Jilling unexpired term of (if applica "

City of Utica

... Utica, New York

To The City Clerk of Utica
, o i As provided by Section 12 of the Second Class :Cities Laws, I hereby
certify that ’ v_ | ' :

Name: Peter A. Caruso

Address: QR

Telephone:

has this day been appointed to the position of Police Officer

inthe department of Public Safety- Bureau Of Police

the term to co;nmehce August 5, 2005

A

thetermtoend = N/A

Signed. - _Tn
- e \ : Z Mayor -

TR Title of Official




City of Utica

Utica, New York

To The City Clerk bf Utica

As provided by Section 12 of the Second Class Cities L'iws,' 1 hereby certify that

* Name: Peter A. Caruso T

adiress QY

T elepﬁonq:

has this day been appointed to the position of Sergeant
- in the department of Public Safety- Bureau Of Police o ' ’ PN ‘\‘:
the term to commence June 4, 2020

the term to end

filling unexpired term of (ifa

Mayor

Title of Official




H
H
i
H
5

UPD -174 .
' PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) ’ ID# RANK DIVISION/UNIT

Peter Caruso 1258 Ptlm Patrol/C-1
DUTY ASSIGNMENT (I.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM ) TO

Desk/Street Patrol Promotional Eval : 1/1/2020 6/3/2020
PERFORMANCE LEVEL DEFINITIONS
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE=3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Ordei # 02-47 Personnel Performance Evaluations. . :

1. DUTY PERFORMANCE (ALL EMPLOYEES)

5  PERsONAL 4 COMMAND PRESENCE 4 REPORT WRITING ABILITY 4 INTERPERSONAL SKILLS (VERBAL)
- APPEARANCE

5  resronsivEnEss 4 ATTENDANCE 4 RELIABILITY 5 PERFORMANCE UNDER STRESS

TO SUPERVISION .
4 PERFORMACE 3 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM

SOLVING SKILLS
CARE AND USE _

4  JUpGMENT 4 OF EQUIPMENT 4 KNOWLEDGE OF LAWS, POLICIES, ETC
2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT
SIFK: 2 INJURED ON-DUTY: INJURED OFF-DUTY: OTHER: TOTAL OCCURENCES: 2
5. SUPERVISORYPERSONNELONLY T T T T T T —— _ll

LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF |

QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES I

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
Po .
General Appearance --8gt Caruso always comes to work looking polished and presentable. He is respectful and
maintains a military bearing at all times. '

ro
Attendance and Punctuality --Sgt. Caruso shows up to work early and has only used 2 sick days in this rating

period.

Performance Under Stress - Prior to his promotion to$gt PO Caruso was very pro-active on the street and while
out on patrol a suspect attempted to assassinate him for no other apparent reason than being a police officer. The
suspect fired at then PO Caruso with a semi-automatic pistol several times on the 900 block of Brayton Park PI.
PO Carsuo returned gunfire in kind and prevented further harm to himself and members of the public. In doing so
he exhibited courage and bravery in accordance with the most solemn tenants of our professior.

Responsiveness to Supervision: PO Caruso has always and continues to respond well to supervision. As a prior
member of the United States Armed Forces he understands the importance of following orders and seeing that they
are carried out competently and does so without complaint.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

PO Caruso showed very good initiative prior to his promotion with respect to engaging in pro-active police
work. He has always been a respectful officer who displays good judgement. He holds the respect of his
fellow officers and has been battle tested. As he is now a Sgt., he should continue to build upon the solid
foundation he has set for himself, Maintaining a good positive attitude, and holding his subordinates
accountable while making sure they are carrying out their duties with the upmost pride and

professionalism.




L } (Continue on Back)

(Goal settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A.  The employee’s performance in his/her present assi during the evaluation period; AND
B. Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the évaluator,

[ ourstanpING VERY GOOD [ ]| ACCEPTABLE [_] NEEDSIMPROVEMENT [ | UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER:
Signature  Brian Bansner

Prifit

7. SUPERVISOR REVIEWING WITH
Signature _ Howard Brodt
Pkint / Signature

8. EMPLOYEE'S COMMENTS: (Optional)

9, EMPLOYEE'S SIGNATURE: This signature does not necessarily indicate agreement with this report, It verifies that this report has been personally veviewed with me and that
I have received a copy of this report. If I do not agree with this report, I have indicated this by writing “under protest” next to my signature. I have also indicated \vhet7 I

“r.equest appeal” or “waive appeal” on t@_rg;}on. ~ — /_‘,» ‘ ,?'/:,. .
Signature _ Peter Caruso o = Rank : Sgt. Date Y
) Print / Signature

2]




UPD -174

PERFORMAN CE EVALUATION REPORT

NAME (FIRST, LAST, MI) D # RANK DIVISION/UNIT
Peter Caruso 1258 Sgt. Patrol/C-2
DUTY ASSIGNMENT (LE. DESK; STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Patrol Supervisor ' Annual 6/4/2020 12/31/2020
PERFORMANCE LEVEL DEFINITIONS :
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE=3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1
In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.
1. DUTY PERFORMANCE (ALL EMPLOYEES)
5 PERSONAL 3 COMMAND PRESENCE 3 REPORT WRITING ABILITY 3 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE .
3 rEsronsivenEess 4 ATTENDANCE 3 RELIABILITY 3 PERFORMANCE UNDER STRESS .
TO SUPERVISION .
3 PERFORMACE S pUNCTUALITY 3 INVESTIGATIVE/PROBLEM
SOLVING SKILLS
. CARE AND USE . )
3  JupGMENT 3 OF EQUIPMENT- 3 KNOWLEDGE OF LAWS, POLICIES, ETC
2. DAYS LOSTDURING PER!OD COVERED BY THIS REPORT
SICK: 2 INJURED ON-DUTY: INJURED OFF-DUTY: ) OTHER: TOTAL OCCURENCES: 1
l_ 3. S;ERVISORV;ERSONEL ONLY - - - - _ ———————————— _l'
l 3 LEabErRsEr 3 EFFECTIVENESS OF 3 TRAINING/COACHING 3 EVALUATION OF |
l QUALITIES DELEGATION ’ OF SUBORDINATES SUBORDINATES ,l
S T N e R

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
General Appearance - Sgt. Caruso always comes to work looking polished and presentable.

Attendance and Punctuality - Sgt. Caruso shows up to work early and has only used 2 sick days in 2020.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Sgt. Carsuso was promoted from Patrolman to the rank of Sgt in June of this year. He is a no-nonsense
supervisor who holds his subordinates accountable and - who handles any tasks assigned to him without
complaint and sees that they are carried out in a competent manner. He comes to work with a good attitude

and has built a solid foundation thus far as a front line supervisor.

(Continue on Back)




(Goal settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A, The employee’s performance in his/her present assignment during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[] ourstanoing [] VERY GOOD ACCEPTABLE [ | NEEDS IMPROVEMENT [ | UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER:
Signature  Brian Bansner
Priné/Bionatare .

Capt. Date /,/20/ yA Al

7. SUPERVISOR REVIEWING WI
Signature _ Howard Brodt
Print/ Signatufe

~ Rank Lt Date  _ // /,,/// 2]

8. EMPLOYEE’S COMMENTS: (Optional)

9. EMPLOYEE’S SIGNATURE: This signature does not necessarily indicate agreement with this report, It verifies that this report has been personally reviewed with me and that
Thave received a copy of this report. If I do not agree with this report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether1 -
“request appeal” or “waive appeal” on this repogt.

Signature _ Peter Caruso [ i Rank Sgt. Date / / 174 // 2 //

Print / Signature




‘UPD—174 , . |
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) ID# RANK DIVISION/UNIT
Peter Caruso 1258 Sgt. Patrol/C-2
DUTY ASSIGNMENT (LE., DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
| Patrol Supervisor 24 Week Sgt. Eval 6/4/2020 11/19/2020

PERFORMANCE LEVEL DEFINITIONS )
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6,15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations,

1. DUTY PERFORMANCE (ALL EMPLOYEES)

_«,v
5 GENERAL 3 ASSIGNMENT TASKS 3 WORK QUALITY. 3 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE ;
3 RESPONSIVENESS 5 ATTENDANCE 3 RELIABILITY 3 REPORT WRITING °
TO SUPERVISION : ABILITY
3 INITIATIVE 5 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3  INTERACTION WITH PUBLIC
. SOLVING SKILLS
, CARE AND USE N INTERACTION WITH OTHER MEMBERS
3 JupGMENT 3 OF EQUIPMENT 3 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
3  rrESENCE 3 UNDER STRESS - 3 SKILLS (VERBAL)
I 2. SUPE“R;ISORY PERSONEL oy T - === === '_I
3 LEADERSHIP K] EFFECTIVENESS OF 3 TRAINING/COACHING 3 EVALUATION OF
DELEGATION ‘ OF SUBORDINATES SUBORDINATES |

’ I QUALITIES

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.) .
General Appearance - Sgt. Caruso always comes to work looking polished and presentable.

Attendance and Punctuality - Sgt. Caruso has not used any sick time during this rating period and he always shows
up early for work and does any necessary prep-work that needs to be handled.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals). )

Twenty Four weeks ago, Peter Caruso was promoted to the rank of Sergeant. At this time he has
cemented his reputation within the platoon as a take charge leader and front line supervisor who is not
afraid to hold officers accountable for their actions. He has earned the respect of his subordinates. I have
seen him step up and take on additional responsibilities without being asked. I have observed nothing that

would prevent him from continuing to build upon his strengths as a supervisor.
. (Continue on Back)
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4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A.  The employee’s performance in his/her present assig t during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator,

[1 exceLLent - [] coop: ACCEPTABLE [ ] NEEDSIMPROVEMENT [ | UNSATISFACTORY

5. REVIEWING COMMANDING OFFC]

Signature  Brian Bansner Capt. Date /// [ ‘&/ Z«' 2J
‘ - T

6. ‘SUPERVISOR REVIEWING WITH ; .Name: : l " '
Signature Howard Brodt/ y Rank Lt. Date {] l‘l A0
: Print/ Signatufe . 1]

7. EMPLOYEE’S COMMENTS: (Optional)

8. EMPLOYEE’S SIGNATURE: This sig ¢ does not ily indi agreement with this report. It verifies that this report has been personally reviewed with me and that
I have received a copy of this report. If I do not agree with this report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether I
“request appeal” or “waive appeal” iseport. ]

Signature _ Peter Car - Rank Sgt. ‘ Date T | {q ! 2t
‘ ! .

Print/ Sigmatire




UPD - 174

PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) mD#: RANK . DIVISION/UNIT
Peter Caruso : : 1258 < | Sgt. Patrol/C-1
DUTY ASS_IGNMENT (I.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROI_VI TO
Patrol Supervisor 16 Week Sgt. Eval 6/4/2020 9/24/2020

PERFORMANCE LEVEL DEFINITIONS u N
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve imonth period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evsluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

5 GENERAL 3 ASSIGNMENT TASKS 3 WORK QUALITY 3  KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE '
3 RESPONSIVENESS 5 ATTENDANCE 3 RELIABILITY '3 REPORT WRITING
TO SUPERVISION o ABILITY
3 INITIATIVE 5 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3 . INTERACTION WITH PUBLIC
SOLVING SKILLS ) .
CARE ANDUSE INTERACTION WITH OTHER MEMBERS
3 JupeMENT 3 OF EQUIPMENT 3 OF THE DEPARTMENT . :
COMMAND PERFORMANCE COMMUNICATION
3 PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)
I—TS;ERVIS;;IYPER:(;NEL-O_NLT ————— '_T_ T T, T T T T T T T e e _I
| 3 LEADERSHIP 3 EFFECTIVENESSOF . 3 TRAINING/COACHING' 3 EVALUATION OF . I
QUALITIES DELEGATION OF SUBORDINATES _ SUBORDINATES : . |

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.) ,
General Appearance - Sgt. Caruso always comes to work looking polished and presentable.

Attendance and Punctuality - Sgt. Caruso has not used any sick time during this rating period and he always shows

up early for work and does any necessary prep-work that needs to be handled.

| How can this employee best improve his/her. performance? (Include setting Career /Performance Goals).

Sixteen weeks ago, Peter Caruso was promoted to the rank of Sergeant. Ihave observed no defeciencies
nor have I identified any areas of concern relative to his role as a front line supervisor. He has fit into this
position effortlessly and is a very take charge sort of Sgt. Any instructions that I provide him with are
filtered down to the patrol officers in an effective manner and he always makes sure to inspect the work that

has been completed and has high standards in terms of work quality that he deems acceptable.
' (Continue on Back)




(Coal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A.  The employee’s performance in his/her present assignment during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capablhties and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[J exceLLentr  [] coop ACCEPTABLE ] NEEDSIMPROVEMENT [ | UNSATISFACTORY

5. REVIEWING COMMANDING OFFCI edlate Supervisor)- ame: y
Signature  Brian Bavnsner " Capt. Date / t,/ { 7/20 Z
. 7 L4

Prmt/’?’S'gnature

6. SUPERVISOR REVIEWING WIT.

Rank Lt Date .70// ?//90

Signature _ Howard Brodt/
: Print/ Slgnature

7. EMPLOYEE'S COMMENTS: (Optional)

8. EMPLOYEE'S SIGNATURE: This signature does not ily indi agreement with this report, It verifies that this report has been personally reviewed with me and that
T have received 2 copy of this report. If I do not agiee with this report, I have indicated this by writing “under protest” next to  my signature. I have also mdlcnted whether I

“request appeal” or “waive appeal” on this-report.
Signature _ Peter Caruso/ W Rank Sgt. v Date iz / 17 / 20
. : v

Print/ Signature




UPD - 174 ; .
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) D# RANK DIVISION/UNIT

Peter Caruso - 1258 Sgt. Patrol/C-1
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOK]NG) : PERIOD COVERED FROM TO :

Patrol Supervisor 8 Week Sgt. Eval 6/4/2020 8/4/2020
PERFORMANCE LEVEL DEFINITIONS . ) l e
EXCELLENT=5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT = 2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period-and compare that performance
to guxdelmes established in section 6,15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations, .

1. DUTY PERFORMANCE (ALL EMPLOYEES)

5 GENERAL 3 ASSIGNMENTTASKS 3 WORK QUALITY 3  KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE
3 RESPONSIVENESS 5 ATTENDANCE K] RELIABILITY 3  REPORT WRITING
TO SUPERVISION ABILITY
3 INITIATIVE 5 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3  INTERACTION WITH PUBLIC
' - : SOLVING SKILLS
. CARE AND USE INTERACTION WITH OTHER MEMBERS
3  jupGMENT 3 OFEQUIPMENT 3 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
3  PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)
2. SUPERVISORY PERSONNELONLY T T T T T T T T T _-|
3 LEADERSHIP 3 EFFECTIVENESS OF 3 TRAINING/COACHING 3 EVALUATION OF
DELEGATION _ OF SUBORDINATES - SUBORDINATES

QUALITIES

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in ﬂns

section.)-
General Appearance - Sgt. Caruso always comes to work looking polished and presentable.

Attendance and Punctuality - Sgt. Caruso has not used any sick time during this rating period and he always shows
up early for work and does any necessary prep-work that needs to be handled.

Responsiveness to supervision - Sgt. Caruso does anything asked of him without the slightest hesitation and with
all proper respect.

Performance under stress- Sgt. Caruso is a Unites States Army Combat Veteran and was involved in an incident
this year on Brayton Park Place in which he was shot at. He handled that situation with poise and composure. His
ability under stress is not in question. :
Interaction with other department members - I have seen first hand the respect and admiration in which his -
subordinates and colleagues hold him. He has an amicable personality and has always worked well with other
members of this department.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Eight weeks ago, Peter Caruso was promoted to the rank of Sergeant. In that time he has proven to me
thus far that his selection was a good choice. Not only can he be depended upon to handle the rigors that
are endemic of the 4-12 shift, he can also be relied upon to ""put out fires" when they routinely come up. I
feel that Sgt. Caruso has certainly stepped up in his new role as Sgt and is an asset to the platoon and the

department. . :
(Continue on Back)




(Goal settings Contihue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assi during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

] exceLLent  [] Gcoop ACCEPTABLE [ ] NEEDS IMPROVEMENT [ | UNSATISFACTORY

, yi
5. REVIEWING COMMANDING OFFCIER: (#nmediate Supervisor] Name: ) .
Signature  Brian Bansner 7R i Capt. Date ’ ?72//,% 24
f 7 4 R

Prifft /Signature
: 7 7
6. SUPERVISOR REVIEWING WI : . / /
Signature _Howard Brodt/!, . ! ,!g Rank Lt. Date L5 [20D0
: Print / Signatlire . _ : / !

7. EMPLOYEE’S COMMENTS: (Optional)

'

8. EMPLOYEE’S SIGNATURE: This si e does not ily ind agreement with this report. It verifies that this report has been personally reviewed with me and that
I have received a copy of this report. If I do not agree with this report, I have indicated this by writing “under protest” next to my signature, I have also indicated whether I

“request appea!” or “waive appeal’ omrt Po;
&"M Rank Sgt. Date N (/-7 s / ZR

Signature _ Peter Carusok.

Print/ Signature /




UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) ID# . RANK 'DIVISION/UNIT
Peter Caruso - 1258 PO C-1

DUTY ASSIGNMENT (L.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO X
Desk / Street Patrol : Annual | . 1/1/19 12/31/19

PERFORMANCE LEVEL DEFINITIONS .
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL 3 COMMAND PRESENCE 4 REPORT WRITING ABILITY 4 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE .
4 RESPONSIVENESS 5 ATTENDANCE 4 RELIABILITY 4 PERFORMANCE UNDER STRESS
TO SUPERVISION, .
3 PERFORMACE 3 PUNCTUALITY 4  INVESTIGATIVE/PROBLEM
SOLVING SKILLS
CARE AND USE _
4  JUDGMENT 3 ' OF EQUIPMENT 4 KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT

" SICK:  INJURED ON-DUTY: INJURED OFF-DUTY: OTHER: TOTAL OCCURENCES: 0
*TSEEE&G;;RENE&;LT_"__“_———f“——”—_—“—““—"“——v“——".—“——;
LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF . |
. QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES ' |

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)

-Passed weapons inspection.
-Used 0 sick days.

-Officer Caruso reports to roll call prepared, however has responded to work on a few occasions late. Officer
Caruso does however notify a supervisor in advance, if he is running late.

-Officer Caruso is a seasoned officer and is respected by his co-workers and is often approached by less seasoned
officers for guidance and direction with difficult calls and decision making. ’

-Officer Caruso prefers to work inside as the Desk Officer and can handle the position withoUt_supervision.
Officer Caruso completes thorough and accurate reports. He takes initiative when faced with difficult situations

that arise at the desk and attempts to resolve them on his own.

-A note was placed in Officer Caruso's E-File in regards to an agitated, rude, disrespectful and difficult female at
the desk where PO Caruso remained calm, professional polite and even went a step further and was able to assist
the female which in turn changed her behavior and demeanor. The female's behavior not only changed but she

even thanked PO Caruso.

How can this émployee best improve his/her performance? (Include setting Career /Performance Goals).

Officer Caruso has made extreme improvements in the past two years regarding his sick time usage, and
this has not gone unnoticed, he is encouraged to continue this behavior. Officer Caruso is the most senior
officer on the shift and continues to handle his duties with very little guidance and is ready to assist the
‘newer officers when needed. Officer Caruso is well liked and respected by his peers and should continue to
make himself available to assist the newer officers and be a positive role model for them.

(Continue on Back)
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5. OVERALL PERFORMANCE RATING: This overall rating is to'be based on the following factors:
A.  The employee’s performance in his/her present assignment during the evaluation period; AND
B. Consideration of the general needs of the Department, companng the capabilities and charactenstlcs of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[7] ourstanpiING [[] VERY GOOD 'ACCEPTABLE [ | NEEDS IMPROVEMENT [ | UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER: (Immediate Supervisor) - Name: ’ ’

Signature . Lt. James Holt Jr. Rank Lieutenant Date 1INy
Print/ Signature

7. SUPERVISOR REVIEWING WITH EMPLOYEE:  Name: ; .

Signature _ Sgt. Kerry Carvmmﬂnk . Sergeant Date - i / 7 / 29
Print/Signature - ,

8. EMPLOYEE’S COMMENTS: (Optional)

9. EMPLOYEE’S SIGNATURE: This signature does not necessarily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
I have received a copy of this report. If I do not agree with this report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether I

“request appeal’” qr “waive appeal” on this report. .
ank QG . (Q_Tg Date //?//70
7 /7

Signature
: Print / Signature .




UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) D# RANK DIVISION/UNIT
Peter Caruso 1258 Police Ofﬁcer C-1
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) | PERIOD COVERED FROM T0
“Desk 7 Street Patiol o B - VT 1 -1 A V] 1/)6"‘$ 12731/ }O/Lﬁ
PERFORMANCE LEVEL DEFINITIONS : - .
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 . UNSATISFACTORY =1
In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past six month period and compare that performance to
. guidelines established in section 6.15 C (1 through 18) of General Order # 0247 Personn;l Performance Evaluations.
‘
1. DUTY PERFORMANCE (ALL EIVH’LOYEES)
4 GENERAL 3 ASSIGNMENT TASKS 3 work QuaLITY 3 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE :
3 ResPONSIVENESS 4 ATTENDANCE 3 RELIABILITY 4 REPORT WRITING
TO SUPERVISION - ABILITY
3 mmaTve 2 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 4 INTERACTION WITH PUBLIC
SOLVING SKILLS .
. CARE AND USE INTERACTION WITH OTHER MEMBERS
] 3  supemENT 4 OFEQUIPMENT 4 OF THE DEPARTMENT
! COMMAND - PERFORMANCE COMMUNICATION
! 3 PRESENCE 3 UNDER STRESS 4 SKILLS (VERBAL)

I 2. SUPERVISORY PERSONNEL ONLY

I LEADERSHIP .~ EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF
l QUALITIES ' ' DELEGATION OF SUBORDINATES SUBORDINATES

3. NARRATIVE SECTION (This sectlon is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)

-Passed weapons inspection.

-Used 1 sick day and left work s1ck on three additional days for the year. (This was a Huge improvement from last
year, where 19 % days were used.)

-Officer Caruso reports to roll call prepared, however has responded to work on a few occasions late. Officer
Caruso does however notify a supervisor in advance, if he is running late.

-Officer Caruso is a seasoned officer and is respected by his co-workers and is often approached by less seasoned
officers for guldance and direction with difficult calls and decision making.

-Officer Caruso prefers to work inside as the Desk Officer and can handle the positioh without supervision.
Officer Caruso completes thorough and accurate reports. He takes initiative when faced with difficult situations

that arise at the desk and attempts to resolve them on his own.

-Officer Caruso received a compliment from an employee at the Community Health and Behavioral Services
stating that he responded to a call there involving a distraught woman who did not speak English. The employee
stated that Officer Caruso preformed “exemplary service” and was very “respectful” while dealing with this

individual,

How can this employee best improve his/her performance? Officer Caruso has demonstrated interest in furthering his career by
completing narratives for training assignments within the department. Officer Caruso also had an interview for a Sergeant’s position
and although he was not chesen, he has kept a positive attitude and continues to work to his full potential. Officer Caruso has made a
significant improvement with his sick time usage. Officer Caruso should continue to make himself available to assist the newer officers

and be a positive role model for them.




Additional Narrative Section

OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assi during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and paygrade

known to the evaluator. :

X
EXCELLENT GOOD ACCEPTABLE NEEDS IMPROVEMENT UNSATISFACTORY
4, EVALUAﬁE(-G SUI‘:fRVISOR: (fmmediate supervisor)
. 1 Holv - -
Print Name Signature iR ank (T pate | |18 9
) t ~ :

5. SUPERVISOR REVIEWING WITH EMPLOYEE: ’ . é

Print Name Sgt. Kerry Carville Signature MRAL Rank Sergeant Date J-78~14
6. EMPLOYEE'S COMMENTS: (Optional)
7. EMPLOYEE’S SIGNATURE: This si e does not ily indicate agreement with this report. Xt verifies that this report has been personally reviewed with me and

that Ihave received a copy of this report. If I do not agree with this report, I have indicated this by writing “under protest” next to my signature, I have also indicated
; » A "

whether I “requestappeal” or “waive appea

RANK, Q 6 < . DATE

SIGNATURE




DATE

Report all personnel changes to this fofm
Send ONE COPY ptior to payroll affected by this change
. SUPPLEMENTARY PAYROLL CERTIFICATION AND . , .
REPORT OF PERSONNEL CHANGE - vont 08 pay 08 vear 2020
TO: . ) NAME OF EMPLOYEE:
x Utica Civil Service Commission Caruso, Peter A
FROM: (Check only one) ADDRESS:
&X] ciy 7 counyy [ town | Village or District
DEPARTMENT: . . TITLE OF POSITION: ’ SALARY:, .
Police Department . ~ |Sergeant s 90,019.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: ) O  Veteran [[] Non-Veteran
. [C]  Disabled Veteran [] Exempt Volunteer Fireman
: ) . , DATE OF BIRTH: ‘ S,OSA#L S}i;]gﬂg NUMBER:
. " Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
L1 Permanent . Return report of Certification .
I povisiona K ' . Attach application (MSD-330)
;\ .| Temporary From: . To: State length of employment
P J Substitute From: To: Give facts under Remarks .
. ? .0 ) . For Term of Office From: To: Give facts under Remarks
}' N | Permanent Promotion Return report of Certification
} AT/[ (] Provisional Promotion Attach numinaﬁoﬁ )
E O Non-Competitive Class Attach application (MSD-330)
¥ [ ] Exempt Class Submit this form only .
5 O - paborClass Attach application (MSD-330)
T | Resignation Submit signed resignati
J g T ) || Retirement ! ) Give effective date
M1 0 Deceased Indicate date
. I\I! S (] Removal Attach copy of proceeding§
AS d Layoff (Lack of Work or Funds) Give facts under Remarks
' [ Miilitary Leave of Absence Give facts under Remarks
| Other Leave of Absence From: 5 To: Give facts under Remarks
6] 3 Transfer Give facts under Remarks-
l.-rl - Demotion Give facts undgr Remarks
E O Suspension - Give facts under Remarks
R | Reinstatement Give facts under Remarks
c 1 Change in Classification Give facts under Remarks
' :! D New Position Submt form MSD-222
N = Change in Salary 8/8/20 Indicate new saalry
g | Change in Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary).
Longevity inc. eff. 8/8/20.
_Promoted to Sergeant eff. 6/4/20. Appointing Officer A =
3.75% contract inc. eff. 4/1/20. o Chief of Police
3.75% contract. inc. eff. 4/1/19 -
CERTIFICATE This certifies that the above
valid until employment- is in accordance with By
Law and Rules made in pursuance
] to law. Subject to any limitation or
(Date) condition specified above. Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND .
REPORT OF PERSONNEL CHANGE vontet 04 pay 01 veaz 2020
TO: : NAME OF EMPLOYEE:
Utica Civil Service Commission Caruso, Peter A .
FROM: (Check only one) ’ . - JADDRESS: )
Xl ciy - [ county D Town [ village or District ‘
DEPARTMENT: . : : 'TITLE OF POSITION: . SALARY:
| Police Department ~__|Police Officer _ s 77,934.
4' NAME AND TITLE OF LAST EMPLOYEE IN POSITION: . [ Veteran . [J Non-Veteran ’
; : : [} Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
| | - ID# 1258
’ i Check Nature of Personnel Change ) Date Effective Action Necessary by Appointing Officer:
; | L1 Permanent . ) : Return report of Certification
! O Provisional Attach application (MSD-330)
‘ l; O - Temporary From: To: . . |State length of employment
‘ P (] Substitute From: : To: Give facts uﬁder Remarks
‘ (I) LI - ForTerm of Office From: ~ To: Give facts under Remarks
N [ Permanent Promotion Return report of Certification
; [0 Pprovisional Promotion Attach , A
E a Non-Competitive Class Attach application (MSD-330)
1,: . ] Exempt Class Submit this form only
s O LaborClass - Attach application (MSD-330)
T O Resignation Submit signed resignation
‘E T : e} Retirement Give effective date
M1 | Deceased Indicate date
10 1 Removal Attach copy of proceedings
NN
AS o Layoff (Lack of Work or Funds} Give facts under Remarks
| | Military Leave of Absence Give facts under Remarks
O Othef Leave of Absence - From: To: " |Give facts under Remarks
o [ Transfer ' Give facts under Remarks
:; || Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
. R D Reinstatement Give facts undér Remarks
o] [} Change in Classification Give facts under Remaiks
:I | New Position Submt form MSD-222
N [E3] Change in Salary 4/1/20 Indicate new saalry
(E: (. Change in Name Give facts under Remarks
S 0 Other Give facts under Remarks
Remarks: (Continue on back if necessary)
3.75% contract inc. eff. 4/1/20.
. . p
Appointing Officer .
3.75% contract. inc. eff. 4/1/19 o Chief of Police
New Contract salary changes eff. 4/1/18
CERTIFICATE This certifies that the above
valid until . employment is in accordance with By
] Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above, Date
)




H
i
i
1
i
i
i
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DATE

 Reportall personnel changes to this form
. Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

vonts 04 pay 01 vear 2019

(Date)

- REPORT OF PERSONNEL CHANGE
TO: NAME ‘OF EMPLOYEE:
Utica Civil Service Commission Caruso, Peter
FROM: (Check only one) JADDRESS:; - )
=l City' ] couny [ Town [ vittage or District
DEPARTMENT: . TITLE OF POSITION: SALARY:
Police Department Police Officer s 75,118.
NAME AND TITLE OF LAST ?SMJ’LOYEE IN POSITION: : [ ] Veteran [} Non-Veteran
[]  Disabled Veteran - [7] Exempt Volunteer Fireman
DATE OF BIRTH: WOBIQ. S;%Iglg NUMBER:
0 Permanent ) Return report of Certification
[t Provisional Attach application (MSD-330)
‘: ) Temporary From: To: State Jength of employment
P ] Substitute From: To: Give facts under Remarks
? ] For Term of Ofﬁcg From: - To: Give facts under Remarks
N O Permanent Promotion Return report of Certification
1\1/; 3 ' rProvisional Piomotion Attach nomination
E 0 - Non-Competitive Class Attach application (MSD-330)
;\.I | e Exempt Class Submit this form oﬂy
S | Labor Class Attach application (MSD-330)
T 0 Resignation Sitbmit signed resignation
11;: T [ Retirement Give effective date’
MI 3 . Deceased Indicate date
1\11 g a Removal . Attach copy of proceedings
AS i} LEyoff (Lack of Work or Funds) - Give facts under Remarks
.| Military Leave of Absence . [Give facts under Remnarks
O Other Leave of Absence From: To: Give facts under Remarks
o] | Transfer Give facts under Remarks
; D Demotion Give facé under Remarks
E ] Suspension Give facts under Remarks
R ‘43 Reinstatement Give facts under Remarks
C. 0 Change in Classification Give facts under Remarks
ﬁ -] New. Position Submt form MSD-222
N 4] Change in Salary 4119 Indicate new saalry
S ’ O - dwnge inName ~ ) Give facts under Remarks
S [} : Other Give facts under Remarks
Remarks: (Continue on back if necessary) . ) : .
3.75% contract. inc. eff. 4/1/19
New Contract salary changes eff. 4/1/18 Appointing Officer : _
pp. 6/8/18 , _ it _Chief of Police
. . Address
1% Contract increase effective 10/1/15 .
CERTIFICATE This certifies that the above
valid until employmentis in accordance with By
. Law and Rules made in pursuance
fo law. Subject to any limitation or
condition specified above, Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND .
REPORT OF PERSONNEL CHANGE vonte 06 pay- 08 yvzar 2018
10 _ NAME OF EMPLOYEE: o
Utica Civil Service Commission ' Caruso, Peter A
FROM: (Check only one) [ADD s
Bl cy [ couty [ Town [] viliage or District
DEPARTMENT: . TITLE OF POSITION: ISALARY:
Police Department .. |Police Officer s 72,402.
; NAME AND TITLE OF LAST EMPLOYEE IN POSITION: 45 Veteran [ Non-Veteran -
i ' - [  Disabled Veteran [] Exempt Volunteer Fireman
; DATE OF BIRTH: SFBL;. S;CZU%IT8Y NUMBER:
{ Check Nature of Personnel Change Date Effoctive. - . . ' Action Necessary by Appointing Officer:
[ Permanent Return report of Cerﬁﬁcaﬁon
(] Provisional Attach application (MSD-330)
? D Temporary From: To: State length of employment )
r A Substitute From: To: Give facts under Remarks
Cl’ [ For Term of Office : : From: To: Give facts under Remarks
N ' ] Permanent Promotion Retum report of Certification
1\1/-[ O ‘Provisional Promotion Attach nomination
"E [ | Non-Competitive Class Atiach application (MSD-330)
'.;1 [ EsxemptCiass . {subit this form only
S [ Labor Class Attach application (M5D-330)
T O Resignation Submit signed resignation
: T [ | . Retirement Give effective date
M1 0 Deceased Indicate date
1o | Removal Attach copy of proceedings
NN
AS 1 Layoff(Lack of Work or Funds) - Give facts under Remarks
O Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facls under Remarks
(o] O Transfer Give facts under Remarks
:[ ‘ | Demotion Give facts under Remarks
E 1 Suspension Give facts under Remarks
R D Reinstatement Give facts under Remarks
C a Change in Classification Give facts under Remarks
2 [ New Position Submt form MSD-m
N = Change in Salary 4118 indicate new saalry
g (] Change in Name Give facts under Remarks
S [ Other ) Give facts under Remarks
Remarks: (Continue on back if necessary)
New Contract salary changes eff. 4/1/18
) . 6/8/18
pp Appointing Officer
Title Chief of Police
. N . Address :
1% Contract increase effective 10/1/15 :
CERTIFICATE . This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
{Date) : co;\d.ition specified above. Date




|
i

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

(Date) condition specified above.

REPORT OF PERSONNEL CHANGE montd 09 pay 23 vear 2015
To: - - : [NAME OF EMPLOYEE: :
Utica Civil Service Commission Caruso, Peter A '
FROME: (Check only one) i DRESS
"B ciy [ Comty [JTown [ Villageor District
DEPARTMENT: . TITLE OF POSITION: SALARY:
Police Department Police Officer ,;66,912
NAME ANP TITLE OF LAST EMPLOYEE IN POSITION: [0 Veteran [} Non-Veteran{_
: g Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: . N FIOS;. S;(;JEITBY NUMBER:
. Check Nature of Personnel Change ﬁnle Effective Action Necessary by Appointing Officer:
O Permanent ) Return reporﬁ of Certification
| Provisional |Attach application (MSD-330)
? Cl Temporary From: To: State length of employment
P O Substitute From: To: Give facts under Remarks
? g _Fbr Term of Office From: To: Give facts under Remarks
N [ Permanent Promotion Return report of Certification
;; | Provisional Promotion Attach nomination
E O Non-Competitive Class Attach application (MSD-330)
¥ ] Exempt Class [Submit this form only
5 [0 vLaborClass Attach application (MSD-330)
T O Resignation Submit signed resignation
;; T D Reti Give effective date
MI 0 Deceased Indicate date
III g O Removal Attach opy of proceedings
AS ] Layoff (Lack of Work or Funds) Give facts under Remarks
] Military Leave of Absence Give facts under Remarks
40 Other Leave of Absence From: To: Give facts under Remarks
(o] O Transfer Give facts under Remarks
:I ) | Demotion Give facts under Remarks
E a Suspension Give facts under Remarks
R __D_ Reinstatement Give facts under Remarks
C 0 Change in Classification Give facts under Remarks
i O New Position Submt form MSD-222
N Gxl Change in Salary ' 10/1/15 |Indicate new saalry
g | Change in Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
1% Contract increase effective 10/1/15
Longevity inc. eff. 8/8/15. Appointing Officer Y/
: Title Chief of Police
Address
CERTIFICATE ‘This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or *
Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

MONTH 08 DAY 11 YEAR 2015

TO:
Utica Civil Service Commission

NAME OF EMPLOYEE:

Caruso, Peter A

" [FROM: {Check only one)

ADD :

(Date} condition specified above.

] ciy ) [ county [ Town [} village or District
DEPARTMENT: . . TITLE OF POSITION: SALARY: |
Police Department Police Officer s 66,249
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [J Veteran ] Non-Veteran
o} Disab:led Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: S'OCDlg.. S;CZUEHBY NUMBER:
. Check Nature of Personniel Change Date Effective Action Necessary by Appointing Officer:
O Permanent Return report of Certification
O Provisional __ Attach application (MSD-330)
': D Temporary From: “To: State length of employment
P O Substitute From: To: Give facts under Remarks
? 0 For Term of Office From: Tor . Give facts under Remarks
N O Permanent Promotion Return report of Certification
;[ O Provisional Promotion Attach nomination
E O Non-Competitive Class Attach application (MSD-330)
1I\_J [} Exempt Class Stbmit this form only
S O . vLaborClass Attach application (MSD-330)
T O Resignation Submit signed resigs
; T O - Retirement Give effective date
M1 | Deceased Indic;a,te date
10 1 Removal Attach copy of proceedings
NN
AS £ Layoff (Lack of Work or Funds) Give facts under Remarks
] Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks
(o] . Transfer i . |Give facts under Remafks
; [ Demotion Give facts under Remarks
E ] Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C O Change in Classification Give facts under Remarks
;l [} New Position .[Submt form MSD-222
N Xl . ChengeinSalary 8/8/15 Indicate new saalry
(]:3; D Change in Name Give facts under Remarks
. S ) O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity inc. eff. 8/8/15.
2% Contract increase effective 4/1/15 Appointing Officer :
: it Chief of Police
Address ~
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

wmonta 04 pay 01 viar 2015

(Date) ) - condition specified above,

REPORT OF PERSONNEL CHANGE
TO: o NAME OF EMPLOYEE:
Utica Civil Service Commission Caruso, Peter A
FROM: (Check orly one) . ADDRESS: N
"X cy [J cownty [JTown [ vittage or District.
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer s 65,607
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: D Veteran D Non-Veteran
]  Disabled Veteran [ Exempt Volunteer Fireman
DA.TE OF BIRTH: SIOSA#L S;(;Jg’g NUMBER:
Check Nature of Personrel Change Date Effective - ' Action Necessary by Appointing Officer:
| Permanent Retuin report of Cerﬁfi;:aﬁon
1 O Provisional Attach application (MSD-330)
2 ] Temporvary From: -~ To: State length of employment
P D Substitute From: = To: Give facts under Remarks
? D For Term of Office | From: To: - |Give facts under Remarks
N 13 Permanent Promotion Return report of Certification
:,; ' || Provisional Promotion Attach nomination .
E D Non-Competitive Class Attach application (MSD-330)
I;I ] Exempt Class Submit this form only
S 0 Labor Class Attach application (MSD-330)
T O Resignation Submit signed resignation
g T | Retirement Give effective date
MI O Deceased Indicate date
1o jm ] Removal Aﬂacﬁ copy of proceedings
NN
AS a Layoff (Lack of Work or Funds) Give facts under Remarks
3 Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks
[0} 3 Transfer Give facts under Remarks
; O Demotion Give facts under Rem'arks
E 0 Suspension Give facts under Remarks
R [ Reinstatement Give facts under Remarks -
C O Change in Classification Give facts under Remarks
: O New Position Submt form MSD-222
N (B3] Change in Salary 4/115 Indicate new saalry
g [ Change in Name Give facts under Remarks
s ] Other Give facts under Remarks
Remarks: {Continue on back if necessary)
2% Contract increase effective 4/1/15
Appointing Officer
“Title
Address
CERTIFICA’fE This certifies that the above
valid until employm‘ent is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or '
Date




DATE

Report all personnei changes to this form
Send ONE COPY prior to payroll affected by this change .
SUPPLEMENTARY PAYROLL CERTIFICATION AND .
: REPORT OF PERSONNEL CHANGE - monte 10 pay 01 vear 2014
TO: NAME OF EMPLOYEE: :
: Utica Civil Service Commission Caruso, Peter A
i FROM: (Check only one) ADDRESS:
’ B cy [ county ] Town | Village. or District
[DEPARTMENT: . ‘ TITLE OF POSITION: " [SALARY.
Police Department Police Officer s 64,320
i NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran []Non-Veteran  ~
] ]  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: ’ SIOCDI# S;CéUgITSY NUMBER:
Check Nature of Personnel Change Date E&ediu‘e . Action Necessary by Appointing Officer;
| Permanent ) Return report of Certification
| O3 provisional | Attach application (M5D-330)
: 'Il:‘ || Temporary From: - To: " |State length of employment
P D Substitute | . From: To: Give facts under Remarks
; ? . D For Term of Office . From: To: Give facts under Remarks
‘; N =] P Promo Returmn report of Certification
i 1\’5{ =] Provisional Promotion . * Attach nomination
i E [J  Non-Competitive Class Attach application (MSD-330)
' ¥ . Exempt Class Submit this form only .
s 10 vLavorClass Attach application (MSD-330)
T - Resignation Submit signed
g T [ Reh’re.meqt Give effective date
MI L] Deceased Indicate date
1 © D Removal Attach copy of proceedings
NN -
AS I Layoff (Lack of Work or Funds) Give facts under Remarks
] Military Leave of Absence Give facts under Remarks
1 Other Leave of Absence From: To: ' Give facts under Remarks
o] | Transfer Give facts under Remarks
:; 1 Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R _g Reinstatement Give facts under Remarks
C [ Change in Classification Give facts under Remarks
;‘ O New Position Submt form MSD-222
N Bl ChangeinSatary 10/1/14 Indicate new saalry
(53 O Change in Name Give facts under Remarks
S 1 Other Give facts under Remarks

Remarks: (Continue on back if necessary)

Contract Increase effective 10/01/14

Appointing Officer '
Title
Address
CERTIFICATE ) This certifies that the above
valid until employment is in accordance with By

Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND ’
’ REPORT OF PERSONNEL CHANGE MONTH 04 DAY 01 YEAR 20 1 4
! TO: NAME OF EMPLOYEE; _
 Utica Civil Service Commission Caruso, Peter A
FROM: (Check only one) ADDRESS:
X cty [J County [ Town ' [ vittage or District
DEPARTMENT: - LE OF POSITION: SALARY: '
Police Department Police Officer s 63,683
i NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran [ Non-Veteran
i ’ [  Disabled Vetéran [ Exempt Volunteer Fireman
| DATE OF BIRTH: . Six:[)l# SiglgréY NUMBER:
13 Pemxaneht » Return report of Certification
] Provisional Attach application (MSD-330)
‘1 '3 ] Temporary From: To: State length of employment
P 3 Substitute From: To: Give facts under Remarks
? ) O For Term of Ofﬁce From; Tq: Give facts under Remarks
N O Permanent Pr Refurn report of Certification
l\-l/; O Provisional Proinoh‘on i Attach
E O Non-Competitive Class Attach application (MSD-330)
]t\-l J Exempt Class Submit this form only
S O taborCiass |Attach application (MSD-330)
T 0 Resignation Submit signed resignati .
E | Retirernent Give effective date
RT
M1 [ Deceased Indicate date
! o 0 Removal Attach copy of proceedings
NN
AS = Layoff (Lack of Work or. Funds) . . . . . - {Give facts under Remarks
BRI By o Wiifary Leave af Absaaca~ © e e R e
) Qthier Leave of Absence From: To: Give facts under Remarks
(o] O Transfer Give facts under Remarks
; 3 Demotion Give facts una_er Remarks
E | Suspension Give facts under Remarks
R [ ] Reinstatement Give facts under Remarks
C | Change in Classification Give facts under Remarks
:{ . New Position Submt form MSD-222
N Bl ChangeinSalary 4114 . . Indicate new saalry
g 0 Change in Name Give facts under Remarks
5 - 1 Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Contract Increase effective 04/01/14
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until . employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
(Date) condition specified above. Date




i
|
1
i

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE '

wont 12 pay 18 vear 2013

REPORT OF PERSONNEL CHANGE
TO: . L NAME OF EMPLOYEE: C
Utica Civil Service Commission Caruso, Peter A
FROM: (Check only one) ADDRESS: ’
' E City D Couhty D Town D Village or District
DEPARTMENT: . TITLE OF POSITION: . [SALARY:
Police Department Police Officer s 62,435
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [ Veteran [] Non-Veteran
' [0  Disabled Veteran [J Exempt Volunteer Fireman
L DATE OF BIRTH: SIOBlg. S;g}gl‘g NUMBER:
L Clizck Nature of Personnel Change Datg Effective Action Necessary by Appointing Officer:
’ O Permanent Retum report of Certification
O Provisional Atiach application (MSD-330)
. : D Temporary From: "To; State length of employment
P O Substitute From: To: .{Give facts under Remarks
? =3 For Term of Office From: To:- Give facts under Remarks
N ] Permanent Promotion Return report of Certification
J‘ O Provisional Promotion Attach nomination
E - | DI Non-CompetitiveClass |Attach application (MSD-330)
? ] Exeﬁpt Class . {Submit this form only
L s I Labor Class Attach application (MSD-330)
T . 0 Resigniation Submit signed
g T | 0 " Retirement Give effective date
M1 1 Deceased Indicate date
,\I’ 8 | ‘Removal Attach copy of proceedings
AS (] Layoff (Lack of Work or Funds) Give facts under Remarks
- e J L Miltary Leave of Absence = e e NG facts Urider REmATKS: ~ e o e e+ oo o] -
A D ... Other Leave of Absence From: To: Give facts trider Remarks
(¢} O . Transfer » . Give facts under Remarks
:; ] Demotion Give facts under Remarks
B [ Suspension Give facts under Remarks
R [ Reinstatement Give facts under Remarks
(o [ Change in Classification Give facts under Remarks
2 ] New Position Submt form MSD-222
N ] Cha.ngé in Salary Indicate new saalry
g | Change in Name Give facts under Remarks
S || Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Contract Increase effective 04/01/13
Appointing Officer
Titte LChief of Police
Address
\ CERTIEICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
condition specified above. Date

{Date)




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

montet 07 pav 12 vear 2011

REPORT OF PERSONNEL CHANGE .
TO: NAME OF EMPLOYEE:
| Utica Civil Service Commission - Caruso lll, Peter A
FROM: (Check only one) ADDRESS:
K cty [ Couny. [J Town [ village or District
DEPARTMENT: TITLE OF POSITION: ISALARY:
Police Department Police Officer s 56,775
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: - [  Veteran ] Non-Veteran
]  Disabled Veteran ] Exempt Volunteer Fireman
DATE OF BIRTH: FOCIAL SECURITY NUMBER:
Check Nature of Personng! Change Date Effective Action Necessary by Appointing Officer:
o Permanent Return report of Certification
O Pprovisionat Attach application (MSD-330)
? ] Temporary From: To: State lengtﬂ of employment
P | Substitute From: - To: Give facts unider Remarks
? O ! For Term of Office ' From: To: Give facts under Remarks
N | Permanent Promotion Return report of Certification
;‘4 O Provisional Promotion Attach nomination
E 2 Non-Competitive Class Attach application (MSD-330)
l,;.I | ] Exempt Class Submit this form only
S | Labor Class Attach application (MSD-330)
T [ Resignation Submit signed resignation
E T g Reﬁre;rxent Give effective date
M1 C1  beceased Indicate date
IEI g | Removal Attach copy of proceedings
AS | Layoff (Lack of Work or Funds) Give facts under Remarks
O Military Leave of Absence Give facts under Remarks
1 Other Leave of Absence From: To: Give facts under Remarks
(6] |} Transfer Give facts under Remarks
:; 0 Demotion Give facts under Remarks
E | Suspension Give facts under Remarks
R D Reinstatement N ‘ Give facts under Remarks
C = Change in Classification Give facts under Remarks
‘}: d New Position Submt form MSD-222
N = Change in Salary 8/8/2010 Indicate new saalry
‘].;,' [ Change in Name B Give facts under Remarks
. S O Other Give facts under Remarks
Remarks: {Continue on back if necessary) :
Longevity increase effective 8/8/2010
Appointing Officer
Title Chief of Police_
Address
v CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
(Date) condition specified above. Date




S




Report oll personnel chmxg&c on this form ‘
Send ONE COFY prior to paproll affected by this change 4 S

- SUPPLEMENTARY PAYROLL CERTIFICATION AND 2 .
REPORT OF PERSONNEL CHANGE o
{NAME OF EMPLOYEE: . o o . B . . .
| Sy ATpcsEN |
. Ce T .. ... |aDprEss: - L A ~ —
o Town . @ 'VillngBOIDJsmat o T
2) - TITLE OFPOSITION: . .~ . . [SALARY o
(f//:}h’/'?l’\(ilj R ST SR
OFLAS'rEmLomvmrosmoxv R "5 Veeom .. 1§ NonVewma | . E
T o DissbledVewnn . @ Exempt Volateer Fireman
DATEOFBIRTH: ' . . - |SOCIALSECURITYNUMBER :
- - - — — — -
Permanent - L » ) e Retum repozt of Certification
Provisional..  + . R o T " | Attach application. (MSD-330)
Temporry ) o From: .. Ta - State length of employment
. Substituts From; . . Te. -, . |Give fucts under Rematks o -
ForTermofOffice -~ - * -~ o |From D Te oo . |Give facts under Remaks )
Peranent Promotion - B 3 . Retum repoit of Certificaton |
Provisional Promotion Attach nomination”
Non~C6!ﬁpeﬁtive Class o . utach application (MSD-330)
ExemptClass . - Ce R ' }Subrnit this form only
Labor Cless ' : Tt ... |Attach application (MSD-330)
Resignation - . T o Sdb;nitsighe&tésighé.ﬁon )
Reﬁ:emé:it" ) S . Give effective date
Decwed ’ 2 o R - h " Jindicars date *- .
Removal . i " " |Amach copy of procesdings | .
L'lyuff(Lm:k of Work or Funds) o o : S, s Gi\zé faets undex_fm
- Military Leave of Absence i ' - o Give facts under Rermaks
Other Leave of Absence . " - - .. |From: To. -~ - Give facts under Remarks
Transfer O ) : ‘ " |Give facts under Remarks
Demotion : '|Give facts under Remecks
Suépens_ioﬁ i . Give_fzcisuhdérRemzd:s )
Reinstatement Give facts under Remarls
Change in Classification Give facts under Remarks
New Position - 1Submit form MSD-222
Change in Salary . |Indicate new salacy
Change in Name K Give facts under Rematks
Other N " {Give facts undet Remarks

- App oiﬁﬁng Officar
é”g Tide . . ) . B .
: -Address L SRS 2. . S 1. -
Thxs certifies that the Above L :
. Employment isin nc;ordan_ce with, By . -
Law and Rules made in pursuance” .. ‘
to Law Subject to any Lirmitation or

_Condition specified bove. - A'Dnne. :




CITY OF UTICA CIVIL SERVICE COMMISSION

 PROBATIONARY REPORT

To Appointing Officer:
Please complete this form in triplicate:
- Forward original to the Civil Service Comnussmn
- Give one copy to the employee. )
- Retain one copy for your files.

DATE THIS REPORT DUE: , The Civil Service Commission requires that this report! eekspndr"fo the end
of the probationary term. See date probationary term ends below.

/EMPLOYEES NAM:E(P (A@V Corw so /DA’ITE OF APPOINTMENT: (ﬂ /L{; /ZO E ' /
SOCIATSECURITY:N - IDEPARTMENTORAGENCY ,\»\ (Pul\wb {?“’ /

,IURISDICTIONAL CLASSIFICATION: I

S argean

/ STA'IUS/TITLE OF-POSITION
ORIGINAL LENi GTH OF THE PROBATfONARY TERM . %
My monthe

VMBER OF PAYS: SENLDURING THE PROBATONARY TERM:

DATE PROBATIONARY TERM ENDS:
| 2./ /2.0
/ IF SATISFACTORY, DATE PERMANENT STATUS BEGINS:
| 12/5/20

/NUMBER OF DAYS PROBATIONARY TERM IS TO BE EXTENDED: ' ,

CERTIFICATE OF APPOINTING OFFICER:
I hereby certify that the probationer has been observed and it has been found that the conduct capacity, and fitness of the

robationer is:
@ SATIFACTORY. Employee will be retained as a permanent employee. : |
Employee has served (Maximum) (Shortened) probationary period. - : :

Minimum probationary period is usually-eight weeks,
except in the case of frainee positions (12 weeks) and Police Officer (26 weeks).
[] UNSATISFACTORY Employee will be discharged or returned to prior permanent pos1t10n
* [J Copy of letter to employee attached.

[1 Copy of letter to employes to be submitted.

Authonzed SI
,W/ / 4/14
/Name ]ﬁ’

Title

I have received a copy of this form.

Signature of Employee Date




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: | Subject: Assignment / Transfer -
d P.0.07-10
16 March 2007 | Orders
- Captain Approved by:
C. Stephens Chief C. Allen Pylman

_ Will leave Platoon B on 18 March 2007. He will report to Sergeant

A. Martino at 07:45 19 March 2007 for assignment in M.L.S.

Will leave Platoon C on 25 March 2007. He will report to Lieutenant
J. Watson at 23:45 25 March 2007 for a551gnment in Platoon A Squad 3 -

on 26 March 2007

Officer P. Caruso

O 'Will leave Platoon A on 22-March 2007. He will report to Lieﬁt_énant ,
Lo W. Manolescu at 15:45 23 March 2007 for assignment in Platoon C Squad 2.

/ Captém CE}I/()n Stephens
{/Uniform Division Commander




UTICA POLICE DEPARTMENT
Personnel Order

Issuedate: | Subject: Assignment / Transfer
Orders : P.0.07-9
28 February 2007 r - ’ - "
Captain - | Approved by:
C. Stephens Chief C. Allen Pylman

Will leave Platoon C on 11 March 2007. He will report to Captain L. Pawlinga
at 08:00 12 March 2007 for assignment in the Services Division. .

- Will leave the Services Division 2 March 2007. He will report to Licutenant
M. Bailey at 07:45 3 March 2007 for assignment in Platoon B Squad 2.

Will leafze Platoon C on 13 March 2007. He will report to Lieutenant
M. Bailey at 07:45 14 March 2007 for assignment in Platoon B Squad 2.

Will leave Platoon C on 11 March 2007. He will report to Lieutenant
M. Bailey at 07:45 12 March 2007 for assignment in Platoon B Squad 3.

mWill leave P-lz__itoon C on 12 March 2007. He will report t'oALieutenant
M. Bailey at 07:45 13 March 2007 for assignment in Platoon B Squad 1.

qgg&g_r PEGarnSo Will leave Platoon A on 13 March 2007. He will report to Lieutenant
_ W. Manolescu at 15:45 14 March 2007 for assignment in Platoon C Squad 2.

NN, Vil lcave Platoon A on 10 March 2007. He will report to Lieutenant

W. Manolescu at 15:45 11 March 2007 for assignment in Platoon C Squad 3.

RN Vil leave Platoon A on 10 March 2007. She will report to Lieutenant

W. Manolescu at 15:45 11 March 2007 for assignment in Platoon C Squad 3.

GERNNNNY Vil lcave Platoon B on 9 March 2007. She will report to Lieutenant
_ » W. Manolescu at 15:45 10 March 2007 for assignment in Platoon C-Squad 2.




UTICA POLICE DEPARTMENT
Personnel Order

Issue date:

11 Dec. 2006

Subject: Assignment / Transfer

Orders P.0.06 - /

Capfain
C. Stephens

Approved by: , o
Chief C. Allen Pylman

Officer P. Carusp

Will leave the: Community Policing Unit 27 December 2006, He will report
to Lieutenant S. Jones at 08:00 28 December 2006 for a temporary training

assignment within Criminal Investigation.

Will leave Platoon C on 26 December 2006. He will report to Sergeant
M. Acquaviva 11:45 27 December 2006 for a temporary assignment in

the Community Policing Unit.

Will leave Platoon B on 10 January 2007. He will report to Lieutenant
M. Williams at 15:45 11 January 2007 for assignment in Platoon C Squad 3.

Will leave Platoon B on 6 ;I_anuary 2007. He will report to Lieutenant
M. Williams at 15:45 7 January 2007 for assignment in Platoon C Squad 2.

Will leave Platoon B on 5 January‘2007. He will repbrt to Lieutenant
M. Williams at 15:45 6 January 2007 for assignment in Platoon C Squad 1.

Will leave Platoon A on 9 January 2007. He will repdrt to Lieutenant
M. Williams at 15:45 10 January 2007 for assignment in Platoon C Squad 1.

Will leave Platoon C on 7 January 2007. He will report to Lieutenant
J. Watson at 23:45 7 January 2007 for assignment in Platoon A Squad 2 on

8 January 2007.

Will leave Platoon C on 7 January 2007. He will report to Lieutenant
J. Watson at 23:45 7 January 2007 for assignment in Platoon A Squad 2 on

8 January 2007.

Will leave Platoon Con 10 January 2007. She will report to Lieutenant
J Watson at 23:45 10 January 2007 for assignment in Platoon A Squad 3 on

11 January 2007.

/" CapaiteC

on Stepheris™
Uniform Division Commander




UTICA POLICE DEPARTMENT
Personnel Order

Issue date:

11 Dec. 2006

Subject: Assxgnment / Transfer .0.06 - 33
Orders :

Captain
C. Stephens’

Approved by: :
Chief C. Allen Pylman

Will leave Platoon C on 1 January 2007. He will report to Lieutenant
M. Bailey at 07:45 2 January 2007 for assignment in Platoon B Squad 2.

Will leave Platoon C on 5 January 2007. He will report to Lieutenant
M. Bailey at 07:45 6 January 2007 for a551gnment in Platoon B Squad 1.

— Will leave Platoon B on 7 January 2007. He will report to Lieutenant

M. Williams at 15:45 8 January 2007 for assignment in Platoon C Squad 2.

—ZWIH leave Platoon B on 12 January 2007. He will report to Lleutenant
M. Wllhams at 15:45 13 January 2007 for assignment in Platoon C Squad 3.

‘Will leave Platoon A on 4 January 2007. He will report to Lleutenant

M. Williams at 15:45 5 January 2007 for assignment in Platoon C Squad 1.

Will leave Platoon C on 10 January 2007. He will report to Lreutenant
J. Watson at 23:45 10 January 2007 for asswnment in Platoon A Squad 3

on 1l January 2007. .

Will leave Platoon C on 6 January 2007. He will report to Lieutenant
M. Bailey at 07:45 7 January 2007 for assignment in Platoon B Squad 2.

Will leave temporary training assignment in Criminal Inv.estigations on 25
December 2006. He will report to Lieutenant M. Williams at 15:45 26
December 2006 for assignment in Platoon C Squad 2.

Will leave Platoon A on 10 January 2007. He will report to Lieutenant
M. Bailey at 07:45 11 January 2007 for assignment in Platoon B Squad 3.

Will leave Platoon A on 6 January 2007. He will report to Lieutenant
M. Bailey at 07:45 7 January 2007 for assignment in Platoon B Squad 2.




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: Subject: Assignment / Transfer '
13 October 2006 | ' Orders P.0.06-27
Captain Approved by:
C. Stephens Chief C. Allen Pylman
Officer P. Caruso ~ Will remain assigned to Platoon C Squad 1 on 16 October 2006.

dptain Clayton Stephens |

This order shall supercede P.O. 2006-26 issued 11 October 2006.

Uniform Division Commander-




UTICA POLICE DEPARTMENT
Personnel Order

Issue date:
11 October 2006

Subject: Assignment/ Transfer P.0.06 - 26
Orders

Captain
C. Stephens

Approved by: \
Chief C. Allen Pylman

Will leave Platoén A at the end of tour 25 October 2006. He will |
report to Sergeant L. Capri at 18:45 26 October 2006 for a
temporary training assignment in the Tactical Unit.

Will leave a temporary training assignment in the Community
Policing Unit at the end of tour on 17 October 2006. He will report
to Lieutenant M. Bailey at 07:45 18 October 2006 for asmgnment

in Platoon B Squad 2.

Will leave a temporary training assignment in the Tactical Unit at
the end of tour on 19 October 2006. He will report to Lieutenant

M Williams at 15:45 20 October 2006 for assignment in Platoon C

Squad 3.

Will leave a temporary training assignment in the Community

Policing Unit at the end of tour on 17 October 2006. He will report

to Lieutenant M. Bailey at 07:45 18 October 2006 for assignment

in Platoon B Squad 1.

Will leave Platoon B at the end of tour 19 Octobé;’ 2006. He will
report to Sergeant M. Acquaviva at 11:45 20 October 2006 for a
temporary training assignment in the Community Policing Unit.

W-ill leave Platoon A at the end of tour 19 October 2006. He will
report to Sergeant M. Acquaviva at 11:45 20 October 2006 for a
temporary training assignment in the Community Policing Unit.

- Will leave Platoon C at the end of tour 19 October 2006. He will
report to Sergeant L. Capri at 18:45 20 October 2006 for a

temporary training assignment in the Tactical Unit.

Will leave Platoon C at the end of tour 15 October 2006. He will
report to Lieutenant M. Mezzanini at 23:45 15 October 2006 for
assignment in Platoon A Squad 2 on 16 October 2006.

3 /" )
%ﬁiﬁ-ﬁayton%tephens

Uniform Division Commander




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: Subject: Assignment / Transfer
Ord P.0.06 - 12
21 April 2006 raers |
Captain Approved by:
C. Stephens Chief C. Allen Pylman

Iy Hl I

Officer P. Caruso

Will leave Platoon A on 24 April 2006. He will report to Lieutenant M. Williams at
15:45 25 April 2006 for assignment in Platoon C Squad 2.

Will leave Criminal Investigation 30 April 2006. She will report to Lieutenant D.
Alsheimer at 07:45 1 May 2006 for assignment in Platoon B Squad 3.

Will leave the Community Policing Unit 30 April 2006. He will report to Lieutenant
D. Alsheimer at 07:45 1 May 2006 for assignment in Platoon B Squad 3.

Will leave Platoon C on 30 April 2006. He will report to Sergeant W. Manolescu at
11:45 1 May 2006 for assignment in the Community Policing Unit.

Will leave Platoon C on 30 April 2006. He will report to Lieutenant D. Alsheimer at
07:45 1 May 2006 for assignment in Platoon B Squad 2.

Will leave Platoon A on 1 May 2006. He. w:ll report to Lieutenant M. Williams at
15 45 2 May 2006 for assngnment in-Platoon C Squad 1. :

Will leave Platoon A on 3 May 2006. He will repoit to Lleutenant M. Wllllams at
15:45 4 May 2006 for assignment in Platoon C'Squad 3.

Will leave Platoon A on 3 May 2006. He will report to Lieutenant M. Williams at
15:45 4 May 2006 for assignment in Platoon C Squad 3.

Will leave Platoon C on 3 May 2006. He will report to Lieutenant M. Mezzanini
at 23:45 3 May 2006 for assignment in Platoon A Squad 3 on 4 May 2006.

Will leave Platoon B on 4 May 2006. He will report to Lieutenant M. lehams at
15:45 5 May 2006 for assignment in Platoon C Squad 2.

Will leave Platoon C on 3 May 2006. He will report to Lieutenant M. Mezzanini
at 23:45.3 May 2006 for assignment in Platoon A Squad 3 on 4 May 2006.

Will leave Platoon C on 1 May 2006. He will report to Lieutenant M. Mezzanini
at 23:45 1 May 2006 for assignment in Platoon A'Squad 1 on 2 May 2006.

Will leave Platoon B on 2 May 2006. He will report to Lieutenant M. Williams at
15:45 3 May 2006 for assignment in Platoon C Squad 1.

*//Wl” leave Platoon B on 1 May 2006. He will report to Lieutenant M. Williams at

15:45 2 May 2006 for assignment in Platoon C Squad 1.

é@ﬁjﬁﬁir"i’ Cl4yton Stephens
Uniform Division Commander




UTICA POLICE DEPARTMENT

Personnel Order

Issue date: ject: Assi " '

ssue date Sul()iject. As.s1gnment / Transfer P.0.2005 - 08
21 January 2005 | Orders

Captain Approved by:

C. Stephens Chief C. Allen Pylman

fain Claﬁof%ﬁflens

niform Division Commander

Will leave the Support Division at the end of tour 21
January 2006. She will report Lieutenant J. Toomey at
07:45 22 January 2006 for assignment in the Patrol
Division, Platoon B Squad 3. ' :

Will leave the Suppdrf Division at the end of tour 21

- January 2006. She will report Lieutenant J. Toomey at

07:45 22 January 2006 for assignment in the Patrol
Division, Platoon B Squad 3. |

Will leave the Suppbrf Division at the end of tour 20
January 2006. He will report Lieutenant M. Williams at
15:45 21 January 2006 for assignment in the Patrol

Division, Platoon C Squad 2.

Will leave the Support Division at the end of tour 20
January 2006. He will report Lieutenant M. Williams at
15:45 21 January 2006 for assignment in the Patrol
Division, Platoon C Squad 2.

Will leave the Support Division at the end of tour 21
January 2006. He will report Lieutenant M. Williams at

15:45.22 January 2005 for assignment in the Patrol

Division, Platoon C Squad 3.




FUPD-61
' DEPARTMENT OF PUBLIC SAF ETY

| BUREAU OF POLICE
413 Oriskany Street West - S Utica, New York 13502

1/10/13

INTRA-AGENCY MEMORANDUM]

SUBJECT: Secondary Employment

TO: Chief of Police: Mark W. Williams

This narrative is regarding my request to become a representative for th
I will be assisting my father who is the (|} | | | S This cndeavor will take approximately 2 to 4
hrs weekly. It will in no way interfere with my duties at the department, or have any effect on my work
- performance. Thank you for your time concerning this matter.

=

NAMEF A Cayus s Gl —=—o (2.6 RANK: 1R\ Odfup




qf}

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE:
413 ORISKANY STREET WEST UTICA, NEW YORK 13502

Date: 4/2/13

Subject: PO Caruso’s request for secondarybemployment: Recommendation

To: Chief of Police: Mark Williams

On April 2™, 2013 | reviewed a request from PO Cafuso regérding secondary
employment. The nature of the employment would involve PO Caruso representing the
he average work per week would be 2 — 4

hours. There would be no set work hours. This work would be non-police related.

PO Caruso currently works secondary employment as a School Resource Officer for the
Utica City School District. As this employment is directly related to his primary career at
the Utica Police Department, | had his supervisor, Sgt. Lewis, prepare a narrative as to

- PO Caruso’s work performance (see attached). At the time of Sgt. Lewis’s report there

have been 129 work days this school year. PO Caruso has been out sick 21 times, used

" 2 personal leave days, and has been late on 22 occasions. There have been some

minor issues with his work performance, but overall he does his job at the school as
required. :

In regards to his work performance at the Police Department, | see a very similar pattern
in attendance. As of April 2" 2013, there have been 65 work days in 2013 for PO

- Caruso. He has used 25 full leave days and left early on 9 other days. He currently has

only one sick day in his time bank, no vacation days, 5 days and 6 hours personal leave,
and 4 hours compensation time. He has a total of 7 days and 2 hours leave time left in

his bank.

As far as work performance PO Caruso is an Evidence Technician. He does his job and
handles his tasks. | have asked for more productivity and he has improved in this area.

The main issue for PO Caruso is attendance. Although his accrued time is his to use as
he sees fit, the use of sick leave is of concern. Due to privacy laws | cannot see if there
is a chronic condition or other excuse that prevents him from coming to work. | must
base my recommendation on what | am privy to, which is the documented lack of

. attendance at both his primary and secondary employment. Using this | would suggest

this request for another secondary employment position be closely scrutinized.

Lt. S.C. Brucker #0955
C-Platoon Commander

Respectfv’ely Submitted,

~ Name Y 4 7650/ :  Rank Lieutenant




UPD-61 ‘ ) | S -
’ 'DEPARTMENT OF PUBLIC SAFETY
| BUREAU OF POLICE |
413 Oriskany Street West i Utica, New York 13502
. K o o | June 22, 2012

IINTRA-AGENCY MEMORANDUM,
SUBJECT: OffDuty Efmplpymelff Request from Officer Caruso - :
TO:  Chicfof Police: Mark W: Williams -

On June 7, 2012 Ireviewed a request given to me by Officer Caruso relative to-off duty employment. Officer
Caruso is requesting to be able to return to being an SRO at Proctor High School beginning in September of 2012.
- I have spoken to Officer Caruso and he has assured me this will not interfere with his duties as a police officer
ccurrently assigned to C platoon, _ .

InirGViewiné dfficer Caruso's sick leave usage, I-have noticed that he currently has 2 sick days in his sick leave
bank. I am aware of his health issues as he has explained them to me. Based on what I am told his illness has .

nothing to do with the hours he works. |
k lea\}e has been used. In checking On Duty for calendar year 2012 I

What concerns me is the way in which sic
noticed the following: : '
January - sick, rdo, rdo, sick, vac, vac, rdo.

February - sick, sick, rdo, rdo.

March - rdo, rdo, sick; rdo, rdo; vac, sick, vac.
- April - vac, sick, sick.

May - No sick time used.

June - sick, 5™ day. |

July - swap, sick.
Whenever sick leave was used it extendéd time off in one way or another.
In regards to the question of will more sick time be used if gfanted the secondary employmént, I don't think there

is anyway of knowing. It is hard for me to base my decision solely on sick leave usage but there is a definite
pattern as to how it is used. I therefore think secondary employment should be considered once sick leave usage

‘improves.
Respectfully subm@ttéd, — |
NAME: =g pAELL | RANK: L/




” DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE
413 Oriskany Street West Utica, New York 13502

June 7, 2012

INTRA-AGNC MEMORANDUM

SUBJECT: Secondary Employment

TO: Chief of Police; Mark W. Williams

This narrative is in regards to my secondary employment with the City of Utica School District. I am
respectfully requesting to return to my duties as an SRO in the fall of this year. Thank you for your time
concerning this matter. '

Respectfully,
P A Caruso

- RANK: /R()ce O 4 cer




o - Department of Public Safety

DRN
- * BUREAU OF POLICE
413 ORISKANY STREET WEST UTICA, NEW YORK 13502
8/10/06
SUBJECT: SécOndary Employment
TO: Chief of Police: C. Allen Pylman ' ! N

I am respectful]y requesting permission to engage in secondary employment for the Utica City School District at Proctor ngh
School as a Uniformed Securlty Officer. I would be working approximately nineteen to thirty hours a week

Mo
C P
Rank: Police Officer

4\4. .X(d-

Respectfully Submitted,

Page tofd

Name: P ACaruso




e Department of Public Safety

i BUREAU OF POLICE
413 ORISKANY STREET WEST " UTICA, NEW YORK 13502

January 31, 2006

SUBJECT: ‘Secondary Employment
TO: ~ Chief of Police: C. Allen Pylman

Sir,

Tam curfently not involved with any secondary employment. Thank you for your time in this matter.

RECEIVED

BY {bars a‘(/(:, [oc

Respectfully Submitted,

Name: _ P.A. Caruso Page 1 of

Rank: Ptlm.1258




1300 EMPLOYEE ACKNOWLEDGEMENT FORM

-Detach and place in employee’s personnel file.

CITY OF UTICA
EMPLOYEE HANDBOOK ACKNOWLEDGMENT

I hereby acknowledge that | have received -a copy of the City of Utica Employee Handbook
outlining the rules, regulations, procedures, practices, work standards, employment classifications,
compensation, and benefits of the City of Utica. | further acknowledge that | have read, or will read,

the contents of the Employee Handbook.

| understand that the Employee Handbook is not meant to create a contract of employment, nor
should it be construed as creating a contract of employment and that the Board of Estimate and -
Apportionment of the City of Utica reserves the right to interpret, change or modify any section of

the Employee Handbook at any time.

I understand that, if | am covered by a collective bargaining agreement between the City of Utica
and an employee organization as defined by the Public Employees’ Fair Employment Act, in the
event an expressed and explicit provision set forth in a collective bargaining agreement should
conflict with an employee benefit, personnel policy, personnel procedure, or other provision set forth
in the Employee Handbook, the expressed and explicit provision of the collective bargaining
agreement will control. Otherwise, unless expressly excluded herein, the Employee Handbook is

applicable to all employees.

| understand thét'the Empldyee Handbook and the Vchanges contained herein are intended to
 supersede all prior manuals and guidelines issued by the City of Utica. ' '

FQler‘ A par‘ufo

Employee name (please print)

Employee Signature

5/8/08

Date of Signature/

City of Utica Employee Handbook 1300-1




Lori Rockwell

1 Kennedy Plaza
Utica, New Yok 13502

Timothy J. Julian . ' ' (32:35)
e dord
- MAYOR vwwLeitysfationcon
September 14, 2007 ‘
. Peter Caruso A

Utica, New York 13501

Dear Officer Caruso:

As you are aware, there is a residency requirement for all officers and employees of the'.City of
Utica, including members of the police force. You were informed of Section 2.045 of the Utica
City Charter prior to your permanent appointment as a Pol1ce Officer which became effective

August 8, 2005.

As a condition of your employment you must become and remain a resident of the City of Utica.
During your time of service, you shall not cease to be a resident of the City of Utica. These are

terms that you agreed to as a condition of employment

In order to ensure that the above referenced condition is being complied with, each Officer that
signed this agreement is being asked to provide proof that you continue to reside in the City of

Utica. Please submit a copy of one of the following (in your name) no later than September 28,
2007: telephone bill, gas, electric or water utility bill, checking or savings account statement
(showing address only — not detailed information), or cable television bill.

As previously noted, there are no waivers and no exceptions that will be made.

If you have any questions or require further information, please contact me at(EG—<G_—_—_—_

yThank you. | '
Iaelissa Il! %no;aﬁ ' o ”’L/L"

for the Utica Municipal Civil Service Commission

cc: C. Allen Pylman, Police Chief .-~ "
C. Stephen, Police Captain

Divertor -




-~ Cry orF UTicA

MUNiCIPAL CIVIL SERVICE COMMISSION
-1 Kennedy Plaza, Utica, New York 13502

TIMOTHY J. JULIAN
MAYOR

~ September 7, 2005 ' '
Peter A.. Caruso | o %
[ Y |
Utica, New York 13501 S _

Deaer Caruso:

As you are aware, there is a res1dency requirement for all officers and employees.of the Clty of
Utica, including members of the police force. You were informed of Section 2.045 of the Utica
City Charter prior to your permanent appomtment as a Police Officer which became effective

August 8, 2005.

Please be advised that as a condition of your employment durmg your time of service, you shall
not cease to be a res1dent of the City of Utica. :

If you have any questions or require further information, please contact me at 792-0227.

: € o
t the Utica Municipal Civil Service Commission

ccf Timothy J. Julian, Mayor
C. Allen Pylman, Police Chief
Chatles N. Brown, First Assistant Corporation Counsel

m . | email: m




Department of Public Safety

BUREAU OF POLICE
413 Oriskany Street W. Utica, New York 13502 .

18 April 2006

| Subjéct: Officer Peter Caruso
To: = Chiefof 'Pol_ice: C ,A‘llén Pylman

Officer Caruso has successfully completed 12 weeks of the Field Training and Evaluation

Program.

During the past 12 weeks this officer has been assigned to work with various Field Training
Officers and has been evaluated on a daily basis by each of the FTOs that he has been assigned with.
In addition, this officer has been evaluated on a weekly basis by his Commanding Officer, along with

several ride-alongs and evaluations with the respective street Sergeants.

After a review of all evaluations, counseling sessions with this officer, as well as conferences with
FTOs, Sergeants and Commanding Officers, it has been determined that this officer has met all of the
standards that have been established by the Utica Police Department. Therefore, in accordance with
the structure of the Field Training and Evaluation Program of the Utica Police Department, this
officer is now advanced to solo assignment, or any other assignment that his Commanding Officer
deems fit. This officer will continue to be considered in training until the end of his probationary

period, at which time his participation in the program will be concluded.

. Field Training Program Coordinator
- Sergeant Wayne Manolescu

Sergeant 5273
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- Certificate of Commendation
| MEDAL OF HONOR
o Awardedto .
'OFFICER PETER -CARUSO

3 On April 20"’,‘ 2020, at approximately 174_ 1 hours, Officer Peter Caruso .in_itiatéd a -
motor vehicle stop on Whitesboro Street, just east of Brayton Park Place, when a black
male subject began screaming at him. He diverted his attention to the male, who was

- walking eastbound on Whitesboro St. R
The male subject yelled to Officer Caruso asking him “how do you want it,

. %,, Officer?" The male then walked towards Brayton Park Place and motioned to Officer
48 . Caruso to follow him while continuing to yell the same phrase. As Officer Caruso drove

~ towards the male, he was alerted by a resident that the male had a gun in his hand. Officer
. ‘Caruso then notified dispatch that he was going to be conducting a citizen stop of a male

- on Brayton Park Place possibly in possession of a gun.

: Officer Caruso then noticed the male did have a handgun in his right hand. As
Officer Caruso exited his patrol car in an attempt to seek a position of advantage, the male
turned towards him, raised the gun and pointed it in his direction. Officer Caruso drew

 his duty weapon and yelled commands for the male to drop the gun. The male opened fire
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%\’\<®§ at Officer Caruso as he took cover behind his patrol car. He then returned fire at the male @o/%
{‘f\“nﬁ@ in an attempt to stop the threat. - ' ' 7”»&’@»
D The male ducked behind a parked vehicle and continued firing a total of 8 rounds . ?))B\t\\/'
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at Ofﬁcer Caruso. Officer Caruso returned 3 shots back at the subject. The male then fled -
on foot westbound towards the houses. Officer Caruso notified dispatch regarding shots

fired and pursued the subject on foot.
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'{O/\\\ S 5 taken into custody. He was subsequently charged with attempted murder of a Police o0 E:v/,,‘%’
3| Officer. , A s \\'
Aﬁ‘-"’ 24 f; . Due to Officer Caruso’s quick response and ability to maintain composure during 5 %}!
i{% ol this stressful situation, his actions make him a credit to himself and the entire Utica Police g 4 EW"’I}’?
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Williams, Chief of Police -
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. Dated: August 6,2020
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CERTIFICATE OF COMPLETIQN

Peter Caruso
Has succes;.s*fullj/'_completgd the required curric’ulé of the
- CEVO I - Police Course
This sl‘c_ztz?& is awafdéd on 1/2/05 '

Kavin Cambra
Executivo Vice Presldenl of ‘Operations

 -Natlonal . - il (8
Safe!y
¥ Council® . . . ‘FULEARNING SYSTEMS

*Top Diivar'compdry

Return To:
r_' .

00007249
CARUSOW*W* **WxW*W*, PETER***%%%%* A
1101 SHERMAN DR*******M***M*****W***W******

U*TCA**kdkkkkhkhhkhhkhkhkkkkx® %% 13501 -*%*%
Driver Information : ! Test Score
CARUSOW*W* **W*W*W*, PETER**%*%%% 2 You have answered 49 of
MOHAWKVALLEYPOLICEACADEMY*W*W*W* - the questions correctly
Test Date: DEC 15,2005 ' for a score of:
- Processed: DEC 31,2005 98%
Test Control NUmber: 00007249




Emergency Management Institute

This Certificate of Achievement is to acknowledge that

- PETER A. CARUSO

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of this course:
1S-00700
National Incident Management System
(NIMS) an Introduction

Issued this 16th Day of December, 2005 ; : A /bz_“/

: St¢phen G, Sharro
0.3 CEU : , - Superintendent, Emergency Management Institute
FEMA Form 16-31, October 05 | -

This Certificate of Achievement is to acknowledge that
PETER A. CARUSO

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of this course:

1S-00100
Introduction to the Incident Command System,
(ICS 100)

Issued this 27th Day of April, 2006




Utica Police Department
Professional Standards
Officer Disciplinary History

Police Officer Peter A Caruso III . [1258/2005000000020]

Page: 1

Part I - Personal Information

Name: Police Officer Peter A Caruso III .
: 2005000000020 Badge No: 1258 Hire Dt: 08/08/2005

Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Part II - Discipline History

NC2020-0010 Case #: RMS 20-33736 Notice of Claim

~UPD Policy and Procedure Violation: Mar 11, 2021: Counseling Memorandum - [Action/discipline completed]

General Rule Violation 09/04/2020 [UPD Policy] - Counseling Memo Mar 11, 2021

Printed: Aug 16, 2021 06:01 By: Sgt Hiram Rios




Page:1

Concise Officer History

Police Officer Peter A Caruso III . [1258/2005000000020]

2005000000020 Hire date: Aug 08, 2005
Current assignment (s):
Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Involved Officer: Use of force
Received: Aug 29, 2017 17:18

Incident disposition/finding: Within Policy

Policy outcome: Not yet entered

Use(s) of force

Empty Hand Control
Verbal Commands
Presence of Authority

Effective
NOT effective
NOT effective

Service being conducted: Arrest

Involved Officer: Use of force
Received: Sep 26, 2017 12:35

Incident disposition/finding: Within Policy

Role: Assisting Officer
Policy outcome: Not yet entered

Involved Officer: Use of force
Received: Apr 02, 2019 11:38

Incident disposition/finding: Within Policy

Policy outcome: Not yet entered

Use(s) of force

Empty Hand Control Effective
Verbal Commands NOT effective
Presence of Authority Effective

Service being conducted: Arrest

Involved Officer: Use of force
Received: Mar 15, 2020 21:58

Incident disposition/finding: Within Policy

Role: Assisting Officer
Policy outcome: Not yet entered

Use(s) of force
Empty. Hand Control Limited

Verbal Commands NOT effective
Presence of Authority NOT effective

Service being conducted: MHL 9:41 ARREST

Involved Officer: Use of forde
Received: Apr 13, 2020 21:08

TIA No: UOQF2017-0116

Case No: RMS 17-38773

Effective/Not Effective

IA No: UOF2017-0130

Case No: RMS 17-43312

IA No: UOF2019-0053

" Case No: RMS 19-11343

Effective/Not Effective

IA No: UOF2020-0035

Case No: RMS 20-8879

Effective/Not Effective

IA No: UOF2020-0048

Case No: RMS 20-12169




Incident disposition/finding: Within Policy

Role: Arresting Officer
- Policy outcome: Not yet entered

Use(s) of force

Take Down Limited
Presence of Authority NOT effective
Verbal Commands NOT effective

Service beiﬁg conducted: Dispatched Assignment

Involved Officer: Use of force
Received: Apr 19, 2020 22:36

Effective/Not Effective

Page:2

IA No: UOF2020-0051

Case No: RMS 20-12872

Incident disposition/finding: Within Policy/ Ancillary

Role: Assisting Officer
Policy outcome: Not yet entered

Use(s) of force

Empty Hand Control Limited
Verbal Commands NOT effective
Presence of Authority NOT effective

Service being conducted: Dispatched Assignment

Involved Officer: Use of force
Received: Apr 21, 2020 02:32:

Incident disposition/finding:
Role: Primary Officer
Policy outcome: Not yet entered

Use(s) of force
Firearm discharge Limited

Service being conducted: Dispatched Assignment

Involved Officer: Firearm discharge
Received: Apr 21, 2020 02:32

Incident disposition/finding: Within Policy

Role: Primary Officer
Policy outcome: Not yet entered

Involved Officer: Notice of Claim
Received: May 18, 2020 09:00

Effective/Not Effective

Effective/Not Effective

IA No: FD2020-003

Case No: RMS 20-12987

IA No: FD2020-005

Case No: RMS 20-12987

IA No: NC2020-0006

Case No: ~ RMS 20-12987

Incident disposition/finding: Administratively Closed

Policy outcome: Not yet entered

Involved Officer: Use of force
Received: May 19, 2020 20:06

Incident disposition/finding: Within Policy

Role: Assisting Officer
Policy outcome: Not yet entered

Use(s) of force
Empty Hand Control Effective

Presence of Authority NOT effective
Verbal Commands NOT effective

Effective/Not Effective

IA No: UOF2020-0071 .

Case No: RMS 20-16538




" Personnel Complaints

Page: 3

Service being conducted: Arrest

Involved Officer: Notice of Claim IA No: NC2020-0010

Received: Sep 05, 2020 01:41
Case No: RMS 20-33736

Incident disposition/finding: Administratively Closed
Role: Complaint against
Policy outcome: Not yet entered

Allegations:

Responsibility of a Supervisor - Chapter 8 Article 1.19 Responsibilities of a
Supervisor - Sustained - Mar 11, 2021

Actions taken:

UPD Policy and Procedure Violation: Mar 11, 2021 - Counseling Memorandum

"Charges:

General Rule Violation 09/04/2020 [UPD Policy] - Counseling Memo Mar 11, 2021

Hearings:

Mar 11, 2021 Field Level Counseling Status: Closed

Report summary: totals by incident type:
Incident type Received

Anonymous

Background Investigation
Department Discipline
Discretionary arrest
Drug test

E~-File
External/Citizen
Firearm discharge
Foil Request

Forced entry .
Generic incident
Integrity test
Internal/Department
K9 Utilization

Notice of Claim

[eNeoloRoNoNoNe)

Show of force

Soft Hand/Empty hand

Stop

UPD Damaged Prop Car/Equip
Use of force

Vehicle accident

Vehicle pursuit

Total

HPOO®ODOOODOONOOOOOOK

Printed: Aug 16, 2021 06:02 By: Sgt Hiram Rios




'COUNSELING MEMORANDUM

TO:  Sergeant Peter Caruso
FROM: Captain Brian Bahsner

DATE: March 11,2021 .
RE:  Internal Investlgatmn——POM Felitto

I. Identify and define the behavior to be modified:

On September 4th 2020 at approximately 2212 hours units were dlspatched tomprmg St.

regardmg a Domestic in Progress with the suspect (SNl Taylor ) reportedly in
possession of a firearm. During this incident Taylor was arrested in possession of a firearm after a foot

pursuit and a subsequent Use of Force. A short time later a second Use of Force occurred involving
transport officer, Matthew Felitto while in the rear of Unit 13 (transport van). Taylor was transported to
Utica Police Headquarters and at some point, Taylor requested to make a C1v111an Complaint agalnst

Officer Felitto.

As a result of the above 1n01dent an investigation was commenced by the Profess1ona1 Standards Un1t
At the completion of this 1nvest1gat10n the Profess1onal Standards Unit detennmed the following:

Adfter hearing the commotion coming from inside of unit 13, Sgt Caruso failed to 1nqu1re of the
- circumstances. :

Sgt. Caruso stated the following: "The sounds I heard were consistent with his behavmr, of you
know, resxstmg I didn't think it was anything out of the ordinary." :

The allegations against Sgt. P. Caruso are “Sustained" All of the evidence, person(s) 1nterv1ewed and the
“Oral Admission of Sgt Caruso, along with BWC video etc. show that the allegation(s) against Sgt.
Caruso are true, there is sufficient evidence to prove that Sgt. Caruso violated the below listed sectlon of

. the Utica Police Department Policy and Procedure Manual:

II. Review of applicable rules & regulatlons, orders and operating procedures

or laws:
Chapter 8 Article 1
1.19 RESPONSIBILITIES OF COMMAND OFFICERS AND SUPERVISORS:

A. Command;
1. Supervisors shall ensure that employees under their immediate command perform their

duties. Supervisors shall provide efficient, effective and meaningful leadership and
direction to subordinates.

Last Revision Date 6/7/2016




) o0

g i | A Employee’s response to the performance deficiency:

In your response to this violation of the Utica Police Department’s Pohcy and Procedure you took
responsibility for your actions and admit that you did not properly follow the above outlined sections
of the Utica Police Department Policy and Procedure Manual. You also agree that you will attend an
approved departmental training covering several areas that have been 1dent1ﬁed during the overall

review of this incident.
IV. Clearly explain the behavior expected of the member:

- As a first line supervisor you are directly responsible for the activities of your subordinate officers
during their assigned tour of duty and thus responsible for investigating and reporting any potential
acts of misconduct. You are expected to properly monitor the activities of your subordinate officers in
order to ensure their compliance with the rules, regulations and policies of the Utica Police

Department

V. Potenti_al consequences for continuing the unacceptable behavior: .

Further, similar incidents may result in continued progressive discipline. The d1501p11ne may be
negative and may include (but is not limited to) reprimand, loss of timé or pay, or other measures

deemed appropriate.

VI. Provisions for follow-up consultations:

This counseling memorandum will be placed.in your squad training file. If, after a period of s1x
months there are no further incidents of a similar nature, this memo will be purged from your

training file and the matter will be considered closed.

This counseling memorandum will be placed in your personnel file.

Signature of Employee: M | Date:  3(¢ / 2z
S isor: ! 4 ' Date: 2_/”/20')4
Date: 5/”/2'(

Last Revision Date 6/7/2016
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