City of Utica

Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby
certify that

Name: Joseph S. Aiello Jr.

Address: (Y

. Teléphone:

has this day been appointed to the position of Police Officer

in the depa'rvtment of Public Safety- Bureau Of Police

the term to commence June 12, 2015

thetermtoend - N/A -

Mayor

Title of Official




UPD - 174 ‘
- PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) - ‘ID# RANK DIVISION/UNIT
Jospeh Aiello : PO A-3
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM . TO

’- Street Patrol : Annual - 01/01/19 . 12731719

PERFORMANCE LEVEL DEFINITIONS , o
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE=3  NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance ’
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations. i

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL 3. ' cOMMANDPRESENCE 4 REPORT WRITING ABILITY 3 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE : -
3 resronsvEnEss 1 © ATTENDANCE 3 RELIABILITY 3 PERFORMANCE UNDER STRESS '
TO SUPERVISION' : '
4 PERFORMACE 1 . PUNCTUALITY 3 . INVESTIGATIVE/PROBLEM °
SOLVING SKILLS
CARE AND USE S »
3 suement 3 . OFEQUIPMENT ‘3. KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYSLOST DURIN(;- PERIOD CbVERED BY THIS REPORT

SICK: 16 INJURED ON-DUTY:, INJURED OFF-DUTY: OTHER: - - TOTAL OCCURENCES: 16
I 5 swmmvsonvpmsoNNEL oMLYy T T T T T e e e e e e e e —; ]
! . LEADERSHIP " EFFECTIVENESS OF IRAINING/COACHING - EVALUATION OF |
| QUALITIES * DELEGATION OF SUBORDINATES SUBORDINATES _ i
e o o e e e e e s e e |t o it e e vt e i e i i ot e e o Bt e

4. NARRATIVE SECTION (This section is to be used to record specific and ﬁersonal characteristics of this employee which are not —’
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.) )
Officer Aiello has been employed at the Uti’ba Police Department for four and a half years.

.Appearance- 4- Officer Aiello regularly has a clean uniform and appearance.

Performéhce—4_— Officer Aiello routinely is assigned to Car 53. He is Pproactive in his zone and is consistently a top
performer for the month. ' '

Attendance 1- Officer Aiello utilized 16 sick days during this evaluation period. This is an area that Officer Aiello
continues to struggle with. _ . ‘

Punctuality— 1- Officer Aiello was the subject of supervisor investigations due to fe];eated instances of failing to be
inroll call. This resulted in a letter of reprimand. o

Officer Aiello was the subject of supervisor investigation relative to calling in sick and violating policy by not
being home during his normal work hours. This resulted in command discipline with the forfieture of 1 Vacation

day. '

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Officer Aiello can best improve by being more diligent with arriving to work on time and being prepared
_ for roll call. Officer Aiello continues to request being assigned to Zone 53 and handles the zone efficiently.
He needs to continue to be proactive and expand his knowledge of laws and how to apply them.

(Continue on Back)




. (Goal settings Continue From Frorit)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the folowing factors:

" A. Theemployee's performance in his/her present assignment during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal mnk and pay grade

. known to the evaluator.

1 ourstanping  [] vERY coop  [X] ACCEPTABLE I:I NEEDS IMPROVEMENT I:] UNSATISFACTORY

6. VREVIEWIN OMMAN; INGOFF i . .
E—owar ) LT Date / 2 7 9090

Signature
g("/’ﬂ B | Date //»?7/070

7. SUPERV[SORSEV[EWING \fyfl'H EMPLQ

Signature {1an I/I’ﬂ’lé

8. EMPLOYEE'S COMMENTS: (Optional)

9. EMPLOYEE'S SIGNATURE: This signature doe: ipdicate agreement with this report. It verifies that this report has been personally reviewed with me and that
T have received a copy of this report. If I do net agr; ave indicated this by writing “under protest” next to my signature, [ have also indicated whether I

“request appeal” or “waive appeal” on this repoy )
Signature —7, : ank _.ZfHu_—_ Date 1/ea]zo
i /] 1




UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) 1D # RANK DIVISION/UNIT
Joseph, Aiello P.O. A-3
DUTY ASSIGNMENT (L.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Street Patrol Annual 01/01/18 12/31/18
PERFORMANCE LEVEL DEFINITIONS
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1
In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past six month period and compare that performance to
guidelines established in section 6.15 C (1 through 18) of General Order # 02—47 Personnel Performance Evaluations, .
1. DUTY PERFORMANCE (ALL EMPLOYEES)
4 GENERAL 4 ASSIGNMENT TASKS 4 WORK QUALITY 3 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE
3 RESPONSIVENESS 1 ATTENDANCE 3 RELIABILITY 4 REPORT WRITING ABILITY
TO SUPERVISION
4 INITIATIVE 1 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 4 INTERACTION WITH PUBLIC
SOLVING SKILLS
{
CARE AND USE INTERACTION WITH OTHER MEMBERS
4 JUDGMENT 3 OF EQUIPMENT 4 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
4 PRESENCE 4 UNDER STRESS 3 SKILLS (VERBAL)
' 2. SUPERVISORY PERSONNELONLY  _ __  __ —~—~— T —I
l LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF ’ . ' I
’ I QUALITIES DELEGATION ’ OF SUBORDINATES SUBORDINATES . l

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.) :

Officer Aiello has been empmg}"fiq &theUtma Police Department for three and a half years.
4- General Appearance- O¥ficer éi‘elgoqregufgrlypomes to work in a clean uniform and polished boots.
g .8 :
4-Initiative- Officer Aiello is p;gaé’tive in‘his p“a&bl duties and is repeatedly a top performer month to month.
4- Report Writing Ability- Ot:ficer Aiello prepares well written and thorough reports.

1- Attendance- Officer Aiello utilized 17 sick days during this evaluation period. This is an area that is
unacceptable and Officer Aiello has been spoken to regarding his attendance.

1- Punctuality- Officer Aiello had several occassions where he had to be called by a supervisor because he

overslept and failed to make it to rQ%_call for his scheduled shift. This area is unacceptable and being monitored

closely.

Officer Aiello was the subject gf an ivnvéstigatiog regarding a personnel complaint for use of tobacco while on a
traffic stop. Officer Aiello was fully cooperative with the investigation and accepted a counseling memo for same.

Officer Aiello accepted a counseling memo regarding an incident stemming from in-service training where he was
disruptive during the training. Officer Aiello was cooperative with the investigation and apologetic for his actions.

2018 Totals:
Arrests; 111

Closed cases; 115
Premise checks; 494
UTT's; 255

Parking Tickets; 232




How can this employee best improve his/her performance? Officer Aiello can improve his performance by continuing
to be proactive in his patrol duties as well as broadening his knowledge and understanding of the laws and
their application. Officer Aiello needs to improve on his attendance and punctuality. Officer Aiello is

consistently a top monthly performer in A Platoon.

Additional Narrative Section

Officer Aiello continues to request a permanent assignment in Car/Zone 53. He handles his zone well and is
always the first to assist other Officers whenever needed. Officer Aiello works well with other members of the
Platoon. His goals could be to seek a position in the department outside of Patrol and further advance his career.

OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A.  The employee’s performance in_his/her present assignment during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and paygrade

known to the evaluator.
N
X

EXCELLENT GOOD ACCEPTABLE NEEDS IMPROVEMENT UNSATISFACTORY

4. EVALUATING SUPERVISOR: (Immediate supcrvisor)

RankL{#M®  Date //26’//?

Rank § Date 0//2 7/ /9

Print Name Howard Broadt  Signatur

5. SUPERVISOR REVIEWING WITH EMPLOYEE:

Print Name B, French Signature

6. EMPLOYEE’S COMMENTS: (Optional)

7. EMPLOYEE’S SIGNATURE: This signature dges not necessarily indicate agr ment with this report, It verifies that this report has been personally reviewed with me and
i i j indicated this by writing “under protest” next to my signature. I have also indicated

SIGNATURE




UPD - 174

PERFORMANCE EVALUATION REPORT
. m#

NAME (FIRST, LAST, MI) RANK DIVISION/UNIT

Joseph, Aiello P.O. A-3
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO

Street Patro] Annual 01/01/17 12/31/17
PERFORMANCE LEVEL DEFINITIONS
EXCELLENT =35 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY = 1

In making the evaluation of eacli category below, supervisors are to evaluate the employee’s performance only for the past six month period and compare that performance to
guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 GENERAL 3 ASSIGNMENT TASKS 4 WORK QUALITY 3 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE ’

4 RESPONSIVENESS 2 ATTENDANCE 4 RELIABILITY 4 REPORT WRITING ABILITY
TO SUPERVISION

4 INITIATIVE 2 PUNCTUALITY . 3 INVESTIGATIVE/PROBLEM 4 INTERACTION WITH PUBLIC

) SOLVING SKILLS
CARE AND USE INTERACTION WITH OTHER MEMBERS

4 JUDGMENT 3 OF EQUIPMENT 4 OF THE DEPARTMENT

COMMAND PERFORMANCE COMMUNICATION
! 4 PRESENCE 4 UNDER STRESS 3 SKILLS (VERBAL)

2. SUPERVISORY PERSONNEL;‘JLY ———————— _I
LEADERSHIP : EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF T
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES : |

{ 4-Initiative- Officere Aiello is proactive in his patrol duties and is repeatedly a top performer month to month.

3. NARRATIVE SECTION (This section is to be used to record specific and personal-characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
Officer Aiello has been employed at the Utica Police Department for two and a half years.

4- General Appearance- Officer Ai¢llo regularly comes to work in a clean uniform and polished boots.

4- Report Writing Ability- Officer Aiello prepares well written and thorough reports.

2- Attendance- Officer Aiello utilized 13 sick days during this evaluation period. This is an area that needs
improvement.

2- Punctuality- Officer Aiello had several occassions where he had to be called by a supervisor because he
overslept and failed to make it to roll call for his scheduled shift. This area needs improvement,

In May of 2017 Officer Aiello was verablley counseled regarding a DMV audit that he was flagged on for
improper completion of requests on 3 occassions.

In June of 2017 Officer Aiello failed his firearm inspection for his dﬁty handgun following the Department annual
qualification. Officer Aiello cleaned his handgun and the weapon passed inspection.

2017 Totals:
Arrests; 149

Closed cases; 153
Premise checks; 597
UTT's; 423

Parking Tickets; 613




|
i
i
1
t

How can this employee best improve his/her performance? Officer Aiello can improve his performance by continuing
to be proactive in his patrol duties as well as broadening his knowledge and understanding of the laws and
their application. Officer Aiello needs to improve on his attendance and punctuality. An important area of
improvement that is needed is his radio communications. Officer Aiello has to speak louder and more

clearly when transmitting on the radio.

Additional Narrative Section

Officer Aiello continues to request a permanent assignment in Car/Zone 53. He handles his zone well and is
always the first to assist other Officers whenever needed. Officer Aiello works well with other members of the
Platoon. His judgment has improved significantly with more time on the job. He requires limited direct
supervision and is more confident in his decision making skills. Officer Aiello expresses a desire to advance out of
the Patrol Division and wishes to be in the Tactical Unit. With continued progress and street experience Officer

Aiello would be a good fit for that Unit.

OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A.  The employee’s performance in his/her present assignment during the evaluation period; AND .
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and paygrade

known to the evaluator.
X .
EXCELLENT GOOD ACCEPTABLE NEEDS IMPROVEMENT UNSATISFACTORY

4. EVALUATING SUPERVISOR: (Immediate supervisor) ’

Print Name M. D'Ambro Signatur Rank Lt #1900  Date @/ / e?o// e

5, SUPERVISOR REVIEWING WITH EMPL(‘)YEE: / /
Rank Sgt #3100 Date O// A% §

Print Name B. French Signat

6. EMPLOYEE’S COMMENTS: (Optional)

is signature does not necessarily indicate agreement with this report. It verifies that this report has been personally reviewed with me and
i js by writing “under protest” next to my signature. I have also indicated

P-’»[/In.- | DATE }?’

7. EMPLOYEE'S SIGNATU
that I have received a cop. s report. If I thpthis peport, 1 have indicated
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DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET WEST

UTICA, NEW YORK 13502

MARK WILLIAMS
Chief of Police

ROBERT PALMIERI
Mayor

9/11/2020

PO Joseph Aiello

Platoon A / Squad 3

Uniformed Patrol Division

PO Aiello,

On July 1, 2020 you were dispatched to to speak wit egarding a Missing Person Investigation.
Ms. Watkins wanted to report her missing due to the fact that she had not
seen him in over 13 hours, he was not in the location she last dropped him off at, and he was over 3 hours late for curfew.
These factors require the responding officer (you) to conduct an in depth investigation and obtain pertinent information to
complete a File 6 entry in E-Justice as well as give out a BOLO for the missing juvenile and complete an SIR in RMS. You did not

take any of these required steps and you advised Ms. Watkins that you were not going to do a Missing Person Report and that
her son was obviously with his friend probably walking around.

As a result of the investigation it was determined that you have violated Department Procedural Manual:

General Order 16-07
Chapter Four, Article Thirty Eight

38.12 MISSING PERSON REPORTING:

A. Parents/guardians, relative or close associates, in the absence of a relative may report a
person missing. _

B. Upon receiving a call for service for a missing person officer will;

1. Immediately initiate an investigation and gather the following information:

a. All pertinent information regarding the person (i.e. name, address, date of birth, etc.).
b. A detailed physical and clothing description.

c. The location where the person was last seen and location(s) that they may have
possibly been headed to.

3
d. Name(s) and pertinent information of the person(s) who last saw the missing

individual and name and pertinent information of the people the missing person may
be with (if any).

2. Upon gathering the information in B1 above, immediately contact communications to
have a BOLO broadcast to all cars either over the Mobile Data Terminal and/or over the
air (radio). Officers may also broadcast their own BOLOs via the department's email

server.
Last Revision Date 6/7/2016
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4. Complete the incident in RMS being sure to copy and paste any elustice entries or
cancelations into RMS as a supplemental narrative.

Command discipline is the resolution of disciplinary issues through the mutual consent of the accused member and the
Chief of Police. This command discipline is in lieu of a formal disciplinary action through the process mandated by
Article 5, Title B, Section 75 of the New York State Civil Service Law and the Collective Bargaining Agreement. You
have accepted responsibility for your actions and have elected to accept the discipline stipulated in this letter.
Command discipline was determined based on the totality of circumstances of this investigation. Several factors were
considered including your truthfulness and admissions as well as previous related incidents.

On 9/11/2020, a Command Discipline hearing was commenced. You were offered PBA representation and you accepted. Also
present during this hearing was PBA President Chris Jennings. We came to the following resolution.

A) You accept the findings of the investigation.
B) You accept responsibility for violating the Departmental Procedural Manual. '

C) You accept the forfeiture of (1) Vacation Day from your 2021 accrued Time Bank
D) You accept and understand that in the future, this behavior or any other violation of Departmenital Rules or Regulations of

a similar nature will be subject to further progressive disciplinary action.
You are being furnished a copy of this letter. The original with acknowledgment, signed by you, will be placed in your personnel

file. .

ings, PBA President

of it has been provided to me.

Last Revision Date 6/7/2016




ROBERT PALMIERI
Mayor

\J-l.-l. S Wy A ./ -L.I.\J.LL

DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

- 413 ORISKANY STREET WEST

UTicA, NEW YORK 13502

MARK WILLIAMS
Chief of Police

June 16, 2020

Officer Joseph Aiello

A Platoon, Squad 3

Patrol Division

Officer Joseph Aiello,

- On Friday May 8%, 2020 an email complaint was received from a reS|dent—

pertaining to overnight parking vnolatlons not bemg enforced by members of the Utica Police

Department.

On May 8%, 2020 upon receiving the complaint I completed the following:

e Ichecked On-Duty to see which officer on A-Platoon was assigned to Zone 53 and found that it was PO J.

Aiello. :
i checked RMS and found that PO J. Alello was only dlspatched to (2) calls for service durmg his tour of duty on

May 8%, 2020 between 0000-0800 hours.
e | checked RMS and found that PO J. Aiello did not issue any parking tickets durmg his tour of duty on May 8%,

2020 between 0000-0800 hours.

I checked RMS and found that PO J. Alello did not conduct any self-initiated premise checks during his tour of

duty on May 8%, 2020 between 0000-0800 hours.

I conducted a check of the Track Star AVLS for car 53 and found that on May 8%, 2020 between 0000-0800 the

vehicle was parked at the following locations/times:

O

-0 0 0 ©

0000-0050 Rt 12 (Rt-12/Rt-5/Rt-8) 50 minutes
0126-0240 1460 Noyes St. total 1hour and 14 minutes
0249-0347 1466 Noyes St. total 0 hours and 58 minutes

10353-0741 1458 Noyes St. total 3 hours and 48 minutes

TOTAL HOURS PARKED 6 HOURS AND 50 MINUTES -

On May 11, 2020 1 completed an audit of your following three shifts dating May 9%, May 10% and May 11t and found

the following:

May 9%, 2020—PO J. Aiello called in sick at 2223 hours on Friday May 8th for his shift commencing at 2345 hours
(5/9/2020 0000-0800).




On May 15%,

I checked On-Duty and found that PO J. Aiello was assigned to Car/Zone 53.
| checked RMS and found that PO J. Aiello was only dispatched to (4) calls for serwce during his tour of duty on

May 10%, 2020 between 0000-0800 hours.
| checked RMS and found that PO J. Aiello did not issue any parking tickets during his tour of duty on May 10,

2020 between 0000-0800 haurs.
I checked RMS and found that PO J. Aiello did not conduct any self-initiated premise checks during his tour of

duty on May 10t 2020 between 0000-0800 hours.
I conducted a check of the Track Star AVLS for car 53 and found that on May 10%, 2020 between 0000-0800
the vehicle was parked at the following location/times: :
o 0002-0024 451 Pine St. total 22 minutes
0054-0152 2121 Whitesboro St. total 58 minutes
0249-0320 2121 Whitesboro St. total 31 minutes
0331-0448 2123 Whitesboro St. total 1 hour and 16 minutes
0450-0730 1466 Noyes St. total 2 hours and 39 minutes
TOTAL HOURS PARKED 5 HOURS AND 46 MINUTES

0 0 0 o0 o0

May 11, 2020

I checked On-Duty and found that PO J. Aiello was assigned to Car/Zone 53. _
| checked RMS and found that PO.J. Aiello was only dispatched to (1) call for service during his tour of duty on

May 11%, 2020 between 0000-0800 hours.
| checked RMS and found that PO J. Aiello did not issue any parking tickets during his tour of duty on May 11t,

2020 between 0000-0800 hours.
I checked RMS and found that PO J. Aiello did not conduct any self-initiated premlse checks during his tour of

duty on May 11th, 2020 between 0000-0800 hours.
| conducted a check of the Track Star AVLS for car 53 and found that on May 11th, 2020 between 0000-0800
the vehicle was parked at the following location/times:

o 0036-0133 1210 Parker St. total 57 minutes

o 0158-0505 1468 Noyes St. total 3 hours and 6 minutes

o 0520-0718 1460 Noyes St. total 1 hour and 57 minutes

o TOTAL HOURS PARKED 6 HOURS

2020 PO Aiello submitted an Intra-Agency Memorandum in which he admits to being parked at all of the

above referenced locations/times and durations. PO Aiello cites the following reasons for not patrolling his assigned

zone during these times:

In regards to lack of parking tickets he was utilizing officer discretion during the COVID-19 pandemic and trying

to show the public some leniency. |
In regards to lack of premise checks, he did monitor high crime areas and businesses in passing but did not

- document any checks in RMS.

He admits to being parked at the times/locations and durations outlined previously in this investigation and

gives various reasons.

As a result of the investigation and based upon a preponderance of the evidence it has been
determined that you have violated the following sections of the Utica Police Department

Procedural Manual:




A. Due to the fluid and everchanging nature of Police work it is impossible to outline every duty and responsibility a
Patrol Officer may be expected to carry out. This list includes, but is not limited to the following:

1. Being responsible for the diligent and conscientious performance of the duties imposed

upon them by law, by the rules, regulations and procedures of the department, and the

lawful orders of their superior officers

4. Constantly and alertly patrolling their assigned zone/patrol area, giving particular

attention to those locations most vulnerable to the commission of crime

5. Thoi'oughly acquainting themselves with their assigned area of patrol and do all in their power to prevent any
breach of the peace or violation of law

7

7. Continually checking the security of the business places located in their zone/patrol area during and after business

hours

8. Continually inspecting their assigned zone/patrol areas, carefully noting any condition
requiring police attention and, in accordance with applicable procedures, taking

whatever action is necessary in the situation

12. Carefully observing conditions which could lead to the development of crime or
criminal opportunities, taking such preventive action as the condition may indicate, and

reporting their observations, actions or recommendations to their supervisor as soon as

practical

13. Enforcing the Vehicle and Traffic Law, giving particular attention to streets of heavy
traffic, signalized intersections and traffic control signs. When appropriate, issue

moving and parking tickets whenever a violation of law is noted

20. Frequent or conspicuous occurrence of crime in any zone/patrol area may be the subject of review of the
performance of those patrol officers assigned thereto, with possible disciplinary action against any such patrol

officers, as warranted




1.10 DEFINITIONS:

C. Neglect of Duty- Failure to give suitable attention to the performance of duty. Failure to take appropriate action on
the occasion of a crime, disorder, or other act or condition requiring police attention; failure to perform required

- duties.

F. Nonfeasance- Failure to do what should have been done while in office.
1.14 PERFORMANCE AND ATTENTION TO DUTY: -

A. General Duties;

1. Members shall protect life and property, preserve the peace, prevent violations of the law, detect and arrest
violators of the law and enforce those laws of the United States, The State of New York, and local laws and ordinances

of the City of Utica over which the department has jurisdiction.

2. Employees shall per_form their duties in a competent manner. -

I Inspecting Area of Assignment;

1. Employees will inspect their area of assignment as soon as possible .after beginn.ing
their tour of duty and as of_ten as possible during their tour of duty, reporting any |
condition requiring police attention or the attention of any other city department or
agency. |

V. Performance of Duties;

1. Employees shall not neglect their duty

4. Nonfeasance is prohibited

W. Unsatisfactory Performance;

1. Unsatiéfactory performance may be demonstrated by a lack of knowledge, unwillingness, inability, or failure to
perform assigned tasks, or failure to take appropriate action. Employees shall maintain sufficient competency,
both physically and mentally, to properly perform their duties and assume the responsibilities of their

positions.
1.17 GENERAL RULES OF CONDUCT:
A. Unbecoming Conduct;
1. Employees shall conduct themselves at all times, both on and off-duty, in such a manner as to reflect the highest

standards of the law enforcement profession.
2. Employees shall so conduct themselves in both their private and public lives as to avoid bringing discredit upon the
Department.

3. Employees shall not engage in conduct on or off duty, which adversely affects the
efficiency of the Department, or engage in conduct that has the tendency to impair public

respect for the employee and/or the Department and/dr impair confidence in the operation

of the Department.




Command discipline is the resolution of disciplinary issues through the mutual consent of the accused member and the
Chief of Police. This command discipline is in lieu of a formal disciplinary action through the process mandated by
Article 5, Title B, Section 75 of the New York State Civil Service Law and the Collective Bargaining Agreement. You

have accepted responsibility for your actions and have elected to accept the discipline stipulated in this letter.

Command discipline was determined based on the totality of circumstances of this.investigation. Several factors were
considered mcludlng your truthfulness and admissions as well as previous related incidents.

On June 16, 2020, a Command Discipline hearing was commenced. You were offered PBA representation and you ACCEPTED.
Also present during this hearing was PBA President Christopher Jennings. We came to the following resolution.

A) You accept the findings of the investigation.

B) You accept responsibility for violating the Utica Police Departmental Procedural Manual.

C) You accept the forfeiture of (4) four vacation days from your 2020 accrued Time Bank

You accept and voluntarily agree that during the January 2021 Shift Bids you will bid either B Platoon /C Platoon as your
first choice, B Platoon/C Platoon as your second choice and A Platoon as your third choice. If you voluntarily do this you

. will not receive a (2) two-day suspension from duty without pay.

D)

If you fail to comply with section (D) of this Command Discipline Agreement you will immediately be suspended from

E)
duty without pay for (2) two consecutive working days. -

You accept and understand that in the future, this behavior or any other violation of Departmental Rules or Regulations of

F)
‘a similar nature will be subject to further progressive disciplinary action.

You are being furnished a copy of this letter. The original with acknowledgment signed by you, will be placed in your personnel

file.

epresen
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DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET WEST

UTICA, NEW YORK 13502

MARK WILLIAMS
Chief of Police

ROBERT PALMIERI
Mayor-

3/30/2020

PO Joseph Aiello
Platoon A / Squad 3

Uniformed Patrol Division

PO Alello

On December 13™ 2019 you assisted PO Kyle Fee with the arrest o (NN - r-::rds to this

incident your BWC footage was reviewed by the Oneida County District Attorney's Office in regards to their prosecution of

In viewing the footage their were concerns brought up by the DA's office in regards to you're BWC being obstructed
under your police issued jacket as well as inappropriate language that could be considered harsh or profane. These concerns
were eventually brought to the attention of the Professional Standards division which prompted an internal investigation which
was conducted by Sgt. French and reviewed by this writer, Lt: Brodt. It was determined that these concerns reflected poorly on

the professionalism of the Utica Police Department

As a result of the investigation it was determined that you have violated Department Procedural Manual Article 2 Sections 2.17
Sub D 1&2. A

D. Body-worn cameras shall be worn- by umformed officers in a manner that maximizes the camera’s ability to capture vudeo
footage. The camera will be worn vertically in a manner consistent with the followmg recommendations:

1. The officer will mount the BWC on their outermost garments in a manner that provides a clear, unobstructed forward view
from approximately chest height. When wearing a uniform tie, the BWC will be mounted in the same manner, over the tie.

2. The officer may mount the BWC on the three season jacket. Each jacket will be equped with a loop in which the officer can

- affix the camera

Note: In addition to Sgt French’s findings, | also noted an additional section of policy and procedure that was violated.

Chapter Eight Article One Professional Standards of Conduct and Ethics

1.17 General Rules of Conduct B. Courtesy;

1. Employees shall be courteous, civil and tactful toward any other employee or person in the performance of their duties when
in private, in public, and during telephone, radio and electronic communications.

Last Revision Date 6/7/2016




JSrEEy, LOIUI, TENGION, Nduondtl Origin, 5€X, sexudl prefrerence or otner personal cnaracteristics.

3. Employees shall not use harsh, profane, insolent, or intentionally insulting language. -

On 3/30/2020, a Command Discipline hearing was commenced. You were offered PBA representation and you aeeep%ed/denled
Also present during this hearing was ( Dee fned ). We came to the following resolution.

A) You accept the findings of the 1nvest1gat1on
B) You accept responsibility for violating the Departmental Procedural Manual. ‘
C) You accept this Letter of Reprimand. You accept your verbal counseling regarding the use of harsh, profane, insolent or

intentionaily insulting language; you also accept that (2) vacation days be expunged from your on-duty time banks.
- D) You also understand that in the future, this behavior or any other violation of Departmental Rules or Regulations of a

similar nature will be subject to further disciplinary actlon

You are being: fulmshed a copy of this letter. The original with acknowledgment, signed by you, will be placed in your personnel
file.

(PBA Represefitative)

Last Revision Date 6/7/2016
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DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET WEST

UTICA NEW YORK 13502

: MARK WILLIAMS
Chief of Police

ROBERT PALMIERI!
Mavyor

12/30/2019

PO Joseph Aiello
Platoon A / Squad 3

Uniformed Patrol Division

PO Aiello,

Your 2018 electronic file shows that you were late for work on 6 separate documented occasions. On 11/23/2018 you were
.verbally counseled regarding being late for work and an additional e-file note was placed in your file making reference to this -

verbal counseling. On 01/10/2019 you were late for work again. While a progressive dlsc1pllne investigation was underway for

that instance of being late you were once again late for work on 01/26/2019 In both of these instances in January 2019 you

were a no call/no show. On February 27th you were issued a counseling memo which you signed in regards to you being late on -
January 10th. You were late on January 26th 2019 and issued a LOR for that. In October 2019 you were late for work on
October 8th, October 11th, October 14th, October 17th, and October 26th. You Have at this point been verbally counseled,
issued a counselmg memo and issued a Letter of Reprimand. Contmumg with progress;ve discipline, one vacation day is now

being sought to be deleted.from your on-duty time banks. -

As a result of the mvestlgatlon it was determined that you have violated Department Procedural Manual Chapter Eight, Article
One, Professional Standards of Conduct and Ethics. : :

1.14 PERFORMANCE AND ATI'ENTION TO DUTY:

D. Reporting for Duty;

1.Employees shall report for duty on routine assignment, upon notification or call back.

2. Employees shall present themselves for duty at a time and place specified by established authority and in a.manner
established by current dlrectlves o

E. Absence from Duty;

1. Empioyees shall not be absent from duty or place of duty assignment without permlssnon from thelr supervnsor in accordance
with current directives.

Last Revision Date 6)’?/2{)?;6




M HUrabal; a LULLILLAIUL DISUIPIING Ntalilg wds commenced. Y ou were oIrered PBA representation and you accepted/denied.
Also present during this hearing was ( : ). We came to the following resolution.

A) You accept the findings of the investigation. 4

B) You accept responsibility for violating the Departmental Procedural Manual.

C) You accept this Letter of Reprimand. You accept that.1 vacation day be deleted from your on-duty time banks.

D) You also understand that in the future, this behavior or any other violation of Departmental Rules or Regulations of a

similar nature will be subject to further disciplinary action.
You are being furnished a ¢opy of this letter. The original with acknowledgment, signed by you, will be placed in your personnel
file. ' ' o o

Lt. Howard Brodt

apt. Do®inque
Patrol Divion

D&C /, ‘n e (/ P {@
(PBA Represeritative)

Last Revision Date 6/7/2016 .
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DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET WEST
UticA, NEW YORK 13502

" ROBERT PALMIERI MARK WILLIAMS
Mayor Chief of Police
16/24/2019
(PO Joseph Aiello)
(Platoon A / Squad 3)

(Uniformed Patrol Division)

(PO Aielio:)

(On Sunday April 14th 2019 you had been granted the night off with "On-Call" status. Your normal shift commenced at 2345 Hrs
on April 13th and ended at 0800 hours on April 14th. At approximately 2200 Hours on April 13th you contacted the squad
commander's office and stated you would be using a sick day. The administration obtained video evidence from Al's
photography that you attended a wedding on the evening of April 13th. You completed/submitted a narrative relative to an
investigation regarding this matter in which you stated that you were not at your residence for the duration of your normal
scheduled work hours from April 13th at 2345 to April 14th at 0800 Hrs and that you were knowingly in violation of Utica Police

Dept. policy and procedure

As a result of the investigation it was determined that you have violated Department Procedural Manual
(Chapter 3/Article 10.12 /Section F Subsections 1&2) :

F. While on medlcal leave (to include sick leave and mjured off duty), no member of the
Page 3

Department shall leave his/her home during the eight (8.25) hour period that they would
normally be on duty except under the following conditions: .

1. For the purpose of reporting to or visiting the Police Physician or a personal

physician for diagnosis, examination and/or treatment or to a facility specifically
designated by his/her personal physician for therapy or other services connected

with the member’s iliness/injury.
2. When an emergency exists, or the member wishes to leave his/her home or place

of confinement for the purpose of attending religious services or voting in a
governmental election, the member must contact his/her commanding officer. If
the commanding officer is not available; the member shall contact the Duty
Commander and request permission to leave his/her residence or place of
confinement for a specific stated purpose, not to exceed eight hours. The person
authorizing such absence shall report his action, in writing, to the Chief of Police,

outlining the reasons for such authorization.

Last Revision Date 6/7/2016




Also present during this hearing was ( ) ). We came to the following resolution.

A) You accept the findings of the investigation.
B) You accept responsibility for violating the Departmental Procedural Manual.
C) You accept this Letter of Reprimand. You also accept that 2 days vacation be expunged/deleted/removed from your on-

duty time banks.
D) You also understand that in the future, this behavior or any other violation of Departmental Rules or Regulations of a

similar nature will be subject to further disciplinary action.

You are being furnished a copy of this letter. The original with acknowledgment 51gned by you, w1ll be placed in your personnel

file.

L}

Lt. Howard Brodt )

/AN,

(PBA Representative:

Last Revision Date 6/7/2016
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DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET WEST
UTicA, NEW YORK 13502

MARK WILLIAMS
Chief of‘Police

ROBERT PALMIERI
Mayor

3/29/2019

PO Joseph ‘Aiello
Platoon A / Squad 3

Uniformed Patrol Division

PO Aiello,

Your 2018 electronic file shows that you were late for work on 6 separate documented occasions. On 11/23/2018 you were
verbally counseled regarding being late for work and an additional e-file note was placed in your file making reference to this
verbal counseling. On 01/10/2019 you were late for work again. While a progressive discipline investigation was underway for
that instance of being late you were once again late for work on 01/26/2019. In both of these instances in January 2019 you
were a no call/no show. On February 27th you were issued a counseling memo which you signed in regards to you being late on
January 10th. This letter of reprimand is a continuation of the progressive discipline which addresses your being late on January
26th. Further instances of being late for work will result in further progressive discipline.

As a result of the investigation it was determined that you have violated Department Procedural Manual Chapter Eight, Article
One, Professional Standards of Conduct and Ethics. .
1.14 PERFORMANCE AND ATTENTION TO DUTY:

D. Reporting for Duty;

1.Employees shall report for duty on routine assignment, upon notification or call back.

2. Employees shall present themselves for duty at a time and place specified by established authority and in a manner
established by current directives.

E. Absence from Duty;

1. Employees shall not be absent from duty or place of duty assignment without permission from their supervisor in accordance

with current directives.

Last Revision Date 6/7/2016




On 3/29/2019, a Command Discipline hearing was commenced. You were offered PBA representation and you accepted/denied.
Also present during this hearing was (  Pee lne d ). We came to the following resolution.

A) You accept the findings of the investigation.
B) You accept responsibility for violating the Departmental Procedural Manual.

C) You accept this Letter of Reprimand.
D) You also understand that in the future, this behavior or any other violation of Departmental Rules or Regulatlons ofa

similar nature will be subject to further disciplinary action.

You are being furnished a copy of this letter. The original with acknowledgment, signed by you, will be placed in your personnel
file.

L/
Lt. Howard Brodt

Décerwed
(PBA Representative)

Last Revision Date 6/7/2016




DATE

Report all personnel changes 6 this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

MONTH 06 DAY. 12 YEAR 2020

REPORT OF PERSONNEL CHANGE
TC: NAME OF EMPLOYEE:
Utica Civil Service Commission Aiello Jr., Joseph S.
FROM.: (Check only one) . DDRESS:
Xl cy [J couy [ town [[] viltage or District
" [PEPARTMENT: 'TITLE OF POSITION: GALARY:
Police Department Police Officer s 77,179,
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: 7 . Veteran ] Non-Veteran
[  Disabled Veteran [[] Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:

Action Necessary by Appointing Officer:

Check Nature of Personnel Change Datz Effective
[} Permanent ] . Return report of Certification
_ LI provisional Attach application (MSD-330)
;} 1. Temporary From: To: State lengih of employment
P | Substitute From: To: Give facts under Remarks
? - For Term of Off'ice From: To: Give facts under Remarks
N i Permanent Promotion Return report of Certification
b]/; (.} Provisional Promotion Attach nomination
E OO NonCompetitive Class Attach application (MSD-330)
¥ ] Exempt Class Submit this forni only
S O Labor Class Attach application (MSD-330)
T D Resignation Submit signed resignation .
E T ] Retirement Give effective date ‘
M1 ] Deceased Indicate date
Ifl S O Removal " Attach copy of proceedings
AS . Layoff (Lack of Work or Funds) Give facts under Remarks
| | Military Leave of Absence Give facts under Remarks
O ‘Other Leave of Absence From: To: Give fActs under Remarks
(o] O Transter l Give facts under Remarks
;_rl ] Demotion Give facts under. Remarks
E a Suspension Give facts under Remarks
R . Reinstatement Give facts under Remarks
c - oo Chaﬁge in Classification Give facts under Remarks
;I O New Position’ i Submt form MSD-222
N ] Change in Salary ' 6/12/20 Indicate new saalry
g O Change in Name Give facts under Remarks
S ] Other Give facts under Remarks

Remarks: (Continue on back if necessary)

Longevity inc. eff. 6/12/20

3.75% contract inc. eff. 4/1/20;

Appointing Officer

(Date) condition specified above,

: H Title i i 4
Longevity inc. eff. 6/12/19 Chief of Police
; ; Address .
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH 04 DAY 01 YEAR 2020

i
i
I

(Date} condition specified above.

REPORT OF PERSONNEL CHANGE
TO: ' NAME OF EMPLOYEE: '
Utica Civil Service Commission Aiello Jr., Joseph S.
[FROM: (Check only one) . DDRESS: .
g City D County » D Town E] Village or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer $69,941.0
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: 1 | Vetéran ] Non-Veteran
[1  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: NUMBER:
Check Nature of Personnel Change Dale' Effective Action Necessary by Appointing Oﬁ‘_ilrer:
|| Perma.nen.t Return report of Certification ‘ -
A B3 Pprovisional Attach application (MSD-330)
‘: | Temporary Frém To: Stéte length of ei’nployment
P -a Substitute . From ‘ To: Give facts under Remarks
CI) O For Term of Office " |From: To: Give facts under Remarks
N || Permanent Promotion ’ Return report of Certification
131 | Provisional Promotion Attach nomination i
E [ Non-Competitive Class Attach application (MSD-330)
I,I\.J 1 Exempt Class Submit this form only )
s [ 1aborClass Attach application (M5D-330)
T O Resignation Submit signed resignation
15 T | Retirement Give effecﬁve.'date
‘M1 Cd . Deceased Indicate date
IfI S O Removal Attach copy of proceedings
AS ] Layoff (Lack of Work or Funds) Give facts under Remarks
A [} Military Leave of Absence . Give facts under Remarks
= Other Leave of Absence From: To: Give facts under Remarks
(&) ] Transfer Give facts under Remarks
;_1; ) Demotion Give facts under Remarks
E g Suspension Give facts under Remarks
R [ ] Reinstatement Give facts under Remarks
C ] Change in Classification Give facts under Remarks
:[ .| New Position Submt form MSD-222
N = Change in Salary. 4/1/20 Indicate new saalry
g ' O Change in Name Give facts under Remarks
S | Other Give facts under Remarks
Remarks; (Contintie on back if necessary)
3.75% contract inc. eff. 4/1/20.
Longevity inc. eff. 6/12/19 Appotnting Officer
Title Chief of Police
_ n - Address
Longevity inc. eff. 6/12/18 :
CERTIFICATE This certifies that the above
+ valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

wontt 06 pav 12 veax 2019

(Date} condition specified above,

REPORT OF PERSONNEL CHANGE »
TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Aiello Jr., Joseph S. S
FROM: (Check only one) . . ADD. -
Bl cty [ couny [ Town O Village or District '
DEPARTMENT: ’ ’ 'TITLE OF POSITION: SALARY:
Police Department Police Officer s 67,413.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: ’ [ | Veteran [[] Non-Veteran
» ‘0 Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: CIA RITY, NUMBER:
Chedk Nature of Personnel Change Date Effertive Action Necessary by Appointing Officer:
0 Permanent Return report of Certification
_ J  provisional Attach application (MSD-330)
'P\ ] Temporary From: To: State length of employment
P [ Substitute From: - To: Give facts under Remarks
(I) : O For Term of Office From: To: Give facts under Remarks
N ] Permanent Promotion Return report of Certification
I\T/I ] Provisional Promotion Attach nomination
E A Non-Competitive Class Attach application (MSD-330)
? ] Exempt Class Submit this form only
S [J . LaborClass Attach application (MSD-330)
T . Resignation Submit signed resignatioﬁ '
s T 0 Retirement Cive effective date
M1 O Deceased Indicate date
1o jm] Removal Attach copy of proceedings
NN -
AS 3 Layoff (Lack of Work or Funds) _|Give facts under Remarks
= . Military Leave of Absence Give facts under Remarks
=3 Other Leave of Absence From: To: Give facts undér Remarks
o J Transfer Give facts under Remarks
IT! 09 Demotion Give facts under Remarks
E | Suspension Give facts under Remarks
R [ Reinstaternent Give facts under Remarks
C | Change in Classification Give facts under Remarks
:[ O New Position Submt form MSD-222
N B cChangeinSalary 6/12/19 Indicate new saalry
g O Change in Name Give facts under Remarlé
S D Other Give facts ﬁnder Remarks
Remarks: (Continue on back if necessary)
Longevity inc. eff. 6/12/19
Appointing Officer s VL7
Longevity inc. eff. 6/12/18 o Chief of Police
New Contract salary changes eff. 4/1/18
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law., Subject to any limitation or
Date -




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

vont 04 pay 01 vsax 2019

TO: .
Utica Civil Service Commission

NAME OF EMPLOYEE:

Aiello Jr., Joseph S.
SR

[FROM: (Check only one)

(Date) condition specified above.

Xl cy [ couny [ town [ vitlage or District
DEPARTMENT: : ) TITLE OF POSITION: SALARY:
Police Department Police Officer s 64,615.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: ) []  Veteran ] Non-Veteran
[} Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: IAL SECURITY NUMBER:
Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
[ Permanent’ Return report of Certification
O Provisional Attach application (MSD-330)
‘;‘ D Temporary From: To: State length of employment
P [ Substitute From: To: Give facts under Remarks
? ] For Term of Office From: To: Give facts under Remarks
N O Permanent Promotion Retum report of Certification,
1\11; [ Provisional Promotion ' Attach 1 I
E [ ] Non-Competitive Class Attach application (MSD-330)
I,: [ Exempt Class Submit this form only
5 0 LaborClass " |Attach application (MSD-330)
T jm] kesignah'on Submit signed resignation
g T || Retirement- Give effective date
MI O Decessed Indicate date
;1 S O Removal Attach copy of proceedings
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
[} Military Leave of Absence Give facts under Remarks -
- Other Leave of Absence From: To: Give facts under Remarks
[¢] 0 Transfer Give facts under Remarks
;S ] Demotion Give facts under Remarks
E 0 Suspension Give facts under Remarks
R [0 Reinstatement Give faits under Remarks
c ] Changein Classification Give facts under Remarks
N O3 NewPosition Sibmt form MSD-222
N 3] Change in Salary 4119 Indicate new saalry
g O Change in Name Give facts under Remarks
S 3 Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity inc. eff. 6/12/18 Appointing Offcer "ﬂ/// /z <
New Contract salary changes eff. 4/1/18 Z:;s Qh'LeLQf_EQche
pp. 6/8/18
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form DATE
Send ONE COPY prior to payroll affected by this change

SUPPLEMENTARY PAYROLL CERTIFICATION AND :
, REPORT OF PERSONNEL CHANGE . vont 02 pay 12 vear 2019
TO: ’ . NAME OF EMPLOYEE: .
Utica Civil Service Commission Aiello Jr., Joseph S.
FROM: (Check only one) . ADDRESS: )
@ City D County D Town D Village or District
DEPARTMENT: . : ITLE OF POSITION: - [SALARY:
Police Department ) Police Officer $62,279.
INAME AND TITLE OF LAST EMPLOYEE IN POSITION: ) O Veteran ] ] Non-Veteran
[C]  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: CIAL S UMBER:
Check Nature of Personnel Change Date Effective Action Necessary by Agga)'nh'ng Officer:
O Permanent ) ' Return report of Certification
‘LJ  Provisional  Attach application (MSD-330)
‘: a Temporary From: To: State length of employment
P O Substitute From: To: Give facts under Remarks
? O For Term of Office - ) From: To: . Give facts under Remarks
N | Permanent Promotion ] Return réport of Certification
I\'I/‘I | I’mviﬂqx'\al Promotion Attach nnminaﬁo.n
E | Non-Competitive Class .[Attach application (MSD-330)
¥ [ Exempt Class Submit this form only
S d Labor Class Attach application (MSD-330)
T = Resignation Submit signied resignation
;: T O Retirement Give effecﬁve date
M1 O3 Deceased Indicate date
10 O Removal Attach copy of proceedings
NN Py 01 P! g
AS D Léyoff (Lack of Work or Funds) Give facts under Remarks
0 Military Leave of Absence Give facts under Remarks
[ Other Leave of Absence From: To: Give facts under Remarks
) O Transter Give facts under Remarks
;_r[ ‘ | | Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R O Reinstatement -|Give facts under Remarks
- C a Change in Classification Give facts under Remarks
o 1 NewPositon Submt form MSD-222
N [ Change in Salary Indicate new saalry
g d Change in Name Give facts under Remarks
5 B Other 212119 Give facts under Remarks
R ks: (Continue on back if ) . '
T
Longevity inc. eff. 6/12/18 Appointing Offcer
New Contract salary changes eff. 4/1/18 e
pp. 6/8/18 o
CERTIFICATE : This certifies that the above
valid until’ employment is in accordance with By

Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

ot 06 par 12 veas 2018

REPORT OF PERSONNEL CHANGE
TO: ] NAME OF EMPLOYEE; _
Utica Civil Service Commission Aiello Jr., Joseph S.
FROM: (Check only one) :
B cy [O county ] Town [ viltage or District
DEFARTMENT: TITLE OF POSITION: [SALARY:
Police Department Police Officer $62,279.
[NAME AND TITLE OF LAST EMPLOYER IN FOSITION: [ Veteran ] Non-Veteran
0 Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTE: SOCIAL SECURITY NUMBER:

(Date)

condition specified above,

Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
a Permanent Retum report of Cerification
O Provisional |Attach application (MSD-330)
I;’ I Temporary From: To: State length of employment
P 0 Substitute From: To: Give facts under Remarks
? | For Term of Office From: To: Give facts under Remarks
N [ Permanent Promotion Return report of Certification
;1 O Provisional Promotion Attach nomination
E [ Non-Competitive Class Attach application (MSD-330)
1,:.' -] Exempt Class Submit this form only . :
s O vLaborCless Attach application (MSD-330)
T - Resignation Submit signed resignation
E T | Retirement Give effective date
M1 O Deceased [ndicate date
]L g [ Removal Attach copy of pr fing:
AS | Layoff (Lack of Work or Funds) Give facts under Remarks
] Military Leave of Absence Give facts under Remarks
[ ] Other Leave of Absence From: To: Give facts under Remarks
o | Transfer Give facts under Remarks
; O Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R [ | Rei Give facts under Remarks
C [ Chanﬁe in Classification Give facts under Remarks
:{ D New Position Submt form MSD-222
N |E3) Change in Salary 6/12/18 Indicate new saalry
(1:-;; [ Changein Name Give facts under Remarks
S OO other : Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity inc. eff. 6/12/18 W ;
New Contract salary changes eff. 4/1/18 Appointing Officer
pp. 6/8/18 e Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COP'Y prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH 06 DAY 08 YEAR 2018

REPORT OF PERSONNEL CHANGE
TO: ) NAME OF EMPLOYEE:
Utica Civil Service Commission Aiello Jr., Joseph S.
FROM: (Check only one) DDRESS;
K cay [O comty [ Town [[] viltage or District
DEPARTMENT LE OF POSITION; ISALARY:
Police Department , Police Officer s 59,426.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran [ Non-Veteran
7]  Disabled Veteran [ Exempt Volunteer Fireman
L SECURITY NUMBER:

DATE OF BIRTH:

Action Necessary. l\wy Appointing Otﬁ‘ cer:

(Date) condition specified above.

Chieck Nature of Personnel Clange Date Effective
O Permanent . Retum report of Certification
O Provisional Attach application (MSD-330)
? ] Temporary From: To: - Iotate length of employment
P O Substitute From: To: Give facts under Remarks
? O For Term of Office From: To: Give facts under Remarks
N ) Permanent Promotion Retum report of Certification
l:I/‘l [ Provisional Promotion Attach nomination
E 2 N‘;n-Cnmpeﬁtive Class Attach application (MSD-330) )
N [0 ExemptClass Subrmit this form orly
s O raborclass Adttach application (MSD-330)
T 1 Resignation Submit signed
; T ] Retirement Give effective date
M1 O Deceased Indicate date
tfl g O Removal Attach copy of proceedings
AS ] Layoff(Lack of Work or Funds) Give facts under Remarks
] Mhtary Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: -|Give facts under Remarks
o} [ Transfer . Give facts under Remarks
}T[ [ Demotion Give facts under Rem‘arks
E ) Suspension Give facts under Remarks
R [} Reinstatement Give facts under Remarks
C O Change in Classification - Give facts under Remarks
ﬁ O New Position Submt form MSD-222
N 3] Change in Salary 4/1/18 Indicate new saalry
g O Change in Name " |Give facts under Remarks
S | Other Give facts under Remarks
R ks: (C on back if Y)
New Contract salary changes eff. 4/1 /18 M
6/8/18
pp Appointing Officer
Longevity inc. eff. 6/12/17. . Chief of Police
1% Contract increase effective 10/1/15
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPIEMENTARY PAYROLL CERTIFICATION AND
REFORT OF PERSONNEL CHANGE

wviont 06 pay 12 vear 2017

TO:;
Utica Civil Service Commission

NAME OF EMPLOYEE:

Aiello Jr., Joseph S.
ADDRESS:

FROM: (Check only one)

X cty [J couny [T Town [[] viltage or District
DEPARTVENT: TITLE OF FOSITION:
Police Department Police Officer .
' [  Veteran [[] Non-Veteran

NAME AND TITLE OF LAST EMPLOYEE IN POSITION:

1  Disabled Vateran I Exempt Vnlunteer Fireman

SOCIAL SECURITY NUMBER:

“IDATE OF BIRTH:

Action Necessary by Appointing Officer:

Check Nature of Personnel Change Date Effective
0 Permanent | Retumn report of Certification
O3  Provisionat Attach application (MSD-330)
2 ] Temporary From: " To:. State length of employment
P 0 Substitute From: "~ To: ) Give facts under Remarks
? . For Term of Qfﬁ:e From: To: Give facts under Remarks
N a Permanent Promotion ' Retumn report of Certification
::I ] Provisional Promotion Attach nomination
E 1 NonCompetitive Class |Att2ch application (M5D-330)
¥ ] Exempt Class Sisbmit this form oniy
s O . raborClass Attach application (MSD-330)
T [ ] Resignation Submit signed resignation
§ T O Retirement Give effective date
M1 =l - Deceased indicate date
] tfj g . | Removal . Attach copy of proceedings
AS O Layoff (Lack of Work er Funds) Give facts under Remarks
O _Military Leave of Absence Give facts under Remarks
[ ‘Other Léave of Absence From: . To: Give facts under Remarks
) OO Transter Give facts under Remarks
;_1; ] Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
l_( ] Reinstatement Give facts under Remarks
Cc ] Change in Classification Give facts under Remarks
: [ Ne_w l’ésih’on Submt form M5D-222 )
N X Change in Salary - 81217 Indicate new saalry
g O Change in Name . Give facts under Remarks
s D Other Give facts under Remarks
R ks: (Continue on back if ) :
Longevity inc. eff. 6/12/17.
Appointing Officer
1% Contract increase effective 10/1/15 o
New Employee, Sworn in 6/12/15.
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
- to law. Subject to any limitation or
(Date) condition specified above. Date




|
J

; Report all personnel changes to this form DATE
i Send ONE COPY prior to payroli affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE wontet 06 pay 10 vear 2016
TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Aiello Jr., Joseph S.
i FROM: (Check only one) ] S
‘ B cy [0 couny ] Town [ village or District
DEPARTMENT: OF POSITION: :
Police Department Police Officer s 51,258.
NAME AND TTTLE OF LAST EMPLOYEE IN POSITION: (| Veteran [] Non-Veteran
1  Disabled Veteran ] Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Check Nature of Personnel Change Date Effective Action Necessa Appointing Officer:
] Permanent ) Return report of Certification
| Provisional : Attach application (MSD-330)
? a0 Temporary From: To: State length of employment
i (1; O Substitute From: To: Gi‘;e facts under Remarks
{ 1 [t} For Term of Office From: To: Give facl§ under Remarks
N O Permanent Promotion Return report of Certification
. ]\’I/; D Provisional Promotion Attach n¢
! E [ Non-Competitive Class Attach application (MSD-330)
I,;‘I [ Exernpt Class Submit this form only
s L3 LaborClass Attach applicatior. (MSD-330)
T [ Resignation Submit signed resignation
;’ T | Retirement Give effective date
M1 = Deceased Indicate date
1O ] Removal Attach copy of proceedings
NN
AS - Layoff (Lack of Work or Funds) Give facts under Remarks. .
] Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks
(e] [ Transfer Give facts under Remarks
I_T[ 2 Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R .| Reinstatement Give facts under Remarks
C 0 Change in Classification Give facts under Remarks
E | New Position Submt form MSD-222
N ] Change in Salary 6/12/16 [ndicate new saalry
g 1 Change in Name ) Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity inc. eff. 6/12/16.
1% Contract increase effective 10/1/15 Appoining Officer Y el
New Employee, Sworn in 6/12/15. e Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

DATE

MONTH 10 DAY 23 YEAR 2015

TO:
Utica Civil Service Commission

NAME OF EMPLOYEE:;

Aiello Jr., Joseph S.

FROM: (Check only one)

(Date) condition specified above.

Xl cy [J Couny [J rown [ vitlage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer 542,317
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [0  Veteran ] Non-Veteran
. [} Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: ECURITY NUMBER:
Check Nature of Persontel Change Date Effective Action Necessary by Appointing Officer:
O . Permanent Return report of Certification -
[ . Pprovisional Attach application (MSD-330)
‘; O Temporary From: To: State length of employment
P O Substitute From: To: Give facts under Remarks
. (I) O For Term of Office From: To: Give facts under Remarks
N a Permanent Promotion Return report of Certification
]:; O Provisional Promotion Attach
E [ Non-Competitive Class Attach application (MSD-330)
11\'1 __D_ Exempt Class Submit this form only
5 ] Labor Class Attach application (MSD-330)
T | Resignation Submit signed resignation
E T || Relirement Give effective date
MI 0 Deceased Indicate date
!0 O Removal Attach copy of pm'ceedin g5
NN
AS | . Layoff (Lack of Work or Funds) Give facts under Remarks
3 Military Leave of Absence Give facts under Remarks
0 Other Leave of Absence " |From: To: Give facts under Remarks
[e] [ Transfer Give facts under Remarks
I'-l; | Demotion Give facts under Remarks
E ] ‘Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C [ne ] Change in Classification Give facts under Remarks
;‘ [ New Position Submt form MSD-222
N 3] Change in Salary 10/1/15 Indicate new saalry
]C;; [ | Change in Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
1% Contract increase effective 10/1/15
New Employee, Sworn in 6/12/15. Appointing Officer : 4
Title Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

vt 06 pay 12 vear 2015

REPORT OF PERSONNEL CHANGE
ffo: _ - ' NAME OF EMPLOYEE:
‘gica Civil Service Commission Aiello Jr., Joseph S.
FROM: (Check only one) - DDRESS; ’
B cy [ couny 3 Town [] vitiage or District
DEPARTMENT: LEOF o ‘[SALARY:
Police Department Police Officer 541,898
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: B | Veteran ] Non-Veteran
[1 | Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: EIELSECURH’Y NUMBER:
. Check Nature of Personnel Change Date Effective . ’ Action Necessary by Appointing O_@ce 72
E3| Permanent 612/15 Return report of Certification
L3 Provisional Attach application (MSD-330)
‘; ] “Temporary From: To: State length of emiployment
P O . Substitute From: . To: Give facts under Remarks
? [} For Term of Office From: To; Give facts under Remarks
N [ Permanent Promotion Return report of Certification
;‘ O Provisional Promotion Attach
E O Non-Competitive Class i Attach application (MSD-330) !
¥ [ | Exempt Class Sub.mit this form only
5 I raborClass Attach application (MSD-330)
T O Resignation Submit signed resignation
g T ] Retirement Give effective date .
M1 ] Decessed Indicate date
10 e Removal . Attach copy of proceedings
NN
AS [} Layoff(Lack of Work or Funds) Cive facts under Remarks
(| Miilitary Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks -
(o] o] Transfer Give facts under Remarks
;_rl O Demotion Give facts under Remarks
E ] Suspension Give facts under Remarks
R 3 Reinstatement Give facts under Remarks
C 0 Change in Classification Give facts under Remarks
A 3 NewPusition submt form MSD-222
N ] Change in Salary N Indicate new saalry
g [ Change in Name Give facts under Remarks
S ] Other Give facts under Remarks
Remarks: (Continue on back if necessary)
-New Employee; Sworn in 6/12/15. -
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until ‘employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above, Date




DEFARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

| | 10519
INTRA-AGENCY MEMORANDUM]

SUBJECT: November Vacation Request

TO: Chief of Police: Mark W. Williams

I'would like to respectfully request three consecutive weeks off in the month of November to travel to
M‘ he same

time. The days that I am requesting off are as follows:
- November 10™ through the 13t

- November 16" through the 19t

- November 22 through the 25%

Thank you for your consideration in this matter;

Réspectfully,
Officer Joseph Aiello Jr. #0090

RANK: g//m

NAME;:




DEPARTMENT OF PUBLIC SAFETY

o BUREAU OF POLICE
413 Oriskany Street West o ' Utica, New York 13502

10/22/2019.

IN TRA-AGEN CY MEMORAN DUM

SUBJECT PO Joseph Aiello / 3 Week November Vacatlon Request

TO:  Chiefof Police: Mark W. Williams

LLT Howard Brodt recommend that PO Aiello's three week vacation request be approved as we have adequate
staffing to allow the request

NAME: _&4. ' /Bro dﬁ/ oty RANK: LT




mwilliams : ' _

R A
From: dcmque
Sent: - Friday, September 07, 2018 8:55 PM
To: . ~mwilliams
Cc: ' ‘ enoonan
Subject: , ~ Mtg with PO Aiello

Sir,
Per your request | have p'repared a synopsis of the conversation | had with PO Aiello. Also present was Lt. D’Ambro.

We first asked if there was a medical reason or condltlon that was a valid reason for the amount of sick calls,

Ajello said there was not

- He was honest and did not attempt to make excuses
He basically said there was days when he just couldn’t do it and was essentlally burned out { he is a producer

each month and is usually in the top 3 )
He has a lot going on with his life outside of here, | asked if another shift would be more appropriate and he

stated he liked midnights
- Lt. D’Ambro explained to him the importance of bemg disciplined enough to rest when required ( before work) -

and be disciplined enough to show up
We explained to him when he calls in it presents problems for the ageng:y ( needing to fill his spot, OT, etc)

Hopefully this will be an eye opener for Aiello as he appeared apologetic. | w1ll continue to monitor this situation and

advise.
Respectfully,
Don Cinque

‘Patrol Division
ME




LY OF UTICA  CIVIL SERVICE COMMISSI_ON

! o
I - PROBATIONARY REPORT

To Appointing Officer:
Please complete this form in triplicate:
- Forward original to the Civil Service Commission.
- Give one copy to the employee. ,
- Retain one copy for your files. :

DATE THIS REPORT DUE: The Civil Service Commission requires that this report be filed two Weeks prior to the end
of the probationary term. See date probationary term ends below. .

EMPLOYEE'S NAME: A DATE OF APPOINTMENT: /
SOCIAL SECURITY NU&I\BIIBQ =2 M ( QJ ( 2 DEPARTMENT OR AGENCY: uﬁﬂm%/(% tDE/']D ‘_

STATUS/TITLE OF POSITION? N JURISDICTIONAL CLASSIFICATION:
' (pb 1CR cev”

ORIGINAL LENGTH OF THE PROBATIONARY TERM AS SHOWN ON THE GCCS-I 2(AorB): ( \»f s

NUMBER OF DAYS ABSENT DURING THE PROBATONARY TERM:

NUMBER OF DAYS PROBATIONARY TERM IS TO BE EXTENDED:

' [DATE PROBATIONARY TERHL ENDS: (,/\ / Z/ 1
IF SATISFACTORY, DATE PERMANENT STATUS BEGINS: (, / 2/ b

CERTIFICATE OF APPOINTING OFFICER:

I hereby certify that the probationer has been observed and it has been found that the conduct, capacity, and fitness of the
probationer is:

SATIFACTORY. Employee will be retained as a permaneht employee,
Employee has served (Maximum) (Shortened) probationary period.

Minimum probationary period is usually eight weeks,
except in the case of trainee positions (12 weeks) and Police Officer (26 weeks).

| UNSATISFACTORY. Employee will be discharged or returned to prior permanent position.

I:] Copy of letter to employee attached.

[] Copy of letter to employee to be submitted. w/ -

(Gl S grr
a7 ol RS e

Title

GCCS-14 (Created 4/01)




TTTITE T TTER RRUeInT cRiIrT FURNM - CERTIFICATION OF INITIAL EMPL
- (Executive Law § 845) h '

SECTION |- REGISTRANT INFORMATION :(Tb be completed by the re. iétrar;t)"

Were you previously a LestName First Name M- B g
policeofficerinNYS? L TosE P
Yes
by NvS Gl - | Home Resldence Stest Address (f | Oy, Stte 2 7] Gl Slale, Coutiyef b (gl rar US)
by NYS Criminal 5 s £Ip . .
Different) : e /I4 .

Procedure Law §1.20, N /A—
1am the person named above. 1 unilerstand that the informaion in Section 115 part of a written statement that wil bé presented lothe Division of Crimina] Juslice Services for filing, and ! cerliy that it is
{rug-to the best of my knowledge flelief. L y . s . . . . s
Signature 77 , B - . Date - o
. L : b-12-15
i ———

llect parsonal ldénlifyfng infbrmation as part of a public safely agency record. Personal identifying infonpay’on
ommuntcated orally, in writing, or by eleciroric means other than to the registrant. Disclosure of personal identifying

resultin the denlal of any right, benefi, or-pridlege.

*Pursuant fo the New Yd y "
on this form shall not be rg Pleased, fransferred, disseminated dr otherwise o

Information is voluntary. A fo provide personal identifying informatfpn shall not

SECTION 11- AGENCY INFORMATION (To be completed by the chief law énforcement officer) —

Last Name i First Name . - M Title of Person Signing Section Il

Williams Mark -~ - W |Chief of Police

Name of Law Enforcement Agency e ’ ', . ’ Telephone

Utica Police Department =+ , 315-223-3400
Address : _ ] < City, State, ZIP :
413 Oriskany Street W. . Utica;, NY, 13502
Type of Appoiniment ) Background Check Conducted Residency Verified Fingerprints submitted to DCJS
Full-time Parttime . "Yes No -Yes No Yes No
X . : - X : g X . X :
1 am the ghief law enforcement officer responsible for appointing the person named in Section las a pblice officer of the above named law enforcement agency. I understand that the Information in
Seglidh Il iy part of a written stalement that will be presented to the Divislon of Criminal Justice Services for filing, and I cetify thalitis lrug o the best of my knowledge and belief. |understand |am
Sponsibi.fér proyiding thy nt witl) quisite iraining pursuant to §209-q of the General Munlclpal Law. - ) - P
V07, — 5% %
7 ' . _ _

SECTION 111~ CIVIL SERVICE INFORMATION (To be completed by the civil service officerfor all registrants Full or Part-tim_e)

Last Name . ] First Name .| M} Title of Person Signing Section I
Wrobel Lori A |Executive Secretary

Name of Civil Service or Personnel Agency Telephone :

City of Utica Civil Service _ - [315-792-0227

Address - ' City, State, ZIP - _ .
1 Kennedy Plaza ' Utica, New York 13502

Title and Civil Service Classffication of the Registrant

Police Officer - Competitive

the appointment of Individuals appearing on the pa;ymll of the law enforcement agency named in Section Il. | understand that the information in
and I certify thatitis true to the best of my knowledge and belief,

Ob-23-1¢

1.am the civil service officer responsible for certifying '}
Seclion lll is part of a written stalement that will be presented fo the Division of Criminal Justice Services for filing,

SECTION IV-OATH OF OFFICE (To be completed by the registrar responsible for recnrdiné oaths of office)

Last Name .o First Name : Ml | Title of Person Signing Section IV
Lindsey , . | Patricia : - | City Clerk

Name of Recording Office . Telephone

City of Utica City Clerks Office : . 1315-792-0117
Address - : City, State, ZIP

1 Kennedy Plaza . Utica, New York 13502

Qath of Office Title of the Registrant

Qath of Officg Date
(ﬂ/{ 2/i5 Police Officer
lam the Jfﬁcer raspo;rslble forreconiir}g the oaths of office of individuals appoinfed as police officers of the Iawenrmemant_ agency named in Section fl, The person named in Ssclron_lhas filed an galh
cintment received from the person named in Section /I, | understand that the information in Ssction IV is part of a written stalement that wil be presented o

ofoffice as a police officer, pursuant to an agp d
the Division of Criminal Justice Services for fiing, and | certify that it is true to the best of my knowledge and belief.-
Date

Sign - -
: Db -y~ 157 .

COPYRIGHT @ 2007 NEW YORK STATE DIVISION OF CRIMINAL JUSTICE SERVICES (JAN 2013) DCJS 2214-A
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jmoran

~ From: ' mwilliams
Sent: - Thursday, May 28, 2020 8:54 AM

To: kphillips; All UPD Sworn Personnel Distribution List; mmurphy bbansner enoonan;
: Mayor A

Cc: Jaiello; jmoran; sysadmin; kphllllps

Subject: RE: File 1

Mayor,

| Over the past several weeks we've been experiencing burglarles of car
dealers in the city, where the suspect(s) are trying keys to multiple vehlcles

and stealing them.

I want to make you aware that Officer Joseph Alello stop a man in the early
morning hours, who was in possession of a stolen car and keys to multiple

other vehlcles from a car dealership that was burglarlzed
Great job, Officer Aiello!
Megan, please place a copy of this email in Officer»Aielloa’s persennel file.

Chief of Police Mark W. Williams

City of Utica Police Department
413 Oriskany Street West
Utica, New York 13502

. Office Telephone: (315) 223-3400

E-mail address: mwilliams@uticapd.com

o ke e e e ok ok ok ok s e ok ok s ok ok ok ok sk ohe sk ok ok 3 ool b o ot e ke e ok sk o ok ok e sk ode o ok o s o o ok ok sk e o sk sk s ol sk e ke ke e 3k S Sk s o sk S ok o o o o ok ok sk ok ke o




jmoran

From: mwilliams

Sent: Monday, March 09, 2020 1:51 PM
To: - _ dpoccia; enoonan; dcinque; Jjharrington; jaiello; skorman; rlange; cvomer; mschiavi;

hbrodt; jholt
Cc: ' Mayor; jmoran '
Subject: RE: Initial Response to—
Thank you for writing this, Sergeant Poccia.

Megan, please place a copy of this email in each of the aforementioned police officer's personnel file.

Chief of Police Mark W. Williams

City of Utica Police Department
413 Oriskany Street West

Utica, New York 13502

Office Telephone: (315) 223-3400

E-mail address: mwilliams@uticapd.com , .
******************************************************************************

: CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information

intended only for the individual or entity named above. Any dissemination, use; distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Should you receive this transmission in error,

please notify the sender by telephone or by return e-mail. A
******************************************************************************

From: dpoccia

Sent: Monday, March 09, 2020 1:47 PM | o
To: enoonan ; mwilliams < ; cinque <J -

; jaiello k skorman ; rlang“e
- hbrodt '

I just wanted to take a moment to thank and acknowledge the excellent police work and expeditious response to the
ast night by Officers Schiavi, Aiello, Korman, Lange, C. Vomer and Harrington. :

jharrington

h cvomer
; jholt
Subject: Initial Response t

scene on

Also and additional thanks to PO C. Vomer as his tactical experience with SWAT proved to be a valuable resource to this
Sgt. when setting up the perimeter of what could have been a very volatile and unknown situation.

All officers on scene showed great awareness and maintained their poise and professionalism during this otherwise long,
drawn out and stressful event. It makes being a Sgt. much easier during these types of events having officers like the

above respond and conduct themselves like they did.

| just want to make my appreciate known to these officers and let those members of command staff know of their fine

work last night.




- Sgt. Poccia

Sent from my iPhone
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'UTICA POLICE DEPARTMENT

Mayor Robert Palmieri Chief Mark W. Williams

LETTER FOR FILE

OFFICER JOSHUA HARRINGTON, OFFICER JOSEPH AIELLO and
OFFICER ALAN MERRICK

In the earl morning hours of August 17 2018, cars were dispatched to
a residence in*regarding a female who was attempting to{jijillj)

Officers Joshua Harrington and Alan Merrick arrived on the scene and
entered the residence. Upon entering, they located a

Realizing that they needed to act fast, Officers Harrington and Merrick
located towels in the residence and attempted to stop the bleeding by applying
pressure but the wound was too severe and continued to bleed. Officer Joseph
Aiello arrived on scene and deployed his department-issued tourniquet above

T

A (L2 the wound site and was able to slow the bleeding until paramedics arrived.
& Because of the quick actions of these officers who relied on nothing but

their police training, they clearly saved this female’s life. The teamwork
between these officers gives testimony to the dedication of protecting the citizens
of this city and brings honor to themselves and to the Utica Police Department.
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Utica Police Department

Professional Standards

Officer Disciplinary History

Police Officer Joseph S Alello Jr. [0090/2015000000011]

Page: 1

Part I - Personal Information

Name: Police Officer Joseph S Aiello Jr.
: 2015000000011 Badge No: (i} Hire Dt: 06/12/2015

Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Part II - Discipline History

2018-0029 Case #: RMS 18-32505 Use of force

General Rule Violation 09/24/2018 [] -

EF2018-0049 E-File
Dec 7, 2018: Verbal counseling
2019-0026 Internal/Department

Jun 24, 2019:

UPD Policy and Procedure Violation: Jun 24, 2019: Command DisciplineDays/hrs suspended: 2 -
[Action/discipline completed]

EF2019-0024 Case #: RMS 19-21579 Internal/Department
Jul 9, 2019: Verbal counseling

IA2020-0002 Case #: RMS 19-47062Internal/Department

UPD Policy and Procedure Violation: Mar 30, 2020: Command DisciplineDays/hrs suspended: 2 -
[Action/discipline completed]

2 Vac Days from 2020 time.

EF2020-0044 Internal/Department

UPD Policy and Procedure Violation: Jun 16, 2020: Command DisciplineDays/hrs
suspended: 4 - [Action/discipline completed]

four (4) Vac days 2020 time , if voluntarily moved to another shift, only 2 days
taken




IA2020-0023 Case #: RMS 20-23612External/Citizen

General Rule Violation: Sep 11, 2020: Command DisciplineDays/hrs suspended: 1
- [Action/discipline completed]

Lost 1 Vac Day from 2021 Bank

General Rule Violation 09/11/2020 [UPD Policy] - Missing Person Report Sep 11, 2020

Printed: Nov 02,2020 13:39 /(N EEEENENENNNY

Page: 2
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Concise OfficerStacked Incidents Listing

Police Officer Joseph S Aiello Jr. [0090/2015000000011]

2015000000011 Hire date: Jun 12, 2015

Current assignment(s):
Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Incidents Listing

Acc Lev Involved

Received Dt IA No Incident type
Officers Involved Citizens
Nov 21, 2016 NC2016-0004 Notice of Claim 5 Police
Officer Angela K Funicello Margreta P Burke
Police
Officer Joshua R Harrington
Sergeant
Keith V Phillips
Police
Officer Frederick R Bruzzese
Police

Officer Joseph S Aiello Jr.

On August 29th 2016 at around 2:00am offices responded to“ During
the course of the investigation Margreta Burke was charged wi respassing and
criminal mischief. Burke then locked herself in a car and refused to exit to be

taken into custody. The rear passenger side window was broke and officers were able
to unlock the vehicle and arrest burke.

Feb 14, 2017 NC2017-0012 Notice of Claim 5 Police
Officer Patrick T Murphy Alexander L Thompson
Police

Officer Joseph S Aiello Jr.

Summary;

On 02/24/17 at approx.. 0030 hours PO Murphy and PO Aiello were sent to 1434
Genesee St. 4th floor regarding a physical dispute. While on scene it was
determined that the offender had already left the 4th floor. They went downstairs
to the 3rd floor where they encountered Alexander L. Thompson * Thompson
appeared to be intoxicated and agitated. Thompson was allegedly the issue from the
4th floor. The officers were attempting to speak with him and get him to leave the
building as he did not reside there. There was an unknown black male on scene with
Thompson who was apparently his friend and was also attempting to get Thompson to
just leave the building. While on the third floor landing and common hallway
Thompson became were aggressive towards the Officers to the point that while
screaming at the Officers he lunged, pushing past PO Aiello, and grabbed PO Murphy
by his uniform shirt and was trying to push Officer Murphy up against the wall. PO
Murphy then delivered a hard hand strike to the face of Thompson to get him to let
go of him. Both Officers then struggled with Thompson until they were able to
handcuff him. Thompson did have swelling to his left eye and a slight bloody nose.
UFD responded to the station and treated Thompson, who was still uncooperative. An
ice bag was provided for the swelling of his eye. Thompson was booked on
Harassment 2nd (x2) and Resisting Arrest. Bail was posted by his mother.
Investigation to be completed. BWC footage was marked accordingly.

Jun 26, 2017 2017-024 External/Citizen 5 Police

Officer Joseph S Aiello Jr. Patricia Colletia Campbell
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On todays date I was notified by Chief Williams of a false arrest allegation

Oct 13, 2017 2017-043 External/Citizen 5 Police
Officer Joseph S Aiello Jr. David M Holmes

On 10/13/17 Mr. David M. Holmes responded to the Utica Police Station and made a
Civilian Complaint against PO J. Aiello the report was;

The officer struck my drivers side window with his fist during a traffic stop.

A review of BWC it appears that Mr. Davis is the aggressor, and failed to provide
the officer with information that is required by NY Vehicle and traffic Law.

Mr. Holmes failed to disclose that while the officer was performing his legal
duties, he drove off when he knew that he was being detained (traffic stop), after
the officer informed him of such. The only time that it appeared that Officer
Ajello could have struck the window of Mr. Holmes was when Officer Riello was
giving Mr. Davis clear and concise instructions at which time Mr. Holmes drove off,
when he was instructed that he was not to do as he was going to be issued
tickets/detained. Although it cannot be seen, a thump sound can be heard when Mr.
Holmes drives away from Officer Aiello, this could have been a reaction from
Officer Aiello to get Mr. Holmes to stop, however, although Mr. Holmes does mention
his window being struck in the body of his complaint letter, this was not the
complaint of Mr. Davis. In his complaint Mr. Holmes complains of Rude, discourtesy,
and offensive language on the part of Officer Aiello. In review of BWC footage the
allegation of Mr. Holmes was found to be false. Officer Aiello during the traffic
stop and even after Mr. Holmes drives off on him, remains respectful and courteous.
On 11/24/17 Mr. Holmes was sent a disposition letter with the outcome of the
investigation closed as "Exonerated / Unfounded."

Exonerated: the traffic stop complained of did in fact occur but was legal, proper

and necessary.
Unfounded: the complaint of Rude, discourtesy, and offensive language by Officer

Aiello; allegation is false or not factual as evident in review of Officer Aiello's

BWC.
Dec 04, 2017 UOF2017-0153 Use of force 5 Police
Officer Eric Weir
Police

Officer Joseph S Aiello Jr.

2017 at approximately 0600 hours PO Aiello called for me to
regarding a check the welfare call. Upon my
and the father . Both stated
ive inside the house a € had reason to
ad an open

believe that onrdrugs and that

warrant. While on sceéne out front” eventua opened the door and
let us in after spending several minutes refusing to do so by pretending no one was
home. Once inside PO RAiello was explaining to woout the reason we were
there. There was a male also in the house that we

elieved to be and
may have an open warrant. When this male was asked his name he s‘m
PO Aiello advised him od false personation but the male did not change his
ans - A few minutes later he was asked for his identification to positively
identify who he was. He stated his Id was in the bedroom. Once in the bedroom he
was looking for his ID and he then stated to me that his name was reallyH
I then directed PO Aiello to take him into custody. As PO Aiello advise
he was under arrest and to place his hands behind his back at first
turned around but the resisted arrest by pulling his arms away from PO Aiello and
attempting to turn face to face with PO BRiello as if he was going to fight. At
that time was spun around and pushed down on the bed, face down. PO Aiello
had control of his left wrist and gave strong verbal commands to not resist arrest
and to give him his other arm. At that time ‘ had his right arm tucked under

On December 5,

his body. I assisted with controlling head and shoulders and once his right
arm was out from underneath his body I held it while PO Aiello secured him
handcuffs. Once transported to headquarters complained his left wrist hurt

and was transported by UFD to St. E's for evaluation. Full investigation pending.
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Dec 22, 2017 UOF2017-0166 Use of force 5 Police
Officer Eric Weir
Police

Officer Joseph S Aiello Jr.

ﬂ12/22/17 at approximately 0150 hours PO Aiello and PO Weir were at-

regarding agcall for service. While on scene the suspect was identified
to be James T. Wiley It was known to the Officrs that Wiley had
criminal charges at the station relative to a previous call from B-platoon.

PO Weir advised Wiley he was under arrest and to place his hands behind his
back. Wiley at first complied, then tensed his arms and tried twist away from PO
Weir's grasp. PO Aiello was there and was assisting to control Wiley when the
Officers then brounght Wiley down off the porch and completed a take down to gain a
postion of advantage over Wiley. Once Wiley was brought to the ground he continued
to resist arrest by keeping his arm tucked underneath his body and was noncompliant
with verbal commands. After a short struggle PO Weir was able to pull Wiley's arm
out from underneath his body. PO Aiello was maintaining control of the other arm
during this. Wiley was then placed into handcuffs and escorted to the rear of car
53.
At the scene I had PO Aiello photograph the scene. Wiley was transported to
the station. Photographs were secured of Wiley. He was complaining that his left
shoulder and left wrist hurt. Wiley was booked on all charges and issued App.
Tickets. UFd was called and Wiley was released to them to be transported for
medical treatment.

Investigation to be completed by Sgt. French.

Dec 22, 2017 UOF2017-0167 Use of force 5 Police
Officer Eric Weir James T Wiley
Police

Officer Joseph S Aiello Jr.

On 12/22/17 at approximately 0150 hours PO Aiello and PO Weir were at
regarding a call for service. While on scene the suspect was identified
o be James T. Wiley . It was known to the Officrs that Wiley had
criminal charges at the station relative to a previous call from B-platoon.

PO Weir advised Wiley he was under arrest and to place his hands behind his
back. Wiley at first complied, then tensed his arms and tried twist away from PO
Weir's grasp. PO Aiello was there and was assisting to control Wiley when the
Officers then brounght Wiley down off the porch and completed a take down to gain a
postion of advantage over Wiley. Once Wiley was brought to the ground he continued
to resist arrest by keeping his arm tucked underneath his body and was noncompliant
with verbal commands. After a short struggle PO Weir was able to pull Wiley's arm
out from underneath his body. PO Aiello was maintaining control of the other arm
during this. Wiley was then placed into handcuffs and escorted to the rear of car
53.
At the scene I had PO Aiello photograph the scene. Wiley was transported to
the station. Photographs were secured of Wiley. He was complaining that his left
shoulder and left wrist hurt. Wiley was booked on all charges and issued App.
Tickets. UFd was called and Wiley was released to them to be transported for

medical treatment.
Investigation to be completed by Sgt. French.

Jan 20, 2018 UOF2018-0008 Use of force 5 Police
Officer Zachary A Ciotti Sheryl A Gary
Police

Officer Joseph S Aiello Jr.

Sgt. Abel's summary:
P.0O. Aiello and P.0O. Ciotti responded to a dispute at ” Resident
Sheryl Gary was acting erratic and had removed a cap to € gas line in the
kitchen. While interviewing Gary, she continue becoming upset and pushed P.O.
Aiello. 1In order to get Gary handcuffed P.O. Aiello and P.O. Ciotti utilized a

soft had takedown. They were then able to apply handcuffs to Gary.

Apr 10, 2018 UOF2018-0041 Use of force 5 Police
Officer Joseph S Riello Jr. Jack L. Styles
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Police

Officer Enid M Tatarevic
Police

Officer Sean M Flanagan

PO Flanagan and PO Tatarevic were partnered in Car 59 on April 10, 2018. At
approx. 0143 hours they conducted a MV stop at Court / Stark St. The driver was a
black male who did not have identification and could not be identified by the
Officers. The driver eventually fled in the vehicle while both Officers were in
their patrol car trying to identify who the driver was. He was later identified to

be, Jack L. Styles ). The vehicle pursuit ended after a few minutes in
front of . when Styles finally stopped the vehicle there and fled on
foot into e residence. As Styles was trying to get inside the front door PO

Flanagan was running up the porch steps towards him. Styles then broke through the
glass of the front door and continued running to an upstairs bedroom. PO Flanagan
was running behind him and giving verbal commands that Styles ignored. Once in an
upstairs room PO Flanagan was able to grab ahold of Styles and take him to the
ground. Once on the ground Styles placed both arms under his body and was refusing
to comply with PO Flanagan's verbal commands to put his hands behind his back. PO
Flanagan repeatedly told Styles to stop resisting arrest. During this time PO
Flanagan delivered two hard hand punches to the back of Styles' head in an attempt
to get Styles to remove his arms out from under his body. PO Aiello arrived a
short time later and assisted PO Flanagan with securing Styles in handcuffs.

He

was then escorted from the residence and placed in the rear of car 61 for transport
to the station.

. otos were secured of the residence, the
damaged door, the interior, and the room where Styles
PO Flanaga

Apr 10, 2018 2018-0008 Vehicle pursuit 5 Police

Officer Joseph S Aiello Jr. Jack L. Styles
Police

Officer Enid M Tatarevic
Police

Officer Sean M Flanagan

At

PO Flanagan and PO Tatarevic were partnered in Car 59 on April 10, 2018.
approx. 0143 hours they conducted a MV stop at Court / Stark St. The driver was a
black male who did not have identification and could not be identified by the
Officers. The driver eventually fled in the vehicle while both Officers were in
their patrol car trying to identify who the driver was. He was later identified to
be, Jack The vehicle pursuit ended after a few minutes in
front of . when Styles finally stopped the vehicle there and fled on
foot into the res e. As Styles was trying to get inside the front door PO
Flanagan was running up the porch steps towards him. Styles then broke through the
glass of the front door and continued running to an upstairs bedroom. PO Flanagan
was running behind him and giving verbal commands that Styles ignored. Once in an
upstairs room PO Flanagan was able to grab ahold of Styles and take him to the

Once on the ground Styles placed both arms under his body and was refusing
PO

ground.
to comply with PO Flanagan's verbal commands to put his hands behind his back.

Flanagan repeatedly told Styles to stop resisting arrest. During this time PO
Flanagan delivered two hard hand punches to the back of Styles' head in an attempt
to get Styles to remove his arms out from under his body. PO Aiello arrived a
short time later and assisted PO Flanagan with securing Styles in handcuffs. He
was then escorted from the residence and placed in the rear of car 61 for transport

to the station.

PO Flanagan
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PO Flanagan

Apr 11, 2018 2018-0007 External/Citizen 5 Police
Officer Joseph S Aiello Jr. Jack L. Styles
Police

Officer Enid M Tatarevic
Police

Officer Sean M Flanagan

PO Flanagan and PO Tatarevic were partnered in Car 59 on April 10, 2018. At
approx. 0143 hours they conducted a MV stop at Court / Stark St. The driver was a
black male who gid not have identification and could not be identified by the
Officers. The driver eventually fled in the vehicle while both Officers were in

their patrol car tryi : tify who the driver was. He was later identified to
be, Jack L =5} The vehicle pursuit ended after a few minutes in
front of when Styles finally stopped the vehicle there and fled on

foot into the residence. As Styles was trying to get inside the front door PO
Flanagan was running up the porch steps towards him. Styles then broke through the
glass of the front door and continued running to an upstairs bedroom. PO Flanagan
was running behind him and giving verbal commands that Styles ignored. Once in an
upstairs room PO Flanagan was able to grab ahold of Styles and take him to the
ground. Once on the ground Styles placed both arms under his body and was refusing
to comply with PO Flanagan's verbal commands to put his hands behind his back. PO
Flanagan repeatedly told Styles to stop resisting arrest. During this time PO
Flanagan delivered two hard hand punches to the back of Styles' head in an attempt
to get Styles to remove his arms out from under his body. PO Aiello arrived a
short time later and assisted PO Flanagan with securing Styles in handcuffs. He
was then escorted from the residence and placed in the rear of car 61 for transport

to the station.

PO Flanagan

nd the room where Styles was eventually apprehended.

ry
PO Flanagan completed

May 25, 2018 UOF2018-0057 Use of force 5 Police
Officer Joseph S Aiello Jr. Joshua Destefano

On 05/25/18 at approximately 0442 hrs, Car 53 P.0O. Aiello conducted a citizen stop
on Noyes St near Schuyler St. A male named Joshua L. Destefano appeared extremely
intoxicated and was found stumbling in the middle of the roadway yelling.
Destefano had been involved in a mutual fight on Schuyler St less than an hour
before. Car 52 P.0O. Ciotti and P.O. Merrick also responded to the citizen stop as
P.0. Aiello began to interview Destefano. It became apparent that Destefano was
intoxicated to the point that he could no longer safely care for himself. He also
began to complain of chest pain. UFD was called to the scene. P.0O. Aiello
continued to assist Destefano, who became increasingly agitated and postured as if
he was going to fight with the officers. P.0. Aiello attempted to place Destefano
in handcuffs to effect a After applying a cuff to one hand,
Destefano became resistant an egan to struggle. P.O. Alello assisted by P.O.
Merrick performed a soft hand take down on Destefano. While he was on the ground,
P.0. Ciotti assisted with handcuffing. Destefano was then placed in the back of a
UFD ambulance I responded to
the scene whe orricers and secured phno S.  Once finished I
responded to where I photographed and attempted to speak with
Destefano. He did not want to speak with me regarding the incident. He did
however provide some information He did not complain of any
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injuries £ron che arres: (N
The officers BWC cameras re activated during e 1ncldent. Mine was activated

prior to my arrival on scene. A Use of Force Investigation has been initiated and
noted on the investigation log.

Jun 13, 2018 UOF2018-0068 Use of force 5 pPolice
Officer Eric Weir Laquea L Lawrence
Police

Officer Joseph S Aiello Jr.

UMMARY; O e 13, 2018, at approximately 0400 cars were sent to the q
regarding a burglary. Upon arrival they spoke with the victim who
stated that while in bed she felt the presence of a person standing in her bedroom.
As she looked, she saw a black male at the foot of her bed and he stole two Ipads
and a cellular phone and fled down the stairs and out through the front door. Upon
my arrival cars had already been checking the area for this black male. I began a
plan to converge on the area the suspect was last seen. The suspect was running
from block to block through the back yards. He was finally captured on the 1000
block of West Street. The suspect was taken down (Soft Hand) by Officer's Weir and
Aiello. My investigation began at the scene and continued to headquarters. The
suspect Laquea Lawrence *) was photographed at the station and asked if
he needed any medical treatments Or assistance and he did state he was fine. All
of this was captured on BWC 7573. All BWC footage was reviewed and tagged by me.

Frank Scarchilli

Aug 07, 2018 2018-0029 Use of force 5 Police

Officer Joseph S Aiello Jr. John W Boehlert

Lt. D'Ambro,
On 8/7/18 the PSU received an informal complaint from a John Boehlert

While speaking with Boehlert he stated he was stopped by Officer Aiello
on at around 0053 and was issued a loud music ticket (18-32505). Boehlert
stated his complaint was with Officer Aiello's demeanor and the fact that he was
continually spiting in front of him. Boehlert felt the spiting was gross and

unprofessional.
I was able to view the BWC footage and although I didn't see any validity to the

demeanor complaint, I did hear Officer Aiello spiting several times during the

vehicle stop.
After speaking with the Chief he advised that I forward this information to you for

further investigation regarding the assumed violation of;

Chapter 8 article one
1.17 GENERAL RULES OF CONDUCT:

EE. Use of Tobacco;
1. Employees, when on duty, in public shall not use tobacco in any form.

Please feel free to contact with any further question.

Aug 23, 2018 EF2018-0031 E-File
Officer Joseph S Aiello Jr. Karen Baker

5 Police

Officer Aiello and his fellow officers (I apologize for not getting their names)
did a great job dealing with an injured deer that had to be removed from our
neighborhood. He and his colleagues were friendly and courteous. We would like to
thank them for their professionalism and service. We are grateful to have such a

wonderful police force. Thank you.
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Aug 29, 2018 2018-0034 External/Citizen 5 Police
Officer Joseph S Aiello Jr. George J Kuchma

Statement of Complaintant
I entered the store, purchased a pack of Thcigarettes and exited the building. I

then took a seat at a picnic table on the property and lit up a smoke.

Soon I engaged in quiet conversation with a UPD sgt. known to me,seated at a nearby
table. I was gquietly informed that the store manager did not want me on the
premises. When I replied that since he had just spent $10 for ciggs I at least
ought to be able to top off my bicyle tire with some of the free air the store
offered. This comment seemed to anger the Sgt. who proclaimed me under arrest.
Ordering the now suspect to turn around the Sgt handcuffed the alleged trespasser
by pushing me face into the steel grate table top slapping the cuffs hard on his
prisoner's wrists. I twice aloud said" I'll leave". An assisting officer was heard
asking his Sgt. "why can't we just issue an appearance ticket here? No need to run
him down to the station."

The prisoner was roughly plopped into the back of a patrol car and driven to the
station. After 20 minutes or so I was issued an appearance ticket and released. The
officer who un-cuffed me remarked aloud about the blood covered handcuffs he held
away from his person. The blood on the cuffs could be traced to three deep cuts, an
eight inch or so, on the side of the victims left wrist in line with his index

finger.
Nov 28, 2018 2018-0048 Internal/Department 5 Sergeant
Kevin R Strife
Sergeant
Brian G French
Police

Officer Joseph S Aiello Jr.

PO Aiello - Disruptive in 5th day, Sgt Strife and French in the room ( Failure to
supervise)

Dec 07, 2018 EF2018-0049 E-File 5 Police

Officer Joseph S Aiello Jr.

Created to document PO Aiello being verbally counseled regarding being late for
work. :

Dec 29, 2018 UOF2018-0182 Use of force 5 Police
Officer Joseph S Aiello Jr. —

On 12/29/18 QOfficer D. Mahaffy and Officer J. Aiello responded to
regarding While on scene they handcuffed

regarding his irate behavior and deemed he met the criteria for

Whi fficer Aiello had at the driver's side rear dolr o ar 7 .

ﬁbegan hitting his Tiead against the reargpillar of the vehicle. Officer
iello completed a takedown technique against to keep him from injuring

himself. After an inspecfion of Car 53 Officer Aiello and Officer Mahaffy noticed

damage to the area where hhad been hitting his head against the vehicle.

A separate investigation was created regarding the damage to Car 53.
Dec 29, 2018 vD2019-002 UPD Damaged Prop Car/Equi 5 Police
Officer Joseph S Aiello Jr.
On 12/29/18 Qffi ahaffy and Officer J. Aiello responded t
regarding a . While on scene they handcuffed
regarding his irate behavioZl® an emed he met the criteria for
at the driver's side rear door o a ’ .

hile Officer Aiello had
gan hitting his head against the rear pillar of the vehicle. Officer

Aiello completed a takedown technique against to keep him from injuring
himself. After an inspection o 53 Officer Aiello and Officer Mahaffy noticed
damage to the area where ﬂhad been hitting his head against the vehicle.
A separate investigation was created regarding the damage to Car 53.
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i Jan 05, 2019 UOF2019-0002 Use of force 5 Police
Officer Eric Weir
Police
Officer Brian M Baye
Police
Officer Joseph S Aiello Jr.
Police

Officer Kyle D. Fee

On 1/5/19 Officers Aiello, Weir, Baye, and Fee responded to a at
During the investigation it was deemed that po offense was
committed. that point suspect, be upset and made
the statements that he was going to Due to
these statements made in the presence of the Officers they advise hat he

was under arrest regarding . While placing into handcuffs,
was less than compliant _and everyone ended up falling forward onto the
was located in front o He was taken into custody and

transported to the hospital.

Jan 11, 2019 EF2019-0014 E-File 5 Police

Officer Joseph 8 Aiello Jr.

On January 10, 2019, Officer Joseph Aiello was late for his tour of duty which is
2345 to 0800. He failed to notify a supervisor that he was going to be late and
missed the entirety of roll call. Aiello was verbally counseled by Sgt.Kevin Strife
regarding this and has been counseled in the past regarding being tardy.

Apr 13, 2019 2019-~-0026 Internal/Department 5 Police
Officer Joseph S Aiello Jr.

PO Aiello,

Regarding an on-going internal investigation relative to you being "on-call" on
April 13th 2019, calling into work sick on that date, and not being home for the
duration of your April 13th - April 14th tour, a command discipline meeting is

being scheduled for Monday June 24th at 0815 Hrs in Capt. Cinque's office. You can
bring a union representative to this meeting if you so desire.
Respectfully,
Lt. Howard Brodt
Jun 02, 2019 UOF2019-0072 Use of force 5 Police
Officer Joseph S Aiello Jr. Kerwin L Taylor
Police

Officer Kyle T Murphy

On 6/2/19 at_about 0322 hours, the Tactical Unit was monitoring an after hours
party at While monitoring the location, car 53, PO Aiello arrived
PO Murphy conducted a stop of who he now knows to be Kerwin Taylor who

to assist.
Taylor refused to comply and was uncooperative and was

was walking in the street.
refusing to identify himself. Taylor then was advised that he was not free to

leave. Taylor then attempted to leave and enter into the party. PO Murphy and
PO Aiello then grabbed ahold of Taylor and advised him that he was under arrest for
obstructing governmental administration. Taylor refused to comply and both
officers utilized soft hand come alongs to place Taylors hands behind his back and
into handcuffs. Once in handcuffs all force stopped.

PO Murphy secured photographs of the scene and of Taylor at HQ.
tagged.

No injuries or complaints were reported.

Investigation pending.

Respectfully,

Sgt. C. Goldstein

BWC footage to be




Jul 09, 2019 EF2019-0024 Internal/Department
Officer Joseph S Aiello Jr.

Recived investigative packet on 7/8/19
Sep 12, 2019 UOF2019-0128 Use of force
Joshua R Grande Scott Becker
Officer Sean F Bubnis
Officer Donald E Talerico III

Officer Joseph S Aiello Jr.
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Police

Sergeant
Police
Police

Police

On September 12th 2019 at approximately 0121 hrs PO Talerico conducted a stop of NY

Reg
1163b.

on Schuyler St at Court St relative to the observed VTL violation of

Upon making contact with the driver, he verbally identified himself as Curtis

Becker yet provided no form of identification.

The male was then advised regarding

False Personation/Criminal Impersonation. By this time PO Sheppard and PO
DeTraglia were on scene to assist. Officers would learn that the operator was

lying about his name and that he was, in fact Scott Becker.

Based on Becker

knowingly and unlawfully providing his brother's pedigree information officers
requested that he step out of the vehicle to be taken into custody for Criminal

Impersonation.

At that time, while PO Sheppard and PO Talerico were attempting to unlock and open
the door to the truck, Becker sped off. As Becker fled south on Schuyler St PO
Sheppard was caught up in the open window/door frame causing him to be dragged
along with the vehicle. While continuing to flee, Becker repeatedly yanked the
wheel side to side while at speed in an apparent attempt to throw PO Shepperd from
the vehicle. Once at Schuyler St at its intersection with Noyes St PO Sheppard
fell from the vehicle as Becker continued to flee south across open field towards
Oswego St.

Units from TAC and Patrol 1 continued the pursuit into New Hartford along with NHPD
units until such time as Becker came to a stop in the gravel driveway of

Ave, New Hartford NY 13413.

At that time PO Bubnis, PO Talerico, and PO Aiello and I were able to take Becker
into custody after a Response to Resistance involving a takedown and hard hand
strikes. During this Response to Resistance PO Bubnis reported to me that he
injured his right hand. At that time, I observed his right hand to be swollen. PO
Bubnis was directed to St Elizabeth's Medical Center for further treatment. I
would later respond to St Elizabeth's with PO Bubnis who was diagnosed with a
broken right hand.

While at St Elizabeth's I also met with PO Sheppard who reported road
rash/abrasions and pain to his left ankle. PO Sheppard was transported to St
Elizabeth's by UFD. PO Sheppard was treated and released without restrictions.
Becker was also transported to St Elizabeth's for medical treatment relative to the
response to his active resistance. Becker was treated and released after receiving
care for facial abrasions.

Photos were secured of all injured parties as well as both scenes.

CID and On Call Duty Commander were notified
All related medical paperwork was left under the door of Logistics and Resources.

Nov 25, 2019 EF2019-0047 Internal/Department Police
Officer Joseph S Aiello Jr.
Created to document internal investigation.
Dec 29, 2019 UOF2019-0179 Use of force Sergeant
Frank K Scarchilli Jose Garcia
Police
Officer Joshua R Harrington
Police

Officer Joseph S Aiello Jr.
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This morning at approximately 0300 hours, Oneida dispatched a call for criminal
mischief at 715 Varick Street, O'Donells Pub and Grill. Upon officers arrival, the
suspect fled the scene. The vehicle information was given out as a BOLO. Officer
J. Aiello and I conducted a traffic stop of said vehicle and the driver fled. This
vehicle was driven by Jose Garcia* After a brief failure to comply,
Garcia fled on foot in the rear driveway of the Oblesten Apartments. Using a soft
hand take down, Garcia was taken to the ground. While on the ground, Garcia placed
his hands under his body and refused to comply with orders to remove them to be
handcuffed. I then placed my right knee to Garcia's upper shoulder, my left
forearm across Garcia's forehead and pulled back on his head, instituting pain
compliance, while Officer J. Aiello placed Garcia into a figure four leg lock.
Garcia was then placed into custody. While attempting to place Garcia into unit
54, Garcia began to make his body go limp causing officers to struggle to place him
into the rear of the car. Garcia then sat in the rear of car 54 in the floor well
area several times. Officer Harrington then pulled Garcia out and then shoved him
into the seated position. Officers Aiello, Harrington and myself each completed
use of force paperwork. All BWC videos were tagged and reviewed by this officer.

Feb 03, 2020 IA2020-0002 Internal/Department 5 Police
Officer Joseph S Aiello Jr.

Sgt's

I need one of you to initiate a full internal investigation regarding PO Aiello and
his involvement in the above case. In his BWC footage regarding the above incident
it is clear that he is wearing his department issued BWC under his jacket. The
camera is essentially useless in regards to capturing video footage. In review of
the audio, PO Aiello also makes what can be construed as crude/vile comments in

front of a prisoner.

Respectfully,

Lt. Howard Brodt

May 28, 2020 EF2020-0040 Use of force 5 Police
Officer Joseph S Aiello Jr. Moulid M Somow
Mayor,

Over the past several weeks we've been experiencing burglaries of car dealers in
the city, where the suspect(s) are trying keys to multiple vehicles and stealing

them.

I want to make you aware that Officer Joseph Aiello stop a man in the early morning
hours, who was in possession of a stolen car and keys to multiple other vehicles,
from a car dealership that was burglarized.

Great job, Officer Aiello!

Megan, please place a copy of this email in Officer Aiello's personnel file.

Chief of Police Mark W. Williams

Jun 09, 2020 UOF2020-0085 Use of force 5 Police
Officer Joseph S Aiello Jr. Sandra M. Ostrosky
1018 Green St.
22.09 MHL
BWC 3100

Responded at the request of PO Aiello. Response to resistance investigation
initiated regarding the arrest of Sandra Ostroski — BWC footage tagged,




notification e-mail sent. Investigation to be completed.
Assisted
Jun 16, 2020 EF2020-0044 Internal/Department 5
Officer Joseph S Aiello Jr.
Internal Inv. conducted by Capt Bansner
Jun 24, 2020 IA2020-0021 External/Citizen 5
Officer Joseph S Aiello Jr. Ijeoma Isu
Created to document complaint received online.

Per chief williams, assign to patrol captain Bansner.

Jul 01, 2020 IA2020-0023 External/Citizen 5
Officer Joseph S Aiello Jr. Bessie Marie Watkins

Complaint recieved on 7/1/20

Jul 19, 2020 UOF2020-0108 Use of force 5
Officer Joseph S Aiello Jr. Luis Anthony Lugo

Aug 06, 2020 UOF2020-0119 Use of force 5
Officer Joseph S Aiello Jr. Jamie L. Santalucia

UOF notice of investigation

Aug 27, 2020 UOF2020-0139 Use of force 5
Officer Brian M Baye Hector Mercado McClain

Officer Joseph S Aiello Jr.
Created to document UOF investigation
Sep 12, 2020 UOF2020-0149 Use of force 5
Officer Patrick T Murphy Christian C. Rodriguez
Officer Joseph S Aiello Jr.
Officer Kyle D. Fee
Officer Brian E Comeskey
UOF investigation notification
Oct 23, 2020 UOF2020-0162 Use of force 5
Officer Joseph S Aiello Jr. David L Kittrell
Marquis j. Boykin

UOF investigation

Report summary: totals by incident type:
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Incident type

Anonymous
Background Investigation
Department Discipline
Discretionary arrest
Drug test

E-File
External/Citizen
Firearm discharge
Foil Request

Forced entry

Generic incident
Integrity test
Internal/Department
K9 Utilization
Notice of Claim
Personnel Complaints
Show of force

Stop

UPD Damaged Prop Car/Equip
Use of force

Vehicle accident
Vehicle pursuit

Total
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RMS 18-32505

Utica Police Department

Personnel Complalint |

) Officer Jo}se‘pthiello

- Sgt. Brian French
08/29/18




DEPARTMENT OF PUBLIC SAFETY

| BUREAU OF POLICE
413 Oriskany Street West . Utica, New York 13502

8/8/2018

- SUBJECT: RMS 18-32505

- TO:  Chief of Police: Mark W. Williams -

On August 7th, 2018, I, Officer Joseph Aiello Jr., reported for duty to ;the Utica Police Depértment for the 0000-
0800 hour shift. I was assigned to the Uniformed Patrol Division, in marked patrol Unit 53 /Zone 53, utilizing
BWC 0090, in full uniform attire, per Platoon Cornmaﬁde_r, Lt. M. D'Ambro. S

At about 0053 hours, while on patrol in the area of Court Street and Saratoga Street, I observed a white in color

- Nissan SUV turn left, eastbound, onto Court Street off of Schuyler Street. This vehicle caught my attention due to

the loud rhythmic music emanating from the vehicle, which could clearly be heard over 25 feet away. Noting LOC
violation 2-15-58(3), I began following said vehicle, bearing NY REC“as he continued traveling east on
Court Street and eventually turned right onto the N/S Arterial. I continued following said vehicle southbound on
Route 12 and eventually activated my emergency lights to initiate a traffic stop. Said vehicle came to a stop near

the intersection of the N/S Arterial and Oswego Street.

Upon making a driver's side approach to the vehicle, I made contact with the operator, who I now know as John

‘Bochlert (EEP. I requested Boehlert's license and registration, which he provided, and advised him of the

reasons for the stop. Boehlert was positively identified via his NYS Driver's ID.

Prior to observing this vehicle at the intersection of Schuyler Street and Court Street, I had put an amount of
chewing tobacco in my lip for personal use. When I observed the vehicle in violation of V&T laws as well as a City
of Utica Ordinace, my attention was focused on the vehicle, it's occupants, and Officer safety. During the short
time I followed the vehicle and conducted a vehicle stop, I had forgotten to take the chewing tobacco out of my

mouth prior to making contact with the occupants.

I then returned back to my vehicle to check the validity of Boehlert's license and registration which were both
valid. .

Boehlert was issued an appearance ticket regarding LOC 2-15-5 8(3), and advised on the other V&T violations I .
observed during my time following his vehicle. - _ '

Boehlert and his passehger were then released from the scene.

| Respectfully Submitted,

Ptlm. Joseph Aiello Jr. # 0090

RANK: P%/ o




Department of Public Safety

BUREAU OF POLICE
413 Oriskany Street W. ~
Utica, New York 13502

Date: August 29, 2018

Subject:  Personnel Complaint- RMS 18-32505
PO Joseph Aiello . :

. To: Chief of Police: Mark Williams

On August 7, 2018 1, Sgt. Brian French, reported for duty to the Utica Police Department
from the hours of 2345 hours to 0800 hours. | was assigned to car 40 as a Patrol
Supervisor. . :

- During the shift at approximately 0053-hours PO Joseph Aiello (Car 53) conducted a
vehicle stop of NY Reg. (NIl on the Arterial S/B near Oswego St. He made
contact with the driver, John Boehlert (iillll§, and front seat passenger, Robert
Topor (GI). PO Aiello completed the traffic stop and issued Mr. Boehlert an

* Appearance Ticket for loud music. He then completed the necessary Narratives in

RMS. _ :
This Narrative is in regards to an investigation into a complaint filed against PO’
Aiello by Mr. Boehlert.
N )
SUMMARY: . ,
On August 8, 2018 when | came to work | was briefed by Lt. D'Ambro and forwarded
an e-mail regarding a complaint that was made through the Professional Standards Unit
by Mr. Boehlert. The complaint alleged that PO Aiello's demeanor was negative and
that he was repeatedly spitting in front of him. Boehlert stated that the spitting was
gross and unprofessional. It was alleged that PO Aiello was using chewing tobacco
while he was conducting the vehicle stop. Inv. Howe advised in his e-mail that he
watched the BWC footage from the stop and concluded that the complaint of PO Aiello's
demeanor being negative had no validity, however, there was sufficient proof that he
was spitting on scene and this needed further investigation to determine if PO Aiello
was in fact in violation of policy and procedure for tobacco use while on duty, in view of

the public as defined below:

Chapter 8 article one

1.17 GENERAL RULES OF CONDUCT:

EE. Use of Tobacco;

1. Employees, when on duty, in public shall not use tobacco in any form.




INVESTIGATION;
For this investigation | spoke with PO Aiello about the allegation made by Mr.

Boehlert and requested him to complete a Narrative on an Intra-agency Memo form.
PO Aiello verbally acknowledged to me during that conversation that he did have
chewing tobacco in his mouth during the stop. He completed his Narrative and upon
reviewing it PO Aiello acknowledges that he did in fact have chewing tobacco in his
mouth during the traffic stop. He stated in his Narrative that he forgot to take it out
before he approached the vehicle and during the course of the stop.

l'also reviewed PO Aiello's BWC footage (0090). BWC footage had been tagged
from this incident, per policy, upon my searching for it. In the video footage it is evident
that three times while PO Aiello is standing at the driver side window of the vehicle he
leans his head to the left and spits on the ground. -

FINDINGS: :
At the conclusion of my investigation | find that it is sustained that PO Aielio did in

fact have chewing tobacco in his mouth during a traffic stop on August 7, 2018 at
approximately 0053 hours. This is also confirmed by PO Aiello's own admission as well
as his BWC footage. His action of having chewing tobacco in his mouth while on duty
and in view of the public is a violation of the above section of the Utica Police

Department's policy and procedure.

“ANCILLARY ISSUES;

There were none found‘during this investigaﬁoh.

Respectfully Submitted,




Department of Public.Safety
BUREAU OF POLICE : .
413 Oriskany St_reet West Utica, New York 13502

Date: August 31, 2018

Subject: Review of Investigation re: CNlllan Complamt of John Boehlert Against Officer Joe
Aiello (RMS #18-32505)

August 07, 2018 | received an email from Professional Standards Unit Investigator Howe

- stating an external primary informal complaint was received by the Professional Standards Unit

from John Boehlert against Officer Joe Aiello. Inv. Howe elaborates that Boehlert stated he was
stopped by Officer Aiello on 08/07/18 at approximately 0053 hours and was issued a loud music
ticket (RMS #18-32505), and his complaint was with Officer Aiello's demeanor and the fact that
he was continually spitting in front of him which Boehlert felt was gross and unprofessional. Inv.
Howe states that he did review the BWC of Officer Aiello relative to this stop and did not see
any validity to the demeanor complaint, however, he states he did hear Officer Aiello spitting
several times during the vehicle stop. This was then forwarded to me for further investigation
into the use of tobacco policy violation, which | then forwarded the email to Sgt Brian French
advising him that he would be tasked with the mvestlgatlon

Summary:

~ OnAugust 07, 2018 approximately 0053 hours Car 53 Officer Aiello conducted a vehicle
stop of NY Re Rte. 12 southbound near Oswego St. He made contact with the
driver, John Bo , and front seat passenger, Robert Toper_m. Officer
Aiello completed the traffic stop and issued Mr. Boehlert an Appearance Ticket for loud music. It.

was alleged by Boehlert that during the traffic stop Officer Aiello was continually spitting in front
of him and he felt it was gross and unprofessional. _ .

Investigation:

Sgt. French spoke with Officer Aiello and requested a detailed narrative on Inter-Agency

" Memo re: the incident and allegation against him. Officer Aiello verbally admitted to Sgt. French

that he did have chewing tobacco in his mouth during the traffic stop. Sgt. French reviewed the
narrative completed by Officer Aiello and in the narrative Officer Aiello states he forgot to take
the chewing tobacco out of his mouth before approaching the vehicle he stopped. Sgt. French
also reviewed the BWC footage from Officer Aiello. This BWC footage was already tagged by
Inv. Howe so Sgt. French did not have to tag it. Sgt. French states that in the BWC footage it is
evident that three times while Officer Aiello is standing at the driver’s window of the vehicle he
leans his head to the left and spits on the ground. :

* Findings:

itis determined that the civilian complaint against Officer Aiello pertaining to the use of
tobacco products on duty and in public view is sustained and he did violate the below listed

policy pertamlng to tobacco use on duty in public view.




Chapter 8 Article One
1.17 GENERAL RULES OF CONDUCT:

EE. Use of Tobacco;
1. Employees, when on duty, in public shall not use tobacco in any form.

Ancillary Issues:
Noné noted.

Recommendations:

| recommend that Officer Aiello receivé a Counseling Memo for violating the tobacco use
policy while on duty in public view and | further recommend that this case be closed as soon as

practical. :

t. Michael D'Ambro




COUNSELING MEMORANDUM

TO:  Officer Joseph Aiello Jr.

FROM: Sgt. Brian French

DATE: 9/12/18

RE:  Personnel Complaint- RMS 18-32505

I. Identify and define the behavior to be modified:
On August 7, 2018 at approximately 0053 hours PO Aiello conducted a motor
vehicle stop of NY Reg. (W on the Arterial S/B near Oswego St. PO Aiello
made contact with the driver, John Boehlert ~) PO Aiello completed his
investigation and issued a summons to Boehlert for the City Ordinance, Loud
Music violation. A personnel complaint was later initiated by Boehlert through
the Professional Standards Unit for PO Aiello having chewing tobacco in his
mouth and spitting during the stop. The silbsequent investigation completed by
Sgt. French sustained that PO Aiello was in violation of the Policy and Procedure
prohibiting use of tobacco while on duty and in view of the public.

IX. Review of appllcable rules & regulations, orders and operating procedures

or laws: :
Chapter 8 article one
1.17 GENERAL RULES OF CONDUCT:

EE. Use of Tobacco;
1. Employees, when on duty, in public shall not use tobacco in any form.

L. Employee’s response to the performance deficiency:
PO Aiello understands the violation of the Utica Police Department Procedure Manual, takes full
responsibility for his actions and states in the future he will adhere to the policy on tobacco use.

IV. Clearly explain the behavior expected of the member:
It is expected that PO Aiello adheres to the policy on tobacco use while on duty and refrains from use

while in public view.

V. Potential consequences for continuing the unacceptable behavior:
PO Aiello understands that in the future, this behavior or any other violation of Department Rules and
Regulations of a similar nature will be subject to further disciplinary action.

VL Provisions for follow-up consultatlons
A copy of this Counseling Memorandum will be filed with your Platoon Commandel fora
period of one (1) year. There will be a note added to your Electronic Training File relative to this
Counseling Memorandum for your end of year Employee Performance Evaluation. Your
performance in the above mentioned Utica Police Department Procedural Manual policy will be
closely monitored for the next six (6) months to ensure you are following the UPD policy and

Last Revision Date 67772016

B




w . procedures. Pending you adhere to the policy and procedures in the above areas no follow up
consultations will be necessary. :

This counseling memorandum will be placed in your pérsonnel file.

Signature of Employece gl ' | . Date: 4 //L/ 1y
Signature of Supervisor : v L Date: 89//2)1§

Signature of Witheséing Supervisor: . , | y ate: 7 9’8 /2.~/F

Last Revision Date 672016




Utica Police Department

Internal Investigation Re: PO Joseph Aiello
Conduct unbecoming an officer

Sergeant HoWérd Brodt
December 6th 2018

Sy




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE
413 Oriskany Street West ' Utica, New York 13502

11/23/18

INTRA-AGENCY MEMORANDUM

SUBJECT: 5% Day In-service Incident

TO: Chief of Police: Mark W. Williams

On Monday November 19th, 20181, Sgt. Starr Rae Wooden was assigned to instruct Procedural Justice and
Safe Haven Law during the scheduled Department 5th day In-Service training, which was being held at the MVPA.

I responded to the MVPA in business casual attire, at approximately 0815 hours, and at 0830 hours I
commenced my instruction. While I was about half way through my presentation, discussing a module within my
power point, my attention was drawn to the last row in the classroom and to my right. Seated in that location was
PO Aiello. Tobserved that PO Aiello was slouched in his chair, turned toward his neighbor (who was PO Ciotti)
staring at his cell phone (which he was holding out in front of him above the desk), and he was talking. What
really drew my attention to PO Aiello was that as I was talking I could clearly hear him talking out loud, over my
own voice. Because I could hear PO Aiello talking to PO Ciotti, and I could obviously see that he was not paying
attention to the presentatlon I stated out loud, “Yes, I like to talk when an Instructor is talking.” I stated this as a
loud verbal warning to alert PO Aiello that I could see that he was not paying attention, and that he was causing a
disturbance. After I made that comment it was obvious that PO Aiello was not paying attention to me at all
because he continued to talk out loud and stare at his phone. At that point I felt disrespected and became upset that
PO Aiello was causing a disturbance during my presentation, so then I started to yell at him regarding his actions
and behavior. While I was yelling at PO Aiello I heard Sgt. Berger yell at him telling him to get off of his cell
phone. Also, while I was yelling at PO Aiello I felt that my temper was arising, so instead of further exhibiting
unbecoming behavior I told the class to take a break. I then tossed the power point remote on the front row of
desks and began walking out of the classroom. As I exited out the classroom I stated, “I’m glad that we have
officers with only a couplé years on the job who feel like they can do whatever the fuck they want"’ I then exited
the classroom and went for a walk to calm down.,

After I calmed down I began walking back to the classroom, and as I was doing so I was approached by PO
Aijello. PO Aiello stopped me and apologized for his actions. I then re-entered the classroom, apologized to
everyone regarding my outburst, further explained that PO Aiello’s disturbance (behavior) was not only wrong, but
it was also disrespectful to me as an instructor and as a sergeant. Once I was done talking about the incident, I

continued with my presentations.

Respectfully Submitted,
Sgt. Starr Rae Wooden #8978

NAME: ¢

RANK: SQ,C’L@M;




DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE
413 Oriskany Street West | Utica, New York 13502

11/24/18

INTRA-AGENCY MEMORANDUM

SUBJECT: Request from Captain Cinque regarding disy'uption during 5" day training

TO; Chief of Police: Mark W. Williams

On 11/19/2018 I attended 5th day training at the Mohawk Valley Police Academy. During our training Sgt.
Wooden was instructing and she interrupted her instruction at_lcf began to address Officer Aiello. Apparently
Officer Aiello was talking while Sgt. Wooden was instructing. I did not see or hear Officer Ajello talking prior to
Sgt. Wooden addressing it. She spoke to Aiello directly and told him to stop talking while she was instructing., He
continued to talk ignoring her, she once again directed him to stop talking and became aggravated. Sgt. Berger
spoke up and told Aiello to put away his cellular phone. Sgt. Wooden scolded Officer Aisllo and walked out of the
classroom to calm herself down. After she left the classroom I spoke with Aiello and told him to go apologize to
Sgt. Wooden for his behavior, which he did. Once Sgt. Wooden returned to the classroom she continued with her

" instruction.




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

11/22/18

INTRA-AGENCY MEMORANDUM

SUBJECT: 5" Day Training

TO: Chief of Police: Mark W. Williams

On November 19, 2018 I, Sgt. Brian French, attended my 5 day training at MVCC. During the morning session
of the training Sgt. Starr Wooden was the instructor. While she was in front of the class teaching I heard and saw
that her attention shifted to someone sitting on the left side of the room that was apparently talking while she was.
Sgt. Wooden stopped teaching and made a statement about talking while she is talking. I could then tell that her
attention was directed to PO Aiello. I could not hear him talking, but it was evident that is who she was referring
to. After her statement, apparently, 1ello continued to ta d Sgt. Wooden was visibly frustrated by this.
She then made a more formal directionfo PO Aiello to stop talking while she is teaching. Sgt. Wooden was clearly
bothered by the interruption and told the class to a break and she walked out,of the class. She returned a few

NAME: M RANK: S&7” ¥ 3/00




DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE
413 Oriskany Street West ' Utica, New York 13502

11/25/18

INTRA-AGENCY MEMORANDUM
SUBJECT: 5"Day Incident |

TO: Chief of Police: Mark W. Williams

On the 19th day of November 2018, I reported to 5th day training at 0830 hours at Mohawk Valley Community
College.

During 5th day instruction I was sitting in the front row while Sgt. Star Rae Wooden was instructing. While Sgt.
Wooden was teaching she made a statement about talking when the instructor was talking. Then immediately after,
she started yelling about being disrespectful during training. At that point I assumed somebody was talking in class
+ while she was teaching but I did not know who it was. I was later told Officer Aiello was talking while she was
trying to instruct 5th day. I never observed Aiello talking in class. ' ' :




DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE |
413 Oriskany Street West Utica, New York 13502

11/23/18

SUBJECT: 5" Day In-Service Training Incident
TO: Chief of Police: Mark W. Williams

On November 19, 2018 I reported to the Mohawk Valley Police Academy for In-Service Training from 0830-1600
hours and was dressed in business casual attire. I was seated in the back row of the tables at the north side of the

room.

The first unit of lecture was Procedural Justice and was taught by Sgt. S. Wooden. At one point during her
instruction there was a side conversation going on in the back row of the tables on the south side of the room. I
could not immediately see who was involved in the conversation as I was also seated in the back row and was
trying to listen to the instructor but the volume of the side conversation became so that it was difficult to hear Sgt.
Wooden. Sgt. Wooden had also stopped her instruction and focused her attention to the back of the south side of
the room. She made a comment to the effect of “Yes, I love to talk when the instructor is talking.” Which
appeared to be an attemptto get the side conversation to cease and the officers to turn their attention forward. The
side conversation did not stop at all and Sgt. Wooden went unacknowledged. At that time I leaned forward in my
seat to look across and see who was talking. Isaw PO Aiello turned sideways in his chair, facing PO Ciotti who
was sitting to his right. PO Aiello was still talking and was looking down at his cell phone. PO Aiello appeared to
not even notice that class had stopped and all eyes were on him. I then yelled across the room “Aiello, get off your
phonel=at which point he looked up and realized what was going on. At that point Sgt. Wooden was visibly
aggravated by the blatant disrespect being shown to her by PO Aiello. Sgt. Wooden stated “everyone take a break”
as she tossed the projector remote onto the table and headed out of the room. As she was exiting the room she
made a statement to the effect of “I’m glad we have officers with two years on the job that think they can do

whatever they want.”

After a short break S gt. Wooden came back to the room to resume instruction. She began by apologizing for her
reaction (which I personally felt was both appropriate and necessary) and she said that she was upset by the
disrespect she was being shown as an instructor and as a Sergeant. Class then resumed without issue or further

incident.
Respectfully Submitted,

Sgt. Ashley Berger
#1286

NAME: gl RANK: %Q YT .r\."(




UFPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE
413 Oriskany Street West ' Utica, New York 13502

. December 6, 2018

INTRA-AGENCY MEMORANDUM

SUBJECT: PO Joseph Aiello Inv Re: Inappropriate Conduct During 5™ Day Training

TO: Chief of Police: Mark W. Williams

On November 21% 2018, I, Lt. Howard Brodt reported for SWAT training at UPD HQ. During the course of ny
training I was CC'd on an e-mail regarding allegations of innapropriate conduct demonstrated by PO Joseph Aiello
during a 5th day training on November 19" at MVCC. ‘e o e

Summary: :

It was alleged by Sgt. Star Wagden that PO Aiello was acting in a disrespectful manner at 5™ day training which
was held at MVCC on November 19th. Spec'ffw-al’fy information was received that while Sgt. Wooden was giving
instruction on procedural justce, PO Aiello was carrying on a conversation with PO Ciotti and also had his
cellphone in his hand.

Investigation:
My investigation included the review of five A memos from the Sgt's that were present and in the classroom

during the course of instruction to include Sgt. Wooden. The other Sgt's present were Sgt. A Berger, Sgt. K. Strife,
Sgt. B. Petra and Sgt. B. French. — T

T reviewing the IX memos Sgt's Begger and Wooden both state that PO Aileeo was having a side conversation
and had his cell phone in his hand. They both stated that his conversation was disruptive to the class and the
instruction, Sgt. Strife, Sgt. Wooden and Sgt. Berger all stated that PO Aiello continued carrying on the
conversation after Sgt. Wooden addressed the issue saying "Yes I like to talk when an instructor is talking."

Findings: R

Based on the IA memo's of the aforementioned Sgt's I think it has been demonstarted that PO Aiello was
causing a disruption in the class and not giving the instructor his undivided attention. His conversation also
inhibited others from being properly instructed. I find PO Aileeo to be in violation of the follwing policy and

procedure: '

Chapter Eight

Atrticle One

Professional Standards of
Conduct and Ethics

1.17 GENERAL RULES OF CQNDUCT:

A. Unbecoming Conduct; _
1. Employees shall conduct themselves at all times, both on and off-duty, in such a manner

as to reflect the highest standards of the law enforcement profession.

NAME: M ot RaNk: L f




Récommendations:
As a result of the above investigative ﬁndings as well as the associated determination that PO Aiello violated the

aforementioned departmental policy by engagmg in conduct unbecoming a police officer while on-duty during 5%
day classroom training, I recommend that PO'Aiello receive a Written Counsehng Memorandum which will serve
as positive discipline / training in full satisfaction of the above matter.

Ancillary Issues:
In reviewing the IA memos of Sgt. Strife and Sgt. French it appears that when PO Aiello was interrupting the

class and on his phone they did not immediately intervene and address the matter. Sgt. French and Strife are PO
Aiello's immediate supervisors and it took a supervisor from B Platoon shley Berger to immediately address
the matter with PO Aiello. Based upon this I find that Sgt. Str&e and Sgt. French are 1n violation of the ?ohowﬁ'g
UPD policy and procedure:

Chapter Eight

Article One

Professional Standards of

Conduct and Ethics

1.17 GENERAL RULES OF CONDUCT:
B. Subordinate Incompetence or Misconduct;

1. Supervisors, who overlook, condone or fail to take action regarding incompetence or

‘misconduct on the part of their subordinates shall be guilty of neglect of duty.

NAME: M&o&?r RaNK: _ L}




DEPARTMENT OF PUBLIC SAFE1LY
BUREAU OF POLICE '
413 Oriskany Street West Utica, New York 13502

12/6/18

INTRA-AGENCY MEMORANDUM o

SUBJECT: 5" Day Training

TO:  Chiefof Police: Mark W. Williams

On November 19%, 201 8,'I was at the MVPA 0830 hours to attend a fifth day training in the MVPA classroom.
Sgt. Wooden was instructing the training, and at one point while she was speaking to the class, I was using my cell
phone to respond to a text message from a family member regarding a family matter. I was distracted due to this,

and unbeknownst to me, Sgt. Wooden had attempted to get my attention twice. On the third attempt, I realized she
was addressing me for my lack of attention to her instruction, and discontinued the use of my cell phone at that
time. I then apoligized and discontinued any further use of my cell phone while instruction was being conducted.

RANK: F‘v”) [




!
|
| . .
| 'TO:  Po Joseph Aiello -
FROM: Lt Howard Brodt -
DATE: 12/30/18 - e
~ -RE:_.__Inappropriate Conduct During 5% Day. Training.on - -
November 192018 -~ =

I. Identify and define the behavior to be modlﬁed L B
During 5% day in-service training on November 19 2018 PO Aiello was utilizing

|

|

; his cell phone and was talking during class while Sgt. Star Wooden was

| instructing. This behavior was found to be disruptive to the instructing Sgt,
| o . _
]

II. Review of applicable rules & regulatlons,orders and operating procedures
or laws: - - :
‘Chapter Eight/Atricle One/Professional Standards of conduct and Ethics:

1.17 General Rules of Conduct : :
A. Unbecoming Conduct, 1. Employees shall conduct themselves at all times, both on and off duty in

such a manner as to reflect the highest standards of the law enforcement profession.

III. Employee’s response to the performance deficiency:
PO Aiello understands that in-service training plays a vital role in the day to day operations of a
professional police organization. Further, police instructors go above and beyond in volunteering their
time and energy with respect to teaching and instructing police personnel on a wide variety of law
enforcement topics. It is imperative that officers give instructors their undivided attention during
training and also avoid engaging in conduct that might disrupt the class and inhibit other officers from

fully absorbing and learning the material being taught.

IV. Clearly explain the behavior expected of the member:
PO Aiello will show due respect to police instructors during in-service training. He will give his
undivided attention during all training sessions and avoid behavior that is disruptive to the instructor
and other officers who come to the training in order to learn and better themselves professionally.

V. Potential consequences for continuing the unacceptable behavior:
Further disruption of any kind demonstrated by PO Aiello during and training that he attends whether
that training be 5" day training or any other training that the department wishes to send him to will be
monitored and if he is shown to be once again disruptive in class further progressive discipline will

follow,

VL. Provisions for follow-up consultations:

Supervisors will monitor PO Aiello's conduct during any departmental training sessions and be
on the look out for any behavior that is disruptive to the class or instructor teaching.

This counseling memorandurﬁ will be placed in your personnel file.

Last Revision Date 6/7/2016
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Signature of Employee:
Signature of Supervisor:
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Last Revision Date 6/7/2016




From:
Sent;

Respectfully,

Lt. Howard Brodt

hbrodt

Thursday, December 06, 2018 6:52 AM
Professional Standards Distribution List
A Platoon Supervisors; dcinque

PO Joseph Aiello Verbal Counseling




Departmént of Public Safety

BUREAU OF POLICE
413 Oriskany Street W,
Utica, New York 13502

Subject: Internal Investigation: PO Joseph Aiellof Late for work on January 26t
RMS: N/A

lnvestigatiﬁg Supervisor: Sgt. Kevin Strife

Reviewing Supervisor: Lt. Howard Brodt

Summary: ' . )

|, Lt. Howard Brodt, am employed by the City of Utica Police Department, assigned to the Patrol Division
- A Platoon (night shift = 2345-0800 hours) as the Platoon Commander. While performing my duties as the
A Platoon Commander, | reviewed an internal investigation submitted to me by Sgt. Kevin Strife regarding
PO Joseph Aiello being late for work on January 26 2019. At this time he had been verbally counseled
regarding being late for work and an investigation had been initiated on January 10% regarding him for
work after the verbal counseling.

Investigative Facts: A
PO Aiello completed an IA memo regarding him showing up late for work on the 26™, He said that he

slept through his alarm. _ v
PO Aiello was issued a counseling memo for his January 10" tardiness on February 27%.

Findings:
Officer Aiello was found to be in violation of the below chapter of Professional Standards Conduct and
Ethics: Chapter Eight, Article One, Professional Standards of Conduct and Ethics
D. Reporting for Duty;
1. Employees shall report for duty on routine assignment, upon notification or call back.
2. Employees shall present themselves for duty at a time and place specified by established
authority and in the manner established by current directives.

E. Absence from Duty;
1. Employees shall not be absent from duty or place of duty assignment without permission

from their supervisor in accordance with current directives.

Recommendation:
There were several documented instances of PO Aiello showing up for work late in 2018 shown in his e-

file. He was verbally counseled in 2018 for showing up for work late. On February 27" he was issued a
counseling memo for showing up for work late. His latest absence occurred while that particutar
investigation was-being completed. At this time continuing with progressive discipline | feel that a letter of

reprimand is in order.

Ancillary Issues:
N/A




UPD-61

DEPARTMENT OF PUBLIC SAFETY -
BUREAU OF POLICE
413 Oriskany Street West Utica, New York 13502

1/27/19

INTRA-AGENCY MEMORANDUM

SUBJECT: Late To Work

TO: - Chief of Police: Mark W. Williams

f. On January 26th, 2019, I was scheduled to be in roll call by 2345 hours for my A line tour of duty from 0000 to
0800 hours on January 27th, 2019. Prior to leaving my residence to report to work, I was asleep with an alarm set
to wake me in time to get up, get ready, and drive to work on time. Unbeknownst to me, I slept through my initial

alarm. I eventually woke up at 2335 hours, and immediately got ready and left for work. Oversleeping caused me to
arrive at work at 2347 hours on January 27th, 2019, and subsequently miss roll call.

RANK: Priun.




CITY OF UTICA

BUREAU OF POLICE
413 ORISKANY STREET WEST
UTICA, NEW YORK 13502

MARK WILLIAMS
Chief of Police’

ROBERT PALMIERI
Mayor

3/29/2019

PO Joseph Aiello
Platoon A / Squad 3

Uniformed Patrpl Division

PO Aiello,

Your 2018 electronic file shows that you were late for work on 6 separate documented occasions. On 11/23/2018 you were-
verbally counseled regarding being late for work and an additional e-file note was placed in your file making reference to this
verbal counseling. On 01/10/2019 you were late for work again. While a progressive discipline investigation was underway for
that instance of being late you were once again late for work on 01/26/2019. In both of these instances in January 2019 you
were a no call/no show. On February 27th you were issued a counseling memo which you signed in regards to you being late on
January 10th. This letter of reprimand is a continuation of the progressive discipline which addresses your being late on January
26th. Further instances of being late for work will result in further progressive discipline.

As a result of the investigation it was determined that you have wolated Department Procedural Manual Chapter Eight, Article
One, Professional Standards of Conduct and Ethics.

1.14 PERFORMANCE AND ATTENTION TO DUTY:
D. Reporting for Duty;
1.Erhp|oyees shall report for duty on routine assignment, upon notification or call back.

2. Employees shall present themselves for duty at a time and place specified by established authority and in a manner
established by current directives.

E. Absence from Duty;

1. Employees shall not be absent from duty or pIace of duty assignment wuthout permlssmn from their supervisor in accordance
with current directives.

Last Revision Date 6/7/2016

DEPARTMENT OF PUBLIC SAFETY




On 3/29/2019, a Command Discipline hearing was commenced. You were offered PBA representation and you accepted/demed
Also present during this hearing was (D¢ (,/, ne l : ). We came to the following resolution.

A) You accept the findings of the investigation.
B) You accept responsibility for violating the Departmental Procedural Manual;

C) You accept this Letter of Reprimand.
D) You also understand that in the future, this behavior or any other violation of Departmental Rules or Regulations of a

similar nature will be subject to further dlsmp]mary action,

You are being furnished a copy of this letter. The orlglnal with acknowledgment, s1gned by you, will be placed in your personnel
file.

L
Lt. ard B

apt. Don C1

Déctried
(PBA Representative)

Last Revision Date 6/7/2016




Depart_ment of Public Safety

BUREAU OF POLICE
413 Oriskany Street w.
Utica, New Yorl( 13502
Date: January 27, 2019
Subject: Late for tour of duty
To: Chief of Police: Mark Williams _

Summary:
On January 26, 2019 Officeér Joseph Aiello was late for his shlﬂ and missed roll eall. Officer Aiello did

report that he would be late via text. After roll call he responded for his tour of duty. Officer Aiello has
. been verbally counselled-and has received a counseling memo regar dmg past instances for bemg tardy for

*his shift.

Investigation: ' '
Interagency Memo completed by Officer Joseph . Alello

Officer Aiello was verbally counseled 1egard1ng being tardy thloughout the 2018 calendar year on 11/23/18
by Lt. Brodt l

Ofﬁ'cer Aiello received a counseling memo for a previous violation.

Findings:
Officer Aiello was found to be in v1olatlon of the below chapter of Professional Standards Conduct and

Ethics.

Chapter Eight, Article One, Professional Standards of Conduct and Ethics
1.14 PERFORMANCE AND ATTENTION TO DUTY:

D. Reporting for Duty; -
1. Employees shall report for duty on routirié assignment, upon notification or call back.

2. Employees shall present themselves for duty at a time and place specified by established
authority and in the manner established by current directives.

E. Absence from Duty; '
1. Employees shall not be absent from duty or place of duty a551gnment w1thout permission

from their supervisor in accordance with current directives.

Ancillary Issues:
No ancillary issues were noted

Respectfully Submitted,

Sgt. K. Strife #8175




COUNSELING MEMORANDUM

TO:  P.O. Joseph Aiello
FROM: Sgt. Kevin Strife
DATE: 1/11/19

RE: Late for Roll Call

I. Identify and define the behavior to be modified:
On January 10, 2019 Officer Joseph Aiello was late for his tour of duty and
missed roll call. Officer Joseph Aiello did not call to report that he would be late
and was found to be changing for his shift while roll call was completed. Once
changed he responded for his tour of duty. Officer Aiello has been verbally
counselled in the past regarding being tardy for his shift.

II. Review of applicable rules & regulations, orders and operating procedures
or laws: v
Chapter Eight, Article One, Professional Standards of Conduct and Ethics
1.14 PERFORMANCE AND ATTENTION TO DUTY:

D. Reporting for Duty; » _
1. Employees shall report for duty on routine assignment, upon notification or call back.

2. Employees shall present themselves for duty at a time and place specified by established
authority and in the manner established by current directives.

E. Absence from Duty;
1. Employees shall not be absent from duty or place of duty assignment without permission

from their supervisor in accordance with current directives.

ITI. Employee’s response to the performance deficiency:
PO Aiello has taken full responsibility regarding being late.

IV. Clearly explain the behavior expected of the member:
It is expected that Officer Aiello show up for his shift on time.

V. Potential consequences for continuing the unacceptable behavior:
Further, similar incidents may result in continued progressive discipline. The discipline may be
negative and may include (but is not limited to) reprimand, loss of time or pay, or other measures

deemed appropriate.

V1. Provisions for follow-up consultations:
None

This counseling memorandum will be placed in your personnel file.

Last Revision Date 6772016
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Signature of Employee:

Signature of Supervisor:

Signature of Witnessing Suj}

’ 7z /Z,7 //‘7

Date: 2/27 '/f

Date: 9/9}/!7

Last Revision Date 6/7/2016




UTICA POLICE DEPARTMENT

Investigation regarding
late for roll call

Officer Joseph Aiello

Sergeant Kevin Strife
01/10/19




Department of Public Safety’

BUREAU OF POLICE
413 Oriskany Street W.
Utica, New York 13502
Date: January 11,2019
Subject: Late for tour of duty
To: Chief of Police: Mark Williams

Summary: : .
On January 10, 2019 Officer Joseph Aiello was late for his shift and missed roll call, Officer Joseph

Aiello did not call to report that he would be late and was found to be changing for his shift while roll call
was completed. Once changed he responded for his tour of duty. Officer Aiello has been verbally
counselled regarding past instances for being tardy for his shift.

Investigation:
Interagency Memo completed by Officer Joseph Aiello

Officer Aiello was verbally counseled 1'egardihg being tardy throughout the 2018 calendar year on 11/23/18
by Lt. Brodt '

Findings: .
Officer Aiello was found to be in violation of the below chapter of Professional Standards Conduct and

Ethics.

Chapter Eight, Article One, Professional Standards of Conduct and Ethics
1.14 PERFORMANCE AND ATTENTION TO DUTY:
D. Reporting for Duty;
1. Employees shall report for duty on routine assignment, upon notification or call back.
2. Employees shall present themselves for duty at a time and place specified by established
authority and in the manner established by current directives.

E. Absence from Duty; _
1. Employees shall not be absent from duty or place of duty assignment without permission

from their supervisor in accordance with current directives.

Ancillary Issues:
No ancillary issues were noted.

oy




~ UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE
413 Oriskany Street West _ Utica, New York 13502

1/11/19

INTRA-AGEN CY MEMORAN DUM)

SUBJECT Late for roll call

TO:  Chiefof Police: Mark W. Williams | N

On January 10th 2019, T was scheduled to be in roll call by 2345 hours for my A line tour of duty from 0000 to
0800 hours on January 11th, 2019. Prior to leaving my residence to report to work, I was asleep with an alarm set
to wake me in time to get up, get ready, and drive to work on time. When my alarm was activated, I intended to hit
the “snooze” button on my alarm to remain in bed a féw extra minutes, but instead accidentally turned it off, This
caused me to wake up later than intended, which in tum caused me to arrive at work at 2345 hours on January 10th,

2019, and subsequently miss roll call.

RANK: Rlf .

NAME:

Z8 )




COUNSELING MEMORANDUM

TO:  P.O. Joseph Aiello
FROM: Sgt. Kevin Strife
DATE: 1/11/19

RE: Late for Roll Call

L. Identify and define the behavior to be modified:
On January 10, 2019 Officer Joseph Aiello was late for his tour of duty and
missed roll call. Officer Joseph Aiello did not call to report that he would be late
and was found to be changing for his shift while roll call was completed. Once
changed he responded for his tour of duty. Officer Aiello has been verbally

counselled in the past regarding being tardy for his shift.

IL Review of applicable rules & regulatlons, orders and operating procedures
or laws:
Chapter Eight, Article One, Professional Standards of Conduct and Ethics
1.14 PERFORMANCE AND ATTENTION TO DUTY:

D. Reporting for Duty;
1. Employees shall report for duty on routine assignment, upon notification or call back.

2. Employees shall present themselves for duty at a time and place specified by established
authority and in the manner established by current dlrectlve

E. Absence from Duty;
L. Employees shall not be absent from duty or place of duty a551gnment w1th0ut permission

from their supervisor in accordance with current dnectlves

III. Employee’s response to the performa\n}c'e deficiency:
PO Aiello has taken full responsibility regarding being late.

IV. Clearly explain the behavior expected of the member:
It is expected that Officer Aiello show up for his shift on time.

V. Potential consequences for continuing the unacceptable behavior:
Further, similar incidents may result in continued progressive discipline. The discipline may be
negative and may include (but is not limited to) reprimand, loss of time or pay, or other measures

deemed appropriate.

V1. Provisions for follow-up consultations:
None

This counseling memorandum will be placed in your personnel file.

Last Revision Date 6/7/2016




[}
Signature of Employee:

Signature of Supervisor:

Signature of Witnessing Supe

ate: Z/Z 7//7
ate: 2/7,7//7

Date: & 97’/)?

Last Revision Date 6/7/72016
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U.tifca Police Department
- Sick Call Policy Investigation -

 Officer Joe Aiello

'Sg"c. Brian French |
 05/30/19
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Department of Public Safety

BUREAU OF POLICE
413 Oriskany Street W.
Utica, New York 13502

Date: May 29, 2019
Subject: PO Joe Aiello sick call inVeétigatidn

To: Chief of Police: Mark Williams

SUMMARY;
On Sunday'Aplil 14,2019 PO Joe Aiello had been granted the night off with the’ on-call

‘ status. His normal shift would have commenced at 2345 hours on the 13™ and ended at 0800

hours on the 14™, At approximately 2200 hours on the 13 PO Aiello contacted the squad

’ commander’s office and reported that he would be using a sick day for the above shift. PO Aiello '

was removed from the schedule and granted the sick day.
On May 14, 2019 I received an email from Lt. Brodt advising me that there was video
evidence from AJ’s Photography on YouTube of PO Aiello in attendarce of a wedding reception - -

* on the night of the 13, I was advised to determine if PO Aiello, after calling in sick, had -

violated any policy or procedure. I sent PO Aiello a request for a Narrative specifically asking

" him if he was home during his normal scheduled work hours as stated in the Utica Police

Department Policy and Procedure Manual.'See below section;

F.-While on medical leave (to include sick leave and inlered off duty), no member of the
Department shall leave his/her home during the eight (8.25) hour penod that they would

‘normally be on duty except under the foHowmg conditions: :

1. For the purpose of reporting to or V|S|tmg the Police Physwiah ora peréonal
physician for diagnosis, examination and/or treatment or to a facility specifically

- designated by his/her personal physician for therapy or other services connected -
‘with the member’s 1IIness/mJury :

2. When an emergency exists, or the member wishes to leave his/her home or place
of confinement for the purpose of attending religious services or voting in a
governmental election, the member must contact his/her commanding officer. If

the commanding officer is not-available; the member shall contact the Duty
Commander and request permission to leave his/her residence or place of
confinement for a specific stated purpose, not to exceed eight hours. The person
authorizing such absence shall report his action, in writing, to the Chief of Police,
outlining the reasons for such authorlzatlon :




~ INVESTIGATION;

On May 22, 2019 I received a Narrative completed and signed by PO Aiello in which he
admitted that on the night of April 13" | after calling in sick, he was not home at his residence
during his normal scheduled work hours of 2345-0800 hours. PO Ajello acknowledges. in his
Narrative that he is aware of the policy regarding calling in sick and knowingly was in violation
of the above noted section.” ' ’ P :

FINDINGS;

Based on my'ilnvestigation into this matter I find that PO Aiello was knowingly in violation of
the Utica Police Department policy covering sick time which states that an employee who is
using sick time must be at their home during their normally scheduled work hours.

ANCILLARY ISSUES;

There did not appear to be any aﬁcillary issues as a result of this investigation.

: )
Respectfully,

- Sgt. Brian French #3100
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Department of Public Safety

BUREAU OF POLICE
413 Oriskany Street W. .
‘Utica, New York 135(_)2

Subject: Internal lnvestlgatlon PO Joseph Aiello — Sick-Call While On-Cail April 13”‘ 2019

RMS N/A
lnvestigating Supervisor: S_gt:. Brian French
Reviewing Supervisor: Lt. Howard Brodt

Summary: .
|, Lt. Howard Brodt am employed by the City of Utica Police Department assigned to the Patrol Division -

A Platoon (night shift = 2345-0800 hours) as the Platoon Commander. While performing my duties as the A
Platoon Commander | reviewed an internal investigation submitted to me by Sgt. Brian French regarding
PO Joseph Aiello calling in sick while on-call. As A platoon had two sick calls on April 13t 2019 from two
other officers, PO Aiello was be required to come into work as he was on-call. PO Aiello called in sick for

‘work at 2200 Hrs on April 13th. Video evidence was obtained from Al’s photography on YouTube of PO

Aiello in attendance ata weddmg reception at Danielle’s at Valley View the evening of April 13th. Sgt.
French was tasked with determining-if PO Aiello after calling in sick had violated any policy or procedure.
Sgt. French requested that PO Aiello submit a narrative specifically asking him if he was home during his
normal scheduled work hours as stated in the Utlca Police Dept. policy and procedure manual. '

" F. While on medical leave (to include sick leave and injured off duty), no member of the department shall

leave his or her home during the 8.25 hour tlme period that they would normally be on duty except under
specn‘lc conditions. .

lnvestrgatlve Facts:

- PO Ajello was observed ina YouTube video published April 14% which shows him ata wedding reception at

Danielle’s at Valley Vlew

- PO Aiello completed an 1A memo regarding him calling in srckon April 13%, He stated he was ot at his
: re5|dence during his normal scheduled work hours of 2345 — 0800 hours. PO Aielio acknowledges in his

narrative that he i is aware of the policy regarding calling in sick and knowmgly was in violation of UPD policy
and procedure, .

Findings: , : :
Officer Aiello was found to be in violation of UPD policy covering sick time as noted in Sgt. French’s
investigation. UPD policy states that an employee who is using sick time must be at their home durmg their

normally scheduled work hours.

Recommendation: .
It is my recommendation that PO Aiello have 2 vacation days expuriged from his on- duty trme banks

regarding his violation of UPD policy and procedure.

Ancillary Issues:

N/A




- CITY OF UTICA

DEPARTMENT OF PUBLIC SAFETY
' BUREAU OF POLICE

413 ORISKANY STREET WEST

UTicA, NEW YORK 13502

MARK WILLIAMS

* ROBERT PALMIERI
* Chief of Police

Mayor
6/24/2019

(POJ oseph Aiello)
(Platoon A/ Squad 3)

(Uniformed Patrol Division)

(PO Aiello:)

(On Sunday April 14th 2019 you had been granted the night off with "On-Call" status. Your normal shift commenced at 2345 Hrs
on April 13th and ended at 0800 hours on April 14th.” At approximately 2200 Hours on April 13th you contacted the squad
‘commander's office-and stated you would be using a sick day.  The administration obtained video evidence from Al's
photography that you attended a wedding on the evening of April 13th. You completed/submitted a narrative relative to an
investigation regarding this matter in which you stated that you were not at your residence for the duration of your normal
scheduled work hours from April 13th at 2345 to April 14th at 0800 Hrs and that you were knowingly in violation of Utica Police

Dept. policy and procedure

As a result of the investigation it was determined that

, . you have violated Department vProcedur_aI Manual
(Chapter 3/Article 10.12 /Section F Subsections 1&2) ' S

“F. While on medical leave (to include sick leave and injured off duty), no member of the

Page 3 ' . o
Department shall leave his/her home during the eight (8.25) hour period that they would

normally be on duty except under the following conditions:

1. For the purpose of reporting to or visiting the Police Physician or a personal
physician for diagnosis, examination and/or treatment or to a facility specifically
designated by his/her personal physician for therapy or other services connected
with the member’s illness/injury. : -
2. When an emergency exists, or the member wishes to leave his/her home or place
of confinement for the purpose.of attending religious services or voting in a
governmental election, the member must contact his/her commanding officer. If
the commanding officer is not available; the member shall contact the Duty =
Commander and request permission to leave his/her residence or place of
confinement for a specific stated purpose, not to exceed eight hours. The person
"authorizing such absence shall report his action, in writing, to the Chief of Police,

outlining the reasons for such autharization.

Last Revision Date 6/7/2016




4

On 6/24/2019, a Command Discipline hearing was commenced. You were.offered PBA 1epresentat10n and you accepted/denied.

Also present. durmg this hearing was ( ). We came to the following resolution.

A)- You accept the fi ndmgs of the mvestigatioh
B) You accept responsibility for violating the Departinental Procedural Manual.-
C) You accept this Letter of Reprimand, You also accept that 2 days vacation be expunged/deleted/l emoved from your on-

v duty time banks,
D) You also understand that in the future this behavior or any other violation of Depaﬂmental Rules or Regulations of a

similar nature will be subject to further disciplinary actlon

You are bemg furnished a copy of this letter The original with acknowledgment signed by you will be placed in your per. sonnel _

file.
- Lt. Howard Brodt )
Déc ez &P @
‘(PBA Representative:
I acknowle e content of this letter v
and a copy ® it has been provided to me.

Last Revision Date 6/7/2016




From: dcinque

Sent: Thursday, June 20, 2019 9:16 AM

To: hbrodt

Cc: jaiello; Professional Standards Distribution List

Subject: Re: Command Discipline Meeting Monday June 24th 2019 at 0815 Hrs

I need to re schedule this. Lt Brodt please coordinate a new day and time with me. Sorry and thank you.
Respectfully,
Don Cinque
On Jun 12, 2019, at 00:37, hbrodt <Y v ote:
PO Aiello,

Regarding an on-going internal investigation relative to you being “on-call” on April 13th 2019,
calling into work sick on that date, and not being home for the duration of your April 13t — April
14 tour, a command discipline meeting is being scheduled for Monday June 24" at 0815 Hrs in
Capt. Cinque’s office. You can bring a union representative to this meeting if you so desire.

Respectfully,

Lt. Howard Brodt
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‘Department of Public Safety

BUREAU OF POLICE
-413 Oriskany Street W.
Utica, New York 13502

Subject: Internal Investigation; PO Joseph Aiello — Lost palice photo ID card - June 13t 2019

RMS: N/A
Investigating Supervisor: Sgt. Brian Frenc’hv
Reviewing Supervisor: Lt. Howard Brodt

Summary:
I, Lt. Howard Brodt, am employed by the City of Utica Police Department assugned to the Patrol Division -

A Platoon (night shift = 2345-0800 hours) as the Platoon Commander. While performing my duties as the A
Platoon Commander, | reviewed an internal investigation submitted to me by Sgt. Brian French regarding

PO Joseph Aiello losing his police photo ID card.

Investigative Facts: . 4
PO Aiello stated during his June 7" — June 8t tour he failed to locate his police photo ID card. On June 9"

PO Aiello informed me of this and [ told him to continue looking for the card. He stated in his narrative that
he spent the next three days Iooklng for his police photo ID but was unsuccessful. At this time I informed
Sgt. French that he was to initiate a formal investigation into the lost police property.- A File 9 was also

“transmitted through E-Justice.

On July 5% PO Aiello located the police ID at his home and on July 9ta flle 9 found message was
transmitted via e-justice.

Findings:
Sgt. French found that PO Aiello was careless in the use of department property by mlsplacmg his 1D card.

Recommendation: ‘
in light of the fact that the property was at his home the entire time It is my recommendation that Sgt.

French’s verbal counseling to Aielio regarding this matter be documented in his e-file at this time.

Ancillary Issues:
N/A




Jtica ronce vepariment

Print Date: July 09, 2019 Incident Narrative Report Printed By: bfrench
| Narratives for incident Number 2019000021579 ? Yes '

! Other Narratives not authorized for print? None
| Narratives this user authorized to print
1 -

‘ Seq No: Date & Time Narrative Description Entered by Status Reviewed by Last Edit Date
Open 7/9119 3:46

On June 13, 2019 1, Sgt. Brian French, reported for duty to the Utica Police Dept. from the hours of 2345-0800 hours.

| was assigned as the Squad Commander. :
On this date | directed PO Joe Aiello to create this RMS and complete a Narrative regarding losing his Department

issued Police ID card.

4 07/09/2019 03:30 SGT Brian French
|

Summary;
On approximately June 8, 2019 PO Joe Aiello advised me that he could not locate his Police ID and believed he left it

-; . athome. Over the next several days PO Aiello was tasked with attempting to locate his ID. He told me that he knew he
Lo had it at the end of his shift on the 7th and thought it must be at home someplace. After several days of not being able to
' find it | advised him that | wouid have to initiate an investigation due to it being City of Utica property as well as a Police
ID. An RMS was created and PO Aiello completed a Narrative and a FLO9 in gjustice. | then sent out the proper

notification e-mail. .

Investigation,; ‘ R ‘
For this investigation | spoke with PO Aiello who told me that he left work on the 7th and thought his ID card was in his

pant's pocket. He was unable to locate his ID card the next time he came to work. He told me he looked everywhere he
thought it could be and did not have any success locating it. Sgt. Hagen was advised and deactivated his old ID card and

issued -him a new one.

Findings;
At the conclusion of my investigation | find that PO Aiello was careless in the use of Department property by

misplacing his ID card. | also spoke with PO Aiello regarding the severity of losing a Police ID that could potentially lead
to someone finding it and using it to impersonate a police officer. Also given that Utica Police ID cards are also swipe
cards there is the possibility that an unauthorized person could gain access to areas of the building that are off limits to
non-police personnel. PO Aiello stated to me that-he understood how important it is to keep track of his ID.

~Ancillary issues; o
There were no ancillary issues.

‘Sgt. Brian French #3100 .
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Utica Police Department

Print Date: July 09, 2019 Incident Narrative Report - Printed By: bfrench

Narratives for Incident Number 2019000021579 ? Yes
Other Narratives not authorized for print? None
Narratives this user authorized to print:

- Seq No: Date & Time Narrative Description Entered by Status Reviewed by Last Edit Date
2 06/13/2019 °02:46 PO Joseph Aiello Open ) 6/13/19 3:44
On June 13th, 2019, |, Officer Joseph Aiello Jr., reported for duty to the Utica Police Department for the 0000-0800 hour
shift. | was assigned to the Uniformed Patrol DIVlSlon in marked patrol Unit 63 /Zone 53, utilizing BWC 0090, in full

uniform attire, per Squad Commander, Sgt. B. French.

At approximately 2330 hours on June 7th, 2019, | reported to the Utica Police Department for my tour of duty, scheduled
to commence at 2345 on June 7th, 2019, and end at 0800 hours on June 8th, 2019. While getting dressed prior to roll call
in the locker room, I attempted to locate my department issued swipe card / Police photo identification card, which I _
normally keep in my pants pocket while off duty. | was unable to locate said card on my person or in my unlform which

was hanging in my locker.

At that time, | assumed I had Ieft it'at my residence accidentally, and ultimately used the "Booking 2" swipe card from the .
Squad Commander's Office for the duration of my tour after notifying Sgt. French.

Upon refurning home following the completion of my shift, | attempted to locate said ID card at my residence with
negative resuits. The last time | know it to be in my possession was at 0800 hours on June 7th, 2019.

On June Sth, 2019, | again reported to UPD for my scheduled shift and utilized the "Booklng 2" swipe card after also
notifying Lt. Brodt | was unable to locate my issued swipe / ID card.

I then spent the next three days attempting to locate my swipe/ID card in any possible locations where it could have fallen
out of my pocket and been Iost with negatlve results, .

On June 12th, 2019, at approximately 2330 haurs, | reported the Utica Police Department for my scheduled tour of duty,

and notified Sgt. French | was unsuccessful locating my lost swipe/ID card while off duty. Sgt. French directed me to

create and complete an incident in RMS, complete a nafrative on an inter-agency memo, and complete an E-Justice File ;
09 entry. The File 09 was entered into thls incident as a supplement and my narrative was TOT Sgt. French.

Respectfully Submitted, -
Officer Joseph Aiello Jr. # 0090

A3
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Utica Police Department

Print Date: July 09, 2019 Incident Narrative Report Printed By: bfrench

Narratives for Incident Number 2019000021579 ? Yes
Other Narratives not authorized for print? None
Narratives this user authorized to print:

Entered by Status Reviewed by Last Edit Date
" Open 7/9/19 4:.00

Seq No:; Date & Time Narrative Description
6. 07/09/2019 03:56 Follow Up PO Joseph Aiello
On Friday, July 5th, 2019, | was able to locate my department issued swipe card / Police photo identification card, which

was previously reported lost on June 8th, 2019. I notified Sgt. French, who directed me to complete a File 09 E-Justice

entry for found property. Said entry was completed and entered into this incident as a supplement.

Page 1 of 1 PINarrativeSingle Rev: 03/01/04




Department of Public Safety

'BUREAU OF POLICE
413 Oriskany Street W
Utica, New York’13502
" Date: October 30, 2019
Subject: - " Late for tour of duty. .
To: Chief of Police: Mark Williams

_Summary.
Officer Joseph Alello was late for hrs shift and missed roll call on the followmg dates: Octobe1 LS

October 11", October 14™, October 17, and October 26, Officer Aiello was not in roll call and failed to
notify a supervisor on October 8" and October 14", On Ottober 11% Officer Aiello was not in roll call and

'Sgt. Strife went to his home. As Sgt. Strife was in the driveway Officer Aiello appeared from his home and

was on his way to the Police station. On October 17 Officer Aiello was not in roll call and hotified Sgt.
French at 2346hrs that he was going to be late. On October 17t thls fact finding investigation was initiated .
and Officer Aiello' was ordered to submit a narrative regarding details of why he was late on the above
dates. After this investigation was underway Officer Aiello was late agam on October 26, Officer Aiello
called Sgt. Strife on October 26™ at 2344hrs and stated that he was going to be approximately 10 minutes
late. Officer Aiello has been verbally cournselled, received a counseling memo, and received a letter of

reprlmand regarding past instances for bemg tardy for his shlft

Investlgatlon
Interagency Memo completed by Ofﬁcer J oseph Alello

Officer Aiello was verbally counseled regaldmg being tardy throughout the 2018 calendar year on 1 1/23/ 18
by Lt. Brodt ‘ ,

Officer Aiello received a‘counseling memo on 2/277/19 for a previous violations.

.- Officer Aiello rece:ved a letter of reprimand on 3/29/19 for prev1ous v1olat10ns

' Fmdmgs

Officer Aiello was found to be in v1olatxon of the below chapter of Professmnal Standards Conduct and

- Ethics.

Chapter Eight, Article One, Professional Standards of Conduct and Ethics
1.14 PERFORMANCE AND ATTENTION TODUTY:

D. Reporting for Duty; '
1. Employees shall report for duty on routine assighment, upon notification or call back.

2. Employees shall present themselves for duty at a time and place specified by established
auth01 ity and in the manner established by current directives.

Ancillary Issues:
No ancillary issues. were noted

_Respectfully Submitted,

Sgt. K. Strife #8175




1. Employees shall report for duty on routine assrgnment upon notrfrcatron or call back.

'CITY OF UTICA
DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET WEST
‘ UTICA,‘NEW YORK 13502

' MARK WILLIAMS
Chief of Police

ROBERT PALMIERI
Mayor

12/30/2019 .

PO Joseph Aiello

_Platoon A7/ Squad3

| Uniformed Patrol Division

PO Aiello, -
Your 2018 electronic file shows that you were Iate for work on6 separate documented occasrons On 11/23/2018 you'were

verbally counseled regarding being late for work and an additional e-file note was placed in your file making reference to this
verbal counseling. On 01/10/2019 you were late for work again. While a progressive drscrpllne investigation was underway for

that instance of being late you were once again late for work on 01/26/2019. In both of these instances in January 2019 you

were a ho call/no show. On February 27th you were issued a counseling memo which you srgned in regards to you being late on

'January 10th. You were late on January 26th 2019 and issued a LOR for that. In October 2019 you were late.for work on

October 8th, October 11th, October 14th, October 17th, and October 26th. You Have at this point been vetbally counseled,
issued a counseling memo.and issued a Letter of Reprimand. Contlnurng with progressrve dlscrpllne one vacation day is now

bemg sought to be deleted from your on- duty time banks.

~ As a result of the Investigation it was determmed that you have violated Department Procedural Manual Chapter Elght Artlcle

One, Professronal Standards of Conduct and Ethics.

. 1.14 PERFORMANCE AND ATTENTION TO DUTY:

D. Reportlng for Duty,

[

2. Employees shall present themselves for duty at-atime and place speufred by establlshed authorlty and in a manner '

' establlshed by current dlrectlves

E. Absence from Duty;

1. Employees shall not be absent from duty or place of duty assrgnment without perm|55|0n from thelr supervisor in accordance
with current dlrectlves o .

Last Revision Date 6/7/2016




On 1/6/2020, a Command D1s01p1me hearing was commenced You were offered PBA representation and you accepted/demed
Also present during this hearing was ( ). We came to the following resolution.

A) You accept the findings of the investigation. :

B) You accept responsibility for violating the Departmental Procedural Manual.

C) You accept this Letter of Reprimand. You accept that 1 vacation day be deleted ﬁom yom on- duty time banks.

D) You also understand that in the future, this behav1or or any other violation of Departmental Rules or Regulations of a

‘similar nature will be subject to further d1s01plma1y action,

- ‘You are bemg furnished a copy of thlS letter. The orlgmal with acknowledgment signed by you, w111 be placed in your personnel

file. _
- ®apt. Don Cinque : . Lt
‘ Patrol Divion Commgader o ' : '
| a»ec/t &J’ A @
(PBA Representative)

e

oward Brodt

o030

ontent of this letter

and a copy oj#has been provided to me.

_ Last Revision Date 6/7/2016
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Department of Public Safety

BUREAU OF POLICE ' C
413 Oriskany Street W. '
- Utica, New York 13502

Subject Internal Investlgatlon PO Joseph Aiello - Late for work on October 8t 2019 October 11t 2019 '
October 14th 2019 October 17th 2019 and October 26 2019.

RMS: N/A

Investigating Supervisor: Sgt. Kevin Strife

Reviewing Supervisor: Lt. Howard Brodt

Summary
l, Lt. Howard Brodt am employed by the City of Utlca Police Department assighed to the Patrol Division

- A Platoon (night shift = 2345-0800 hours) as the Platoon Commander. While performing my duties as the
A Platoon Commander, | reviewed an internal investigation submitted to me by Sgt. Kevin Strife regarding
PO Joseph Aiello being late for work on October 8%, October 11, October 14, October 17t and October
26, At this time he has been verbally counseled in the past year in regards to being late for work. . In -
accordance with progressive discipline-he had been issued a counsleing memo. He was given a LOR in
regards to progressive discipline for a subsequent investigtaion. This represents the thlrd |nvest|gat|on in

- the past year into being late for work for-PO Alello.

" lnvestigative Facts:

IA Memo completed by PO Aiello :
~ Verbally counseled by this writer, Lt. Brodt-on 11/23/2018 regardmg previous instances of bemg Iate for
work - _ .
Received a counseling memo on 02/27/2019 for previous instances reportmg late for work '
- Revived a letter of reprimand on (_)3/29/2019 for previous instances of reporting late for work

N

'Flndmgs

.Officer Aiello was found to be in V|olat|on of the below chapter of Professuonal Standards Conduct and
Ethics: Chapter.Eight, Article One, Professional Staridards of Conduct and Ethics .

D. Reporting for Duty;
1. Employees shail report for duty on routlne assngnment upon notification or call back.
2. Employees shall present themselves for duty at a time and place specified by established

authority and in the manner established by current directives:

. E. Absence from Duty;

1. Employees shall not be absent from duty or place of duty assngnment without permission
from their supervisor in accordance with current directives. :

Recommendation:
In accordance with progressive dlsuphne | recommend that PO Aiello recelve another LOR this time with

1 vacation day expunged from his time banks.

Ancillary Issues:
N/A




kstrife _ . — .

From: " o kstrife _

Sent: . Thursday, October 17, 2019 1:24 AM

To: jaiello ' :
Cc: : : " APlatoon Supervisors

Subject: Internal Investlgatlon Aiello late for work
PO Aiello,

This is a request for a narrative regarding you fa'iling to be present in roll call and failing to notify a supervisor of
same. These infractions occurred following dates: October 8%, October 11%, October 14%, and October 17%", At this
time a formal internal investigation has commenced into this matter. Pleasé complete your narratlve on an Interagency

- Memo and hand it in by October 20, Thank you for your anticipated cooperat|on

Sgt. Strife




UPD-61

DEPARTMEN T OF PUBLIC SAF ETY
- BUREAU OF POLICE |
413 Oriskany Street West ~ Utica, New York 13502

10/17/19

. INT-AGENCY N 'EM JRANDUI
SUBJECT:  Late to Roll Call "
. 'I'-‘O:‘ . "Chief of Pelice: Mark W. Williams

On the aforementloned dates of October 8th, October 11th, October 14th and October 17th, I was late. for roll call
as a result of my cell phone dying, which also serves as my alarm clock. As of the last few weeks, my cell phone

battery has apparently been losing power faster than normal, causing it to die faster than expected, and -
subsequently while I was asleep on these dates. On the first three days I did not have the opportunity to contact Sgt.

Strife or Sgt. French from the time I woke up to the time I arrived at work, as my phone did not recharge on the car

' eharger SUfﬁeiently enough to turn on prior to me arriving at work. On October 17th, it did however charge ehough

on the car charger and turn on just prior to me arriving, and I contacted Sgt. French to notify him I would be

* approximately 5 mintutes late to roll call. I am aware that this is not a valid excuse, and I am not attempting to

justify this behavior, but it is the truthful explanation, and T will make every possible effort to ensure it does not

" happen again. I apologlze for any inconvenience this has caused, as I have been being more disciplined with. my

sleep schedule, so that I-arrive to ‘work rested and on time as expected

RANK: = Priwm.




DATE SUPERVISORS NAME

PLATOON SUPERVISOR NOTES: PO J. AELLO
NOTE

1/10/19 | Strife

Aiello was late for work and missed roll call He did not contact a supetvisor
‘prior. Internal investigation was initiated.

1/27/19 Strife

Aiello was late for work and missed roll call again. He did contact a supervisor
prior by text message. Th1s instance was added to the ongomg Internal

| investigation.

2/27/19 | Brodt .

Aiello was issued a counselmg memo for being-late for Work on 01/1 0/2019. He
did not contact a supervisor on that date.

[03/29/19 [ Brodt

Aiello was issued a letter of reprimand for reportmg late to work on 01/26/2019
as his progressive discipline continues. -

04/09/19 | Scarchilli

Passed uniform lnspectton

10/08/19 | French

‘PO Aiello was not in Roll call and failed to notify a Superv1sor that he was
running late.

10/11/19 | Strife

PO Aiello was not in Roll call failed to notify a Superv1sor and [ had to goto
his house to get hin. When I pulled into the drlveway he was Just coming out of

| his house. .75hrs comp was used

10/14/19 | Stife

PO Aiello was not in Roll call and failed to notlfy a Superv1sor that he was’
running late

10/17/19 | Strife .

PO Aiello was not in Roll call and notified Sgt. French at 2346hrs that he was
going to be late

10/26/19 | Strife

PO Aiello called Sgt. Strife at 2344hrs to not1fy him that he was gomg tobe
approx1mately 10 mins late
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DATE

SUPERVISORS NAME

PLATOON SUPERVISOR NOTES: PO J. AIELLO
"NoTE '
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 RMS 19-47062

Utica Folice Department
~Internal Investigation RE: BWC

Officer Joseph Aiello

| Sgt. Brian French
03/09/20
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. PO Alello

CITY OF UTICA
| DEPARTMENT OF PUBLIC SAFETY
| BUREAU OF POLICE

413 ORISKANY STREET WEST

UTICA, NEW YORK 13502 |

- MARK WILLIAMS

ROBERTPALMIERI . - . S |
Mayor S : ’ A ~ .. Chief of Police
- . 353002020
' 1 ' :
PO Joseph Aiello
Platoon A / Sqtlad 3

* Uniformed Patrol Division -

On December 13t 2019 you assrsted PO Kyle Fee with the arrest of Michael Wllllam In regards to this
incident your BWC footage was reviewed by the Oneida County District Attorney s Office in regards to their prosecutron of '

Williams. In viewing the footage their were concerns brought up by the DA's office in regards to.you're BWC being obstructed
under your police issued jacket as well as‘inappropriate language that could be considered ‘harsh or profane. These concerns
‘were eventually brought to the attentlon of the Professional Standards division which prompted an internal investigation which
was conducted by Sgt. French and reviewed by this writer, Lt. Brodt. It was determmed that these concerns reflected poorly on

_ the profess:onallsm of the Utica Police. Department

Asa result of the investigation it was determmed that you have v10lated Department Procedural Manual Artlcle 2 Sectlons 2,17

Sub D 1&2.

b. Body—worn cameras shall be worn by unlformed officersina manner that maximizes the camera’s ablllty to capture vrdeo
' 'footage The camera will be worn vertlcally in a manner consistent with the followmg recommendations: .

1 The offlcer will mount the BWC on their outermost garments in a manner that provndes a clear, unobstructed forward view

from approxrmately chest helght When wearlng a-uniform tie, the BWC wrll be mounted in the same manner, over the tie.

2. The officer may mount the BWC on the three season jacket Each Jacket will-be equrpped with a loop in which the offlcer can

" affix the camera :

‘Note: In addition to Sgt French's findings, | also noted an additional section ofﬁi‘:ll’cy and procedure that was violated.

Chapter Eight Article One Professional Standards-of Conduct and Ethics

1.17 General Rules of Cdnduct B. Courtesy;

1. Employees shall be courteous, civil and tactful toward any other employee or person in the performance of their. dutles when
in prIVate, in publlc and during telephone, radio and electronic communications. :

Last Revision Dal:e 6/?/2016




<-Eliptoyees shall not-express or otherwise manifest any prejudice cb'nc_erhing age, marital status, handicap, disability, race,

~Creed, (':qlor, religion, national origin, sex, sexual preference or other personal characteristics.

3. Employees shall not use hars‘h,’profané, insolent, or intentionally insulting lahgu‘age. -

On 3/30/2020, a Command Discipliie hearing was commenced. You were offered PBA representation and yéu aeespted/denied.
Also present during this hearing was( De Lng ¢ @ )- We came to the following resolution; R

~ A) You accept the findings of the investigation. _ o _ :
B) You accept responsibility for violating the Departmental Procedural Manual, - , : : _
. C)-You accept this Letter of Reprimand. You accept:your verbal c'ouhseling regarding the use of harsh, profane, insolent or
v intentionally inéul_ting language; you also accept that (2) vacation days be expunged from your on-duty time banks.:
D) You also understand that iri the future, this behavior or any other violation of Departmiental Rules or Regulations of a

* similar nature will be subject to further disciplinary dctio_n. :

Lt Howard Brodf

(PBA Replsentiive)

Last Revision Date 6/7/2016
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jacket. The complaint was in relation to the arrest of Michael Williams

Department of Pubﬁlc Safety

BUREAU OF POLICE
413 Oriskany Street W,
Utica, New York 13502

Subject: PO Joseph Alello / Inappropriate Language on BWC and BWC Obscured under. jacket

RMS: 19-47062

Investigating Supervisor:. Sgt. Brian French

_ Reviewing Supervisor: Lt. Howard Brodt

Summary: _ ‘
I, Lt. Howard Brodt, am employed by the City of Utica Police Department, assigned to the Patrol Division

- A Platoon (night shift = 2345-0800 hours) as the Platoon Commander. While performing my duties as the
A Platoon Commander, | reviewed an internal investigation submitted to me by Sgt. Brian French regarding
PO Joseph Aiello. A complaint was received after employees with the DA’s office heard vulgarand .
inappropriate remarks made by PO Aiello on his BWC and also that his BWC footage was obscured by his

he Officers
ed t regarding a male

involved in the arrest were PO Aiello and PO Fee. The officers respond

- subject there who was openly masturbating in public view. Williams was found to be the subject in

question and was arrested for Public Lewdness and Endangering the Welfare of a Ch:ld afteran
investigation was conducted.

Investlgatlve Facts: Sgt. French had PO Aiello complete an 1A memo regardmg the arrest and his actions ‘

‘ during the incident and at police HQ. He wasinstructed to specifically address in his memo the reason why

his BWC was covered by his jacket and an explanation as to the language and remarks that were heard
aftér he transported Williams to HQ. PO Fee was also asked to submlt an [A memo. PO Aiello asserted that
the remarks were not made in front of the prisoner. He said that he was in the workstation when the
remarks were made. Sgt. French said that this was confirmed through in-house camera footage. PO Afello
stated that the reason his camera was covered was that while initially responding to the call his jacket was

-unzipped, however while on-scene he zipped his jacket up due to the cold. Regarding the remarks PO

Aiello said that he shut his camera off during his private conversation in the workstatlon area. PO Fee gives

- this account in his A memo.

Findings: Sgt. French found PO Aiello to be in violation of UPD Policy and Procedure, Article 2 Sections 2.17
Sub' D 1&2. After viewing PO Aiello’s BWC footage Sgt. French found that his interaction with Williams was
professional and courteous. Sgt. French did not find PO Aiello in violation of policy and procedure relative
to the remarks as he was in ‘the workstation area away from the prisoner having a private conversation
between officers that was madVertently recorded as he forgot to turn his camera off. He found that the

- specific incident, time frame and location of the recorded conversation was not a defined time in policy

and procedure for when the BWC is required to be activated. Regarding the camera being obscured Sgt.
French noted that prior to this investigation coming to light and after this incident he had spoken to PO
Aiello about having his BWC not worn on his outer most layer. :

Sgt. French found PO Aiello in violation of the following policy:

Article 2 Sections 2.17 Sub D 1&2.




D. Body-worn cameras shall be worn by uniformed officers in a manner that maximizes the camera’s ability

to capture video footage.. The camera will be worn vertically in a manner consistent with the following

recommendations:

1. The officer will mount the B_WC on their outermost ga rménts in a manner that provides a clear,
unobstructed forward view from approximately chest height. When wearing a uniform tie, the BWC will be

" mounted in the same manner, over the tie.

2. The officer may m’ountvt‘he BWC on the three season jacket. Each jacket will be eqﬁlipped with a loop in
which the officer can affix the camera : '

Note: in addition to Sqt French’s findings, I also noted an additional section of policy and procedure that was

violated. :

Chapter Eight Article One Professional Standards of Conduct and Ethics

1.17 General Rules of Conduct B. Cou.rtesy;

1. Employees shall be C_ourteous, civil and tactful toward any other employee or person in the performance
of their duties when in private, in public, and during telephone, radio and electronic communications.

2. Employees shall not express or otherwise manifest any prejudice concerning age, marital status,
handicap, disability, race, creed, color, religion, national origin, sex, sexual preference or other personal

characteristics.
3. Employees shall not use harsh, profane, insolent, 6r intentionally insulting language.

Recommendation: Based on the.totality of the circumstances and that the above conduct reflects poorly on
the professional image of the Utica Police Department | recommend that PO Aiello have two vacation days
expunged from his on-duty time banks regarding BWC obscured and a verbal counseling regarding the use

of profane and insolent language. -

" Ancillary Issues:

N/A




Department of Publlc Safety

BUREAU OF POLICE
- 413 Oriskany Street W.
Utica, New York 13502

© Date: March9 2020

Subject: PO Joe Aiello BWC Investigation

To:  Chief of Police: Mark Williams

Summary:
On January 31, 2020 I received an e-mail from Lt. Brodt regarding notification that an

internal investigation needed to be done regarding an incident that occurred December 13, 2019
at approximately 0041 hours. This was relative to RMS 19-47062, the arrest of Michael

Williams q The Officers involved were PO Kyle Fee and PO Joseph Aiello. These

Officers responded to the area of] regarding a male there that was openly

masturbating in public view. Michael Williams was located and subsequently arrested by PO
Fee for Public Lewdness and Endangering due to the complainants supporting: deposmon PO
Aiello was tasked by Sgt. Phillips to transport Williams to the station. »

+ All of the body worn caimera footage was eventually viewed by the DA’s office and a
complaint was sent back in regards to PO Aiello’s body worn camera footage. The complaint
was that PO Aiello’s footage was blocked by his jacket and that he was heard using vulgar

language and unprofessional remarks.

INVESTIGATION: '

For this 1nvest1gatlon I had PO Aiello complete an intra-agency memo as to hlS 1nvolvement
in this case as well as specific instructions to address the reason why his body worn camera was
covered by his jacket and an explanation as to the language and remarks that were heard after he
transported Williams to the station. Ialso had PO Fee complete an intra-agency memo due to

- him being the arresting Officer.and information provided by PO Aiello that the unprofesswnal

language heard on his body cam did not take place in the area of the Doorman but was in the
patrol work station away from the prisoner. I was also able to review the in house camera
system and viewed that once PO Aiello brought Williams to the station, he turned him over to
PO Wrobel in the Doorman area. He then went to the Squad Commander’s Office and advised
Lt. Brodt of the reason that Williams was brought in. He then exits the Office and goes to the
Patrol work station. During this time PO Aiello had his body worn camera activated and in his
memo he stated he forgot to turn it off after his interaction with Williams was complete. He also
stated that the reason his camera was covered was that while initially responding to the call his
jacket was unmpped however, while on scene he d1d zip his jacket closed due to the cold




- temperatures and forgot to transfer his camera to his outer most layer. The camera system .
' showed that after PO Aiello left the Squad Commander’s Office he did not return to the
. Doorman area. The. vulgar language and unprofessional remarks that were héard took place in

the Patrol work station and was during private conversations between the Officers. At no time
were any remarks spoken in front of or within ear shot of Williams. PO Aiello stated in his
memo that it was during this private conversatlon that he realized his body worn camera was still

_ actlvated and he then shut it off.

FINDINGS:-

My findings of this 1nvest1gat10n based on all of the information I gathered is that PO A1e110
was in violation of the Department Policy and Procedure Article 2 sec. 2.17 subD 1 and 2. That
section is listed below and covers the policy on body worn camera placement. After viewing PO
Aiello’s body worn camera footage for this incident it was clear that during his entire interaction

with Williams PO Aiello was professional and courteous towards him. Inregards to vulgar and

unprofessmnal language heard I do not feel that PO Aiello violated the Department policy due to
the fact that at the time his body worn camera recorded the remarks he was at the Patrol work
station away from the prisoner and only in the presence of other Officers: The conversation was
inadvertently recorded because he forgot to turn his camera off. This spec1ﬁc incident, time

. frame, and location of the recorded conversation was not a defined time in policy and procedure

for when the body worn camera is required to be activated. [ spoke with PO Aiello prior to this

. 1nvest1gat10n commg to light when, during an incident after the date of this one, I noticed he was

not wearing his camera on his outer most layer and it was 1mmed1ate1y corrected by him. To my
knowledge, after addressing that issue, there has not been a reoccurrence of his body worn

* camera not being displayed properly.

- ANCILLARY ISSUES

Utica Police Department policy and procedure Artlcle 2 Sectlon 2.17 Sub D1 and 2

D. Body-worn cameras shall be worn by uniformed ofﬁcers in a manner that maximizes the
camera’s ability to capture video footage. The camera will be worn vertlcally in a manner

consistent with the followmg recommendations:

1 The officer will mount the BWC on their outermost garments in a manner that prov1des a
clear, unobstructed forward view from approximately chest height. When wearing a uniform tie,

the BWC will be mounted in the same manner, over the tie.

2. The ofﬁcer may mount the BWC on the three season jacket. Each jacket will be equlpped
with a loop in which the ofﬁcer can affix the camera.  °

Respectfully,

Sgt. Bri_en French #3100
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“UPD-61

DEPARTMEN T OF PUBLIC SAFETY

BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502
IR0

jIN TRA-AGEN CY MEMORANDUM |

' SUBJECT: RMS # 19-47062

"TO:  Chief of Police: Mark W. Williams

| On December 13th, 2019, I, Ofﬁcer Joseph Aiello Jr reported for duty to the Utlca Pohce Departrnent for the

0000-0800 hour shift. I was assigned to the Umformed Patrol Division, in marked patrol Unit 53 /Zone 53 utilizing
BWC 0090, 1n full umfonn attlre per Platoon Commander Lt. H. Brodt »

On the above date, at approx1mate1y 0041 hours Unlts were dlspatched to the area. ot“_eet regarding a-

- male reportedly masturbatmg on the front porch of said residence.

- Upon arrival, I exited my vehicle, and due to the éxtremely cold weather 21pped up my coat. Prior to thls caIl Ihad

n1y coat unzipped, and my BWC affixed to my uniform shirt. When I zipped up my coat, I unintentionally covered
my BWC, obstructlng it’s ability to record any act1v1ty other than audio. - : : _

I ultlmately assisted Unit 52, Ofﬁcer Fee, in takmg a male who I now know as M1chael W1ll1ams~ 1nto

~ custody regarding public lewdness and endangering the welfare of a child. Per Sgt Ph1111ps 1 then transported

Wllllams to HQ, where he was TOT Booking Ofﬁcer Wrobel without issue.

Durmg my entire 1nteract10n with Williams T was pohte professwnal and courteous After I turned Williams over
to Officer Wrobel, T exited the booking area, and forgot to turn off my BWC. Any and all interactions with
Wllhams were complete at that time, and there was no longer any reason for my BWC to continue to be activated.

‘ Upon ex1t1ng the bookmg area, I proceeded to the Squad Commanders Office, to Inform Lt. Brodt of the arrest.

Following my brief interaction with Lt. Brodt, I proceeded to walk into the patrol workstation, where I encountered
Officer Wrobel and Officer Fee and engaged them in conversation. During these interactions with other sworn |
members of the Department, I was completely out of ear shout of Williams and any other civilian. While still -
standmg in the workstation I realized my BWC was.still recordlng, and shut it off at that time. -

At no tlme did I use vulgar language or make crude remarks in front of or in ear shout of Williams, any other -

1nrnates or c1v111ans

- Respectfully _Submitted, .
. Ptlm. Joseph Aiello Jr. #0090_

. RANK: =




| 'DEPARTMENT OF PUBLIC SAFETY
. BUREAUOFPOLICE |

413 Oriskany Street West Utica, New York 13502 -

R . | A .j e o PLTMI'(ylevFee

[IN T-GEN CY MEMORANDUM

SUBJECT: RMS #47062

TO: . Chief of Police: Mark W Williams

On 12/1 3/2019 I reported to duty.for the 0000-0800 shift, assigned to Car 52/7Zone 52, per the squad éomrhénder, |
Lt. Brodt. SR ' ' . :

: At appro.ximately 0041 hours I was dispatched to Court and Varick Street for a Public Lewdness Call. - ‘

On scene .I'spok'e with a egarding a W/M mastu'rbating.on the front pdrc‘h of Gl I
later identified this W/M as Michael Williams. After investigating the matter and securing a supporting deposition
from Oliver I arrested Williams for Public Lewdness. Williams was taken back to PHQ by P.O Aiello in Unit 53.

After finishing at the scene I returned back to PHQ and sat down at the Patrol ‘Work station, There I talked with
P.0 Aiello and Booking Officer Wrobel who were also in there. I remember speaking with the other two officers
but the exact subject of the conversations, I don’t remember. I finished up eompleting a UCC regarding the Public
Lewdness and left shortly after from the station once all required items were completed in regards to the arrest. :

Respectfully,

" P.OKyle Fee

C-1 #2892

NAME:




ahowe

From: hbrodt

Sent: Monday, March 30, 2020 7:46 AM

To: Professional Standards Distribution List

Cc: dcinque

Subject: FW: Internal Investigation Re: PO Joseph Aiello RMS 19-47062 - 12/13/2019
Sirs,

Capt. Cinque and | concluded a command discipline with PO Joseph Aiello this morning in which he agreed to have 2
days vacation expunged from his on-duty time banks. He was also verbally counseled regarding the use of profane and

insolent language which was captured on his BWC. This matter is how closed.

Respectfully,

Lt. Howard Brodt

From: hbrodt

Sent: Friday, January 31, 2020 1:22 AM
To: kstrife < bfrench

Cc: dcinque < >: enoonan
Subject: Internal Investigation Re: PO Joseph Aiello RMS 19-47062 - 12/13/2019

Sgt’s

| need one of you to initiate a full internal investigation regarding PO Aiello and his involvement in the above case. In his
BWC footage regarding the above incident it is clear that he is wearing his department issued BWC under his jacket. The
camera is essentially useless in regards to capturing video footage. In review of the audio, PO Aiello also makes what
can be construed as crude/vile comments in front of a prisoner. He makes a comment “Did you examine his dick?’ at
one point and says he is “going to needs pictures of his dick.” He also uses other vulgar language. If you have any

guestions please let me know.
Respectfully,

Lt. Howard Brodt




Parking ticket #
2020000000559

2020000001686

2020000001687 -

2020000000558
2020000001581
2020000000067
2020000001688
2020000000561

Total Tickets Issued: 8 |

Date
2/8/20 2:14

5/5/20 2:14
5/6/20 2:19
2/8/20 2:13
4/27/20- 5:40
1/10/20. 3:19
5/5/20 2:20
2/8/20 2:57

Location

1308 LENOX AVE
912 SARATOGA ST
912 SARATOGA ST
1308 LENOX AVE
1009 CLEVELAND AVE
1006 HOPE ST
912 SARATOGA ST

10 JASON ST

From Date: 1/10/2020 3:19:00AM To Date: 5/5(2020 '2:O:OOAM

Violation Type
25

21
24
25
08
04
05
25




Stop Definition: Max

roup

i

FAWRIVILY 1 IV

Stop Count R.eport 5/8/2020 12:00:00 AM - 5/8/2020 8:00:59 AM

1 mph for at least 0 minutes

Printed On 5/22/2020 11:19:07 AM

Copyright 2012 Track Star International, Inc. Page 1 of 1




Mulivily -1 ©livu

5/10/2020 12:00:00 AM - 5/10/2020 8:00:59 AM |

Stop Count Report

Stop Definition: Max 1 mph for at least 0 minutes

Printed On 5/22/2020 11:19:30 AM :
- Copyright 2012 Track Star International, Inc. Page 1 of 1




Aulivity Feroa

Stop Count Report 5/11/2020 12:00:00 AM - 5/11/2020 8:00:59 AM

Stop Definition: Max 1 mph for at least 0 minutes

Printed On 5/22/2020 11:19;44 AM
Copyright 2012 Tragk Star International, Inc, Page 1 of 1
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DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE =~
- 413 Oriskany Street West B Utica, New York 13502

5/15/2020

INTRA-AGENCY MEMORANDUM

. SUBJECT: Fact Finding Investigation

TO: Chief of Police: Mark W. Williams

Captain Bansner,

Per your request, I have compiled a comprehensive explanation, to the best of my ability; regarding the dates and

times in question that were outlined in your initial correspondence to me.

May 8%, 2020 — On May 8th, 2020, I, Officer Joseph Aiello Ir., reported for duty to the Utica Police Department
for the 0000-0800 hour shift. I was assigned to the Uniformed Patrol Division, in marked patrol Unit 53 /Zone 53,
utilizing BWC 0090, in full uniform attire, per Squad Commander, Sgt. B. French. _ _

« _From 0000 - 0050 hours, I was parked stationary in the parking lot of the Compassion Coalition parked car
to car with Unit 51 as I logged into the vehicle’s computer, disinfected my vehicle, read and caught up on my e-
mails from my two previous RDO’s, went through RMS to'get up to speed on incidents which occurred on my

RDO?s, and checked for newly issted warrants.

. From 0126 - 0240 hours, I was parked stationary in a parking lot on the grounds of the NYS Psychiatric
Center near the intersection of York Street and Noyes Street. I choose to park at this location because it isa
centralized part of Zone 53, which allows me to respond to any part of Zone 53 in a timely manner. From this
location, I'can regularly observe any foot and vehicle traffic in the area, and I am in clear view of the public. I
remained at this location until I was dispatched to an alarm at 1213 Court Street. , :

e From 0249 - 0347 hours, I was parked stationary in a parking lot on the grounds of the NYS Psychiatric

Center near the interséction of York Street and Noyes Street. I choose to park at this location because it is a- o

centralized part of Zone 53, which allows me to respond to any part of Zone 53 in a timely manner. While parked at

this location I completed a radio log for the call I had Jjust responded to at 1213 Court Street, and continued to

observe any foot and vehicle traffic in the area while being in clear view of the public. I remained at this location
“until I was again dispatched to an alarm at 1213 Court Street (alarm is an ongoing issue). '

. From 0353-0741 hours, I was parked stationary in a parking lot on the grounds of the NYS Psychiatric
Center near the intersection of York Street and Noyes Street. I choose to park at this location because it is a
centralized part of Zone 53, which allows me to respond to any part of Zone 53 in a timely manner. While parked at
this location I completed a radio log for the call I had just responded to at 1213 Court Street, and continued to '
observe any foot and vehicle traffic in the area while being in clear view of the public. I remained at this location
until I proceeded to Fastrac to get fuel for Unit 53 and then returned to Headquarters for shift change.

Additionally, I'would like to note that on this date,

NAME:




e PIroacuve.

» ol Division, in marked patrol Unit 53 /Zone 53,
utilizing BWC 0090, in fisll uniform attire, per Platoon Commander, Lt. M., Murphy.

. From 0002-0024 hours, I was parked in the civilian parking lot at Heédquarters. During this time, I was
retrieving personal items from my personal vehicle (water, food, etc.) to bring in Unit 53 to have during my shift.
Also during this time, I disinfected Unit 53. I stayed at this location until [ completed disinfecting my vehicle dnd

then proceeded to Zone 53.

* - From 0054 - 0152 hours, I was parked stationary in the parking lot of 2121 Whitesboro Street (Tony’s
Pizza). During this time, I was reading all my unread e-mails, reviewing RMS for newly issued warrants, and
observing all foot and vehicle traffic in the area. While at this location, my vehicle was parked slightly out of view
to remain undetected by passing vehicle’s for the purpose of traffic enforcement. I remained at this location: until

was dispatched to

. From 0450 - 0730 hours, , I was parked stationary in a parking lot on the grounds of the NYS Psychiatric

Center near the intersection of York Street and Noyes Street. I choose to park at this location because it is a

centralized part of Zone 53, which allows me to respond to any part of Zone 53 in a timely manner, While parked at

this location, I was able to observe any foot and vehicle traffic in the area while being in clear view of the public.I
- remained at this location until | proceeded to Fastrac to get fuel for Unit 53 and then returned to Headquarters for

shift change.

Additionally, I would like to note that on this date, |

May 11th, 2020 - On May 11th, 2020, I, Officer Joseph Aiello Jr'.,. reported for duty to the Utica Police Department
for the 0000-0800 hour shift. I was assigned to the Uniformed Patrol Division, in marked patrol Unit 53 /Zone 53,
utilizing BWC 0090, in full uniform attire, per Platoon Commander, Lt. M. Murphy. : .

. From 0036 — 0133 hours, I was at 1205 Parker Street on a criminal mischief complaint. I remained on scene
for the length of time I did to assist the victim, and to begin an SIR while waiting for a tow service to arrive and
assist the victim with changing her vehicle’s tire. I left this location upon clearing the call. '

. From 0158 — 0505 hours, I was parked stationary in a parking lot on the grounds of the NYS Psychiatric

- Center near the intersection of York Street and Noyes Street. I choose to park at this location because it is a

centralized part of Zone 53, whih allows me to respond to any part of Zone 53 in a timely manner. From this
NAME: G ’ RANK: Y27




affic in the area, and I am in clear view of the public. Also

+AULALON, 1 Ccan regularly observe any foot and vehicle tr
checked my unread e-mails, and reviewed RMS for newly

during this I completed the SIR from my previous call,
! issued warrants. ’ :

i ’ ' : » v
5 'In regaids to the lack of parking tickets being issued on these dates, I exercised discretio
! observe to be in violation. T was under the im

i

]

‘ new parking.passes can be issued at this time for vehicles that qualify and/or me

j In regards to not recording any self-initiated premise checks on these dates, as mentioned abov
| However, I did continue to check and monitor high
?

crime areas and businesses in passing, such as 1400 Whitesboro Street, but I did not document these checks in’

RMS. -

Respectfully Submitted,
Officer Joseph Aiello Jr ‘

"RANK: L. .

NAME: _
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bbansner - ‘ o

. From: hbrodt
o Sent: A Friday, May 8, 2020 10:30 PM
To: ‘ ‘A Platoon Supervisors ‘
- Ce bbansner :
~ Subject: PO Joseph Aiello Sick Call
Sirs, E _ o _ ‘ o
B —
Respectfully, . i : o

Lt. Brodt




bbansner . ' - '., -

N
From: o - . bcoromato .
- Sent: - . Friday, May 8, 2020 9:59 AM
To: S " bbansner
Subject: - Fw Overnight Parking :
Fvi

From

Sent: Friday, May 8, 2020 9:57 AM

To: bcoromato ‘
Subject: Overnight Parking:

WARNING: This email came from an external source. Do not open attachments or click on Ilnks from unknown senders

- or unexpected emails.

To Whom It May Concern:

I understand that this request is not a priority but | did want to make you aware of several cars that park overnight
between 1626 and 1630 Grandview Ave, Utica. There are as many as:3 to 5 cars parked in front of our residences most

nights, all night, during the week and weekends. Last night | had to relocate my garbage and recycle bin because one of

their cars was parked in front of my house blocking my pickup. Also, the car was parked in front of my green waste and
the city was unable to remove all of my green waste because the car was parked too close. Thls issue has been going on

since last year and | flnally decided to speak out because it affected me. personally

All'm asklng is for you to send a patrol car (whenever convement) to drive by sometime between the hours of 2am and
6am to tlcket these vehicles. It's the only wdy that we can get them off the street at night.

Thankmg you in advance for anythmg you can do and for keeping our city safe.
Sincerely,

A concerned resident

~Sent from my iPad




Total Tickets Issued: 3 |

Parking ticket # Dafe

2020000001687 - 5/6/20 2:19
2020000001688 5/5/_20 2:20
2020000001686 . - 9/6/20 2:14

i

Location
912 SARATOGA ST
912 SARATOGA ST
912 SARATOGA ST

Ny Toh| o Adls =

5

From Date: 5/5/2020 2:14:00AM

Violafion Type
24

05
21

- e

To Date: 5/5/2020

2:20:00AM




- Department of Public Safety
- '~ BUREAUOFPOLICE |
413 Oriskany Street W.

‘Utica, New York 13502 _
- Date: May 15, 2020

" Subject: Internal Investigation

~ Involved Officer: - Joseph Aiello

To: " Chiefof Police, Mark Williams
From: _ Lt. Brian D. Bansner
Summary:

‘On Friday May 8™, 2020 at 0959 hours I was sent an e-mail from Lt. Bryan Coromato

regarding an Overnight Parking Complaint. The original complaint e-mail was received
by Lt. Coromato at 0957 hours on Friday May 8™ 2020. The complaint of overnight
parking was in the area of Grandview Ave. (Zone 53—West Utica). :

To Whom It May Concern:

" Iunderstand that this request is not a priority but I did want to make you aware of several

cars that park overnight between 1626 and 1630 Grandview Ave, Utica. There are as
many as 3 to 5 cars parked in front of our residences most nights, all night, during the
week and weekends. Last night I had to relocate my garbage and recycle bin because one
of their cars was parked in front of my house blocking my pickup. Also, the car was
parked in front of my green waste and the city was unable to remove all of my green
waste because the car was parked too close. This issue has been going on since last year
and I finally decided to speak out because it affected me personally. C

All 'm asking is for you to send a patrol car (whenever convenient) to drive by sometime
between the hours of 2am and 6am to ticket these vehicles. It’s the only way that we can

get them off the street at night.

Thaﬁking yoﬁ in advaﬁce for anything you can do and for keeping our city safe.

Sincerely,

- A concerned resident




-Investigation: _

On May 8", 2020 upon receiving the complaint I completed the foHowing:

I checked On-Duty to see which officer on A-Platoon was assigned to Zone 53

and found that it was PO J. Aiello. _ . -

I checked RMS and found that PO J. Aiello was only dispatched to (2) calls for

service during his tour of duty on May 8™, 2020 between 0000-0800 hours.

I checked RMS and found that PO J. Aiello did not issue any parking tickets

during his tour of duty on May 8",2020 between 0000-0800 houis.

I checked RMS and found that PO J. Aiello did not conduct any self-initiated

premise checks during his tour of duty on May 8, 2020 between 0000-0800

hours. - : 3

I conducted a check of the Track Star AVLS for car 53 and found that on May 8%,

2020 between 0000-0800 the vehicle was parked at the following locations/times:
o 0000-0050 Rt 12 (Rt-12/Rt-5/Rt-8) 50 minutes .

0126-0240 1460 Noyes St. total 1hour and 14 minutes

0249-0347 1466 Noyes St. total 0 houirs and 58 minutes

0353-0741.1458 Noyes St. total 3 hours and 48 minutes _

TOTAL HOURS PARKED 6 HOURS AND 50 MINUTES

© 0 o0 o,

As a'res_ult of the above findings I checked On Duty, RMS and the Track Star AVLS for

his next three shifts in order to determine if this was a pattern of behavior or an anomaly.

On May 11, 20201 conipleted an audit of his last three shifts dating Méy.9‘h, May 10%

and May 11% and found the following:

May 9, 2020—~150' J. Aiello called in sick at 2223 hours on Friday May 8" for his shift
commencing at 2345 hours (5/9/2020 0000-0800). ' S '

May 10%, 2020

I checked On-Duty and found that PO J. Aiello was assigned to Car/Zone 53, .
I checked RMS and found that PO J. Aiello was only dispatched to (4) calls for
service during his tour of duty on May 10, 2020 between 0000-0800 hours.
I checked RMS and found that PO J. Aiello did not issue any parking tickets
during his tour of duty on May 10, 2020 between 0000-0800 hours. R
I'checked RMS and found that PO J. Aiello did not conduct any self-initiated
premise checks during his tour of duty on May 10™, 2020 between 0000-0800
hours. - : '
[ conducted a check of the Track Star AVLS for car 53 and found that on May -
10", 2020 between 0000-0800 the vehicle was parked at the following "
location/times: - L ' :
o 0002-0024 451 Pine St. total 22 minutes

--0054-01522121 Whitesboro St. total 58 minutes

0249-0320 2121 Whitesboro St. total 31 minutes . .

0331-0448 2123 Whitesboro St. total 1 hour and 16 minutes

0450-0730 1466 Noyes St. total 2 hours and 39 minutes

TOTAL HOURS PARKED 5 HOURS AND 46 MINUTES

©C 0 0 0o o




' followmg reasons for not patrolling hlS assigned zone during these times:

May 112020 '
¢ I checked On-Duty and found that PO J. Aiello was assigned to Car/Zone 53.

» I checked RMS and found that PO J. Aiello was only dispatched to (1) call for
service during his tour of duty on May 11%, 2020 between 0000-0800 hours.

I checked RMS and found that PO J. Aiello did not issue any parking tickets
during his tour of duty on May 11%, 2020 between 0000-0800 hours,

* Ichecked RMS and found that PO J. Aiello did not conduct any self-initiated
premise checks during his tour of duty on May 1 1th 2020 between 0000-0800

hours.

. e Tconducted a check of the Track Star AVLS for car 53 and found that on May

11,2020 between 0000-0800 the vehlcle was parked at the followmg

- location/times:
o - 0036-0133 1210 Parker St. total 57 minutes-
o 0158-0505 1468 Noyes St. total 3 hours and 6 minutes
o 0520-0718 1460 Noyes St. total 1 hour and 57 minutes
o TOTAL HOURS PARKED 6 HOURS

On May 12, 2020 I sent an e-mail to PO J. Aiello requesting an Intra-Agency
Memorandum pertaining to this F act-F inding Investigation

On May.15%, 2020 at 0800 hours I received a completed Intra-Agency Memorandum
which was hand delivered to me by PO J. Aiello. It was a thlee-page document signed

by PO J. Aiello and dated May 15%, 2020.

I reviewed the Intr: a-Agency Memorandum and found that PO Aiello admits to being
patked at all of the above referenced locations/times and durations. PO Aiello cites the

HlS not feehng Well did effect his

- willingness to be pro-active.
¢ Inregards to lack of parking tickets he was utilizing ofﬁcer dlscretlon durlng the .
: COVID-19 pandemic and trying to show the public some leniency.
* Inregards to lack of premise checks, he did monitor high crime areas and
businesses in passing but did not document any checks in RMS.
* He admits to being parked at the times/locations and durations outlined previously

in this investigation and gives vatious reasons.
o Refer to PO Aiello’s Intra-Agency Memorandum for further.

| Findings:

On Mayv15 2020 after conductingr a thorough review of the facts, circumstances and -
all of the available evidence pertaining to this internal 1nvestlgatlon I have made the

~following determmatlons

e That durlng the three shifts that PO J. Aiello worked between May 8th, 2020
and May 11, 2020, PO J. Aiello was parked for a total of 17 hours and 36




minutes out of a total of 24 hours while only responding to a total of 7 calls
for service, issuing 0 parking tickets and conducted 0 premise checks durlng
these tours of duty.

o It should be noted that this total time parked is only pertalnmg to the
referenced times outlined in this investigation and a tabulation for
overall total time parked would be more however with the exception
of one time block they are all blocks of 30 minutes or longer.

also find that M Aiello has

. 5 ‘ in addltlon,there was
adequate staffing durlng each of these referenced dates/shifts whereas if PO
Aiello was not feeling well, he could have utilized accrued time as opposed to

- sick time,

It is my finding that PO J. Aiello has violated the followmg sections of the. Utlca
Police Department Policy and Procedure Manual: :

1.15 PATROL OFF ICERS DUTIES AND RESPONSIBILITIES

A. Due to the fluid and everchangmg nature of Police work it is impossible to outline

every duty and responsibility'a Patrol Officer may be expected to carry out. This list .
includes, but is not llmlted to the followmg 4 . .

1. Being respon31ble for the diligent and conscientious performance of the dutles imposed
upon them by law, by the rules, regulations and procedures of the department and the’

lawful orders of their superior ofﬁcers

4. Constantly and alertly patrolhng their a351gned zone/patrol area, g1V1ng ‘particular
attention to those locations most vulnerable to the commission of crime

5. Thoroughly acquainting themselves with their assigned area of patlol and do all in

their power to prevent any breach of the peace or violation of law

7. Contmually checking the secuuty of the business places located in their zone/patrol
area during and after business hours :

8. Contmually inspecting their asmgned zone/patrol areas, carefully noting any condition

~ requiring police attention and, in accordance with apphcable procedures, taking

whatever actlon 18 necessary in the situation

12 Carefully observing conditions which could lead to the development of crime or

- criminal opportunities, taking such preventive action as the condition may indicate, and
reporting their observations, actions or recommendations to their supervisor as S00n as




practical

13. Enforcing the Vehicle and Traffic Law, giving particular attention to streets of heavy
traffic, signalized intersections and traffic control signs. When appropriate, issue
moving and parking tickets whenever a violation of law is noted

20 Fréquent or conspicuous occurrence of crime in any idne/patl'bl area may be the
subject of review of the performance of those patrol officers assigned thereto, with
possible disciplinary action against any such patrol officers, as warranted

Chapter 8, Atticle 1 — Professiohal Standards of Conduct and thi(}é

1.10 DEFINITIONS: .

.C. Neglect of Duty- Failure to givé Suitablé attention to the perfoi;mance of duty. Failure

] rder, or other act or condition

to take appropriate action on the occasion of a crime, diso
requiring police attention; failure to perform required duties.

F. Nonfeasance- Failure to do what should have been done while in office. .

1.14 PERFORMANCE AND ATTENTION TO DUTY:

“A. General Duties;

1. Members shall protect life and property, preserve the peace, prevent violations of the
law, detect and arrest violators of the law and enforce those laws of the United States,
The State of New York, and local laws and ordinances of the City of Utica over which

the department has jurisdiction. '

2. Employees shall perform their duties in a compétent manner,

L Inspecting Area of Assignment;

1. Employees will inspect their area of assignment as soon as possible after beginning
their tour of duty and as often as possible during their tour of duty, reporting any
condition requiring police attention or the attention of any other city department or

agency.

V. Peiformance of Duties;

L. Employees shall not neglect their duty
4. Nonfeasance is prohibited '
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- respect for the employee and/

| Aiello be issued Command Discipline consisting of a Letter o

- W. Unsatisfactory Performance;

1. Unsatisfactory performance may be demonstrated by a lack of knowledge,
unwillingness, inability, or failure to perform assigned tasks, or failure to take
appropriate action. Employees shall maintain sufficient competency, both
physically and mentally, to properly perform their duties and assume the
responsibilities of their positions. ' : -

1.17 GENERAL RULES OF CONDUCT:

A. Unbecoming Conduct; ‘ o
1. Emiployees shall conduct themselves at all times, both on and off-duty, in such a

manner as to reflect the_ highest standards of the law enforcement profession. .
2. Employees shall so conduct themselves in both their private and public lives as to-

~ avoid bringing discredit upon the Department. . . :
- 3. Employees shall not engage in conduct on or off duty, which adversely affects the

efficiency of the Department, or engage in conduct that has the tendency to impair public’
or the Department and/or impair confidence in the operation

of the Department.
Based on totality of the circumstances and preponderance of the evidence stemming .

from this investigation and the subsequent violations of the Utica Police Department
Policy and Procedure by Officer Joseph Aiello, it is my recommendation that PO

f Reprimand to include
the forfeiture of 7 Vacation days from his 2020 time bank, ‘ '

Respectfully Submitted, -

Captain Brian D, Bansner

~ Patrol Division Commander




Department of Pubhc Safety

BUREAU OF POLICE
413 Oriskany Street W.
Utica, New York 13502 . .

‘ : ‘ Date: July 31, 2020

Subject:  External Primary Civilian Complaint
"RMS 20-23612 i . '
Complainant: Bessie Watkins C )

Involvéd Officer: POJ oseph Aiello:

To: - Chief of Police: Mark Williams
Ffo'm: : Lt. Ashley Berger

Summary: Officer Joseph Aiello was dispatched to-Schuyler St. on July‘ 1,2020 at

0130 hours for a Missing Person Investigation, The complainant Bessie Watkms stated
to PO Aiello that“, was over three

hours late for curfew and was not at the address she had dropped him off at earlier in the

| day. Watkins advised PO Aiello she needed to make a report. PO Aiello advised M.

Watkins that “We’re not gonna do a missing persons report.” Ms. Watkins then filed a
formal complaint online stating that PO Aiello was rude, disrespectful, and refused to’

complete a missing person report for her. This complamt was forwarded on to Sgt. Strife -
for investigation and PO Reggie Sanders was sent to speak with Ms. Watkins to obtam

the apploprlate 1nformat10n to complete aFile 6 report

Investigation: Ms. Watkins’ complaint alleged that PO A1e110 was very rude and
disrespectful and that PO Aiello would not complete a missing person report for her son

~ because “he’s probably out running the street with his frlend ?

PO Aiello completed an Intra-Agency Memo detailing this call and his response. PO
Aiello’s BWC footage was viewed and tagged. Sgt. Strife’s investigation was also

reviewed.

Findingé:

Based on my investigation and a review of the best evidence available I find that this
External Primary Civilian Complaint should be closed as follows:

1. The officer was very rude and disrespectful.




PO Aiello’s voice was calm throughout his entire interaction with Ms. Watkins.
He was not hostile, sarcastic, did not use obscene language, or make any offensive
remarks during his time speaking with the complainant. There was no evidence -
of any behavior on PO Aiello’s part that would appear rude or disrespectful. It
-seems Ms. Watkins was just angry that PO Aiello refused to take her report.

. Unfounded—allegation is false

2. The complainant stated that she just needed to make a report and that PO Aiello
- refused. ,

PO Aiello’s BWC showed that he did in fact state to Ms. Watkins “We’re not -

gonna do a missing persons report for a 16... he’s obviously with his friend

probably walking around. We’re not gonna do....”. The complamant then states
- “Pll find him myself” and PO Aiello clears the scene. :

e Sustained—Ms. Watkins requested a missing person report for her 16 year
old son who she had not seen in over 13 hours, was not in the location she last
- dropped him off at, and he was over 3 hours late for curfew. Thése factors
require the responding officer (PO Aiello) to conduct an in depth '
- investigation and obtain pertinent information to complete a File 6 entry in
E-Justice as well as give out a BOLO for the missing juvenile and complete
an SIR in RMS. PO Aiello did not do any of these things required of him.

Ancillary Issues:
No ancillary issues were noted during this investigation.
Investigation Closed: Unfounded regﬁrding rudeﬁess/disrespeet.

Sustained regarding the officer refusing to complete a

. Missing Person Investigation / File 6 report in violation of the

UPD Policy and Procedure General Order 16-07, Chapter 4,
Article 38, 38.12 Missing Person Reporting.

Respectfully Submitted, -

Lt. Ashley Berger
#1 286




- Officer Aiello was

Department of Public Safety

- BUREAU OF POLICE :
413 Oriskany Street W, '
.;. Utica, New York 13502
Date: July 1, 2020
Subject: - Civilian Complaint |
To:" . Chiefof Police: Mark Williams

‘ Summary: R

Officer Joéeph; \iello responded to a missing person’s investigation a'chuyler St. He spoke with
caller, Bessie Watkiqs, who stated that her son was missing and she would like to have a report completed.
She explained to Officer Aiello that she dropped her 16 year. old son off at a friends home at approximately
noon and that his curfew was at 10:00pm. He hadn’t showed up and it was 1:30am. She stated that when
she checked he wasn’t where she had dropped him off. She received information that her son and his
friend left the friends house on foot and she didn’t know where he was at this time. Officer Aiello
determined that this did not meet the criteria for a file 6 and told Ms. Watkins that he would not be
completing a report for her. She became upset and told Officer Aiello that she would find him herself and
walked back into her home: Officer Aiello left and went back into service. Ms. Watkins filed a formal
complaint online and also spoke with Lt. Berger regarding the issue. She claimed that Officer Aiello was -
rude, disrespectful, and did not. complete the report that she had asked for. Another unit was sent to her

. home to retrieve the pertinent informatibn,and a File 6 was completed by Officer Aiello.

Investigation: = - - . -
Ms. Watkins Complaint was reviewed

Interageﬁcy Memo cc.)mpl'e‘téd'l')y" Officer Joseph Aiello

- Officer Aiello BWCwas reviewed

Findings: - - | .. - .
found.to'be in violation of the below chapter of Policy and Procedure General Order
16-07 S R T -

Chapter Four, Article Thirty Eight

38.12 MISSING PERSON REPORTING:

A. Parents/guardians, relative or close associates, in the absence of a relative may report a
person missing.- - - - S

B. Upon receiving a call for service for a missing person officer will;

1. Immediately initiate an investigation and gather the following information:

a. All pertinent information regarding the person (i.e. name, address, date of birth, etc.).

b. A detailed physical.and clothing description. _ v

¢. The location whére the person was last seen and location(s) that they may have

possibly been headed fo. = -
d. Name(s) and pertirient information of the person(s) who last saw the missing
individiral and name and pertinent information of the people the missing person may

be with (if any). v o ‘ »

2. Upon gathering the information in B1 above, immediately contact communications to
have a BOLO broadcast to alf cars either over the Mobile Data Terminal and/or over the




air (radlo) Ofﬂcers may also broadcast thelr own BOLOs via the department’s email

server.
3. Immediately proceed to complete the appropnate eJustlce entry, either a Generic

Message Broadcast (FL25) or Missing Persons entry.
4. Complete the incident in RMS being sure to copy and paste any eJustlce entnes or

cancelations into RMS .as a-supplemental narrative.

It was _Lih_foUnd_ed th’at;Qfﬁge.r:Aigﬁd was rude or disrespectful during this incident.

Ancillary IssueS° S
No ancﬂlary issues were noted .

Respectﬁ;lly Sulgmnttgd,._‘ o

Sgt. K. Strife #8175 |




time I spoke with her.

R R ML

' BUREAU OF POLICE

 DEPARTMENT OF PUBLIC SAFETY

- 413 Oriskany Street West Utica, New York 13502

| 115120

JINTRA-AGENCY MEMORANDUM]

| SUBJECT: RMS#20-23612 -

TO: . Chiefof Police: Mark W. Williams

On July 1st, 2020; I,_Ofﬁcer Joseph Aiello Jr., reported for duty to the Utica Police Department for the 0000;0800

00'90,_in full uniform attire, per Platoon Commander, Lt. A. Berger.

At approximate_ly 0130 hours, I was diSpatched to —et regarding a missing péfson report.

Upbﬁ arrival, [ knocked on the front door. A short time lafer, I made contéc_t with the caller, who I know as Bessie

“hour shift, I was assigned-to the Uniformed Patrol Division, in marked patrol Unit 53 /Zone 53, utilizing BWC

- WatkinsQEilliiJp, as she exited her residence and stepped onto the front porch.

Ms Watkins acted su_rpris_ed by my presence, and I inqﬁired if she had been the bne who called 911. Ms; Watkins

- stated that she was, but was surprised how quickly I responded. I 'stated that we always respond promptly, and Ms. -

Watkins rolled her eyes and laughed sarcastically, as if I was wrong abo

ut our Department routinely responding to
calls of service in a timely manner. ' - oo : s

- Ms. Watkins was not fortheoming with information, $o I began my line of questioning based on the notes provided'

by dispatch. During my previous encounter with Ms. Watkins, I handled a domestic between her and her son,
during which incident, she was demanding her son leave her residence and move out. Not being overly familiar -
with how many children shé has, I inquired if she was calling about the same child she demanded move out the last

At first Ms. Watkins stated that it was the same child, then corrected herself and stated that she was calling about

her sixteen-year-old son, and not the older one who I was familiar with, .

‘Again, Ms. Watkins was not forthcoming with information, so I Continue‘d my line of questioning based on the

notes from dispatch. I inquired what time she had last seen her son, and she stated that she had dropped him off at a
friend’s residence, located at “12”. Given the time of night it currently was (0130 hours), I -
assumed she meant midnight. I then stated that it had only been an hour and a half since she dropped him off, and

“she quickly corrected me stating that she meant noon when she said 12.

I then inquired‘into what time her son’s.cu'rfew' Was, if he had one at all. Ms. Watkins responded that his curfew
was 2200 hours. Ms. Watkins stated that she called the location where her son was, and was advised that her son
and his friend left the house on foot. I asked if her son had a cell phone, and she stated that he had lost it.

I then asked Ms. Watl_{iﬁs if she would like our help finding her. son; she stated that she wanted to file a missing

RANK: et




Furthermore, I did attempt to locate her son, checkin

. Watkins’ son alwais misses his curfew and is not missin

NAME:

preoo Tophit DUB LD UG Hlormation 1 had gathered up until this point, the fact that she knew who her son was
with, that he had only missed his curfew by three and a half hours, she had not verbalized that she believed him to

bea vulnerable person, a threat to himself; or in any form of danger, I did not feel that her 'son met the criteria to be
- considered a missing person at this point. When I advised Ms. Watkins

that I did not think a missing person report

was the appropriate action at this time, she stated that she would find him herself-and walked,ba‘ckins,ide her

. residence, not allowing me to elaborate or gather additional information.

At that time, I returned to my vehicle and turned off my BWC. Moments later, Ms. Watkins again exited her
residence, and walked to her vehicle. I attempted to speak with her again before she got to her vehicle, and she
stated, “Fuck you, doni’t talk to me.”; At that time, I turned my BWC back on and pulled up to Ms. Watkins in my
vehicle as she exited her parking lot in her vehicle. Lattempted to speak with her, car to car, at which time she .
refused to roll her window down, stuck her middle finger up at me, and proceeded to drive down the street. -

, with negative results. I also made
contact with her son’s cousin e who I have-a good rapport with, and he advised me that Ms.
g, but just with his friends and does not want to return

homne yet. did not know his cousin’s location.

- ‘Shortly aftef, I'spoke with Sgt. Strife regardihg this incident, and he advised ine ﬂiat a missing person report should ‘

be completed. Due to Ms. Watkins being upset with me, and to avoid any possible confrontation, Officer Sanders
spoke to Ms. Watkins to collect additional information regarding her son. At that time, I then completed the ‘

missing person report, and E-Justice file 6 entry.

In c'oncl'usio_n,' at no time. dﬁring my interaction with Ms. Wafkins did I feel I was rude, disréspectful, or
inappropriate, even when she was disrespectful toward me I maintained my level of professionalism. Given the
totality of the circumstances, I did not feel completing a missing person report was the apparoprite action on my

“ behalf, and was the reason I advised her of that'detenhinati(_)_n.

RANKG: Dl
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CITY OF UTICA

DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET WEST

UTICA, NEW YORK 13502

ROBERT PALMIERI | MARK WILLIAMS
Mayor ' Chief of Police
9/11/2020
PO Joseph Aiello
Platoon A / Squad 3

Uniformed Patrol Division

PO Aiello, .
On July 1, 2020 you were dispatched“. to speak with Bessie Watkins regarding a Missing Person Investigation.

Ms. Watkins wanted to repoit her 16 year old SOH,P, missing due to the fact that she had not
seen him in over 13 hours, he was not in the location s st dropped him off at, and he was over 3 hours late for curfew.
These factors require the responding officer (you) to conduct an in depth investigation and obtain pertinent information to

complete a File 6 entry in E-Justice as well as give out a BOLO for the missing juvenile and complete an SIR in RMS. You did not .
take any of these required steps and you advised Ms. Watkins that you were not going to do a Missing Person Report and that

her son was obviously with his friend probably walking around.

As a result of the investigation it was determined that you have violated Department Procedural Manual:

General Order 16-07
Chapter Four, Article Thirty Eight

38.12 MISSING PERSON REPORTING:

A. Parents/guardians, relative or close associates, in the absence of a relative may report a
person missing. '

- B. Upon receiving a call for service for a missing person officer will:

1. Immediately initiate an investigation and gather the following information:

a. All pertinent information regarding the person (i.e. name, address, date of birth, etc.).
b. A detailed physical and clothing description.

¢. The location where the person was last seen and location(s) that they may have
possibly been headed to. '

3 - .

d. Name(s} and pertinent information of the person(s) who last saw the missing
individual and name and pertinent information of the people the missing person may
be with (if any). : , N

2. Upon gathering the information in B1 above, immediately contact communications to
have a BOLO broadcast to all cars either over the Mobile Data Terminal and/or over the
air (radio). Officers may also broadcast their own BOLOs via the department's email

server.
Last Revision Date 6/7/2016




3. lmmédiately proceed to complete the appropriate elustice entry, either a Generic

Message Broadcast (FL25) or Missing Persons entry.
4. Complete the incident in RMS being sure to copy and paste any elustice entries or

cancelations into RMS as a supplemental narrative,

Command discipline is the resolution of disciplinary issues through the mutual consent of the accused member and the
Chief of Police. . This command discipline is in lieu of a formal disciplinary action through the process mandated by
Atrticle 5, Title B, Section 75 of the New York State Civil Service Law and the Collective Bargaining Agreement. You
have accepted responsibility for your actions and have elected to accept the discipline stipulated in this letter.
Command discipline was determined based on the totality of circumstances of this investigation. Several factors were

considered including your truthfulness and admissions as well as previous related incidents.

On 9/11/2020, a Command Discipline héaring was commenced. You were offered PBA representation and you accepted. Also
present during this hearing was PBA President Chris Jennings. We came to the following resolution.

A) You accept the findings of the investigation.
B) You accept responsibility for violating the Departmental Procedural Manual.

C) You accept the forfeiture of (1) Vacation Day from your 2021 accrued Time Bank
D) You accept and understand that in the future, this behavior or any other violation of Departmental Rules or Regulatlons of

‘a similar nature will be subject to further progressive dlsmphnary action,

You are being furnished a copy of this letter. The original with acknowledgment, s1gned by you, will be placed in your personnel

file.

Last Revision Date 6/7/2016




From: bbansner

Sent: Friday, September 11, 2020 9:16 AM

To: Professional Standards Distribution List

Cc: enoonan; bbansner; dtasior

Subject: FW: Compliment/Complaint Form - Bessie Watkins

This investigation has been closed:

PO Aiello was issued a Command Discipline Agreement resulting in the loss of (1) vacation day from his 2021 Time Bank
for violating Chapter 4, Article 38, Section 38.12 Missing Person Reporting.

Full Investigative Packet will be submitted to your office along with the Command Discipline Agreement.

A copy of the Command Discipline Agreement will be placed in Aiello’s Personnel File.

bonna please make a note to deduct (1) one vacation day in January of 2021 from PO Aiello.]

Thank You,
Captain Bansner

Captain Brian D. Bansner

Utica Police Department
413 Oriskany Street West
Utica, New York 13502

Office Telephone: (315) 223-3460

E-Mail Address—

ook ok *
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CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information intended only for the individual or
entity named above. Any dissemination, use, distribution, copying or disclosure of this communication by any other person or entity is strictly
prohibited. Should you receive this transmission in error, please notify the sender by telephone or by return e-mail.

From: aberger <A

Sent: Friday, July 31, 2020 5:18 AM

To: bbansner <
Subject: FW: Compliment/Complaint Form - Bessie Watkins

Capt. Bansner,




From: hrios

This investigation is complete. | placed a folder under your door with the associated paperwork. Part of the complaint was
unfounded and another part was sustained. Since part of the complaint was sustained and discipline will follow | know
previously a recommendation would be made by the Lieutenant and added into their investigation. Since there is the new
‘round table” discussion regarding discipline | did not know if | should add a recommendation at this time so | did not include

one. If you would like me to fix that just let me know. Thanks.

Respectfully,
Lt. A. Berger

From: hrios <
Sent: Wednesday, July 1, 2020 6:26 AM

To: aberger <
Subject: RE: Compliment/Complaint Form - Bessie Watkins

Thank you,

Can you just have him forward me the outcome.

From: aberger <qi

Sent: Wednesday, July 1, 2020 6:24 AM
To: hrios I
Cc: bbansner
Subject: RE: Compliment/Complaint Form - Bessie Watkins

I spoke with her on the phone last night and advised Sgt. Strife (Aiello’s supervisor) that this complaint would likely be
coming. I'll have Sgt. Strife do the investigation.

Lt. A. Berger

Sent: Wednesday, July 1, 2020 6:15 AM
To: aberger ‘

Cc: bbansner
Subject: FW: Compliment/Complaint Form - Bessie Watkins

Received a complaint against PO Aiello from a Bessie Watkins in regards to her son being missing this morning. Did you
want to call her to see if you can satisfy her before | enter it?

From: Bessie Watkins <noreply@jotform.com>

Sent: Wednesday, July 1, 2020 2:14 AM
To: Professional Standards Distribution List <ProfessionalStandardsDistributionList@uticapd.com>

Subject: Re: Compliment/Complaint Form - Bessie Watkins

WARNING: This email came from an external source. Do not open attachments or click on links fiom

unknown senders or unexpected emails.




Zg‘ Compliment/Complaint Form

] wish to file a

(select one) Formal Complaint

Information about
you

Bessie Watkins

Sex Female
Age ‘
Address Street Address: (g REGG_—_——_—

Street Address Line 2: 1
City: (.
State / Province: (il

Postal / Zip Code:_

N e o
Number

Are you filing this

on behalf of

someone else? If NO

Yes, please complete
this section

Location or Address Street Address:

of Incident Street Address Line 2: 1

Cit '

State / Province: (i}

Postal / Zip Code: (S ENNE
Date 07-01-2020

Time of Incident 1:40 AM

Name or ID# of

Officer or Employee Officer Aiello

Nature of Action: Check all that apply

Yes

Extremely Helpful

Very Caring/empathetic

Did a great job

Made an extra effort

Excessive and improper use of force

False arrest

Unlawful search and/or seizure

Dishonesty and untruthfulness

Corruption

Rudeness, discourtesy, and offensive language
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CITY OF UTICA
DEPARTMENT OF PUBLIC SAFETY
BUREAU OF POLICE

413 ORISKANY STREET WEST
- UTticA, NEW YORK 13502

' Robert Palmieri S N Mark Williams
" . Mayor - o ' ~ Chief of Police
July 1, 2020

+ Bessie M. Watkins

- Dear Madam / Sir

On July 1, 2020, you filed a Civilian Complaint Repon with the Utica Pollce Department Asa result of

. * your civilian complaint, an internal investigation is being conducted by the Supervisory Staff of the Utica
]I Police Department. Should you wish to discuss this complaint, or have any additional information, questions
. or concerns please feel free to contact the Office of Plofessmnal Standards utilizing the email address and or.

number provided below

Sincerely,

‘Sérgeant Hiram Rids _

" Professional Standards Invest1gat10n Unit
(315) 223-3405

: p1ofessmnalstandards@utlcapd com




ahowe

From:
Sent:
To:

Subject:

Bessie Watkins <noreply@jotform.com>
Wednesday, July 01, 2020 2:14 AM

Professional Standards Distribution List

Re: Compliment/Complaint Form - Bessie Watkins

R —

unknown senders or unexpected emails.

b Compliment/Complaint Form

I wish to file a

(select one) Formal Complaint

Information about

Bessie Watkins

you

Sex Female

Age o

Address Street Address:
Street Address Line 2: 1
City:

State / Provinccfill
Postal / Zip Code: (IR

Home Phone w
Number

Are you filing this

on behalf of

someone else? If NO

Yes, please complete
this section

~

Location or Address  Street Address: il
of Incident Street Address Line 2: 1
City:
State / Province : (R
Postal / Zip Code: (G

Date 07-01-2020
Time of Incident 1:40 AM
Name or ID# of _
Officer or Employee Officer Aiello

Nature of Action: Check all that apply




Yes

Extremely Helpful

Very Caring/empathetic

Did a great job

Made an extra effort

SEILILIE

Excessive and improper use of force -

False arrest

Unlawful search and/or seizure

Dishonesty and untruthfulness

LSEERY

Corruption

Violation of civil rights

Rudeness, discourtesy, and offensive language v’ -

Bias-based procedures and tactics - f

Other

% -

Click to edit...

Officer Aliello, came to my residence and was very
rude to me I explained to him that my son had not
came home and he stated to me the son u said to
never come back to your house and I stated I'm
talking about my 16 year old not my 19 yr old and
then he said in the report you said u dropped him
off at 12 it's only been an hour and I stated i
dropped him to his friend house at Noon she said
what time is his curfew i said 10 pm and he

said well I'm not making a missing

report because he's probably running the street
with his friend.. I told him so your telling me you
wont help me? He stated No I told him thank u I
will find my son myself.. I feel the officer was very
rude and disrespectful..

You can edit this submission and view all your submissions easily.
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