City of Utica

Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby

certify that

Name:  Frederick R. Bruzzese

adaress: (Y
Telephone:

has this day been appointed to the position of Police Officer
in the department of  Public Safety- Bureau Of Police
the term to commence September 9, 2013

the term to end N/A

Jilling unexpired term of(if appl ; able)

Signed ,._'_

Mayor
Title of Official
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UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) RANK DIVISION/UNIT
Frederick Bruzzese Sgt. Patrol/C-3
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Patrol Supervisor 24 Week Sgt. Eval 4/14/2020 9/28/2020

PERFORMANCE LEVEL DEFINITIONS
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT = 2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

5 GENERAL 3 ASSIGNMENT TASKS 3 WORK QUALITY 3 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE .
3 RESPONSIVENESS 3 ATTENDANCE 3 RELIABILITY 3 REPORT WRITING
TO SUPERVISION ABILITY
3 INITIATIVE 5 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3  INTERACTION WITH PUBLIC
SOLVING SKILLS :
- CARE AND USE INTERACTION WITH OTHER MEMBERS
3  JUDGMENT 3 OF EQUIPMENT 3 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
3  PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)
2. S;ERVISORY—PERSONNELEWLY ———————————————————————— -—'
3 LEADERSHIP 3  EFFECTIVENESSOF 3 TRAINING/COACHING 3 EVALUATION OF [
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES |

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as 2 1 or a 5 in the above sections must be articulated in this

section,) :
General Appearance - Sgt. Bruzzese always comes to work looking polished and presentable.

Attendance and Punctualiity - Sg{’.nBruzzese has reputafion of being responsible with his sick time and he thus far
has always showed up early for work.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Sgt. Bruzzese has completed 24 weeks of his Sgt's probationary period. In that time I have not observed
any deficiencies that would indicate he is not capable of leadership and supervision in our department. As
stated prior, his CID experience has proven invaluable on the street on several occasions. In addition, he
already has a good working relationship with several investigators which makes for smooth communication

flow between patrol and CID when incidents of a felonious nature arise.

(Continue on Back)




(Goal settings Continue ¥rom Front)

4, OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assignment during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

1 excerLent  [] coop ACCEPTABLE [ ] NEEDSIMPROVEMENT [ | UNSATISFACTORY

5. REVIEWING COMMANDING OFF!

Capt, Date /i 6'/ S" / 2\) 2

Signature  Brian Bansner,

6. SUPERVISOR REVIEWING WITH] y / /

Signature Rank Lt. Date 10/ 2 202 d
7

7. EMPLOYEE’S COMMENTS: (Optional) -

t necessanly ipdicate agreement with this report. It verifies that this report has been personally reviewed with me and that
icated this by writing “under protest” next to my signature, I have also indicated whether X

Sgt. Date /0 //?‘ ZO

8. EMPLOYEE’S SIGNATURE: This signature dges
X have received a copy of this report. If I do ng|
“request appeal® or “waive appeal” on this r
Signature _ Frederick Bruzzese/

' Print/ Si




UPD - 174
PERFORMANCE EVALUATION REPORT
1D #

NAME (FIRST, LAST, MI) RANK DIVISION/UNIT
Frederick Bruzzese Sgt. Patrol/C-3
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD RED FROM TO
Patrol Supervisor 16 Week Sgt. Eval 4/14/2020 8/14/2020
PERFORMANCE LEVEL DEFINITIONS
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT = 2 UNSATISFACTORY =
In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guideh‘ne_s established in section 6,15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.
1. DUTY PERFORMANCE (ALL EMPLOYEES)
5 GENERAL 3 ASSIGNMENT TASKS 3 WORK QUALITY 3 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE
3 RESPONSIVENESS 5 ATTENDANCE 3 RELIABILITY 3 REPORT WRITING
TO SUPERVISION ABILITY
3 INITIATIVE . § PUNCTUALITY 3 INVESTIGATIVEPROBLEM 3  INTERACTION WITH PUBLIC
_ SOLVING SKILLS
CARE AND USE INTERACTION WITH OTHER MEMBERS
3 supGMENT 3 OF EQUIPMENT 3 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
3 PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)
I 2 SUPERVISORVPERSONNELONLY =~ T T T T — _1
! 3 LEADERSHIP 3 EFFECTIVENESSOF 3 TRAINING/COACHING 3 EVALUATION OF [
QUALITIES DELEGATION ' OF SUBORDINATES - SUBORDINATES |

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)-
General Appearance - Sgt. Bruzzese always comes to work looking polished and presentable.

Attendance and Punctuality - Sgt. Bruzzese has a reputation of being responsible with his sick time and he thus far

has always showed up early for work.

Assignment Tasks, Work Quality, Reliability - With respect to supervisor investigations I will say without
hesitation that Sgt. Bruzzese completes some of the most complete, in-depth and comprehensive investigations that

I have seen as a supervisor. He leaves no stone un-turned.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).
Sgt. Bruzzese in my opinion has turned out to be an excellent choice in terms of his promotion. As long as

he continues to build upon this solid foundation which he has forged, he will be a strong asset to this police

department.

(Continue on Back)




(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:

A.  The employee’s performance in his/her present assig during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[1 exceLLENT [ coop ACCEPTABLE [ | NEEDSIMPROVEMENT [_| UNSATISFACTORY

5. REVIEWING COMMANDING OFF(]

Signature _ Brian Bansner Capt. Date . 2 42

6. SUPERVISOR REVIEWING WITH,

Date Sj/ Q¢7 oa(

Signature _ Howard Brod ] Rank Lt.

7. EMPLOYEE’S COMMENTS: (Optional)

8, EMPLOYEE’S SIGNATURE: This signature do
I have received a copy of this report. If I do ngiaere
“request appeal” or “waive appeal” on this

Signature _ Frederick Bruzzese

Sgt. " Date g zg/ ZO




«

UPD - 174

RANK DIVISION/UNIT

PERFORMANCE EVALUATION REPORT
D#

NAME (FIRST, LAST, MI)

Frederick Bruzzese ~ | Sgt. Patrol/C-3
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO

Patrol Supervisor 8 Week Sgt. Eval 4/14/2020 6/14/2020
PERFORMANCE LEVEL DEFINITIONS
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT = 2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations,

1. DUTY PERFORMANCE (ALL EMPLOYEES) .

5 GENERAL 3 ASSIGNMENT TASKS 3 WORK QUALITY 3 . KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE
3 RESPONSIVENESS 5 ATTENDANCE K] RELIABILITY 3  REPORT WRITING '
TO SUPERVISION ABILITY
3 muraTive 5  runcruaLity 3 INVESTIGATIVE/PROBLEM 3  INTERACTION WITH PUBLIC
SOLVING SKILLS
CARE AND USE INTERACTION WITH OTHER MEMBERS
3 JupGMENT 3 OF EQUIPMENT 3 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
.3 PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)
T SUPER_VIS_O;KY PERS_ONEL ONI; _______________________________ —]
4 LEADERSHIP 3 EFFECTIVENESSOF 4 TRAINING/COACHING 3  EVALUATION OF I
QUALITIES DELEGATION " OF SUBORDINATES SUBORDINATES . |

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this cmiployee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
General Appearance - Sgt. Bruzzese always comes to work looking polished and presentable.

Responsiveness To Supervision - Sgt. Bruzzese completes all tasks assigned to him with a positive attitude.

Initiative: Sgt. Bruzzese has impressed me by stepping up to take on added responsibilities without me even asking
him to.

Attendance and Punctuality - Sgt. Bruzzese has a reputation of being responsible with his sick time and he thus far
has always showed up early for work.

Judgemerit - Sgt. Bruzzese has very good judgement in regards to both patrol and CID functions. In his short time -
back in patrol his CID expetience has proven valuable. '

Assignment Tasks, Work Quality, Reliability - Sgt. Bruzzese completes task on time and puts pride into his work.

Leadership Qualities - Sgt. Bruzzese is steadily developing his leadership qualities.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Eight weeks ago, Sgt. Bruzzese was promoted to the rank of Sergeant. His return to the uniformed patrol
division has been augmented by his experience in the criminal investigation division. This experience is
crucial when he is on the street in a supervisor capacity in charge of rapidly changing and complex crime
scenes. He is able to coordinate with CID seamlessly and this in turn strengthens our overall patrol
response. He can also be relied upon to handle specialized assignments that call for a more refined police

response.




(Continue on Back)-

(Goal settings Continne From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assi t during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and ch

known to the evaluator.

[l exceLLent  [] coop

5. REVIEWING COMMANDING OF
Signature.  Brian Bansne

6. SUPERVISOR REVIEWING
Signature

istics of this employee to all other employees of equal rank and pay grade

ACCEPTABLE [ | NEEDSIMPROVEMENT [ | UNSATISFACTORY

Capt. " Date 6/ ZJ/ 2 20

Rank Lt Date ) (? /Q 0_/ 909- o

7. EMPLOYEE’S COMMENTS: (Optional)

8. EMPLOYEE’S SIGNATURE: This signatur,
I have received a capy of this report, If I do
“request appeal” or “waive appeal” on thi

Signature _ Frederick Bruz

ily indicate agreement with this report, It verifies that this report has been personally reviewed with me and that
I have indicated this by writing “under protest” next to my signature. I have also indicated w| ether/

Rank : Sgt. " Date ( 9 /’




UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) RANK DIVISION/UNIT

Bruzzese, Fred , Sgt. ) CID
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO

Child Advocacy Center Transfer Eval 120 5120
PERFORMANCE LEVEL DEFINITIONS o o
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT = 2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6,15 C (1 through 18) of Genera! Order # 02-47 Personnel Performance Evaluations, .

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4  PERSONAL 4 COMMAND PRESENCE 4 REPORT WRITING ABILITY 4 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE .,
4 RESPONSIVENESS 3 ATTENDANCE 4 RELIABILITY 4 PERFORMANCE UNDER STRESS
TO SUPERVISION : '
4  pErFoRMACE 4 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM
) SOLVING SKILLS
CARE AND USE
4 suocment 4 OF EQUIPMENT 4 KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT

SICK: 0 INJURED ON-DUTY: 0 INJURED OFF-DUTY: 0 OTHER: 0 TOTAL OCCURENCES: 0

3. SUPERVISORY PERSONNEL ONLY

LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
Inv. Bruzzese was assigned to the Child Advocacy Center at the time of his promotion to the rank of Sergeant.

Inv. Bruzzese received a very favorable review from OCSO Chief Deputy O'Meara (CAC) and UPD Sgt. Mark
Fields for the year of 2019. It was noted that Sgt. Bruzzese conducts himself in a very professional manner and
always represents himself, the CAC and the Utica Police Department in the most admirable way.

Sgt. Bruzzese is taking the next step in his career and has been reassigned to the Patrol Division. His transfer will
be a loss to the Criminal Investigations Division, but a huge gain for the Utica Police Department now and into the

future.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

(Continue on Back)




(Goal settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall ra.tmg is to be based on the following factors:

A. The employee’s performance in his/her present assignment durmg the evaluation period; AND
B. Consideration of the general n¢eds of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

] OUTSTANDING VERY GOOD [] ACCEPTABLE [ | NEEDSIMPROVEMENT [ ] UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER:

Signature  Charles Kelly

Ca;jtain Date 05’;/ /.7/ J—O

7. SUPERVISOR REVIEWING WITH EMPL/

Lieutenant Date .57%

Signature _Bryan Coromato/
Print/

8. EMPLOYEE'S COMMENTS: (Optional)

)

with this report, It verifies that this report has been personally reviewed with me and that
is by writing “under protest” next to my signature, I have also indicateg whether,

9. EMPLOYEE’S SIGNATURE: This signature does not necessarg
I have received a copy of this report. IfI do not agree with thi
“request appeal” or *

§€r jév/r . Date / Y ZO

Signature
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UPD -174
: PERFORMANCE EVALUATION REPORT
NAME (FIRST, LAST, MI) D # "| RANK ) DIVISION/UNIT
Fred Bruzzese Ptim. (81)]
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM R TO
Child Advocacy Center L 12 Months 01/01/19 12/31/19

PERFORMANCE LEVEL DEFINITIONS | . . B
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT = 2 . JUNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL 4  COMMANDFRESENCE 4 REPORT WRITING ABILITY - 4 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE _ . _
4  RESPONSIVENESS 5 ° ATTENDANCE 4 RELIABILITY 4 PERFORMANCE UNDER STRESS
TO SUPERVISION
4 PERFORMACE 4 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM
. SOLVING SKILLS
CARE AND USE , _ .
4  JUpGMENT 4 OF EQUIPMENT 4 KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT

SICK: 1 = INJURED ON-DUTY: 0 INJURED OFF-DUTY: 0 OTHER: 0 TOTAL OCCURENCES: 1

| 3 suPERVISORY PERSONNEL ONLY ' : |
I LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF : l
' QUALITIES . DELEGATION OF SUBORDINATE SUBORDINATES - ]
l__.._.._.—_.____.__.___.__—___.____.._.___.___'.____. _______________

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this émpldyee which are not
adequately covered in thie rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)

Inv. Bruzzese has been assigned to the Child Advocacy Center for 2019. Upon speaking with Oneida County
Sheriffs Chief Deputy O'Meara, who commands the Child Advocacy Center, he stated Inv. Bruzzese conducts
himself in a very professional manner and always represents the Utica Police Department and the Child Advocacy
Center, in the most admirable way. o : ' o o
Inv. Bruzzese personally handled 127 cases during 2019 at the CAC, and assisted other investigators and Child
Protective Services case workers assigned to the CAC with literally hundreds of other cases.

Inv. Bruzzese is a very thorough and conscientious Police Officer and it is our privilege to have him serve here at

the CAC as a member of our team! V

Attendance - Inv. Bruzzese used 1 sick days during 2019.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).
Investigator Bruzzese can best improve his performance by:

- Attend trainings related to criminal investigations

- Continue to review and understand the CPL and Penal Law

- Begin to prepare for a future position as a Supervisor.

(Continue on Back)




“h

(Goal settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A.  The employee’s performance in his/her present assignment during the evaluation period; AND . - . : .
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[ ourstanoive  [X] VERY Goop  [] ACCEPTABLE [ | NEEDS IMPROVEMENT ' [ | UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER: ediat

Print

o

Signature Lt Bryan Coromato /- ank Licutenant # 1700 Date 01/28/2020
' Print/ Sign o™ ‘ :

7. SUPERVISOR REVIEWING WITH EMPLO i .

Signature  Sgt. Mark Fields Sergeant #2930 Date 01/28/2020

8. EMPLOYEE’S COMMENTS: (Optional)

9. EMPLOYEE’S SIGNATURE: This signature does not n
I'have received a copy of this report. If I do not agree
“request appeal” or “waive appeal”-on this report.

Signature _ Ptlm. Frederick Bruzzes

agreement with this report. It verifies that this report has been personally reviewed with me and that
icated this by writing “under protest” next to my signature. I'have also indicated whether I

nk Patrolman # 0964 Date 01/28/2020




UPD -174
PERFORMANCE EVALUATION REPORT
NAME (FIRST, LAST, MI) ID # RANK DIVISION/UNIT '
Fred Bruzzese Ptlm. - CID
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) ERIOD COVERED FROM TO
Child Advocacy Center 12 Months 01/01/18 12/31/18
PERFORMANCE LEVEL DEFINITIONS
EXCELLENT =5 GOODb =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 GENERAL 4 ASSIGNMENTTASKS 4 WORK QUALITY 4  KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE
4 RESPONSIVENESS 3 ATTENDANCE 4 RELIABILITY 4  REPORT WRITING
TO SUPERVISION ABILITY
4 INITIATIVE 4 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM 4  INTERACTION WITH PUBLIC
_ SOLVING SKILLS
CARE AND USE INTERACTION WITH OTHER MEMBERS
4  JUPGMENT 4 OF EQUIPMENT 4 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
4  PRESENCE 4 UNDER STRESS 4 SKILLS (VERBAL)
| = SUPERVISORY PERSONNEL ONLY - - 1
I LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF |
| QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES |

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above, Any factors rated asa 1 or a 5 in the above sections must be articulated in this

section.)

Upon speaking with Oneida County Undersheriff Lisi, who commanded the Child Advocacy Center for most of
2018, he had high regards for Inv. Bruzzese and his.commitment to his investigations. He indicated that he has an
eagerness to learn and is committed to his investigations and does a thorough job.

_ Attendance - Inv. Bruzzese used 0 sick days during 2018,

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).
Investigator Bruzzese can best improve his performance by:

- Attend trainings related to criminal investigations

- Continue to review and understand the CPL and Penal Law

- Begin to prepare for a future position as a Supervisor.

(Continue on Back)




L

(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:

A. The employee’s performance in his/her present assi during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[l EXCELLENT GOOD [ ] ACCEPTABLE [ | NEEDSIMPROVEMENT [ | UNSATISFACTORY

5. REVIEWING COMMANDING OFFCIER: ( B. Coromaro
Signature _ Lt. B. Coromato Lieutenant #1700 Date 02/05/19
6. SUPERVISOR REVIEWING WITH E

Signature _ Sgt. M. Fields Rank Sergeant #2930 Date 02/05/19

7. EMPLOYEE’S COMMENTS: (Optionat)

indi agreement with this report. It verifies that this report has been personally reviewed with me and that
I have indicated this by writing “under protest” next to my signature, I have also indicated whether I

8. EMPLOYEE’S SIGNATURE: This s e does not ily
I have received a copy of this report. If I do not agree with this
“request appeal” or “waive appeal” on this report,
Signature _ Ptlm. Fred Bruzzese /4

Print / S

ank Patrolman # 0964 Date 02/05/19




UPD-174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) D # RANK DIVISION/UNIT
Frederick Bruzzese ) P.O. A-2
DUTY ASSIGNMENT (1.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Street Patrol Exit Evaluation - 01/01/17 06/18/17
PERFORMANCE LEVEL DEFINITIONS
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1
In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations. :
1. DUTY PERFORMANCE (ALL EMPLOYEES)
. ' .
4 GENERAL 5 ASSIGNMENT TASKS 4 WORK QUALITY 4  KNOWLEDGE OF LAWS, POLICIES, ETC,
APPEARANCE '
5 RESPONSIVENESS 4 ATTENDANCE 4 RELIABILITY 4  REPORT WRITING ) !
TO SUPERVISION ABILITY
5 INITIATIVE 5 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM 4  INTERACTION WITH PUBLIC
SOLVING SKILLS :
CARE AND USE INTERACTION WITH OTHER MEMBERS
4  JUDGMENT 4 OF EQUIPMENY 4 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
4  PRESENCE 4 UNDER STRESS 4 SKILLS (VERBAL)
T 2 SUPERVISORYPERSONNELONLY T T T T T T —— 1
LEADERSHIP EFFECTIVENESS OF _ TRAINING/COACHING _ EVALUATION OF I
QUALITIES DELEGATION . OF SUBORDINATES SUBORDINATES |

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a1 or a 5in the above sections must be articulated in this

section,) .
Officer Bruzzese has been a member of the Utica Police Department for-4 years

Attendance - PO Bruzzese utilized 3 sick days during this rating period. This is the lowest in the squad and is
reasonable.

Punctuality - PO Bruzzese has never been late for his tour and always presents a neat and polished appearance.

Assignment Tasks - PO Bruzzese consistently responds to training requests with interest. In 2017 he responded to
a temporary training assignment in Criminal Investigation Division and was accepted. Although he has 4 years on

the job he is knowledgeable, trustworthy and does an excellent job at this.

Responsiveness to Supervision - PO Bruzzese responds well to supervision. He is always respectful and completes
the tasks assigned to him. He also carries the responsibility of training new recruits as a Field Training Officer.

Thus far he has done an excellent job with this.

Reliability ~ I can always depend on Officer Bruzzese to complete all tasks assigned in a timely manner. I can also
depend on these tasks to be done correctly.

Initiative - PO Bruzzese shows good initiative. PO Bruzzese was frequently a squad leader in all below listed
categories. On top of his other department commitments he continues to manage the zone he is assigned along with |

being proactive. ’
PO Bruzzese's totals for rating period 2017:

Traffic Tickets - 94
Parking Tickets - 135
Premise Checks - 169
Arrests - 47




How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Officer Bruzzese was hired on September 9, 2013. In this short time he has become a Field Training
Officer, Hostage Negotiator, Crisis Intervention Team Member and now a CID member. He should
maintain this positive attitude and work ethic while he gains more knowledge and experience. Officer
Bruzzese should continue to request advance police trammgs and consider taking supervisory exams in the

future. _
: (Continue on Back)

(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:

A. The employee’s performance in his/her present assig dunng the period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

] EXCELLENT GOOD [ ] ACCEPTABLE “[] NEEDSIMPROVEMENT [ | UNSATISFACTORY

5. REVIEWING COMMANDING OFFCIER. ehael D'Ambro
Signature. _Michael D'Ambro Lt Date SO~ A2~ 17

6. SUPERVISOR REVIEWING WITH EMP]

Signature __ Keith V. Phillips ’ Sgt. Date t0-t2 -1

7. EMPLOYEE'S COMMENTS: (Optional)

8, EMPLOYEE’S SIGNATURE: This signature does not necessnnly indicate agreement wuh thls report. It verifies that this report has been personally revxewed with me and that

I have received a copy of this report, If I do not agree wj is I
Patrolmen Date / % '—’/ 2-1 7

“request appeal” or “waive appeal” on this repo
Signature _ Frederick Bruzzese
Print/




UPD -174
- PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MT) RANK DIVISION/UNIT
Frederick Bruzzese Ptlm CID
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOK]NG) . 1 PERIOD COVERED FROM
General Assignment / Nights : : -6 months - o 06/19/17 12/19/17
PERFORMANCE LEVEL DEFINITIONS ) ’ » o )
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT = 2 UNSATISFACTORY =1

In making the evaluaition of each category below, supervisors are to evaluate the employee’s performance only for the past six month period and compare that performance to
guidelines established in section 6.15 C (1 through 18) of General Order # 02—47 Personnel Performance Evaluations,

1. DUTY PERFORMANCE (ALL EMPLOYEES)
3 KNOWLEDGE OF LAWS, POLICIES, ETC.

5  cENERaL 3 - ASSIGNMENTTASKS 3 WORKQUALITY
" RESPO NESS 3 7 RELIABILITY .3 REPORT WRITING ABILITY
. TO SUPERVISION '
3 INMTATIVE 3 p 3 ]NVESTIGATIVE/PROBLEM 4 INTERACTION WITH PUBLIC
IRERE B SOLVING SKILLS .
. - .CARE AND USE INTERACTION WITH OTHER MEMBERS
3 JUDGMENT -3, . OFEQUIPMENT 4 OF THE DEPARTMENT
COMMAND S PERFORMANCE ' 'COMMUNICATION
3 PRESENCE ) UNDER srREss 3 _SKILLS (VERBAL)
I—Z SUPERVIS’;!Y_PERSON'\EIONLY St EE —_-—————-\- __________ _l
I 'LEADERSHIP  EFFECTIVENESS o "I'RA]N]NG/COACHING _ EVALUATION OF |
| QUALITIES .. DELEGATION "' /i [i. ;_-onsunonnmrm«:s R - SUBORDINATES |

3. NARRATIVE SECTION (Thls secnon is to be used to record speclﬁc and personal characteristics of this employee which are not
adequately covered in the ratmg sections above Any factors rated asa 1 or a5 in the above sections must be articulated in this

secﬁon .) . .
-General appearance  Inv. Bruzzese always presents hlmself ina very neat, professmnal manner.

sl

-Attendance:. Durmg th1s evaluatlon perlod Tnv. Bruzzese did not use any. s1ck time and he only took off a total of
e1ght days

where he should be

-He works very well w1th the: other. mvest1gators a351gned to CID Nights. This is very important as the dynamic of
a small unit needs to be strong and cohesrve to accomplish the goals of CID and the department.

Tnvi Bruz7ese 5 1mmed1ate superv1sors are pleased with his development to thls point. He has shown a strong
desire, to learn by workmg his: ass1gned cases thoroughly and asking questions of his senior investigators and
supervisors. Even though Bruzzese came to the unit with a relatively low.amount of time on the job, he has
demonstrated a basic understandmg of the investigative process, which has helped him to hit the ground running.

A couple examples of i 1nvest1gat10ns that h1gh11ght thlS are:

-On June 19 2017, his first day in CID Tnv. Bruzzese was ass1gned an assault investigation that took place at
Oneida Square (RMS 17-26992).. He ‘worked the case for several weeks before making an arrest of the suspect on
8/ l/ 17 All of his mvestlgatlve steps were documented ina thorough narratlve that was written very well.

-On September 15 2017, Inv Bruzzese was assigned a criminal mischief case mvolvmg Sacco’s Locksmith and
the neighboring residence, owned by Philip Donlon (RMS 17-41095). Biuzzese completed a thorough
investigation, which included a successful interview of Donlon, who is a difficult person to deal with. The full
confession that was obtained strengthened the case unmensely and demonstrates that Bruzzese is developing good

mterv1ew skllls




How can thls employee best improve his/her performance? o
Inv. Bruzzese can best i improve his performance by seeking out varlous types of investigations and methods

to iise durmg those mvestlgatlons. This will help to expose him to a w1der variety of incidents which will
help: hll]‘l become a more rounded and expenenced mvestlgator.

Addmonal Narranve Sectlon

-Inv Bruzzese should continue to make an effox’c to’ attend trainings and schools on topics related to his position in
order to assist him with learning all facets of the mvestlgator posmon

et

OVERALL PERFORMANCE RAT]NG This overal ng is to be based on the followmg factors
A. The employee’s perl'ormance in his/her present assxgnment during the evaluation period; AND
B. Consideration of the general i eds of the Depa ent, comparing the capabllltles and charactenstlcs of this employee to all other employees of equal rank and paygrade

. known to the evaluator,

NEEDS IMPROVEMENT UNSATISFACTORY

bLst e r)if

s ne 7)11]13

Prmt Name Dawd Armstrong Signhtur g . Rank Sergeant

I

6. EMPLOYEE'S COMMENTS: (Optional).; -

. EMPLOYEE’S SIGNATURE This s { s ily indi agreement with this report, It verifies that this report has been persenally reviewed with me and
that I'have received a co, i .;If I do not  agree with thls report, I have mdlcated this by wrllmg “under protest” next to my signature. I jave also indicated

-whetherl,‘_‘xe 2 on thispéport, . - X/
1 ' DATE 1[ ,7’ !




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

MONTH 10 DAY 12 YEAR 2020

(Date) condition specified above.

REPORT OF PERSONNEL CHANGE
TO; : NAME OF EMPLOYEE: .
‘{Utica Civil Service Commission Bruzzese lll, Frederick R
FROM: (Check only one) ADDRESS: .
X city [J county [ town [] vittage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Sergeant s 88,292,
INAME AND TITLE OF LAST EMPLOYEE IN POSITION: (] Veteran [[] Non-Veteran :
[]  Disabled Veteran ["] Exempt Vohinteer Fireman
DATE OF BIRTH: SOCIAL SECI NUMBER:
] Permanent Return report of Certification
' [} Provisional " |Attach application (MSD-330)
;\ (] Temporary From: ) To: State length of employment
P 13 Substitute From: To: _ |Give facts under Remarks
(I) 0 For Term of Office From: To: Give facts under Remarks
N E3] Permanent Promotion 4/14/20 Return report of Certification
}‘T/I ) [ FProvisional Promotion Attach nomination
E O Non-Competitive Class Attach application (MSD-330) . ¢
¥ : [ Exempt Class Submit this form bxﬂy
s [ raborClass ' Attach application (MSD-330)
T O Resignation Submit signed resignation
E T d Retirement - Give effective date
M1 £ Deceased Indicate date
10 | . Removal Attach copy of proceedings
NN
AS (] Layoff (Lack of Work or Funds) Give facts under Remarks
J Military Leave of Absence Give facts under Remarks -
O Other Leave of Absence From: To: Give facts under Remarks
[o) 18 Transfer . Give facts under Remarks
; | Demotion Give facts under Remarks
E | Suspension Give facts under Remarks
R [ | Reinstatement Give facts under Remarks
C O Change in Classification Give facts under Remarks
:‘ 0O New Position * {Submt form MSD-222
N O Change in Salary Indicate new saalry
g ] Change in Name Give facts under Remarks
S O Other Cive facts under Remarks
Remarks: (Continue on back if necessary)
Promoted to Sergeant eff. 4/14/20 Appointing Officer WW
3.75% contract inc. eff. 4/1/20. o Chief of Police
3.75% contact inc. eff. 4/1/19
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




DATE

Report all personnel changes to this form
'Send ONE COPY prior to payroll affected by this change

SUPPLEMENTARY PAYROLL CERTIFICATION AND . : ’
REPORT OF PERSONNEL CHANGE vont 04 pay 01 vear 2020
TO: NAME OF EMPLOYEE: .
Utica Civil Service Commission Bruzzese Ill, Frederick R
FROM: (Check only one) ADDRESS:
. K oy [J Comy [Jtown - [ village or District
DEPARTMENT: 'TITLE OF POSITION: SALARY:
Police Department Police Officer. . s 77,179.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: . O Veteran [] Non-Veteran
[  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Check Nature of Personnel Chahge ’ - Date Eﬂz.r:h‘ve Action Ner:'essan( by Appointing Officer:
D Permanent ) Lo Return report of Certification
I provisional ) Attach application (MSD-330)
‘;‘ | Temporary From: To: State length of employment
P [0 substitue From: To: Give facts under Remarks
? J . For Term of Office - From: To: " |Give facts under Remarks
N D Permanent i’romoh‘on " |Return report of Certification
I\T/I O Provisional Promotion {\ﬂ'ach nomination
E - g Non-Competitive Class Attach application (MSD-330)
? [ Exempt Class Submit this form only
S O Labor Class Attach application (MSD-330)
.T D Resignation Submit signed resignation
E T 13 Retirement Give effective date
MI. ] Deceased Indicate date
Ifl g - Removal "|attach copy of proceedings
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
0 Military Leave of Absence Give facts under Remarks
i Other Leave of Absence From: To: Give facts under Remarks
(o] ] Transfer Give facts under Remarks
:; | Demotion , Give facts under Remarks
E a Suspension Give facts under Remarks
R [} Reinstatement Give facts under Remarks
c O Change in Classification’ Give facts under Remarks
:l O New Position . Submt form MSD-222
N [ Change in Salary 4/1/20 Indicate new saalry
(E: - Change in Name Give facts under Remarks
S || Other Give facts under Remarks

Remarks: (Continue on back if necessary)

3.75% contract inc. eff. 4/1/20.

3.75% contact inc. eff. 4/1/19 . Appolating Officer '
Longevity inc. eff. 9/9/18. S  Chief of Police
New Contract salary changes eff. 4/1/18
CERTIFICATE Ths certifies that the above
valid until employment is in accordance with By

Law and Rules made in pursuance
to law. Subject to any limitation or

‘(Date) condition specified above. Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

MONTH 04 DAY 14 YEAR 2020

_(Date)

REPORT OF PERSONNEL CHANGE
TO: ' : NAME OF EMPLOYEE: :
Utica Civil Service Commission Bruzzese Ill, Frederick R
FROM: (Check only one) ADDRESS: ‘
Xl ciy D County O town [ village or District
DEPARTMENT: 'TITLE OF POSITION: SALARY:
Police Department Sergeant 15 88,292,
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran (] Non-Veteran :
[0  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Check Nature of Personnel Change Date Effective Action Necessary by Appointing Qfficer:
| Permanent Return report of Cerﬁﬁcaﬁor'\
1 Provisional Attach application (MSD-330)
‘;\ O Temporary From: To: State length of employment
P O subsiitue From: To: Give facts under Remarks
? O For Term of Office From: To: Give facts under Remarks
N = Permanent Promiotion " 4114/20 Return report of Certification
; | Provisional Promotion Attach nomination
E O Non-Competitive Class Attach application (MSD-330)
¥ O Exempt Class Submit this form only ]
S [ Labor Class Attach application (MSD-330)
T || R.esignation Submit signed pratic on
g T [ | Retirement Give effective date
M1 0 Deceased Indicate date
;, S | Removal Attach capy of proceedingé
AS (| Layoff (Lack of Work or Funds) Give facts under Remarks
0 Military Leave of Absence Give facts under Remarks
| Oﬂ;er Leave of Absence From: To: Give facts under Remarks
[¢] O Transfer Give facts under Remarks
; » O Demotion Give facts under Remarks
E [ - Suspension Give facts under Remarks
R [} Reinstatement Give facis under Remarks
C o | Change in Classiﬁéaﬁon Give facts under Remarks
ZI O New Position Submt form MSD-222
N O Change in Salary Indicate new saalry
? (] Change in Name Give facts under Remarks
S O Other  {Give facts under Remarks
Remarks: (Continue on back if necessary) .
Promoted to Sergeant eff. 4/14/20 .
3.75% contract inc. eff. 4/1/20. Appointing Officer f f
3.75% contact inc. eff. 4/1/19 o Chief of Police
Longevity inc. eff. 9/9/18.
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
condition specified above. Date




DATE

Report all personnel changes to this form
- Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

montst 04 pav 01 vear 2019

{Date)

REPORT OF PERSONNEL CHANGE

TO: NAME OF EMPLOYEE:

Utica Civil Service Commission Bruzzese Ill, Frederick R
FROM!: (Check only one) 'ADDRESS:

‘Xl cty [ County [ Town [ vittage or District

DEPARTMENT: 'TLE OF POSITION: . SALARY:

Police Department Police Officer s 74,389.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [ Veteran ] Non-Veteran

0 Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: ISOCIAL SECURITY NUMBER:

Chieck Nature of Personnel Change Date Effective i Acﬁan Necessary by Appointing Officer:
| Permanent Retumn report of Certification ]
| Provisional Attach application (M5D-330)

IP\ D Temporary From: To: State length of émployment
P || Substitute From: To: Give facts under Remarks
Cl) [ ' ForTermof Office From: To: Cive facts under Remarks
N [ Permanent Promotion Return report of Certification
Jl O Provisional Promotion Attach nomination
E o | Non-Compeh'Hve Class » Attach application (MSD-330)
.t;l [ Exempt Class Submit this form only
5 D Labor Class Attach application (MSD-330)
T ] Resignation Submit signed resignation
;‘ T | Retirement Give effective date
MI ] Deceased [(Indicate date
1o [ Removal Attach copy of proceedi.l:\gs
NN
AS | | Layoff (Lack of Work or Funds) Give facts under Remarks
| Military Leave of Absence Give facts under Remarks
i [ Other Leave of Absence From; To: Give facts under Remarksb
(o} | Transfer Give facts under Remarks
; | Demotion Cive facts under Remarks
E O Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C 0 Change in Classification Give facts under Remarks
: | New Position Submt form MSD-222
N [E3] Change in Salary 41119 Indicate new saélry
g (] Change in Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
3.75% contact inc. eff. 4/1/19 é@ ‘g/«
ot byl 37
Longevity inc. eff. 9/9/18. Appointing Offcer
New Contract salary changes eff. 4/1/18 o Chief of Police
pp. 6/8/18
CERTIFICATE “This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
condition specified above. Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

DATE

mont 09 pav 09 vear 2018

TO: ] .' ]
Utica Civil Service Commission

NAME OF EMPLOYEE:

Bruzzese |, Frederick R

[} Disabled Veteran

FROM: (Check only one) . [ADDRESS:
Kl cty [ comnty [ Town [ vitage or District
DEPAR:PMENT: ITITLE OF POSITION: SALARY:
|Police Department Police Officer s 71,700.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: D Veteran D Non-Veteran

[} Bxempt Volunteer Fireman

(Date) condition specified above.

’ DATE OF BIRTH: . Mﬂmmm
Check Nature of Personnel Change Date Eﬁg.ch'ua . Action Necessary by Appointing Qfficer:
| Permanent Retum report of Cerfification
O povisiona Attach application (MSD-330)
‘: D Temporary From: To: State length of employment
P [ Substitute From: To: Give facts under Remarks
? [ | For Term of Office From: To: Give facts under Remarks
N [ | Permanent Promotion Retum report of Certification
:/} ] Provisional Promotion Aﬁach nomination
E | Non-Com'peﬁﬁve Class Attach application (MSD-330)
¥ [ | . Exempt Class Submit this form only
5 [ LaborCless |Attach application (MSD-330)
T OO  Resignation '|submit signed resi
;: T 3 Retirement Give effective date
MI [ Deceased -|Indicate date
10 [ Removal Attach copy of proceedings
NN
AS- | Layoff (Lack of Work or Funds) Give facts under Remarks
[ | Military Leave of Absence Give facts under Remarks
[ Other Leave of Absance From: To: Give facts under Rem&ks
(o] ] Transfer Give facts under Remarks
;I" ] Demotion Give facts under Remarks
E 0 Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C O Change in Classification Give facts under Remarks
:‘ 1 New Position Submt form MSD-222
N =] Change in Salary 9/9/18 - Indicate new saalry
‘ g e Change in Name Give facts under Remarks
S [ Other- Give facts under Remarks
Remarks: (Continue on back if necessary) '
Longevity inc. eff. 9/9/18.
New Contract salary changes eff. 4/1/18 Appointing Officer /
pp. 6/8/18 . :i::.ress Chief of Police
Longevity increase eff. 9/9/17
- CERTIFICATE - This certifies that the above
valid untl employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH 06 DAY 08 YEAR 2018

REPORT OF PERSONNEL CHANGE _
TO: . NAME OF EMPLOYEE:
Utica Civil Service Commission Bruzzese Ill, Frederick R
FROM: (Check only one) . ADDRESS:
Bl ciy _ [ county [ Town [ vitlage or District
DEPARTMENT: TITLE OF POSITION: , GALARY:
Police Department Police Officer s 64,977.
[NAME AND TITLE OF LAST EMPLOYEE IN FOSITION: g Vewran ] Non-Veteran
[ Disabled Veteran [} Exempt \(olunteer Fireman
DATE OF BIRTH: GOCIAL SECURITY NUMBER:

New Contract salary changes eff. 4/1/18
pp. 6/8/18

Check Nature of Personnel Change. Date Effective . Action Necessary by Appointing Officer:
[ Permnanent Return report of Certification
l Provisional Atiach application (MSD-330)
:‘ D Temporary From: To: State length of employment
P | Substitute From: To: Give facts under Remarks
? 1 For Term of Office From: To; Give facts under Remm:ks
N | Permanent Promotion . Retum report of Certification
}:I/'I O Provisional Promotion Attach nomination
E [} Non-Cuinpetiﬁve Gas§ Attach application (MSD-330)
¥ D Exempt Class Submit this form only
s O vaborClass Attach application (MSD-330)
T E]  Resignation - Submit signed resignation
g T ] Retirement Give effective date
M1 I Deceased Iridicate date
I\II S . | Removal Attach éopy of proceedings
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
0 o Military Leave of Absence Give facts under Remarks
] Other Leave of Absence ' “|From: To: Give facts under Remarks
o] | Transfer Give facts under Remarks
}1; | | Demotion Give facts under Remarks
E d Suspension Give facts under Remarks
R D Reinstatement Give facts under Remarks
C ] Change in Classification Give facts under Remarks
i | New Position Submt form MSD-222
N = Change in Salary 4118 Indicate new saalry
g [ Change in Name Give facts under Remarks
S . Other Give facts under Remarks
Remarks: (Continue on back if y)

Appointing Officer ﬁ ; /

e Chief of Police

. ' Address
Longevity increase eff. 9/6/17
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
(Date) condition specified above. Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

TDATE

vontst 09 pay 06 vear 2017

(Date) condition specified above.

REPORT OF PERSONNEL CHANGE
O: NAME OF EMELOYEE:
Utica Civil Service Commission Bruzzese, Frederick R
FROM: (Check only one) ADD] :
B cty [ comty °[JTown [[] vitlage o District .
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer s 60,049.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [J  Veteran ] Non-Veteran
. [  Disabled Vetetan [ Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Check Nature of Personnel Chu'ngB Date Effective Action Necessary by Agminl;'ng Officer:
(3] Permanent ) Return report of Cerfification
D Provisional Attach application (MSD-330)
';‘ D Temporary From: To: State length of emplpymént
P | a Substitute From: To: Give facts under Remarks
? | . For Term of Office From: To: Give facts under Remarks
N ] rermanent Promotion Return report of Certification
;1 O Provisional Promoetion Attach nomination
E D Non-Competitive Class Attach application (MSD-330)
q.’ 12 Exempt Class Submit this form only
s O3 vaborClass Attach application (MSD-330)
T ] Resignation Submit signed resignation
) IE T a Retirement Give effective date ]
M1 [0 Deceased [ndicate date
Ifl 3 O Removal Attach copy of proceedings
AS D Layoff (Lack of Work or Funds) Give facts under Remarks
[ Military Leave of Absence Give facts under Remarks
) ] Other Leave of Absence From: To: Give facts under Remarks
(o] 2 Transfer Give facts under Remarks
;l_; - Demotion Give facts under Remarks
E a Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C 1 Change in Classification Give facts under Remarks
l: O New Position Submt form MS5D-222
N K| Change in Salary 9617 Indicate new saalry
g O Change in Name Give facts under Remarks
S . Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity increase eff. 9/6/17
Appointing Officer
Titte Chief of Police
Longevity increase eff. 9/6/16 ' hases
- CERTIFICATE This certifies ti-nat the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




DATE

Report all personnel changes fo this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

TO: .
Utica Civil Service Commission

NAME OF EMPLOYEE:

FROM:: (Check only one) _
X iy [ coumty [] Town [ vitlage or District
DEPARTMENT:

Police Department

ADDRESS:

INAME AND TITLE OF LAST EMPLOYEE IN POSITION:

[  Disabled Veteran

Police Officer s 57,556.
ﬁe!eran [ Non-Veteran

Exempt Volunteer Fireman
P

vonts 03 oar 27 vaar 2017

Bruzzese, Frederick R

(Date) condition specified above,

DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Check Nature of Personnel Change buta Effectivg Action Necessary by Appointing Officer;
[ Permanent Return report of Certification
[ | Provisional Attach application (MSD-330)
'I; O Temporﬁ From: To: State length of employmeﬁt
P O Substitute From: * To. Give facts under Remarks L
: ? 0 For Term of Office From: - To: Give facts under Remarks
N O . Permanent Promotion Return report of Certification
'3( 0 Provisional Promotion Attach nomination
E a Non-Competitive Class Attach application (MSD-330)
¥ [m Exempt Class - Submit this form only
s 00 vLavorClass Atiach application (MSD-330)
T O Resignation Subnﬁt signed resignation
l}i T ] Retirement Give effective date
M1 [J  Deceased Indicate date
Iff 1?1 a Removal Attach copy of p “‘ 3
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
’ a Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks
(o] [ Transfer Give facts under Remarks
:; [ Demotion Give fac;s under Remarks
E 0 Suspension’ Give facts under Remarks
R ] Reins Give facts under Remarks
C O Change in Classification - Give facts under Remarks
X Cl New Position N Submt form MSD-222
N O Change in Salary [ndicate new saalry
g [ Change in Name Give facts under Remarks
S [E3} Other 312517 Give facts under Remarks
R %s: (Continue on back if y) . : '
Longevity increase eff. 9/6/16 Appointing Officer
1% Contract increase effective 10/1/15 e LChief of Police
. . Address
“Longevity increase eff. 9/6/15.
CERTIFICATE This certifies that the above
valid until : employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE vont 09 pay 06 vear 2016
TO: - INAME OF EMPLOYEE: ]
Utica Civil Service Commission Bruzzese, Frederick R
FROM: (Check only one) ADDRESS:
Xl cy [J couny [ Town [ vittage or District
DEPARTMENT; g T
Police Department Police Officer s 57,556.
INAME AND TITLE OF LAST EMPLOYEE IN POSITION: [m] Veteran [C]Non-Veteran
]  Disabled Veteran ] Exempt Volunteer Fireman
DATE OF BIRTH: MBER:
Check Nature of Personnel Change Date Effectipe Action Necessary by Appointing Officer:
| Permanent ) Return report of Certification
] Provisional Attach application (MSD-330)
‘:,‘ . 0 Temporary From: To: State length of employment
P | Substitute From: To: Give facts under Remarks
? | For Term of Office From: To: Give facts under Remarks
N’ | Permanent Promotion Return report of Certification
131 | Provisional Promotion Attach inati
E [ Non-Competitive Class Attach application (MSD-330)
1.? (] Exempt Class Submit this form only
s O vLaborClass Attach application (MSD-330)
T ] Resignation Submit signed res
;‘: T O Retirement Give effective date
MI 3 beceased Indicate date
10 O Removal Attach copy of proceedings
NN
AS L Layoff (Lack of Work or Funds) Give facts under Remarks
O Military Leave of Absence Give facts under Remarks
] Other Leave of Absence From: To: Give facts under Remarks
o | Transfer Give facts under Remarks
; | Denmtotion Give facts under Remarks
E O Suspension Give facts unider Remarks
R | Reinstatement Give facts under Remarks
C 1 Change in Classification Give facts under Remarks
:[ [ | New Position Submt form MSD-222
N 1] Change in Salary 09/06/16 Indicate new saalry
g [ Change in Name Give facts under Remarks
S O Other Give facts under Remarks
R ks: (Continue on back if r )
Longevity increase eff. 9/6/16
Appointing Officer
" [ 4
1% Contract increase effective 10/1/15 e LChief of Police
3 . Address .
Longevity increase eff. 9/6/15.
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
(Date) condition specified above, Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

MONTH 09 DAY 23 YEAR 2015

(Date)

condition specified above.

REPORT OF PERSONNEL CHANGE
TO: ] NAME OF EMPLOYEE: ]
Utica Civil Service Commission Bruzzese, Frederick R
FROM: (Check only one) . ) ADDRESS:
Bl cy [OJ comty [JTown [ vittage ot District .
DEPARTMENT: TITLE OF POSITION: ISALARY:
Police Department Police Officer s 54,920
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [m] Veteran ] Non-Veteran
[  Disabled Vetéran [] Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
O Permanent ) Retum report of Certification
O  Provisional | Attach application (MSD-330)
: ] Temporary From: To: State length of employment
P | Substitute From: To: Give facts under Remarks
Cl) D For Term of Office From: To: Give facts under Remarks
N 0 Permanent Promotion Return report of Certification
;I || Provisional Promotion Attach inatt
E O Non-Competitive Class . Attach application (MSD-330)
’.;.I | ] Exempt Class’ Submit this form only
S O Labor Class Attach application (MSD-330)
T 0 Resignation Submit signed resignation
g T O Retirement Give effective date
MI E]  Deceased Indicate date’
l{I g O Removal Attach copy of proceedings
AS | Layoff (Lack of Work or Funds) Give facts under Remarks
| Military Leave of Absence Give facts under Remarks
0 Other Leave of Absence ' From: To: Give facts under Remarks
o] [ Transfer Give facts under Remarks
; [ Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R [m] Reinstatement Give facts under Remarks
C ] Change in Classification Give facts under Remarks
:‘ O New Position [Submt form MSD-222
N 1 Change in Salary 10/1/15 Indicate new saalry
g [ Change in Name Give facts under Remarks
S J Other Give facts under Remarks
Remarks: (Continue on back if necessary)
1% Contract increase effective 10/1/15
Longevity increase eff. 9/6/15. Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change

DATE

(Date) condition specified above,

SUPPLEMENTARY PAYROLL CERTIFICATION AND
REFORT OF PERSONNEL CHANGE vont 09 pay 08 vear 2015
TO: ) NAME OF EMPLOYEE:
Utica Civil Service Commission Bruzzese, Frederick R
FROME: (Check only one) BEca
Xl cy [] Coumty [ rown [J vitlage or District
DEPARTMENT: . - TITLE OF POSITION: v
Police Department Police Officer s 54,376
INAME AND TITLE OF LAST EMPLOYEE IN POSITION: [J  Veteran . [ Non-Veteran
’ ) []  Disabled Veteran [ Exempt Volunteer Fireman
> DATE OF BIRTH: : MBER:
Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
] Permanent Return report of Certification ‘
a Provisional Attach application (MSD-330)
'; | Temporary From: To: State length of employment
P O Substitute From: To: Give facts under Remarks
? D For Term of Office From: To: " |Give facts under Remarks
N [ Permanent Promotion Return report of Certification
:4 j ] Provisfonal Promotion Attach inati
E a Non-Competitive Class Attach application (MSD-330)
I.l\.’ J Exempt Class Submit this form only
S O Labor Class Attach application (MSD-330)
T D Resignation [Submit signed resig
I]i T || Refirement Give effective date
M1 O Deceased Indicate date
10 O Removal Attach copy of proceedings
NN
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
[ ] Military Leave of Absence Give facts under Remarks
[ Other Leave of Absence From: To: (Give facts under Remarks
(o] 3 Transfer A Give facts under Remarks -
:I | | Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R D Reinstatement Give facts under Remarks
C =] Change in Classification Give facts under Remarks
" E3  NewPosition Submt form MSD-222
N . ChangeinSalary 9/6/15 |indicate new saalry
. g O Change in Name Give facts under Remarlé
S 3 Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity increase eff. 9/6/15.
2% Contract increase effective 4/1/15 Appointing Officer i 4
Title Chief of Police
_____ . Address OSSPSR
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




|
|
|

DATE

Report all personnel changes to this form
. Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

(Date) condition specified above.

REPORT OF PERSONNEL CHANGE vontt 04 pay 01 vear 2015
TO: NAME OF EMPLOYEE: . :
Utica Civil Service Commission - Bruzzese, Frederick R
FROM: (Check only one) ) Al 2 P
"B cty [ County [ Town [ viliage or District
DEPARTMENT: TITLE OF POSITION: LARY:
Police Department Police Officer s 50,751
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [m] Veteran = Non-Vetgran
’ [  Disabled Veteran ] Exempt Volunteer Fireman
DATE OF BIRTH: : AL SECURITY NUMBER:
Check Natureof Personel Change Date Efctive Acton Necesary by Appointing Ofcer:
D _Permanent ) Return report of Cel-tiﬁcation
OO povisional Attach application (MSD-330)
'; ] Temporary From: - To: State length of employment
P ] Substitute From: To: Give facts under Remarks
? o For Term of Office From: "\ To: Give facts under Remarks
N a Permanent Promotion Return report of Certification
; [ Provisional Promotion Attach nomination i
E EJ  Non-Competitive Class Attach application (MSD-330)
? ] Exempt Class Submit this form orly
s [0 LaborClass |Attach application (MSD-330)
T 0 Resignation Submit signed résignaﬁon
[]i T | Retirement Give effective dat'e
M1 0 Deceased Indicate date
]EI 8 [} Removal Attach copy of proceedings
AS [} Layoff (Lack of Work or Funds) Give facts under Remarks
D Military Leave of Absence Give facts under Remarks
0 Other Leave of Absence From: To: Give facts under Remarks
[¢] ] Transfer Give facfs under Remarks
:; 0 Demotion Give facts under Remarks
E a Suspension Give facts under Remarks
R [ Reinstatement Give facts under Remarks
C O Change in Classification Give facts under 'Remarks
X O New Position Submt form MSD-ZZ?
N X Change in Salary 4/1/15 Indicate new saalry
g ] Change in Name Give facts under Remarks
S O Other Give facts under Remarks
[Remarks: (Continue on back if necessary)
2% Contract increase effective 4/1/15
-Longevity increase eff. 9/6/14. - Appointing Officer / - A
Title Chief of Policg
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to Jaw. Subject to any limitation or

Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

MONTH 10 DAY 01 YEAR 2014

(Date) condition specified above,

TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Bruzzese, Frederick R
FROM: (Check only one) : ADDRESS: i
B cy [ Couny 3 Town [ vittage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer 549,756
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran ] Non-Veteran
]  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BI.RTH : ’-SOEIAL SECURITY NUMBER:
Check Nature of Personnel Change .Dale Effective Actton Necessary by Appointing Officer;
O - Permanent Return report of Certification
. 1 Provisional | Attach application (MSD-330)
‘; O Temporary From: To: State length of employment
P ] Substitute From: To: Give facts under Remarks
? [ For Term of Office From: To: Give facts under Remarks
N [ | Permarent Promotion Return report of Certification !
13[ 0 Provisional Promotion Attach nomination
E 1 Non-Compeﬁh:ve Class Attach application (MSD-330)
],;.I E Exempt Class Submit this form only
S O LaborClass Attach application (MSD-330)
T O Resignation Submit signed resignation
; T ] Retirement Give effective date
MI 0 Deceased Indicate date -
10 O Removal Attach copy of proceedings
NN
AS | Layoff (Lack of Work or Funds) Give facts under Remarks
O Military Leave of Absence Give facts under Remarks
[ Other Leave of Absence From: To: Give facts under Rémarks
o] 0 Transfer Give facts under Remarks
; -0 ' Demotion Give facts under Remarks
E a Suspension Give facts under Remarks
R D Reinstatement Give facts un;ier Remarks
Cc ] Change in Classification Give facts under Remarks
K = New Position Submt form MSD-222.
N E Change in Salary 10/1/14 |indicate new saalry
g -z . Che_mgé in Name Give facts under Remarks
S | Other Give facts undér Remarks -
[Remarks: (Continue on back if necessary)
Longevity increase eff. 9/6/14.
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

DATE

montst 09 pay 06 vear 2014

TO: .
Utica Civil Service Commission

NAME OF EMPLOYEE:

Bruzzese, Frederick R

FROM: (Check only one)

(Date) condition specified al;ove.

BX] ciy [ County [ town [ vinage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer s 49,263.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [0  Veteran [] Non-Veteran * ’
’ |- Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Check Nature of Personnel &'hange Date Effective citon Necessa, Appointing Officer:
] Permanent . Return report of Certification
[} Provisional Attach appiicaﬁon (MSD-330)
: D Temporary From: To: State length of employment
P 0 Substitute From: To: Give facts under Remarks
? O For Term of Office From: To: Give facts under Remarks
N e Permanent Promotion Return report of Certification
& 0. Provisional Promotion Attach
E (] Non-Competitive Class Attach application (MSD-330)
l,;’ [ ] Exempt Class Submit this form only
s 01 LaborClass Attach application (MSD-330)
T O Resig Submit signed resignation
Ilz T ] Retirement Give effective date
M I 0 Deceased Indicate date
I{I S - Removal Attach copy of proceedings
AS ] Layoff (Lack of Work or Funds) Give facts under Remarks
O Military Leave of Absence Give facts under Remarks
[} Other Leave of Absence From: To: Give facts under Remarks
(&} ] Transfer Give facts under Remarks
}3 o} Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C | Change in Classification Give facts under Remarks
i O New Position Submt form M5D-222
- N 3] Change in Salary 9/6/14 Indicate new saalry
(E3 O Change in Name Give facts under Remarks
. S - Other Give facts under Remarks
|Remarks: (Continue on back if necessary)
Longevity increase eff. 9/6/14.
Appointing Officer W S & -
Title Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form

Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

REPORT OF PERSONNEL CHANGE

DATE

montr 04 pay 01 vear 2014

NAME OF EMPLOYEE:

TO:
Utica Civil Service Commission

Bruzzese, Frederick R

ADDRESS:

FROM: (Check only one)

{Date)

Xl ay [ couwty [ Town [ vittage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer s 40670
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [J Veteran [] Non-Veteran
1  Disabled Veteran 7] Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Clieck Natyre of Personnel Clange Date Effective Necessary by Appointing Officer:
[ | Permanent Return report of Certification
O Provisional ‘|Atiach application (MSD-330)
l}: ] Temporary From: To: State length of employment
P [y Substitute From: To: Give facts under Remarks
? | For Term of Office From: To: Give facts under Remarks
N O Permanent Promotion Return report of Certification
l\.l/-l O Provisional Promotion Attach
E |00  Non-Competitive Class Attach application (MSD-330)
"l\" [ Exempt Class Submit this form only
s O Labor Class Attach application (MSD-330)
T O Resignation Submit signed resignation
: T ] Retirement Give effective date
M1 O Deceased Indicate date
IEI g | Removal Attach c;pr of proceedings
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
LB Wity Leave of Absence . . |Give facts under Remarks
(] . Other Leave of Absence From: To: Give facts under Remarks
o | Transfer v Give facts under Remarks
; i} Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R 1 Reinstatement Give facts under Remarks
C D Change in Classification Give facts under Remarks
;’ O New Position Submit form MSD-222
N =l Change in Salary 4/1/14 Indicate new saalry
g | Change in Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Contract Increase effective 04/01/14
Appointing Officer / / /4 g
Tide Chief of Police
Address
CERTIFICATE This certifies that the above
valid untit employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
condition specified above, Date




1
H
|
!
|
i
1
i

Report ail personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

REPORT OF PERSONNEL CHANGE

DATE

MONTH 12 DAY 18 YEAR 2013

TO:
Utica Civil Service Commission

NAME OF EMP[_.OYEE:
Bruzzese, Frederick R .

FROM: (Check only one)
[ rown [ viliage or Distict

Kl cy [ couty
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer s 39,872
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [J Veteran [J Non-Veteran
[}  Disabled Veteran 1 Exempt Volunteer Fireman
DATE OF BIR'.I'H:l WNUMBER:
-Cligck Nature of Personnel Clange Dale Effective Action Necessary by Appointing Officer:
O Permanent Retum report of Certification °
1 rrovisional Attach application (MSD-330)
/l: ] Temporary From: To: State length of employment
P O substitute From: To: . {Give facts under Remarks
IO ] For Term of Office From: To: Give facts under Remarks
N 3 Permanent Promotion Retum report of Certification
;( o] Provisional Promotion Attach nomination
E ] Non-Competitive Class Attach application (MSD-330)
¥ [ Exempt Class Submit this form only
S ] Labor Class Attach application (MSD-330)
T I Resignation Submit signed
g T J Retirement Give effectivé date |
MI | Deceased Indicate date <
IEI S 4O Removal . Attach copy of proceeding;
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
DTN = e Leave of Absence “{Give facts tinder Remarks
O Other Leave of Absence From: To: Give facts under Remarks
[¢] 0 Transfer Give facts under Remarks
:l 2 Demotion Give facts under Remarks
E jm Susp Give facis under Remarks
R __Q Reinstatement Give facls under Remarks
C o Change in Classification Give facts under Remarks
2 3 New Position Submt form MSD-222
N E3) Change in Salary |Indicate new saalry
g I Change in Name Give facts under Remarks
S || Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Contract increase effective 4/1/13
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or ]
condition specified above, Date

(Date)




Chief Deputy Jonathan Owens

._.De.pu-t,lze. Fred Bruzzese: Police Officer;

' thé territorial limits of the Gity of Utica, in perform

Chief Deputy Derrlck G'Meara '

Sﬂ‘enﬁ"d{éﬂerbﬂ. Maciol

Law Enforcement Member Deputatlon
. FoirThe
Cthild Advocacy Center = UPD

Pursuant to the author/ty vested in me by Sectlon 654 of the County Law, | hereby

F olice Department, to make arrésts olitside
o of his legal pbliga"tibns as a police officer
or peace officer seiving as a member and, or agént of, the Utica Police Department. This

deputation shall take effect on January 14, 2020 and shall expire January 13, 2021.

1set my hand and seal this 14fhday of January, 2020.

Robert M/Maciol
Oneida County Sheriff

Administrative Office Law Enforcement Division Correction Division , Civil Division
6065 Judld Road Oriskany, NY 13424 6065 Judd Road Oriskany, NY 13424 6075 Judd Road Oriskany, NY 13424 200 Elizabeth Street Utiea, NY 13501

Voice (315) 736-8364 Voice (315) 7360141 Voice (315) 768-7804 , Voice {315) 7985862
Fax (315) 765-2205 Fax (315) 736-7946 fax (315) 765-2327 Fax (315) 798-6495




puty Lisa Zufek
Chief Deputy Derrick 0'Meara

efiff JosephLisi
ief Deputy Jonathan Owens

Shetiff Robers M. Maciol

Law Enforcement Member Deputation
For The
Crisis Negotiation Team - UPD

" Pursuant fo the authority vested in me by Section 654 of the County Law, | hereby

Deputize: Fred Bruzzese: Police Officer; Utica Police Department, fo make arrests outside

the tertitorial limits of the City of Utica, in pen‘orm alicé -of his legal obligations as a police.officer
or peace officer senving as a member afid, or agent of, the Utica Police Department, This

deputation shall take effect on Januaty 14, 2020 and shall expire Januaty 13, 2021,

I8t my hand and seal this 141 day of January, 2020,

Robert M. Maciol
Onelda Couiity Sheriff

Administrative Office Law Enforcement Division Correction Division Civil Division
6065 Judd Road Oriskany, NY13424 6065 Judd Road Oriskany, NY 13424 6075 Judd Road Oriskany, NY 43424 200 Elizabeth Street Utica, NY 13501
Voice (315) 736-8364 ‘ Voice (315) 736-0141 Vaice (315) 768-7804 ‘ Voice (315) 798-5862
Fax (315) 765-2205 Fax (315) 736-7946 Fax (315) 765-2327 Fax (315)798-6495




UTICA POLICE DEPARTMENT

Personnel Order

Issue date: ject: Assig '
ssue date Subject: Assignment / Transfer P.0.20-18

04/14/2020 Orders

issui'ng Authority | Approved by:
DC Ed Noonan ' Chlef M. Wllllams

Will leave the Patrol division at the completion of
his tour on Weds. April 15, 2020. He will report to
Deputy Chief Ed Noonan on Thursday, April 16,
2020 at 0645hrs for assignment in the
Administrative Division.

Will leave the Criminal Investigative Division at the
completion of his tour on Weds. April 15, 2020. He
will report to Deputy Chief Ed Noonan on
Thursday, April 16, 2020 for a331gnment in the
Uniformed Patrol Division.

Will leave C — Platoon, Squad 3 at the completion
of his tour on Friday, April 17, 2020. He will report
to Capt. Bansner on Monday April 20, 2020 at 0745
hours for assignment as the Patrol Support

" Lieutenant.

Will leave A — Platoon, Squad 2 at the completion
of his tour on Sunday April 19, 2020. He will report
to Capt. Bansner on Tuesday, April 20, 2020 for
assignment in C platoon — Squad 3 as the Platoon
Commander.

Will leave the Criminal Investigative Division at
the completion of his tour on Friday, April 17,
2020. He will report to Capt. Bansner on Monday,
April 20, 2020 at 0000 hours for assignment in A —

Platoon, Squad 2.




- Sgt. Fredérick Bruzzesse

Captain Don E. Cinque

Will leave in B — Platoon, Squad 1, on
Thursday April 16, 2020. He will report to

Lieutenant Bryan Coromato on Friday April 17,

2020 at 1645 hours for assignment in the Criminal
Investigation Unit (nights).

Will leave night CID investigations on Friday April
17,2020. He will report to Lieutenant Bryan -
Coromato on Monday April 20, 2020 at 0845 hours
for assignment in the Criminal Investigation Unit

(days). ' R

will leave A Platoon Squad 1 at the Vcompletion of

_ his RDO on Friday, April 17, 2020. He will report

to Capt. Kelly on Monday April 20, 2020 for -
assignment in the Criminal Investigation Unit
(SI0).

Will leave the Criminal Investigative Division at the
completion of his tour on April 24, 2020. He will
report to Lt. Howard Brodt on Sunday April 26, .
2020 for training in C Platoon Squad 3.




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: Subject: Assignment / Transfer P.O. 15 % ( 4
06/04/2015 | Orders

Issuing Authority Approved by:
Chief M. Williams

Will leave C Platoon Squad 1 on Monday June 8™, 2015 at
23:59 hours and will report to Capt. Edward Noonan at
15:45 hours on Tuesday June 9™, 2015 for assignment in C

Platoon, Squad 3.

Will leave the Professional Standards Unit on Saturday
June 6™, 2015 at 23:59 hours and will report to Capt.
Edward Noonan at 23:45 hours on Sunday June 7™ 2015
for assignment A Platoon, Squad 2.

Will leave the Logistics Resource Unit on Sunday June
14™, 2015 at 23:59 hours and will report to Lt. Charles
Kelly at 07:45 hours on Monday June 15™ 2015 for
‘assignment B Platoon, Squad 2. '

L] Will leave A Platoon, Squad 2 on Friday June 5 at 23:59
~ hours and will report to Lt. Charles Kelly at 07:45 hours on
Saturday June 6™, 2015 for assignment B Platoon, Squad 2.

Will leave A Platoon Squad 2 on Wednesday June 10th,
2015 at 23:59 hours and will report to Lt. Sean Dougherty
at 23:45 hours on Thursday June 11", 2015 for assignment

in A Platoon Squad 3.

Will leave the Criminal Investigation Unit (OCDTF) on
Tuesday June 9™, 2015 at 23:59 hours and will report to Lt.
Sean Dougherty at 23:45 hours on Wednesday June 10,
2015 for assignment in A Platoon, Squad 1.

Will leave C Platoon Squad 2 on Sunday June 7th,’2015 at
23:59 hours and will report to Chief Mark Williams at

- 07:45 hours on Monday June 8", 2015 for assignment in
the Professional Standards Unit.




PO Fredrick Bruzzese -

Will leave B Platoon Squad 1 on Sunday June 7™, 2015 at
23:59 hours and will report to Lt. Donald Cinque at 15:45
hours on Monday June 8", 2015 for assignment in C
Platoon, Squad 2. '

Will leave A Platoon Squad 1 on Sunday June 7™, 2015 at
23:59 hours and will report to Lt. Don Cinque at 15:45

~ hours on Monday June 8™, 2015 for assignment in C

Platoon Squad 1.

Will leave C Platoon Squad 2 on Saturday June 13%, 2015
at 23:59 hours and will reEort to Lt. Don Cinque at 15:45
hours on Sunday June 14", 2015 for assignment in C

Platoon, Squad 3.

Will leave A Platoon Squad 3 on Friday June 26™, 2015 at
23:59 hours and will report to Lt. Sean Dougherty at 23:45
hours on Saturday June 27", 2015 for assignment in A

Platoon Squad 1.

Will leave A Platoon Squad 3 on Friday June 26™, 2015 at
23:59 hours and will report to Lt. Sean Dougherty at 23:45
hours on Saturday June 27%, 2015 for assignment in A

Platoon Squad 1.

Will Jeave C Platoon Squad 1 on Wednesday June _24”‘,
2015 at 23:59 hours and will report to Lt. Sean Dougherty
at 23:45 hours on Thursday June 25", 2015 for assignment

in A Platoon Squad 2.

Will leave C Platoon Squad 1 on Thursday June 25™, 2015
at 23:59 hours and will report to Lt. Charles Kelly at 07:45
hours on Friday June 26™, 2015 for assignment in B

Platoon Squad 1.

Will leave A Platoon Squad 1 on Thursday June 25™, 2015
at 23:59 hours and will report to Lt. Charles Kelly at 07:45
hours on Friday June 26™, 2015 for assignment in B
Platoon Squad 1.

Will leave B Platoon Squad 3 on Sunday June 28", 2015 at
23:59 hours and will report to Lt. Charles Kelly at 07:45
hours on Monday June 29", 2015 for assignment in B
Platoon Squad 2.




THRRRRR

Will leave C Platoon Squad 2 on Monday June 29" 2015
at 23:59 hours and will report to Lt. Charles Kelly at 07:45
hours on Tuesday June 30", 2015 for assignment in B
Platoon Squad 2. ' '

Will leave C Platoon Squad 3 on Saturday June 27" 2015
at 23:59 hours and will reEort to Lt. Charles Kelly at 07:45
hours on Sunday June 28", 2015 for assignment in B

Platoon Squad 3.

Will leave A Platoon Squad 3 on Saturday June 27™, 2015
at 23:59 hours and will report to Lt. Charles Kelly at 07:45
hours on Sunday June, 28“‘, 2015 for assignment in B

Platoon Squad 3.

Will leave A Platoon Squad 1 on Thursday June 25" 2015
at 23:59 hours and will report to Lt. Don Cinque at 15:45
hours on Friday June 26", 2015 for assignment in C
Platoon Squad 1.

Will leave B Plétoon Squad 3 on Monday June 29% 2015
at 23:59 hours and will report to Lt. Don Cinque at 15:45
hours on Tuesday June 30, 2015 for assignment in C

Platoon Squad 1.

Will leave C Platoon Squad 3 on Monday June 29", 2015
at 23:59 hours and will report to Lt. Don Cinque at 15:45
hours on Tuesday June 30, 2015 for assignment in C
Platoon Squad 1. ' '

Will leave A Platoon Squad 2 on Monday June 29" 2015
at 23:59 hours and will report to Lt. Don Cinque at 15:45
hours on Tuesday June 30™ 2015 for assignment in C

Platoon Squad 3.

Will leave B Platoon Squad 3 on Monday June 29", 2015
at 23:59 hours and will report to Lt. Don Cinque at 15:45
hours on Tuesday June 30™, 2015 for assignment in C
Platoon Squad 2. :

Will leave B Platoon Squad 2 on Monday June 29" 2015
at 23:59 hours and will report to Lt. Don Cinque at 15:45
hours on Tuesday June 30", 2015 for assignment in C

Platoon Squad 2.




Uniformed Patrol Division




UTICA POLICE DEPARTMENT
Personnel Order

| date: ' ject: i
ssue date Subject: Assignment / Transfer P.O. 14-52
12/17/14 Orders
Issuing Authority | Approved by:
Capt. B Noonan | Cjef M. Williams

Will leave C Platoon Squad 3 on Sunday January 11,
2015 at 23:59 hours and he will report to Captain Edward
Noonan at 15:45 hours on Monday January 12", 2015 for
assignment in C Platoon Squad 1.

- Will leave A Platoon Squad 1 on Thursday January 1%,
2015 at 23:59 hours and she will report to Lieutenant
Charles Kelly at 23:45 hours on Saturday January 2,
2015 for assignment in A Platoon Squad 3.

Will leave B Platoon Squad 3 on Saturday January 3%,
2015 at 23:59 hours and he will report to Lieutenant
Charles Kelly at 23:45 hours on Sunday January 4™, 2015
for assignment in A Platoon Squad 3.

Will leave the Special Operations Unit on Sunday January
4™ 2015 at 23:59 hours and he will report to Lieutenant
Steve Hauck at 07:45 hours on Monday January 5™, 2015
for assignment in B Platoon Squad 3.

Will leave A Platoon Squad 3 on Saturday January 3,
2015 at 23:59 hours and he will report to Lieutenant
Charles Kelly at 23:45 hours on Sunday January 4", 2015
for assignment in A Platoon Squad 1. '




- PO Fred Bruzzesse

Will leave the Uniformed Patrol Division on Sunday
January 4™ at 23:59 hours and he will report to Captain
Mike Zdanowicz at 16:45 hours on Monday January 5% for
a temporary assignment within the Criminal Investigations
Division. PO Kelly will be granted a RDO on January 4™,

Will leave the Uniformed Patrol Division on Sunday
January 4™ 2015 at 23:59 hours and he will report to
Captain Mike Zdanowicz at 08:45 hours on Monday
January 5 2015 fora temporary assignment within the
Criminal Investigations Division.

Will leave B Platoon Squad 2 on Saturday January 10,
2015 at 23:59 hours and she will report to Lieutenant Steve
Hauck at 07:45 hours on Sunday January 11%, 2015 for
assignment in B Platoon Squad 1.

Will leave B Platoon Squad 3 on Sunday January 4", 2015 °
at 23:59 hours and he will report to Lieutenant Don Cinque
at 15:45 hours on Monday January 5%, 2015 for

assignment in C Platoon Squad 3.

Will leave A Platoon Squad 1 on Friday January 2, 2015
at 23:59 hours and will report to Lieutenant Don Cinque at
15:45 hours on Saturday January 3" 2015 for assignment

in C Platoon Squad 1.

Will leave C Platoon Squad 2 on Thursday January 1%,
2015 at 23:59 hours and will report to Lieutenant Don
Cinque at 15:45 hours on Saturday 3™, 2015 for
assignment in C Platoon S%uad 1. He will be granted an
RDO on Friday January 2™, 2015.

Will leave B Platoon Squad 1 on Saturday January 2",
2015 at 23:59 hours and will report to Lieutenant Steve
Hauck at 07:45 hours on Sunday January 3" 2015 for
assignment in B Platoon Squad 2.




Will leave C Platoon Squad 3 on Sunday January 4”‘, 2015
at 23:59 hours and will report to Lieutenant Steve Hauck at
07:45 hours on Monday January 5™ 2015 for assignment

in B Platoon Squad 3.

2015 at 23:59 hours and will report to Lieutenant Charles
Kelly at 23:45 hours on Tuesday January 6™, 2015 for
assignment in A Platoon Squad 2.

Will leave A Platoon Squad 2 on Saturday January 314,
2015 at 23:59 hours and will report to Lieutenant Charles
Kelly at 23:45 hours on Sunday January 4% 2015 for
assignment in A Platoon Squad 1. ,

_ - Will leave C Platoon Squad 2 on Monday January 5%,

2015 at 23:59 hours and will report to Lieutenant Charles
Kelly at 23:45 hours on Saturday January 2% 2015 for
assignment in A Platoon Squad 3. '

Will'leave C Platoon Squad 2 on Monday January 5t
2015 at 23:59 hours and will report to Lieutenant Charles
Kelly at 23:45 hours on Tuesday January 6™ 2015 for
assignment in A Platoon Squad 2.

G Will leave A Platoon Squad 1 on Thursday January 1%,

N e
ptéin Edward¥
Uniformed Patrol Division

S




UPD-61

DEPARTMENT OF PUBLIC SAFETY

_ : BUREAU OF POLICE
413 Oriskany Street West Utica, New York 13502

8/6/20

INTRA-AGENCY MEMORANDUM

SUBJECT: Residency

TO: Chief of Police: Mark W. Williams

Chief,
I am writing this memo regarding my intent to I have been employed with UPD
since 2013. If there is anything you need from me, please let me know.

Respectfully,

Frederick Bruzzese

RANK: S 6/5’7‘6«47




DEPARTMEN T OF PUBLIC SAF ETY

BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

1/29/17

INTRA-AGENCY MEMORANDUM}

SUBJECT: Instructor Development Course -

TO: Chief of Police: Mark W. Williams

I, Officer F. Bruzzese am very interested in attending the “Instructor Development" course. Ihave been
employed by the Utica Police Department since 9/9/13 and I am currently assigned to "A" Platoon, Squad 2. Thave
continued to gain valuable experience in my short time here and have attempted to broaden my knowledge as a
Police Officer by attending different types of tra1n1ngs including FTO, Crisis Intervention Team, and the Hostage
Negotiation Course. I am currently an FTO and enjoy teaching the new officers in the department and believe that

becoming a General Topics Instructor would give me another way of helping new recruits. I would greatly
appreciate being considered for this training as I believe it would help me better serve the department and also help

me progress as an officer.

Respectfully Submitted,
Frederick Bruzzese

RANK: | et a/l”’\éuq

NAME:




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE
413 Oriskany Street West Utica, New York 13502 -
, 11/18/16
| ~SUBJECT: | Tactical Unit Canvass
TO: Chief of Police: Mark W. Williams

This narrative is in regards to the Tactical Unit Canvass E-Mail. I have been employed with the Utica Police
Department since 9/9/13 and am currently assigned to “A” Platoon Squad 2. During my career I try to be proactive
in between calls for service by targeting known “Hot Spot” areas within my assigned zone. I have also been
assigned to many proactive/squad support details. I am a part of the GIVE Strike Team and have worked several of
these details to target known GIVE offenders. I believe being assigned to the Tactical Unit would help broaden my
knowledge as a Police Officer and help me better serve the department. The types of specialized investigations that
are conducted in the Tactical Unit would help expose me to different work that is not generally performed in the

patrol division,

I continue to show interest in attending trainings to help myself become a more well-rounded officer and within the
past year I have successfully completed FTO, Crisis Intervention Team, and Hostage Negotiator courses. I have
continued to gain valuable experience and knowledge in my short time here and only expect that to increase with
more expenence I would like to be considered for any future opemngs in the tactical unit.

Respectfully Submitted,
PO Frederick Bruzzese-

raNg:  afrolmen

NAME:




New York State Division of Criminal Justice Services
POLICE OFFICER REGISTRY ENTRY FORM - CERTIFICATION OF INITIAL EMPLOYMENT

(Executive Law § 845)

&

SECTION | - REGISTRANT INFORMATION (To be completed by the registrant)
) Last Name - First Name MI Gepder Social Security Number*
Were you previously a L.
icsaticornis? | Bruzzese | Frederick
County of Home Residence

\

Yes

Police Officer as defined
by NYS Criminal
Procedure Law §1.20.

Home Residence Street Address (if Different)

esidence Mailing Address

City, State, Zip

City, State, Country of birth (if other than U.S.)

filing, and I certify that it is
Signature v

i *Pursuant to the New

on this form shall not b€ revealed, releas
information is voluntary. Refusal to provide personal identifying inforr

! am the person named above. | understand that the information in Sectio,
estodhe best of my knowledge and belief.

n 1 is part of a written statement that will be presented to the Division of Criminal Justice Services for

Date

99/

X PrivacpTGNRIen Law, D
ed, transferred, disseminate:

d or otherwise communicated orally,

3 CJS is authorized to collect personal identifying information as part of a public safety agency record. Personal identifying information
In writing, or by electronic means other than to the registrant. Disclosure of personal identifying

‘mation shall not result in the denial of any right, benefit, or privilege.

SECTION Il - AGENCY INFORMATION (Tc be completed by the chief law enforcement officer)
Last Name . , First Name Mi Title of Person Signing Section I
Williams Mark W Chief of Police

1 am the chief law enforcement officer responsible for appointing the person named in Section | as a
that the information in Section Il is part of a written statement that will be presented to the Division o
stand | am responsible for providing the registrant with-the requisite training pursuant to §209-

Name of Law Enforcement Agency Telephone
Utica Police Department (315) 223-3400
Address . City, State, ZIP
413 Oriskany St. W Utica, New York 13502

Type of Appointment Background Check Conducted Residency Verified Fingerprints submitted to DCJS

Full-time Pari-time : Yes No Yes No Yei No

X X X
police officer of the above named law enforcement agency. | understand

f Criminal Justice Services for filing, and | certify that it is true to the best of

g of the General Municipal Law.

my knowledge apd belief. | u

il

° /

SECTION Hli - CIVIL SERVICE INFORMATION (To be completed by the civil service officer for all registrants Full or Part-time)
Last Name FirstName [ Mi | Title of Person Signing Section it~
Wrobel Lori A Executive Secretary
Telephone

Name of Civil Service or Personnel Agency

City of Utica Civil Service

(315) -792-0227

Address

1 Kennedy Plaza

City, State, ZIP

Utica, New York 13502

Title and Civil Service Classification of the Registrant
Police Officer-

Competitive

that the information in Section lll is

! am the civil service officer responsible for certifying the appointment of individuals appearing on the payroll of the law enforcement agency named in Section Il. 1 understand
part of a written statement that will be presented to the Division of Criminal Justice Services for filing, and I certify that it is true to the best

ofymy knowledge and belief

T B Unihn L

Date

4-4-13

Brenon

SECTION IV ~ OATH OF OFFICE {To be completed by the Tegistrar responsible for recording oaths of office)
Last Name First Name Mi Title of Person Signing Section IV
M City Clerk

Joan

Name of Recordirig Office

City of Utica City Clerks Office

Telephone

315) 792-0117

Address

1 Kennedy Plaza

City, State, ZIP

Utica, New York 13502

Oath of Office Date
09/09/13

Oath of Office Title of the Registrant
City Clerk

Section IV is part of a written statement that will be

1 am the officer responsible for recording the oaths of office of individuals appointed as police officers of the law enforcement agency named in Section Il. The person named
formation in

in Section | has filed an oath of office as a police officer, pursuant to an appointment received from the person named in Section Il. | understand that the in
presented to the Division of Criminal Justice Services for filing, and I certify that it is true to the best of my knowledge and

belief.
Signature

Date

7-/2-/3




Report all personnel changes to this form
Send ONE COPY prior to payrollaffected by this charige
SUPPLEMENTARY PAYROLL CERTIF(CATION AND
REPORT OF PERSONNEL CHANGE

[DATE

Utnca Civil Serwce Commlssmn

MONTH 09 DAY 05 YEAR 201 3
NAM'E OF EMPLOYEE

Bruzzese Fredehck R.

FROME: (Check only | one)
m City D County D Town [[] vitage or District
DEPARTMENT I ’ TITLE OF POS]TION . * . |SALARY:
Police Department Pollce Officer . [s36,258
. NAME AND TITLE OF LAST BMPLOYEE IN POSITION: ’ D ’ Vetera.n D Non-Veteran ™~
E _ Disabled Veteran ) E ExemptVolunteerFueman
DATE OF BIRTH: ) AL SECIID
Check Nature o[ Persomzel Clumge Date -E&'g: dme .
A
P
P
(o]
1
N
T
M
E
N
T
S
T
E
RT
MI
10
N'N
AS
o
T
H
E
R
C
H
A
N
G
E
S
Renarks: (Contini i
New employee effectlve
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to Jaw. Subject to any limitation or
(Date) condition specified above, Date '




| —n the evve_ni'ngvo'f August 18, 2020.

jmoran : _ ’ : :

“From: mwilliams
Sent: : -Monday, August 24, 2020 1:23 PM

" To: fbruzzese1 (Police Dept.); dsabanovic: wjackson; cvomer
.. Ce: d”oran bbansner; hbrodt
Re: Suicidal Youth at the Pedestrian Bridge

Subject:

Sergeants Bruzzese & Sabanovic and Officers C. Vomer and Jackson,

I apologize for this late email. This email is regards to your response to a —

| wanted to take the time to acknowledge and commend each of you for the

outstanding job you did with this QRN . - hcard about

this incident from many of your fellow police ofﬂcers and seen postings on
facebook, commending your actlons :

Thank you for representing our department proudly. Great job!

Best regards,
Chief Williams

Cc: Megan please place a copy of thls email in each ofﬂcer S personnel ﬂle

%}’J%/@?@agﬁé @/@%/(mw ‘

City of Utica Police Department
413 Oriskany Street West

Utica, New York 13502




jmoran

From: - . mwilliams -

Sent: Monday, April 06, 2020 12:15 PM
To: jmoran

Cc: Lisi, Joseph A; enoonan

Subject: ' RE: Inv. Bruzzese

Megan,

For the next round of promotions, please place a copy of thls emall in
Investlgator Bruzzese's personnel file. |

Thank you.
Chief of Police Mark W, Williams

City of Utica Police Department
413 Oriskany Street West

Utica, New York 13502

Office Telephone—
oo QD

s ke e ke ok ok o o o o e ok sk sk ok ke e ok ol ook ok o e e e ol ol sl sk ok ke ook s ok ok e o ok ol ol e ok sk ok ok sk o o el ook ok sk ok sk ok o ok s Sk skl kol ook ok ok sk ok ek

CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Should you receive this transmlssmn in error,

. please notify the sender by telephone or by return e-mail.
ok ok ok ok ok e ok ok ok 3k e e ok ok sk ik SR ok e b s o s e sk e sk ok sk sk ok ot sk s sk ok o sk ok e oo o she ok o ok ok sk ok s ok she ke sl ok s 36 s o s e sl ol o ok sk sl sk sk sk e ok ok e sk sk

From: Lisi, Joseph A NG

Sent: Thursday, April 02, 2020 8:17 AM

To: il QY <o S

Subject: Inv. Bruzzese




O T S T

R A T S e DA R T e ey ‘fls:.“r-*m?@“&%masqm:swm’:mwﬁﬁmmsxm;w:mw’nﬁrrv‘*m:’ww:mwm—

WARNING: This enicil came f o an e\lel nal source. Do not open a/iachmenis or click on links from
un/cnown senders or zme,\pec/ed emc/ll S.

TR RRETER A

N 2O P S BT

Chlef and Deputy Chlef I am wrltmg this emall in support of Inv. Fred Bruzzese bemg promoted to rank of Sergeant Inv.
Bruzzese worked for me at the CAC for almost 7 months. During the period of his time at the CAC | found Inv. Bruzzese
to be an excellent worker. Inv. Bruzzese conducted each investigation thoroughly. He was compassionate towards the
victims. He was relentless in the pursuit of the suspects, who committed heinous crimes against our most vulnerable
populatlon He was always respectful, and eager to learn. Inv. Bruzzese was always ready to help other investigators,
‘and quick to volunteer to take a case. The CAC's a mulita jurisdictional team. Not everyone can work with police officers
from other agencies, along with CPS workers, and advocates. Inv. Bruzzese was able to have a good working relatlonshlp

with all disciplines which is a credit to his personallty

The above is why | personally believe Inv. Bruzzese would make a great supervisor. His ability to communicate with
other officers, the public, and command staff are traits that | believe are important to every supervisor. If you combine

that with his thoroughness conscientiousness, loyalty, and good judgement you have the makings of ah excellent
supervisor who will be an asset to your command staff. As the Undersheriff, based on my working experiences with Inv.

Bruzzese | would have no apprehension to select Inv. Bruzzese as a sergeant.

Thank Yoo

Undersheriff Joseph Lisi
6075 Judd Rd

Oriskani Nl i %
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Certificate of Commendation
HONORABLE SERVICE

~ Awarded to
OFF ICE_»_R‘ F REDERICK BRUZZESE
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On the morning of January 22", 2017, at approximately 1:00 a.m., Officer
Frederick Bruzzese was patrolling the Cornhill section of the city when he noticed
a man who he recognized as having an outstanding arrest warrant. Officer
Bruzzese checked with 911 dispatch and he confirmed the warrant was valid. He
then exited his patrol car, approached the man and engaged him in
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’(('l’&( conversation. The man gave a fictitious name and immediately began to flee.

Officer Bruzzese gave chase and was able to capture this man and place him into
custody. While searching the man, Officér Bruzzese located a loaded .22 caliber,
semi-automatic handgun in his front jacket pocket.
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éﬂ@’i ~ Due to Officer Bruzzese’s keen observations, coordinated communications, ‘
K \“(«(‘i o immediate response and quick thinking, he prevented a dangerous situation from ; ’W"'é)’
sl becoming volatile. He removed a dangerous individual in possession of an illegal s \‘:ﬁ‘y&‘

weapon from the city streets. Officer Bruzzese is a credit to himself and to the
Utica Police Department.
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%" Mark W. Williams, Chief of Police

S
Y/
/X8
A~
-
v
K
2

$<L§“

o

%= 7 (
0/\ O ( '
SR ),
Pl ¢ 4.0 OKY
:
505850500 F Ry
Ol Yossesy

2,
505

)
XIXXXXxxx

R
\3:
e

X
<

CoenoEt
g it -

% X
", T , « . . Loant R - ~ S . )
wny XX XX L X XXX XX X XL XX XXX X XXX XXX LT XXX XL XX LTT CXXKXXXXIXEXIXEXXXLTXTXXXYXXXLKIIXIYXTCITLTTLL L <) 'l‘\
nr \_ AN/ \_AXN_/ \_AXN._/ \_/EXN_/ N\_ XN/ \_AXN, _/ W, 57« W4 \ A - <"
W NN\ NN NS\ NN \WI//
ISR )2 e\l 278 02578 ) 2578 00258 () )87 B PSS N
’\'(§- /S > IS\ TS\ |2\ Z/S\V |2\ |24 ZA/S\V /NS =197
NSRS AN NN NI NN SONSGININTT Y
Zali> 20> el LS SES” T A0S 0 A il i




siaded 1S 9107 @

$

, & .}‘i'%o S v'?‘o S
RN
A A5 W/ W/l
/ a”:"'\f"\ i A/‘:“‘“’ RS
CSNNA

)
4 O,
A Y, / /2030 ,:,:,::\ AR
7LA R ’ Teletas « A"’e’;‘/\ ,.:.%%",\ foSoa A
/FE '?;_ 549 X £23 A (X3 =
, N -y

ST g ST 0 ST, ST ST o ST ST, STE2
IS AN S SN A INS AN NS 4]
v, 5 R ,:::.9:1 R ':::::::\v R ’::g::g\s v, ':::::::‘1 R ':::::g\a v, ‘;‘:°:°.\\¢
’ * RSP A '-:%"A ﬁfs’{ﬁo"/\‘ A’{::e‘/\.
-

O 5
ST\ A e SR
s A\ R ARN [ A\ [ AR\ (AR Fam 5 N PRI R AIOTAN 3 ) N \
YIIXIIIXXXITIIIKXIIXIXIIXIXIXKIIX’ZXIYIIXITXTIIXXXZ1XIIIXIIZXIIXIXXTXXIYIIXIIXIXIIXIIXI_; Q' '
3 g B ro P R N S B N : : ' o %‘:

~ Witica Palice Bepartment

= D
N

NGB
“i“"‘zL J_;,ﬂﬁ
-7 ()

Certificate of Commendation

é' D

e :

Bl HONORABLE SERVICE

.{c@,,. ¢ © Awarded tq

v{% OFFICER FREDERICK BRUZZESE

&\""é@! B On September 25, 2016, shortly after 2:00 a.m., Officer Frederick Bruzzese
‘{'f\\.‘»"—'ﬁ?ﬁ . observed a vehicle driving southbound on Genesee St. without headlights on. He
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then conducted a vehicle stop at the intersection of Watson PI and Genesee St. and
began to interview the driver. During this interview, he detected the odor of burnt
marihuana emanating from the vehicle. When he questioned the driver regarding
this, the driver told him that he did in fact have marihuana on him. The operator
then handed Officer Bruzzese a baggie of marihuana.

Officer Bruzzese then had the operator step out of the vehicle for a more
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,(;,"4‘5 thorough search of the operator and the-vehicle. While searching the operator,

Officer Bruzzese located $2140.00 in cash on his person. When he searched the
vehicle, he located another baggie of marihuana in the ash tray and then a loaded
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(‘(l/,,&@ . .357 Glock pistol under the driver’s seat. The operator was then placed into XM

custody and charged for possessing an illegal firearm.

The vigilance, actions and focused investigation of Officer Bruzzese lead to
the arrest of this suspect and removed an illegally possessed firearm from the
streets of Utica. His actions bring great honor to the City of Utica and the Utica
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Dated: May 25,2017
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Certificate of Commendation
HONORABLE SERVICE
.. Awarded to
SERGEANT FRANK_ SC_ARCHILLI, OFFICER FREDERICK
BRUZZESE, OFFICER’ADMIR' GRACANIN and OFFICER
DZEVAD BAJREKTAREVIC '
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On the morning of February 9, 2017, at approximately 4:30 a.m., officers
-were dispatched to the 1400 bldckydf Genesee Street regarding a man sleeping on
the floor in the common hallway of an p;irtment building. Information was
gathered that there was a magazine from: a handgun on the floor next to the
sleeping man. Officers Admir Gracanin‘and Dzevad Bajrektarevic arrived on the
scene and slowly approached the common' hallway where they encountered the
subject. Officers Gracanin and :Bajrektarévic observed a loaded magazine next to
this man and engaged him in conversation. Sergeant Frank Scarchilli and Officer
Frederick Bruzzese arrived on scene and together they stood the man to his feet
and Officer Bruzzese secured him. Officer Gracanin then located a loaded 9mm,
semi-automatic handgun in the right jacket pocket of this man with the magazine
removed. Officer Bruzzese continued searching this man and located felony drugs
in another jacket pocket. e
The professional skills and teamwork displayed by all of the officers
resulted in removing a dangerous individual in illegal possession of a weapon and
felony drugs from the streets of our city. Their calm and professional actions in a
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officers. They are a credit to theiilselve_s_'all__d to the Utica Police Department.
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‘were dispatched to the 500 block of Milgate Street, regarding a man in possession
of a weapon. Upon Officer Sean Flanagan’s arrival, he located a thirty year old
man standing on his front porch with a handgun, demanding that the police shoot
him and take his life (suicide by cop). Sergeant Frank Scarchilli, along with
‘Officers Frederick Bruzzese, Joshua Skibinski, Dzevad Bajrektarevic, Michael
Balio and Carlie Heilig arrived on scene and took up tactical positions of
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Sergeant Scarchilli and Officer Bruzzese began a dialogue with the man but
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%@ he continually refused to drop the handgun. Throughout the dialogue, the man @'/%
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showed enormous patience, concern and restraint with this suicidal person and
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‘conditions, he surrendered peacefully.

The police officers on this call avoided a potentially tragic officer-involved
shooting incident while risking their own lives to save this distraught man.
Through their training and experience, these officers each did an outstanding job.
They are all truly a credit to themselves, our police department and the City of

Utica.
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Utica Police Department
Professional Standards
Officer Disciplinary History

Police Officer Frederick R Bruzzese [0964/2013000000012]

Page: 1

Part I - Personal Information

Name: Police Officer Frederick R Bruzzese
: 2013000000012 Badge No- Hire Dt: 09/09/2013

Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Part II - Discipline History

Printed: Jan 20, 2021 19:56—




Page: 1

Concise OfficerStacked Incidents Listing

Police Officer Frederick R Bruzzese {0964/2013000000012]

2013000000012 Hire date: Sep 09, 2013

Current assignment (s):
Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Incidents Listing
Acc Lev Involved

Received Dt IA No Incident type
Officers Involved Citizens
Nov 21, 2016 NC2016-0004 Notice of Claim 5 Police
Officer Angela K Funicello Margreta P Burke
Police
Officer Joshua R Harrington
Sergeant
Keith V Phillips
Police
Officer Frederick R Bruzzese
Police

Officer Joseph S Aiello Jr.

On August 29th 2016 at around 2:00am offices responded to During
the course of the investigation Margreta Burke was charged with trespassing and
criminal mischief. Burke then locked herself in a car and refused to exit to be

taken into custody. The rear passenger side window was broke and officers were able
to unlock the vehicle and arrest burke.

%
Dec 17, 2016 UOF2016-0121 Use of force 5
Officer Frederick R Bruzzese Crystal Heredia

Police

On 12/17/16 car 55 PO Bruzzese was dispatched to 134 Addington Place regarding a
fight. While on scene he encountered a out of control female who was attempting to
fight another female on scene. PO Bruzzese used a takedown to gain a position of

advantage due to her violent resistance.

Jan 22, 2017 UOF2017-0013 Use of force 5 Police

Officer Frederick R Bruzzese Dominick I Moore
Police

Officer Tyler DeMarco

This morning, at approximately 0051 hours, Officer Bruzzese and Recruit Officer
DeMarco were traveling on Hob en Officer Bruzzese noticed a black male
he knows to be Dominick Moorew-l Officer Bruzzese had prior knowledge
that Moore was a file 5 from this city. Once Officer Bruzzese confirmed the

Moore began to run away

warrant, he and recruit Officer DeMarceo approached Moore.
but mistakenly ran into the metal tube railings around the stairway attached to the

Lorretto Home and the officers were able to grab onto him, take him to the ground
and place him into custody. As Recruit Officer DeMarco searched Moore, incidental
to his arrest, he located a loaded, small framed, .22 Caliber semi-automatic
firearm. I arrived on scene and was apprised regarding the events that transpired.
The following Response to Resistance Investigation was initiated.

Feb 19, 2017 UOF2017-0025 Use of force 5 Police

Officer Frederick R Bruzzese Krystal C Grant

On 02/19/17 at approximately 0146hrs several units were dispatched to 413 Burnet
St, Gordon's Tap room, in regards to a fight. During the altercation Ptlm.




Bruzzese advised Krystal C. Grant
to utilize a takedown technique to secure Ms. Grant into custody.

resisting at the time of the arrest.

into custody.

Report summary: totals by incident type:

Incident type

Anonymous
Background Investigation
Department Discipline
Discretionary arrest
Drug test

E-File
External/Citizen
Firearm discharge

Foil Request

Forced entry

Generic incident
Integrity test
Internal/Department

K9 Utilization

Notice of Claim
Personnel Complaints
Show of force

Soft Hand/Empty hand
Stop

UPD Damaged Prop Car/Equip
Use of force

Vehicle accident
Vehicle pursuit

Total

Printed: Jan 20, 2021 19:57

Received
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Page: 2

that she was under arrest and had

She was actively

Ms. Grant was ultimately handcuffed and taken
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