan Coromato

SQUAD OR UNIT: CPU DATE: 8/24/06

NARRATIVE: On July 10th, 2006 Officers Joe Amerosa and Bryan Coromato were assigned to the
community Policing Unit in car 27. During the course of their shift they observed two parties in the area of
Foodland on Court Street. Believing that one of the parties was a wanted person they attempted to interview
them. When the officers approached the two parties they hurriedly entered the store, raising the officer’s
suspicion. Upon interviewing one of the parties the officers noticed that he was favoring his right side of
his body in an apparent attempt to conceal something. Upon investigation further marijuana was located on
the subject along with a loaded 9mm semi-automatic handgun, which was located in the subjects waistband
on the right side of his body. ‘ :

It is my opinion that the officer’s action is worthy of an award. The officers keen observations and
professional manner were instrumental in the arrest of a person who was armed with a loaded handgun.

«

-~

Sa).

v SIGNATURE AND K

DATE:

CITATION/AWARD COMMITTEE OFFICERS:

CITATION AWARDED:

DATE RETURNED TO RECOMMENDING OFFICER:
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UTICA "PoucE_DEPARTMENT y

Mayor Robert Palmieri  Chief Mark W. Williams

LETTER FOR FILE

' LIEUTENANT BRYAN COROMATO, OFFICER SEAN BUBNIS and-
R OFFICER TYLERMOWERS - - - . - .

.- Inthe early morning hours of August 4% 2018, cars were dispatched to
‘the Burrstone Road bridge regarding a male attempting to jump. Sergeant :
Frank Scarchilli arrived on scene, positioned below the bridge on Route 12 and
observed a male climbing over the rails. The male then maneuvered himself
onto the concrete bridge support in an attempt to jump into oncoming traffic,

Sergeant Scarchilli immediately shut down both north and southbound
traffic and began a dialogue with the distraught male. Officers Sean Bubnis and
Tyler Mowers arrived on scene and they began a dialogue with the male from
the top side of the bridge. The male continued to taunt the officers by hanging

~ his body off the edge of the bridge and threatening to Jjump. :
Having had prior dealings with this distraught individual, Lieutenant
Coromato arrived on scene and began to have dialogue with him. After almost
four hours, the man climbed up to the top rails of the bridge and was pulled to
safety by Lieutenant Coromato, Officer Bubnis and Officer Mowers. ‘
' Due to the tremendous patience, professionalism and training, these
officers were able to dissuade this individual from harming himself and get him

proper mental health assistance. These officers bring honor to themselves and
“to the Utica Police Department.

Dated: May 23, 2019

Mark W. Willia
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Aision of Stateand

S T s 0 October 26,2016
Bi'yaﬁ Co'ro‘m.ato )

Lieutenant & PIO

- Utica Police Dept

413 Oriskany St W
Utica, NY 13502

Dear Bryan Coromato:

Thank you for attending IACP 2016 — the 123™Annual Conference and Exposition of the International Association of
Chiefs of Palice — at the San Diego Convention Center in San Diego, California, October 15-18, 2016. Printed below

is your certificate of attendance* and training hours for the following sessions:

TITLE OF SESSION DATE & TIME HOURS OF
_ B : TRAINING

Ad_dressing the Issue of Wrongful Conviction 2016-10-15 08:00 1.5

Public Information Lessons Learned from San Bernardino 2016-10-15 10:00 1.5

Watertown Shooting/Officer Down: Lessons Learned from the Critical Injury | 2016-10-15 14:00 1.0

and the Lengthy Recovery from a Wounded Officer's Pers. .
The Power of Below 100: Saving Lives and Reducing Liability -2016-10-16 08:00 1.5
|Leaders Eat Last: Q&A with Simon Sinek .- : 2016-10-16 10:00 1.5
A Discussion with FBI Director James Comey .2016-10-16 12:30 1.0
'Confessional to Professional: The Evolution of Ethical Interview Practice 2016-10-16 14:00 1.0.
" '|Addressing Crises in the Current Environment 2016-10-17 08:00 1.5
Public Relations and Marketing for Public information Officers and 2016-10-17-13:00 1.5
Chiefs/Sheriffs :
Going All In to Stop Gun Crime 2016-10-17 15:00 1.0
Handling Haters on Social Media 2016-10-18 08:00 1.5

- *Your attendance was electronica'lly recorded for each session when you scanned the barcode on your name badge.
If 2 workshop you attended did not appear in the above list, please contact the Conference Program Manager and

supply the session title, date, and time.

' _Peéc_:_e Officer Standards and Training (POST) Program

L Submit a copy of this certificate and the IACP 2016 conference program showing a list of instructors for each session

~ to apply for state POST retraining credit. Please note standards are locally set, and vary from region to region. Visit
theiacpconference.org to download a printable program listing session instructors.

If’:,.you need additional information regarding the training sessions(s) above, please contact the IACP Conferencé
Program Manager at woodhead@theiacp.org or 800-THE-IACP X277.




R . Sincerely,

A . Tracy Woodhead
@i - Conference Program Manager :
oo International Association of Chiefs of Police

g the Leaders of Today; Developing the Leaders of Tomorrew®
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@Atica Police Bepartment
UTICA, NEW YORK

PeAIBsaY sy ry
$29vE SI0D 86619

ZO:O:O:O:O:OZOZO:OZO! RBR R

2010101070

e N Y]
S Y
e

Certificate of Commendation
HONORABLE SERVICE
AWAﬁDED TO
OFFICER BRYAN A. COROMATO
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0:010:0:0.

_ On May 21, 2004, in the early evening, Officer Noonan
assisted by Officers Amerosa and Coromato, stopped a vehicle near
a suspected drug house. Upon further investigation, the occupant
of the vehicle was discovered to be in possession of felony weight
cocaine and a loaded handgun and was arrested.

0:OZOIOZOZOZOZOZOIOIOIOIOI020:0:030:0:02010:02

The initiative of Officers Noonan, Amerosa and Coromato
enabled them to remove a drug dealer and his weapon from the
streets of Utica. They reflect honor on themselves and the entire

Utica Police Department.

01010101010:0:0:0:0:0,0. 01

Dated  May 26, 2005
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Certificate of Commendation
HONORABLE SERVICE

AWARDED TO
OFFICER BRYAN A. COROMATO

On December 1, 2004, Officer Coromato was on patrol in the
East Utica area when he spotted a suspect wanted on a drug
warrant. When confronted, the suspect attempted to flee and a
foot pursuit and struggle ensued. With the assistance of two
civilians, Officer Coromato was able to apprehend the suspect who
was in possession of a loaded handgun.

Officer Coromato’s alertness and dedication to duty enabled
him to take a dangerous criminal and his weapon off the street. He
brings honor to himself and the entire Utica Police Department,

Dated _May 26,2005 é %‘L\,

Chief of Police

10101010101010:010:670°0"
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- @tica Police Bepartment
UTICA, NEW YORK

Certificate of Commendation
HONORABLE SERVICE =
_AWARDEDTO =
Officer Bryan Coromato

On October 16, 2005, Sergeant John Liggins and Officer Coromato
responded to a report of a man attempting to jump off the N. Genesee Street
bridge over the railroad tracks.  Upon arriving, the officers.observed a man
perched blindfolded with his legs over the side of the bridge, While Sergeant
Liggins engaged the man in conversation and distracted him, Officer
Coromato positioned himself close enough to grab the man and pull him to
safety and together with Sergeant Liggins, restrained the man for arrival of an

ambulance.

- .The'_ alertness and adaptability of Sergeant .Liggins and Officer
Coromato brought a potentially deadly situation under control and brings
honor on Sergeant Liggins and Officer Coromato and the entire Utica Police

Department.

Dated  May 31, 2006




o2
1 050:0101020101010:010:010.0010:0.010101010:0:010101010: 01010101 01010101010 0101 0+ 010101001070

16

5

@itica Police Pepartment
- UTICA, NEW YORK
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Certificate of Commendation
HONORABLE SERVICE
AWARDED TO'
Officer Bryan Coromato

On October 30, 2005, Sergeant Hauck and Officers Moore and
Coromato, responded to a West Utica residential fire and arriving prior to fire
personnel, entered the burning building in an attempt to evacuate residents.
While inside, Sergeant Hauck and Officers Moore and Coromato observed a
number of oxygen tanks, immediately alerted and vacated adjoining homes
and notified arriving firemen. Moments later, the tanks exploded and engulfed
the building in flames. S

The alertness and quick action by Sergeant Hauck and Officers Moore
and Coromato may have prevented further injuries from this dangerous
occurrence. They are a credit to themselves and the entire Utica Police

Department.

V'S NEOHLN
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Certtificate of Commendation
HONORABLE 'sERVICE_

Awarded to’
OFFICER BRYAN.COROMATO

On July 10 2006 Off' icers Amerosa and Coromato were
o patrollmg the West Utica area when they spotted two men acting
'suspiciously near a market. When the officers approached the men,
‘they appeared to avoid contact and further investigation revealed that
'one of the men had a fully loaded handgun in his walstband anda

The alertness and qulck action of Officers Amerosa and
‘Coromato enabled them to remove a gun and drugs from the street.
They are a credit to themselves and the entire Utica Police

/t. Department.

0:010:0.01010:0.0.0:
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SDuated, My 24 2007
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Atica Police Department

UTICA, NEW YORK

Certificate of Commendation
| 'HON'C:)’RABLE SERVICE
'A.warded to |
" OFFICER BRYAN COROMATO

3 On March 26, 2007, Serg‘_eéht Dodge and Off.'l-c,_é‘rsi’Coromato, .
Laurey, Dougherty and Lindsey responded to an East Utica location to .

| investigate the réport of several individuals armed with-a gun. The
5 officers located four pérsons fitting the description and subsequent

| investigation revealed one of them in possession of a fully loaded
5 handgun and he was arrested. -

The alertness and teamwork of Sergeant Dodge and Officers

Coromato, Laurey, Dougherty and Lindsey brought about the swift

-arrest of an armed felon to make them a credit to themselves and the
entire Utica Police Department.
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| VESTIGATOR BRYAN COROMATO

Bl On July 27 2008 Investlgators Gerald Azzarlto and Bryan Coromato responded

o _'.Vto a ca_ll on Whltesboro Street.to ass1st several patrol unlts w1th an assault ofa

Rl s, At the tlme, it was not known that the ‘male was bemgﬂtreated medlcally and
| had been mvolved w1th a previous “assault on another male,;" ided by his- .=

' “roommate. _Through his 1nvestigatlon, Investlgator Coromato determined a second 5

: person had been assaulted, dragged and left outs1de. That md1v1dual was found
_'and rushed toa hospltal - R

v Both Investlgators Azzarlto and Coromato conducted further 1nterv1ews w1th both
3| roommates and both were charged with assault in the second degree. The second '
B victim that had been left outside passed away that evenmg, hlSA death resultlng '
i| from severe mternal hemorrhagmg from blunt force trauma. -Murder in the -
second degree charges were lodged agamst both mien. One plead guilty recelvmg
15 years and the other individual was determmed mcompetent and unable to stand

3| trial, remammg mcarcerated at Marcy Psychlatrlc Center. B

For thelr outstandmg work in solvmg thls unprovoked barbarlc crime,
Investigators / Azzarito and Coromato are commended for bringing honor and
credlt to themselves as well as the entlre Utlca Pohce Department :

Dated: May22,2008 /’W\ d
SR | A :  Chief ofPo%(jfe

M106a nACe nacns
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- Certifirate of Commendation
- HONORABLE SERVICE =~
Awarded to

INVESTIGATOR BRYAN COROMATO

In the morning hours of Wednesdéy; September 23,2000, lnvestigatbrs Bick and
Coromato, Officers Ciccone, Funicello, Harrington, Seaman, Weir and Wrobel responded

to the 1200 block of Schuyler Street regarding a burglary in progress. Upon arrival, a
perimeter was established and movement could be heard in the home. Through interviews
with the home owner, it was learned that he owned several long guns, along with

ammunition.

While COnducting a systematic search of the interior of the residence, Officers found
that the long guns had been moved as well as the ammunition. It was unknown if the
suspect was in possession of any additional weapons.

Upon cbmpleting a tense and thorough s-earch, the susbect was located in the crawl
space buried in insulation'in the attic and was taken into custody and charged with

burglary.,

Due to the Officers’ quick response, attention to detail, team work and their
dedication to duty, they brought closure to this tense and dangerous situation. They bring
honor to themselves and the entire department.

RN .
Dated: May 21, 2010 : MW

Mark W. Williams
Chief of Police
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FEMA

This Certificate of Achievement is to acknowledge that

BRYAN A. COROMATO

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of this course:

1S-00100
Introduction to the Incident Command System,

(ICS 100) - : '
Issued this 28th Day of April, 2006 /M%{
' Richard Callis

Acting Superintendent

0.3 CEU . Emergency Mana_gement Institute
: FEMA Form 16-31, October 05

This Certificate of Achievement is to acknowledge that
BRYAN A. COROMATO

has reaffirmed a dedication to serve in times of crisis through continued
" professional development and completion of this course:

IS-00700
Naﬁona]_ Incident Management System
(NIMS) an Introduction

Issued this 28th Day of April, 2006

"Richard Callis
R .. Acting Superintendent
03CEU. . . . P v ' : Emergency Management Institute
R N L . ' ' " FEMA Form 1631, October 05
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Utica Police Department
Professional Standards
Officer Disciplinary History

Captain Bryan A Coromato [1700/2002000000013]

Page: 1

Part I - Personal Information

Name: Captain Bryan A Coromato
: 2002000000013 Badge No: 1700 Hire Dt: 10/08/2001

Department: Criminal Investigation Division
Bureau: Criminal Investigations
Division: Administration Division

Part II - Discipline History

PC2021-011 External/Citizen

Mar 25, 2021: Verbal counseling - [Action/discipline completed]

Printed: Mar 26, 2022 13:39 By: Sgt Hiram Rios




Page: 1

Concise Officer History

.Captain Bryan A Coromato [1700/2002000000013]

2002000000013 Hire date: Oct 08, 2001
Current assignment (s):
Department: Criminal Investigation Division
Bureau: Criminal Investigations
Division: Administration Division

Involved Officer: Use of force IA No: UOF2021-0023

Received: Mar 14, 2021 13:13
Case No: 21-9049

Incident disposition/finding:

| Use(s) of force Effective/Not Effective
i Pointing of Handgun Effective

Service being conducted: Arrest

Involved Officer: External/Citizen IA No: ©PC2021-011
Received: Mar 17, 2021 20:53

Incident disposition/finding: Sustained

Allegations:

Demeanor - Chapter 8 Article 1 Prof Standard of Conduct - Sustained - Mar 25, 2021

Actions taken:

Mar 25, 2021 - Verbal counseling

Involved Officer: E-File IA No: EF2021-0031
Received: Jun 23, 2021 08:00

Incident disposition/finding: Background Completed
Role: Background Request

Report summary: totals by incident type:
' Incident type Received

Anonymous

Background Investigation
Civilian Injury
Department Discipline
Discretionary arrest
Drug test

E-File

External/Citizen
Firearm discharge

Foil Request

Forced entry

Generic incident
Integrity test
Internal/Department

K9 Utilization

Mental Health Law Arrest
Notice of Claim

Officer Injury

Show of force

Soft Hand/Empty hand
Stop

UPD Damaged Prop Car/Equip

OO0 OO COOO0OO0O0O0OOOORFHFOOOOOO




Page: 2

Use of force
Vehicle accident
Vehicle pursuit
Total

Wwoor

Printed: Mar 26, 2022 13:39 By: Sgt Hiram Rios
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