City of Utica

Uticai, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby

certify that

Name: Joshua R. Grande

address: (R
Telephone:

has this day been appointed to the position of Police Officer
in the department of  Public Safety- Bureau Of Police
the term to commence August 2, 2004

the term to end

Mayor
Title of Official




~City of Utica

Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby certity that

Name: Joshua R. Grande .

Adiress: (R

Telephone:

thas this day been appointed to the position of Sergeant

in the department of . Public Safety- Bureau Of Police
the term to commezzcé . April 4, 2016 @

the term to end
A

filling uziejgpz_'re;i term of(tf gpp[ic@%ﬁ’,“/_

Mayor

Title of Official




UPD -174
NAME (FIRST, LAST, MI) 1 D# RANK ) DIVISION/UNIT
, Joshua Grande 3579 ‘ SGT Logistics
. DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
j; 207¢ Injury 2 months - 1/17/2020 3/20/2020
! PERFORMANCE LEVEL DEFINITIONS .
% . QUTSTANDING =5 VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1
! In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines es(abljshgd in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.
1. DUTY PERFORMANCE (ALL EMPLOYEES)
% PERSONAL COMMAND PRESENCE REPORT WRITING ABILITY INTERPERSONAL SKILLS (VERBAL)
i APPEARANCE
; RESPONSIVENESS ATTENDANCE RELIABILITY PERFORMANCE UNDER STRESS
; TO SUPERVISION
H .
‘ PERFORMACE - PUNCTUALITY INVESTIGATIVE/PROBLEM
- SOLVING SKILLS
H CARE AND USE
: JUDGMENT OF EQUIPMENT KNOWLEDGE OF LAWS, POLICIES, ETC
i

2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT

SICK: 0 INJURED ON-DUTY: 46 INJURED OFF-DUTY: 0~ OTHER: 0 - TOTAL OCCURENCES: 1

I— 3. SUPERVISORY PERSO@L ONLY e —;
' LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF I
| QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES |

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
Sergeant Grande was assigned to Logistics from 1/17/2020 to 3/20/2020 as he was out of work with a 207c related
injury. No evaluation conducted as part of this rating period. ' ' »

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

(Continue on Back)
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(Goal settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assignment during the evaluation period; AND
B. Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[ ] oursTaANDING [] VERY GOOD [ ] ACCEPTABLE [ ] NEEDSIMPROVEMENT [ | UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER: (Immediate Supervisor’

Signature D.u 5ol we Rank (o Date o~ 2}%:,-
7

Print7 Signature

7. SUPERVISOR REVIEWING WITH EMPLOYEE;

R;nk 6@03@0\)/)4‘ Date l - ‘D[’Q / ]

Signature

8. EMPLOYEE'S COMMENTS: (Optional)

9. EMPLOYEE’S SIGNATURE: This signature does not necessarily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
Thave received a copy of this report. If I do not agree with this report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether I
“request appeal” or “waive appeal” on this report.

Signature Rank Date

Print / Signature




UPD - 174

PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) ID# RANK DIVISION/UNIT
Joshua Grande 3579 Sgt. Patrol
puTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Street Supervisor Yearly 01/01/20 12/31/20
PERFORMANCE LEVEL DEFINITIONS
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE=3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations,

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4  PERSONAL 3 COMMAND PRESENCE 3  REPORT WRITING ABILITY 3 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE
3 RESPONSIVENESS 1 ATTENDANCE 1 RELIABILITY 3 PERFORMANCE UNDER STRESS
TO SUPERVISION
3  eerrormMacE 2 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM
SOLVING SKILLS
CARE AND USE
1 JsupGmenT 3 OF EQUIPMENT 3 KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT

SICK: 23 INJURED ON-DUTY: 46 INJURED OFF-DUTY: 0 OTHER: 6 TOTAL OCCURENCES: 75

3. SUPERVISORY PERSONNEL ONLY

1  ceapersmrr 3 mFFECTIVENESSOF 2 TRAINING/COACHING 3 EVALUATION OF
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)

Sgt. Grande used 23 sick days this rating period.

.

Sgt. Grande was involved in the arrest of a pefson with a gun call in July. He along with all officers involved
showed great initiative and teamwork in the arrest of this dangerous individual. Sgt. Grande also received an email

from the Chief regard the good job he did on a shots fired call in May,

Sgt. Grande has shown on more than one occasion that he lacks proper judgement to be a supervisor. Most notably,
in September, he led a group of officers off the job, stating that they were all going home sick. This incident
showed poor judgement, poor reliability and poor leadership.

Sgt. Grande is more than capable of being a great supervisor, it just appears that he lacks the drive and does not
want to hold officers accountable for their actions, as he would rather be a friend to them than a supervisor.

Sgt. Grande was told-that he must supervise from the street, not the squad commander's office, as there have been a
couple of times that he was the only supervisor on the street and he was in the squad commander's office for hours

at a time.

Sgt. Grande does not accept responsibility for his actions. He does not see the consequences of his actions. As a
supervisor he should be setting a good example for his subordinates, which he is not.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Sgt. Grande needs to do a complete 180 if he wishes to remain a supervisor. He needs to hold subordinates
accountable and be a more reliable and trustworthy supervisor. Sgt. Grande also needs to accept
responsibility for his own actions as well. Sgt. Grade needs to reflect a more positive attitude on the

department.
(Continue on Back)




(Goal settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assignment during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator, X

[] oursTANDING [] VERY GOOD [ ] ACCEPTABLE [ ] NEEDS IMPROVEMENT UNSATISFACTORY

6. REVIEWING COI
Signature

Name: Capt. Bansner
! : Capt. Date 47.)‘ 2 Z‘

7. SUPERVISOR REVIEWING
Signature

Rank | Lt. Date l ’I r"“’ ’L(’

Prini/ S;gﬁatgr,e/

. 8. EMPLOYEE’S COMMENTS: (Optional), e

¢ does not ily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
not agree with this report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether |

9. EMPLOYEE’S SIGNATURE: This sig
I have received a copy of this report. If I
“request appeal” or “waive appeal” on

Signature _Sgt. Grande

Rank Sgt. Date” 3, i

Pijnt7Signdture

1
VAL (potyr //{/\;,awe AlesaL




UPD - 174 .
- PERFORMANCE EVALUATION REPORT
’ D # RAN N

* NAME (FIRST, LAST, MI) K DIVISION/UNIT
Joshua Grande ) 3579 SGT TAC
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Special Operations | Yearly 1/1/19 12/31/19

PERFO_RMANCE LEVEL DEFINITIONS . .
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE=3 ,  NEEDSIMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guid’elipes established in section 6.15 C (1 through 18) of General Order # 02—47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL 3" COMMANDPRESENCE 4 REPORT WRITING ABILITY 4 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE . '
3 RrESPONSIVENESS 3 ATTENDANCE S 2 RELIABILITY 4 PERFORMANCE UNDER STRESS
TO SUPERVISION ’ . : : )
3 pERFORMACE 3 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM
: : SOLVING SKILLS
CARE AND USE . .
2 ement 4 OF EQUIPMENT ©3  KNOWLEDGE OF LAWS, POLICIES, ETC
2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT
- SICK: 1 INJURED ON-DUTY:22 - INJURED OFF-DUTY: OTHER: TOTAL OCCURENCES: 23 -
s swEmvORYRERSONNELONLY o T T T T T oo ————— _;
l 3.  eabERsHIP 3 EFFECTIVENESS OF 3 TRAINING/COACHING 3 EVALUATION OF _ |
| QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES |
e o e o e e e e e e e e e e e e e e e e

. 4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5.in the above sections must.be arficulated inthis .

section.)
Personal Appearahce - Sgt Grande always arrives to work with a pressed‘ uniform, shined boots and gunbelt.

Attendance - Sgt Grande utilized ot sick day during the period of this evaluation

Responéiveness to Supervision - Sgt Grande, since coming to the TAC unit has been willing to learn the nécesséry '
skills pertaining to supervising within a highly proactive unit. He has been open to suggestion from senior
supervisors in the unit. : :

Judgment/Reliability -On February 4, 2019 Sgt. Grande received Command Discipline consisting of the loss of 5
vacation days for an incident occurring on December 23, 2018 in which you were found to have violated several
sections of department policy, specifically accident response notifications, BWC violations, failure to follow
proper Duty Commander notification procedures in addition to unbecoming conduct and unsatisfactory

performance. - _ : :
On February 13%, 2019 Sgt. Grande was issued a Counseling Memorandum for violating department policy and

procedure relative to an incident that occurred during UTV training. Sgt. Grande violated sections of Chapter 8,
articles 1.13 and 1.14 of the department policy. ~ ‘

Sgt Grande is one of the lead supervisors of the Collision Reconstruction Unit as well as the Crime Scene Unit and
Tech Unit. Due to the value of Sgt. Grande's expertise in these areas he has also received specialized training over

the course of the past year regarding the following: ' _
JTAG Chipoff for Smartphones Training Program (G_JCSTP-1901), from April 29,2019 to May 10, 2019, at the

Federal Law Enforcement Training Centers (FLETC)

Sgt. Grande successfully completed Supervisor School January 7%, 2019 to Jar_luafy 25%,2019.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Sgt Grande can best improve his performance by focusing on his role of supervision within the
department. Sgt. Grande should make it a priority to be as familiar as possible with the Policies and
Procedures of our agency and to supervise his subordinates within the boundaries of these policies. Sgt.
Grande should should work towards becoming more well-rounded in all aspects of police supervision which

could be accomplished through training and more "on the job" experience.
: . ) (Continue on Back)
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(Goal setﬁngs Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is.to be based on the following factoEs
A. . The employee’s performance in his/her present assignment during the evaluation period; AND
B. Consideration of the general needs of the Department, companng the capabilities and charactenshcs of this employee to all other employees of equal rank and pay grade

known ‘to the evaluator.

I:l OUTSTANDING " [] VERY GoOD ACCEPTABLE [I NEEDS IMPROVEMENT I:] UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIE edxate Su D. Bansner .
Sigpature _ Brian D. Bansner } ni~————  Lieutenant - Date 'L/? 2o 20

Prin W /

Lieutenant . Date ‘ & / 7‘/ 20 ‘20

7. SUPERVISOR REVIEWTNG WITH EM70

Signature _ Brian D. Bansner
“Prinf?

8. EMPLOYEE'S COMMENTS: (Optional)f’

9. EMPLOYEE’S SIGNATURE: This signature does not ily i ind agreement with this report. It verifies that this report has been personally reviewed with me and that
I'have received a copy of this report. If I do pot agree with this report, I have indicated this by writing “under protest” next to my signature. I have also indicated yvhether I
“request appeal” or “waive appeal” on thi .

Signature

Rank Sergeant Date




UPD - 174
PERF ORMAN CE EVALUATION REPORT

NAME (FIRST, LAST, MI) RANK DIVISION/UNIT
Joshua Grande ‘ 357 9 SGT TAC
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Special Operations "~ {2018 01/01/2018 12/3 1/20 18
PERFORMANCE LEVEL DEFINITIONS
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 . UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations,

1. DUTY PERFORMANCE (ALL EMPLOYEES)

S cENeraL 2 ASSIGNMENTTASKS 3 WORK QUALITY 3  KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE
3 RESPONSIVENESS 3 ATTENDANCE 2 RELIABILITY 4  REPORT WRITING
TO SUPERVISION ABILITY
3 mmamve . 4 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM 4  INTERACTION WITH PUBLIC
SOLVING SKILLS
_ CARE AND USE INTERACTION WITH OTHER MEMBERS
2  JUDGMENT 4 OF EQUIPMENT 4 OF THE DEPARTMENT
COMMAND . PERFORMANCE COMMUNICATION
4  PRESENCE 4 UNDER STRESS 4 SKILLS (VERBAL)
T SUPERVISORYPERSONNELONLY T T T T e 1
3 LEADERSHIP 3 EFFECTIVENESSOF 3  TRAINING/COACHING 3  EVALUATIONOF . I

QUALITIES DELEGATION . OF SUBORDINATES SUBORDINATES

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
General Appearance - Sgt Grande always arrives to work with a pressed uniform, shined boots and gunbelt.

Attendance - Sgt Grande ‘utilized one sick day during the period of this evaluation

Reliability/Assignment Tasks - Sgt Grande failed to send the Bar and Cabaret report on two (2) separate
occassions during this evaluation period. Sgt. Grande failed to complete the Tac Unit OT report on two (2)
separate occassions during this evaluation period. While he accepted responsibility for not completing his
assigned tasks he must take care to provide better aitention to detail.

Responsiveness to Supervision Sgt Grande, since coming to the TAC unit has been willing to learn the necessary
skills peﬂammg to supervising within a highly proactive unit. He has been open to suggestion from senjor
supervisors in the unit.

Judgment - July 2018 Sgt. Grande failed to have officers complete a Response to Resistance Report for force that
was utilized during an arrest. Oct 2018 Sgt. Grande failed to notify the Squad Commander and/or Duty
Commander regarding a reportable incident that involved an off-duty NYS Trooper. July 2018 Sgt. Grande was
issued a Counseling Memo for violating an internal order issued by Deputy Chief Noonan. Sept 2018 Sgt. Grande
was issued a Counselling Memo regarding a UTV. Rollover in which he was the primary instructor and failed to
complete a course outline as well as advise the operators of the roll-over potential of the UTV.

Initiative - Sgt Grande is one of the lead supervisors of the Collision Reconstruction Unit as well as the Crime
Scene Unit and Tech Unit. Due to the value of Sgt. Grande's expertise in these areas he has also received
specialized training over the course of the past year regarding the following:

IPTM Human Factors in Traffic Crash Reconstruction Course

Berla Vehicle Systems Forensics Course

Cellebrite Certified Operator and Analyst Course

Sgt. Grande's value to the department in this area should be recognized.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals)

Sgt Grande can best improve his performance by focusing on his role of supervision within the
department. Sgt. Grande should make it a priority to be as familiar as possible with the Policies and
Procedures of our agency and to supervise his subordinates within the boundaries of these policies. Sgt.
Grande should should work towards becoming more well-rounded in all aspects of police supervision which
could be accomphshed through training and more "on the job" experience.




(Continue on Back) '

(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:

A. The e\mployee’s performance in his/her present assig) during the evaluation period; AND
B. Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[] exceLLENT [] Goop [X] ACCEPTABLE [ ] NEEDSIMPROVEMENT [ | UNSATISFACTORY

Lieutenant Date / / 2 ] 4

5. REVIEWING COMMANDING OFFCIER:
Signature  Brian D. Bansner

Lieutenant

Date | I'/(Z‘l/)‘l

7. EMPLOYEE'S COMMENTS: (Optional)f

with this report. It verifies that this report has been personally reviewed with me and that

8. EMPLOYEE'S SIGNATURE: This signature does not ily indi agr

I have received a copy of this report. If I do not agree with this report, I have indicated this by writing “under protest” next to my signature. X have also indicated whether I

“request appeal” or “waive appeal” on this refyort. .

Signature _ Joshua R. Grande /434{ Rank Sergeant Date ai / 24/%¢18
1 1

Print{/Signaturk




Report all personnel changes to this form DATE
Send ONE COPY prior to payroll affected by this change

SUPPLEMENTARY PAYROLL CERTIFICATION AND
: REPORT OF PERSONNEL CHANGE vont 03 pay 24 veax 2021 ’
i T0: _ . INAME OF EMPLOYEE:
- | Utica Civil Service Commission Grande, Joshua R
FROM: (Check only one) - ADDRESS:
K ay [O County - [ Town - [ viltage or District
: DEPAR:IMBNT 4 . TITLE OF POSITION: * . SALARY:
} Police Department Police Officer o s 78,686
‘ NAME AND TITLE OF LAST EMPLOYER lN POSITION: ’ v . B | Vetéran - [ Non-Veteran ’
! N : : []  Disabled Veteran [} Exempt Volunteer Fireman
! DOA'Is'El(ggl}zg-(t) SOCIAL SECURITY NUMBER:
S Check Nature of Personnel Change Date Effective A;:ﬁon Necessary by Appointing Officer:
“ O Pema.nent. : B - Return report of Certification
| Provisional ) Attach application (MSD-330)
‘; 1 Termporary From: To: State length of employment
P D Substitute From; To: - Give facts under Remarks
? [ For Term of Office From: To: Give facts under Remarks
{ N | Permanent Promotion ‘| Return report of Certification
% ;I ’ O Provisional Promotion Attach nomi .
} . E | Non-Competitive Class Attach application (MSD-330)
I,I\.I 0 Exempt Class Submit this form only
5 | Labor Class *_|Attach application (MSD-330)
T O Resignation . Submit signed resignation
E T | Retim}'xent Give effective date
MI | Deceased Indicate date
;I S | d Removal L Attach copy of proceedings )
AS i | Layoff (Lack of 'Wofk or Funds) Give facts under Remnarks
£ Military Leave of Absence Give facts under Remarks
a Other Leave of Absence Fro'm: To: Give facts'undér Remarks
e} | Transfer Give facts under Remarks
;_FI ‘ [E3] Demotion 3/24/21 Give facts under Remarks
E o Suspension Give facts under Remarks
R [} Reinstatement Give facts under Remarks
C | Change in Classification Give facts under Remarks
a O] New Position *Jsubmet form Msp-222
N | Change in Salary Indicate new saalry
g [ Change in Name . Give facts under Remarks
S O Other ) Give facts under Remarks i i

Remarks: (Continue on back if necessary)

Demoted to Police Officer rank eff, 3/24/21

Appointing Officer

3.75% contract inc. eff. 4/1/20. '
3.75% contract inc. eff. 4/1/19 .
New Contract salary changes eff. 4/1/18

- CERTIFICATE This certifies that the above

valid until employment is in accordance with By
Law and Rules made in pursuance

to law. Subject to any limitation or
(Date) condition specified above. Date




bt

Report all personnel changes to this form.
- Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

wonttt 04 pay 11 vear 2021

REPORT OF PERSONNEL ( CHANGE
INAME OF EMPLOYEE:
Utlca Civil Service Commnssnon Grande, Joshua R
FROM: (Check only one) : DRESS:
B ciy [ county D Town D Village or District
[DEPARTMENT. ‘ TITLE OF FOSITION; _JFATARY:
Police Department Police Officer s /78,686
INAME AND TITLE OF LAST EMPLOYEE IN FOSITION: D Veteran [[] Non-Veteran
[}  Disabled Veteran ] Exempt Volunieer Firerhan
08/05/80 e
Check Nature of Personnel Changr * Date Effective Action Necessary by Appointing Officer: )
i a Permanent . Return report of Certification :
O Provisional Attach applicah:on (MSD-330)
l; D 'i‘emporary From: To: State length of en'\ployment
P | Substitute From: To: Give facts under.Remarks
? ] For Term of Office - Fram; - To: Give facts under Remarks
N’ | Permanent Promotion Return report of Certification
. ;} ] Provisional Promotion Attach i ’
E O Non-Competitive Class Attach application (MSD-330)
¥ ] Exempt Class Submit this form énly
S 0 Labor Class Attach application (MSD-330)
T ] Resignation Submit signed resignation
g’ T ] . Retirement Give Effécii\(e date
M1 OJ  Deceased - |Indicate date
I\II S 0 . Removal Attach cépx of proceedings
AS [ Layoff {Lack of Work or Funds) Give facts under Remarks
0 Military Leave of Absence Give facts under Remarks
Ei Other Leave of Absence YFrom: To: Give facts @der Remarks
(o] 0 Transfer Give facts under Remarks
:I O Demotiori Give facts under Remarks
E £3] Suspension 4/11-5/10/21- Give facts under Rernarks
R | Reinstatement ) Give facts under Remarks
C ] Change in Ciassiﬁcah'm; Give facts under Remarks
¥ D) New Position Submt form MSD-222
N | Change in Salary Indicate new saalry.
N O ChangeinName Give facts under Remarks
s O oter Give facts under Remarks
Remarks: (Continue on bgck if necessary)
~Suspended 30 days 4/11-5/10/21
.Demoted to Police Officer rank eff. 3/24/21  AppintingOtcer b ‘
3.75% contract inc. eff. 4/1/20. o Chief of Police
3.75% contract inc. eff. 4/1/19 g
CERTIFICATE This certifies that the above
valid until employment is in accordance with ) By
Law and Rules made in pursuance
to law. Subject to any limifation or
(Date) condition specified above, Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

DATE

MONTH.OI4 pay 01 YEAR 2020

TO: K
Utica Civil Service Commission

NAME OF EMPLOYEE:

Grande, Joshua R

FROM: (Check only one) -

ADDRESS; .

(Date) condition specified above.

Xl cty [J county [ Town [ village or District
DEPARTMENT: . TITLE OF POSITION: SALARY: ..
Police Department Sergeant s°90,019.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: - [ | Veteran [} Non-Veteran
’ [  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF .B]I{TH: S,OSA#L S3E(g]§l’£’]¥ NUMBER:
Check Nature of Personnel Change Date Effective » Action Necessary by Appointing Officer:
| Permanent ) Return report of Certification .
. [ | Provisional Attach application (MSD-330)
? = . Temporary From: To: State length of employment’ )
P 0 Substitute From: To: Give facts under Remarks
? | For Term of Office |From: To: ' Give facts under Remarks
N 3] Permanent Promotion 414116 Retumn report of Certification
;I jm Provisional Promotion * Attach nomination
E 1 NonCompetitive Class Attach application (MSD-330)
1,1\.1 D Exempt Class Submit this form only
5 O raborClass Attach application (MSD-330)
T d Resignation Submit signed resignation
]}i T O Reﬁmvment‘ Give effech've date
M I O Deceased Indicate date °
Iil S O ‘Removal Attach copy of proceedings
AS | Layoff (I;ack of Work or Funds) Give facts under Remarks
[ ] Military Leave of Absence ) Give facts under Remarks ’
‘O Other Leave of Absence From: To: Give facts under Remarks
o - Transfer Give facts under Remarks
I’-rl | Demotion Give facts under Remarks
'E O Suspension Give facts under Remarks ‘
R [} Reinstatement Give facts under Remarks
" C | Change in Classification - |Give facts under Remarks
:I O New Position . Submt form MSD-222,
N 3] Change in Salary 4/1/20 imdicate new saalry
g O Change in Name ) Give facts under Remarks
S O Other Give facts under Remarks _
R ks; (Continue on back if necessary)
3.75% contract inc. eff. 4/1/20.
Appointing Officer )
3.75% contract inc. eff. 4/1/19 o Chief of Police -
New Contract salary changes eff. 4/1/18
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law arid Rules made in pursuance
to law. Subject to any limitation or
. Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

MONTH 04 DAY 01 YEAR 2019

(Date) condition specified above.

TO: . NAME OF EMPLOYEE:
Utica Civil Service Commission Grande, Joshua R
FROM: (Check only one) ADDRESS:
Xl aty [ couny [ Town [ viltage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Sergeant s 85,935.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran [J Non-Veteran
O Disabled Veteran . [] Exempt Volunteer Fireman
DATE OF BIRTH: FIOI:C)IQ‘ S:;Cg}g‘le NUMBER:
Clieck Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
O Permanent Retum _feport of Certification
O Provisional " JAttach application (MSD-330)
‘; 1a Temporary From: To: State length of employment
P | " Substitute From: To: Give facts under Remarks
? O For Term of Office From: _, To: Give facts under Remarks
N = Permanent Promotion 414116 Return report of Certification
l\-fl O Provisional Promotion Attach nomination
E 4 Non-Competitive Class Attach application (MSD-330)
? [} Exempt Class Submit this form only
S | Labor Class Attach application {(MSD-330)
T O Resignation Submit signed resignation
IEZ T - Retirement Give effective date
M1 [ Deceased Indicate date
: III g = Removal Attach copy of proceedings
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
[ | Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks
o] O Transfer Give facts under Remarks
; | Demotion CGive facts under Remarks
E O Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
c ] Change in Classification Give facts under Remarks
:‘ ] New Position Submt form MSD-222
N x] Change in Salary 4119 Indicate new saalry
g [ Change in Name Give facts under Remarks
S | Other Give facts under Remarks
Remarks; (Coritinue on back if necessary)
3.75% contract inc. eff. 4/1/19
Appointing Officer
New Contract salary changes eff. 4/1/18 . Chief of Police
pp. 6/8/18
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change

- SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH 06 DAY 08 YEAR 2018

{Date)

condition specified above.

REPORT OF PERSONNEL CHANGE
[T0: NAME OF EMPLOYEE:
Utica Civil Service Commission Grande, Joshua R
FROM: (Check only one) ADDRESS:
B cay [0 couny [ Town [ Village or District
DEPARTMENT: TITLE OF POSITION: "t
Police Department Sergeant s 82,829.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [m] Veteran [[] Non-Veteran
] Disabled Veteran [[] Exempt Volunteer Fiteman
- IDATE OF BIRTH: SFBI;. 5§C5IJ§11:'Y NUMBER: -
Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
o Permanent Retumn mpoﬁ of Certification
(| Provisional |Attach application (MSD-330)
[I:. 1 Temporary From: To: State length of employment
P | Substitute ’ From: To: Give facts under Remarks
? O For Term of Office From: To: [Give facts under Remarks
N 3] Permanent Promotion 414116, Return report of Certification
l-\I/‘I O Provisional Promotion Attach no;
E - a Non-Competitive Class Attach application (MSD-330)
].I.I __D_ Exempt Class [Submit this form only
s 1 reborClass Attach application (MSD-330)
T [ Resignation Submit signed resignation’
E T 0 Retirement (;ive effective date .
M1 0 Deceased Indicate date
tfl g 0 Removal Attach copy of proceedings
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
1 Military Leave of Absencé Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks
(o] [ma Transfer Give facts under Remarks
:{ | Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R (] Rel Give facts under Remarks
Cc a Change in Classification Give facts under Remarks
2 B3 New Position Submt form M5D-222
N JEd| Change in Salary 4nns indicate new saalry
g O Change in Name Give facts under Remarks
s O oter Give facts under Remarks
Remarks: (Continue on back if necessary) .
New Contract salary changes eff. 4/1/18
. 6/8/18
pp Appointing Officer
. Title
Promoted to Sergeant eff. 4/4/16 o
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH 10 DAY 19 YEAR 2017

REPORT OF PERSONNEL CHANGE
T0: : NAME OF EMPLOYEE:
Utica Civil Service Commission Grande, Joshua R
FROM!: (Check only one) DDRESS:
Xl city [ County [ Town [ vitlage or District
DEPARTMENT: : TITLE OF POSITION: SALARY:
Police Department Sergeant s 76,547.
NAME AND TiTLE OF LAST EMPLOYEE IN POSITION: [0  Veteran ] Non-Veteran
[} Disabled Veteran [[] Exempt Volunteer Fireman
DATE OF BIRTH: ) . 5?5[;. Sé(g.lg’:‘lY NUMBER:
Check N atu_r_e_bﬂ’___ersanml Change Date Effective Action Necessary by Appointing Officer:
[ Permanent - Return report of Certification
[J - Provisional Attach application (MSD-330)
l; D Temporary From: " T State length of employment
P [ Substitute From: To: ' [Give facts under Remarks
? = For Term of Ofﬁce ) From: To: Give facts under Remarks
N [ Permanent Promotion Return report of Certification .
;51 a Provisional Promotion Attach i
E [ Non-Competitive Class . |Attach application (MSD-330)
{I\.I O Exempt Class Submit this form only
S [ Labor Class Attach application (MSD-330)
T a k_zsignaﬁon Submit signed resignation
: T O Reh'fement Give effective date
MI | Deteased Indicate date
10 O Removal Attach copy of proceedings
NN
AS - Layoff (Lack of Work or Funds) Give facts under Remarks
3 Military Leave of Absence Give facts under Remarks
[ ] Other Leave of Absence From; To: Give facts under Remarks
(o} 0 Transfer ' Give facts under Remarks
:l O Demotion Give facts under Remarks
E a- Suspension ) Give facts under Remarks
R | Reiristatement Give facts under Remarks
[od O Change in Classification Give facts under Remarks
i ] New Position Submt form MSD-222
N, [ Change in Salary [ndicate new saalry
g | Change in Name Give facts uﬁder Remarks
S [E3] Other 1011917 Give facts under Remarks
Remarks: (Continue on back if necessary)
Promoted to Sergeant eff. 4/4/16 Appointing Officer ,
Rank of Permanent Investigator as of :’::ms Lhief of Police
11/3/15. :
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or .
(Date) condition specified above. Date . .




i
H
|
i

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

(Date) . condition specified above.

REPORT OF PERSONNEL CHANGE vonte 04 pay 04 vear 2016
TO: NAME OF EMPLOYEE: : .
Utica Civil Service Commission Grande, Joshua R
FROM: (Check orly one) ADD, ;L
Kl cy [ County [ Town [ vittage or District
DEPARTMENT: . TITLE OF POSITION: SALARY:
Police Department Sergeant s 76,547.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [J Veteran ] Non-Veteran
- [ Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: SIOBl;‘ S§C5U§ﬂ'iY NUMBER:
Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
| Permanent Return .report of Certification
3 Provisional | Attach application (MSD-330)
:‘ | Temporary From: To: State length of employment
P O Substitute . [From: To: Give facts under Remarks
? ] For Term of Office From: To: Give facts under Remarks
N £ Permanent Promotion 4/4/16 Return report of Certification
131 O Provisional Promotion . Attach nomination
E O Non-Competitive Class Attach application (MSD-330)
? [ Exempt Class Submit this form only
S ] " Labor Class Attach application (MSD-330)
T O Resignation Submit signed resignation
; T | Retirement Cive effective date
M1 O Deceased Indicate date
10 [ Removal Attach copy of proceedings
NN -
A'S [} Layoff (Lack of Work or Funds) Give facts under Remarks
0 Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks
o | Transfer Give facts under Remarks
:; [ Demotion Give facts under Remarks
E | Suspension Cive facts under Remarks
R ] Reinstatement Give facts under Remarks
o} [ Change in Classification Give facts under Remarks
;{ o New Position Submt form MSD-222
N O changeinSalary Indicate new saalry
g ] Change in Name Give facts under Remarks
S O - Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Promoted to Sergeant eff. 4/4/16
Appointing Officer
Rank of Permanent Investigator as of e
11/3/15. e
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
- Law and Rules made in pursuance
to law, Subject to any limitation of
Date




DATE

- . Report all personnel changes to this form )
Send ONE COPY prior to payroll affected by this change .
SUPPLEMENTARY PAYROLL CERTIFICATION AND .
REPORT OF PERSONNEL CHANGE vontd 11 pay 23 vear 2015
TO: ' NAME OF EMPLOYEE: .
Utica Civil Service Commission Grande, Joshua R
FROM: (Check only one) ADD] 3
g cty [] County _ [ Town [ vitiage or District
DEPARTMENT: .  TITLE OF POSITION: SALARY: .
Police Department , Investigator ~ 1£69,588
NAME _AND TITLE OF LAST EMPLOYEE IN POSITION: D Veteran . [_'_'] Non-Veteran
[]  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: - SlOS;- S3E(35U§T£]'Y NUMBER:
Check Nature of Personnel Change Dnie Eﬂidim? Action Necessary by Appointing Officer:
|| Permanent . Return report of Certification
O provisional |Attach application (MSD-330)
Q D : Temporary From: To: State length of employment
P O -Substitute From: To: . Give facts undér Remarks
? | For Term of Office From: To: Give facts under Remarks
N = Permanent Promotion 11/3/15 Return report of Certification
1\];1 3 Provisional Promotion Attach
E ) Non-Competitive Class Attach application (MSD-330)
l.l\.! J Exempt Class Submit this form only
S 0 Labor Class Attach application (MSD-330) .
T O Resignation Submit signed
g T O Retirement Give effective date
MI O Deceased Indicate date
III S ] Removal Attach copy of‘pmn
AS | O Layoff (Lack of Work or Funds) Give facts under Remarks
O Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks i
o ] Transfer Give facts under Remarks
; O Demotion Give facts under Remarks
E 0 Suspension Give facts under Remarks
R [ | Reinstatement Give facts under Remarks
Cc O Change in Classification Gi\}e facts under Remarks
;l | New Position Submt form MSD-222
N || Change in Salary Indicate new saalry
g Ol Change in Name Give facts under Remarks
S O Other Give facts under Remarks
[Remarks: (Continue on back if necessary)
Rank of Permanent Investigator as of
11/3/15..
Appoinﬁng Officer
e Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
{Date) condition specified above. Date




(Date) condition specified above.

k’ a
-
Report all personnel changes to this form DATE
Send ONE COPY prior to payroll affected by this change .
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE vontt 09 pay 23 vear 2015
TO: ) ) NAME OF EMPLOYEE: .
Utica Civil Service Commission Grande, Joshua R
- JFROM: (Check only one) 3
E City D County D Town E] Village or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Investigator 69,588
INAME AND TITLE OF LAST EMPLOYEE IN FOSITION: [0 Veteran ] Non-Veteran ’
[ Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: SIOS# S;%Jg‘l; NUMBER:
Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
O A Permanent : Returi report of Certification :
d Provisional Attach application (MSD-330)
? O Temporary From: To: State Iengﬁl of employment
P [ | Substitute - From: ] To: Give facts under Remarks
? . O For Term of Office From: To: Give facts under Remarks
N ] Permanent Promotion Return report of Certification
l\]/} a Provisional Promotion Attach nomination
E ] Non-Compeh'ﬁvé Class Attach application (MSD-330)
l.l\.J [ ] Exempt Class Submit this form only
S ] Labor Class Attach application (MSD-330)
T [ Resignatiori Submit signed resignation
IF{' T ] Retirement Give effective date
MI i | Deceased Indicate date
Lo O Removal Attach copy of proceedings
NN
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
[ Military Leave of Absence Give facts under Remarks
[ Other Leave of Absence From: To: Give facts under Rémarks
(0] |} Transfer Give facts under Remarks
;S [ Demotion Give facts under Remarks
E 0 Suspension Give facts under Remarks
R ] Reinstatement - Give facts under Remarks
C O Change in Classification Give facts under Remarks
i [} New Position X Submt form MSD-222
N =] Change in Salary 10/1/15 Indicate new saalry
S [ Change in Name Give facts under Remarks
S | Other Give facts under Remarks
Remarks: (Continue on back if necessary)
1% Contract increase effective 10/1/15
Appointing Officer
Title
Address
CERTIFICATE ‘This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject o any limitation or ,
Date




®, { o .
)
¢ (S
b
_ ,\wr%L Rw’ﬁ
Report all personnel changes to this form DATE U . v
Send ONE COPY prior to payroll affected by this change \)> @ :
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT QF PERSONNEL CHANGE vontt 03 pay 04 vear 2015 M
TO: . . NAME OF EMPLOYEE: .
Utica Civil Service Commission Grande, Joshua R
FROM: (Check only one) . E ADDRESS:
| K cy [J county [ Towm [ vittage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Investigator s \ ( %
NAME AND TITLE OF LAST EMPLOYEE IN FOSITION: [ ] Veteran ] NOn-VEIe_[‘ﬂ'n ------- )
: []  Disabled Veteran [ Exempt Volunteer Fireman ) \r
DATE OF BIRTH: SIOCDI;. F§C5U§T%Y NUMBER:
Check Nature of Personnel Cliange Date Effective " Action Necessary by Appointing Officer:
[ ] Permanent ' Return report of Certification
O rrovisional pe Attach application (MSD-330)
;: D Temporary F;ém: To: State length of employment
P [ Substitute rom: To:. Give facts under Remarks
? L] ForTemofOtice Fom: - To: Give facts under Remarks
N {m] Permanent Promotion / ) Return report of Certification :
J‘ O Provisional Promotion / Attach nomination
E (] Non-Competitive Class / Attach application (MSD-330)
¥ ] v Exempt Class l Submit this form only
5 O LaborClass .l Attach application (MSD-330)
T 0 Resignation = Submit signed resignation
;: T | Retirement { \( Givepffective date
MI 0 Deceased N\ \ \ Ingi/ate date
lfl S [ Removal o \ \ . \ \’ fmcin copy of procee}é.ings
AS [ Layoff (Lack of Work or Funds), \ ) \ \ H \. Give facts under Rpéarks -
[ ——Military Eeave of Absence o \ 4. G ricts underfaniats -
0 Other Leave of Absence \ \ From: To: Gi‘)g facts undu hemq:ks i A/ I
o 0 Trenster ' N\ { GiveYgcts undd Repprs— 4R
; = Demotion \ \ ran s fa\(s mdm \ v
E 3 Suspension : \ /\. \ i e Eacts\mder Remark;’ \ / :
R 0 Reinstatement \ /\ \ ‘ /[Give facts u}ger Remarks\\—/
C 0 Change in Classification \ \ Give facts und&; Remarks
X 0 New Position ) \ Submt form Msf\-zzz
N 1 Changein Salary. i 03/04/15 \ Indicate new saalry
g - Change in Name Give facts under Remarks
S J Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Contract increase effective 10/1/14
Longevi ty’"W
omoted to permanent Investigator rank _ ppointing Officer
( effective 3/04/15. e
Address
\
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
{Dale) condition specified above. Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

DATE

MONTH 09 DAY 23 YEAR 2015

TO:
Utica Civil Service Commission

NAME OF EVELOVER:
Grande, Joshua R

FROM: (Check only one)

ADDRESS;

X cy [ County [ Towm [ village or District
DEPARTMENT:  TITLE OF POSITION: SALARY:
Police Department Investigator s 69,588
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [ ] Veteran [[J Non-Veteran
[C]  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: FloS# s;%ugrl:ly NUMBER:
Check Nature of Personnel Change . Date Effective Action Necessary by Appointing Officer:
0 . Permanént Return report of Cerﬁﬁcaﬁ'on
. [ Provisional Attach application (MSD-330)
: D Temporary From: To: State length of employment
‘P O Substitute From: To: '|Give facts under Remarks
cl) I ForTermof Office From: To: Give facts under Remarks
N O Permanent Promotion Retumn report of Certification
1& CJ  provisional P Attach nomination
E CJ  Non-Competitive Class Attach application (MSD-330)
I.;.I 1 Exempt Class Submit this formonly
S OO  ‘LaborClass Attach application (MSD-330)
T O Resignation Submit signed
;: T [ Retirement Give effective date
MI [ Deceased Indicate date
10 J  Removal Attach copy of proceedings
NN
AS (] Layoff (Lack of Work or Funds) Give facts under Remarks
| Military Leave of Absence - Give facts under Remarks
O Other Leave of Absence [From: To: Give facts under Remarks
o] =] Transfer Give facts under Remarks
; O Demotion Give facts under Remarks
E | Suspension Give facts under Remarks
R [ | Reinstatement Give facts under Remarks
[ [ Change in Classification Give facts under Remarks
’: L] NewPosition Submé form MSD-222
N 3] Change in Salary 10/1/15 |Indicate new saalry
g O Change in Name Give facts under Remarks
S [ | Other Give facts under Remarks
Remarks: (Continue on back if necessary)
1% Contract increase effective 10/1/15
Promoted to permanent Investigator rank Appointing Offcer ’
effective 3/04/15. e Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date




. Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

- |DATE

MONTH 04 DAY. 01 YEAR 2015

TO: T o
Utica Civil Service Commission

NAME OF EMPLOYEE:

Grande, Joshua R

FROM: (Check only one)

(Date) ’ condiﬁqn specified above.

Xl cy [J couny [ Town [ Village or District
DEPARTMENT: . . ) TITLE OF POSITION: . SALARY:-
Police Department : . Investigator 1 68,899
NAME AND TITLE OF LAST EMPLOYEE IN POSIT, XON:. [0  Veteran [ ] Non-Vetgran
[J  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: SOSA#L S;CsUgﬂ'iY NUMBER:
|
Check Nature of Personnel Change Date Eﬁ_’gctiqe ' . Action Necessary by Appointing Officer:
= Permanent Return report of Certification
a Provisional | Attach application (MSD-330)
‘;:‘ [ Temporary From:’ To: State length of employment
P 1 substitute From: To: Give facts under Remarks
? O For Term of Office From: To: Give facts under Remarks
N a r P Return report of Certification
:{; [ Provisional Promotion Attach nomination
E [ Non-Competitive Class .)Attach application (MSD-330)
I_l\.‘ O Exempt Class Submit this form only
s 10 LaborClass . | Attach application (MSD-330)
T O Resignation Submit signed resignation .
12 T | Retirement Give effective date
M1 O Deceasea Indicate date
IEI g 0 Removal Attach copy of proceeding;
AS [ Layoff (Lack of Work or Funds) Give facts under Remarks
3 Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks
o O Transfer Give facts under Remarks
; a Demotion Give facts under Remarks
E | Suspension Give facts under Remarks
R [} Reinstatement _ |Give facts under Remarks
C O Change in Classification Give facts under Remarks
l: ] New Position Submt form MSD-222
N E3] Change in Salary 41115 [ndicate new saalry
g | Change in Name Give facts under Remarks
S O - - other Give facts under Remarks
Remarks: (Continue on back if necessary)
2% Contract Increase effective 4/1/15
Promoted to permanent Investigator rank =~ AppeintingOttcer
effective 3/04/15. ' e
Address
CERTIFICATE This certifies that the above ,
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




i
|
[
i

Report all personnel changes to this form

REPORT OF PERSONNEL CHANGE

Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH 03 DAY 04 YEAR 2015

[C1  Disabled Veteran

T0: ) ; NAME OF EMPLOYEE:
Utica Civil Service Commission Grande, Joshua R
FROM: (Check only one) ADDRESG: :
B cty [ county 3 town [] vittage or District
DEPARTMENT: ITLE OF POSITION: SALARY:
Police Department Investigator s
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: D Veteran D Non-Veterafl ———

[] Exempt Volunteer Fireman

{Date) condition specified above.

DATE OF BIRTH: ’SIOCDI# E‘g(g]g? NUMBER:
Check Nature of Personne] Change Dalg Effective Action Necessary by Appointing Officer;
| Permanent Return report of Certification '
(=] Provisional Attach application kMSD—SSO)
‘; D ‘Temporary From: ‘ To: - {State length of employment
P [} Substitute From: To: Give facls under Remarks
? D For Term of Office From: - To: » Give facts under Remarks
N || Permanent Promotion i Return report of Certification
;‘ [ Provisional Promotion Attach nomination
E 3 Non-CoxﬁpeHﬁve Class Attach application (MSD-330)
? . Exémpt Class Submit this form only
S o Labor Class Attach application (M5D-330)
T EJ  Resigmation Submit signed res}
; T | | Retirement Give effective date
M1 O peceised j Indicate date
IEJ g O Remova Attach copy of proceedings - -
AS O Layoff (Lack of Work or Funds). Give facts under Remarks
E-—Military beaverof-Absence Give fa€ts Vider Remaiks
[ Other Leave of Absence From: To: Give facts under Remarks
(o] 1 Transfer {Give facts under Remarks
; | Demotion Give facts under Remarks
E [ Suspén'sion Give facts under Remarks
R [ Reinstatement Give facts under Remarks
c |} Change in Classification ' Give facts under Remarks
;{ O New Position Submt form MSD-202
N £3] Change in Salary 03/04/15 Indicate new saalry
g O Ctin_g_eln Name Give facts under Remarks
S 0 Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Contract increase effective 10/1/14
Longevity increase eff. 8/2/14
Promoted to permanent Investigator rank Appointing Officer
effective 3/04/15. e
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to Jaw. Subject to any limitation or
Date




DATE

! Report all personnel changes o this form
i Send ONE COPY prior to payroll affected by this change
: . SUPPLEMENTARY PAYROLL CERTIFICATION AND :
‘ . ' REFORT OF PERSONNEL CHANGE . vonti 10 pay 01 vear 2014
TO: NAME OF EMPLOYEE: . .
Utica Civil Service Commission ._|Grande, Joshua R
PROM: (Check only one) [ADDRESS:
Bl cty [ county [] Town [ vitlage or District
DEPARTMENT: - TITLE OF POSITION: . ISALARY: -
Police Department | Police Officer s 64,950
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: - ' [ Veteran [} Non-Veteran
[1  Disabled Veteran [] Exempt Volunteer Fireman
1 .|DATE OF BIRTH: ‘ @L SECURITY NUMBER:
| ID# 3581
E Check Nature of Personmel Change ) Date Effective __ Action Necessary by Appointing Officer;
1 O Permanent ) ) ) Return report of Certification )
1 . O  provisional |Attach application (MSD-330)
} f,\ . Temporgry From: To: State length of employment
P [ Substitute From: To: Give facts under Remarks
CI) : [ For Term of Office From: To: ) Give facts under Remarks
N = Permanent Promotion ) Return report of Certification
1& O Provisional Promotion Attach nomination )
E 0 Non-Competitive Class Attach application (MSD-330)
'1‘.' O ExemptClass Submit this form only
5 ] D Labor Class Attach application (MSD-330)
T O Ri Submit signed resignation
E T 0 Retirement Give effective date’
M1 3 pecessed Indicate date
Ifl g O Removal Attach copy of proceedings
AS [ § Layoff (Lack of Work or Funds) Give facts under Remarks
1 Military Leave of Absence Give facts under Remarks
L3 *  OtherLeaveof Absence . From: To: Give facts under Remarks
(@] ] Transfer Give facts under Remarks
; m Demotion v Give facts under Remarks
E a Suspension Give facts under Remarks
R 1 Reinstatement Give facts under Remarks
C | Change in Classification Give facts under Remarks
2 [} New Position Submt form MSD-222
N = Change in Salary 1011714 Indicate new saalry
S - Change in Name ' Give facts under Remarks
s B other Give facts under Remarks \
Remarks: (Continue on back if necessary) J
Contract increase effective 10/1/14
Longevity increase eff. 8/2/14
Appointing Officer b Az 4 ¢
Title Chief of Police
Address
CERTIFICATE . This certifies that the above '
valid until employment is in accordance with By
Law and Rules made in pursuance
" to laW. Subject to any limitation or .
(Date) condition specified above. Date




Report all personnel changes to this form DATE
{ Send ONE COPY prior to payroll affected by this change
! SUPPLEMENTARY PAYROLL CERTIFICATION AND . :
) REPORT OF PERSONNEL CHANGE vontH 08 pay 04 vear' 2014
TO: NAME OF EMPLOYEE: .
Utica Civil Service Commission” Grande, Joshua R.
FROM: (Check only one) ADDRESS;
Bl ciy [ comy  [JTown [ vinage or District
DEPARTMENT: TITLE OF POSITION: : SALARY:
Police Department Police Officer s 64,307
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: D Veteran D Non-Veteran
‘} ) - [J  Disabled Veteran, [J Exempt Volunteer Fireman
DATE OF BIRTH: ) SIOS; 55%151? NUMBER:
\: M’mﬁ—_fmrﬂ%lgg ’ Date Effective Action Ne.cessém by Appointing Officer:
“‘ = Permanent Return report of Certification
O Provisional Attach application (MSD-330)
? ] Temporary From: To: ] State length of employment
r ] Substitute From: To: Give facts under Remarks
? D For Term of Office From: To: Give facts under Remarks
N d Permanent Promotion Return report of Certification
l\T/; || Provisional Promotion Attach nomination
E ] Non-Competitive Class Attach application (MSD-330)
? (] Exempt Class ] Submit this form only
s CJ  taborCuass Attach application (MSD-330)
T OO Resignation Submit signed rest
. ]E T 0 Retirement Give effective date
MI O peceased Indicate date
IEI 8 0 . Removal Attach copy of proceedings
AS J Layoff (Lack of Work or Funds) Give facts under Remdrks
O Military Leave of Absence B Give facts under Remarks
d Other Leave of Absence From: To: Give facts under Remarks
[o) | “Transfer " |Give facts under Remarks
;_I; ) 1 Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R [ ] Reinstatement Give facts under Remarks
C [ Chanée in Classification ‘ Give facts under Remarks
i ' O New Position Submt form MSD-222
N ] Change in Salary 8/2114 Indicate new saalry
g [ ] Change in Name Give facts under Remarks
S [ ] Other Give facts under Remarks
.JRemarks: (Continue on back if necessary)
Longevity increase eff. 8/2/14
Appoiriting Officer ’
Title . Chief of Police
Address
CERTIFICATE  Thiscertifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance -
to law, Subject to any limitation or -
(Date) condition specified above. : Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

DATE

vonttt 04 pav 01 vear 2014

(Date) condition specified above,

TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Grande, Joshua R
FROM: (Check only one) ADDRESS: .
Bl cty [ Couny [] Tovm [ viliage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer 563,683
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: o [ ] Veteran ] Non-Veteran
’ [}  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: ’ 5|OCDI# Ssﬁcglgﬂ:'Y NUMBER:
Check Nature of Persgnnel Change Date Effective Action Necessary by Appointing Officer;
O Permanent Return report of Certification
O . Provisional  [Attach application (MSD-330)
';,\ D Tempdra.ry From; To: State length of employment
P O Substitute From: To: Give facts under Remarks
Cl) 1 For Term of Office From: To: Give facts under Remarks
N A Permanent Promotion Retum report of Certification
‘& |} Provisional Promotion Attach nomination
E - |1 Non-Competitive Class Attach application (MSD-330)
I.;’ x| Exempt Class Submit this form only
S O Labor Class Attach application (MSD-330)
T 0 Resignation Submit signed resignation
E ' T O Retirement Give effective date
M1 O Deceased Indicate date
10 [ Removal Attach copy of proceedings
NN
AS O Layoff (Lack of Work or Funds) .{Give facts under Remarks
13 - - walitafy Teave of Absance” i ) ""|Give facis under Remarks "
0 Other Leave of Absence From: ] To: Give facts under Remarks
o - ] Transfer Give facts under Remarks
;S 3 Demotion Give facts under Remarks
E D Suspension Give facts under Remarks
R [} Reil Give facts under Remarks
C O Change in Classification Give facts under Remarks
2 ] New Position Submt form MSD-222
N ] Change in Salary 4114 |Indicate new saalry
g [ Change in Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Contract Increase effective 04/01/14
A
Appointing Officer d
Tide Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




1
i
i

DATE

Reportall personnel changes to this form .
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

MONTH 12 DAY 18 YEAR 2013

(Date) condition specified above.

TO: ' NAME OF EMPLOYEE;
Utica Civil Service Commission Grande, Joshua R
FROM: (Check only one) ADDRESS:
' @ City D County D Town D Village or District
DEPARTMENT: ‘ TITLE OF POSITION: SALARY:
Police Department Police Officer s 62,435
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [ ] Veteran [ Non-Veteran *
[Tl  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH:. ’SIOCDI# Séglgﬂ; NUMBER:
Check Nature of Personnel Clange. Date. E&zfﬁve Action Necessary by Appointing Officer:
D Permanent Retumn report of Certification
O Provisional Attach application (MSD-330)
';‘ G Temporary From: To: State length of employment
P 0 Substitute From: < To Give facts under Remarks
? 0 For Term of Office From: To: Give facts under Remarks
N | Permanent Promotion Retum report of Certification
J’ [ Provisional Promotion Attach
E D Non-Competitive Class Attach application (MSD-330)
1'\." | Exempt Class Submit this form only
s 0 LaborGiass Attach applicatin (MSD-330)
T O Resignation Submit signed res}gndﬁon
: T | Retirement ! Give effective date
M I || Deceased Indicaledate
1o ] Remova Attach copy of proceedings
NN
AS L Lagoff(Lack of Work or Funds) Give facts under Remarks
[ Military Leave of Absence Give facts under Remarks e
- R _U . Other. Leaveof Absence -|From: To: Give facts under Remarks
(o] ) Transfer Give facts under Remarks
; O Demgh’on Give facts under Remarks
E a Suspension Give facts under Remarks
R E Reinstatement Give facts under Remarks
c ] Change in Classification Give facts under Remarks
'; O New Position Submt form MSD-222
N ] Change in Salary Indicate new saalry
g J Change in Name Give facts under Remarks
S [} Other Give facts under Rerharks
Remarks: (Continue on back if necessary)
Contract Increase effective 04/01/13
Appointing Officer
Title :
Address
CERTIFICATE This cerﬁﬁe.s that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
Date







Repom 2l erscanel changss on this form | .

Send QNE COTY pdor o puyroll affectad By this ch:;:zg?ﬁ* 7
SUFPLEMENTARY PAYROLL CERTIFICATION AND &
REPORT OF PERSONNEL C!-TANG::

TO: . ) NAME OF EWH’Lu&LE
: I \‘Udo‘t Civil Secvice Commission { j,r f‘]‘}\.: ,)
EROM: {Check only ons) . . . ADDRESS:
Gy © County o Tawn' G Village oz District '
: DE{&;@M};NT: TITLE yp}grosrnow ~ SALARY o
{Police Department Fiiee OFFre e s X /s é‘}"
NAME AND TITLE OF LAST EMPLOUYEE IN POSITION =] Vetenn - o Non-~Vateran .
wE ) ' o Disabled Veteran - n Exempt Volunteer Fu'em.«m T
DATE OF BIRTH:  |SOCIAL SECURITY NUMBER
B ook Nasirs of Personel Champs ‘ . Dot - eting Nerzizay by Apointing Officer - -
C e Permanent . . ) Retuen report of Certification -
LA o Provisional Atach spplication. (MSD-330)
.: ) 12: . NS ‘Temporary Froor Ta: Stats length of employment
o Q Substituts From: To: Give facrs under Remarks
L 1 ) o For Tenn of Office : From: To: Give facts under Remarks
. . {I.I a] Perrngnent Promotion Return report of Certificaton
M [} Provisional Promotion Attach nomination
;'7‘_ ,> 0 Non-Cﬁmpeﬁd\‘ré Class Atrach apélicadcn (MSD-330)
o Q Exernpt Class -} Submit this form only L
s Jo- Labor Class Actach application (MSD-330)
» T A R [=} Resignation Submit signed resignation
BT a Retirement Give effective date
;{[é 10 Deceased Indicata date '
IN =} Rernoval Attach copy of praceedings
4N 8 a Layaff (Lack of Work or Funds) Give facts under Remarks
i o a Military Leave of Absence Give facts under Remarks
S o Other Leava of Absence From: To: Give facts uvader Rematks
H o] Transfer . Give facts under Remarks
i ' o Demotion Give facts under Remasks
e fu] Suspension Give facts ander Remseks
o . 0 Reinstarement Give facts under Remarks
- Ii : a Change in Classification Give facts under Rematks
A a New Position . ’ Submit form MSD-222
: 2 g Change in Salary . : Indicate new salary
R 1] Chazge in Name 3 : Give facts under Remarks
.8 B Other /’; AR A EE Give facts under Remarks

" |Remarks: (Confinue on back if necessary)

. CERTIFICATE This certifies that the zbove
7 valid until Employment is in accordance with By

Law and Rules made tn pursuance

to Law. Subject to any lmitation or

(Date) Conditon specified above. Date




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: Subject: Assignment / Transfer 0.2
03/08/2021 Orders P.0.21-02
Issuing Authority | ApproVed by:

Don Cinque Chief M. Williams

Sgt. J oshua Grande

. Will be assigned to LRU on March, 09, 2021 for
administrative purposes. '

Captain Don E. Cinque




‘UTICA POLICE DEPARTMENT
Personnel Order

Issue date: Subject: Assig-nm'ent/ Transfer I;O 20-16
-03/20/2020 1 Orders o

Issuing Authority | Approved by:
Don Cinque Chief M. Williams

B

Captaih Don E. Cihque




RN

UTICA POLiCE DEPARTMENT
Personnel Order

Issue date: ject: Assi
ssue é e Subject: Assignment / Transfer PO 1642
12/19/16 | Orders |
Issuing Authority Approved by:
Captain DE i .
Cinaue -Chief M. Williams

Will leave the Traffic Unit on Tuesday, January 3rd, 2017
at the completion of his tour at 1600 hrs. He will report to
Lieutenant Sean Dougherty on Wednesday January 4, 2017
at 0745 hrs. for assignment in B Platoon Squad 1.

Will leave C Platoon Squad. 1 on Sunday January 1st, 2017
at the completion of his tour at 0000 hrs. He will report to
Lieutenant Sean Dougherty on Wednesday Jan. 4th, 2017 at
0745 hrs. for assignment in B Platcon Squad 1.

Will leave the Tactical Unit on Saturday December 31st,
2016 at the completion of his tour at 0300 hrs. He will
report to Lieutenant Sean Dougherty on Tuesday, January .
3rd, 2017 at 0745 hrs. for assignment in B Platoon Squad 2.

Will leave B Platoon Squad 2 on Friday December 30, 2016
at the completion of his tour at 1600 hrs. He will report to
Lieutenant Michael D’ Ambro on Sunday January 1, 2017
at 2345 hrs. for his shift which will commence at 0000 hrs
on Monday Jan 2 for assignment in A Platoon Squad 3.

Will leave B Platoon Squad 1 on Sunday January 1st, 2017
at the completion of his tour at 1600 hrs. He will report to
Lieutenant Michael D’ Ambro on Tuesday January 3rd at
2345 hrs. for his shift which will commence at 0000 hrs.on
Wednesday January 4th, 2017 for assignment in A Platoon

Squad 1.

Will leave B Platoon Squad 1 on Sunday Jariuary 1st, 2017
after the completion of her tour at 1600 hrs, She will report
to-Lieutenant James Holt on Wednesday January 4, 2017 at
1545 hrs. for assignment in C Platoon Squad 1.




Sgt. Joshua Grande

—
G
S
G
I
—

Will leave the A Platoon Squad 1 on Sunday January 1st,
2017 at the completion of his tour at 0800 hrs. He will
report to Lieutenant Brian Bansner on Tuesday January
3rd, 2017 at 1845 hrs. for assignment in the Tactical Unit.

Will leave C Platoon Squad.2 on Friday December 30,
2016 at the completion of his tour at 0000 hrs. He will
report to Lieutenant Sean Dougherty on Monday January 2,
2017 at 0745 hrs. for assignment in B Platoon Squad 2.

Will leave the C Platoon Squad 3 on Tuesday January 3rd,
2017 at the completion of his tour at 0000-hrs. He will
report to Lieutenant Sean Dougherty on Friday Jan. 06,
2017 at 0745 hrs. for assignment in B Platoon Squad 3.

Will leave A Platoon Squad 1 on Sunday January 1st, 2017
at the completion of his tour at 0800 hrs. He will report to
Lieutenant Sean Dougherty on Wednesday January 4%,
2017 at 0745 hrs. for assignment in B-Platoon Squad 1.

Will leave B Platoon Squad 1 on Sunday January 1%,2017
at the completion of his tour at 1600 hours and will report
to Lt. James Holt on Wednesday January 4™, 2017 at 1545
hours for assignment in C Platoon Squad 1.

Will leave C Platoon Squad 2 on Friday December 30t at
the completion of his tour at 1600 hours and will report to
Lt. Sean Dougherty on Monday January 2, 2017 at 0745
hours for assignment in B Platoon Squad 2.

Will leave B Platoon Squad 2 on Friday December 30,

2016 at the completion of his tour at 1600 hours and will
report to Lt. Sean Dougherty on Monday January 2, 2017
for assignment in B Platoon Squad 1. Note: Jan 2 is an
RDO for Bl, still report.

Will leave A Platoon Squad 3 on Tuesday January 3%, 2017
at the completion of his tour at 0800 hours and report to Lt.

- Sean Dougherty at 0745 hours on Friday, January 6, 2016

for assignment in B Platoon Squad 3.

Will leave C Platoon Squad 3 on Tuesday Jaruary 3%, 2017
at the completion of his tour at 0000 hours and report to Lt.
Michael D’ Ambro at 2345 hours on the 5t for his tour
which commence at 0000 hrs on Friday January 6" for
assignment in A Platoon Squad 1.




' | | , | |

Will leave B Platoon Squad 2 on Friday December 30,
2017 at the completion of his tour at 1600 hours and report
to Lt. Michael D’ Ambro at 2345 hours on Sunday Jan. 1%
for his shift which will commence at 0000 hours on
Monday January 2, 2017 for a551gnment in A Platoon

Squad 2.

Will leave B Platoon Squad 3 on Wednesday January 3",
2017 at the completion of his tour at 1600 hours and report
to Lt. James Holt at 1545 hours on Friday January 6, 2017
for assignment in C Platoon Squad 3.

Will leave C Platoon Squad 3 on Tuesday January 37 2017
at the completion of his tour at 0000 hours and report to Lt.
Michael D’ Ambro at 2345 hours on Jan 5" for his shift
which will commence at 0000 hours on January 6%, 2017
for assignment in A Platoon Squad 1.

Will leave A Platoon Squad 1 on Sunday January 1st, 2017
at the completion of his tour at 0000 hours and report to Lt.
James Holt at 1545 hours on Jan 3™ for assignment in C

Platoon Squad 2.

Will Ieave A Platoon Squad 1 on Sunday January 1% 2017
at the completion of his tour at 0800 hours and report to Lt.
James Holt at 1545 hours on Thursday January 5%, 2017 for
assignment in C Platoon Squad 3.

Will leave A Platoon Squad 2 on Thursday January 5%,
2017 at the completion of his tour at 0800 hours and report
to Lt. James Holt at 1545 hours on January 8, 2017 for
.assignment in C Platoon Squad 2.

Captain Donald E. Cinque




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: ject: i |
ssqe ate Subject: Assignment / Transfer P.0. 16-26
07/11/16 | Orders

Issuing Authority Ap proved by:

Captain DE . vy
Cinaue Chief M. Williams

] Will leave A Platoon Squad 1 on the completion of his tour
: July 17, 2016. He will report to Lt. James Holt at 1545

hours on the 19" of July for assignment in C Platoon Squad
2.

Sgt. Joshua Grande Will leave C Platoon Squad 2 on July 17, 2016. He will
report to Lt. Michael D’ Ambro at 2345 hours on the 17
for his tour on the 18" of July for assignment in A Platoon

Squad 1.
L ) Will leave B Platoon Squad 3 on Friday July 15, 2016
: : _  at the completion of his RDO’s. He will report to Lt.

Michael D’ Ambro at 2345 hours on the 15% of July for his -
- tour which will commence on the 16" of July for
assignment in A Platoon Squad 2

Captain Donald E. Cinque
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UTICA POLICE DEPARTMENT
Personnel Order

Issue date: '(S)ul;JeCt Assignment / T ransfer | P.0.08-25
5 Nov. 2008 rders

Captain Approved by:
C. Stephens Chief Daniel LaBella

Officer J. Grande

Will leave B Platoon on 16 November 2008. He will report to Captain J.
Watson at 08:00 on 17 November 2008 for a temporary training assignment

within the Criminal Investigation Division.

Will leave temporary assignment in Criminal Investigation 16 November
2008. She will report to Lieutenant G. Pruitt at 07:45 17 November 2008 for

a351gnment in Platoon B Squad 1.

Will leave the Tactical Unit on 12 November 2008. He will report to
Lieutenant W. Manolescu at 15:45 on13 November 2008 for a551gnment in

Platoon C Squad 3.

Will leave the Community Policing Unit on 12 November 2008. He will report
to Lieutenant W. Manolescu at 15:45 on 13 November 2008 for assighment in
Platoon C Squad 3.

Will leave Platoon B on 12 November 2008. He will report to Lieutenant L.
Capri at 19:45 on 13 November 2008 for a temporary assignment in the
Tactical Unit.

- Will leave Platoon B on 13 November 2008. He will report to Lieutenant
' L. Capri at 19:45 on 14 November 2008 for a temporary assignment in the

Tactical Unit.

Will leave Platoon C on 12 November 2008. He will report to Lieutenant G.
Pruitt at 07:45 13 November 2008 for assignment in Platoon B Squad 3.

Will leave Platoon A on 13 November 2008. He will report to Lieutenant G.

_ Pruitt at 07:45 on 14 November 2008 for assignment in Platoon B Squad 1.

Will leave Platoon C on 11 November 2008. He will report to Lieutenant S.
Brucker at 23:45 on -11 November 2008 for assignment in Platoon A Squad 2

on 12 November 2008.




UTICA POLICE DEPARTMENT
Personnel Order

Issue date:

1 May 2007

Subject: Assignment / Transfer P.0.07 - 14
Orders

‘Captain
C. Stephens

Approved by:
Chief C. Allen Pylman

'Officer J. Grande

Will leave Platoon B on 3 May 2007. He will report to Captain L. Pawlinga
at 07:45 4 May 2007 for-assignment in the Services Division.

Will leave Platoon B on 3 May 2007. He will report to Captain L. Pawlinga
at 07:45'4 May 2007 for assignment in the Services Division. :

Will leave Platoon B on 4 May 2007. He will report to Lieutenant Manolescu
at 15:45 5 May 2007 for assignment in Platoon C Squad 3. X

Will leave Platoon C on 4 May 2007. He will report to Lieutenant
M Bailey at 07:45 5 May 2007 for assignment in Platoon B Squad 3.

.
(Capfain €

ayton Stephens

Uniform Division Commander




UTICA POLICE DEPARTMENT
Personnel Order

I : ject: i
ssue date: (S)u ZJect Assignment / Transfer P.O0S - 35
4 December 2005 rders
Captain Approved by:
C. Stephens Chief C. Allen Pylman

”/
/

Will leave Platoon A on 13 January 2006. He will report to Lieutenant J. Toomey at
07:45 14 January 2006 for assignment in Platoon B Squad .

Will leave Platoon B on 5 January 2006. He will report to Lieutenant M. Williams at
15:45 6 January 2006 for assignment in Platoon C Squad 3.

Will leave Platoon C on 8 January 2006. He will report to Lieutenant M. Mezzanini at

- 23:458 January 2006 for assignment in Platoon A Squad 1 on 9 January 2006.

Will leave Platoon A on 7 January 2006. He will report to Lleutenant J. Toomey at

~ 07:45 8 January 2006 for assngnment in Platoon B Squad 1.

Will Ieave Platoon C on 11 January 2006 He will report to Lieutenant J. Toomey at
07:45 12 January 2006 for assignment in Platoon B Squad 2.

Will leave Platoon A on 13 January 2006. She will report to Lieutenant J. Toomey at
07:45 14 January 2006 for assignment in Platoon B Squad 1.

Will leave Platoon B on 7 January 2006. He will report to Lieutenant M. Mezzanini at
23:45 7 January 2006 for assignment in Plétoon A Squad 1 on 8 January 2006.

Will leave Platoon A on 8 January 2006. He will report to Lieutenant M. Williams at
15:45 9 January 2006 for assignment in Platoon C Squad 1.

Wl” leave Platoon A on 14 January 2006. He will report to Lieutenant M. Williams at
15:45 15 January 2006 for assignment in Platoon C Squad 1.

Will leave Platoon B on 11 January 2006. He will report to Lieutenant M. Williams at
15:45 12 January 2006 for assignment in Platoon C Squad 2.

Will leave Platoon B on 8 January 2006. He will report to Lieutenant M. Williams at
15:45 9 January 2006 for assignment in Platoon C Squad 2.

Will leave Platoon C on 13 January 2006. He will report to Lieutenant M. Mezzanini

at 23:45 13 January 2006 for assignment in Platoon A Squad 1 on 14 January 2006.

Will leave Platoon C on 11 January 2006. He will report to Lieutenant M. Mezzanini
at 23:45 11 January 2006 for assignment in Platoon A Squad 3 on 12 January 2006.

Will leave Platoon C on 6 January 2006. He will report to Lieutenant M. Mezzanini at .

6 January 2006 for assignment in Platoon A Squad 3 on 7 January 2006.
// v"ﬁﬁ

/CaptaiK Cleglon Sphens .~

Uniform Division Commander




UTICA BOL[CE DEPARTMENT
Personnel Order

Issue date:

26 May 2005

Subject: Assignment / Transfer P.O.05 - 22
Orders

Captain
C. Stephens

Approved by:
Chief C. Allen Pylman

pfain Clayton Stephens

Will leave Platoon B Squad 2 on 31 May 2005. He will report to Lieutenant
M. Williams at 15:45 1 June 2005 for assignment in Platoon C Squad 3.

Will leave Platoon B Squad 2 on 27 June 2005. He will report to Lieutenant
M. Mezzanini at 23:45 27 June 2005 for assignment in Platoon A Squad 2

on 28 June 2005. '

Will leave-the Tactical Unit on 5 June 2005. He will report to Lieutenant
S, Jones at 08:00 6 June 2005 for assignment in the Criminal Investigation Division.

Will leave Platoon C Squad 1 on 9 June 2005. He will report to Sergeant
D. Mickle at 18:45 hours 10 June 2005 for assignment in the Tactical Unit.

Will leave Platoon A Squad 2 on 8 June 2005. He will report to Sergeant

- D. Mickle at 18:45 hours 9 June 2005 for assignment in the Tactical Unit,

Will leave Platoon C Squad 2 on 7 June 2005. He report to Sergeant J. Franco
at 11:45 8 June 2005 for assignment in Community Policing Directed Patrol.

Will leave Platoon C Squad 1 on 4 June 2005. He will report to Lieutenant
J. Toomey at 07:45 5 June 2005 for assignment in Platoon B Squad 2.

Will leave Platoon C Squad 3 on 24 June 2005. He will report to Lieutenant
J. Toomey at 07:45 25 June 2005 for assignment in Platoon B Squad 2.

Will leave Platoon A Squad 2 on 3 June 2005. He will report to Lieutenant
M. Williams at 15:45 hours 4 June 2005 for assignment in Platoon C Squad 2.

Will leave Platoon A Squad 3 on 7 June 2005. He will report to Lieutenant
M. Williams at 15:45 hours 8 June 2005 for assignment in Platoon C Squad 3.

Will leave Platoon A Squad 3 on 7 June 2005. He will report to Lieutenant
M. Williams 15:45 hours 8 June 2005 for assignment in Platoon C Squad 1.

Uniform Division Commander




C UTICA POLICE DEPARTMENT

Personnel Order

Issue date:
March 5, 2005

Subject: Assignment / Transfer
Orders

P.O. 05-15

Issuing Authority
Captain A.Candido

Approved by:
Chief C. Allen Pylman

Captain Alfred Candido

Will end his tour of duty on March 11, 2005 and he
will be given March 12 & 13 as RDOs and then will
leave Squad A3. He will report for duty to Squad B1
at 0800 hours March 14, 2005. .

Will leave Squad A2 on March 11, 2005. He will be
given March 10 & 11 as RDOs. He will report for duty
to Squad B2 at 0800 hours March 12, 2005.

Will leave Squad B2 on'March 9, 2005. He will report
to Squad A2 at 0800 hours March 10, 2005. (training

day for A2)

Will leave Squad B3 at the end of the tour of duty on
March 15, 2005. He will report for duty to Squad C3 at
1545 hours March 16, 2005. ,

Will leave Squad B1 on March 13, 2005. He will report
for duty to Squad C2 at 1545 hours March 14, 2005.

Will leave Squad B2 at the end of the tour of duty on
March 7, 2005. He will report to Squad A3 at 0800
hours March 8, 2005. (training day for A3)

Will leave Squad C2 on March 11, 2005. He will report
for duty to Squad B2 at 0800 hours March 12, 2005.

Will leave Squad C2 on March 13, 2005. He will be
given March 14 as a RDO. He will report for duty to
Squad B3 at 0800 hours March 15, 2005.

Will leave Squad B2 at the end of the tour of duty on
March 7, 2005. He will report to Squad A3 at 0800
hours March 8, 2005. (training day for A3)




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: ject: i
_ gulc)lject. Assignment / Transfer P.0.2005 - 08
21 January 2005 wrders
Captain Approved by:
C. Stephens Chief C. Allen Pylman
g Will leave the Support Division at the end of tour 22
January 2005. He will report Lieutenant J. Toomey: at 23

January 2005 for assignment in the Patrol Division,
Platoon B Squad 2.

G Will leave the Support Division at the end of tour 22
‘ January 2005. He will report Lieutenant R. DiPerna at 23
January 2005 for assignment in the Patrol Division,

Platoon C Squad 2.

Will leave the Support Division at the end of tour 22
January 2005. He will report Lieutenant R. DiPerna at 23
January 2005 for assignment in the Patrol Division,

Platoon C Squad 2.

/ éapéu Wil Stephens
4 Umfo/m Division Commander




DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE
413 Oriskany Street West | ‘ Utica, New York 13502

. 03/26/2015

BINTRA-AGENCY MEMORANDUM

SUBJECT: Secondary Employment

TO: Chief of Police: Mark W. Williams

I am respectfully requesting permission to work secondary employment as an instructor for the Phase 1 Academy
offered at Mohawk Valley Community College.

NAME: _@m | © RANK: _ fp, 83578

/ /7




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

March 26, 2015

SUBJECT: Secondary employlment of Patrolman Joshua Grande

TO: ~ Chief of Police: Mark W. Williams

Patrolman Joshua Grande, an officer under my direct supervision in the Crime Scene Unit, is respectfully
requesting secondary employment as an instructor for the Mohawk Valley Community College Phase 1 Police

Academy.
Patrolman Grande has used only one sick day since being assigned to the Crime Scene Unit on May 1, 2014 and
has taken few days off throughout that tenure. He has shown that he can handle the demands placed on him within

the unit, and I feel that secondary employment will not affect this. Josh is on-call for both Crime Scene and
Collision Reconstruction, however this on-call is scheduled far in advance, so no conflicts with this should arise out

of instructing at the Phase 1 Academy.

Based on Ptlm Grande’s work performance under my supervision, and my belief that secbndary employment will
not negatively affect his ability to perform the duties in the unit, I am respectfully requesting that he be granted

permission for secondary employment at the Mohawk Valley Community College Phase 1 Academy

%.272(

NAME:  S67 K . " RANK: Sézé&)/w/_




l' DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE
413 Oriskany Street West - Utica, New York 13502

06/28/2008

SUBJECT: Temporary CID Training Assignment
TO: . Interim Chief of Police: Daniel N. Labella

I am submitting this narrative to express my sincere interest-in a temporary training assigment in the Crimina
Investigation Division. ’

1 would greatly appreciate an opportunity to work in this unit, and to be able to develop a better understanding of

the investigative process of Felony offenses. I would also enjoy the opportunity to investigate offenses in a more in
depth manner than commonly allowed in the uniform patrol division. While I enjoy my current assigment in Squad
B Platoon 3-under the direct supervision of Sgt. M. Hauck I would welcome an opportunity to expetience a training

assignment in CID.

L

NAME@W RANK: [ 2574




UPD-61

A DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE :
413 Oriskany Street West Utica, New York 13502

12/09/2006

SUBJECT: Temporary Assignment to the Juvenile Aid Unit
TO: Chief of Police: C. Allen Pylman

I am writing this narrative to express my sincere interest in a temporary placement in the Juvenile Aid Unit of
the Criminal Investigation Division. | am currently assigned to C-2 under the supervision of Lt. M. Williams and
Sgt. S. Brucker, assigned to Car 51. Although I enjoy my current assignment: | feel that a temporary placement in
the Juvenile Aid Unit would afford me a greater understanding of the juvenile justice system. I have found that a
great deal of the calls in which myself and other officer’s are dispatched involve juveniles. By being temporarily
placed within the Juvenile Aid Unit | would hope to use the skills acquired in my future police work.

Assignment

Car 51, Zone 51

C - Squad. Patrol 2
Officer JR Grande

Respectfully Submitted
RANK: Ptim 3579

NAME:




o Department of Public Safety

DRN
BUREAU OF POLICE

413 ORISKANY STREET WEST UTICA, NEW YORK 13502

09/22/2006

SUBJECT: Temporary assignment to the Tactical Unit

TO: Chief of Police: C. Allen Pylman

I am submitting this narrative to you in regards to my sincere interest in applying for a temporary position in the Tactical Unit
I am currently in C Platoon, Squad 2 under the supervision of Sgt. S. Brucker and Lt. Williams. I enjoy my current assignment,
but I feel that I can better myself as an officer by the skills and techniques aquired through placement with the Tactical Unit, I
have achieved service awards for honorable and meritorious service during my time in patrol. I have enjoyed working along
side current members of the TAC Unit while on uniform patrol and I have learned a great deal from them already through that
limited contact. I feel that a temporary placement would afford me the opportunity to learn even more, and I would strlve to be

a useful asset to the TAC Unit.

Thank you for your time and consideration.

Respectfully Submitted,

Name: % JR Grande 3579 . Page tofl Rank: Ptlm

/




e Department of Public Safety

DRN
BUREAU OF POLICE

413 ORISKANY STREET WEST UTICA, NEW YORK 13502

09/22/2006

SUBJECT: Temporary assignment to the Community Policing Unit

TO: Chief of Police: C. Allen Pylman

I am submitting this narrative to you in regards to my sincere interest in applying for a temporary position in the Community
Policing Unit. I am currently in C Platoon, Squad 2 under the supervision of Sgt. S. Brucker and Lt. Williams. Ienjoy my
current assignment, but I feel that I can better myself as an officer by the skills and techniques aquired through placement with
the Community Policing Unit. I have achieved service awards for honorable and meritorious service during my time in patrol.
I have enjoyed working along side current members of the CPU while on uniform patrol and I have learned a great deal from
them already through that limited contact. I feel that a temporary placement would afford me the opportunity to learn even

more, and I would strive to be a useful asset to the CPU.

Thank you for your time and consideration.

Respectfully Submitted,

Name: %‘z JR Grande 3579 Page 1ol Rank: Ptlm




[04/12/2006

Femporary Placer ‘
Chief of Police: s

1 gi{n-s'ii.bﬁlit'ting. this narrative to ‘y'ou ‘i‘nv'r‘egards to my sincere interest in applying for a temporary position in the

Community Policing Unit. I am currently in C Platoon, Squad 2 under the supervision of Sgt. S. Brucker and Lt. Williams. I

enjoy: my current assignment, but I feel that I can better myself as an officer by the skills and techniques aquired through
< ment with the Community Policing Unit. I have enjoyed working along side current members of the CPU while on

g1} atijol' and I have learned a great deal from them already through that limited contact. I feel that a temporary

1comen unld affdfd me- the opportunity to learn even more, and I would strive to be a useful asset to the CPU.
ank'you for your time and consideration. ' ' '




To: Chief C. Allen Pylman, Utica Police Department
From: Ptlm. JR Grande, Utica Police Department (B-3
Re: Part-time Employment with \ja

Chief Pylman:
I respectfully request that I be granted permission to work part-time at the location of my

previous employment; u I would assume the role of part time

behavioral specialist assistant and/or school aide depending on staffing levels at the time.
The job would involve my working with the staff at implementation of behavior plans,
and educational tasks with the students. I assure you that this part-time employment
would in no way interfere with my duties as ﬁpolice officer in the city of Utica. (il I

GRS 25 offered me a flexible schedule that will in no way interfere with my
scheduled shift at the Utica Police Department.'

Respectfully Submitted, |

Ptlm. JR. Grande Utica Police Department (B-3)

e 2fz )




o=, FILE COP yUTICA POLICE DEPARTMENT

OFFICE OF THE CHIEF OF POLICE
413 Oriskany Street West, Utica, New York 13502

F=

TIMOTHY JULIAN | | ~ C.ALLEN PYLMAN
- Chief of Police

Mayor

To: Recruit .Joshua R. Grande
Mohawk Valley Police Academy

From: Chief C. Allen C. Pylman Q/»ﬁp

Date: January 4, 2005

Re: Parttime employment — (S NENNGNGGGND

Denied at this time. Your request may be reconsidered upon completion of your basic police

training.

c.c.. Deputy Chief Pasquale Benzo
Deputy Chief Richard Stemmer
Captain Clay Stephens
Captain Timothy Dundon




To: Chief C. Allen Pylman, Utica Police Department
From: Recruit Joshua R. Grande, Mohawk Valley Police Academy

Re: Part-time Employment with

Chief Pylman:
I respectfully request that I be granted permission to work part-time at the location of my

previous employment; (NSNS . | v ould assume the role of part time

behavioral speciélist assistant and/or school aide depending on staffing levels at the time.
The job would involve my working with the staff at implementation of behavior ‘plans,

“and educational tasks with the students. I assure you that this part-time employment
would in no way interfere with my duties as a police officer in the city of Utica. (il llllp

—hés offered me a flexible schedule that will in no way interfere with my
- scheduled shift at the Utica Police Department. g

Respectmlis/mittai’,/w |

it Joshua R. Grande, Mohawk Valley Police Academy

Re




Y. Gvendt

5-03

General Topics Instructors

Issuing Authority: Captain David Mickle
Release Date: March 2", 2015

The department shall assign members as General Topics Instructors based
upon the recommendations of Unit Commanders with the approval of the
Chief of Police. Members selected for assignment, as instructors must
successfully complete the DCJS Instructor Development Course.

If you are selected to become a General Topics Instructor and successfully
pass the Instructor Development Course, you will be expected to assist in
teaching with in-service instruction for this agency on any assigned topic,
and may be called upon for instruction at the Police Academy. This also
applies to all current General Topics Instructors.

General Topics Instructors may receive training on specialty courses of
instruction such as, Defensive Tactics, Firearms, Radar/Lidar, BAO,
Physical Fitness, TASER, EVOC etc. Consideration for specialty instruction
will be based upon your current standing as a General Topics Instructor and
participation with in-service and Police Academy instruction. |

You may not Opt-Out of your title as General Topics Instructor during your
tenure with this agency.




CITY OF UTICA, CIVIL SERVICE COMMISSION

PROBATIONARY REPORT

FEANS2 2 A —LALE el

To Appointing Officer: :
Please complete this form in friplicate:
- Forward original to the Civil Service Commission.
- Give one copy to the employee. .
- Retain one copy for your files. '

The Civil Service Commission requires that this report be filed two weeks prior to the end

DATE THIS REPORT DUE:
of the probationary term. See date probationary term ends below.

| EMPLOYEE’S NAME: | DATE OF APPOINTMENT:
. Jb&\mm.a C’JV@V\AU - . : L('/Le /“0
SOCIAL SECURITY NUMBER: | DEPARTMENT OR AGENCY: _ 'P B
' ' Uo(\c,a. Q\( el Lp'\/
3

STATUS/TITLE OF POSITION: Sﬂ/ W\/ JURISDICTIONAL CLASSIFICATION:
' : e . '

ORIGINAL LENGTH OF THE PROBATIONARY TERM AS SHOWN ON THE GCCS-12(A0tB): () o s

NUMBER OF DAYS ABSENT DURING THE PROBATONARY TERM: /§,~

NUMBER OF DAYS PROBATIONARY TERM IS TO BE EXTENDED: —

DATE PROBATIONARY TERM ENDS:
' | - \o/d/1,

IF SATISFACTORY, DATE PERMANENT STATUS BEGINS:
| | | 10/5 {1t

CERTIFICATE OF APPOINTING OFFICER:
I hereby certify that the probationer has been observed and it has been found that the conduct, capacity, and fitness of the
probationer is: '

SATIFACTORY. Employee will bé retained as a permanent employee.
Employee has served (Maximum) (Shortened) probationary period.
Minimum probationary period is usually eight weeks,
except in the case of trainee positions (12 weeks) and Police Officer (26 weeks).
O UNSATISFACTORY. Employee will be discharged or. returned to prior permanent position.
1 Cdpy of letter to employee attached.

[ Copy of letter to employee to be submitted.

— Aﬁthorized W

/ j/h< , / ///4/3
Print Name

é/ . f '

Title

[ have received a copy of this form.
] /,3 //f:

Sig atu;g?/of Employee Jate

GCCS-14 (Created 4/01)




1300 EMPLOYEE ACKNOWLEDGEMENT FORM

Detach and place in employee’s personnel file.

' CITY OF UTICA
'EMPLOYEE HANDBOOK ACKNOWLEDGMENT

| hereby acknowledge that | have received a copy of the City of Utica Employee Handbook
outlining the rules, regulations, procedures, practices, work standards, employment classifications,
compensation, and benefits of the City of Utica. | further acknowledge that | have read, or will read,

the contents of the Employee Handbook.

[ understand that the Employee Handbook is not meant to create a contract of employment, nor
should it be construed as creating a contract of employment and that the Board of Estimate and
Apportionment of the City of Utica reserves the right to interpret, change or modify any section of

the Employee Handbook at any time.

| understand that, if | am covered by a collective bargaining agreement between the City of Utica
and an employee organization as defined by the Public Employees’ Fair Employment Act, in the
event an expressed and explicit provision set forth in a collective bargaining agreement should
conflict with an employee benefit, personnel policy, personnel procedure, or other provision set forth
in the Employee Handbook, the expressed and explicit provision of the collective bargalmng
agreement will control. Otherwise, unless expressly excluded herein, the Employee Handbook is

applicable to all employees.

I understand that the Employee Handbook and the changes contained herein are intended to
supersede all prior manuals and guidelines issued by the City of Utica. ,

Pora TR Gpamns
Employee name (please print)

Emp_loyea Sig#ature

| '1:"-"/ 1]
Ddlte of Signature

City of Utica Employee Handbook 1300-1




CEVO Il - POLICE

JOSH GRANDE
UTICA POLICE DEPARTMENT
98% : 12/27/2007

NOTICE OF COURSE COMPLETION

Thank you for participating in the CEVO Il - POLICE Program

The answers to your missed questions:

If you cannot see another vehicle's rearview mirror, you are probably driving in that driver’s blind spot.

UTICA POLICE DEPARTMENT
JOSH GRANDE

413 ORISKANY ST WEST
UTICA, NY 13502

Coaching Systems
PO Box 2233
Princeton, NJ 08543

www.coachingsystems.com




CERTIFICATE OF RECEIPT

T acknowledge receipt of the Policy and Complamt Procedure Regardmg stcnmmation and
Harassment dated November 9, 2000.

Tosod _ Granis
Employee Name (Pxint)

. /’ , .

.' (Er?%yee Signature (Date)

"THIS DOCUMENT SHALL BE RETAINED IN THE EMPLOYEE S PERSONNEL
FILE




THE CITY OF UTICA

_ OFFICE OF THE MAYOR
1 KENNEDY PLAZA « UTICA, NEW YORK 13502

TIMOTHY J. JULIAN o Phone: '
Mayor ’ . : Fax:
E-mait:

TO: Common Council Members

FROM: Timothy J. Julian, Mayor

DATE: July 31, 2007

RE; Residency Requirement for new Police Officers

As you are aware, any Police Officer Candidate living outside of the City of Utica is
given a copy of Section 2.045 of the Utica City Charter explaining that “thereis a
residency requirement for all prospective officers and employees of the city including

members of the police force. Every person initially employed by the City, shall as a
qualification of employment, become a resident of the City within six (6) months of the

date of initial service for the City. During an employee’s time of service, no such
employee shall cease to be a resident of the City.”

Each Police Officer hired outside of the City is informed of this requirement and asked to
sign a statement accepting these terms if a permanent appointment is offered.

It was recently discovered that Police Officers Joshua Grande and “ are no
longer in compliance with this agreement. In accordance with the Utica City Charter,
Officer Grande and Nash have been informed that a hearing will be set and if it is ‘
determined that they are no longer residents of the City of Utica and in violation of the
agreement they made, it will be deemed that they have voluntarily resigned from
employment and they will be removed from the payroll immediately.

I have provided copies of all correspdndence for your review. I would like to discuss this
matter further at your next Common Council Meeting.

If you have any questions or require further information, please contact me at S} EG——GG—

Thank you.

cc:  Charles N. Brown, First Assistant Corporation Counsel
\_C-Allen Pylman, Police Chief




CIity oF UTICA

MunicipAL CiviL SERVICE COMMISSION
1 Kennedy Plaza, Utica, New York 13502

TIMOTHY J.JULIAN
MAYOR

August 31, 2004
Joshua Grande
Dear Mr. Grande:

As you are aware, there is a residency requirement for all officers and employees of the City of
Utica, including members of the police force. You were informed of Section 2.045 of the Utica
City Charter prior to your permanent appointment as a Police Officer which became effective

August 2, 2004,

Please be advised that as a condition of your employment, you must become a resident of the City
of Utica within six (6) months of the date of your initial service for the City. During your time of
service, you shall not cease to be a resident of the City of Utica. These are terms that you agreed

to on April 16, 2004. '

.You must provide documentation to the Civil Service Office no later than February 2, 2005 that
you have become a City of Utica resident. If documentation is not provided, your name will not
be certified for payroll purposes after February 2, 2005. Please be aware that there are no waivers

and no exceptions that will be made.

Proof of residency shall include, but is not limited to, a copy of a notarized lease or mortgage in
the employee’s name plus one of the following (also in the employee’s name): telephone bill, gas,
electric or water utility bills, checking or savings account statements, or cable television bill.

f you have any questions or require further information, please contact me at G

A Rbckwe
for the Utica Municipal Civil Service Commission

cc: Timothy J. Julian, Mayor
C. Allen Pylman, Police Chief
Charles N. Brown, First Assistant Corporation Counsel

www.cityofutica.com email: ucivil@cityofutica.com




LLTY QF UTICA

Lori Rockwell
Divactor

1 Kennedy Plaza
Utica, Ne

Timethy J. Julian
MAYOR

August 2, 2007

Hand Delivered to Police Officer Joshua Grande
At

Utica Police Department

413 Oriskany Street West

Utica, New York 13502

Dear Officer Grande:

As you are aware, there is a residency requirement for all officers and employees of the City of Utica,
including members of the police force. It has been alleged that you are not in compliance with this agreement.

In accordance with Section 2.045 of the Utica City Charter and the agreement you signed on April 16, 2004
as a condition of employment, you have been offered the opportunity for a hearing, which has been scheduled
for Friday, August 17, 2007 at 10:00AM in the Common Council Chambers. The sole purpose of this
meeting is to determine whether or not you are a resident of the City of Utica. The hearing record and
determination of the Hearing Officer will be referred to the Mayor for review and decision. Should the Mayor
decide that you are in violation of the agreement that you made, you will have deemed to have voluntarily
resigned from employment and removed from the payroll immediately.

If you have any questions or require further information, please contact me at (i P

Eflnk you. - v
I ! E! arobel
for the Utica Municipal Civil Service Commission

cc: Timothy J. Julian, Mayor
~ Charles N. Brown, First Assistant Corporation Courisel
~Allen Pylman, Police Chief
Philip Taurisano, Commissioner of Public Safety
Clayton Stephens, Police Captain




CITY OF UTICA

Lori Rockwell
Divertor

1 Kennedy Plaza
Uti¢a

Tiraothy J. Judian
MAYOR

July 19, 2007

Hand Delivered to Police Officer Joshua Grande
At

Utica Police Department

413 Oriskany Street West

Utica, New York 13502

Dear Officer Grande:

As you are aware, there is a residency requirement for all officers and employees of the City of Utica,
including members of the police force. You signed a statement accepting these terms as a condition of
employment on April 16,2004, You accepted employment with the Utica Police Department on August 2,
2004 and were reminded in writing that as a condition of your employment, you must be a City Resident
within six (6) months of the date of your initial service and that you shall not cease to bea Res1dent of the

City of Utica during your employment.

Please be advised that it has been alleged that you are not in compliance with this agreement. You are
allowed seven (7) calendar days to respond to this allegation. If a response is not received or if your response
is not satisfactory and it is determined that you are no longer a.resident of the City of Utica, you will be
offered the opportunity for a hearing and the record and determination of that hearing will be referred to the
Mayor for review and decision. Should the Mayor decide that you are no longer a resident of the City of
Utica and in violation of the agreement that you made, you will have deemed to have voluntarily resigned

from employment and removed from the payroll immediately.

If you have any questions or require further information, please contact me at (NN NNEGGNg

gank you, ‘ ’ i
. Wrobe - '
for the Utica Municipal Civil Service Commission

ccC: Timothy J. Julian, Mayor
Charles N. Brown, First Assistant Corporation Counsel

C. Allen Pylman, Police Chief
Philip Taurisano, Commissioner of Public Safety

Clayton Stephens, Police Captain




CITY OF UTICA

MuniciraL CiviL SERVICE COMMISSION
1 Kennedy Plaza, Utica, New York 13502

TIMOT! Y J.JULIAN

MAYOR
TO: ~ Police Officer Candidates
RE: ~ Residency Requirement

As you are aware, vacancies exist for the permanent poSition of Police Officer in the Depariment
-of Public Safety - Bureau of Police at an annual starting salary of §28, 894 ‘

Pluase read the information below concemmg res:dency requnrements for permanent

appomtments

UTICA CITY CHARTER SFCTION 2. 045:

Defmuon Residency means the actual principal domicile of an mdeual where the

(A) ,
' individual normally sleeps and mamtams usual persona! and household effects.

~(B)  Residency for new Officers and Employees Except as otherw:se prowded by law, there is .
a residency requirement for all prospectwc officers and employecs of the city including

member of the police force. Every person initially employed by the City, shall as-a
qualification of cmployment become a resident of the City within six (6) months of the

date of initial service for the City. During an employee's time of servnce no such
employee shall cease to be a resident of the City. :

aboyg portion of the Utica Cxty Charter Sectxon 2. 045 and
ént appointment is offered.
| q-1 (a- oY

Date

( ) [lhaveread and understand th;
will accept heset s if a perm
//l / y : r" N

a

il 2!
‘Signaturg6f Candidate

7 h;@r should nat be Interpreted to mean that you will definitely be appa)nlecl to this pasition,
Appointment iy dependent upon your availability, the result of any interviews conducted and the pos s/ble

selection of another egually qualified eligible.

Swom to before me t;his [ é“/

day of A??Z-\lr 20 _QL{
‘ P
"Notary Public or Com';u(nsipner of Ijeeds
CHAD D, DeFINA ‘ _
- Notary Public in.the Stgte of New York -
' Appointad.in Oneida County L@é o |

My Commission Expires January 31,




jmoran

From: : mwilliams _
Sent: Friday, May 15, 2020 11:12 AM

To: ' ' jgrande -

Cc: : mmurphy; bbansner; jmoran

Subject: FW: Thomas {JiiiffJCPW Arrest GVIE/Patrol

Sergeant Grande,

I just read your actions about the shots fired call atmand
the arrest of Thomas@® I just wanted to take the time to personally
thank you for your dlrectlon and control of the scene. Great work, Josh!

Megan, please place a copy of this email in ,Sgt.» Grande’s personnel ﬁle.

Chief of ®olice Mark, W. Williams

City of Utica Police Department
413 Oriskany Street West

Utica, New York 13502
Office Telephone: _ .
E-mail address:“

******************************************************************************

. CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Should you receive this transmission in error,

please notify the sender by telephone or by return e-mail.
******************************************************************************

From: enoonan
Sent: Friday, May 15, 2020 9:55 AM




Thursday, October 20, 2016

Chief Mark Williams
Utica Police Department
413 Oriskany Bivd.
Utica, NY 13502

From: Joyce & Chuck Sl — Case #UTIP:201639219 ~ Incident # 2016000049618

Dear Chief Williams:

ositiverexperiencesmy-husband:and;l.had
" duringone of the most frightening

e;éperlences we hé&)e had smce movmg back to my home town of Utica 14 years ago.

Abbut4:30.a.m;:SL nday morning.October 9th ‘my/husband was awakened by a strange
sounding noise at first he could not tell where the noise was coming from and he thought it
might be that an animal had gotten in the house — my husband is a cancer survivor but has
heart issues stemming from chemo therapy treatments and is not in the best of health. ’

He could see that our bathroom door (right off our bedroom) was closed and he knew he did not
close it. He could now hear some noise coming from that room he forced open the door open up
against a small built man wearing a black hoodie which was hanging very low — he could not
see the man’s face he grabbed him by the arm. At this point | awakened and go right up and
saw my husband holding this man’s arm and escorting him out toward our dining room the man

- broke loose of my husband’s grip on his arm and we couldn’t see exactly where he went but he

was headed toward the kitchen - one of the ways out of the house is through the door to our
kitchen which leads to both our cellar and outside side entrance door. | always check all three
doors leading to the outside of our house for some reason that night | was extra tired and must

have forgotten to lock the side entrance door!

We called 911 and explained the situation they summoned the police for us and stayed on the
phone with us until the officers came (which was very quickly) and checked the outside of the
house and then came to our front door. There were 2 officers that came initially | wish; it
have.gotten their hames one- male.and one female they were so nice and calming and.
assuring. | told them | was concerned that the man may have gone down into the’ basement.
They called for another officer to come which he did right away and gun in hand he checked our

basement. Thank God no one was there.

We found a screw driver in the driveway next to one of the basement windows and noticed the
screen was cut. We didn’t notice anything missing in our house at that point.

That evening my husband was suffering from terrible leg cramps and | went in the bathroom to
get one of his muscle relaxer pills and noticed the bottie was empty, then | checked his nausea
pill bottle it was empty, same thing with his anti-anxiety and pain pills. | just couldn’t believe it
the man must have been after his drugs! | called the police dept. back and told them what
happened and they sent: Officer.SchiaVi (not sure if | am spelling this correctly) to take photos of
the bottles and he checked for {ijlllllllon the drawer where the pill were stored. ;Hé was

very pollte and understandmg of all that happened to us.

2 ' - | ﬁﬂ—/é/
Comle felic — Josfon Free?

&/,, y.4 .
.Eem O’ Hne Gt <anvens




ay! | was so thrilled that now | cduld complete the task of gettlng my
s prescnptlons replaced we were leaving for a trip to visit my elderly Uncle in
in 4 days and | didn’t want him to be without his medicine.

on the swiftness of action that'took. place artd the
€ § hown by your team members :

| wanted to take the tlme t

We are very grateful that no one was hurt and that we were able to retrieve his medicine in a
tlmely manner thanks to everyone who worked with us.

I hopq; pu will share this letter with whoever is responsible for the wonderful people who
handlﬁty Qur case and all the people involved that came to our aid we are so grateful to

: everygnel

Sifjcerel




Grande,

jwolf

From: mwilliams

Sent: Tuesday, April 21, 2015 8:51 AM

To: Bauer, Robert

Cc: jwol

Subject: RE: Level Bar Shooting
Good morning Rob,

I truly appreciate you taking the time to write and recognize the outstanding work that was
done by these police officers in this case. I will make it a point to share your email with the
officer's you named and place a copy of your email in each one of their personnel files.

Personally I want to thank you for the work that you do on these gun cases. Since I met you as
a Captain back in 2007 I've always admired your professionalism.

Have a great day and thank again for your email,

Best regards,
Mark,

Chief of Police Mark W. Williams

City of Utica Police Department
413 Oriskany Street West

Utica, New York 13502

e-mai v QD
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CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential informatién
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of

1.




this communication by any other person or entity is strictly prohibited. Shouid you receive this transmission in error, -

please notify the sender by telephone or by return e-mail.
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From: Bauer, Robe
Sent: Monday, April 20, 2015 12:15 PM

To: mwilliams
Subject~ Level Bar Shooting

Chief Williams:

I wanted to let you know tha the defendant in the Level Bar shooting from last October, pled
guilty today to two counts of Attempted Murder 2™ degree, as well as 1 count of Menacing a Police Officer for
turning with his weapon on Officer Scaramuzzino. Dennis will be sentenced to a total of 25 years in state
prison with 5 years of post-release supervision when he is sentenced on June 1%,

I can’t express enough how thoroughly impressed I was with the work of your officers in this case. From Rob
Kopek, Greg Facciolo, and Josh Grande on the investigative and ID side to the officers responding that night,

John Scaramuzzino, Patrick West, as well as Officers Potasiewicz and Wooden’s ID work at the scene. I don’t
mean to leave anyone out as I know a lot of ‘personnel contributed. The bottom line is your people went above

and beyond with anything I needed to prosecute this case.

When I watch the video of that shooting, the one thing that leaves an impression every time is Scaramuzzino,
West and Trooper Swienton running head long into an active shooting scene while everyone else is running
away. Their bravery is commendable and they are a credit to your profession. Please accept my sincere thanks

for the outstanding work of your Qfﬁcers in this case.

Robert L. Bauer
Assistant District Attorney
Oneida County District Attorney's Office




jwolf

From: mwilliams
Sent: Tuesday, January 06, 2015 8:29 AM

To:
Cc:

mzdanowicz; jwolf, gfacciolo; dtaurisano;

19
Subject: RE: CSU and Property Sections

Good morning Grant,

Thank you for taking the time to write this email and recognize the efforts of Sergeant Greg

" Facciolo, and Officers Joshua Grande and Daniel Taurisano.

I will place a copy of this email in the personnel files of each of these officers. Positive
feedback like this comes in handy doing performance evaluations and promotions.

Best regards,
Chief of Police Mark W. Williams

City of Utica Police Department
413 Oriskany Street West
Utica, New York 13502

office Telephone: (i NEG_ND
£-nai sddrcss - QUG |
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CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and
confidential information intended only for the individual or entity named above. Any
dissemination, use, distribution, copying or disclosure of this communication by any other
person or entity is strictly prohibited. Should you receive this transmission in error,

please notify the sender by telephone or by return e-mail.
******************************************************************************

----- Original Message-----

Fron: (D SR
Sent: Tuesday, January 06, 2015 8:09 AM

To: mwilliams .
Subject: CSU and Property Sections

' Chief:

I wanted to take a moment to recognize the great work of these units.

Sgt. Facciolo and Officer Grande have been of assistance to me on too many occasions to
quantify.

Likewise, Ofc. Taurisano is always of great assistance and is very organized and efficient.

ADA Grant Garramone




L0PICITY OF UTICA
| DEPARTMENT OF PUBLIC SAFETY
41‘3 ORISKANY STREET WEST, UTiCcA, NEW YORK 13502

— e
Fax (D

Mark W. Williams

ROBERT PALMIERI

Mayor Chief of Police
March 13,2013 -
~ POLICE OFFICER HOWARD BRODT
OLICE OFFICER JOSHUA GRANDE
Officers Brodt and Grande:
.On

T received a very complimentary telephone call from former ‘
March 8“’, he was involved in a motor vehicle accident at the intersection of Oneida Street and

 the Parkway and the two of you responded. He called to express his thanks as well as commend
you on the courtesy and professionalism that was exhibited. Your demeanor and actions left him
with a great impression of our men and women in the Utica Police Department.

For a former @jfjJJ§to compliment our police officers on a job well done is certainly
received with great pride and humility. Thanks to the two of you for being such great
representatives of our agency. Copies of this correspondence will be placed in your respective

personnel files.

Keep up your good work! |

Sincerely yours,

a"

J 6fm Tooméy
Deputy Chief of Police

c.c.: Mayor Robert Palmieri
Chief Mark Williams
Captain Larry Pawlinga
Captain Wayne Manolescu
Lieutenant James Watson




CITY OF UTICA
' DEPARTMENT OF PUBLIC SAFETY
413 ORISKANY STREET WEST, UTICA, NEW YORK 13502

Fax —

ROBERT PALMIERI : Mark W. Williams
' ' Chief of Police

Mayor v
September 18, 2012
bERQEfL (N GEDDES ' POLICE OFFICER BRENTON SEAMON
SERGEANT MIKE MURPHY _ POLICE OFFICER MICHAEL CURLEY
INVESTIGATOR JIM LAUREY ' /POLICE OFFICER JOSHUA GRANDE .
POLICE OFFICER DAVID POCCIA ‘ POLICE OFFICER JEREMY NASH
POLICE OFFICER SERIF SEFERAGIC POLICE OFFICER TITUS CICCONE

POLICE OFFICER RYAN KELLY

Sergeants Geddes & Murphy, Investigator Laurey,

- Officers Poccia, Seferagic, Kelly, Seamon, Curley, Grande, Nash & Ciccbne:

It was very comfortmg to hear from individuals (fans) who attended the Proctor-RFA game last
Thursday, September 13™ . They stated that our officers did a remarkable job in keeping things going
smoothly. It was a large crowd and competition-rivalry between both schools was very evident. These -
calls received by our office were very complimentary to our officers and they were appreciative that these

officers were doing such a great job in keeping everything under control.

I wanted to let each of you that your work is appreciated. Thanks for doing such a great job!

A copy of this letter will be placed in each of your respective files.

Sincerely yours, ‘ J

Mark W. Williams
Chief of Police

MWW:jw '

c.c.:. Mayor Robert Palmieri
Deputy Chief John Toomey
Captain Lawrence Pawlinga
Captain Wayne Manolescu
Lieutenant Steven Brucker
Lieutenant Jim Watson




CITY OF UTICA

DEPARTMENT OF PUBLIC SAFETY
413 ORISKANY STREET WEST, UTICA NEW YORK 13502

Féx —

Mark W. Williams

" DAVID R. ROEFARO

- Mayor Chief of Police

Daniel N. LaBella
Commissioner of Public Safety

November 16, 2010

‘/OFFICER JOSHUA GRANDE
OFFICER JAMES HOLT -
OFFICER PHILIP DALTON

Officers Grande, Holt, Dalton ahd Trqopex-

Congratulations on a great job in apprehending an active parolee in possession of a loaded

handgun.

On November 6, 2010. around 10:40 pm, Officers Grande and Holt of the Special Operations Unit -
attempted to stop a vehicle after observing a violation of the Vehicle and Traffic Law. The vehicle failed
to comply and pulled into a driveway in the 1500 block of Kemble Street. Thereafter the driver fled the

vehicle on foot while the vehicle was still in motion.

- A chase followed on foot, and it was observed by the above officers that the individual was in
possession of a handgun. Officer Dalton as well as his partner, NYS Trooper SN NI, joined in

the foot pursuit and assisted Holt and Grande, taking the subject into custody without further incident.
The suspect, an active parolee, was charged with criminal possession of a weapon 2" a felony.

~ The outstanding work and performance demonstrated by each of you in working together in
apprehending this individual is to be commended. We are proud of you and keep up the good work.

Thank you.
Sincerely yours

Mark W. Williams
~ Chief of Police

c.C.: Mayor David Roefaro
Commissioner Daniel LaBella
Deputy Chief John Toomey Sergeant Edward Noonan

Deputy Chief Mike Bailey Sergeant Sam Geddes
Captain Frank Coots .
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UTICA POLICE DEPARTMENT

OEFICE OF THE CHIEF OF POLICE
413 Oriskany Street West, Utica, New York 1350:

DAVID R. ROEFARO DANIEL N. LaBELLA
Acting Chief of Police

Mayor .
: Public Safety Commissioner

April 15,2009

OFFICER JOSHUA GRANDE

ficer Graidy

It was good news to hear that your keen observation helped result in an arrest of a dangerous criminal.
On April 14, 2009, a report came in to the Police Department regarding a fight in the 1600 block of Sunset Ave.
Officers responded to the area and a nelghbor pointed out an individual walking away from the scene. Officer
Grande of the Tactical Unit noticed a person who matched the description at the corner of Genesee Street and

Sherman Place.

- Upon approaching the individual, Officer Grande observed a bag of marijuana in his jacket pocket. As
Grande was about to take him into custody, the individual reached behind his back into his waistband and fled
on foot. Grande, along with other officers, chased the male, catching him at Genesee and Grant Streets.

When officers attempted to take him inte custody, he began fighting and during the altercation, the officers
observed a sawed off shotgun in the small of his back tucked into his waistband. Upon being taken into custody
* and searching him found a sawed off .12 gauge shotgun loaded with a slug round, 7 additional slug rounds,
switch blade knife, set of brass knuckles, large amount of cash and more than 146 grams of marijuana.

Suspect was charged with criminal possession of a weapon in 31 degree-D-felony, criminal possessmn
of a weapon in 4t degree-a misdemeanor-2 counts, resisting arrest-a misdemeanor and criminal possession of

manJ uana-a misdemeanor.

Our thanks to you for doing a great job.

Sincerely yours,

Mark Williams
Deputy Chief of Police

c.c.: Mayor David R. Roefaro
Commissioner Daniel N. LaBella
Deputy Chief Mike Bailey
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UTICA POLICE DEPARTMENT

OFFICE OF THE CHIEF OF POLIC]
413 Oriskany Street West, Utica, New York 1350

Fax

DANIEL N. LaBELLA

DAVID R. ROEFARO
Mayor Acting Chief of Police
Public Safety Commissioner
April 3, 2009
OFFICER JOSHUA GRANDE
Officer Grande:

We understand in the early morning hours of March 26, 2009, a call was received by the Utica Police
Department regarding shots fired. During the investigation, it was determined an argument had ensued between
parties involved and a vehicle chase followed between those parties. During the chase, shots were fired from
the second vehicle at the fleeing vehicle and the male driver was shot in the back. The dnver was treated and

later released for a minor injury.

Thanks to your keen observation, you located the second vehicle. A juvenile suspect was arrested and
charged with reckless endangerment and criminal possession of a gun.

You are to be commended on a job well done. Keep up the good work.

Smcerely yours

Mark Williams
Deputy Chief of Police

MW:jw

c.c.: Mayor David R. Roefaro
Commissioner Daniel N. LaBella
Deputy Chief Michael Bailey




- OFFICE OF THE CHIEF OF POLIC]
413 Oriskany Street West, Utica, New York 1350

e —

DAVID R. ROEFARO - DANIEL N. LaBELLA
Acting Chief of Police

Mayor
o ~ Public Safety Commissioner

- January 26, 2009

Sergeant Donald Cinque &
+-Police Officer Joshua Grande

Sergeant Cinque and Officer Grande:
e

You are to be commended for a job well done. We understand that on J anuary 6, 2009, around

11:30 pm, there was a robbery at the (SN of P Street of 2 QNSNS clivery person.
The Utica Police Department responded and upon arrival, the victim said that several suspects forcibly stole

three pizzas from him and then fled on foot.,

A description was obtained and the suspects were located in the immediate area by Sergeant Cinque and

Officer Grande. Three suspects were charged with felony robbery in the second deégree. The fourth suspect,
who was under 16 years of age, was taken into custody and turned over to the Juvenile Aid Unit.

 We are proud of both of you — keep up the good work..

Sincerely yours,

Mark W. Williams
Deputy Chief of Police

MWWjw

c.c.. Mayor David R. Roefaro
Commissioner Daniel N. LaBella
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UTICA POLICE DEPARTMENT

OFFICE OF THE CHIEF OF POLIC]
413 Oriskany Street West, Utica, New York 1350:

‘Fax

DANIEL N. LaBELLA
Acting Chief of Police
. Public Safety Commissioner

_ Novémber 19, 2008

DAVID R. ROEFARO .
Mayor

Superintendent (N IFERGGEGD

New York State Police
Albany, New York 12226-2252

Dear Superintendent Corbitt:

T am writing to express our thanks for the cooperation and partnership between the Utica Police -
Department and the New York State Police in “Operatlon Impact” It has helped our officers combat violent

crime — Part 1 Crime Offenses,

On November 14, 2008, a vehicle and traffic stop was made in Utica and during the vehicle stop,
Trooper (S INNNNER: and Officer Joshua Grande stopped an individual. They found a loaded .22 caliber
rifle which had been sawed off and its serial number defaced. They also located a large quantity of crack
cocaine having an aggregate weight of 5 grams. The person was arrested and charged with criminal possession
of controlled substance in the 3rd, 4th and 7th degree and criminal possession in the 2nd and 3rd degree.

- The great work by each of the officers in appretiending this individual is to be commended. This
undoubtedly was a very dangerous situation and because of the outstanding work and performance by each of

the officers, a dangerous criminal was taken off the streets.

Our deepest appreciation to the State Police members for their continued support in this initiative, and to
~ Trooper (P and Officer Grande from our department who responded on November 14th.

Sincerely yours,

Mark W. Williams
Deputy Chief of Police

c.c.: Major Donald DePass, Jr.
- Captain Frank Coots
- Trooper Dominick Pedulla
Mayor David R. Roefaro
Commissioner. Damel N. LaBella

@cer Joshua %




" #=  CITY OF UTICA LE cop)

DEPARTMENT OF PUBLIC SAFETY
413 ORISKANY STREET WEST, UTICA, NEW YORK 13502

Fax  QEEE

DAVID R. ROEFARO : ‘ C. Allen Pylman
Mayor Chief of Police

February 5,2008

-Dear Ms. Zogby:

"I am in receipt of your recent correspondence dated February 3, 2008 and would like to
thank you for your kind comments regardmg Officer Joshua Grande. :

It is always gratlfymg to hear of good services such as prov1ded by Officer Grande. We -
hold euir men and women to a high standard and like to think that Officer Grande is merely a
reﬂectlon of our entire department. We are happy they he was able to be of a551stance to you.

A copy of your correspondence will be placed in Ofﬁcer Grande ] ﬁle and your remakrs w1ll
be shared with him.

Thank you for taking the time to write.

Sincerely yours,

C. Allen Pylman
Chief of Police
CAP;jw
c.c.: gﬁcer Joshua Grande \)
mmissioner-DanTaBella




MARY ZOGBY

UTICA, NEW YORK 13502

February 3, 2007

C. Allen Pylman

- Commissioner of Police

Utica Police Department
413 Oriskany Street West
Utica, New York 13502

Dear _Chiéf Pylman: I am writing to you to commend one of your police
officers, Officer JR. Grande. :

On Saturday, February 2, 2008, I was stopped for a red light at the corner of
Varick and Columbia Street at around 1:15 PM. While waiting for the light to
turn T was hit from behind. The incident resulted in my being very upset and
upon arriving home I contacted the Police Department and asked if I needed
to file a report. I was very nicely given my options and I asked that a car be
sent. Shortly after Officer Grande arrived. I showed him my car and related
the story and gave him the name of a city employee who kindly stopped to
see if I was alright and the license plate of the car that was behind me. Officer
Grande could see that I was upset and a bit teary-eyed and in his true
professionalism shortly had me completely at ease and relayed to me what he
was going to do. I then asked him if I could ask his advice about something
that was bothering me. I did not want to have this discussion outside and I
asked if he had the time to come in and I would relay to him my concerns.

Officer Grande is a true asset to his training and to your police force. He
listened patiently, asked some questions and gave me some guidelines to
follow concerning my apprehensions. I cannot thank this young man enough
for his handling my concerns. Please know, and I am sure you ar¢ aware of
this, that you have a wonderful, outstanding, professional group of men in

your department.

I was married to SESNENGE since deceased, for a great many years. He had




served in the Narcotics Unit(@illlwas “noted to march to a different
drummer” but he was a good policeman. It is reassuring to know that that
quality of policemen under your command still exists in Officer J.R. Grande.

Sincerely,

G/ ogb
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 Wition Police Bepatment

* UTICA, NEW YORK

X

icate of Commendation
HONORABLE SERVICE
- ' Awarded to : , : ,
SERGEANT JOSHUA GRANDE, OFFICER DONALD TALERICO,
OFFICER KYLE MURPHY, OFFICER RAY KELLOGG, OFFICER
TYLER SHEPPARD, OFFICER DENNIS BASLER and OFFICER
SRR DAVID DESENS

 Certif

- On 7/11/19, membérs_ of the Tactical Unit were patrolling the area of
'Oneida Squaie when they observed a blue Cadillac in the area. The occupants
‘were acting suspicious and appeared to be possibly engaged in illegal activity in the

area. The vehicle left Oneida Square and officers observed the operator commit a
vehicle and traffic violation. Due to the violation, a stop of the car was conducted
in the 1500 block of Elm St. During the stop, it was found that the operator was
seated on a loaded handgun. All occupants of the vehicle were then detained.

“Upon further investigation, a total of 5 loaded handguns were located on
occupants of the vehicle. There were also 4 long guns located and a quantity of
suspected narcotics. As a result of the stop and seizure of the guns, three suspects
were arrested and charged with multiple felony weapons charges.

LIXXXXYXILI]

X

The actions and teamwork of these officers effectively removed _multiple
handguns and several dangerous individuals from the streets of our community.
Their actions bring credit to themselves and the entire Utica Police Department..-

Ix

YYYYIYITX

XX

v 4 :

Dated: August 6, 2020 : _ il
Mark W. Williams,vChi'ef of Police




itica Police Bepartment
UTICA, NEW ORK |

X \\‘\\\

Q'Eertifivtate of Commendation

HONORABLE SERVICE
_ ' Awarded to B .
SERGEANT JOSEPH CIMPI, OFFICER JOSHUA GRANDE,
OFFICER DINO JUKIC, OFFICER STANLEY REJRAT and
OFFICER ANDREW MORINITTI

On July 27, 2020, patrol units responded to Blandina Street relative to a
reported domestic in which a male pointed a handgun at a female. While in the
area, Sergeant Joseph Cimpi located a male matching the description of the
suspect. As he attempted to stop him, the male discarded a book bag and fled on
foot from Sgt. Cimpi. During the ensuing foot pursuit, members of patrol
surrounded the area and after a brief pursuit, Officers Joshua Grande, Andrew
Morinitti and Dino Jukic took the male into custody.

Upon conducting a search of the pursuit area, Sgt. Cimpi and Officer
Rejrat located a loaded and defaced .380 handgun. Video evidence would later be
collected showing the male discarding the firearm during the pursuit. :
Officer John DeTraglia secured the discarded book bag, which was later found to
contain contraband consisting of narcotics pills. The subject was subsequently
charged with several weapons charges, obstruction of governmental
administration and resisting arrest.

‘Dated: May 11,2021 (- 4/ /&%/

Mark W. Williams, Chief of Police

%
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UTICA POLICE DEPARTMENT

2?<L>

‘Mayor Robert Palmieri ' Chief Mark W. Williams

\

£

>

v‘v

LETTER FOR FILE

'SERGEANT JOSHUA GRANDE, SERGEANT BRIAN FREN_CH,
INVESTIGATOR DANIEL GYMBURCH and OFFICER ANTHONY
" AURIENCE

On January 6,2019, Investigator Daniel Gymburch and Officer Anthony
Aurience were called back to process the scene of a gruesome multiple homicide
on Tilden Avenue. The scene was very complex and included many locations
that each contained vital evidence that needed to be documented and collected

to ensure a successful prosecution.

While working on the Tilden Ave. homicide, a call came in for another
homicide on Lincoln Avenue. Having Investigators Gymburch and Aurience
already committed to the Tilden Ave. homicide, Sergeants Joshua Grande and
Brian French were called in to work to assist. These members of the Crime
Scene Unit were assigned the Lincoln Ave. investigation.

Together, working as a dedicated team, the four Officers were able to
process three homicide scenes that were spread over five separate locations.
This is 2 monumental task and one that no other local department could have
handled. These officers should be recognized for their skill, dedication and
loyalty to the Utica Police Department and the citizens of our city.
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Dated: May 23, 2019

.
AW’

<l

Mark W. Williams, Chicf of Police
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Certificate of Commendation

HONORABLE SERVICE
' Awarded to

SERGEANT JOSHUA GRANDE, OFFICERKYLE PIERSALL
and TROOPER JEREMY DZIUBAN
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On June 1% 2017, Officer Kyle Piersall working along with New York State
Police Trooper Dziuban under the GIVE Grant conducted a stop of a known gang
member for noted VTL violations. Upon attempting to stop the individual, he fled
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g\@i the Tactical Unit swiftly set up a perimeter. e
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%@ M subject was located hiding behind a rear porch. Once hewas taken into custody, 2 1@%
G loaded 9mm handgun was located in the immediate area. s \}W\'@}
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R H Tyler Sheppard and Trooper Dziuban took an illegal handgun and a dangerous H W"%”
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Utica Police Department.
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UTICA POLICE DEPARTMENT

" Mayor Robert Palmieri

Chief Mark W. Williams

LETTER FOR FILE

| ~_S9rgea’nt Joshua Grande, Off;
- Officer Paul Dewey, Offi

cer Sean Bubnis, Officer Kyle Pietfséll, o

cer Jessica Dodge and Ofﬁcer,Michagj o
Mahay

- On March 28, 201 7, Investigator Aaron Donaldson received .
infermation via a confidential informant tha¢ four males were walking on Gray
Ave., and that one of the males was in possession of a sawed-off shotgun.

and soon thereafter

Investigator Donaldson Proceeded to the area,
He relayed his findings to members of the

located the males in question.
ng him with this investigation. TAC members

Tactical Unit who were assisti
- Sergeant James Grande, Officer Sean Bubnis, Officer Paul Dewey, Officer
| Mahay and Officer Kyle Piersall with the

Jessica Dodge, Officer Michae
- assistance of Officer Dennis Basier from C Squad, attempted to conduct a stop.
of the parties. Two of the males fled toward City Street while the other two were
successfully stopped.
~ During the investigation of the two detained individuals, Officer Basler
“conducted pat frisks, In doing so, he felt what he seon learned to be a sawed-off

shotgun, as described by the informant, in the front of one subject’s pants. That
individual was immediately arrested, brought to headquarters, and charged
with several felonies.

Through excellent team work a
weapon was removed from the streets
weapons possession-related offenses,

nd officer safety practices, a loaded
and anether criminaj charged with

Dated: May 25, 2017

74

of Police
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Emergency Management Institute

This Certificate of Achievement is to acknowledge that
JOSHUA R. GRANDE

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of this course:

1S-00700
National Incident Management System
(NIMS) an Introduction
Issued this 05th Day of April, 2006 _ 7

“"Richard Callis

Acting Superintendent

0.3 CEU Emergency Management Institute

FEMA Formi 16-31, October 05

This Certificate of Achievement is to acknowledge that
JOSHUA R. GRANDE

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of this course:

1S-00100
Introduction to the Incident Command System,
v - (ICS 100)

Issued this 05th Day of April, 2006

Richard Callis
 Acting Superintendent
Emergency Management Institute -
: i - FEMA Form 1641, Oclober 05




HONORABLE SERVICE
AWARDEDTO
Officer Joshua Grande

 Certiicate of Commendation

.~ 'During the month of December 2005, a number of burglaries occurred
in the West Utica area. Officers Grande, DeAngelo and Van Horne, aware of
these crimes, began interviewing people in an attempt to develop leads on '
suspects involved. Over time, the officers were able to provide suspect

| information in regard to several juveniles and worked with the Juvenile’

Division until these youths were charged and the series of burglaries were
cleared up. ' ’

Officers Grande, DeAngelo and Van Horne’s motivation and good old
fashioned police work enabled them to put fast closure on a series of
burglaries. Their actions reflect honorably on themselves and the entire Utica

Police Department,

Dated _ May31 | 2006
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th'e"_Uticaill.?(:)l_ice' Department.

- When Officer Grande spotted the’ uspect a short time later, he began to

‘run with the officer in pursuit. A struggle ensued with the suspect trying to

 reach into his pocket. Backup officers arrived and assisted Officer Grande in
- arresting the man who was in possession of a loaded handgun in his pants -
pocket. e e T B TR R

" Officer Grahde?s ac.t:ions,l-di"sré’g.éirdiﬁg‘ his personal safety, &iffus,ed‘ an

explosive situation. His courage and dedication are in the highest tradition of

. Dated _May31, 2006
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Certificate of Commendation
 HONORABLE SERVICE
POLICE OFFICER JOSHUA GRANDE
Oh F ebrﬁaryl 4,2011, Inveétigélfor S;czllréhivl-li who was off duty,

received information that a vehicle would be entering the city containing
stolen firearms taken from a burglary in another jurisdiction. . Investigator
Scarchilli contacted Investigators Fernalld and Maldonado, who called
upon Officers Berger, Curley; Grande ad Goldstein to in}ter'ce‘pt‘the suspect

vehicle, which was located, stopped and the occupants were arrested.
Within the vehicle, six stolen firearms wg_ré‘disc‘ovex‘ed;

- The cooperation and teamwork between these three units enabled
Investigators Scarchilli, Fernalld, Maldonado and Officers Curley, Berger,
Grande and Goldstein to remove six stolen firearms and to close a string of
burglaries that occurred in another jurisdiction. They are a credit to
themselves and the Utica Police Department.

Dated: May 20, 2011

“Mark W. Williams
- Chief of Police
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Certificate _nf Commendation

HONORABLE SERVICE
Awarded to |
POLI_CE OFFICER JOS_'HUA GRANDE

On November 6, 2010, Officer Cerminaro received information from a
street contact that the operator of a Buick Rendezvous was in possession of a
“handgun. Cerminaro advised Officers Holt and Grande of this information and to
be on the look out for it. Officers Holt and Grande located the vehicle and the
operator failed to comply when directed to stop. The driver subsequently pulled
into a driveway on Kemble Street and a foot pursuit ensued. As the driver fled on
foot, he could be seen carrying a handgun as the officers chased him. Hearing the
information being given over the radio, Officer Dalton and his partner, Trooper
Nackley, who were working together as part of Operation Impact, joined in the
foot pursuit and took the suspect into custody just moments after the suspect

discarded the gun. ’

OO0 010100101001 0:00

D00

The teamwork, quick response and dedication to duty enabled Officers
Cerminaro, Dalton, Grande, Holt and Trooper Nackley to remove this dangerous
individual and an illegal handgun from the street. They are a credit to
themselves, the Utica Police Department and the New York State Police.

SRR

IR DR RRR

Dated: May 20, 2011

Mark W. Williams
Chief of Police

©1998 GOES 34625
All Rights Reserved
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Thomas Belfiore
Chairman

Tony Perez
. Deputy Commissioner
Division of Criminal Justice Services omue

Municipal Police Training Council v
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Page: 1

Utica Police Department
Professional Standards
Officer Disciplinary History
Police Officer Joshua R Grande [3579/2004000000023] |

Part I - Personal Information

Name: Police Officer Joshua R Grande
1 2004000000023 Badge No: 3579 Hire Dt: 08/02/2004

Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Part II - Discipline History

2018-0035 Case #: 18-13462 Internal/Department

UPD Policy and Procedure Violation: Sep 25, 2018: Counseling Memorandum - [Action/discipline completed]

2018-0055 ‘Case #: RMS 18-52064 External/Citizen

UPD Policy and Procedure Violation: Mar 12, 2019: Command DisciplineDays/hrs suspended: 5 -
[Action/discipline completed]

EF2019-0006_ Case #: NORMS 2/15/19  E-File
» UPD Policy and Procedure Violation: Feb 13, 2019: Counseling Memorandum - [Action/discipline completed] '
Counseling Memoradum issued by Lt.Bansner |
2019-0042 Case #: RMS 19-37011Internal/Department

UPD Policy and Procedure Violation: Apr 10, 2020: Command DisciplineDays/hrs
suspended: 5 - [Action/discipline completed]

Sergeant Joshua Grande has been suspended from duty for a period of five (5)
working days

EF2021-0012 Case #: City Hall inv Department Discipline

UPD Pblicy and Procedure Violation: Mar 18, 2021: Demotion,
suspensionDays/hrs suspended: 30 - [Action/discipline completed]

Illegal Strike/Walkout - Supervisor

Printed: Oct 19, _2021' 06:23 By: Sgt Hiram Rios
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Concise Officer History

Police Officer Joshua R Grande [3579/2004000000023]

2004000000023 Hire date: Aug 02, 2004
Current assignment(s):
Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Involved Officer: Use of force’ ' TA No: UOF2017-0140

Received: Nov 06, 2017 14:06 7
Case No: RMS 17-49373

Incident disposition/finding: Within Policy
Role: Supervisor On Scene
Policy outcome: Not yet entered

Use(s) of force Effective/Not Effective
Pointing of Handgun Effective

Service being conducted: Dispatched Assignment

Involved Officer: Internal/Department : IA No: 2017-049
Received: Dec 06, 2017 12:00

Incident disposition/finding: Administratively Closed
Role: Complaint against
Policy outcome: Not yet entered

Allegations:

Precautionary Inv. Manufacture and Sale of Liquor - Precautionary Inv.

Involved Officer: Use of force

IA No: UOF2018-0018
Received: Feb 16, 2018 04:16

Case No: RMS 18-6368

Incident disposition/finding: Within Policy
Policy outcome: Not yet entered

" Use(s) of force Effective/Not Effective
Empty Hand Control Effective

Service being conducted: Arrest

Involved Officer: Use of force TA No: UOF2018-0026
Received: Mar 07, 2018 22:20
~Case No: RMS 18-9067

Incident disposition/finding: Within Policy

Policy outcome: Not yet entered

Usé(s) of force Effective/Not Effective

Empty Hand Control Effective

Verbal Commands ' NOT effective

Presence of Authority NOT effective

Service being conducted: Arrest
Involved Officer: Internal/Department IA No: 2018-0035
Received: Apr 09, 2018

Case No: 18-13462

Incident disposition/finding: Procedural in Nature
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Policy outcome: Not yet entered

Actions taken:
UPD Policy and Procedure Violation: Sep 25, 2018 - Counseling Memorandum
IA No: EF2018-0025

Involved Officer: E-File
Received: Jul 24, 2018 14:19

Incident disposition/finding: Unfounded
Policy outcome: Not yet entered
Involved Officer: Use of force IA No: UOF2018-0127

Received: Aug 24, 2018 00:01 .
' Case No: RMS 18-35175

Incident disposition/finding: Within Policy
Role: Arresting .
Policy outcome: Not yet entered

|

: Use(s) of force Effective/Not Effective
: Empty Hand Control Limited

] Verbal Commands NOT effective

i Presence of Authority NOT effective

Service being conducted: Patrol Duties

Involved Officer: Internal/Department IA No: 2018-0030

Received: Aug 30, 2018 10:24 : .
: Case No: Internal only

Incident diéposition/finding: Within Policy
Policy outcome: Not yet entered

Involved Officer: E-File IA No: EF2018-0034

Received: Sep 11, 2018 13:54

Incident disposition/finding: Within Policy
Role: Complaint against
Policy outcome: Not yet entered

Involved Officer: External/Citizen IA No: 2018-0055

Received: Dec 26, 2018 09:00
Case No: RMS 18-52064

Incident disposition/finding: Sustained
-Policy outcome: Not yet entered

Allegations:

Body Worn Camera 2.20 - Chapter 4 Article 2.20 Failed to turn it on, record event
improper investigation --

Actions taken:

UPD Policy and Procedure Violation: Mar 12, 2019 - Command Discipline Days/hrs

suspended: 5

Involved Officer: E-File IA No: EF2019-0006

Received: Feb 15, 2019 12:00
Case No: NO RMS 2/15/19

Incident disposition/finding: Sustained
Policy outcome: Not yet entered

Actions taken:




UPD Policy and Procedure Violation: Feb 13, 2019 - Counséling Memorandum

Counseling Memoradum issued by Lt.Bansner

Involved Officer: Use of force IA No:
UOF2019-0078 Received: Jun 07, 2019 01:43
) Case No:

RMS 19-20567

Incident disposition/finding: Within Policy
Role: Arresting Officer
Policy outcome: Not yet entered

Use(s) of force Effective/Not Effective
Empty Hand Control Limited

Verbal Commands NOT effective

Presence of Authority NOT effective

Service being conducted: Accident invéstigation.

Involved Officer: Use of force IA No:
UOF2019-0104 Received: Jul 11, 2019 23:43

RMS 19-26109
Incident disposition/finding: Within Policy
Role: Primary Officer
' Policy outcome: Not yet entered

Use(s) of force Effective/Not Effective
Pointing of Handgun Effective

Service being conducted: Vehicle stop

Involved Officer: External/Citizen IA No:
2019-0037 . Received: Aug 19, 2019 10:58

Case No:
19-29589

Incident disposition/finding: Exonerated
Role: Complaint against
Policy outcome: Not yet entered

Involved Officer: Use of force IA No:
UOF2019-0128 Received: Sep 12, 2019 04:58
) Case No:

RMS 19-35071

Incident disposition/finding:'Within Policy
Policy outcome: Not yet entered

Use(s) of force Effective/Not Effective
Verbal Commands NOT effective
Empty Hand Control Effective

Service being conducted: Arrest

‘Involved Officer: Internal/Department IA No:
~2019~-0042 Received: Sep 17, 2019 17:17

RMS 19-37011

Incident disposition/finding: Sustained

Case No:

Case No:

Page: 3




Policy outcome: Not yet entered

Allegations:

General Rules - Resposibilty of Command Officers and
Supervisors -~ Chapter 8 Article 1.14: Performance & Attention to Duty

- Sustained - Apr 10, 2020
Actions taken:

UPD Policy and Procedure Viblation: Apr 10, 2020 - Command
Discipline Days/hrs suspended: 5

Sergeant Joshua Grande has been suspended from
duty for a period of five (5) working days

Involved Officer: Use of force . _ IA No:
UOF2019-0142 Received: Oct 13, 2019 02:01
: Case No:

RMS 19-39524

Incident disposition/finding: Within Policy
Role: Assisting Officer
Policy outcome: Not yet entered

Use(s) of force Effective/Not Effective
Verbal Commands NOT effective

Presence of Authority NOT effective

Hard Hand Strikes Limited

Empty Hand Control Limited

Take Down Effective

Service being conducted: Dispute

Involved Officer: E-File IA Nb:
EF2019-0041 Received: Oct 21, 2019 02:02
Case No:

RMS 19-37650

Incident disposition/finding: Administratively Closed
Policy outcome: Not yet entered

Involved Officer: Use of force IA No:
UOF2020-0113 Received: Jul 27, 2020 14:56
Case No:

RMS 20-27742

Incident disposition/finding: Within Policy .
Role: Assisting Officer
Policy outcome: Not yet entered

Use (s) of force Effective/Not Effective
Come Along NOT effective

Take Down Limited

Presence of Authority NOT effective

Service being conducted: Dispatched Assignment

Involved Officer: E-File ' IA No:
- EF2020-0056 Received: Oct 13, 2020 18:39
Case No:

YPD 20-04333

Incident disposition/finding: Administratively Closed
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Role: Complaint against
Policy outcome: Not yet entered

Involved Officer: E-File IA No:
EF2021-0009 Received: Mar 08, 2021 12:17

Incident disposition/finding: Administratively Closed
Policy outcome: Not yet entered

Involved Officer: Department Discipline IA No:
i EF2021-0012 Received: Mar 24, 2021
! ‘ Case No:

City Hall inv

Incident disposition/finding:
Role: Involved Officer
Policy outcome: Not yet entered

Allegations:

Duties and Responsibility of Members of UPD - Chapter 8
Article 1 / 1.13. Obedience to Law and Rules - Sustained - Mar 18,

: 2021 .
| Duties and responsibilities of Supervisory/Command Officers -

Chapter 8 Article 1 / 1.13. Obedience to Law and Rules - Sustained -
Mar 18, 2021 .

Actions taken:

UPD Policy and Procedure Violation: Mar 18, 2021 - Demotion,
suspension Days/hrs suspended: 30

Illegal Strike/Walkout - Supervisor ,'
Inveolved Officer: E-File JA No:
EF2021-0013 Received: Apr 12, 2021 13:19

Incident disposition/finding: Administratively Closed
Policy outcome: Not yet entered

Involved Officer: Use of force IA No:
UOF2021~-0035 Received: Jun 14, 2021 16:53
' Case No:

RMS 21-23061

Incident disposition/finding: Within Policy
Role: Assisting Officer
Policy outcome: Not yet entered

Use(s) of force Effective/Not Effective
Empty Hand Control Limited

Presence of Authority NOT effective

Presence of Authority NOT effective

Service being conducted: Domestic Incident

Involved Officer: Use of force IA No:
UOF2021-0038 Received: Aug 16, 2021 14:49
Case No:

RMS 21-32202

Incident disposition/finding: Within Policy
Role: Assisting Officer
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- Policy outcome: Not yet entered

Use(s) of force Effective/Not Effective
Empty Hand Control Limited
) Verbal Commands -~ NOT effective
i Presence of Authority NOT effective

Service being conducted: Arrest

i
i
H
H
H

Report summary: totals by incident type:

i
H

Incidenﬁ type Received

Anonymous
‘Background Investigation
Department Discipline
Discretionary arrest
Drug test

E-File :
External/Citizen
Firearm discharge
Foil Request

Forced entry

Generic incident
Integrity test
Internal/Department
K9 Utilization
Notice of Claim
Personnel Complaints
Show of force

Soft Hand/Empty hand
Stop

UPD Damaged Prop Car/Equip
Use of force

Vehicle accident
Vehicle pursuit

Total

COOROOCOONNOOROO

NOCOoORroooO
[S.

Printed: Oct 19, 2021 06:24 By: Sgt Hiram Rios




CITY OF UTICA

UTICA POLICE DEPARTMENT @ C
413 Oriskany Street West Utica, New York 13502 | OP Y
Telephon<{ N INEGN ~ FAX _ '

Robert Palmieri MARK W. WILLIAMS
Mayor , ' _ Chief of Police

Sergeant JR Grande January 17,2019

~ Criminal Investigations Division

On December 23, 2018, The Utica Police Department was notified regarding a motor vehicle accident on Court
Street. An investigation into this matter was conducted and it was determined that you were the supervisor on
the scene. An initial accident investigation was completed and a subsequent internal investigation was launched
to determine if any laws or policies were violated. You completed two Inira-Agency Memorandums regarding
your actions on the date in question. The case number was 18-52064 and the accident involved off duty pohce

investigator Paul Paladlno

As a result of the investigation the following procedural manual violations were cited:

25.12 ACCIDENT RESPONSE:

C. Notifications:

1. The Duty Captain shall be notified by a supervisor of all accidents which:
d. Result in injury toa department member.

e. Result in injury to an employee of the City of Utica.
2.18 USE OF DEVICE (BODY WORN CAMERA) AND OFFICER RESPONSIBILITIES:

2.20 WHEN TO RECORD EVENTS:
A. Officers shall make every attempt to record the followmg enforcement and non-enforcement related

contacts:
1. Immediately upon receiving and being dispatched to a call for service. (While in patrol vehicle en route to a

call for service).
2. Immediately upon arrival for all officers who respond to, but were not dlspatched to any call for service,

traffic/citizen stop or other incident scene; where their purpose for being there is to assist in any way and/or act

as a cover/back-up officer.
3. Motor vehicle stops/DWI investigations (to include the admlmstratlon of: S.F.S.T., alco-sensor, datamaster

miranda warning statement, and Bill of Particulars interview while in custody at HQ)

8. Any situation where someone is detained for investigative purposes (i.e. suspicious persons, suspicious
vehicles).

9. Any police/citizen encounters where the recording may have value as evidence, limit individual or

department liability, resolve citizen complaints or serve as a training tool.
11. Any situation, based on an officer’s training and experience where it's deemed warranted and/or necessary.




A Motor Vehicle Accidents

- Miscellaneous Issues

~ The duty commander will also be notified immediately of any:

[T

B. Once activated, the BWC shall remain in the down position (recording) until the conclusion of the
encounter/incident, the officer has left the scene, or a supervisor has authorized that a recording may cease. The

supervisor shall document his/her reason(s) for ceasing recording in RMS.

FAILED DUTY COMMAND STAFF N OTIFICATION PROCEDURES ' i

The duty commander shall be notified of all accidents which;

4. A department member is injured. , ' ‘ ' ‘

The duty commander shall be notified immediately if a member of the department is:
1. Off duty 1n01dents involving an officer in which he/she is the subject of a police investigation.

2. Anything else where your experience tells you that a duty captain should be notlﬁed

1.17 GENERAL RULES OF CONDUCT:

A. Unbecoming Conduct;

1. Employees shall conduct themselves at all times, both on and off- duty, in such a manner as to reflect the
hlghest standards of the law enforcement profession.

3. Employees shall not engage in conduct on or off duty, which adversely affects the efficiency of the
Department, or engage in conduct that has the tendency to impair public respect for the employee and/or the

Department and/or impair confidence in the operation of the Department.

V. Performance of Duties;

1. Employees shall not neglect their duty, Neglect of Duty- Failure to give suitable attention to the performance
of duty. Failure to take appropriate action on the occasion of a crime, disorder, or other act or condition

requiring police attention; failure to perform required duties.

4. Nonfeasance is prohibited, Failure to do what should have been done while in office.

W. Unsatisfactory Performance;

1. Unsatisfactory performance may be demonstrated by a lack of knowledge, unwillingness, inability, or failure
to perform assigned tasks, or failure to take appropriate action. Employees shall maintain sufficient
competency, both physically and mentally, to properly perform their duties and assume the responsibilities of

their positions.




Command discipline is the resolution of disciplinary issues through the mutual consent of the accused member
and the Chief of Police. This command discipline is in lieu of a formal disciplinary action through the process
mandated by Article 5, Title B, Section 75 of the New York State Civil Service Law and the Collective
Bargaining Agreement. You have accepted responsibility for your actions and have elected to accept the
discipline stipulated in this letter. Command discipline was determined based on the totality of circumstances
of this investigation. Several factors were considered including your truthfulness and admission of wrong

doing.- As a result, you will forfeit 5 days of vacation time.

On February 4, 2019, a Command Discipline hearing was commenced. You were offered PBA representation
and you declined. Present, as a witness, during the hearing was Captain Charles Kelly, Criminal Investigations

Division Commander. We came to the following resolution:

A) You accept the ﬁndi‘ngs of the investigation. |

| B) You accept responsibility for violatiﬁg the Departrpental Procedural Manual.

O You accept the command discipline and agreé td forfeit five (5) days of vacation ‘tir'ne

D) You also understand that in the future, this conduct or any other similar-violation(s) of the procedural
manual will be subject to further disciplinary acfion (to include reprimand, forfeiture, revocation of a work

permit, suspension and/or termination).

With the completion of these steps, this matter will be closed. You are beihg furnished with a copy of this
letter. The original, with acknowledgement signed by you, will be placed into your personnel file.

dward Noonan . Charles Kelly
Deputy Chief Captain
Nor Resupsen,
PBA Representative

I acknowledge the content of this “command discipline agreement” and a copy has been provided to me.

Serge/fnt JR Grande
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jmoran

From: mwilliams |

Sent: Tuesday, November 13, 2018 8:52 AM
; To: jmoran
Subject: FW: UTV Training
3 Megan, |

Please print a copy of this email and place in Sgt. Grande’s personnel file.

Chief of Police Mark W. Williams

City of Utica Police Department
413 Oriskany Street West

Utica, New York 13502

Office Telephone:—
e mail acres- QD

*******************************************;**********************************
CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Should you receive this transmission in error,

: please notify the sender by telephone or by return e-mail.
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From: enoonan {IEEENEGNGEG

Sent: Tuesday, November 13, 2018 8:17 AM
To: dmickle "
Cc: bbansner~ mwilliams - ; vy G -y

Subject: Re: UTV Training

Thanks Dave. Chuck and Brian have definitely been dealing with a lot of issues with Grande recently. They will add this to
the list. '




‘ . ]

Ed

Sent from my iPhone

On Nov 13, 2018, at 7:39 AM, dmickl”rote:

Just an update on this to share some concerns. When Josh did arrive at 0845 after delaying the
orientation which was scheduled for 0830 | asked him why he was late. His reply was the line was long
at McDonalds and was carrying coffee and breakfast. This was consistent with what | observed this
summer at EVOC when we arrived late for training. He was advised in advance that boots were required
for the training but was wearing light weight mesh sneakers and was the only one to sit in his car while
the others were operating the UTV’s. He stated he was cold and did not have any boots so I’'m not sure
what he is wearing for work. His comments of only wanting to retire and operate a DPW trash vacuum
cart add to my concerns that this supervisor is not only a bad role model, but continues on a crash
course and should be monitored closely due to the lack of professionalism and dedication to duty he

demonstrates.

Captaiﬁ David Mickle

UTICA POLICE DEPARTMENT
Administrative Division Commander
Phone; '
Cell
Fax

****CONFIDENTIALITY NOTICE****

Information contained in this e-mail is confidential and may be privileged and exempt from disclosure. If the reader of this message
Is not the intended recipient, the reader is hereby notified that any dissemination, distribution, or copying is strictly prohibited. All
information contained within should be considered law enforcement sensitive unless otherwise noted. If the reader has received this

' in error, please immediately destroy all copies and attachments and notify this office by replying to this e-mail.

From: dmickle

Sent: Monday, November 12, 2018 8:35 AM .

To: bbansner@mwilliams“noonan
Subject: Fwd: !TV Training

Grande was late for this training which held up the start of the class

Sent from my iPhone

Begin forwarded message:

From: ahowe|
Date: November 9, 2018 at 1:18:01 PM EST

To: jlaurey sacquaviva

e

mtartaglia
jgrande

cmanion




rejrat

cparkosewich

Cc: dmickle
Subject: RE: UTV Training

Addltlonally, the off road section is quickly turning into mud, wear clothes/boots that’
you don’t mind getting dirty. Also if you have a snowmobile/motorcycle/ATV helmet
please bring it. Please reply if you [ fB ! 3 have one and | will make arrangements.

From: jlaurey

Sent: Friday, November 09, 2018 12:29 PM

To: sacquaviva; cvomer; mvomer; mtartaglia; cgoldstein; jgrande; acastilla; bfrench;
jabel; mpalmer; mschiavi; sgeddes; dmahaffy; cmanion; cparkosewich; srejrat; ewhite;

ahowe; sberger; ckelly; jfemia
Cc: dmickle; ahowe; sberger
Subject: UTV Training

Greetings,

You have all been scheduled to attend the UTV training on either
November 12t" or November 20", Training will be held at the I

GEEN o of @SN, Training will begin at 0830hrs and

end at 1600 hrs. You will be outside for most of the day, so please
dress accordingly for the weather.

Sgt. James Laurey
Training Director Utica Police Department
Co-Director Mohawk Valley Police Academy




CITY OF UTICA
_UTICA POLICE DEPARTMENT @ Co Py

- 413 Oriskany Street West Utica, New York 13502

Telephon (NN

Robert Palmieri | MARK W. WILLIAMS
Mayor - : : : _ - Chief of Police
* Sergeant J oshua Grande April 9, 2020
Uniform Patrol Division C-2 . ‘

Sergeant Grande:

A Professional Standards Investigation was commenced on case 19 37011. This 1n01dent was a dlsturbance or

fight which occurred at Dick Smith’s Tavern at around 0150hrs on September 15, 2019.
On September 15, 2019 you were working for the Utica Police Department assigned to the Tactical Unit..

In regards to the specific incident you were the supervising officer on scene. You failed to call out on the scene

" and document the incident in RMS along with failing to turn on your Body Warn Camera (BWC), make a

proper notification, conduct a proper investigation into the incident to include any possible state liquor authontv
violations. The Professional Standards investigation into this matter was completed and the findings were 2
forwarded to Utica Police Command Staff. Based upon the investigation. 1nto this matter it was determined that

you violated the following sections of the Utica Police Procedural Manual:

1.14 PERF ORMANCE AND ATTENTION TO DUTY:.

2. Employees shall per_form their duties in a competeni manner.

V. Performance of Duties;
1. Employees shall not neglect their duty, nor

2. Commit an act of misfeasance, nor
3. Commit an act of malfeasance, and
4. Nonfeasance is prohibited

W. Unsatisfactory Performance
1. Unsatisfactory performance may be demonstrated by a lack of knowledge, unw1lhngness inability, or

failure to perform assigned tasks, or failure to take appropriate action. Employees shall maintain sufficient
competency, both physwally and mentally, to properly perform the1r duties and assume the responsibilities of

thelr positions.

X. Reporting Violations; -
1. Employees shall report, in accordance with current directives, all v1olat10ns of the law, rules and

regulations, directives and orders of the department. All such violations shall be reported i in writing to a

superv1sor

' 1.15 PATROL OFFICERS DUTIES AND RESPONSIBILITIES:
1. Being responsible for the diligent and conscientious performance of the duties imposed upon them by

law, by the rules regulations and procedures of the department, and the lawful orders of their superior

ofﬁcers




i1. Giving particular attention to premises where narcotics, dangerous drugs, hquor vice or gambling laws
' may be violated and doing all in their power to prevent such act1v1ty and immediately reporting their

observations and actions taken to their superv1sor

_ 16. When an officer exits his/her patrol car for the purpose of conducting any type of prem1ses check, they
shall notify the dispatcher of their location and the location to be checked if it is different. The officer shall - _'
notify the d1spatcher on return to the police vehicle. If:practical these checks will be made by the officer(s)

‘while remaining in service, yet ava1lable for emergency calls.

a. No inspection shall be made by the officer until after the radio operator and/or supervisor have been -
notrﬁed and the d1reot10n in Whrch to proceed is given. » : :

~ 17. Whenever officers intend to enter an establishment that serves alcoholic beverages in order to check for
violation(s) of the law, they must first notify the dispatcher, by radio,of the location of the premises to be ‘

checked

19. Making notiﬁcations as required by departmeént pro_cedures.
1.17 GENERAL RULES OF CONDUCT: | ‘

A. Unbecoming Conduct;
1. Employees shall conduct themselves at all times, both on and off-duty, in such a manner as to reflect the
: hlghest standards of the law enforcement professron ' »

3, Employees shall not engage in conduct on or off duty, which adversely affects the efﬁ(:lency of the
- Department, or engage in conduct that has the tendency to impair public respect for the employee and/or the

Department and/or impair confidence in the operation of the Department

V. Performanoe of Duties;

1. Employees shall not neglect their duty, Neglect of Duty- Failure to give suitable attention to the performance
of duty Failure to take appropriate actior on thé occasion of a crime, d1sorder or other act or condition -

requiring pohce attention; fallure to perform required duties.

4, Nonfeasance is prohlbited, F ailure_to do what should have been done while in office.’

" W. Unsatisfactory Performance;

1. Unsatlsfactory performance may be demonstrated by a lack of knowledge, unwillingness, inability, or failure
to perform assigned tasks, or failure to take appropriate action. Employees shall maintain sufficient
competency, both physically and mentally, to properly perform their duties and assume the responsrb1l1t1es of

their positions.

1.19 RESPONSIBILITIES OF .COMMAND OFFICERS AND SUPERVISORS:

A. Command
1. Supervisors shall ensure that employees under their immediate command perform their duties. Superv1sms

shall provide efficient, effective and meaningful leadership and direction to subordinates.
2. Supervisors must provide a good example in both conduct and appearance, have a thorough understandmg of

the rules and regulations, policies and procedures of the department, and shall assist and 1nstruct subordmates in

the proper performance of their duties.




B. Subordinate Incompetence or Misconduct;
L Superv1sors who overlook, condone or fail to take action regarding incompetence or misconduct on the part

" of their subordinates shall be gullty of neglect of duty.
1.22 PATROL SUPERVISORS DUTIES AND RESPONSIBILITIES

A. Patrol supervisors shall be I‘CSpOIlSlbIC for the enforcement of department rules and regulatlons orders and

procedures within their assigned jurisdiction. Superv1sors shall also be responsible for the discipline,
punctuality, attendance, appearance, good order, and efficiency of members under their control. The dutles of

patrol supervisors shall include, but are not limited to:

1. Performing spe01ﬁc duties and functlons as assigned by supetiors.

2. Obeying all lawful orders.

3. Performing assigned tasks.
4. Providing leadership and gurdance in developlng loyalty and dedications to the Pohce Professron

5. Training, directing, supervising, and evaluating members in their assigned duties.
6. Recommending remedlal or d1s01p11nary action for inefficient, incompetent, or. unsultable members to the .

“ "Chief of Police.

17. Reportmg promptly, through the chain of command, matters of importance to a superlor ofﬁcer

20. Performmg all other dutles that are requlred of them as a member of the department.

23. Ensurlng that requlred notifications are made.

24. Relaying 1nformat10n through the cham of command to appropriate organrzatronal components of the

department. o
124 COMPLETION OF DAILY ACTIVITY LOG:

A, All Sergeants and Patrol Ofﬁcers a551gned to street duty w1th1n the Uniformed Patrol DlVISlon will complete
a log entry in RMS for every call in which they were out on during their tour of duty. n

2.20 WHEN TO RECORD EVENTS:

A. Ofﬁcers shall make every attempt to record the followmg enforcement and non-enforcement related
contacts: . _ _

2. Immediately upon arrival for all officers who respond to, but were not dispatched to any call for service,
traffic/citizen stop or other incident scene; where. their purpose for belng there is to assist in any way and/or act

- as a cover/back-up officer.
9. Any police/citizen encounters where the recordmg may have value as evidence, limit 1nd1v1dual or

department liability, resolve citizen complaints or serve as a training tool. |
11. Any situation, based on an officer’s training and exper1ence where it’s deemed warranted and/or necessary.

B. Once actlvated, the BWC shall remain in the down position (recording) until the conclusion of the
encounter/incident, the officer has left the scene, or a supervisor has authorized that a recording may cease. The

supervisor shall document his/her reason(s) for ceasing recording in RMS.

FAILED DUTY COMMAND STAFF NOTIFICATION PROCEDURES

Miscellaneous Issues




A »

The duty commander shall be notified immediately if a member of the department is:
- 1. Off duty incidents involving an ofﬁcer in which he/she is the subject of a pohce 1nvest1gatlon

Pow

The duty commander will also be notified immediately of any:
2. Anything else where your experience tells you that a duty captain should be notlﬁed

Command discipline-is the resolutlon of dlscrphnary issues through the mutual consent of the accused membel
“and the Chief of Police. This command discipline is in lieu of a formal dlsclplmary action through the process
mandated by Article 5, Title B, Section 75 of the New York State Civil Service Law and the Collective
Bargaining Agreement. You have accepted responsibility for your actions and have elected to accept the
* discipline stipulated in this letter. Command discipline was determined based on the.totality of circumstances
of this investigation. Several factors were con31dered including your truthfulness and admissions as well as

-previous related incidents.

On Apri] 9, 2020 a Command Discipline hearing was commenced -You were offered PBA representation and
* you declined. Present, as a witness, during thé hearing was Captain Charles-Kelly, Cnmmal Investlgatlons

Division Commander We came to the followmg resolutlon
A) You voluntarily accept the ﬁndmgs of the 1nvest1gat10n
| B) You Voluntarlly accept responsibility for violating the Departmental Procedural Manual
C) You Voluntarily accept the forfeiture of five (5) vaCation days_frOm the calendar year 0of 2020.
D) You understand and accept that you yvill be suspended from duty ’without pay for ﬁve (5) days..

E. You also understand that in the ﬁlture this behavior or any other Vlolatlon of Departmental Rules or -
. Regulations ofa s1m11ar nature will be subject to further disciplinary action (to includé reprimand,

forfeiture of time, suspensmn demotion and/or termmatlon)

With the completion of these steps, this matter Wlll be closed. You are being furnished w1th a copy of this
letter. The original, with acknowledgement signed by you, will be placed into your personnel file. o

Don Cinque ! _

~ Captain

oy
Lansy |

PBA Represeptatiy,

I acknowledge the content of this “command discipline agreemen"’ and a copy has been provided to me.

Sergea/r/lt JR)Grande '




OUN SELING MEMU]H.AN DUM

TO:  Sgt. Joshua Gramdﬁe
FROM: Lt. Brian Bansner
DATE: 2/13/19

RE: UTYV Training

I. Identify and define the behavior to be nr_mdﬁfie-d:
On November 12%, 2018 you were assigned to attend UTV Operator Training at

the City of Utica Parks Department. The training was scheduled to commence at
0830 hours and end at 1600 hours. In an email dated 11/9/18 from Inv. Adam
Howe, all members scheduled to attend this training were advised to wear

clothes/boots that you didn’t mind getting dirty.

On November.IZ““,_ 2018 you arrived to the scheduled training at approximately
0840-0845 hours and you wore mesh sneakers not the required boots as directed in
the email from Inv. Howe. -

Updn your arrival at training Captain D. Mickle advised you that you were late

~ for training and inquired as to the reascn why. You responded that you were
stuck in the line at McDonalds w autmg for your breakfast order.

A sh(»rt time later Captam D. Mickle mqulred as to why you did not have the
proper footwear (boots) as requir ed | per the email from Inv. Howe. You responded

that you did not have any boots.

Furthermore it was répcﬁrted by Captain D. Mickle that you made several
comments during the course of the training eluding to the fact that you couldn’t
wait to retire and become a IDPW Trash Vacuum operator.

Due to ﬂh_ﬁs: incident you were ordered to c(oln]p;ﬂete an Hnt:ra-Agency Memorandum
in which you admit to being late to training and not being attired with boots.

Upon completing an investigation into this matter, I found that yoai were in
violation of the Utica Police Dep:alrtment’s Policy and Procedure Manual.

II. Review of znppllcable rules & n;nfulatlolnk», orders and operating procedures
or laws: :

Chapter 8, Article 1 - -
Professiona! Standards Conduct and Ethics

Last Revigion Date 6/7:2015




¢ 113 ORDERS AND DISCIPLINE: -

C. Obedience to Orders;
1. Employees shall comply Wlth all ldelll orders Non-comphance shall be defined as

insubordination.

F. Insubordination;
1. Emplo'yees-shall not be insubordinate. .

1.14 Performance and Attentlon to Duty: -

D. Reporting for Duty,
2. Employees shall present themselves for duty at a time and place specified by established

authority and in the manner estabhuhed oy current directives.

X1, Employee S response to the ]pel formantce defncnenc‘y
In your response to this violation of the Utica Police Department’s Policy and Procedure you took

responsibility for your actions and admit that you did not properly follow the above outlined sections
of the Utica Police Department Policy and Procedure Manual.

IV. Clearly explain the behavior expected of the member:
In the future, you are expected to follow all Utica Police Department Policies and Procedures to

include any written or oral dlrect_lves given to you bya eommand staff member of this agency.

V. Potential consequences for continuing the unacceptable behavior:
Further, similar incidents may tesult in continued progressive discipline. The dlsmphne may be
negative and may 1nclude (but is not hmlted to) reprlmand loss of time or pay, or other measures

deemed appropriate..

VL. ProviSidtms fbr:'fellovv—uﬁ]p cu»n‘suﬂ[tat’ioné:
This counseling memorandum will be placed in your squad training file. If, after a period of six
months there are no further incidents of a similar nature, this memo will be purged from your

training file and the matter will be considered closed.

This counseling mefn-oranduin will be pl_aeed_i_n }to_u'r personnel file.

Signature of Employee: # “

Signature of Supervisor:

Date: 2/13/19

Date: 2/13/19 -

([(J// Date: 2/13/19

Signature of Witnessing Supervisor:_

f.ast éimh fon Date 6/7:2016




TO:

Department Of Public Safety
BUREAU OF POLICE
413 Oriskany Street West Utica, NY 13502

COUNSELING MEMORANDUM

- Sergeant Jos‘hua Grande

FROM:  Deputy Chief Edward Noonan
DATE: September Sth, 2018

RE:

UTYV Rollover Investigation

1.

Identify and define the behavior to be modified:

On April 9%, 2018 you were assigned as the lead EVOC instructor for a basic skills course for the
Utica Police Department’s UTV. In an e-mail correspondence dated March 14,2018 you were

~advised by Sgt. James Laurey to make sure that you were well prepared to train on the operation of

the UTV and to produce a training outline which included, but was not limited to, such topics as the
use of a seatbelt while operating the vehicle, operating the vehicle at a maximum speed of 30 mph
and the roll-over potential of the vehicle. During this basic skills course, PO Todd Duval operated
the UTV in a manner that was not reasonable and prudent and the UTV rolled over resulting in
injury to the occupants and damage to the UTV in the amount of $1,035.95.

Review of applicable rules & regulations, orders and operati'ng procedures or
laws:

You did not complete a course outline specific to the UTV and you did not advise operators of the
roll-over potential of the UTV as so directed. :

Employee’s response to the performance deficiency:

I don’t want to ever put out a bad EVOC course. I put out the best course that I thought that I could
with what I had. ' '

4. Clearly explaining the behavior expected of the member:

You will ensure that you complete all necessary outlines are well prepared and for any futures
trainings that you conduct.
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° S, Potential conse(iuences for continuing the unacceptable behavior:

The consequences for continuing this type of unacceptable behavior will constitute progressive
discipline to be initiated at which time negative or punitive discipline may be implemented. Negative
or punitive discipline could range anywhere from a Letter of Reprimand to loss of time or pay.

6. Provisions forfollow-up consultations: -

A copy of this Counseling Memorandum will be secured by your Platoon Commander for a period
of one (1) year. Notes of this counseling memorandum will be placed in your electronic training

- file. Your performance in the above outlined areas will be more scrutinized over the next couple of
months to ensure that you are meeting the department’s standards. As long as you adhere to
department policy in this area, no follow-up consultations will be necessary other than i in your

Personnel Evaluation at the close of the year.

Date: 4/ b / 18
Signature of Superv1sor Date: 7/6/// '

Signature of Witnessing Supervisor: ({#J—\ Date: ﬂlf/ﬂ’/f//f

Signature of PO: &

[ 4

Cc: Professional Standards Unit
Electronic File




DISCIPLINE AGREEMENT

This DISCIPLINE AGREEMENT (heremafter “Agreement”) is made and
entered into by and between JOSHUA GRANDE (hereinafter “Employee”), JOHN E.
CREEDON POLICE BENVOLENT ASSOCIATION, INC. (“Union” or “PBA”) and
the CITY OF UTICA (collectively, hereinafter “City” or “Employer”), this __- day of

March 2021.

_ ‘WHEREAS, the C1ty and the Urnion are partles to a collective ‘bargaining
agreement (“CBA?™) covering the period April 1, 2016 to March 31, 2021, which contains
‘a hegotiated discipline procedure;

WHEREAS the Employee is currently employed by the City in its Police
Department as a Police Sergeant and is a member of the Union;

WHEREAS the City sought to impose discipline on the Employee under Civil
Service Law (“CSL”) § 75 for serious misconduct arising out Employee’s participation in
an illegal “blue flu” strike in violation of CSL § 210.1 on September 25, 2020 when the
Employee called out sick and absented himself during his/her tour of duty without

justification (“Mlsconduct”)

" 'WHEREAS, following negotiations, the Employee agrees to accept the certain
discipline to resolve the Misconduct and to avoid further proceedings and/or litigation.

NOW, in consideration of the mutual covenants and promises contained herein,
the parties agree as follows:

1. This Agreement is not precedent setting,

2. For good and valuable consideration recited below, the Employee admits

that s/he committed the above Misconduct and agrees to (a) be demoted to the grade of
Police Officer and (b) elect and accept one of the following forms of discipline:

[EMPLOYEE TO INITIAL ONE]

- A Thirty (30) calendar day unpaid suspension, to be served at the
election of the Police Chief; or

A fine equal to thirty (30) calendar days of the Employee’s
’ current gross pay, to be deducted from the Employee’s bi-weekly
paychecks over a six (6) month period until fully paid, effective

immediately.
3. The Employee agrees and tinderstands that the discipline imposed he_reih

is in addition to the “two-for-one” payroll deductions previously imposed pursuant to a
certain agreement made between the City and Union to settle the illegal strike.




4, In consideration of the foregoing, the Clty agrees to forgo other, more
serious discipline, to include a longer unpaid suspension or dismissal,

5. The Employee and Union agree that fhey will not commence, file or
maintain a grievance, action, special proceeding, challenge, objection, appeal or nnproper
' practice charge in any court, arbitration, Public Employment Relations Board, or other
forum, arising out of or pertaining to the Mlsconduct or discipline imposed.

6: Employee 1rrevocab1y waives, releases and withdraws his rights to due
process discipline proceedings arising out of or pertaining to the Misconduct or discipline
-1mposed pursuant to: CSL § 75; the negotiated discipline procedure under the CBA;
applicable City policies; Police Department rules or regulations; or applicable federal,

state or local laws

7. The Employee acknowledges that he voluntarily enters into this
Agreement without any coercion or duress, by any party or the representative of any
party. By entering info this Agreement, the Employee acknowledgés that he has read and

- considered each of the provisions of this Agreement and he voluntarily enters into this
Agreement with full knowledge of the consequences. The Employee acknowledges that
he had sufficient time to consider the prov1s1ons of this Agreement and to consult with
the Union and an attorney of his choice prior to executing this Agreement. '

8. In the event that a party challenges the enforcement of this Agreement,

- including the Misconduct findings, the dlsc1plme imposed or the releases prov1ded said
challenge shall not be subject to the CBA’s grievance procedure and shall instead be
~venued in the Oneida. County Supreme Court. The prevailing party ini said challenge
shall recover from the losing party all costs incutred, including attomeys fees, in

defendmg against any such challenge.

0. This Agreement may be signed in counterparts.

[END OF AGREEMENT]




written dbove.

Name: Jgshuh Granid‘é -
Employee
Date: March {4, 2021

JOHN E. CREEDON POLICE

BENVOLENT ASSOCIATION, INC.

Name: <% ¢ ﬁé/'z/y
Exployee 7
Date: March ¢ ‘/2021

_CITYOFUTICA

IN WITNESS WHEREOF the partles do set their hands on the day and year first

Tltle - o
Date: March7‘7’l 2021
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