City of Utica

| Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby
certify that ‘ '

Name: David M. Poccia

Address: (Y

Telephone:

has this day been appointed to the position of Police Qfficer
in the department of  Public Safety- Bureau Qf Police
the term to commence August 5, 2005

the term to end N/A

RS

Jilling unexpired 'teivr‘e.éf(if "applicﬁb

Sigited .-

Mayor
Title of Official




 City of Utica

| Utica, New York

To The Clty Clerk of Utica

" As provided by Section 12 of the Second Class C}'ties Laws, I hereby certify that

Name: David M, Poccia

adiess

Te eleplzoné:

has this day been apporinted to the position of Sergeant
in the department of Public Safety- Bureau Of Police
the term to cbinkﬁejigce - October, 31, 2018

the term to end ,
v

oot ) T

‘ i }‘ -
filling unexpired tqr{n‘ of (it applicab

Mayor

Title of Official




City of Utica

Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby
certify that

Name: David M. Poccia

Address: (U

Telephone:

has this day been appointed to the position of Police Officer
in the department of Public Safety- Bureau Of Police

the term to commence August 5, 2005

~ L,

the term to end N/A v

Mayor
Title of Official




UPD - 174 '
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) ID # RANK DIVISION/UNIT

David Poccia 6766 Sgt. Patrol B1
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO

Street Supervisor Yearly 01/01/2020 12/31/20
PERFORMANCE LEVEL DEFINITIONS
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT = 2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations. .

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL 4 COMMAND PRESENCE 4  REPORT WRITING ABILITY 3 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE :
4 RESPONSIVENESS 3 ATTENDANCE 4 RELIABILITY 3 PERFORMANCE UNDER STRESS
TO SUPERVISION
4 PERFORMACE 4 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM
: SOLVING SKILLS
CARE AND USE
3  JupemENT 3 OF EQUIPMENT 4  KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYSLOST DURING PERIOD COVERED BY THIS REPORT

SICK: 7 INJURED ON-DUTY: () INJURED OFF-DUTY: 0 OTHER: 0 TOTAL OCCURENCES: 7

3. SU'PERVISOR\:P_ERSONNEL_OTVLY ——————————————————————————— _-;
4 LEADERSHIP 3 EFFECTIVENESS OF 3 TRAINING/COACHING 3 EVALUATION OF |
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES |

et e i i e e et e v — S T e maers mm maee ovee e et G st e e mt et oo s bt e ot et v St Bt St s vreme Badia erer

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
Sgt. Poccia reflects a positive attitude toward supervisory personnel. Sgt. Poccia actively supports the goals of the
organization and can be relied upon to make sure these goals are carried out.

Sgt. Poccia shows great initiative as a supervisor. He handles issues within the squad immediately and addresses
concerns he has with his subordinates without having to be told by his superior officer. Sgt. Poccia completes his

investigations on time. :

Sgt. Poccia is a dependable and trustworthy supervisor. When Sgt. Poccia is assigned a task or responsibility, you
know that it will be completed on time and will be accurate.

Sgt. Poccia is a reliable supervisor that exhibits sound decision making skills.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).
Sgt. Poccia is dedicated employee of the Utica Police Department. Sgt. Poccia possesses good leadership
skills and is a good leader. Sgt. Poccia should continue to hold officers accountable and focus on teaching

officers and making them better police officers.

(Continue on Back)




(Goal settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A, The employee’s performance in his/her present assignment during the evaluation period; AND
B. Consideration of the general needs of the Department, comparing the capabilities and characteristics of this
known to the evaluator. .

ployee to all other employees of equal rank and pay grade

[J ourstanpiNg [ ] VERY Goop ACCEPTABLE [ | NEEDS IMPROVEMENT [_] UNSATISFACTORY

Signature

6. REVIEWING C : (Iiffnedi i k
. Capt. Date IhJ/ 747"
. hid ¥

7. SUPERVISOR REVIEWING WI

Rank Lt. Date ] l(*}! |

Signature

Pfint/ Signdture

8. EMPLOYEE’S COMMENTS: (Optional)

te agreement with this report. It verifies that this report has been personally reviewed with me and that

9. EMPLOYEE’S SIGNATURE:; This si| ¢ does not ily ind
Fhave received a copy of this report. If I do not agree with this report, I have indicated this by writing “under protest” next to my signature, I have also indicated whether I
“request appeal” or “waive appeal” on this rgport.
Signature Rank Sgt. Date / //' 3/,,)/
- v 2




UPD- 174 - '
_PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) ID # RANK DIVISION/UNIT

David Poccia 6766 Sgt. Patrol/C2
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOK]NG) PERIOD COVERED FROM TO

Patrol Supervisor Annual 1/1/19 "12/31/19
PERFORMANCE LEVEL DEFINITIONS ’
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve momh period and compare that performance
to omdelmes established in section 6.15 C (1 through 18) of General Order # 0"—-47 Personnel Performance Evaluations. .

‘1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL 4  cOMMANDPRESENCE 4 REPORT WRITING ABILITY 3 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE ‘ . -
4 RESPONSIVENESS 3 . ATTENDANCE 4 RELIABILITY 4 PERFORMANCE UNDER STRESS
- TO SUPERVISION ' B o
3 PERFORMACE 4. PUNCTUALITY 3 INVESTIGATIVE/PROBLEM
: : SOLVING SKILLS
CARE AND USE
3 JupGMENT 3 OF EQUIPMENT 3 KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT

SICK: 6 INJURED ON-DUTY: 0 - INJURED OFF-DUTY: 0 OTHER: 0 TOTAL OCCURENCES: 6

l 3. SUPERVISORY PERSONNEL ONLY - - - a - - . - - -—;
'3 Leaversur 3 EFFECTIVENESSOF 3 TRAINING/COACHING -3 EVALUATION OF B |

I QUALITIES - DELEGATION . OF SUBORDINATES SUBORDINATES : I
bt ot o e e e e e e e e e e e e e o e e s o o e s ot e o e o e i — e

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee whxch are not .
adequately covered in the rating sections above, Any factors rated asa 1 or a §in the aboveé sections must be artlculated inthis .-

. section.)
General Appearance - Sgt. Poccia consistently displays a professional appearance.

Responsiveness To Superv1510n Sgt Poccia responds to supervision in a professional manner in that he positively
accepts diréction and strives to complete the prescribed duties as directed.

Performance & Judgement - Sgt. Poccia closely monitors his subordinates to ensure adherence to departmental
policies / procedures, adequate proactivity, and timely / thorough investigative management Sgt. Poccia tends to-

‘utilize sound judgement without the need for undue supervision.

Attendancé and Punctoality - Sgt. Poceia utilized 6 sick days during this rating period. Furthermore, Sgt. Poccia
routinely arrives for work early to prepare for the ensuing shift and is ready to.be deployed at a moment's notice.

Reliability - Sgt. Poccia routinely completes all aSSIgnments and investigations in a competent manner w1thout
having to be reminded.

Knowledge of Laws, Policies, Etc. - Sgt.-Poccia seems to have a good understandmg of departmental policies and
procedures. A broad knowledge base in regards to departmental policies and procedures is undoubtedly needed in

such a demanding profession especially in a supervisory role.

Sgt. Poccia is a trusted member of the Accident Reconstruction Unit as he performs such special duties in an
acceptable and diligent manner.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals). )
Sgt. Poccia should continue to broaden his knowledge base in regards to laws, policies, and procedures
thus enhancing his supervisory abilities. Sgt. Poccia should continue striving to lead his subordinates
through a combination of close supervision and strategic guidance. 1 am confident that Sgt. Poccia will
continue to improve his supervisory capabilities with added experience, repetition, and exposure.
(Continue on Back)




(Goal settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assignment during the evaluation period; AND
B. Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[ ] ourstanpING  [[] VERY GoOD ACCEPTABLE [ ] NEEDS IMPROVEMENT | | UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER:

Signature  Donald Cinque /.
Print/ Signature

Rank . Captain Date 2/;//2,, .
. 7 :

N:

7. SUPERVISOR REVIEWING WITH EMPLOYEE:

Signature __James Holt Jr./
: Prin{/ Signature

8. EMPLOYEE'S COMMENTS: (Optional)

. Lieutenant _ Date

9. EMPLOYEE’S SIGNATURE: This signature does not necessarily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
I have received a copy of this report. If 1 do not agree with ort, I have indicated this by writing “under protest” next to my signature, I have also indicated whether1 -

“request appeal” or “waive appeal” on this report,
Rank Sergeant Date 921 2[,?0

Signature _ David Poccia /
Print / Signafure




UPD - 174
‘' PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) D # RANK DIVISION/UNIT

David Poccia 6766 | Sgt. Patrol/C-2
DUTY ASSIGNMENT (IL.E. DESK, STREET PATROL BOOKING) " | PERIOD COVERED FROM . TO

Patrol Supervisor 8 Week Sgt. Eval 11/5/18 12/20/18
PERFORMANCE LEVEL DEFINITIONS , . .
EXCELLENT =5 GOOD =4 ACCEPTABLE=3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02—47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

3 GENERAL 4 ASSIGNMENT TASks 4 WORK QUALITY 3  XNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE :
4 RESPONSIVENESS 35 ATTENDANCE 4 RELIABILITY 3 REPORT WRITING
TO SUPERVISION ABILITY
3 INITIATIVE 5 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3  INTERACTION WITH PUBLIC
SOLVING SKILLS ’
CARE AND USE INTERACTION WITH OTHER MEMBERS
4  JUDGMENT 3 OFEQUIPMENT - 3 OF THE DEPARTMENT
COMMAND PERFORMANCE _ COMMUNICATION
3  PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)
I 2. SUPERVISORY PERSONNELONLY .  _ _ —~ — ————— oo/ e e e T —-I
I 4 LEADERSHIP 3 EFFECTIVENESSOF 3 TRAINING/COACHING 3 EVALUATION OF
| QUALITIES DELEGATION _ OF SUBORDINATES SUBORDINATES

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
General Appearance - Sgt. Poccia consistently displays a professional appearance.

Responsiveness To Supervision - Sgt. Poccia responds to supervision in a professional manner in that he positi{'ely
accepts direction and strives to complete the prescribed duties as directed.

Attendance and Punctuality - Sgt. Poccia has not utilized any sick time during this rating period. Furthermore, Sgt.
Poccia routinely arrives for work early to prepare for the ensuing shift and is ready to be deployed at a moment's

notice.

Judgement - To date, Sgt. Poccia has utilized sound judgement without the need for undue supervision.

Assignment Tasks, Work Quality, Reliability - Sgt. Poccia's work quality is above average as he routinely
completes all assignment tasks and investigations in a very diligent and efficient manner.

Leadership Qualities - Sgt. Poccia quickly developed his own acceptable way of leading subordinates through a
combination of close superv1s10n and strategic guidance.

Sgt. Poccia is a trusted member of the Accident Reconstruction Unit as he performs such special duties in an
acceptable and diligent manner.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Eight weeks ago, Sgt. Poccia was promoted to the rank of Sergeant, that being said Sgt. Poccia is an
inexperienced front line supervisor who seems to be transitioning nicely into the prescribed supervisory role
of a Sergeant. Sgt. Poccia should continue to learn all relevant departmental policies and procedures as well
as all relevant laws so that he can continue to broaden his knowledge base thus enhancing his supervisory

abilities. _
- : (Continue on Back)




(Goal settings Continue From Front)

to be based on the l;olloWing factors:
t during the evaluation period; AND
comparing the capabilities and charatteristics of this employe:

T4, OVERALL PERFORMANCE RATING: This overall rating is

A. - - The employee’s performance in his/her present assignm

B. Consideration of the general needs of the Department,
known to the evaluator.

e to all other employees of equal rank and pay grade

] exceLLent  [] Goop ACCEPTABLE || NEEDSIMPROVEMENT [ ] UNSATISFACTORY

5. REVIEWING COMMANDING OFFCIER: (fmmediate Supervisor, X me; g -
Signature J _ C AP " Date” - }Z&//9
- Print / Signature T o
6. SUPERVISOR REVIEWING WITHE§PLOYEE:  Name: ) ’ :
Signature _James Holt/ j k LT 1/0/69 Date v / 10 / 19
Print / Signature i !

7. EMPLOYEE’S COMMENTS: (Optional)

with this report. It verifies that this report has been personally reviewed with me and that
next to my signature. I have also indicated whether I

3. EMPLOYEE’S SIGNATURE: This sig e does not ily indicate agreement
1 have reccived a copy of this report. If 1 do not agree with rt, I have indicated this by writing “under protest”

“request appeal” or “waive appeal” on this report. :
Signature _David Poccia/ Sgt. Mg Date S" //D// Q ‘
Print/ Signature




UPD - 174 _ ,
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) D # RANK DIVISION/UNIT

David Poccia ' 6766 Sgt. Patrol/C-2
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM T0 -

Patrol Supervisor 16 Week Sgt. Eval 11/5/18 2/14/19
PERFORMANCE LEVEL DEFINITIONS N
EXCELLENT =5 GOOD =4 . ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY = 1

In making the evaluation of each category below, Siipervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that ;ierl'ormance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations, :

1. DUTY PERFORMANCE (ALL EMPLOYEES)

2 GENERAL 4 ASSIGNMENTTASKS 4 WORK QUALITY 3 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE -
4 RESPONSIVENESS 5 ATTENDANCE 4 RELIABILITY - 3 REPORT WRITING
TO SUPERVISION . : ABILITY
3 INITIATIVE 5 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3  INTERACTION WITH PUBLIC
SOLVING SKILLS ) .
CARE AND USE . INTERACTION WITH OTHER MEMBERS
4  JUDGMENT 3 OF EQUIPMENT 3 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
3 PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)
2 SUPERVISORYPERSONNELONLY S R
4 LEADERSHIP 3 EFFECTIVENESSOF 3 TRAINING/COACHING 3 EVALUATION OF : I
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES |

T T e e e e e e e e e e e e e — —— s —— et — — s e,

3. NARRATIVE SECTION (This éecﬁon is to be used to record specific and personal charactéristics of this employee which aré not
adequately covered in the rating sections above. Any factors rated as 2 1 or a 5 in the above sections must be articulated in this -

section.)
General Appearance - Sgt. Poccia generally displays a professional appearance, however during this evaluation -
period while performing shift change duties (in public) it was noted that Sgt. Poccia was not wearing his
department issued 8 point hat in violation of department policy amongst subordinates. Sgt. Poccia was verbally
counseled regarding same without further issue. : ' ' :

Responsiveness To Supervision - Sgt. Poccia responds to supervision in a professional manner in that he positively
accepts direction and strives to complete the prescribed duties as directed.

Attendance and Punctuality - Sgt. Poccia has not utilized any sick time during this rating period. Furthermore, Sgt.
Poccia routinely arrives for work early to prepare for the ensuing shift and is ready to be deployed at a moment's

notice.
Judgement - To date, Sgt. Poccia has utilized sound judgement without the need for undue supervision.

Assignment Tasks, Work Quality, Reliability - Sgt. Poccia's work quality is above average as he foutinely_
completes all assignment tasks and investigations in a very diligent and efficient manner. 4

Leadership Qualities - Sgt. Poccia quickly developed his own acceptable way of leading subordinates through a
combination of close supervision and strategic guidance. :

Sgt. Poccia is a trusted member of the Accident Reconstruction Unit as he performs such special duties in an
.acceptable and diligent manner. :

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Sixteen weeks ago, Sgt. Poccia was promoted to the rank of Sergeant, that being said Sgt. Poccia is 2 new
front line supervisor who seems to be transitioning nicely into the prescribed supervisory role of a Sergeant.
Sgt. Poccia should continue to learn all relevant departmental policies and procedures as well as all relevant
laws so that he can continue to broaden his knowledge base thus enhancing his supervisory abilities.

(Continue on Back)




(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assi during the evaluation period; AND
B. Consideration of the general needs of the Department, comparing the capabilities and characteristics of this em

known to the evaluator.

ployee to all other employees of equal rank and pay grade

[1 exceeent  [[] coop ACCEPTABLE [ | NEEDSIMPROVEMENT [ | UNSATISFACTORY

5. REVIEWING i i i ; , .. 3,
Signature W Rank = Cridll™ Date S /4//9

4 Print / Signature

6. SUPERVISOR REVIEWING WITH EMPLOYEE: N

Signature _ James Holt/

(. Yol ' Date g, //o/ 19

nt / Signature

7. EMPLOYEE’S COMMENTS: (Optional)

agreement with this report. It verifies that this report has been personally reviewed with me and that
indicated this by writing “under protest” next to my signature. I have also indicated whether I

ank Sgt. W6 - Date 57/0,//,9

8. EMPLOYEE’S SIGNATURE: This sig e does not ily indi
I'have received a copy of this report. If I do not agree with tHis report, I
“request appeal” or “waive appeal” on this report,

Signature _ David Poccia /




UPD - 174 :
PERFORMANCE EVALUATION REPORT
D #

NAME (FIRST, LAST, M) RANK DIVISION/UNIT
David Poccia 6766 Sgt. Patrol/C-2
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO .
Patrol Supervisor 24 Week Sgt. Eval 11/5/18 4/11/19

PERFORMANCE LEVEL DEFINITIONS .
EXCELLENT =5 GOOD =4 " ACCEPTABLE=3 NEEDS IMPROVEMENT =2 _UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02—47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

2 GENERAL 4 ASSIGNMENTTASKS 4 WORK QUALITY 3  KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE .
4 RESPONSIVENESS 3 ATTENDANCE 4. RELIABILITY - 3  REPORT WRITING
" TO SUPERVISION ABILITY
3 INITIATIVE ‘5 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3  INTERACTION WITH PUBLIC
SOLVING SKILLS .
CARE AND USE " INTERACTION WITH OTHER MEMBERS
4 gsuoemEnT 3 OFEQUIPMENT 3 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
3  PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)
I 2. SUPERV]_SORY PERSONNEL ONLY - - : — T T T T T T T T -—I
I 4 LEADERSHIP 3 EFFECTIVENESSOF 3 TRAINING/COACHING 3  EVALUATIONOF _ , I
] QUALITIES - DELEGATION OF SUBORDINATES SUBORDINATES l

I._.._._.._..__—._..____.___—_.——___.__._———_—-_._——._—___._—.__—_._—a__...

cific and personal characteristics of this employee which are not

3. NARRATIVE SECTION (This section is to be used to record spe
1 or a 5 in the above sections must be articulated in this

adequately covered in the rating sections above. Any factors rated as a
section.) ]

General Appearance - Sgt. Poccia generally displays a professional appearance,_hc;wever during this evaluation
period while performing shift change duties (in public) it was noted that Sgt. Poccia was not wearing his
department issued 8 point hat in violation of department policy amongst subordinates. Sgt. Poccia was verbally

counseled regarding same without further issue.

Responsiveness To Supervision - Sgt. Poccia responds to supervision in a professional manner in that he positively
accepts direction and strives to complete the prescribed duties as directed.

Attendance and Punctuality - Sgt. Poccia has not utilized any sick time during this rating period. Furthermore, Sgt.
Poccia routinely arrives for work early to prepare for the ensuing shift and is ready to be deployed at a moment's

notice.

Judgement - To date, Sgt. Poccia has utilized sound judgement withouf the need for undue supervision.

Assignment Tasks, Work Quality, Reliability - Sgt. Poccia's work quality is above average as he routinely
completes all assignment tasks and investigations in a very diligent and efficient manner.

Leadership Qualities - Sgt. Poccia quickly developed his own acceptable way of leading subordinates through a
combination of close supervision and strategic guidance. .

Sgt. Poccia is a trusted member of the Accident Reconstruction Unit as he performs such special duties in an
acceptable and diligent manner. '

How can this employee best improve his/her performance? (Include setting Career [Performance Goals).

6 months ago, Sgt. Poccia was promoted to the rank of Sergeant, that being said Sgt. Poccia is a new front
line supervisor who seems to be transitioning nicely into the prescribed supervisory role of a Sergeant. Sgt.
Poccia should continue to learn all relevant departmental policies and procedures as well as all relevant laws
so that he can continue to broaden his knowledge base thus enhancing his supervisory abilities. I assess that

Sgt. Poccia has completed his probationary Sergeant evaluation period in an acceptable manner.
’ : (Continue on Back)
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This overall rating is to be based on the following factors:
t during the evaluation period; AND
comparing the capabilities and characteristics

4. OVERALL PERFORMANCE RATING:

A. The employee’s performance in his/her present

B. Consideration of the generai needs of the Department,
known to the evaluator.

of this employee to all other employees of equal rank and pay grade

[] exceLLent . [] Goop ACCEPTABLE [_| NEEDS IMPROVEMENT . [[] UNSATISFACTORY

Signature

S REVIEWING COMMANDING : : : e L .
ank i Date £ 0/ 9

Print / Signature”

6. SUPERVISOR REVIEWING WITI EMPLO

Lo, 40149 Date ‘57/,0///?

Signature -~ James Hol

i

Pyint / Signature
7. EMPLOYEE'S COMMENTS: (Optional)

n personally reviewed with me and that

t with this report. It verifies that this report has bee:
I have also indicated whether I

8. “EMPLOYEE'S SIGNATIjRE: This signature does not ily ind agr
i ort, I have indicated this by writing “under protest” next to my signature.

“request appeal” or “waive appeal” on this report.

T have received a copy of this report. If 1 do not agree wit]
_— L,
. Sgt. “#7g&  Date - S/zo 79

Signature _ David Poccia/
" Print / Signature




UPD - 174
PERFORMAN CE EVALUATION REPORT

NAME (FIRST, LAST, MI) D# - RANK DIVISION/UNIT

David Peccia, M 6766 P.O.. Logistics
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO .

Acceditation/Medical 9 Months 01/01/18 09/30/18
PERFORMANCE LEVEL DEFINITIONS : ’ . ' )
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluanons

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 GENERAL 5 ASSIGNMENTTASKS 3 WORK QUALITY 5 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE ' . ’ . :

5 ' RESPONSIVENESS 3 ATTENDANCE - 5 RELIABILITY 5 REPORT WRITING
TO SUPERVISION . ABILITY

5 INTIATIVE 4 PUNCTUALITY 5 INVESTIGATIVE/PROBLEM S  INTERACTION WITH PUBLIC

. SOLVING SKILLS
CARE AND USE INTERACTION WITH OTHER MEMBERS

5 JupGMENT 5 OF EQUIPMENT 5 OF THE DEPARTMENT

COMMAND PERFORMANCE . COMMUNICATION
4  PRESENCE 4 UNDER STRESS 5 SKILLS (VERBAL)
T 2 SUPERVISORYPERSONNELONLY T T T T T T T e -1

LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF I
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES !

- [
—— s i e — et P s — — it s — — iy Bt $mrre an s St e Sy bt ot it Somert e e e s s et vt e

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above, Any factors rated as a I or a 5 in the above sections must be articulated in this

_section.)
Knowledge of Laws, Policies, Etc. (5) - As manager of thé Accreditation program, Officer Poccia received a
favorable decision from DCJS regarding our halfway to accreditation review in 2018. Officer Poccia is extremely
knowledgable with our policy and it is reflected by this accomplishment.

Attendance (5) - Officer Pocc1a used 18.25 hours total sick time. The 18.25 hours was broken up over the course
of 4 different days.
Injtiative (5) - Officer Poccia is diligent in making sure that accreditation files are updated in a timc]y manner and

often times requires him to reach out to numerous members of the department for help. Officer Poccia is also
often tasked by Chief Williams or Captain Mickle to complete updates to our pohcy at moments notice to ensure

our department meets all DCJS requirements.

Investigative/Problem Solving Skills (5) - Officer Poccia shows fine attention to detail when handling policies and
medical billing. He often catches errers within medical billing that need correcting. These errors, if not caught

and corrected by Officer Poccia, would cause our department to pay bills that are not necessary.

How.can this employee best improve his/her performance? (Include setting Career /Performance Goals). -

Ofticer Poccia's last day in LRU was 9/28/18 and began his assignment in CID on 10/1/18 and was
subsequently promoted to Sergeant on 10/31/18. Officer Poccia had many years within the Logistics Unit
and was well versed in his duties. He should bring his skills and knowledge he obtained in LRU to patrol as
a front line supervisor and role model for newer officers who will look to him for guidance.

(Continue on Back)




(Goal settings Continue From Front)

4. OVERALL PEMOMNCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assignment during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

EXCELLENT [ ] Goop [ ] ACCEPTABLE [_| NEEDSIMPROVEMENT [ | UNSATISFACTORY
5. REVIEWING COMMANDING OFFCIER »(Im, i upsns " il . v . -?-/¢ /Z
; Date ) -Al-f-ﬂ )

k Sergeant

Signature
[
6. SUPERVISOR REVIEWING WITH EMPLOYEE:  Name: : :
- Signature Rank ) Date
Print / Signature

7. EMPLOYEE’S COMMENTS: (Optional) ;

8, EMPLOYEE’S SIGNATURE: This signature does not necessarily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that

eport, I have indicated this by writing “under protest” next to my signature. X have also indicated whether I .
- A ) ‘
Rank 260073 Date _2/4//9 |

1 have received a copy of this report. If ] do not agpee with ¢
“request appeal"’

Signature




UPD -174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) D# RANK DIVISION/UNIT
David Poccia 6766 Sgt. Patrol/C-2
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO .
Patrol Supervisor Annual 11/5/18 12/31/18
PERFORMANCE LEVEL DEFINITIONS : ’ i —l
EXCELLENT=5 GOODP =4 ACCEPTABLE=3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1
In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18)-of General Order # 02-47 Personnel Performance Evaluations.
1. DUTY PERFORMANCE (ALL EMPLOYEES)
3 GENERAL 4 ASSIGNMENT TASKS 4 WORK QUALITY 3  KNOWLEDGE oF LAWS, POLICIES, ETC.
APPEARANCE
4  RESPONSIVENESS 5 ATTENDANCE 4 RELIABILITY 3 REPORT WRITING
TO SUPERVISION ABILITY
3 INITIATIVE 5 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3 INTERACTION WITH PUBLIC
SOLVING SKILLS
CARE AND USE INTERACTION WITH OTHER MEMBERS
4 JUDGMENT 3 OF EQUIPMENT 3 OF THE DEPARTMENT
COMMAND PERFORMANCE . _ COMMUNICATION
3 PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)
% SUPERVISORYPERSONNELONLY T T T T T T ——— _I
4 LEADERSHIP 3 EFFECTIVENESS OF 3 TRAINING/COACHING 3 EVALUATION OF l
QUALITIES .DELEGATION . OF SUBORDINATES SUBORDINATES I

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or 2 5 in the above sections must be articulated in this

section.)
General Appearance - Sgt. Poccia consistently displays a professional appearance.

Responsiveness To Supervision - Sgt. Poccia responds to supervision in a professional manner in that he positively
accepts direction and strives to complete the prescribed duties as directed.

Attendance and Punctuality - Sgt. Poccia has not utilized any sick time during this rating period. Furthermore, Sgt.
Poccia routinely arrives for work early to prepare for the ensuing shift and is ready to be deployed at a moment's

notice.

Judgement - To date, Sgt. Poccia has utilized sound Jjudgement without the need for undue supervision.

Assignment Tasks, Work Quality, Reliability - Sgt. Poccia's work quality is above average as he routinely
completes all assignment tasks and investigations in a very diligent and efficient manner.

Leadership Qualities - Sgt. Poccia quickly developed his own acceptable way of.leading subordinates through a
combination of close supervision and strategic guidance.

Sgt. Poccia is a trusted member of the Accident Reconstruction Unit as he performs such special duties in an
acceptable and diligent manner. '

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Nine weeks ago, Sgt. Poccia was promoted to the rank of Sergeant, that being said Sgt. Poccia is an
inexperienced front line supervisor who seems to be transitioning nicely into the prescribed supervisory role
of a Sergeant. Sgt. Poccia should continue to learn all relevant departmental policies and procedures as well
as all relevant laws so that he can continue to broaden his knowledge base thus enhancing his supervisory

abilities.
(Continue on Back)




(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the folldwing factors:

A.  The employee’s performance in his/her present assi; during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[1 exceLLent  [] Gcoop ACCEPTABLE  [_] NEEDS IMPROVEMENT [ | UNSATISFACTORY

5. REVIEWING COMMANDING OFFCIER: (Immediate Supervisor’ Name: 7z
Signature M C 4P Date T, // 7
& N 7 7

Print / Signature
6. SUPERVISOR REVIEWING WITH EMPLOYEE:, Name: ' :
Signature _ James Holt / Rank i;[, ' HQ“‘\ Date
P ignaturé

7. EMPLOYEE’S COMMENTS: (Optional)

8. EMPLOYEE’S SIGNATURE: This sig ¢ does not ily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
' ort, I have indicated this by writing “under protest” next to my signature. I have also indicated whether I

I have received a copy of this report. If I do not agree wit!
Sgt. Date L 128423

“‘request appeal” or “waive appeal” on_this report.

Signature _ David Poecia/
Print / Signature




UPD - 174

PERFORMAN CE EVALUATION REPORT
D #

NAME (FIRST, LAST, MI) RANK DIVISION/UNIT
David Poccia _ | 6766 Sgt. Patrol/C-2
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Patrol Supervisor : 8 Week Sgt. Eval 11/5/18 12/20/18
PERFORMANCE LEVEL DEFINITIONS ‘
EXCELLENT =5 GOOD =4 ACCEPTABLE = 3 NEEDS IMPROVEMENT =2 UNSATISFACTORY = 1
In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations. .
1. DUTYPERFORMANCE (ALL EmLOYEEé)
3  GENERAL 4 ASSIGNMENTTASKS 4 WORK QUALITY 3 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE
4 .  RESPONSIVENESS 5 ATTENDANCE 4 RELIABILITY 3 REPORT WRITING
TO SUPERVISION ABILITY
3 INITIATIVE 5 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3  INTERACTION WITH PUBLIC
: SOLVING SKILLS .
CARE AND USE INTERACTION WITH OTHER MEMBERS
4  JUDGMENT 3 OF EQUIPMENT 3 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
3 ERESENCE -3 UNDER STRESS 3 SKILLS (VERBAL)
2. SEERVISORY PERSONNEL-O—NLY - - - - _l|
4 LEADERSHIP 3 EFFECTIVENESSOF 3 TRAINING/COACHING 3 EVALUATION OF I
DELEGATION OF SUBORDINATES SUBORDINATES ‘ I

QUALITIES

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or

section.)

General Appearance - Sgt. Poccia consistently displays a professional appearance.

Responsiveness To Supervision - Sgt. Poccia responds to supervision in a |
accepts direction and strives to complete the prescribed duties as directed.

Attendance and Punctuality - Sgt. Poccia has not utilized any sick fime during this rating period. Furthermore, Sgt.
Poccia routinely arrives for work early to prepare for the ensuing shift and is ready to be deployed at a moment's

notice.

Judgement - To date, Sgt. Poccia has utilized sound judgement without the need for undue supervision.

Assignment Tasks, Work Quality, Reliability - Sgt. Poccia's work quality is above average as he routinely
completes all assignment tasks and investigations in a very diligent and efficient manner.

Leadership Qualities - Sgt. Poccia quickly developed his own acceptable way of leading subordinates through a
combination of close supervision and strategic guidance.

Sgt. Poccia is a trusted member of the Accident Reconstruction Unit as he performs such special duties in an
acceptable and diligent manner. ’

a 5in the above sections must be articulated in this

professional manner in that he positively

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Eight weeks ago, Sgt. Poccia was promoted to the rank of Sergeant, that being said Sgt. Poccia is an
inexperienced front line supervisor who seems to be transitioning nicely into the prescribed supervisory role
of a Sergeant. Sgt. Poccia should continue to learn all relevant departmental policies and procedures as well
as all relevant laws so that he can continue to broaden his knowledge base thus enhancing his supervisory

abilities.

(Continue on Back)




(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall ratmg is to be hased on the following factors:

A. The employee’s performance in his/her p g dunng the evaluation period; AND
B. Consideration of the general needs of the Department, comparing the eapabilities and characteristics of this employee to all other employees of equal rauk and pay grade

known fo tlle evaluator.

[J exceLLent  [] coop ACCEPTABLE [ | NEEDS IMPROVEMENT [ | UNSATISFACTORY

5. REVIEWING COMMANDING OFFCIER: (Immediate Supepviyor) _ Name,
F Date ///-”//f
7

Signature 4
LT',' Date I l 13 ll 9

Print / Signature

Name:

6. SUPERVISOR REVIEWING WITH EMPLOYEE:
Signature _ James Holt/

Print/ Signature
7. EMPLOYEE’S COMMENTS: (Optional)

8. EMPLOYEE’S SIGNATURE: This signature does not necessanly indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
I have received a copy of this report. If I do not agree with , L have indicated this by writing “under protest” next to my signature. I have also indicated whether I

“request appeal” or “waive appeal”
Sgt. Date [/// 5// 9

Signature _ David Poc:

Print / Signature




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE monte: 08 par 08 vear 2020
TO: . NAME OF EMPLOYEE: ,
Utica Civil Service Commission Poccia, David M
FROM: (Check only one) . ADDRESS:
K ciy [J couny U Town [[] village or District
DEPARTMENT: TITLE OF POSITION: SALARY: .
Police Department Sergeant s 90,019. .
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran [ Non-Veteran
[  Disabled Veteran [ Exempt Volunteer Fireman
‘ . DATE OF BIRTH: S;)B’# Sé(%]gg NUMBER:
ek Nature of Personnel Change Date Effctine ' Action Necessary by Aprointing Offer:
I D Permanent ‘ Return report of Certification -
] Provisional Attach application {MSD-330)
: | Temporary From: o Tor . State length of emﬁlo_vment
P 0 Substitute From: , To: Give facts under Remarks
? O For Term of Office {From: To: Give facts under Remarks
N ] Permanent Promotion Return report of Certification _
'z a Provisional Promotion Attach nomination
E 0 Non-Competitive Class Attach application (MSD-330)
;\.’ [ Exempt Class : ) Submit this form only
5 O raborClas Attach application (MSD-330)
T £ Resignation Submit signed resignation
g T ] Retirement Give effective date
M I 0 Deceased Indicate date
10 O Removal “|Attach ¢copy of proceedings
NN
AS 1 Layoff (Lack of Work or Funds) Give facts under Remarks
] Military Leave of Absence Give facts u.hder Remarks
| Other Leave of Absence - |From: To: " |Give facts under Remarks
(o] | Transfer ] Give facts under Remarks
; | Demotion Give facﬁ under Remarks
E | Suspension Give facts under Remarks
R J Reinstatement - Give facts under Remarks
C | Change in Classification Give facts under Remarks
;’ C1  New#osition Submt form MSD-222
N [xl Change in Salary 8/8/20 Indicate new saalry
(E: 1 Change in Name Give facts under Remarks
S . Other ) Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity inc. eff. 8/8/20.
Appointing Officer
3.75% contact inc. eff. 4/1/20 . Chief of Police
3.75% contract. inc. eff. 4/1/19 ’
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date




DATE

Report all personnel changes to this form
Send ONE COPY prior fo payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

- IMONTH 04 DAY 01 YEAR 2020

TO: .
Utica Civil Service Commission

NAME OF EMPLOYEE:

Poccia, David M

[FROM: (Check only one)

ADDRESS: .

Bl cy [ county [Jrown [ village or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Sergeant s 89,158.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: ] Veteran . [] Non-Veteran
[ | Disabled Veteran [] Exempt Volunpeer Fireman
DATE OF BIRTH: SIOBIA#L 565(_37Ugﬂ6\' NUMBER:
Check Nature of Personnel Clange Date Effective Action Necessary by Appointing Officer:
) 0 Pennanént ‘ lietum report of Certification .
O  provisional Attach application (MSD-330)
"; [ ] Temporary From: To: State length of employment
P | Substitute From: To: Give facts under Remarks .
? D For Term of Office From: © To: Give facts under Remarks
N 0 Permanent Promotion _ |Return repbrt of Certification
' ;; o Provisional Promotion Attach nomination
E I Non-Competitive Class - Attach application (MSD-330}
I{_I [} Exempt Class Submit this form only
S 1 Labor Class Attach application (MSD-330)
T ] -Resignation Submit signed
: T ' O Retirement Give effective Qate
MI | | Deceased Indicate date
10 D Removal Attach copy of proceedings
NN
AS [ Layoff (Lack of Work or Funds) Give facts under Remarks
[ Military Leave of Absence Give facts under Remarks
| Other Leave of Absence From: . To: Give facts under Remarks
(o] | Transfer " |Give facts under Remarks
ITI O Dernotion Give facts under Remarks
E 0 Suspension Give facts under Remarks
R O Reinstatement Give facts under Remarks
C = Change in Classification Give facts under Remarks
:‘ ) (] New Position Submt form MSD-222.
N €3] Change in Salary 4/1/20 |indicate new saalry
g O Change in Name Give facts under Remarks
S | Other Give facts under Remarks

Remarks: (Continue on back if necessary)

-3.75% contact inc. eff. 4/1/20

Appointing Officer

. ) . Tt ht -
3.75% contract. inc. eff. 4/1/19 A;d Chief of Police
ress
Promoted to Sergeant eff. 10/31/18
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
. (l_Date) condition specified above. Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

MONTH 04 DAY 01 YEAR 2019

REPORT OF PERSONNEL CHANGE

(Date)

TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Poccia, David M
FROM: (Check only one) ADDRESS:
E “City D County D Town D Village or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Sergeant s 85,935.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: (] Veteran ] Non-Veteran
[} Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SIOS;. 565(':7[183 NUMBER:
Check Nature of Personnel Change Date Effective ' Action Necessary by Apyointing Officer:
3 Permanent Retumn report of Certification
[ . Povisional Attach application (MSD-SEIO)
? D Temporary From: To: State length of employment
P [ Substitute From: To: Cive facts under Remarks
? ] For Term of Office From: To: Give facts under Remarks
- N ] Permanent Promotion Return report of Certification
;I O Provisional Promotion " {Attach
E | Non-Competitive Class Attach application (MSD-330)
.‘,\_I [} Exempt Class Submit this form only
S ] Labor Class Attach application {(MSD-330)
T ] Resignation Submit signed resignation
E T (] Retirement - {Give effective date
M1, D Deceased Indicate date
lfl g (] Removal Attach copy of proceedings
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
O Military Leave of .A'bsence Give facts under Remarks *
] Other Leave of Absence From: To: Give facts under Remarks
o] J Transfer Give facts under Remarks
:; O Demotion Give facts under Remarks
E a Suspension Give facts under Remarks
R [ Reinstatement Give facts under Remarks
C a Chahge in Classification Give facls under Remarks
: ] New Position Submt form MSD-222
N [E3] Change in Salary 41119 [Indicate new saalry
. g O Changé in Name Give facts under Remarks
S | Other . Give facts under Remarks
R ks: (C on back if 37]
3.75% contract. inc. eff. 4/1/19 '
Promoted to Sergeant eff. 10/31/18 Appointing Officer \
New Contract salary changes eff. 4/1/18 . Chief of Police
pp. 6/8/18
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
_ to law. Subject to any limitation or
condition specified above. Da.te




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

DATE

MONTH 10 pay 31 vear. 2018

TO: - .
Utica Civil Service Commission

NAME OF EMPLOYEE;
Poccia, David M

ADDRESS:

FROM: (Check only one)

(Date) condition specified above.

X cty [ Couny ) [ Town ‘ [[] village or District ]
DEPARTMENT: - ' . TITLE OF POSITION: SALARY:
Police Department Sergeant I;82,829.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran [ Non-Veteran
’ [} Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: : SIO[C)l;. Séc;lgg NUMBER:
Check Nature of Personnel Change Date Effective " Action Necessary by Appointing Officer:
[ ] Permanent Return teport of Certification.
3 rprovisional IAttach apphication (MSD-330)
: | Tempox:a!y From: To: State length of employment
P 0 Substitute From: To: Give facts under Remarks
Cl) O For Term of Office From: To: Give facts under Remarks
N = . Pr 10/31118 Return report of Cerfification,
l:fl O Provisional Prumc;ﬁon Attach
" E [ Non-Competitive Class Attach application (MSD-330)
¥ 1 Exempt Class Submit this form only A
S O Labor Class Attach application (MSD-330)
T | Resignation- Submit signed
: T o | Retirement Give effective date
M1 O peceased Indicate date
III S Cl. Removal Attach copy of p ding:
AS ] Layoff {Lack of Work or Funds) Give facts under Remarks
O Military Leave of Absence Give facts under Remarks
[ ] " Other Leave of Absence From: ) To: Give facts under Remarks
(o] O Transfer Give facts under Remarks
:l | Demotion Give facts under Remarks
E I | Suspension Give facts under Remarks
R D Reinstatement Give facts under Remarks
Cc [} Change in Classification Give facts under Remarks
a EI  NewPosition Submt form MSD-222
N CJ  ChangeinSalary Indicate new saalry
(]-;; [ Change in Name Give facts under Remarks
. S | Other Give facts under Remarks
Remarks: (Continue on back if necessary) .
Promoted to Sergeant eff. 10/31/18
New Contract salary changes eff. 4/1/18 Appointing Offcer
pp. 6/8/18 e Lhief of Police
Address
1% Contract increase effective 10/1/15
" CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to Jaw. Subject to any limitation or
Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

montst 06 pav 08 vear 2018

TO:
Utica Civil Service Commission

NAME OF EMPLOYEE:

Poccia, David M

FROM: (Check only one)

ADDRESS:

(Date) condition specified above.

Kl ay [ county g town [ vittage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department o Police Officer s 72,402.
-INAME AND TITLE OF LAST EMPLOYEE IN POSITION: [ ] Veteran ] Non-Veteran
3 . Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: 5?5[;. Sé?;lgl‘g NUMBER:
Chieck Nature of .PET_S_D__.H nel Change Date Effective Action Neegssary by Appointing Officer:
| Permarlxent Retum report of &ﬁﬁcaﬂon
| B3 Provisional Attach application (MSD-330)
': D Temporary From: To: State length of employment
R [ ] Substitute From: To: Give facts under Remarks
? O For Term of Office From: . ) To: Give facts under Remarks
N (o] Permanent Promotion Return report of Certification
I:I/; 3 - provisional Promotion Attach :
E | Non-Competitive Class Attach application (M5D-330)
I.;.I - Exempt Class Submit this form only
S a Labor Class Atiach application (MSD-330)
T O Resignation Submit signed
: T | Retirement Give effective date
M I Bl - Deceased Indicate date
10 [ Removal Attach copy of pxoceedingé
NN
A S | Layoff (Lack of Work or Funds) " [Give facts under Remarks
[ Military Leave of Absence Give facts under Remarks
1 | Other Leave of Absence From: To: Give facts under Remarks
[¢] O Transfer Give facts under Remarks
:‘I [ Demotion Give facts under Remarks
E [ | ' Suspension Give facts under Remarks
R || Rei y Give facts under Remarks
C i Change in Classificaton Give facts under Remarks
N L1 NewPosition submi form M5D-222 -
N (3] Change in Salary 411118 Indicate new saalry
(E; = Change in Name Give facis under Remarks
S O Other Give facts under Remarks
Remarks: (C on back if y)
New Contract salary changes eff. 4/1/18
. 6/8/18 '
pp ' Appointing Officer
Titte Chief of Police
. . Address
1% Contract increase effective 10/1/15
CERTIFICATE This certifies that the above
validuntil employment is in accordance with By
Law and Rules made int pursuance
to law. Subject to any limitation or
Date




Report all personnel changes tov this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH 09 DAY 23 YEAR 2015

(Date) condition specified above.

REPORT OF PERSONNEL CHANGE
TO: INAME OF EMPLOYEE: i
Utica Civil Service Commission ‘| Poccia, David M
FROM: (Check only one) - ADDRESS——
B ciy [] county [ Town [ vitlage or District
DEPARTMENT: . TITLE OF POSITION: SALARY:
Police Department . Police Officer s 66,912
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: L o | Veteran [} Non-Veteran
[l Disabled Veteran [[J Exempt Volunteer Fireman
DATE OF BIRTH: ’SlOCDII;. SéC7UgT6Y NUMBER:
Check Nature of Personnel Change Date Effective . Action Necessazy. by Appointing Officer:
O Permanent ) Retum report of Certification
O Provisional Attach applicaﬁ;m (MSD-330)
‘; D Temporary From: To: State length of employment
P ] Substitute From: To: Give facts under Remarks
Cl) ] For Term of Office From: To: Give facts under Remarks
N | | Permanent Promotion Retum report of Certification
]:; O Provisional Promotion Attach
E CJ  NonCompetitive Class Attach application (MSD-330)
¥ ] Exempt Class Submit this form only .
s O vLaborClass Attach application (MSD-330)
T O Resignation Submit signed res}
E [ l%eh'.rement Give effective date j
RT
MI 0 Deceased Indicatedate
10 | Removal Attach copy of proceedings
NN
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
[ Military Leave of Absence Give facts under Remarks
D Other Leave of Absence From: To: Give facts under Remarks
o | Transfer ) Give facts under Remarks
; : [ Demotion Give facts under Remarks
E [} Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C 0 Change in Classification Give facts under Remarks
;l [ New Position Submt form MSD-222
N [x] Change in Salary 10/1/15 Jindicate new saalry
g O Change in Name Give facts under Remarks
S | Other Give facts under Remarks
R ks: (Continue on back if r y)
1% Contract increase effective 10/1/15
Longevity inc. eff. 8/8/15. Appointing Officer ' y
' Tite Ch&f of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to Jaw. Subject to any limitation or
Date




DATE

(Date)

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE vonta 08 pay 11 vear 2015
TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Poccia, David M
FROM: (Check only one) ADDRESS:
@ City D County D Town D Village or District .
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer s 66,249
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: : [J  Veteran ] Nen-Veteran
1  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SIOS%L Sé:(;!grg NUMBER:
Check Nature of Personnel Change Date Effective Action Necessary by Appointing Qfficer;
O Permanent Retumn report of Certification
0 Provisional Attach application (MSD-330)
‘;‘ O Temporary From: To: State length of employment
P O Substitute From: To: Give facts under Remarks
? a For Term of Office From: To: Give facts under Remarks
N [ | Permanent Promotion Retumn report of Certification
;I | Provisional Promotion Attach nc
E [ Non-Competitive Class Attach application (MSD-330)
? ] Exempt Class Subrmnit this form oﬁly
S 0 Labor Class Attach application (MSD-330)
T ] Resignation Submit signed resig
IL;’ T [ Retirement ‘ Give effective date
MI | Deceased Indicate date
Iil g O Removal Attach copy of procéedinﬁ
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
[ Military Leave of Absence Give facts under Remarks
| Qther Leave of Absence From: ' To: Give facts under Remarks
(o] [} Transfer Give facts under Remarks
; O Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C a Change in Classification Give facts under Remarks
:l 0 New Position Submt form MSI?-ZZZ
N 3] Change in Salary 8/8/15 |Indicate new saalry
g O Change in Name Give facts under Remarks
S O Other Giyefacts under Remarks
R ks: (C on back if y)
‘Longevity inc. eff. 8/8/15. )
/
2% Contract increase effective 4/1/15 Appointing Offcer - i
Title Chief of Police
Address :
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
‘ to law. Subject to any limitation or
condition specified above. Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

MONTH 04 DAY 01 YEAR 2015

TO:; .
Utica Civil Service Commission

Nmyssz
Poccia, David M

FROM: (Check only one)

ADDRESS:

(Date) _ condition specified above,

X ¢ty [J Couny [ Town [[] vitiage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer . ,;65,607
NAME AND 'l'.lT LE OF LAST EMPLOYEE IN POSITION: . [m] Veteran ] Non-Veteran .
. 1  Disabled Veteran ] Exempt Volunteer Fireman
DATE OF BIRTH: SIOS;.. SGEC}UgﬂéY NUMBER:
. Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
|| Permanent . o Return report of Certification
[} Provisional Attach abpucaﬁon (MSD-330)
’ : 1 Temporary From: To: State length of employment
P O substitute From: To: Give facts uider Remarks
Cl) ‘0 For Term of Office From: To: Give facts under Remarks
N, | Permanent Promotion ' Retumn report of Certification
;’; O Provisional Promotion Attach
E LI . Non-Competitive Class Attach application (MSD-330)
¥ E Exempt Class Submit thls form only '
s, 1 tvaborClass Attach application (MSD-330)
T ] Resignation Submit signed resignation
l}i T D Retirement Give effective date
MI O Deceased Indicate date
1o | Removal Attach copy of proceedings
NN
AS i D Layoff (Lack of Work or Funds) Give facts under Remarks
. Military Leave of Absence - {Give facts under Remarks
1a Other Leave of Absence From: To: Give facts under Remarks ]
(o] [ Transfer Give facts under Remarks
; O Demotion Give facts under Remarks
E 3 Sixspension Give facts under Remarks
R (] Reinstatement Give facts under Remarks
C D Change in Classificaion Give facts under Remarks
H LI NewFosition Submt form MSD-222
N x Change in Salary 4/1115 Indicate new saalry
g J Change in Name Give facts under Remarks
s 13 other Give facts under Remarks
Remarks: (Continue on back if necessary) : :
2% Contract increase effective 4/1/15
l Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employment js in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




ToATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE vont 10 pay 01 vear 2014
TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Poccia, David M
FROM: (Check only one) ADDRESS: i .
E City D County D Town D Village or District’ _
DEPARTMENT: ) . TITLE OF POSITION: SALARY:
Police Department Police Officer ]s 64,320
NAME AND TITLE OF Ll}ST EMPLOYEE IN POSITION: 3  Veteran [ Non-Veteran
' [  Disabled Veteran D Exempt Volunteer Fireman
DATE OF BIRTH: SIOS%I:. SGEC;JgHg NUMBER:
. Check Nature of Personnel Change Date Effective Action Necessary by Appointing Oﬁcér:
0 Permanent Return report of Certification
O provisional Attach épph'caﬁon (MSD-330)
: D Temporary From: To; State length of employme;{t
P a Substitute From: To: Give facts under Remarks
? [ For Term of Office From: To: Give facts under Remarks
N (| Permanent Promotion Retum report of Certification
;‘/; O Provisional Promotion Attach nomination j
E I Non-Competitive Class Attach application (MSD-330)
_l.;.l _D Exempt Class Submit this form only
5 3 . raborClass Attach application (MSD-330)
T a Resignation ' Submit signed
E T [ Retirement Give effective date
MI o | Deceased Indicate date
1 0 [ Removal Attach copy of proceedings
NN
f AS O Layoff (Lack of Work or Funds) Give facts under Remarks
14 Military Leave of Absence Give facts under Remarks
] Other Leave of Absence From: To: ) Give facts under Remarks
(o] | Transfer Give facts under Remarks
; [ Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C | Change in Classification Give facts under Remark.s
" E]  New Position Submt form MSD-222
N X} Changg in Salary 10/1/14 [Indicate new saalry
g O Change in Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Contract Increase effective 10/1/14 )
’ Appointing Officer . el
rite Chief of Police
Address
CERTIFICATE T!us certifies that the above
valid until en{ployment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) : . condition specified above, Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

MONTH 04 DAY 01 YEAR 2014

(Date)

condition specified above,

TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Poccia, David
FROM: (Check only one) | ADDRESS: .
B¢ ciy [J county [J Town [ village or District
DEPARTMENT: TITLE OF POSITION: SALARY: -
Police Department Police Officer s 63,683
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: (] Veteran [ | Non-Veteran
[  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: SOS;.. SaﬁC%UgﬂéY NUMBER:
[
Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
| Permanent ' Return report of Certification
] Provisional Attach application (MSD-330)
'; O Temporary From: To: State length of employment
P | Substitute From: To: Give facts under Remarks
? 0 For Term of Office From: To: Give facts under Remarks
N ' Permanent Promotion Return report of Certification
l\’l/.l J Provisional Promation Atiach
E | Non-Competitive Class Attach application (MSD-330)
I.[\! ____D Exempt Class Submit this form only
s [ Labor Class Attach application (MSD-330)
T O  «r ig Submit signed resig
E T D Reti Give effective date
M L Deceased Indicate date
'{, g ] Removal Attach copy of proc
. AS = Layoff {Lack of Work or Funds) “jGive facts under Remarks
DR —-D”‘4mnﬁﬁft};}?ﬁé@?&ﬂﬁéﬁé‘év.' e —— v poem oy -
[ | Other Leave of Absence From: To: Give facts under Remarks
o] [t | Transfer Give facts under Remarks
; O Demotion ) Give facts under Remarks
E d Suspension Give facts under Remarks
R 0 Rei Give facts under Remarks
.c o Change in Classification Give facts under Remarks
;‘ | New Position Submt form MSD-222
N X Change in Salary 4114 Indicate new saalry
g [ | Change in Name Give facts under Remarks
S 0 Other Give facts under Remarks
Remarks: (Continue on back if necessary}
Contract Increase effective 04/01/14
Appointing Officer v ) 4 4
Tite Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to Jaw, Subject to any limitation or
Date




|
4
H
|

DATE

v

Report all personnel chénges to this form
Send ONE COPY prior to payroll affected by this change .
SUPPLEMENTARY PAYROLL CERTIFICATION AND .
REPORT OF PERSONNEL CHANGE ) mont 12 pay 18 vear 2013
TO: - - ) NAME OF EMPLOYEE:
Utica Civil Service Commission. Poccia, David
FROM: (Check only one) ADDRESS: :

X ciy O couny [J town [ vitlage or District : :
DEPARTMENT: ' TITLE OF FOSITION: . GALARY: }
Police Department _|Police Officer ' s 62,435.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: ] Veteran 1 Non-Veteran

[Tl  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SIOCDI# Fgc;lgl'g NUMBER:
Clieck Nature of Personnel Change Date Effective Action Necessary by Appointing Officer;
[ Permanent ) ’ Return report of Certification
L1 Povisional ’ Attach application (MSD-330)
‘: R D Temporary From: To: State length of employment
P 0 Substitute From: To: éive facts under Remarks
? [ ] For Term of Office Frome To: Give facts under Remarks
N O Permanent Promotion Return report of Certification
l:l | Provisional Promotion Attach )
E L] Non-Competitive Class Attach application (MSD-330)
.‘t\.' [ ] Exempt Class Submit this form only
s [ Labor Class Atiach application (MSD-330)
T I Resignation Submit signed resig
; T O Retirement Give effective date
M1 | - Deceased Indicate date
10 0 Removal Attach copy of proceedin
NN i py of p. 8S
AS - Layoff (Lack of Work or Funds) Give facts under Remarks:
0__ ;".I}.iiiary-lﬁavé .,"‘ hsence— - Give facts-under Remarks——-—~ -
[ Other Leave of Absence From: To: Give facts under Remarks
(o] [ Transfer Give facts under Remarks
; ] Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R d Reinstatement Give facts under Remarks
C | Change in Classification Give facts under Remarks
;{ 0 New Position Submt form MSD-222
N 0 Change in Salary Indicate new saalry
g ] Change in Name Give facts under Remarks
5 | Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Contract Increase effective 04/01/13
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid until employmént is in accordance with . By
Law and Rules made in pursuance
to law. Subject to any limitation or
{Date) conditiqn specified above, Date




(E
-Chief of Police







cort

Report all persorwel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH 04 DAY{{OS YEAR 2010

(Date)

condition specified above,

\ REPORT OF PERSONNEL CHANGE/
TO: . NAME OF EMPLOYEE:
Utica Civil Service Commission Poccia, David |
FROM: (Check only one) [ADDRESS:
X aty [J comy [ Town [[] vitage or District ' ’
DEPARTMENT: . ’ TITLE OF POSITION: SALARY:
Police Department Police Officer ’;51 451.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: | [0 Veteran [] Non-Veteran
[1 . Disabled Veteran O Exgmpt Volunteer Fireman
1 DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
O Permanent Return report of Certification )
| Provisional Attach application (MSD-330)
‘: O Temporary /; From: To: State length of employment
P O Substitute From: . To; Give facts under Remarks
? 0 For Term of Office From: "To: Give facts under Remarks
N O Permanent Promotion Return report of Certification
;‘4 ] Provisional Promotion Attach
E | Non-Competitive Class Attach application (MSD-330)
I_;l l Exempt Class Submit this form only
S O LaborClass Attach application (MSD-330)
T E1 . Resignation Submit signed
E T [ | Retirement Give effective date -
ML a Deceased Indicate date
KII g ‘0 Removal _ Attach copy of proceeding;
AS ] Layoff (Lack of Work or Funds) Give facts under Remarks
[ Military Leave of Absence Gh;e facts under Remarks
[ Other Leave of Absence From: To: Give facts under Remarks
(o} a Transfer ) Give facts under Remarks
; [} Demotion Give facts under Remarks
E 3] Suspension Give facts under Remarks
R [m] Reinstatement Give facts under Remarks
C [ Change in Classification Give facts under Remarks
o [ iNewPosition Submt form MSD-222
N [ Change in Salary Indicate new saalry
g O Change in Name. Give facts under Remarks
s Bl other 4/5/2010 Give facts under Remarks ™ ~
Remarks: (Continue on back if necessary)
Appointing Officer
Title Chief of Police
N Address
CERTIFICATE This certifies that the above
" valid until . employment is in accordance with By
s Law and Rules made in pursuance
) to law. Subject to any limitation or
Date




Repore all personnel chumges on this forn

: DATZ VAR
Send ONE COFY priorto payrall a'ﬁ'ectedgy this change ‘_ . y 7/ 2/‘] 07 :
SUPPLEMENTARY PAYROLL CERTIFICATION AND | : o
- REPORT OF PERSONNEL CHANGE MONTH' DAY VEAR
TO: . , ' NAME OF EMFLOYEE: ! ST
Utica. Civil Secvice C&nmission /J @c,/ ﬂ L bM/ﬂ Tl
FROM: (Check only one) ADDRESS: A . e
m Ciy o County a ‘Town a Vﬂlngé az District - \ J .
DEPARTMENT: OF POSETION: . N
Police Department 6270¢ OFF 1037
NAME AND TITLE OF LAST EMPLOYEE IN POSTTION ' 0 Vewma . O Non-Vetes’:
- ) . o Disabled Vetern .o Exempt Volunteer Fireinin
- [DATE OF BIRTH: SOCIAL SECURITY NUMBER'
a Permanent ‘ . Retum report of Certification -
A o Provisiona] | Anach application (MSD.330) -
g o’ Temparary From: ' To: Stats length of angloym'mt'v"
fo) a Substituts From: To: Give facts under Remacks
1 2] For Term of Office From: To: Give facts under Remarks * .
¥ o P:@nmt Promotion Ratumn report of Certification
M- o Provisional Promotion | Attach nomination, '
fx o Non~C6iupeﬁﬁve Class ) Atrach npéh'mion (MSD—&iO)‘ .
T Q Exempt Cluss /m ' Subsmit this formoonly =~ .0 ",
s D Labar Class ’ ( (\ N\ | Ateach applieation (MSD-330) .
ra |2 Resignation /AN {submit signed resignarion <.
ET 0 Retirement : s \;\;:’?"/‘:(\3 p, . Give sffectivadate * -
ﬁ é 'El Deceased &/ ~— L“l’a : ' Indicats date ' s
IN g Removal . /’/‘ Atrach copy of proceedings - . -
N5 |o. Layoff (Lack of Work or Funds) ¥ K Give facts undec Remmarks . "
o a] Military Leave of Absencs ) Giv§ facts vuder Remarks =+ *
T a Other Leavs of Absence "{From: ) To: |Give facts updec Remarks
H o ‘Transfec ' Give facts undec Remarks -
i ) ] Degiotion ! . Giva facts under Remaks '
. o Suspension . Givs facts undec Rernarks *-°
le 'Reinstatenent Give facts under Rematks -+
S Chenge ia Classificaion Give ficts under Remucks -
A 0 New Position . Submit form MSD-222
1; * Change in Salary J’r/_f_’/p < Indicate naw salasy’
B [x] Change in Name 4 i = |Givefacts undecRemacks
S g Other Give facts under Remurks .
Remaks: (Continus oz back if necessary) Cor
/\906‘61// S SOCreAST . }
o rj . o Appointing Officer
EereaTIVE Y/f/?’()a? Tde _Ohijef of Police
: . . -Addrsss ’ i e
. CERTIFICATE This certifies that the above
valid until Employment is in accordance with By
Law and Rules made in putsuance .
to Law. Subject to any limitation or
(Date) Condition specified above. Date




Report all personnel changes on this f
Send ONE COPY prior to pagroll affected by this

REPORT OF PERSONNEL CHANGE

SUPPLEMENTARY PAYROLL CERTIFICATION 4

=
EYEYV I

MON DAY YEAR

VEE: -

lzﬂhA

ADDRESS:

e on back if necessay)

" Caunty o Towa @ Village oz District
. A : ' OFPOSITION: . SALARY -
£ EanaﬁnﬁTszxfr dLee CHA/CEHH - s 30, 65Y.
oN o Veteran o] Non—Vetem; !
=] Disgbled Veteran o Exernpt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER
Das Efict detion N E'i"Qﬁ
Retuen report of Certification
X {Attach application (MSDD-330)
- |Erom: Stata Jength of employment
- - PotTerm of Office ‘ ' | Frorm:
Permanent Promotion [Return report of Cenification
Provisional Promotion Attach nomination
Non-Competitive Class Attach application (MSD-330)
Exernpt Class . Submit this form only
~—~Tahor Class~ - Atiadh applicaian (MSD-330) T
Resignation Submit signed resignation
Retirernent Give effective date
Deceased : Indicate date '
Removal . Attach copy of proceedings
Layoff (Lack of Work or Funds) Give facts under Rematks
Militery Leave of Absence Give facts under Ramarks
; Other Leave of Absence From To: Giva facts under Rematks
Transfer ) Giveﬁ_ms under Remarks
Demotion Givs facts under Remarks
’ Suspension Give facts under Remarks
Reinstatement Give facw undet Remarks
Chanpe i Classification Give facts under Remarks
New Position Submit form MSD-222
Change in Salary Indicate new salagy
Change in Name Give facts under Remarks
Other Give facts under Remaorks

Appointing Officer X ¥ = %
i Chiye OF [FBLicé
-Address ' P ("'f N
This certifies that the ahove
Employment is in accordance with By
Law and Rules made in pursuance .
to Law. Subject to any hiritation or
Condition specified above. Date .




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: gul‘;Ject Assignment / Transfer P.0.08 - 13
4 July 2008 raers '
Captain Approved by:

C. Stephens Chief Daniel LaBella

Will leave Platoon A Squad 2 on 13 July 2008. He will report to Sergeant
S. Hauck at 19:45 on 14 July 2008 for a temporary a551gnment in the Tactical

- Unit.

RN /il lcave Platoon C Squad 1 on 13 July 2008. He will report to Sergeant

S. Hauck at 19:45 on 14 July 2008 for a temporary assignment in the Tactical
Unit.

Will leave Platoon A Squad 1 oﬁ 13 July 2008. He will report to Lieufenant
G. Pruitt at 07:45 14 July 2008 for assignment in Platoon B Squad 1.

Will leave Platoon C Squad 3 on 15 July 2008. He will report to Lieutenant
G. Pruitt at 07:45 16 July 2008 for assignment in Platoon B Squad 3.

Will leave Platoon C Squad 3 on 15 July 2008. He will report to Lieutenant
G. Pruitt at 07:45 16 July 2008 for assignment in Platoon B Squad 3.

RN Vil leave Platoon A Squad 1 on 13 July 2008. He will report to Lieutenant

G. Pruitt at 07:45 14 July 2008 for assignment in Platoon B Squad 1.

—WIH leave Platoon A Squad 1 on 13 July 2008. He will report to Lieutenant

Officer D. Poccia

G. Pruitt at 07:45 14 July 2008 for assignment in Platoon B Squad 1.

Will leave Platoon C Squad 1 on 12 July 2008. He will report to Lieutenant
G. Pruitt at 07:45 13 July 2008 for assignment in Platoon B Squad 2.

Will leave Platoon A Squad 1 on 12 July 2008. He will report to Lieutenant
G. Pruitt at 07:45 13 July 2008 for assignment in Platoon B Squad 3.

Will leave Platoon A Squad 3 on 15 July 2008. He will report to Lieutenant
W. Manolescu at 15:45 16 July 2008 for assignment in Platoon C Squad 3.

ill leave Platoon C Squad 3 on 15 July 2008. He will report to Lieutenant
L. Capri at 23:45 15 July 2008 for assignment in Platoon A Squad 3 on

16 July 2008.




UTICA POLICE DEPARTMENT
Personnel Order

| Issue date:
11 Dec. 2006

P.0.06 - / 7

Subject: Assignment / Transfer
Orders :

Captain
C. Stephens

Approved by:
Chief C. Allen Pylman

E——
SN

Officer D. Poccia

—

Will leave the Community Policing Unit 27 December 2006. He wil] report
to Lieutenant S. Jones at 08:00 28 December 2006 for a temporary training

assignment within Criminal Investigation.

~ Will leave Platoon C on 26 December 2006. He will report to Sergeant

M. Acquaviva 11:45 27 Decembep 2006 for a temporary assignment in

+ the Community Policing Unit,

Will leave Platoon B on 10 January 2007. He will report to Lieutenant
M. Williams at 15:45 11 January 2007 for assignment in Platoon C Squad 3.

Will leave Platoon B on 6 January 2_007. He will report to Lieutenant
M. Williams at 15:45 7 January 2007 for assignment in Platoon C Squad 2.

- Will leave Platoon B on 5 January 2007. He will report to Lieutenant
‘M. Williams at 15:45 6 January 2007 for assignment in Platoon C Squad 1.

Will leave Platoon A on 9 January 2007. He will report to Lieﬁtenaht
M. Williams at 15:45 10 January 2007 for assignment in Platoon C Squad 1.

- Will leave Platoon C on 7 January 2007. He will report to Lieutenant

J. Watson at 23:45 7 January 2007 for assignment in Platoon A Squad 2 on
8 January 2007.

Will leave Platoon C on 7 Januéry 2007. He will report to Lieutenant
J. Watson at 23:45 7 January 2007 for assignment in Platoon A Squad 2 on

8 January 2007.

Will leave Platoon C on 10 January 2007. She will report to Lieutenant
J Watson at 23:45 10 January 2007 for assignment in Platoon A Squad 3 on

11 January 2007.

/" Caplaif,

on dtepheiis™
Uniform Division Commander




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: gugject: Assignment / Transfer P.0.06 - 33
11 Dec. 2006 rders

Captain Approved by:

C. Stephens Chief C. Allen Pylman

Will leave Platoon C on 1 January 2007. He will report to Lieutenant
M. Bailey at 07:45 2 January 2007 for assignment in Platoon B Squad 2.

Will leave Platoon C on 5 January 2007. He will report to Lieutenant
M. Bailey at 07:45 6 January 2007 for assignment in Platoon B Squad 1.

- Will leave Platoon B on 7 January 2007. He will report to L1eutenant

M. Williams at 15:45 8 January 2007 for assignment in Platoon C Squad 2.

m ill leave Platoon B on 12 January 2007. He will report to Lieute_nant .

]
CEEE——
r—
Slismmielinchely
SN

M. Williams at 15:45 13 January 2007 for assignment in Platoon C Squad 3.

Will leave Platoon A on 4 January 2007. He will report to Lreutenant
M. Williams at 15:45 5 January 2007 for a531gnment in Platoon C Squad 1.

W111 leave Platoon C on 10 January 2007 He will report to Lieutenant -
J. Watson at 23:45 10. January 2007 for assignment in Platoon A Squad 3

on 11 January 2007.

Will leave Platoon C on 6 Jarruary 2007. He will report to Lieutenant -
M. Bailey at 07:45 7 January 2007 for assignment in Platoon B Squad 2.

Will leave temporary training assignment in Criminal Investigations on 25
December 2006. He will report to Lieutenant M. Williams at 15:45 26
December 2006 for assignment in Platoon C Squad 2.

Will leave Platoon A on 10 January 2007. He will report to Lieutenant
M. Bailey at 07:45 11 January 2007 for assignment in Platoon B Squad 3.

Will leave Platoon A on 6 January 2007. He will report to Lieutenant -
M. Bailey at 07:45 7 January 2007 for assignment in Platoon B Squad 2.




UTICA POLICE DEPARTMENT

Personnel Order

Issue date: ject: Assi

e date Subject: Assignment / Transfer P.0.2006 - 02
19 January 2006 Orders |
Captain Approved by:
C. Stephens | Chief C. Allen Pylman

Will leave the Support Division at the end of tour 21
January 2006. He will report Lieutenant M. Williams at
15:45 22 January 2006 for assignment in the Patrol
Division, Platoon C Squad 3. .

Will leave the Support Division at the end of tour 21
January 2006. He will report Lieutenant Mezzanini at
23:45 21 January 2005 for assignment in the Patrol
Division, Platoon A Squad 3 on 22 January 2006.

Will leave the Support Division at the end of tour 21
January 2006. He will report Lieutenant J. Toomey at
07:45 22 January 2006 for assignment in the Patrol
Division, Platoon B Squad 1.

Will leave the Support Division at the end of tour 21
January 2006. He will report Lieutenant J. Toomey at
07:45 22 January 2006 for assignment in the Patrol

Division, Platoon B Squad 1.

Will leave the Support Division at the end of tour 20
January 2006. He will report Lieutenant J. Toomey at
07:45 21 January 2006 for assignment in the Patrol

Division, Platoon B Squad 2.

Will leave the Support Division at the end of tour 20
January 2006. He will report Lieutenant J. Toomey at
07:45 21 January 2006 for assignment in the Patrol
Division, Platoon B Squad 2.




- Probationary Sergeant Training Checklist

Probationary Sergeant: b élll-'b ﬁ,m ;A _ Date: UZ/B![@ |




Probaz‘ionary Sergeant T rdinz'ng Checklist

Probationary

Training

Sergeant; Lieutenant:

5.)Pursuits: Sergeant Responsibilities
6.)Acting Squad Comman




Patrol Related ISsues

1. Meet with the Platoon Commander to discuss patrol division philosophy,
direction, leadership and expectations of the Sergeant. See Appendix 1 Policy and

Procedures Manual Chapter 1. Article 5 Section 3 E.

2. Explain the software systems used for the day to day operations of the Platoon.
These are OnDuty, TRACS, and RMS. The session on OnDuty should include
minimum staffing requirements for the Platoon, zone assignments for personnel,

on call slots, how to schedule personnel off, perform swaps, remove someone from
the schedule as sick and perform checks of time banks. The TRACS session
should include the time limits allowed for open/validated reports, how to review
reports including rejecting them, and how to validate them. The RMS review
should include the location of the calendar and how to close calls and assigning
them to the proper unit for review if needed. It should also be shown how calls are .
assigned in Investigation Management and the time limits for open cases.

3. Tactical Considerations/Crime Scene Responsibilities.

- Watch the approach, Perimeter (Inner and outer), Communications (Clear Ch. 1),
know the location of units and coordinate their activity, make decisions as needed.

- On crime scenes such as shots fired, homicides etc. A perimeter can always be
shrunk it is hard to expand. Start a canvas as soon as feasible. Locate witnesses,

identify them, and hold if possible for CID.

4. Response to resistance investigations — Anything other than compliant ‘
handcuffing is a response to resistance. Refer to Guide for Supervisors (Appendix

2), Policy and Procedure Chapter 4, Article 4, Section 4.12 (Appendix 3), and a
reference gulde titled use of force reporting guide (Appendix 4).

- 5. Vehicle pursuits- Sergeants role. See Pohcy and Procedure Chapter 4 Article 7
(Appendix 5). »

6. Acting Squad Commander Duties — Reference Duties while assigned 1ns1de

(Appendix 6)

7. Prisoner Control — A major function of the Sqliad Commander deserving of its
own category. Be familiar with the responsibilities of the Doorman, when we hold




prisoners (domestics, resisting arrest, felony charges, unable to ID), receiving of
bail, Criminal history inquiries, E justice inquiries, and the procedure for calhng in

al udge and the Public Defender.

8. Duty Commander Call Back — Keeping the Command staff abreast of current
issues is vital. Refer to Appendix 7, Duty Command Staff Notification Procedures.

9. Squad Commanders Office Technology — Be familiar with the camera system,
Tiburon GPS system, and detainee status screen monitors. -

10. Ride along with an experienced Sergeant for two weeks. It is advised to have
the probationary Sergeant ride with a variety of sergeants to get several view

points. _
11. Know your people and their abilities. Know Who is Patrol RJﬂe certlﬁed BTO,
etc. Found in the Qualification sheets for the Platoon.

12. MVA with City property involved. Reference the Guide for Supervisors
(Appendix 2) City vehicle is always Vehicle 1 regardless of fault, operator’s
license has to be checked for validity and entered into RMS, and photographs need
to be taken of scene/damage. One rank higher than person involved needs to

respond to the scene.

13. Be familiar with gear in the Supervisor vehicles including shields, F LIR
system, breaching tools and less lethal shotguns. Know who is certified, when to
deploy, and safety features are employed. Policy and Procedure Chapter 4 Article

33. (Appendix 8).
14. Quality control for report writing. Do not close narratives with errors. Our

paperwork is the world’s perception of us. Have them fixed.

15. Uniform and vehicle inspections. Uniform inspections should be done mbnthly
and noted in e files. Vehicle inspections are done daily and simultaneously with the

Officer receiving the vehicle.

16. Attend DCJS 3 week supervisor school.




Special Investigations — Calls for Service : Initials /Date
1.)Death, Major, and Minor Crime scene duties Al |7 luhiglig
2.) Criminal Investigation Division ( JAU, Metro, CAC) CAed [P
3.)What calls require a Sergeant | : (},ﬁ T

1.) Unattended deaths are also investigated by the Onondaga County Medical
Examiners Office. Scenes should be treated as crime scenes until determined
otherwise. CID needs to be notified and advised. An Evidence Technician needs to
respond to the scene also. The on call medical examiner can be reached through
911 Communications. Be prepared to answer basic questions regardlng the scene

including:
1) Name/ DOB
2) Time pronéuhéed and by whom — Generally UFD
3) When last known alive
| .4) How body found — position, clothing, residence secure and by who
5) Ambient temp of room A/C or heat on/off |
- 0) .Medical 'histdry — Name and contact of Doctor
7) Drug or alcohol use — anything present at scene
8) Any decompositién — odor, bugs,bloating
9) Next of kin — Ndme and contact |
10) Any injuries or suspicious ,circumstahces

If a Doctor will sign a Death Certificate, next of kin is present, and Onondaga
County releases the body then a funeral home of the familys’ choice can be called.
An officer has to stay until the funeral home takes custody of the deceased.

2.) Regarding other calls if an arrest is made for felony drug charges after hours the
“on call narcotics Investigator is called back through the Squad Commanders

Office.




If a juvenile is arrested for a felony after hours or there is a missing child for a
protracted time the on call JAU Investigator is called back through the Squad

Commanders Office.

For any crimes of a sexual nature where the victim is a juvenile and it is after hours
the on call CAC worker is contacted through OC 911 Communications. '

3.) Sergeants have flexibility regarding when to respond to calls and when not to.

A Sergeant should respond to crimes in progress requiring coordination of effort ie
(burglaries, shots fired, etc), foot pursuits, vehicle "pursuits, violent felonies such as .
robberies, any call where a response to resistance was initiated and any call where
their éxperience tells them they should or where the policy and procedure dictates

they should respond to.

Personnel Related Issues Initials & Date

1.) Performance Evaluations - . YU DT likslis
2.)On the job injuries ded | >~2 1 |
3.)Personnel complaints ' | ARH L DP [\

1.) Performance Evaluations are done to gauge an employees’ performance. They
should record deficiencies and achievements. They are done annually in December
and when a member transfers. Good and bad actions should be documented in the

employees’ e file. See Appendix 9 PoliCy and Procedure Chapter

2.) On the job injuries are treated as investigations and are detailed in the Guide for
Supervisors (Appendix -2). '

3.) Personnel complainfs are also detailed in the Guide for Supervisdrs.




| Appendices




Initials & Date

Appendices

Appendix 1- Policy and Procedures Manual Chapter 1.
Article 5 Section 3 E — Duties of a Sergeant ARH LD |y |} alin
Appendix 2 - Guide for Supervisors detd [ D2 ]!
Appendix 3 - Policy and Procedure Chapter 4, Article 4, I
Section 4.12 — Response to Resistance (Notifications and _
responsibilities) QgH LD
‘Appendix 4 - Use of Force Reporting Guide AU [ D P
Appendix 5 - Policy and Procedure Chapter 4 Article 7 -
Vehicle pursuits- Sergeants role. [TOHR | D ?
Appendix 6 - Acting Squad Commander Duties — Reference | /
Duties while assigned inside TORH |D 7

| Appendix 7 - Duty Command Staff Notification Procedures | hel | »n D
Appendix 8 - Policy and Procedure Chapter 4 Article 33 - r " \
Less Lethal Impact Munitions Policy ORK 1D
Appendix 9 - Policy and Procedure Chapter 3 Article 6 - |
Personnel Performance Evaluations CI)AH DF

Refer to the Policy and Procedures Manual for the Appendzces referencing

Policy and Procedures Manual.

For Appendlx 2 - refer to the Guide for Supervisors located at Utica Intranet

Department Forms

For Appendix 7 - refer to the Duty Command Staff Notification Procedures

 located at Utica Intranet Department Forms




CITY OF UTICA, CIVIL SERVICE COMMISSION -
PROBATIONARY REPORT

To Appointing Officer: ' ' o ' ' _ C O PY
Please complete this form in triplicate: . : : : :
- Forward original to'the Civil Service Commission. .
- Giveone copy to the employee. T, ” ‘

- - Retain one copy for your files.

DATE THIS REPORT DUE: The Clvxl Service Commlssmn requires that this’ report be filed two weeks prior to the end ‘
of the probationary term. See date probationary term ends below.

EMFLOYEE'S NAME: DATE OF APPOINTMENT
ba\nd Poctio (0/3\/(8/

SOCIAL SECURITY NUMBER DEPARTMENT OR AGENCY

49_’57 Udica Police De;
STATUS/TITLE OF POSITION S JURISDICT[ONAL CLASSIFICATION:
. Wng,an ~ .

ORIGINAL LENGTH OF THE PROBATIONARY TERM AS SHOWN ON THE GCCS-IZ(AOI‘B) (0 m A # S
v .

NUMBER OF DAYS ABSENT DURING THE PROBATONARY TERM
NUMBER OF DAYS PROBATIONARY TERM IS TO BE EXTENDED
DATE PROBATIONARY TERM ENDS: 4 / '3 “ / [ q
IF SATISFACTORY DATE PERMANENT STATUS BEGINS: g / ‘ / ‘ q

. CERTIFICATE OF APPOINT ING OFFICER:

I here 0y certlfy that the probationer has been observed and' it has been found that the conduct, eapacity, and fitness of the

robafioner is:

' SATIFACTORY Employee will be retained as a permanent employee,
- Employee has served (Maximum) (Shortened) probationary period. -

Minimum probationary period is usually eight weeks,
7 except in the case of tramee positions (12 weeks) and Police Officer (26 weeks).

[J - UNSATISFACTORY. Employee will be dxscharged or returned to prlor permanent position.

E] Copy of letter to employee attached.

[ Copy of letter to employee to be submitted.

1Authonzed 1 gnature

//rmrf ]

Prmt

CJM

Title

%@ature of Employee

' GCCS-14 (Created 4/01)




Criminal Investigation Division

Investigator; Te‘mpordry Assigm'nent Aqreement

As.a member of the Criminal Investlgatlon Division, General Asslgnmentlnvestlgator, certain
. responSIbllltles are increased from that of a Uniform Patrol Dlwsnon Officer.

You will be expected to be available by telephone at all times. You Will therefore heed to provide
. Division Command Staff with the telephone number of your cellular phone. You will be expected to
carry said _phone with you whenever possible and be available for callsas such. :

You may aiso be expected to be “On-Call” for periods of time which shall be determined by the needs.
" of the unit. During this time, you must be available to respond back to work within 30 minutes of being
contacted. You will be compensated for any hours you are called back as stated in the PBA Collective

Bargaining Agreement.

' Although you will have a set work schedule and set hours, you will be expected to be flexible as the
needs of the division"d(ctate. Understand that your schedule and work hours may be altered at any time
due to the current needs of the agency. You will also have the ability to adjust your work hours when
. either a department or personal need arises. The agency will do everything possible to meet your

preferences wuthout jeopardizing division efficiency. -

You will be expected to appropriately balance a siieable case load. It is demanded that you diligently
work each investigation with the goal of identifying and arresting the perpetrator/s of the crime being
investigated, Once an investigation is assngned all possible investigative steps will be taken prior to

closure of the case flle

All depositions, narratives, suppleme'nts, paperwork, etc. will be granimatically correct prior to being
reviewed by your immediate supervisor. The aforementioned reports will be legible If handwritten, Itis

expected that the content will be clear and concise.

Your reassngnment to the Criminal lnvestlgatlon Division may be on a temporary basis. The assignment

rhay end at any time in the next 18 months. Should this assignment continue in excess of 18 consecutive _

months you will be considered a permanent member in the Criminal Investigation Division which may or
may not come with the official title of investigator. ThlS will depend upon the compllment of

mvestlgators afforded to the unit at the time.

/ hai)e read this memorandum and | understand and accept ts contents

'/@,/,/(//? Date




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

October 27", 2016

SUBJECT: Interest in Temporary CID Training Assignment
- TO: Chief of Police: Mark W. Williams

This narrative is in response to Captain Kelly's October 26™ email, which was a canvass for interest in any
future temporary training assignments that may arrise within the Criminal Investigations Division. This officer is
respectfully requesting consideration for any of these future openings that may arise, day or night shifts, plain
clothed or general assignment. As I have stated previously in my July 18™2016 narrative, that this decision for a
change of assignment has not come spontaneously and not without much thought. This decision stems from the -
need for me to want to continue to challenge myself, and also get back into a role and workload that is more

‘aligned with police type work.

I have eleven completed years of service here with the department and am currently in in my twelth year.
Seven of these years were spent in patrol division, and 4 years in my current assignment in the Logistics &
Resources Unit. In my current assignment I have taken on the roll of accreditation officer, quartermaster, and
medical adjuster. I also took on various other tasks and assignments and assisted the unit as otherwise needed. I
feel I have served the department well and to the best of my abilities in this role, leaving all aspects of my three
responsibilities stronger, and in much better shape than when I inherited them. But as I have always felt, that a
change of assignment periodically in this line of work is necessary not only for myself, but to everyone here. 1
beieve this helps to keep one fresh and challenged, and helps avoid one from becoming complacent.

request and I am available to answer any questions that you

I appreciate any and all consideration given to this

may have with regards to it.

Respectfully,

- PO D. Poccia # 6766

RANK: /M) :




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

July 18™ 2016

SUBJECTQ Change of Assignment Request

TO: Chief of Police: Mark W. Williams

This officer is respectfully requesting your consideration in any future openings that may arise within the
Criminal Investigations Division, day or night shifts, plain clothed or general assignment. The decision for this
request has not come spontaneously, but is rather the result of many many months of self evaluation and the need to
continue to challenge myself, and feel like a police officer again. I have elleven years of service here with the
agency, seven years in patrol, and am approaching 4 years in my current assignment. I have taken on the roll of
accreditation officer, quartermaster, and medical adjuster during my time in the Logistics Unit. I feel I have served
the department well and to the best of my abilities in this role but as I have always felt, that a change of assignment
periodically help to keep one fresh and challenged can benefit not only myself, but the department as well, as

proven when I made the transition from the patrol division to the Logistics Unit.

As previously stated, I do not take this request lightly and I appreciate any and all con31derat10n given and am
available to answer any questions that you may have regarding it.

Respectfully,

- PO D. Poccia # 6766

NAME:




UPD-61

DEPARTMEN T OF PUBLIC SAFET Y

- 'BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

01/09/10

SUBJECT: Logistics Unit Temporary Assignment
TO: Chief of Police: Daniel N. Labella

I am writing this narrative to express my interest within the Logistic Unit for temporary assignment as

- mentioned in the e-mail from Captain Stephens dated 1/6/10. I feel I am a good candidate for such assignment as I
am eager to take on new and different résponsibilities within our department. I am someone with good -~
interpersonal skills who works well with others and can work in either a team type setting or individually. As far
as assignments and tasks are concerned, I am one who can take a dirrective or task and be sure to see it through to
completion. I also believe it is important to get member feed back on things that could be done to improve both of

quahty of our fleet vehicles and the quahty of things within our building 1tself

~ Although I do not hold a degree in or have any experience in the Human Resources field to list as a qualification, .
- Ido hold an associates degree in Electrical Engineering and with such degree I understand the value of
documenting things thoroughly and having to be very well organized. Also I have contacts that if needed I could
reach out to and use as a resource who are very experienced in the Human Resource field. One being a fifteen year
veteran and current employee of the NYS Department of Labor and-the other who holds a Bachelors Degree in
’ Human Resources and is currently employed at Hamilton College within its Human Resource Department

- I thank you for taklng the time to read this narrative. Any/All con51derat10n for this opportunity within the .-
LOngtICS Unit is greatly appreciated. :




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE _'
413 Oriskany Street West Utica, New York 13502 -
04/02/09
SUBJECT: CID Assignment
TO: . Interim Chiéf of Police: Daniel N. Labella

I am writing this narrative to express my 1nterest in any future openings there may be our departments Criminal
Investigation Division. I'am young Officer with less than four years on the job and feel there is much I could learn
when it comes to handhng investigations. I feel the experience from fellow veteran Officers already in CID and my
interest in striving to improve my investigative skills make me an ideal Officer for such assignment. I believe a
CID position would allow myself to be greater challenged than in patrol given the nature and depth of the incidents
investigated by CID. I feel I possess the necessary skills that would make this officer a good fit for CID. Skills
such as being able to communicate well with my peers as well as the general public, my attention to detail, and
belng a good team player. Iunderstand I have missed the deadline for the most recent vacancies, but if any may

arrise in the future I would greatly appreciate any consideration for such a351gnment




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

06/29/08

SUBJECT: Temporary CID Training Assignments

TO: Interim Chief of Police: Daniel N. Labella

I'm writing this narrative in regards to the three temporary CID training assignments that the department is
looking to fill. I am completing my third year with the department and am currently a patrolman assigned to C’
squad. Iwould like an opportuninty to take advantage of one of these assignments to help enhance and broaden my

skills for solving investigations. Any consideration is appreciated.

NAME: M&ﬁz&. RANK: _P4ggsMAr/




DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

09/18/07

SUBJECT: Request for Secondary Employment

TO: Chief of Police: C. Allen Pylman

This officer respectfully requests the opportunity to seek secondary employment at Martin Luther King
. Elementary School as a Police Mentor through the Youth Violence Grant as a part of the Big Brother's / Big Sister's
- Big and Blues Program. This employment would be non conflicting with my police duties and responsibiliti€s to
. the City of Utica and this Officer would work 15-20 hours per week through this progam. _

Assignment

Car ,Zone

C - Squad, Patrol 3

Officer David Poccia # 6766

Respectfully Submitted

RANK: Patrolman

./1/}* (‘/ ?L?

NAME:




UPD - 61

DRN B Department of Public Safety

BUREAU OF POLICE .
413 ORISKANY STREET WEST UTICA, NEW YORK 13502
01/27/06

SUBJECT: Secondary Employment

TO: Chief of Police: C. Allen Pylman

This officer has no secondary employment.

Respectfully: Submitted,
Name: David M Poccia Page 1 of 1 Rank: Patrolman

‘/ j ‘/7///)/; e \ |




Residency for Dave Poccia

Sy .

October of 2004 to March of 2005: SEEEEEEENGGGEEEEE—

March of 2005 to November 31: (GGG
December 1 to Present: “ '




NOTICE OF COURSE COMPLETION

CEVO Il - POLICE

- DAVID POCCIA
UTICA POLICE DEPARTMENT

96% 12/27/2007
Thank you for participating in the CEVO |/ - POLICE Program

The answers to your missed questions:

Covering the break will reduce your total stopping distance.

When approaching potential hazards on the right, with no hazards on your lefl, it is best to position your vehicle

in the center of your lane.

UTICA POLICE DEPARTMENT
DAVID POCCIA

413 ORISKANY ST WEST
UTICA, NY 13502

Coaching Systems
PO Box 2233
Princeton, NJ 08543
www.coachingsystems.com




Department of Public Safety

"BUREAU OF POLICE | ~
413 Oriskany Street W. * Utica, New York 13502

17 April 2006

Subject: Officer David Poccia

To:

Chief of Police: C. Allen Pylman

Officer Poccia has successfully completed 12 weeks of the Field Training and Evaluation
Program.

During the past 12 weeks this officer has been assigned to work with various Field Training
Officers and has been evaluated on a daily basis by each of the FTOs that he has been assigned with.
In addition, this officer has been evaluated on a weekly basis by his Commanding Officer, along with
several ride-alongs and evaluations with the respective street Sergeants.

After a review of all evaluations, counseling sessions with this officer, as well as conferences with
FTOs, Sergeants and Commanding Officers, it has been determined that this officer has met all of the
standards that have been established by the Utica Police Department. Therefore, in accordance with
the structure of the Field Training and Evaluation Program of the Utica Police Department, this
officer is now advanced to solo assignment, or any other assignment that his Commanding Officer
deems fit. This officer will continue to be considered in training until the end of his proba‘uonary

period, at which time his partlclpatlon in the program will be concluded.

Field Training Program Coordinator
Sergeant Wayne Manolescu

Respectfully Submitted

Sergeant 5273

W. A{ Manolescu




CERTIFICATE OF RECEIPT

I acknowledge receipt of the Policy and Complaint Procedure Regardmg D1scnm1natmn and
Harassment dated November 9, 2000. .

Dpvi 0 Paccj/]

Employee Name (Prmt)

% 8505

(Employee Signature (Date)

THIS DOCUIV[EN T SHALL BE RET AINED IN THE EMPLOYEE’S PERSONNEL
FILE :




. candition specified above.:

—— . - ’ ‘n;lm;n &4 on this fo
Y S s.ndp;?m . prior to payroll atfacted udu
‘ SUMEMENTMY PAYR&(ML CERTIRC TION AND "
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- ot M A, 1) Ay
' ADDRESS a Lt
TITLE OF POSITJON .. SALARY ."' ca
N Porris OFF/, Lf’/Zz n P?‘}/
77| Veteran W) Ncn Veteran S
[0 Disabled Veteran ™ 0 Exempt.Volunteer ereman
_ ..'--".."-'DA‘_r-_so_Famm | SOCIAL SECURITY NUMBER -
Nature of Personnel Change - [ ' --Date Effactive Action. Necessary by Appainting Offmr
' ' ‘ ,}’ / ¥ / Fal Raturn regort of certification .
’ Attach application (MSD-330) - . :
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ce From - To Give facts under Remarks
From . .. -To Give facts under Remarks
e ‘ Return repart of certitication
Attach nomination
A Amduppucmon(MSD-zJO) '
. . . . | Submit this form only- -
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! - _+ | Submit signed resignation
| Give atfactive date:
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. ‘Artach copy of proceedings
Give facts ynder Rumuks_
: . Give facts under Remarks . oo
fram = To Give facts undur.Remarks .
. ' Give facts under Remarks -
T E ‘Give'facts under Ramarks o
g Give facts under Remarks =~ .
. Give facti urider Remarks - -~ = -
: Gve facts under Remarks . |
. SubmitformMs0-222 © .- ¢ .
. Indicate new salary L
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bu:k :!nccuury) . L :
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Thu cernﬂes that the above" : . ] '
“employment is in accordance with - - : . s
-Law and Rules made in pursusnce’ ..By _— ‘ \ o~
tolaw. Subjectto any lnmitz 'mn o . Dpate T : . -




1300 EMPLOYEE ACKNOWLEDGEMENT FORM

Detach and place in employee’s personnel file.

CITY OF UTICA
EMPLOYEE HANDBOOK ACKNOWLEDGMENT

3 Hereby acknowledge that | have received a copy of the City of Utica Employee Handbook -

outlining the rules, regulations, procedures, practices, work standards, employment classifications,
compensation, and benefits of the City of Utica. | further acknowledge that | have read, or will read,

the contents of the Employee Handbook.

| understand that the Employee Handbook is not meant to create a contract of employment, nor
should it be construed as creating a contract of employment and that the Board of Estimate and
Apportionment of the City of Utica reserves the right to interpret, change or modify any section of

the Employee Handbook at any time. '

| understand that, if | am covered by a collective bargairing agreement between the City of Utica
and an employee organization as defined by the Public Employees’ Fair Employment Act, in the
event an expressed and explicit provision set forth in a collective bargaining agreement should
conflict with an employee benefit, personnel policy, personnel procedure, or other provision set forth
in the Employee Handbook, the expressed and explicit provision of the collective bargaining
agreement will control. Otherwise, unless expressly excluded herein, the Employee Handbook is

applicable to all employees.

| understand -that the Employee Handbook and the changes contained herein are intended to
supersede all prior manuals apdguidelines issued by the City of Utica. : :

Emptbyee nané (please print)

“Employee Signature

/2511

Date of Signature -

City of Utica Employee Handbook 1300-1




" Lori Rockwell -
Divectoy .

1 Kennedy Plaza
Utica, New 2

Timothy J. Julian
MAYOR

September 14, 2007

David Poccia

Dear Ofﬁcerggl?;é"c_cia:

As you are aware, there is a residency requirement for all officers and employees of the City of
Utica, including members of the police force. You were informed of Section 2.045 of the Utica
City Charter prior to your'permanent appointment as a Police Officer which became effective

August 8, 2005.

As a condition of your cmployment, you must become and remain a resident of the City of Utica.
During your time of service, you shall not cease to be a resident of the City of Utica. These are

terms that you agreed to as a condition of employment.

In order to ensure that the above referenced condition is being complied with, each Officer that
signed this agreement is being asked to providé proof that you continue to reside in the City of
Utica. Please submit a copy of one of the following (in your name) no later than September 28,
2007: telephone bill, gas, electric or water utility bill, checking or savings account statement
(showing address only — not detailed information), or cable television bill.

As previously noted, there are no waivers and no exceptions that will be made.

If you have any questions or require further information, please contact me at 792-0225.

{Thank you. .
Eehssa 7. ;%onovan '

for the Utica Municipal Civil Service Commission

_ce: C. Allen Pylman, Police Chief ..~

C. Stephen, Police Captain




CITY OF UTICA
MuniIcIPAL CIvIL SERVICE COMMISSION
1 Kennedy Plaza, Utica, New York 13502

 TIMOTHY]. JULIAN
MAYOR

September 7,2005 . . . . o
David M. Poccia o - &
_ '

Dear Mr. Pocc1a

As you are aware, there isa re51dency requlrement for all officers and employees of the City of
Utica, mcludmg members of the police force. You were informed of Section 2.045 of the Utica
City Charter prior to your permanent appomtment asa Pohce Officer which became effective

‘August 8, 2005,

Please be advised that as a condition of youf employment, during your time of service, you shall
not cease to be a resident of the City of Utica.. .

you have any questions or require further information, please contact me at 792-0227.

for the Utica Municipal Civil Service Commission

cc:  Timothy J. Julian, Mayor
C. Allen Pylman, Police Chief ‘/
Charles N. Brown, First Assistant Corporatlon Counsel




CITY OF UTICA ILF pgp,

DEPARTMENT OF PUBLIC SAFETY
413 ORISKANY STREET WEST, UTICA, NEW YORK 13502

Fax gEEEE—D

ROBERT PALMIERI Mark W. Williams
Chief of Police

Mayor
September 18, 2012

EDDHES ~ POLICE OFFICER BRENTON SEAMON

SERGEANT MIKE MURPHY POLICE OFFICER MICHAEL CURLEY
ESTIGATOR JIM LAUREY POLICE OFFICER JOSHUA GRANDE
OLICE OFFICER DAVID POCCIA , - POLICE OFFICER JEREMY NASH
POLICE OFFICER SERIF SEFERAGIC POLICE OFFICER TITUS CICCONE

'POLICE OFFICER RYAN KELLY

Sergeants Geddes & Murphy, Investigator Laurey, ,
Officers Poccia, Seferagic, Kelly, Seamon, Curley, Grande, Nash & Ciccone:

It was very comforting to hear from individuals (fans) who attended the Proctor-RFA game last
Thursday, September 13 They stated that our officers did a remarkable job in keeping things going
smoothly. It was a large crowd and competition-rivalry between both schools was very evident. These
calls received by our office were very complimentary to our officers and they were appreciative that these

officers were doing such a great job in keeping everything under control. -

I wanted to let each of ybu that your work is appreciated.. Thanks for doing such a great job!

A copy of this letter will be placed in each of your respective files.

Sincerely yours, J

Mark W. Williams
~ Chief of Police

MWW:jw

c.c.: Mayor Robert Palmieri
Deputy Chief John Toomey
Captain Lawrence Pawlinga
Captain Wayne Manolescu
Lieutenant Steven Brucker
Lieutenant Jim Watson




CITY OF UTICA Fii ,,

: i
DEPARTMENT OF PUBLIC SAFETY G /‘ﬂ’? 4
413 ORISKANY STREET WEST, UTICA, NEW YORK 13502

(U
G

Fax

ROBERT PALMIERI | Mark W. Williams
Mayor ' : Chief of Police

_September 18, 2012

SERGEANT MICHAEL D’AMBRO

OFFICER DZENAN SABANOVIC
J/OFFICER DAVID POCCIA

OFFICER ROCCO ZASA

Sergeant D’ Ambro and Officers Sabanovic, Poccia and Zasa:

~ You are to be commended on a job well done! On September 9, 2012, a menacing call was
received by the UPD whereby several people with guns were outside a residence on Taylor Ave. looking
for an individual. Upon arrival by the officers, a suspect began running and was taken into custody.
However, while in pursuit, the suspect threw a handgun which was later located and confirmed it was
stolen from a burglary in 2009. Another suspect was also taken into custody and it was believed he also
had a gun before police arrived. There were many people in the crowd and one of the suspects stated an
unknown black male was waving a gun in the air prior to the police arrival.

This could have been a very dangerous situation and due to the great work and petformance by
each of you, no one was injured.

Copy of this letter will be placed in each of your respective files.

Keep up your good work!
Sincerely yours,
Mark W, Williams
Chief of Police
MWW jw
. ¢.c.. Mayor Robert Palmieri

Deputy Chief John Toomey

Captain Lawrence Pawlinga

Sergeant Alban Uryniak

Sergeant Robert Scully
Sergeant Charles Kelly




 FILE W*

OFFICE OF THE CHIEF OF POLICE
413 Oriskany Street West, Utica, New York 13502

I
)

'DANIEL N. LaBELLA

DAVID R. ROEFARO |
Mayor : _ Acting Chief of Police
' ‘ Public Safety Commissioner
June 8, 2009
CAPTAIN JAMES WATSON
/OFFICER DAVID POCCIA

OFFICER RAYMOND MALDONADO

Captain Watson — Officers Poccia and Maldonado:

It is great to hear of the professional and courteous services you recently rendered working with the NYS
Inspector General’s Office. We received a letter from them stating their gratitude for your assistance which
resulted in the arrest and processing of a State Transportation employee on charges of Grand Larceny.

I am enclosing a copy of the letter that was received from the Inspector General’s Office commenting-on
your good work performed by each of you, copy of which will be placed in your personnel files.

We are proud to receive letters such as this from someone who appreciates your cooperation and
assistance. Continue the fine work!

Sincerely yours,.

iy e

Daniel N. LaBella
Acting Chief of Police &

Commissioner of Public Safety
DNL:jw ‘
_Enc.




STATE OF NEW YORK
OFFICE OF THE INSPECTOR GENERAL
EMPIRE STATE PLAZA
AGENCY BLDG. 2, 16™ FLOOR

NEW YORK, NEW YORK 10006

61 BROADWAY, SUITE 2100 ALBANY, BERG 65 COURT STREET, 5™ FLOOR
i BUFFALO, NEW Yoii|%

JOSEPH FISCH
INSPECTOR GENERAL

June 2, 2009

Chief C. Allen Pylman

Utica Police Department
413 Oriskany Street W.-
Utica, New York 13502

Dear Chief Pylman:

On May 6, 2009, the New York State Inspector General’s Office concluded an
investigation which led to the arrest and successful prosecution of a State Department of
Transportation employee on charges of Grand Larceny. The following members of your
department provided invaluable assistance in the arrest and processing of the suspect and

were professional, courteous and pleasant to deal with:

Captain James Watson
Officer Dave Poccia
Officer Raymond Maldonado -

I would like to express my sincere thanks to you for allowing the above members
of your department to take time from their busy schedule in order to assist this Office. If
there is ever anything that the State Inspector General’s Office can do for you, please do

not hesitate to ask.

ir cerely,

~ Chief of Investigations




o © FILE copy

UTICA POLICE DEPARTMENT

OFFICE OF THE CHIEF OF POLICI
413 Oriskany Street West, Utica, New York 1350

| Fox QU

DANIEL N. LaBELLA

'DAVID R. ROEFARO ' | - |
Mayor ' - Acting Chief of Police
. ) Public Safety Commissioner
May 18,2009
OFFICER DANIEL POCCIA
Officer Poccia:

~ It was great to hear of the good services you recenﬂy rendered a mentally ill person in need of medical
treatment on May 5, 2009. I am enclosing a copy of the letter that was received from the Oneida County Office
of Social Services commenting on the good work performed by you, the orlglnal of Wthh will be placed in

your personnel ﬁle

We are proud to receive letters such as this from someone who apprec1ates your assistance. Fine job—

keep it up.
Sincerely yours,
Daniel N. LaBella
Acting Chief of Police &
Public Safety Commissioner
DNL:jw '

Enc.




Agthony Picente Lucille Soldato
County Executive ’ _ Commissioner

ONEIDA COUNTY DEPARTMENT OF SOCIAL SERVICES
County Office Building 800 Park Avenue Utica, NY 13501

May 7, 2009

Chief Daniel Labella, ‘
Utica Police Department

413 Oriskany St West

Utica N. Y. 13502

Dear Chief La Bella

I am writing to express my gratitude to Officer .Daniel Poccia for his assistance on
May 5, 2009 with a severely mentally ill client who was in need of medical treatment. As
a result of Officer Poccia’s assistance the client agreed to go to the hospital to receive
the care needed to save his life. .

Although the client was extremely agitated and psychotic Officer Poccia was able to
convince him to get in the ambulance. The Officer's compassion and professionalism

are to his credit as well as to the Utica Police Department.

Thank You,

Sr Caseworker
Oneida County Adult Protective Services

L .

Oneida County Adult Protective Services




L

UTICA POLICE DEPARTMENT

OFFICE OF THE CHIEF OF POLICH
- 413 Oriskany Street West, Utica, New York 1350;

_ |
Fa g

DANIEL N. LaBELLA
Acting Chief of Police

Public Safety Commissioner

DAVID R. ROEFARO
Mayor

May 18, 2009

G, Scnior Caseworker

. Oneida County Adult Protective Services
County Office Building

800 Park Avenue -

Utica, New York 13501

ORNEENNNG :2dc B Supervisor

Oneida County Adult Protective Servwes
County Office Building
800 Park Avenue

, Utica, New York 13501

Dear Ms. (D

Thank you for your complimentary letter dated. May 7,2009 regardlngff

assistance in an incident on May 5, 2009. It is gratifying to hear of an ofﬁcer s good service and
professionalism. His assistance in convincing a mentally ill client to receive necessary medical treatment was

especially good to hear. We are pleased to know that Officer Poccia was so helpful and compassionate.

@cela» for his

We will let Officer Poccia know of your department’s gratitude for his intervention and help in the
above incident. We also will place your letter in his personnel file. .

Thank you again for writing.

Sincerely yours,

Daniél N. LaBella
Public Safety Commissioner &
Acting Chief of Police

c.c.: yayor David R. Roefaro
«Deputy Chief Mark Williams
Deputy Chief Mike Bailey
Officer Daniel Poccia
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UTICA POLICE DEPARTMENT

" Mayor Robert Palmieri Chief Mark W. Williams

"LETTER FOR FILE

'SERGEANT DAVID POCCIA, OFFICER CHRISTOPHER EVANS,
OFFICER STEVEN GRAY and OFFICER RICHARD LANGE

_ On February 9™ 2019, multiple patrol units were dispatched to Roberts -
. Street regarding a domestic. The dispatch center advised officers in route that
- the male suspect was in possession of a knife. The patrol units quickly
responded to the scene to learn the suspect had already left the residence.
At that point, Sgt. David Poccia, Officer Christopher Evans, Officer .
Richard Lange and Officer Steven Gray proceeded to conduct the preliminary
ihVeStigation. While conducting the investigation inside the residence, the
suspect returned to the scene wielding a large knife at the officers, The officers
drew their duty weapons and immediately gave verbal commands to drop the
knife but the suspect did not comply. The suspect then retreated into the
basement with the knife and refused to come back upstairs.
The officers on scene were suddenly dealing with an armed barricade
'situation. This is when the officers, primarily Officer Evans, began to talk with
the suspect in an attempt to get him to drop the knife and surrender. Officer
Evans initiated and maintained a dialogue with the suspect for 23 minutes
‘before the suspect finally agreed to surrender to officers. ,
. These officers should be recognized for their professionalism and actions
under extreme pressure. When the suspect appeared with the knife, it was very
- close to a lethal force situation. However, these officers utilized their good
judgement and training. Officer Evans should also be specifically recognized for
his verbal skills and ultimately ending the tense situation through
communication.

{A 4 < » . » B
i " Dated: May 23, 2019 W%@

Mark W. Williams, Chief of Police
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dmickle : ' '

b

From: ‘ mwilliams o

Sent: Thursday, July 30, 2015 2:56 PM.

To: ' All UPD Sworn Personnel Dlstrlbutlon List; All UPD Personnel Distribution List
Cc: ‘ 'Mayor'

Subject: Re: Thank you! (Re- Accredltatlon)

 Greetings:

The three assessors on behalf of the NYS Déoa'rtment of Criminal Justice Services
have just completed our five (5) year re-accreditation assessment. After a final

debriefing with the assessors we were fold the following:
o They are going fto strongly recommend that the Utica Police Depan‘ment (again)

receive accreditation status for the next five years Its go to the accreditation

council for final vote.
The team leader for the assessors (Who has done hundreds of re-assessments

for accreditation on various police agencies throughout the state since 1998) said
that other than Yonkers PD, we (UPD) had the smoothest reassessment. Note
that Yonkers PD has far more f/nanCIa/ resources than us according to the same

assessor.
They were impressed by the ,orofessmna//sm of all the officers they met and

spoke with.
They were impressed by profess:ona/ courtesy that officers show to their superior

by saluting. They say that many agenoles and their officers don’t show the same

respect elsewhere.
His word, “Chief, you have one hell of a pollce depan‘ment You should be proud.

There are many sharp and enthusrast/c pol/ce officers you have here. *

The Mayor and myself want to thank evelyone (sworn officers and civilian personnel)
for your cooperation and professionalism. It’s nice to hear an outside perspective to
validate the good work that we do on an everyday basis and remind us what an

excellent police department we have.

| especially want to thank Captain Dawd M/ckle and Off/cer Poccia for the long hours
and hard work that they put in to our re-assessment. Keep in mind that there are over
500 police agencies in NYS and only',22_% of the police agencies are accredited.

Thank you and congratulations!

Chief Williams o
Chief of Police Mark W, Williams

¢ . ;




For Immed_iate Release: .DRAFT

MAYOR PALMIERI & POLICE CHIEF MARK WILLIAMS ANNOUNCE
UTICA POLICE DEPARTMENT AWARDED RE-ACCREDITATION

Utica Police Department Maintains its Standing as a Top Pelformmg Police Agency in
New York State

Mayor Robert Palmieri and Police Chief Mark Williams announce the New York State
Division of Criminal Justice Services (DCJS) approved the Utica Police Department’s
(UPD) application for re-accreditation, a major goal of the City.

While UPD has established accreditation twice in its history, this is the first time it’s ever
successfully achieved re-accreditation.

The Accreditation Program is a progressive and proven method for helping police
agencies evaluate and improve their overall performance by enhancing professionalism

and effectiveness.

Accreditation increases public confidence in the agency, enhances accountability of staff
and ensures that policies and practices are current, valid and implemented as intended. It
also lessens vulnerability to civil suits and costly settlements by estabhshmg “best
practice/model policies” as recognized by industry standards.

In order to become accredited, law enforcement agencies must develop and implement
policies and procedures to meet 133 standards that have been established by DCJS.

Accredited agen01es are reviewed every five years, and the Certificate of Accredltatlon is
awarded to agencies that meet or exceed these standards

After a thorough review from DCJS assessors, it was determined that UPD “has done an
excellent job in its efforts to maintain program standards”.

Currently, there are over 500 police agenciés in NYS and only 22% are accredited.

Mayor Palmieri stated, “This announcement is a testament to the professionalism and
dedication of the Utica Police Department and Chief Williams. I want to thank
Captain David Mickle and Officer David Poccia for their exceptional work in
ensuring our application for re-accreditation was successful. I am extremely proud

of our Police Department.”

Police Chief Williams stated, “Our department is committed to having the
accreditation standards to ensure we are providing the highest level of service to our
~ community. Having gone through an extensive reassessment process with the State

~ and successfully passing their requirements, it gives us validation for the good police

work by our department members.
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This Certificate of Achievement is to acknowledge that

DAVID M. POCCIA

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of this course:

1S-00700
. National Incident Management System
(NIMS) an Introduction
Issued this 19th Day of December, 2005 4 /(,ZM/
: Stéphen G. Sharro
0.3 CEU

Superintendent, Emergency Management Institu.
y FEMA Form 16-31, October

e




DaVld Poccia

Has successfully completéd the required curricula of the

CEVO II - Pohce Course
This staz‘us is awarded on 1/2/06

- Kevin Carbra;
Executive Vice Fresldenl of Operauons

SR Mational .
Safety .
3 " ‘Council® . FLILEARNING SYSTEMS

*Vop Ditvar compiriy

—;-Return To:

00007257
POCCIA, DAVID M
1101 SHERMAN DR
U*I*A%* * %, NY  13501-%%%%*

14

Driver Information _ — Test Score
POCCIA, DAVID M You have answered 46 of
MOHAWK VALLEY POLICE ACADEMY - the questions correctly
Test Date: DEC 15,2005 : ‘ - for a score of:
Processed: DEC 31,2005 : 92%
Test Control Number: 00007257 : '




Page: 1

Utica Police Department
Professional Standards
Officer Disciplinary History

Sergeant David M Poccia [6766/2005000000024]

Part I - Personal Information

Name: Sergeant David M Poccia
: 2005000000024 Badge No: 6766 Hire Dt: 08/08/2005

Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Part II - Discipline History

NC2020-0010 Case #: RMS 20-33736 Notice of Claim
UPD Policy and Procedure Violation: Mar 11, 2021: Counseling Memorandum - [Action/discipline completed]

Policy and Procedure Violation 09/04/2020 [UPD Policy] - General Rules of Conduct Mar 11, 2021

Printed: Aug 31, 2021 09:20 By: Sgt Hiram Rios




Page: 1

Concise Officer History
Sergeant David M Poccia [6766/2005000000024]

2005000000024 Hire date: Aug 08, 2005
Current assignment(s):
Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Involved Officer: Use of force IA No: UOF2019-0022

Received: Feb 09, 2019 21:20
Case No: RMS 19-4733

Incident disposition/finding: Within Policy
Role: Assisting Officer
Policy outcome: Not yet entered

Use(s) of force Effective/Not-Effective
Taser Announcement Effective

Service being conducted: Dispatched Assignment

Involved Officer: Notice of Claim IA No: NC2020-0010

Received: Sep 05, 2020 01:41 : : A
) . Case No:  RMS 20-33736

Incident disposition/finding: Administratively Closed
Policy outcome: Not yet entered

Allegations:

Civilian Complaint & Professional Standards Inv. - Chapter 5 Article 10.14 Dutie
and Responsibility of Supervisory / Command Officers - Sustained - Mar 11, 2021
Supervisors Responsibilities Chpt 4 Art 4.16 - Chapter 4 Article 4.16 Supervisor

Responsibility - Sustained - Mar 11, 2021
Duty Command Staff notification - General Rule - Supervisors Responsibilities -

Sustained - Mar 11, 2021

Actions taken:

UPD Policy and Procedure Violation: Mar 11, 2021 - Counseling Memorandum

Charges:
Policy and Procedure Violation 09/04/2020 [UPD Policy] - General Rules of Conduct Mar
11, 2021
Hearings:
Sep 04, 2020 Field Level Counseling Status: Closed
Involved Officer: Use of force IA No: UOF2020-0193
Received: Dec 26, 2020 12:28
Case No: RMS 20-47786
Incident disposition/finding: Within Policy
Policy outcome: Not yet entered
Involved Officer: Use of force IA No: UOF2021-0013
Received: Feb 03, 2021 15:06 _
Case No: RMS 21-4118

Incident disposition/finding: Within Policy
Policy outcome: Not yet entered




Use(s) of force

Empty Hand Control

Verbal Commands

Presence of Authority

Service being conducted:

Effective/Not Effective
NOT effective
NOT effective
NOT effective

Arrest

Report summary: totals by incident type:

Incident type

Anonymous

Background Investigation

Department Discipline
Discretionary arrest
Drug test

E-File
External/Citizen
Firearm discharge
Foil Request

Forced entry

Generic incident
Integrity test
Internal/Department
K9 Utilization
Notice of Claim
Personnel Complaints.
Show of force

Soft Hand/Empty hand
Stop :

UPD Damaged Prop Car/Equip

Use of force
Vehicle accident
Vehicle pursuit
Total

Printed: Aug 31, 2021 09:21

Received

hOOWOOOOOI—‘OOOOOOOOOOOOOO

By: Sgt Hiram Rios

Page: 2
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~ COUNSELING MEMORANDUM

TO: ~ Sergeant David Poccia
FROM: Captain Brian Bansner

DATE: March 8,2021
RE:  Internal Investigation—PO M. Felitto

I. Identify and define the behavior to be modified:

On September 4th 2020 at approx1mate1y 2212 hours units were dlspatched toNER g St.

regardlng a Domestic in Progress with the suspect_—DOE—reportedly in
possession of a firearm. During this incident Taylor was arrested in possession of a firearm after a foot

pursuit and.a subsequent Use of Force. A short time later a second Use of Force occurred involving

transport officer, Matthew Felitto while in the rear of Unit 13 (transport van). Taylor was transported to-
Utica Police Headquarters and at some pomt Taylor requested to make a C1v1han Complamt against |

Officer Felitto. .

As aresult of the above incident, an investigation was commenced by the Profess1onal Standards Unit.
At the completion of this 1nvest1gat1on the Professional Standards Unit determined the following: -

Sgt. Poccia did violate the following Utica Police Department Procedural Orders as a result of h1s

conduct and or failure to follow Utica Police Policy and Procedure:
(1) Civilian Complaint & Professional Standards Investigations Pohcy

(2) Duty Command Staff Notification

“(3) Supervisors Respon51b111ty.

All of the evidence, person(s) interviewed, and the “Oral Admission of Sgt Poccia” along with BWC
video etc. show that the allegation(s) against Sgt. Poccia are true, the fact that Taylor tells Sgt. Poccia
that he wished to make a Civilian Complaint and Sgt. Poccia acknowledges his request, leaves no doubt

that the allegation brought forward are TRUE (Taylor wished to make a complamt)

Allegatlon Sgt. P0001a failed to take/complete a Civilian Complamt when requlred

Sustained — The evidence is-sufficient to prove allegation

1. I'can close this complaint as “Sustained,” due to the request of Mr. Taylor wanting to make a

Civilian Complaint being heard and acknowledges by Sgt. Poccia on BWC. A reasonable person
could assume/conclude that the Body Warn Camera (BWC) accurately depicts the events during

the interaction between Sgt. Poccia and Mr. Taylor. The second factor of sustaining this
allegation is that Sgt. Poccia in his use of force notification 1nd1cates that no Civilian Complaint

was made.

Last Revision Date 6/7/2016
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| IL Revnew of apphcable rules & regulations, orders and operatmg procedures

or laws:

' MEMO 13-7

DUTY COMMAND STAFF N OTIFICATION

PROCEDURES
Release Date August 28th, 2013

. DUTY COMMAND STAFF N OTIFICATION
The Duty Commander member is notified if, as a result of the use of force by a

department member, both on and off duty:

2. There is an allegation of misconduct against a member of the department

‘Miscellaneous Issues

3. 3. Accused or questioned regarding conduct that would constitute a crime.

. 5. Accused of using excessive force or violating a person's civil rights.

Chapter 4'A_rticle 4.

416 SUPERVISOR RESPONSIBILITIES:

A. Whenever physical force is used the supervisor must:

6. Ensure that the necessary reports are prepared by all involved officers. In the event that an officer is unable
to complete reports due to injuries, the supervisor shall prepare or cause them to be prepared. -

7. The supervisors Response to Resistance Investigative Report Should determine' '

a Whether or not the use of force used was objectlvely reasonable and Justlﬁed in accordance to Article 35.

b Whether or not any laws or departmental policies were violated.

8. If the use of force report is accompamed by a 01V1han complaint or if the superv1sor s investigation
determines it, the superv1sor shall;

a. Notify the Professional Standards Unit. If there is no one available at the time or if it is after hours
an email shall be sent. The original civilian complaint and a copy of the use of force report must be
delivered to the Unit. If there is no one available at the time or if it is after hours the paperwork shall

be left under the door

9. Depending on the severlty and/or circumstances of the injury the Squad Commander may deem it necessary
to notify the duty Captain.

Last Revision Date 6/7/12016
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' 4.17 DETERMINING THE OBJECTIVE'REASONABLENESS OF FORCE:

- A. When used, force should be only that which is objectively reasonable given the
circumstances perceived by the officer at the time of the event

B. F actors that may be used in determining the reasonableness of force include, but are not
limited to: -

1. The severity of the crime or circumstance;

2. The level and immediacy of threat or resistance posed by the suspect; -
3. The potential for injury to citizens, officers, and suspects;

4. The risk or attempt of the suspect to escape; '

5 . The knowledge, training, and experience of the officer;

6. Officer/subject considerations such as age, size, relative strength, Sklii level, mjury or
exhaustion, and the number of officers or subjects v

7. Other environmental conditions or exigent circumstances.

- 4.18 EVALUATIN G THE USE OF PHYSICAL FORCE BY SUPERVISORS'

AIfa supervisor’s 1nvest1gat10n determlnes that an ofﬁcer s use of force was not justified in
accordance with Article 35 he or she must immediately notify the Squad Commander who

will also notlfy the duty Captain.

B. If a supervisor’s investigation determines that an officer’s use of force was in violation of
departmental policies and procedures he or she will add the recommended action to be taken’

in their report to be submitted to the Squad Commander for review.

C. All supervisory officets are responsible for monitoring subordinate behavior relative to the
use of physical force employed in the performance of their duties, to ensure that departmental policies

and procedures are followed.
Chapter 5 Arti_cle 10
Civilian Complaint & Professional Standards Investigations
10.14 Du.ties and Responsibilities of Sui)ervisofy/Command Officers:
A. It shall be the duty and responsibility of all s_upervisory and command officers to:

1. Received record and investigate complaints regardless of their source (i.e., internal, external -
or precautionary). And make required notifications to the office of Professwnal Standards

~ through the Professional standards email list

4. Conduct a thorough prelimina_ry investigation at the time of intake.
Last Revision Date 6/7/2016 .
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10. 16 Civilian Complalnt Reporting Procedure:

3. The Chief of Police, or in his absence, a Deputy Chief or the Duty Captaln, shall be notified

| immediately if a member of the department is:
b e. Accused of serious misconduct. B }
f. Accused of using excessive force or violating a person's civil rights.

| . : III. EmplOyee’s ifeSponse to the performance deficiency:

In your response to this violation of the Utica Police Department s Policy and Procedure you took
‘responsibility for your actions and admit that you did not properly follow the above outlined sections
of the Utica Police Department Pohcy and Procedure Manual. You also agree that you will attend an
approved departmental training covering several areas that have been 1dent1ﬁed durlng the overall

| review of this 1n01dent
IV. Clearly explam the behavior expected of the member:

In the future you are expected to take/recelve any Civilian Complaint at the tlme it is made regardless
of the circumstances. You are expécted to make all of the necessary notifications pertaining to Use of
Force and Civilian Complaints. You are to follow all policies and procedures as they relate to Civilian -
- Complaints and reporting. As a first line supervisor you are directly responsible for the activities of .
. your subordinate officers during their assigned tour of duty and thus responsible for investigating and
» reporting and potential acts of misconduct. You are expected to properly monitor the activities of your
subordinate officers in order to ensure their comphance with the rules, regulations and pohcles of the

Utlca Police Department.

V. Potential consequences for continuing the unacceptable behavior:

Furthet, similar incidents may result in continued progressive d1s01p11ne The discipline may be
. negative and may include (but is not hmlted to) reprlmand Ioss of tlme or pay, or other measures
deemed approprlate :

VL. Provisions-for follow-up consultations:

This counseling memorandum will be placed in your squad training file. If, after a perlod of six
months there are no further incidents of a similar nature, this memo w1ll be purged from your

training file and the matter will be cons1dered closed.

This counseling memorandum will be placed in your personnel file. _

Date: 3 / b4 / 2/
Signature of Superuisor:.‘ - Date: 2/ f/ 2 Z/

Signature of Witnessing Supervisor: %ﬂmﬁ%aw 3 / 4 /“’

© Last .Reyision Date 6/7/2016

Signature of EmployeeC,
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