City of Utica

Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby
certify that :

Name: Charles A. Parkosewich

Address: SRy

Telephone: N/A

has this day been appointed to the position of Police Officer
‘in the department of  Public Safety- Bureau Of Police
the term to commence October 15, 2007

the term to end N/A

filling unexpired term of (if applicable)

Signed

- Mayor -
Title of Official




City of Utica

Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby certify that

Name: Charles A, Parkosewich -
address: (RN
Telephone:

has this day been appointed to the position of Sergeant

In the depaz‘ﬁnent of Public Safety- Bureau Of Pal?ce
the term to commence May 13, 2020

the term to end

filling unexpired term of (Iifaﬂy

Signed

Mayor

Title of Official
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UPD - 174 -
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, M) : m# RANK DIVISION/UNIT
Charles Parkosewich | 6384 . | SGT A2
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM . TO
Street Supevisor 16 Weeks 5/13/20 9/02/20
PERFORMANCE LEVEL DEFINITIONS .
EXCELLENT=5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY 1

In making the évaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines estabhshed in section 615C(1 through 18) of General Order # 02-47 Personnel Peri‘ormance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

.

4  GENERAL 4 ASSIGNMENTTASKS 3 WORK QUALITY 3  KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE : :
4 RESPONSIVENESS 5 ATTENDANCE 4 RELIABILITY 3  REPORT WRITING
TO SUPERVISION . ABILITY
4 INITIATIVE 5  runcroauTy - 3 INVESTIGATIVEPROBLEM 3 INTERACTION WITH PUBLIC
- SOLVING SKILLS
CARE AND USE - INTERACTION WITH OTHER MEMBERS
3 supGmENT 4 OF EQUIPMENT 4 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION,
3  PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)

2.. SUPERVISORY PERSONNEL ONLY . 4 ’ . ’

3 . _LEADERSHIP 3  EeeEcTIvENEssoF 3 TRAINING/COACHING 3 EVALUATION OF . o
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES |

3. NARRATIVE SECTION (This sectlon is to be used to record specific and personal charactenstlcs of this- emp]oyee which are not
adequitely covered in the rating sections above. Any factors rated asalor a 5in the above sections must be articulated in this

section.)
Sgt: Patkosewich continues to be doing well in his first few months of his being a Sergearit.

.

Sgt. Parkosewich's appearance remains neat, clean ahd professional.
Sgt. Parkosewich still accepts direction well and has a positive attitude.

Sgt. Parkosewich frequently jumps calls which require a superv1sors response. Hehas had a feW instances where
he himself had a Use of Force because of his active role on the street and in responding to calls with officers. His
involvment is great, he will just need to work on transitioning into directing the Officers on what he wants done
instead of doing it himself. He did show good communication, delegation, and direction when he was the first on
scene of a call for a man with a gun. He was able to manage the traffic stop, give direction and take control of the
suspect, as well as crowd control and communication with officers not on scene. I don't think this will be a

difficult transition for Sgt. Parkosewich.

He has again been the sole street supervisor on numerous occassions and has done well balancing respondmg to
calls and monitoring the radio.

Sgt. Parkosewich's only noted issue so far is making sure that officers are making complete RMS entries before he
closes out the call.. Since this was brought to Sgt Parkosewich's attention it has not been an issue smce and I

believe is attributed to his being a new supervisor.

Sgt. Parkosewich has now handled several supervisor mvestlgaltons They are always turned in promptly and are
complete. . .

Sgt. Parkosewich has not used any sick days nor has he been late for his tour at all during this 16 week period.

How can this employee best improve his/her performance”v(lncllide setting Career /Performance Goals).
Keep up the good work. Remember to delegate tasks and teach the officers even when it might be easier to

complete the task yourself.
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, : : . ~ (Continue on Back) ,

(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors: ~
A.  The employee’s performance in his/her present assignmen during the evaluation period; AND . .
- B. Coysicjeraﬁoh‘ of the geeral needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade
known'to the evaluator. B : . .

-0 excereent [ coopn ACCEPTABLE [ | NEEDSIMPROVEMENT [ ] UNSATISFACTORY

5. REVIEWING COMMANHING QFECIER: fffmadiate Supervisor)  Name: Ashley E. Berger ] ’ o

Signature " Rank . LT Date , ?/ /S /2@
. : - _ =

" Rank LT ' Date

8. EMPLOYEE’S SIGNATURE: This signiture does not necessarily indicate agreement with this report. It verifies tha{t this report has been personally reviewed with me and that
I have received a copy of this report. If I do notagree Z h this report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether X ’

Signature _ Charles Parkosewich

“request appeal” or “waive appéal” on this report. . ZC')
Rank Sergeant . Date 7’ /r :

Print/ Sigiiature




UPD - 174 _ '
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) ID # RANK DIVISION/UNIT

Charles Parkosewich 6384 SGT A-2
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) . PERIOD COVERED . FROM TO

Street Supevisor , , 8 Weeks 5/13/20 7/11/20
PERFORMANCE LEVEL DEFINITIONS . i
EXCELLENT =5 GOOD=4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 GENERAL 3 ASSIGNMENTTASKS 3 -  WORK QUALITY "3 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE ' .
4 RESPONSIVENESS 5 ATTENDANCE 3 RELIABILITY 3  REPORT WRITING
TO SUPERVISION ABILITY
3 INITATIVE 5 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3  INTERACTION WITH PUBLIC
SOLVING SKILLS
‘ CARE AND USE ' INTERACTION WITH OTHER MEMBERS
3  JUDGMENT 3 . OF EQUIPMENT 4 OF THE DEPARTMENT ’
COMMAND PERFORMANCE COMMUNICATION
3 PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)

2, SUPERVISORY PERSONNEL ONLY

3  vieapersEr 3 EFFECTIVENESSOF 3 TRAINING/COACHING 3 EVALUATION OF
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES

3. NARRATIVE SECTION (This section is.to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
Sgt. Parkosewich has just been promoted to the rank of Sergeant. This is his first evaluation as a new supervisor.

It is extremely difficult to evaluate someone for such a short amount of time (8 weeks) however so far Sgt.
Parkosewich seems to be doing well. '

Sgt. Parkosewich's appearance is neat, clean and professional.

Sgt. Parkosewich is eager'to learn. He accepts direction and supervision and has a positive attitude. He frequently
jumps calls which require a supervisors response. He has been the sole street SUpervisor on NUMerous occassions
and has done well balancing responding to calls and monitoring the radio. '

Judgment, Command Presence and Performance Under Stress: Sgt. Parkosewich's performance in these areas is
exactly where you would exptect it as a new sergeant.

Sgt. Parkosewich has not used any sick days nor has he been late for his tour at all during this 8 week period.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).
Keep an open mind. Do not micromanage or rush to decisions. Be willing to admit when you don't know
something and search to find the answer. It is your job to supervise and mentor. Treat everyone fairly and

hold them accountable.

(Continue on Back) _




(Goal setﬁngo Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:

A.  The employee’s performance in his/her present assi durmg the evaluation period; AND
B. Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee toall other employees of equal rank and pay grade

known to the evaluator

[1 exceLLent - [] coop ACCEPTABLE [ ] NEEDSIMPROVEMENT - [ | UNSATISFACTORY

5. REVIEWING COMM OFFCIER: ; ediate Supervisor)  Name: Ashley E. Berger - - ) Co .
‘ p_. .. Rank . - LT ‘ Date 12l 20

' 6. SUPERVISOR REMJ LO) . Name: Ashley E. Berger . . : ’ / /
Signature Rank ‘ LT Date T1¢71206
N PAp S\Mi‘? /f , L . bt

7. EMPLOYEE'S COMMENTS: (ofidnat)

8. EMPLOYEE’S SIGNATURE: This si| e does not ily i agreement with this report It verifies that thls report has been personally revnewed with me and that .
Y have received a copy of this report. If I do not agree with report, Y have mdlcated this by writing “under protest” next to my signature. I have also indicated whether X

"request appeal” or “waive appeal” on this repo - ~
Signature  Charles Parkosewich / = 7/7 T4
) : Print/ Sigﬁture :

1%

Rank Sergeant Date




UPD - 174
PERFORMANCE EVALUATION REPORT

. NAME (FIRST, LAST, MI) ID# DIVISION/UNIT
Parkosewich, Charles 6384 Sgt. CID:
DUTY ASSIGNMENT (L.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM . . TO
JAU Transfer Eval _ 1720 5/20
PERFORMANCE LEVEL DEFINITIONS . . ’ . )
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE=3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee s performance only for the past Twelve month period and compare that performance
to guldehnes estahllshed in section 6.15C (l through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 COMMAND PRESENCE 4 REPORT WRITING ABILITY 4 INTERPERSONAL SKILLS (VERBAL)

4 ' PERSONAL

APPEARANCE
4  RESPONSIVENESS 5 ATTENDANCE §  RELIABILITY - 4 PERFORMANCE UNDER STRESS
: TO SUPERVISION .
4 PERFORMACE 5 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM
i : - SOLVING SKILLS
.CARE AND USE
4 wpement . 4 OF EQUIPMENT 4 KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT

INJURED OFF-DUTY: 0 OTHER: 0 TOTAL OCCURENCES: 0

SICK: 0 INJURED ON-DUTY: 0

[T 5 sweemvisorveEmsowwELONLY T T T T T T -1
I ' LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF

| QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES
S e e Rl e el resrerTirrevre-Trom el st mcedioneieteBhmmn Bhrend

4. NARRATIVE SECTION (This section is to be used to record specific and personal characterlstlcs of this employee which are not
adequately covered in the ratmg sections above. Any factors rated as a 1 or a 5 in the above sectlons must be articulated in this

section.)
Inv. Parkosewich was assigned to the Juvenile Aid Unit at the time of his promotion to the rank of Sergeant.

Sgt. Parkosewich received a favorable review from Sgt. Fields for 2019 evaluation. Sgt. Fields noted that Sgt.
Parkosewich was a strong asset to CID due to his responsiveness to supervision and his reliability. Sgt. :
Parkosweich contintied to grow into 2020 and ¢ontinued to excel as an mvestlgator and being a true asset to the

division.

Sgt. Parkosewich will transfer to the Patrol Division and will be a great asset for the division and good mentor for
the younger officers. :

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

(Continue on Back)




(Goal settings Continue From Front)

5, OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assignment during the evaluation period; AND
B. Consideration of the general needs of the Department, comparing the capalnlmes and charactenshes of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[] OUTSTANDING VERY GOOD [ ] ACCEPTABLE [ ] NEEDS IMPROVEMENT [ ] UNSATISFACTORY

Captain Date 08 13-

N Lieutenant ' . Date d§~ 3 -X

8. EMPLOYEE'S COMMENTS: (Optonal)

9. EMPLOYEE’S SIGNATURE: ThigAi ¢ does not ily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
i f1 do not agree with this report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether1 ’

Rank S"{ ﬂ[ . Date {//7 2()

" on this report.

Signature




UPD - 174

PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) RANK DIVISION/UNIT
Charles Parkosewich ' 6384 Ptlm, CID/JAU
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
JAU Investigator : 12 Months 01/01/19 = - 12/31/19
PERFORMANCE LEVEL DEFINITIONS : o ' '
OUTSTANDING =5 VERY GOOD = 4 ACCEPTABLE =3 'NEEDS IMPROVEMENT =2 UNSATISFACTORY =1
nth period and compare that performance

- In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve mo
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations. - ’

1. DUTY PERFORMANCE (ALL EMPLOYEES) .

4 PERSONAL - 4 COMMAND PRESENCE 4  REPORT WRITING ABILITY 4 INTERPERSONAL SKILLS (VERBAL)

APPEARANCE o o
-4 RESPONSIVENESS 5 ATTENDANCE 5 RELIABILITY 4 - PERFORMANCE UNDER STRESS

TO SUPERVISION ‘

4 PERFORMACE 5 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM

: SOLVING SKILLS
: CARE AND USE _
4 supGMENT 4 OF EQUIPMENT 4 KNOWLEDGE OF LAWS, POLICIES, ETC

* 2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT

SICK: 0 INJURED ON;DUTY: 0 INJURED OFF-DUTY: 0 OTHER: 0 TOTAL OCCURENCES: 0

3. SUPERVISORY PERSONNEL ONLY

LEADERSHIP - EFFECTIVENESS OF ) T‘RAiNTNG/COACI-DNG EVALUATION OF
QUALITIES DELEGATION . - OF SUBORDINATES SUBORDINATES

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)

Officer Parkosewich often goes out of his way to assist other Investigators and has often made himself available
to assist in CID investigations. : : -

Officer Parkosewich continues to grow as an investigator and is often the go to Investigator in many
investigations. His responsiveness to Supervisors and reliability has made him a strong asset.

Officer Parkosewich is always early for the start of his shifts and has an excellent attendance record.

Officer Parkosewich was assigned 330 investigations in JAU for 2019, resulting in:
- 93 Arrests’ _ '
- 33 Closed by executive clearance
- 50 Closed by Investigation -
- 145 Missing Person investigations closed
- 4 Investigations were TOT
- 5 Investigations remained open

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Officer Parkosewich can best improve his performance by:
- Attend trainings related to criminal investigations and Juvenile investigations

- Attend training related to criminal investigation interviews
- Continue to review and understand the CPL, Penal Law, and Raise the Age Law\

- Continue to educate himself for first line Supervisor
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(Continue on Back)

(Goal settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:

A.  The employee’s performance in his/her present assignment during the evaluation period; AND

B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this emp|
known to the evaluator.

yee to all other employees of equal rank and pay grade

[1 ourstanpING VERY GOOD ] ACCEPTABLE [ ] NEEDS IMPROVEMENT [ | UNSATISFACTORY

6. REVIEWING CO\/IMAND]'NG OFFCIER: (lmmediate Spfiejvisor) N me: Lt ‘& Coromato
Signature _Lt. Bryan Coromato . ) " _Licutenant # 1700 Date 01/28/2020
Print/ Signatig _/ . 4 aﬁa-w\a« ) ]

Print/ Signature

7. SUPERVISOR REVIEWING WITH EMPLOYEE:  Name: Sgt.M. Fields' . ’ . .
Signature _Sgt. Mark Fields %Rank Sergeant # 2030 Date 01/28/2020

8. EMPLOYEE'S COMMENTS: (Optional)

9. EMPLOYEE’S SIGNATURE: This signature does not necessarily indicate agreement with this report. It verifies that this report has been personally re\newed with me and that
I have received a copy of this report. If I do not agree with this report, I have indicated thls by writing “under protest” next to my signature. I have also indicated whether I

“request appeal” or “waive appeal” on this report.
Signature _Ptlm. Charles Parkosewich bj}ank Patrolman # 6384 Date 01/28/2020

Print/ Signatuf€




UPD - 174 . .
" PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) ID# . RANK 'DIVISiON/UNTI‘

Charles Parkosewich 6384 " | Ptlm. ‘ CID/JAU
DUTY ASSIGNMENT (1.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO

Temp. JAU Investigator . R 12 Months 11/2018 11/2019

PERFORMANCE LEVEL DEFINITIONS . ’ .
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 . UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month penod and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02—47 Personnel Performance Evaluations. .

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4  PERSONAL 4 COMMAND PRESENCE 4 REPORT WRITING ABILITY 4 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE . :
4 RESPONSIVENESS 5 ATTENDANCE 5 RELIABILITY 4 PERFORMANCE UNDER STRESS
: TO SUPERVISION )
4 pErFORMACE 5 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM
SOLVING SKILLS .

, . CAREAND USE .

4 suoeMENT: 4 OF EQUIPMENT 4 KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT

SICK: 0" INJURED ON-DUTY:0  INJURED OFF-DUTY: 0  OTHER: 0  TOTAL OCCURENCES: 0

3. SUPERVISORY PERSONNEL ONLY

LEADERSHIP EFFECTIVENESS OF ’IRAININC/COACHING EVALUATION OF
QUALITIES DELEGATION . OF SUBORDINATES SUBORDINATES

4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee whlch are not
adequately covered in the ratmg sections above. Any factorsratedas a1 ora5in the above sechons must be articulated i in this -~

section.)

Ofﬁcer Parkosewrch has been assigned as a temporary CID Investrgator assigned to the Juvenile Unit. He has
been assigned to this position for 12 months. During the last 12 months Officer Parkosewich has demonstrated his

ability and desire to complete each and every task assigned to h1m

Officer Parkosewich often goes out of his way to assist other Investrgators and has often made himself available
to assist in CID investigations. ‘ . : ,

Officer Parkosewich continues to grow as an investigator anid is often the go to Investlgator in many
investigations. HlS responsiveness to Superv1sors and reliability has made him a strong asset. .

Officer Parkosewich is always early for the start of his shifts and has an excellent attendance record.

How can this employee best improve his/her performance” (Include setting Career /Performance Goals).
Officer Parkosewich can best i improve his performace by:

- Attend trainings related to criminal investigations and Juvenile investigations

- Attend training related to criminal investigation interviews

- Continue to review and understand the CPL, Penal Law, and Raise the Age Laws
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| 12 Month Temporary Evaluation Period (11/2018 -11/2019)

(Continue on Back)

.(Goal settings Continue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors: -

A.  The employee’s performance in his/her present assi t during the evaluation period; AND

B.  Consideration of the general needs of the Department; comparing the capabilities and characteristics of this émployee to all other employees of equal rank and pay grade
known to the evaluator. . . : - ’

[[] ourstanDING VERY GOOD [ | ACCEPTABLE [ ] NEEDSIMPROVEMENT [ | UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER: ato P i) e

Signature Lt Bryan Coromato an * Licutenant # 1700 Date - 11/25/19
Print/ Signatufe ~ ).~ - Ce oar P ATD '

7. SUPERVISOR REVIEWING WITH EMP; E:  Name: Sgt M. Field§ . . ) ) . .

‘Signature - Sgt. Mark Fields % Rank Sergeant # 2930° Date 11/25/19

Print/ Signatufe %

8. EMPLOYEE’S COMMENTS: (Optional)

9. EMPLOYEE’S SIGNATURE: This signature does not necessarily indicate agreement with this report. It verifies that this report has been personally reviewed with e and that

I'have received a copy of this report. Xf I do not agree with thisyeport,} kave indicated this by writing “under protest” next to my signature. I have also indicated whether I
“request appeal” or “waive appeal” on this report. . . '
Signature _Ptlm. Charles Parkosewic Rank - Patrolman # 6384 Date . 11/25/19

Print/ Signater€




UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST y LAST, MI) B ID# RANK DIVISION/UNIT

Charles Parkosewich 6384 Ptlm. CID/JAU
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED . FROM TO

Temp. JAU Investigator 6 Months 11/2018 " 05/2019

PERFORMANCE LEVEL DEFINITIONS ’
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1
In making the evaluation of each category below, supervisors are to evaluate the emiployee’s performance only for the past Twelve month period and compare that performance

to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL 4 COMMAND PRESENCE 4  REPORT WRITING ABILITY 4 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE - v
4 RESPONSIVENESS 5 " ATTENDANCE 4 RELIABILITY 4 PERFORMANCE UNDER STRESS
TO SUPERVISION . . -
4 PERFORMACE 5 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM
SOLVING SKILLS '
CARE AND USE ) .
4 JUDGMINT 4 OF EQUIPMENT - 4 KNOWLEDGE OF LAWS, POLICIES, ETC -

2. DAYS LOST DURING PERIOD COVERED BY THIS REPORT

SICK: 0 INJURED ON-DUTY: 0 INJURED OFF-DUTY: 0 OTHER: 0 TOTAL OCCURENCES: 0

T SUPERVISORY PERSONNELONLY - - T T T T T ——4__;
LEADERSHIP EXFECTIVENESS OF TRAINING/COACHING " EVALUATION OF 1
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES |

- his tasks with limited supervision. He often assists CID Investigators with investigations and always responds to

4..NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the ratmg sections above. Any factors rated asaloras5in the above sections must be articulated in this

section.)

Responsiveness to Superv131on Officer Parkosew1ch continues to demonstrate he can be counted on to complete
assist with shooting investigations. He is often the go to Investlgator to get tasks completed.

Performance - Officer Parkosewich continues to perform at a high standard and has produced quality
investigations. The Attorney’s for Oneida County have commented on the good work being produced by Officer

Parkosewich.

Attendance - Officer Parkosewich has not used any sick time during the 6-month rating period.

Punctuality - Officer Parkosewich is always on time and prepared to‘compl‘ete his duties..

How can this employee best improve his/her performance? (Include setting Career /Performance Goals),
Officer Parkosewich can best improve his performace by:

- Attend trainings related to criminal investigations and Juvenile investigations :

- Attend training related to criminal investigation interviews

~ Continue to review and understand the CPL, Penal Law, and Raise the Age Laws
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(Continue on Back)

(Goal settings Continue From Front)
6 Month Temporary Evaluation Period (11/2018 -05/2019)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A.  The employee’s performance in his/her present assignment during the evaluation period; AND X
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

. [[] ourSTANDING VERY GOOD [ | ACCEPTABLE [ | NEEDSIMPROVEMENT [ ]| UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER: (Imyhediate Superys . B. Coromato .
Signature Lt Bryan Coromato /l?ﬁ _Lieutenant # 1700 _ Date 05/30/19
Print /Signature~” | . e ' .
/ N
7. SU'PERV]S_ORREVIEW]'NG WITH EMPLOYEE:  Name: Sgt M. Fields
Signature _ Sgt. Mark Fields Rank Sergeant # 2930 Date . 05/30/19

Print/ Signature

8. EMPLOYEE’S COMMENTS: (Optional)

9, EMPLOYEE’S SIGNATURE: This signature docs not necessarily indicate agreement with this report, It verifies that this report has been personally reviewed with me and that
T have received a copy of this report. If I do not agree with this repdfrt, I have indicated this by writing “under protest” next to my signature. I have also indicated whether 1 |

“request appeal” or “waive appeal” on this report.
Signature _ Ptlm. Charles Parkosewich

ank . Patrolman # 6384- Date 05/30/19

- Print/ Signa‘t,zlfpe/




UPD - 174 :
PERFORMANCE EVALUATION REPORT /

NAME (FIRST, LAST, M) m# RANK DIVISION/UNIT'

Charles Parkosewich 6384 Ptlm. CID
DUTY ASSIGNMENT (L.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO

JAU - Temp. 12 Months 01/01/18 . - 12/31/18
PERFORMANCE LEVEL DEFINITIONS . .
EXCELLENT=5 GOOD=4 ACCEPTABLE=3 NEEDS IMPROVEMENT =2 UNSATISFACTORY = 1

_In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6,15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 GENERAL 4 ASSIGNMENTTASKS 4 WORK QUALITY 4  KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE

4 RESPONSIVENESS S ATTENDANCE 4 RELIABILITY 4  REPORT WRITING
TO SUPERVISION ABILITY

4 INXTIATIVE 5 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM 4  INTERACTION WITH PUBLIC

SOLVING SKILLS
: CARE AND USE. INTERACTION WITH OTHER MEMBERS

4  JUDGMENT 4 OF EQUIPMENT 4 OF THE DEPARTMENT

COMMAND PERFORMANCE COMMUNICATION
4 PRESENCE 4 UNDER STRESS 4 SKILLS (VERBAL)
— 2, SUPERVISORY PERSONNEL ONI.;- ______ . - T s s T j

LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF . |
QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES |

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a § in the above sections must be articulated in this

section.) ] »
Assignment Tasks - Inv. Parkosewich demonstrates his understanding for the responsibilities and task required as a
Juvenile Investigator. He has shown he needs minimal supervision and completes his tasks in a timely fashion.

Attendance - Inv. Parkosewich used 1 sick days during 2018.
Punctuality - Inv. Parkosewich often arrives to work eariy and is prepared to complete his tasks.

Reliability- Inv. Parkosewich has demonstated in the short period of time he has been assigned to the Juvenile
Aide Unit that he can be counted on to complete required tasks and can be trusted with assigned tasks.

During his time in Patrol he was looked at as the go to Officer for tasks. He was knowledgeable and a pivotal
member of the Mobile Force Team.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).
Investigator Parkosewich can best improve his performance by:

- Attend trainings related to criminal investigations and Juvenile investigations

- Attend training related to criminal investigation interviews

- Continue to review and understand the CPL, Penal Law, and Raise the Age Laws

(Continue on Back)




i
1
!
i

(Goal settings Continue From Front)

Officer Parkosewich was assigned to the following for 2018:
Patrol - January 1, 2018 - November 25, 2018
Juvenile Aide Unit - November 26, 20;8-December 31, 2018.

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:

A.  The employee’s performance in his/her present assi during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator,

[J exceLLENT  [X] Goop  [[] ACCEPTABLE [] NEEDS IMPROVEMENT | | UNSATISFACTORY

Name: Lt. B. Coromato

# Rk Lieutenant #1700 Date 01/28/19

5. REVIEWING COMMANDING OFFCIER: (Immedjate Sup:

Signature _ Lt. B. Coromato /'

6. SUPERVISORREVIEWINGWITHEMPLOYEE Namg; Sgt. M. Fields
Signature _Sgt. M. Fields *Rank Sergeant #2930 Date 01/28/19
Print / Signatufe :

7. EMPLOYEE’S COMMENTS: (Optional)

jth this report, It verifies that this report has been personally reviewed with me and that
by writing “under protest” next to my signature. I have also indicated whether I

8. EMPLOYEE’S SIGNATURE: This si, e does not ily jndicate agreement
I have received a copy of this report. If T do not agree with this re, i
“‘request appeal” or “waive appeal” on this report.

Patrolman # 6384 _ Date 01/28/19

Signature _ Ptlm. Charles Parkosewic




UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) D# RANK DIVISION/UNIT
Parkosewich, Charles 6384 PO B-2
DUTY ASSIGNMENT (I.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Street - Car 51, Desk 10 months 24 days 1/1/18 11/24/18
' PERFORMANCE LEVEL DEFINITIONS
EXCELLENT=5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT = 2 UNSATISFACTORY =1
In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.
1. DUTY PERFORMANCE (ALL EMPLOYEES)
4 GENERAL 4 _ASSIGNMENTTASKS 4 WORK QUALITY 3  KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE
4  ResponsIvEness 4 ATTENDANCE 4 RELIABILITY 4  REPORT WRITING
TO SUPERVISION ABILITY
4  INITIATIVE 5 PUNCTUALITY 4 INVESTIGATIVE/PROBLEM 4  INTERACTION WITH PUBLIC
SOLVING SKILLS .
. CARE AND USE INTERACTION WITH OTHER MEMBERS
4 JUDGMENT 4 OF EQUIPMENT 4 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
4 PRESENCE 4 UNDER STRESS 4 SKILLS (VERBAL)
| = SUPERVISORY PERSONNELONLY T T T T T T T T T T T T T T 1
I LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF
SUBORDINATES

l QUALITIES DELEGATION OF SUBORDINATES

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)

PO Parkosewich always presents a neat and polished appearance.
PO Parkosewich utilized 1.5 sick days during this rating period and was never late for his tour.

Even though he is usually assigned to the "detail" car, PO Parkosewich still had high productivity numbets
throughout the year. He often leads the platoon in arrests and tickets.

PO Parkosewich is proficient in DWI recognition and enforcement. When responding to a personal injury motor
vehicle accident this year PO Parkosewich's DWI detection skills lead him to believe that the driver at fault was
impaired. He arrested the woman for DWT and the victim driver later succumbed to her injuries at the hospital.
Due to PO Parkosewich's thorough investigation the impaired driver was charged with Vehicular Homicide and

held accoutable for the victim's death.

During an E-Justice audit PO Parkosewich was reprimanded for making a requestor error when running a Criminal
History. Since then he has had no further issues with this or any other request through E-Justice.

During the summer a BOLO e-mail fo was sent out department wide as he was wanted for a
recent shots fired incident. Within minutes of the e-mail coming out PO Parkosewich located and arreste
and he was subsequently charged with Conspiracy, Criminal Possession of a Weapon 2™ and 3rd, and Criminal

Possession of a Firearm.

On November 24, 2018 PO Parkosewich was transferred to the Juvenile Aid Unit.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).
Late this year PO Parkosewich achieved the goal of securing a training position in the Criminal
Investigation Unit with JAU. A goal for the future should be to secure a permanent spot in CID should one

become available.

(Continue on Back)
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4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A.  The employee’s performance in his/her present assignment during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[] EXCELLENT

GOOD [ ] ACCEPTABLE [_] NEEDSIMPROVEMENT [ ] UNSATISFACTORY
5. REVIEWING CO

FEER: (I diate S isor)  Name: f
Signature mmediate Supervisor ame: Rank L,{- Date ///é// ?
o 4 B |

6. SUPERVISORREVIEWINGSZ b
Signature g / Rank %{" #1.o Date / 1“2 h?

7. EMPLOYEE’S COMMENTS: (Optionaf)/

8. EMPLOYEE’S SIGNATURE: This si e does not ily indi agreement with this report. 1t verifies that this report has been personally reviewed with me and that

I have received a copy of this repory. IT I g6 not agree with this report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether 1
“request appeal” or “waive i
Signature Rank FO Date /’ 6 - ?

/ _( "Print/ Signature




UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) ID # RANK DIVISION/UNIT v

Charles Parkosewich ) 6384 P.O. Patrol C-2
DUTY ASSIGNMENT (I.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO

Street Patrol Annual 01/2017 12/2017
PERFORMANCE LEVEL DEFINITIONS .
EXCELLENT=5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve mouth period and compare that performance
to guidelines established in section 6,15 C (1 through 18)- of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 GENERAL 3 ASSIGNMENT TASKS 3 WORK QUALITY 3  KNOWLEDGE OF LAWS, POLICIES, ETC.
. APPEARANCE
3 RESPONSIVENESS 3 ATTENDANCE 3 RELIABILITY 3  REPORT WRITING |
TO SUPERVISION . - : ABILITY :
3  ImaTIVE 4 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3  INTERACTION WITH PUBLIC
. SOLVING SKILLS
) CARE AND USE . . INTERACTION WITH OTHER MEMBERS
4 JUDGMENT 3 OF EQUIPMENT 4 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
4 ' PRESENCE 4 UNDER STRESS -3 SKILLS(VERBAL) .
2. SUPER—VISORY PERSONTVEL oy T T T _I
LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING ' EVALUATION OF I
QUALITIES DELEGATION . OF SUBORDINATES SUBORDINATES |

_____.._..____.—.__....._.._.___.._____.——-—'—....._____._.——__......-____.._.._.._.._..__.

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)

Initiative (3) - Ptlm. Parkosewich productivity throughout the year has decreased from years past. Ptlm.
Parkosewich needs to increase his productivity throughout the year. Only three times did Ptlm. Parkosewich make
the monthly leader board for the year and one of these times was for having 1 parking ticket for the month.

Attendance (3) - Ptlm. Parkosewich utilized 8 sick days throughout the year.

Work Quality (3) - Ptlm. Parkosewich had to be verbally counseled on 12/5/17 regarding not turning his Body
Worn Camera on during hlS mvolvement with a DWI arrest.

Report Writing Ability (3)- Often times Ptlm. Parkosewich turns in reports with grammatical mistakes that could
be avoided had he just take some time and not rush to complete the reports or mark them waiting for review

without re-reading or proofreading first.

Punctuality (4)- Ptlm. Parkosewich is always on time and ready to deploy for his shift.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals). )
All together Ptlm. Parkosewich is one of the most senior and experienced members of C-Platoon. It would

be nice to see Ptlm. Parkosewich take more a leadership/mentor role with the rest of the shift, which lacks
experienced officers. Ptlm. Parkosewich could improve upon this year’s effort next year by showing more
consistency with his productivity throughout the year.

(Continue on Back)
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(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the folowing factors:
A. The employee’s performance in his/her present assi during the evaluation period; AND
B. Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator. .

[J exceLLent  [] Goop [X] ACCEPTABLE [ ] NEEDS IMPROVEMENT [ UNSATISFACTORY

5. REVIEWING COMMANDING OFFCIER: (Jmmediate Supervisor) ame:

signature ¢1. J, HorT JR. Rank L..T” " Date ;
Print /'Si ‘ — .
-6. SUPERVISOR REVIEWING WITH EMPLOYEE: e:_Sgt. Joseph W. Cimpi #1415 . N '
Signature Aoum_\ Cavmp) /’% Rank §0) P, Date ! /lf; /’37

Print/ Signaturd

7. EMPLOYEE’S COMMENTS: (Optional)

.

8. EMPLOYEE’S SIGNATURE: This signature does not necessarily indicate agreement with this report. If verifies that this report has been personally reviewed with me and that
Thave received a copy of this report.If I do not agree with this report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether I

“request appeal” or “waive gpgfeal” on this report. -
Signature Rank Q O Date / o / P

“—""" Print/ Signature




i
‘ ) Report all personnel changes to this form DATE
‘ . Send ONE COPY prior to payroll affected by this change
: : SUPFLEMENTARY PAYROLL CERTIFICATION AND
REFORT OF PERSONNEL CHANGE viontr 04 pay 01 year 2 020
TO: . . NAME OF EMPLOYEE: - ’
Utica Civil Service Commission Parkosewich, Charles A
P FROM: (Check only one) ADDRESS:
i K ciy [J county [] Town [ viltage or District !
DEPARTMENT: ’ ’ . TITLE OF POSITION: SALARY:
Police Department Police Officer s 77,934,
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran [] Non-Veteran
[} Disabled Veteran [] Exempt Volunteer Fireman
DAm OF BIRTH: S'OBI; SéC3U§IT4'Y NUMBER:"
Check Natute of Personnel Change Date Effective R ' Action Necessary br(' Appointing Officer;
| Permanent - Return report of Certification
0 Provisional Attach application (MSD-330)
? . D Temporary From: To: State lengfh of employment
P 3 . substituie From: _ To: Give facts under Remarks
: ? | For Term of Office Fom - To Give facts under Remarks
' N 1 8 Permanent Promotion Return report of Certification
f ;1 [ | Provisional Promotion Attach nomination
g E a . Non-Competitive Class Attach application (MSD-330)
} I.;.I D Exempt Class ' Suijt this form only
5: s - 1 LaborClass Attach application (MSD-330)
| T | Resignation Submit .signed résignaﬁon
E T O Retirement Give effective date
MI | Deceased Indicate date
10 O Removal Attach copy of proceedings
NN
‘AS d Layaff (Lack of Work or Funds) Give facts under Remarks
[ | Military Leave of Absence Give facts uﬁder Remarks
| Other Leave of Absence - From: To: Give facts under Remarks
(o) | “Transfer ) » Give facts under Remarks
g 1 -Dernotion Give facts under Remarks
E O Suspension Give facts under Remarks
R J Reinstatément Cive facts under Remarks
C ] Change in Classification Give facts under Remarks
f\’ O New Position Submt form MSD;ZZi
N X Change in Salary 4/1/20 Indicate new saalry
g ] Change in Name Give facts under Remarks
S - [ Other . Give facts under Remarks
Remarks: (Continue on back if necessary) .
3.75% contact inc. eff. 4/1/20
. Appointing Officer
3.75% contract inc. eff. 4/1/19 oo Chief of Police
- Address
L
CERTIFICATE This certifies that theabove -
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
(Date) condition specified above, Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

vont 04 pay 12 veax 2019

(Date) condition specified above,

REPORT OF PERSONNEL CHANGE
TO: ) NAME OF EMPLOYEE:
Utica Civil Service Commission Parkosewich, Charles A
FROM: (Check only one) ADDRI
Bl ciy ] county [ towm [] vittage or District
DEPARTMENT: ’ TITLE OF POSITION; SALARY:
Police Department Police Officer s 75,118.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION; [1 Veteran [T Non-Veteran
D Disabled Veteran D Exempt Volunteer Fireman
DATE OF BIRTH: S'OB!;. Sé%lgz NUMBER:
Clieck Nature of Personnel Change Date Effective Action Necessary by Aggaiﬁh'ng Officer:
a Permanent Reham report of Certification
0 provisional |Attach application (MSD-330)
'; D Temporary From: To: " |State length of employment
4 O Substitute From: To: Give facts under Remarks
? D For Term of Office From: ) To: Give facts under Remarks ,
N D Permanent Promotion Return report of Certification
:,; O Provisional Eromoﬁ;)n Attach nomination
E [ | Non-Competitive Class Attach application {MSD-330)
q., [ Exempt Class Submit this form only-
S 3 Labor Class Attach application (MSD-330)
T ] Resignation - Submit signed resignation
. g T J Retirement Give effective date
M1 O Deceased Indicate date .
:1 S O Removal Attach copy of proceedings
AS | Layoff (Lack of Work or Funds) Give facts under Remarks
a Military Leave of Absence Give facts under Remarks
d Other Le.ave of Absence From: To: Give facts undér Remarks
[o] O Transfer Give facts under Remarks
; , | Demotion Give facts under Remarks
E a Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C - Change in Classification Give facts under Remarks
. 0 New position Submt form MSD-222
N = Change in Salary 41119 |Indicate new saalry
(E; | Change in Name . Give facts under Remarks
S 3] Other 4112118 Give facts under Remarks
R ke: (C on back if y)
3.75% contract inc. eff. 4/1/19
Appointing Ofﬁcér
New Contract salary changes eff. 4/1/18 o Chief of Police
pp. 6/8/18 » ‘
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by ‘this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

MONTH 05 DAY 13 YEAR 2020

{Date} condition specified above.

REPORT OF PERSONNEL CHANGE
TO: . ’ NAME OF EMPLOYEE:
Utica Civil Service Commission Parkosewich, Charles A
FROM: (Check only one) : ADDRESS: -
E Ciy [] County . [ Town [[] viliage or District
DEPARTMENT: ’ TITLE OF POSITION: "[SALARY:
Police Department Sergeant - 1s89,158.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: ‘0 Veteran [] Non-Veteran
[1  Disabled Veteran -] Exempt Volunteer Fireman
DATE OF BIRTH: S;)SA#LFE%J%IZY NUMBER:
Check Nature of Personnel Change Dats Effective Action Necessary by Appointing Officer:
d Permanent | ’ ) Return report of Cetification ’
[ Provisional Attach application (MSD-330)
'l: » O Temporary From: To: State length of employment
P (| Substitute From: To: Give facts under Remarks ) ,
? 1a For Term of Office From: . To: Give facts under Remarks
N . E Permanerit Promotion 5/13/2020 . JReturn report of éerﬁﬁca'ﬁon
1:2 mp Provisional Promotion Attach ination
E [ Non-Competitive Class Attach application (MSD-330)
¥ O Exempt Class * Submit this form only
S C  LaborClass Attach application (MSD-330)
T D Resignation Submit signed resignation
5 T - D Reﬁrer?xent Give ef.fech‘ve date
M1 4 E - peceased Indicate date
1O D Remnoval Attach copy of proceedings
NN . -
AS 1 Layoff (Lack of Work or Funds) Give facts under Remarks
a Military Leave of Absence Give facts under Remarks
O Other Lea".re of Absence From: To: Give facts under Remarks
(o] O - Transfer Give facts under Remarks
:[ | Demnotion Give facts under Remérks
" E O Suspension Give facts under Remarks
. R [} Reinstatement Give facts under Remarks
C ] Change m Classification Give facts under Remarks
I: . O New Position Submt form MSD-222
- N [ Change in Salary Indicate new saalry
(E: . 0 Change in Name . Give facts under Remarks
S O dther Give facts under Remarks
Remarks: (Continue on back if necessary)
Promoted to Sgt. eff. 5/13/20.
3.75% contact inc. eff. 4/1/20 Appointing Officer 7 —
3.75% contract inc. eff. 4/1/19 e Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

oz 06 oay 08 veax 2018

(Date) condition specified above.

REPORT OF PERSONNEL CHANGE .
o : NAME OF EMFLOYEE,
| Utica Civil Service Commission Parkosewich, Charles A
FROM: (Check only one) . ADDRESS:
X ay [J county ] Town [ vittage or District -
DEPARTMENT: . TITLE OF POSITION: SALARY:*
Police Department - Police Officer 72,402 '
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: O Veteran [ Non-Veteran .
[} Disabled Veteran [ Exempt Volunieer Fireman
DATE OF BIRTH: . SfBll;. SéC3lJ§IT4Y NUMBER:
Check Nature of Personnel Change ' Date Effective . " Action Necgssary by 'Agm‘ inting Officer:
a Permanent Return report of Certification
O ) Provisional Attach application (MSD-330)
? D Temporary Fromi: - To: ) State length of employment
P O substitute From: To: Give facts under Remarks
? D For Term of Office From: .To: Give facts under Reﬁarks
N O " Permanent Promotion Return report of Certification
;‘ [ Provisional Promotion Attach
E | Non-Competitive Class Aﬂaéh application (M5D-330)
I.;.I ] Exempt Class Submit this form only
s O LaborClass’ Attach application (MSD-330)
T J . Resignation Submit signed resig
: T O Retirement Give effective date
MI O] Decessed indicate date
10 | Removal Attach copy of proceedings
NN
AS ] Layoff (Lack of Work or Funds) Give facts under Remarks
0. Military Leave of Absence Give facts under Remarks
| Other Leave of Absence From: To: Give facts under Remarks
(o] O Transfer Give facts under Remarks
; [ Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R _D_ Reil Give facts under Remarks
C [ Change in Classification Give facts under Remarks
H CJ  New Position ____lsubmt form MsD222
N £ Change in Salary 4/1/18 indicate new saalry
g E Change in Name Give facts under Remarks
S £ other Give facts under Remarks
-[R ks: (Continue on back if )
New Contract salary changes eff. 4/1/18 ‘
. 6/8/18 '
. pp Appointing Officer .
. Tifle - Chiefof Police
: . ) . : Address
1% Contract increase effective 10/1/15 !
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursutance
to law, Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH Og DAY 23 YEAR 2015

REPORT OF PERSONNEL CHANGE
TO: : ) [NAME OF EMPLOYEE:
Utica Civil Service Commission Parkosewich, Charles A
FROM.: (Check only one) ; ADD) 3
| Bay [Ocoumy [JTown [ Viltage or District
DEPARTMENT: TITLE OF POSITION: SALARY: -
Police Department Police Officer s 66,263
NAME AND TITLE OF LAST BMPLOYEE IN POSITION: [m] Veteran ] Non-Veteran )
31  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: S;)S# Sé(éUgﬂZ NUMBER:
- Check Nature of Persormtel Change Date Effective . Action Necessary by Appointing Officer:
[ Permanent ) Return report of Certification
O Provisional Attach application (MSD-330)
'; (| Temporary From: To: State length of employment
P O Substitute From: To: Give facts under Remarks
? O For Term of Office From: To: Give facts under Remarks
N 0 Permanent Promotion Return report of Certification
;[ L3 Provisional Promotion Attach nom )
E | Non-Competitive Class | Atiach application (MSD-330)
11\'1 J Exempt Class Submit this form only
s B LaborCass Attach application (MSD-330)
T B Re Submit signed
I’i T (] ‘ R;h'rement Give effective date
MI O Deceased indicate date
131 S | Removal Attach copy of proceedings
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
L] military Leave of Absence Give facts under Remarks
D Other Leave of Absence From: To: Give facts under Remarks
o L1 Transfer Give facts under Remarks
; | Demotion Give facts under Remarks
E O Susbension Give facts under Remarks
‘R {m] Reinstatement |Give facts under Remarks
C O Change in Classification Give facts under Remarks
;l = New Position . Submt form MSD-222
N [x] Change in Salary 10/1/15 lindicate new saalry
g [ Change in Name Give facts under Remarks
-8 O oter Give facts under Remarks
Remarks: (Continue on back if necessary)
1% Contract increase effective 10/1/15
Appointing Officer Y 7 /
Titl Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By '
Law and Rules made in pursuance
to law, Subject to any limitation or
(Date) condition specified above. Date




Report all petsonnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

ot 04 oay 01 vne 2015

(Date)

condition specified above.

REPORT OF PERSONNEL, CHANGE
TO: NAME OF EMPLdYEE :
Utica Civil Service Commission ParkoseW|ch Charles A
FROM: (Check only one) ADDRESS:
X cty [ county ] Town a O \;iuage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer- s 65,607
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [0  Veteran [ Non-Veteran
’ [0  Disabled Veteran [J Exempt Volunteer Fireman
DATE OF BIRTH: SIC)S;, SéC3U§H4"Y NUMBER:
Check Nature of Personnel Change Date Effective ’ Action Necessary by Appointing Officer;
| Permanent ' Return report of Certification :
[ Provisional | Attach application (MSD-330)
: | “Temporary From: " To: State lénéﬁl of employment
P I Substitute From: To: Give facts under Remarks
CI) | For Term of Office . From: To: " |Give facts under Rema'rks
N I . Permanent Promotion Return report of Cemﬁcahon
1\1;1 [m Provisional Promotion Attach nomination
E | NonCompeﬁh‘w}é Class Attach application (MSD-330)
l.:.‘ [J  ExemptClass Submit this formonly
S [ Labor Class Attach application (MSD-330)
T o Resignation Submit signed résignaﬁcn
; T 40 Retirement Give effective date
MI ‘ O Deceased Indicate date
III S = Removal Attach copy of proceedings
AS 0 Layoff (Lack of Work or Funds) Give facts under Remarks
| Military Leave of Absence Give facts under Remarks
) Other Leave of Absence From: To; Give facts inder Remarks
o] ) D Transfer . Give facts under Remarks
; T Demoﬁon Give facts under Remarks
E a Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C . D Change in Classification Give facts under Rema.rks
N O NewPosition Submt formMSD222
N 1 & Change in Salary 4115 indicate new saalry
‘ g 0 Change in Name Give facts under Remarks
5 [ ) Other Give facts under Remarks
Remarks: (Continue on back if necessary)
2% Contract increase effective 4/1/15
Appointing Officer 4 S
Title thg_tof Police
Address
CERTIFICATE This cerﬁﬁeé that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
Date
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j ! . Report all personnel changes to this form DATE
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE _ vontd 10 pay 01 vear 2014
TO: - NAME OF EMPLOYEE: ]
Utica Civil Service Commission _ Parkosewich, Charles A
FROM: (Check only one) ) . . 3 .
K ay [ County [ Town [7 vitlage or District .
DEPARTMENT: ’ : — |TITLE OF POSITION: SALARY:
Police Department , Police.Officer s 64,320
; NAME AND TITLE OF LAST EMPLOYEE IN POSITION: |} Veteran ] Non-Veteran
H R [  Disabled Veteran [] Exempt Volunteer Fireman
i ) DATE OF BIRTH: SIOS;.. SéchgIZY NUMBER:
. Check Nature of Personnel Change ' Date Effective Action Necessary by Appointing Officer:
| Permanent : Return report of Certification
O Provisional (Attach application (MSD-330)
. ‘2 [ ] Temporary From: To: State length of employment
I 10 Substitute From: To: ) Give facts under Remarks
? 3 For Term of Office - From: To: Give facts under Remarks
N (| Permanent Promotion ) Return report of Certification
I\'I/-I O Provisional Promotion Attach nomination
E [ Non-Competitive Class Attach application (MSD-330)
’.}’ J Exempt Class Submit this form only
S O Labor Class Attach application (MSD-330)
T. [J°  Resignation i Submit signed
: T | Retirement Give effective date
MI || . Deceased Indicate date
10 O Removal Attach copy of proceedings
NN
AS g | Layoff (Lack of Work or Funds) Give facts under Remarks
) [ Military Leave of Absence Give fécts under Remarks
| ] Other Leave of Absence From: To: Give facts under Remarks
(¢} 3 Transfer Give facts under Remarks
; | Demotion Give facts under Remarks
E O ‘Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
Cc ] Change in. Classification Give facts under Remarks -
N L1 New Position Submt form MSD-222 ' .
N 3] Change in Salary 10/1/14 Indicate new saalry )
g O Change in Name Give facts under Remarks
S [ Other o Give facts under Remarks i )
R ks: (Co on back if y)
Contract Increase effective 10/1/14
Appointing Officer
Title
Address
CERTIFICATE This certifies t}1at the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date




i
i

Report all personnel changes to this form

Send ONE COPY prior to payrol affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

REPORT OF PERSONNEL CHANGE

DATE

vonmit 04 oav 01 vexe 2014

TO:

Utica Civil Service Commission

NAME OF EMPLOYEE:

Parkosewich, Charles A

FROM: (Check only one)

{Date)

condition specified above.

X cy [J coumy [ Town [[] vitiage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer s 63,683
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: 3 Veteran ] Non-Veteran
[C]  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SIOCDl;L SE%UEZY NUMBER:
Check Nature of Personnel Change Date. i:‘&zcliuz Action Nzéessag( by Appointing Officer;
O Permanent Return report of Certification
[} Provisional Attach application (MSD-330)
‘;,\ d Temporary From: To; State length of employment .
P 0 Substitute From: To: - {Give facts under Remarks )
CI) 1 For Term of Office From: To: Give facts under Remarks
N 1 Permanent Promotion Return report of Certification
h-l;l . Provisional Promotion Attach n
E CJ  Non-Competitive Class Attach application (MSD-330)
? ] Exempt Class Isubmit this form only
S || Labor Class Attach application (MSD-330)
T O Resignation Submit signed resig
E T O Retirement Give effective date
M I ] Deceased Indicate date
: ,\I’ 8 ] Removal Attach copy of pmceedi'ngs
AS 1.3, Layoff (Lack of Work or Funds) - {Give-facts under Remarks
T T o T = e s arder R —
O Other Leave of Absence From: To: Give facts under Remarks
(o] 0 Transfer Give facts under Remarks
:! 3 Demotion. Give facts under Remarks
E o} Suspension Give facts under Remarks
R | Reinstatement Give facts under Retmnarks
C 0 Change in Classification Give facts under Remarks
2 3 New Position Submt form MSD-222
N 3] Change in Salary 4/1/14 Indicate new saalry
g O Change in Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary) )
Contract Increase effective 04/01/14
Appointing Officer
Title
Address
CERTIFICATE This certifies that the above
valid unkl employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
Date




|
\
1
{
|
‘
\
i
|

DATE

Reportall personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE

MONTH 12 DAY 18 YEAR 2013

TO: . .. ] . . NAME OF BMPL_OYEE:
Utica Civil Service Commission Parkosewich, Charles A
[FROM: (Check only one) ADDRESS: , -
X cy [J County [] Town [[] viltage or District
DEPW_E'N'I': TITLE ?F POSITION: 5ALARY:
Police Department Police Officer s 62,435
[m] Veteran D Non-Veteran

NAME AND TITLE OF LAST EMPLOYEE IN FOSITION:

|} Disabled Veteran

[] Exempt Volunteer Fireman

DATE OF BIRTH:

ISOCIAL SECURITY NUMBER:
ID# 6384

(Date) condition specified above.

Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer:
O Permanent Return report of Cerﬁﬁéah'on .
O Provisional Attach application (MSD-330)
: O Temporary From: To: State length of employment
P ] Substitute {From; To: Give facts under Remarks
Cl) 0 For Term of Office From: To: Give facts under Remarks
N | Permanent Promotion Return report of Certification
':; [ Provisional Promotion Attach o
E 3 Non-Competitive Class Attach application (MSD-330)
¥ 1 ExemptClass Submit this form only
s O LaborClass Attach application (M5D-330)
T ] ' Resignation Submit signed resig) ;
: T 13 R Give effective date
M1 L1 Decessed Indicate date
;j g O Removal Attach copy of proceedings
A5 | B LayoffQlackofWorkerFunds) . . .. | _{Give facts under Remarks
1 wiilitary Teave of Avsence Give faets undar Remarks
168 Other Leave of Absence From: To: Give facts under Remarks
[o} D Transfer Give facts under Remarks
;; | Demotion ' lGive facts un&er Remarks
E [ | Suspension Give facts under Remarks
R, [ | Reii Give facts under Remarks
C | Change in Classification Give facts under Remarks
2 O New Position Submt form M5D-222
N =} Change in Salary ] Indicate new saalry
g a Change in Name Give fa;:ts under Remarks
S [ Other . {Give facts under Remarks
Remarks: (Continue on back if necessary)
Contract Increase effective 04/01/13 f}
. ! g
Appointing Officer o
Titte Chief of Police
Address :
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
Date




| Report ali personnel changes to this form DATE
; Send ONE COPY prior to payroll affected by this change ) .
: SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE vontt 10 pay 11 vear 2012
TO: NAME OF EMPLOYEE:
Utica Civil Service Commission - | Parkosewich, Charles A
FROM: (Check only one) . ADDRESS: ’
B cty [J County ] Town [ viltage or District .
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department ' Police Officer ,;56,775.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [ Veteran [ Non-Veteran
’ [Tl  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: FSOCIAL SECURITY NUMBER:
" \Clieck Nature of Personnel Change Date Effoctive Action Necessary by Appointing Oﬁjcﬂf
; a Permanent \ Return report of Certification
i ! 0 Provisional \ Attach application (MSD-330)
: O Temporary From: To: State length of employment
| P ] Substitute From: To: Give facts under Remarks
1 (l) 0 For Term of Office - From: To: Give facts under Remarks
| ? a Permanent Promotion Retuin report of Certification
‘ M O Provisional Promotion Attach
i 13 - Non-Competitive Class Attach application (MSD-330)
i T | Exempt Class Submit this form only
| 5 O - LaborClass Attach application (MSD-330)
! T O r Submit signed resignation
£ O Retirement Give effective date
RT
M I ] Deceased Indicate date
10 0 Removal . |Attach copy of proceedings
NN -
AS | | Layoff (Lack of Work or Funds) Give facts under Remarks
- = Militaiy Leave of Absence Give Facts mider Rematks - - -
] Other Leave of Absence From: To: Give facts under Remarks
0] [ Transfer ' Give facts under Remarks
11_; || Demotion Give facts under Remarks
E | Suspension ~ Give facts under Remarks
R [ Reir Give facts under Remarks
C | Change in Classification Give facts under Remarks
§ [3° New Position Submt form MSD-222
N E3] Change in Salary - Indicate new saalry
g a Change in Name Give facts under Remarks
S [ Other . Give facts under Remarks
Remarks: (Continue on back if necessary) ]
Longevity increase effective LA
10/15/2012. Antapfiapiapiss
Appointing Officer / YV / /
Title - Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date







DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

‘ MONTH 07 DAY 07 YEAR 2011

(Date) ‘ condition specified above,

REPORT OF PERSONNEL CHANGE )
TO: NAME OF EMPLOYEE: _
Utica Civil Service Commission Parkosewich, Charles A
FROM: (Check only one) ] ADDRESS: ) e
E cy [ couny [ Town [] vitage or District
DEPARTMENT: TITLE OF POSITION: =~ . SALARY:
Police Department Police Officer. 549,315.
INAME AND TITLE OF LAST EMPLOYEE IN POSITION: [ vVEtera.n ) 0 Non-Veteran
[} - Disabled Veteran’ [} Exempt Volunteer Fireman
DATE OF BIRTH: F’OC(AL SEC;LFRITI'Y NUI\_/IEER:
Check Nature gf Personyel Change Date Eﬁ;’dim.a Action Necessary by Appointing Officer;
. ‘ 0 Permanent - [Return report of Certification ;
O Provisional . |Attach application (MSD-330)
': ] O Temporary JFrom: To: - [State length of émplbyment
P O Substitute From: "To: " live facts under Remarks
? O For Term of Office From: © To " Give facts undef Rema.rks .
N [} Permanent Promotion " [Rétumn report of Cettification
1\1/} 3 . provisional Promotion  {Attach nomination -
E [0 ‘NenCompetitive Class - |Attach application (MSD-330) -
].: = Exempt Class . |submit this form only -
s 0 Laborcuess " | Attach application (MSD-330)
T 0 Resignation Submit ﬁgned i'esignaﬁon
; T [:l Relirvjment ) Giye'effecﬁve dahg
M1 - Deceased Indicate date )
lfl g ] Removal Attach ¢opy of proceedings’
AS L3 Layoff(Lack of Work or Funds) - |Give facts under Remmarks
[ Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Refnarks
o] | Transfer - |Give facts under Remarks’
; ] Demotion - |Give facts under Remarks
E JE3} Suspension 7/6/11 Give facts under Remarks
R | Reinstatement Give facts under Remarks
(o D Change in Classification Give facts under Remarks
x | New Position Submt form MSD-222
N O] ClangeinSalary |indicate new saalry . |
g o Change in Name Give facts under Remarks
S O other Give facts under Remarks
Remarks: (Continue on back if necessary)
On Suspension 7/6,7,9,10. 4 days back on
payroll 7/11/11
Appointing Officer
Tie Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By ‘
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




* Report all personnel changés to this form,
Send ONE COPY prior {0 payroll affected by this change *:
I

G‘i\:ré';ﬁé—ts‘ﬁnde}'r‘{‘efmarks

'Adﬂre;s‘ ' ' .

CE RTIF ICATE

Thns cerhﬁes that the above

employment isin accorda.nce wnth
“'Law and Rules made in pursuance :

. tolaw, Subject 6 any_h_n}xta_tmnor i

" condition specified above.

Date |










Report all personnel changes to this form DATE
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND .
REPORT OF PERSONNEL CHANGE ' wvont 10 pay 14 vear 2009
TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Parkosewich, Charles A
FROM: (Check only one) ADDRESS; .
K ay [ Couny [ town ’ [] vitlage o District . . .
DEPARTMENT: . TITLE OF POSITION: SALARY:
Police Department Police Officer s 45686.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: - [] Veteran [] Nor-Veteran
[C1  Disabled Veteran [] Exempt Volunteer Fireman
DATEOFBIRTH: | FOCIAL SECURITY NUMBER:
Check Nature of Personnel Change . Date Effective . Action Necessa Appointing Officer:
] Permanent Return report of Certification .
O  provisional {Attach application (MSD-330)
’ ‘;‘ D Temporary From: To: State length of employment
P O Substitute . . From: To: Give facts under Remarlé
? = For Term of Office From: To: Give facts under Remarks
N 0 Permanent Promotion » Retum report of Certification
:{; | Prdvisional Promotion Attach nomination
E O Non-Competitive Class Attach appucaﬁcn (MSD-330)
¥ (] Exempt Class Submit this form only
s O Labor Class |Attach application (MSD-330)
T O Resig Submit signed resig
E T O Retirement Give effective date
MI a Deceased indicate date
IIJ 8 O Removal Attach copy of proceedings
AS ] vayoff (Lack of Work or Funds) Give facts under Remarks
|} Military Leave‘of Absence ¢ Give facts under Remarks
O Other Leave of Absence From: To: Give facts under Remarks
o} O Transfer ) Give facts under Remarks
;l_; ] Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R ] Rei Give facts under Remarks
C O Change in Classiﬁcaﬁoﬁ Give facts under Remarks
ﬁ [ NewPosition Submt form MSD-222
N ] Change in Salary 1015/09 Indicate new saalry
g O Change in Name Give facts under Remarks
S O Other - - . |Give facts under Remarks
R ks: (Continue on back if y) . . -
Longevity increase effective 10/15/09 -
Appointing Officer ' /
Tite Chief of Police
Address
CERTIFICATE This certifies that the above
validuntl employment is in accordance with By
Law and Rules made [n pursuance !
to law, Subject to any limitation or '
{Date) condition specified above, Date




Deputize: Charles Parkosewitch: Serg eant; :

Chief Deputy Lisa Zurek

Underéhé_riff .Iqs,ebh Lisi
Chief Deputy Derrick O'Meara

Chief Deputy Jonathan Owens

Skeriff Robert M. Maciol

Law Enforcement Member Deputation
For The
Mobile Field Force — Utica Police Department

Pursuant to .the authority vested in me by Section 654 of the County Law, | hereby

i?glice Department, fo make arrests outside

the territorial limits of the City of Utica, in _‘péﬂafrmah;cé :Qf his legal obligations as a police officer
or peace officer serving as a ﬁ?émber and, or agent of, the Utica Police Department. This

deputation shall take effect on April 27, 2021 and shall expire April 26, 2022.

| set my hand and sea R day. of April, 2021.

———— .

F{oben‘/ M. Maciol
Oneida County Sheriff
Administrative Office Law Enforcement Division Correction Division Civil Division
6065 Judd Road Oriskany, NY 13424 6065 Judd Road Oriskany, NY 13424 6075 Judd Road Oriskany, NY 13424 200 Elizabeth Street Utica, NY 13501
Voice (315) 736-8364 Voice (315) 736-0141 Voice (315) 768-7804 Voice (315) 798-5862

Fax (315) 765-2205 Fax (315) 736-7946 Fax (315) 765-2327 Fax (315)798-6495 -




_Chiéf 'ﬁe‘ﬁMy"thﬁha’ﬁbwens Chief: Deputy Dernck o .Meara

Shetsff Robert M. Maciol

Law Enforcement Member Deputation
. For The
'Mobilé_iF.ie'ld:. Force - UPD

Pursuant fo the author/z‘y vested in me by Secf/on 654 of the County Law, | hereby

- Deputize: Charles Parkosew:ch Police Offic tica Police Dé;hartme,nt,_ to make arrests

outside -th_‘e tenitorial imits of the City of Utiéé; in pérformance of his legal obligations as a police

officer or peace ofﬂcer serwng as a- member and or agent of, the Utica Pollce Department Thls

'deputatlon shall take éfféct on January 14, 2020 and. shal/ expire January 13, 2021.

of danuaty, 2020.

I set my hand and sealthis 14" day

Robert M. Maciol
Oneida County Sheriff

Correction Division Civil Division
200 Elizabeth Strét Utics, NY 13501
Volce (315)798-5862

Fax (315) 798-6495

Administrative Office Law Enforcement Division
6065 Judd Road Oriskany, NY 13424 6065 Judd Road Oriskany, NY 13424 6075 Judd Road Q'ris‘,_kany, NY 13424
Voice (315) 736-8364 Volce (315) 736-0141 : Volce (315) 768-?804
Fax (315) 765-2205 ° Fax (315) 736-7946 Fax (315) 765-2327




[

UTICA POLICE DEPARTMENT
~ Personnel Order

Issue date: Subject: Assignment / Transfer
_ P.O. 17-51
12/19/17 | Orders -
Issuing Authority Approved by;
Captain DE . -
Cinaue Chief M. Williams
PO Charles P'arkbsewic_h Will leave C Platoon on Tuesday, January 2nd, 2018. He

ST
.
——

+ will report to Lieutenant Sean Dougherty on Wednesday
January 3, 2018 at 0745 hrs. for assignment in B Platoon

~ Squad 2.

Will leave C Platoon Squad 2 on Wednesday January 3rd,
2018 at the completion of his training day. He will report to
Lieutenant Sean Dougherty on Thursday Jan. 4th, 2018 at
0745 hrs. for assignment in B Platoon Squad 3. '

Will leave C Platoon Squad 1 on Wednesday January 3rd,
2018 at the completion of 5 day training. She will report
to Lieutenant Sean Dougherty on Friday, J anuary 5th, 2018
at 0745 hrs. for assignment in B Platoon Squad. 1.

Will leave C Platoon Squad 1 on Wednesday January 3rd,
2018 at the completion of 5 day training. He will report to -
Lieutenant Sean Dougherty on F riday, January 5th, 2018 at
0745 hrs. for assignment in B Platoon Squad 1. '

Will leave B Platoon Squad 1 on Thursday J anuary 4th,
2018 at the completion of his RDO. He will report to
Lieutenant Michael D’ Ambro on Thursday January 4th at
2345 hus. for his shift which will commence at 0000 hrs. on
Friday January 5th, 2018 for assignment in A Platoon

Squad 1.

Will leave B Platoon Squad 3 on Thursday January 4th,
2018 after the completion of his tour at 1600 hrs. He will
report to Lieutenant Michael D’ Ambro on Saturday
January 6th, 2018 at 2345 hrs. for his shift which will
commence at 0000 hrs on January 7 for assignment in A
Platoon Squad 3.




Will leave the B Platoon Squad 1 on Tuesday January 2nd,

- 2018 at the completion of his tour at 1600 hrs. He will

report to Lieutenant Michael D’ Ambro on Thursday
January 4th, 2018 at 2345 hrs. for his shift which will
commence at 0000 hours on January 5%, 2018 in A Platoon

Squad 1.

Will leave A Platoon Squad 1 on Tuesday January 2, 2018
at the completion of his tour at 0800 hrs. He will report to
Lieutenant Michael D’ Ambro on Thursday January 4, 2018
at 2345 hrs. for his tour which will commence at 0000
hours on January 5, 2018 for assignment in A Platoon

" Squad 2.

Will leave A Platoon Squad 3 on Friday January 5th, 2018
at the completion of his 5™ day training. He will report to

Lieutenant James Holt on Sunday Jan. 7th, 2018 at 1545 -
hrs. for assignment in C Platoon Squad 2. Note: Jan. 7ty is

an RDO for C 2, still report.

Will leave C Platoon Squad 3 on Thursday January 4th,

© 2018 at the completion of his tour at 0000 hrs. He will

report to Lieutenant James Holt on Saturday January 6",
2018 at 1545 hrs. for assignment in C Platoon Squad 2.

Will leave A Platoon Squad 1 on Tuesday January 9th,
2018 at the completion of his 5% day and will report to Lt.
James Holt on Thursday January 11%, 2018 at 1545 hours

for assignment in C Platoon Squad 1.

Will leave C Platoon Squad 2 on Wednesday January 3,
2018 at the completion of his training day and will report to
Lt. James Holt on Thursday January 4th, 2018 at 1545
hours for assignment in C Platoon Squad 1.

Will leave A Platoon Squad 2 on Sunday December 31,
2017at the completion of his tour at 0800 hours and will
report to Lt. James Holt at 1545 hours on Wednesday
January 3, 2018 for assignment in C Platoon Squad 1. Note:
Jan 3 is an RDO for C1, still report. '

Captain Donald E. Cinque




UTICA POLICE DEPARTMENT

Personnel Order

Issue date:
October 5, 2010

Issuing Authority
Capt. L. Pawlinga

Subject: Assignment

Change/Transfer Orders

P.0.10-31

P.O. Charles Parkosiewich

.7
Z

Approved by: Chief of
Mark Williams ‘

Police

Captain Larence Pawlinga

Services Division Commander

Will leave the Traffic Services
Unit at 1600 hrs on Tuesday
October 5, 2010 and will report
to Lieutenant Steven

Brucker for assignment in
Platoon C Squad 2 on
Wednesday, October 6, 2010
at 1545 hrs.




UTICA POLICE DEPARTMENT
- Personnel Order

Issue date:

August 13" 2010

Subject: Assignment / Transfer P.0.10-23

Orders

Deputy Chief
John Toomey

Approved by: .
Chief Mark Williams

Officer Charleé Parkosewich

Will leave C Platoon, Squad 1 on Monday August 16",
2010 at 235%hrs. He will report to Capt. Pawlinga on
‘Tuesday August 17® 2010 at 0830hrs for assignment in

the Traffic Unit.




UTICA POLICE DEPARTMEN T

Personnel Order

Iss_ue'date:
10/17/07

Subject: Assignment / Transfer
Orders

" Issuing Authority
Capt. J'h Toomey Chief C. Allen Pylman

P.O. 07-26

Approved by:

Officer Charles PaERESE

................... Will leave the Support Division on October 171

at 1600 hours and report to Lieutenant W. Manolescu on October 18th, 2007 for assignment

in Platoon C, Squad 2.

--------------------------

Will leave the Support Division on October 17th

at 1600 hours and report to Lleutenant L. Capn on October 18th, 2007 for 3351gnment in

Platoon A, Squad 2.

mly Submitted, —

Captain J. Toomey




UPD-61

DEPARTMEN T OF PUBLIC SAFETY

BUREAU OF POLICE
413 Oriskany Street West Utica, New York 13502

09/02/2020

INTRA-AGEN CY MEMORAN DUM

ASUBJECT: SRO for the Utica City School District .

TO: Chief of Police: Mark W. Williams

I am completing this narrative to advised that I am intrested in returning to the Utica City School Dlstnct asa
School Resource Officer.

RANK: D crf—.




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

R | R o | 09/12/2019
IN TRA-AGEN CY MEMORANDUM

SUBJECT: Secondary Employment _

TO: ,Chiéf of Police: Mark W. Williams

I am completmg this narrative to request permission for a secondary employment opportunity that was offered at
the Mohawk Valley Community College. I am requestmg perm1ssmn to be an instructor for the Mohawk Valley -

Phase 1 Pohce Academy.
Respectfully Submltted,

PO Charles A.Parkosewichl

RANK: @




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE |
Utica, New York 13502

4 // by /Zo/ r4
INTRA-AGENCY MEMORANDUM

SUBJECT: Tuition Program

413 Oriskany Street West

TO: Chief of Police: Mark W. Williams

I am completing this narrative to request to be enrolled in the College Tuition Program. I plan to enroll with the
University of Southern New Hampshire online in January 2019 to.complete my Bachelor’s Degree in Criminal

Justice.
Thank you for the opportunity,
Respectfully Submitted,

~ Police Officer Charles A Parkosewich

RANK: %




U VoV lebowniean

General Topics Instructors

Issuing Authority: Captain David Mickle
‘Release Date: March 2", 2015

The department shall assign members as General Topics Instructors based
upon the recommendations of Unit Commanders with the approval of the
Chief of Police. Members selected for assignment, as instructors must
successfully complete the DCJS Instructor Development Course.

If you are selected to become a General Topics Instructor and successfully
pass the Instructor Development Course, you will be expected to assist in
teaching with in-service instruction for this agency on any assigned topic,
and may be called upon for instruction at the Police Academy. This also
applies to all current General Topics Instructors. ‘

General Topics Instructors may receive training on specialty courses of
instruction such as, Defensive Tactics, Firearms, Radar/Lidar, BAO,
Physical Fitness, TASER, EVOC etc. Consideration for specialty instruction
will be based upon your current standing as a General Topics Instructor and
participation with in-service and Police Academy instruction.

You may not Opt-Out of your title as General Topics Instructor during your
tenure with this agency.




jmoran

From: mwilliams

Sent: Tuesday, November 24, 2020 8:54 AM
To: ' cparkosewich; jabel; bgrullon

Cc: enoonan; bbansner; aberger; jmoran
Subject: FW: Sergeant Gun Grab '

Sergeants and Officer Grullon,

Lt. Berger sent me the email below regarding your actions during a dangerous and
stressful situation and recovery of a loaded handgun. | just wanted to take the time
to read each of you to express my heartfelt gratitude that each of weren’t hurt and
to congratulate you for a job well done. It’s remarkable that you were able to
neutralize the deadly threat without having to resort to using deadly physncal force.

- 'Your tactics were outstanding. Greatjopbl

Megan, Please place a copy of this email in each of the above listed officer’s
personnel files. |

With much respect,
Chief Williams

From aberger
Sent: Sunday, November 22, 2020 2:23 AM

To: mwilliams seinenu—— > ’ ‘
Cc: bbansner 4siauamuiiemueily ; cparkosewich QNN ; 2be! <SRN
bgrulion g

Subject: Sergeant Gun Grab

Chief Williams,

I 'am writing to let you know of the excellent work done by two of my-Sergeants and officer on the Midnight shift last night
which resulted in a handgun and offender being taken off the streets. At around 0700 hours units were sent to Academy

- Square Apts. for a domestic dispute in which a man had come to his ex-girlfriend's apartment armed with a handgun and
she was able to sneak away and call 911. The zone car was out of service at the time and the closest units were Sgt.
Parkosewich in 40 and Sgt. Abel in 50. Upon the Sergeant's arrival they immediately armed themselves with their
protective shields, made contact with the victim, and made entry into her apartment. By this time PO Grullon (Car 53) had
arrived and made entry with the Sergeants. Once they made entry the suspect began walking away from the officers as
they gave him loud verbal commands to get on the ground. Sgt. Parkosewich closed the gap between he and the
noncompliant suspect quickly and with a shield shove and more verbal commands was able to get the suspect to the
ground. The two sergeants and PO Grullon then worked together to get the suspect secured in handcuffs. Once the
suspect was secured and a pat frisk began Sgt. Parkosewich located the described handgun underneath the suspect on his

1




A

right side. It was a loaded .380 pistol. The suspect, i RSN /25 charged with Criminal Possession of
a Weapon 2m and 34 (loaded, defaced, and previous conviction), Criminal Possession of a Firearm, Resisting Arrest, and

Criminal Contempt 1Y/ Harassment 2 related to the domestic incident.

This was dbviously a high stress, rapidly moving situation and the two sergeants and officer worked together
seamlessly. All showed great restraint and professionalism especially considering the nature of the incident. The two
sergeant's set a great example for one of the agencies newest officers.

20-43787

Respectiully,

Utica Police Department
413 Oriskany Street West
Utica, New York 13502
Office Telephone: §

E-Mail Address: S EEENGEGNGGD




jmoran.

From: mwilliams
Sent: ' Tuesday, August 25, 2020 3: 24 PM

To: - cparkosewich ' - |
Cc: . bbansner; enoonan; aberger;_
Subject: RE: Re: Arrest of_s '

.Sgt. Parkosewich,

| recently learned about your arrest of two parties for illegal possession of a firearm
‘and narcotics. Excellent police work! Every illegal possessed firearm that we can get
off the streets is one less that can be used against a police officer or civilian,

Thank you for your dedication to duty and being vigilant while on the streets of our

city.

Best regards,
Chief Williams

| »Cc Megan, please place a copy of this email in Sgt. Parkosewnch’s ‘personnel flle

From: aberger
-Sent: Tuesday, August-25, 2020 4:42 AM

To: mwilliam

Ce: bbansner (R < oonan gD
Subject: RE: Re: Arrest of (| | D

Chlef

Thank you for the recogmtlon of these officers and sergeant [ also wanted to make you aware if you were not already that
‘two nights before this incident there was an unrelated shots fired in the area of Mandeville and State St. where

was named as a suspect. An area check began for @lnd he was located by Sgt. Parkosewich driving in the 900 blk of
Churchill Ave. Sgt. Parkosewich conducted a vehicle stop and subsequently found @mto be in possession of crack
cocaine and a loaded .22 caliber Smith & Wesson revolver. @@ill®and his passenger, ”hwere taken into

custody and charged accordingly.

20-31709

Respectfully,
Lt. A. Berger

From: mwilliams
Sent: Monday, August 24, 2020 1:44 PM




o ksmfe—, sbubns ; sgome? QD
bbansner <  2borcer

enoonan

Subject: Re: Arrest of

Sergeant Strife and Officers Bubnis & Gomez,

This morning | learned about the arrest ofgiililli iR, known gun offender in
our city. Thanks to your attention to duty and excellent police work, the three of

you may have prevented a shooting from occurring. The teamwork that you
exhibited lead to the recovery of a loaded handgun and te arrest of a dangerous

gun offender, who fled from police.

OUtstandihg police work!

Best regards,
Chief Williams

Cc: Megan, Please place a copy of this email in each officer’s personnel file.

Bl of Foleo Mk W, Welams

City of Utica Police Department
~ 413 Oriskany Street West

' Utica, New York 13502

Office Telephone—
E-mail address~
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CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Should you receive this transmission in error,

please notify the sender by telephone or by return e-mail.
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jwolf ' . ' .

From:

Sent:
To:
Cc:

Subject:

mwilliams
Monday, August 21, 2017 11:26 AM

mayor@cityofutica.com.

enoonan; dcinque; mdAmbro; bfrench; kphillips; cgoldstein; bbansner; ckelly;
adonaldson; jharrington; bbaye; agracanin (Admir); sflanagan; sbubnis; tsheppard;
cparkosewich; ffitzgerald; jwolf

FW: Shots Fired 17-37175

Good morning Mayor,

Per our phone conversation on Saturday morning about the shooting that took place outside
of “Rick’s Place”. Under the direction of their supervisors, our police officers went into the
building with ballistic shields and apprehended two suspects. Additionally police recovered a
loaded the handgun used in the shooting and large quality of cocaine. The following police
officers exhibited a high degree of courage in this incident and I'm extremely proud of them:

Sgt. Brian French

Sgt. Keith Phillipé

Sgt. Charles Goldstein
Inv. Aaron Donaldson
Officer Joshua Harrington
Officer Brian Baye

Officer Adis Gracanin

Officer Sean Flanagan

Officer Sean Bubnis
Officer Tyler Shephard
Officer Charles Parkosewich

Officer James Fitzgerald

Megan, please place a copy of this email in each of the above listed officers personnel file.

Chief of Police Mark W. Williams




City of Utica Police Department
413 Oriskany Street West

Utica, New York 13502

Office Telephone_
E-mail address: g N NP
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CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited.- Should you receive this transmission in error,

please notify the sender by telephone or by return e-mail.
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From: mdAmbro

- Sent: Saturday, August 19, 2017 6:42 AM
To: Captains & Above Distribution List ~
Cc: mdAmbro (@ :
Subject: Shots Fired 17-37175

Sirs,

Below is the synopses completed by Sgt. Phillips re: RMS incident #17-37175.

Respectfully submitted,
Lt. Michael D’Ambro

From: kphillips -
Sent: Saturday, August 19, 2017 6:30 AM

To: mdAmbro; jholt; sdougherty; bcoromato; sfernalid; bbansner
Cc: bfrench; cgoldstein; adonaldson; jharrington; bbaye; agracaninl (Adis); sflanagan; sbubnis; tsheppard

cparkosewich; jfitzgerald
Subject: FW: File 11

Sirs,

On Adgust 19, 2017 at approximately 0227 hrs, multiple units were dispatched to the area of Rick’s Place {Lansing St &

Mohawk St) for a shots fired. We immediately located the victim/caller-who stated that a male he knows to
befillhad shot him in the left shin outside the bar. He said that- ran into the second floor apartment above the bar.




Long story short we set up a perimeter, began canvassing and located a single 9mm casing in the roadway. Within the
first hour we also spoke with of Ricks bar who said that the second floor apartments are all vacant
but a used to live there. confirmed to me multiple times that the apartments were all vacant

-and no one should be up there. Inv. Donaldson then requested he sign a search waiver for these apartments along with
the key (QNesreed and signed the waiver.

Once the Waiver was signed we developed a plan to conduct a slow and deliberate search of the second floor. Officer
Flanagan and | grabbed the shields from unit 50 and.40 and were followed by Sgt. Goldstein, Officer Bubnis, Officer
Parkosewich and Inv. Donaldson. Once on the second floor landing we made contact with the suspect Qi
and a—in apartment 1. Both were taken into custody without incident. We then cleared the remaining
apartments and ended up locating a loaded 9mm pistol, a large quantity of U.S. currency and a large quantity of what

appeared to be crack cocaine.

@ a5 later tested for GSR which tested positive.

A firearms permit tab was created for_
Charges to be handled by CID and SIU.

Allin all everyone involved did a great job which led to this arrest and a closed case.
Offi_cers directly involved in this incident are;

e  Sgt. French—Unit 40

e  Sgt. Phillips — Unit 50 |

e Sgt. Goldstein — Unit 20 (Tac)

* Inv. Donaldson - CID

e  Officer Harrington — Unit 57, completed SIR and file 11
e  Officer Baye — Unit 52, perimeter-

e Officer Adis Gracanin — Unit 56, perimeter
. Ofﬂcer Flanagan — Unit 55

] | Officer Bubnis ~ Unit 9 (Tac)

e  Officer Shephard — Unit 22 (Tac)

e  Officer Parkosewich — Unit 51 (DWI)

e  Officer Fitzgerald — Unit 51 (DWI)

Respectfully,
Sgt. K. Phillips

From: jharrington
Sent: Saturday, August 19; 2017 4:11 AM

To: All UPD Sworn Personnel Distribution List w

Subject: File 11
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Message Header

Type: FL11_Assault Msg
From: (- Utica City Police Department
~ User: harringtonjo '
Received: 08/19/2017 04:08 AM
Subj ect: Generic Assault Broadcast

Agency

Originating Agency (ORI): (NN UTICA CITY POLICE DEPARTMENT
Case Number: 17-37175
Officer

Name: HARRINGTON, JOSHUA
_ Rank: PATROLMAN
Phone:

Incident

Date and Time: 08/19/2017 - 02:20
Type: ASSAULT

Location:

RN R (CK'S PLACE

Description of Crime: , ‘
VICTI WAS IN A FIGHT AT THE BAR WITH A HISPANIC MALE NAMED

Wl THE FIGHT CONTINUED JUST OUTSIDE THE BAR WHERE (@il SHOT @il IN THE
LEFT SHIN WITH A 9 MM PISTOL

Suspect:

HISPANIC MALE NAMED (IR
Weapons Used: -

9 MM PISTOL

Vehicle Used:

NA |

Direction of Travel:

UNKNOWN




!'wolf . _ ~
From: 4 mwilliams '
Sent Monday, August 21, 2017 11:26 AM
To: ’ mayor@atyofutma com.
Cc: enoonan; dcinque; mdAmbro; bfrench; kphllllps cgoldstein; bbansner; ckelly;

--IAe wflamanan chithnic tchennard:

ado/ : j
cpal G ~)9-
F& 72 A 2D _?

| R

Subject:

Good morning Mayor,

Per our phone conversation ¢  * TH AT

of “Rick’s Place”. Under the <

building with ballistic shields;
loaded the handgun used in'
offlcers exhibited a high degl

Sgt. Brian French
e  Sgt. Keith Phillips f'” { | - - e
e  Sgt. Charles Goldstein ’I MZZ&&a : ‘C/M ﬂ?
¢ Inv. Aaron Donaldson
e  Officer Joshua Harrington -
. Officer Brian Baye : -
e  Officer Adis Gracanin P e too— /éy"’C M”Z/
. Office-r Sean Flanagan y A
e  Officer Sean Bubnis QZ;//Z/ M
¢  Officer Tyler Shephard ‘
e  Officer Charles Parkosewic \

o  Officer James Fitzgerald

Megan, please place a cop




UNITED STATES DISTRICT COURT
' NORTHERN DISTRICT OF NEW YORK

PROBATION OFFICE
MATTHEW L. BROWN James M. Hanley Federal Building
CHIEF PROBATION OFFICER 100 S. Clinton Street, Room 101
PO Box 7035
Syracuse, New York 13261-7035

March 31, 2016

Chief Mark Williams

Utica Police Department
413 Oriskany Street — West
Utica, New York 13502

" Dear Chief Williams:

On behalf of the U.S. Probation Office for the Northern District of New York I would like to
thank your department, specifically Police Officers Charles Parkosewich and Brian Baye for
their outstanding work in the QUMM case on the evening of March 29, 2016. Ms. (i
had just been released to pretrial services supervision by one of our U.S. Magistrate Judges in
Syracuse a few hours earlier and my officers, Senior Probation Officérs Ellen Phillips and Tim
Nolan had traveled to Utica to conduct a residence check. Upon arriving at the residence my
officers met your officers who were responding to a 911 call. Ms. Sy was found
unresponsive at which time your officers administered an opiate overdose antidote, Narcan, and
basically saved her life. We were able to secure an arrest warrant as Ms. (Sl violated her
release conditions by using heroin, and Officers Parkosewich and Baye remained at the scene
and assisted in the case until the U.S. Marshals responded. Your officers assisted the U.S.
- Marshals Service by transporting Ms. @ijiilllto the local jail. During that transport, Ms (e
decompensated and required another dose of the Narcan, which your officers administered to -
her. They then sought medical attention for Ms. (il (as she had previously refused to go to

the hospital).

Officers Parkosewich and Baye handled this situation with the professionalism and compassion.
I appreciate the professional courtesy which they extended to our officers as well. You should
be very proud of their work.

- Respectfully,

s )

MATTHEW L. BROWN
Chief U.S. Probation Qfﬁcer

MLB:mlb




jwolf

From: mwilliams ‘

Sent: Monday, November 30, 2015 3:33 PM

To: cparkosewich ' :

Cc: enoonan; ckelly; dcinque; jwolf; Mark Williams; Mayor
Subject: Re: Compliment

Officer Parkosewich,

On November 25" | received a telephone call from a (gt from WKTV. He
wanted to make me aware of a “good deed” that you did for one of their female
reporters on James Street, who was covering a story at a fire scene. Apparently there
was a male that was following the female reporters and making comments that made
her uncomfortable. Ryan, and the female reporter who you safely escorted back to her

vehicle were extremely grateful for your assistance. Nice job!

Megan, please place a copy of this email in the ,berSonnel file of Officer Parkosewich.

Chief of Police Mark W. Williams.

City of Utica Police Department
413 Oriskany Street West

Utica, New York 13502
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CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of

this communication by any other person or entity is strictly prohibited. Should you receive this transmission in error,

please notify the sender by telephone or by return e-mail.
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CITY OF UTICA fgg o

DEPARTMENT OF PUBLIC SAFETY
413 ORISKANY STREET WEST, UTICA, NEW YORK 13502

Fax (D

Mark W. Williams
- Chief of Police

ROBERT PALMIERI
Mayor

May 27, 2014
POLICE OFFICER CHARLES PARKOSEWICH

Dear Officer Parkosewich :

I am writing to express my sincere appreciation to you for volunteering your services at
 the funeral of retired fellow Officer George Freeman. Officer Freeman, throughout his long
career of public service with the Utica Police Department, earned the respect, admiration and
high regard of many individuals that he came in contact with.

- Your willingness and concern in participating at this sad time certainly conveys to the
_family our profound regret and grief in the loss of a wonderful person, police officer and friend.
You represented our entire department and we are very proud and thankful to you. .

- With gratitude, I'am

Mark W. Williams
Chief of Police -

MWW:jw
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From: mwilliams v
Sent: Tuesday, May 20, 2014 10:31 AM
To: mcurley; jwalters

Cc: dcinque; enoonan; jtoomey;
Subject: RE: Obliston Shooting

Julie,

Please place a copy of this email in Sergeant Cucharale and
Officer Parkosewich’s personnel file. v

Chief of Police Mark W, Williams

City of Utica Police Departmeht
413 Oriskany Street West
Utica, New York 13502
Office Tel _ephﬂn'e—
E-mail address: ~

*************************************%k*******#*%*****************************
CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and
confidential information intended only for the individual or entity named above. Any dissemination,

use, distribution, copying or disclosure of this communication by any other person or entity is
strictly




prohibited. Should you receive this transmission in error, please notify the sender by telephone or
by

return e-mail.

From: mcurley ‘
Sent: Monday, May 19, 2014 11:45 PM -

To: jcucharale; cparkosewich
Cc: mwilliams; dcinque
Subject: Obliston Shooting

Gentlemen,

Tonight I went to the hospital and spoke with infiniuisiguisi® the victim from the Obliston
shooting. With tears in his eyes, he wanted to thank you for saving his life. He heard all the

~ radio transmissions about how UFD would not come into the apartment and said without you
two he doesn’t think he would be alive. _ \‘

He was obviously extremely grateful, and said he owes you his life. Considering that he is likely
RN o life, he was very upbeat and had nothing but great things to say about how his care

was handled.

Just wanted to share this with you guys.

Thank you, .
Mike




#m,  CITY OF UTICA =/

DEPARTMENT OF PUBLIC SAFETY
413 ORISKANY STREET WEST, UTICA, NEW YORK 13502 ‘
(e
Fax (SR

ROBERT PALMIERI ' Mark W. Williams
' Chief of Police

Mayor

January 9, 2014

INVESTIGATOR WILLIAM WILLIAMS
/POLICE OFFICER CHARLES PARKOSEWICH

| Investigator Williams and Officer Parkosewich:

“lam attaching a letter | received from SR from the House of the
Good Shepherd. In her letter, she expresses her gratitude to both of you on the

. presentation you recently gave on “Gang Awareness”. It was very informative and
beneficial and she felt the presentation was extremely valuable to her staff.

Congratulations on a job well done. Copies of this correspondence will be
placed in each of your respective files.

Thanks for a job well done.

Mark W. Williams
Chief of Police

MWW:jw

c.c.. Mayor Robert Palmieri
Deputy Chief John Toomey
Lieutenant Michael Zdanowicz
Captain James Watson




1550 Champlin Avenue

L/ Utica, NY 13502-4828
af |}
‘THE HOUSE | *v |
of the Good Shepherd Accredited by The Joint Commission )
_ CHANGING CHILDREN'S LIVES

December 29, 2013

Police Chief M. Williams
413 Oriskany Street West
Utica, New York 13502

Dear Chief Williams,
~ lam writing to express;my, deep appreciation and sincere gratitude to you for allowing Jfi TivESTIg At
Wll]lams;g; et RarKesevichitoitake time out of their busy schedules to address the topic of ”GANG

e P A LA

AWARENESS” with our cbmmunlty based service program staff on December 18", 2013.

Our staff is challenged on a daily basis when they enter homes of high-risk youth and their families. At
times, our staff witness “things” or behaviors that appear to be associated with gangsand or drugs,
however are: unsure as to how to proceed or manage the sntuatlon

The presentatlon that Investigator Williams and Officer Parkesevich gave was extremely informative and
beneficial to our staff. All staff walked away with much more confidence in their ability to recognize -
signs and symbols of gangs, as well as what to do when they observe or witness gang activity. In
addition, it is important to note that our staff felt a “partnership” with the Utica Police Department.

We do have our main campus program staff that would also benefit from this presentation and | would
like to set up another presentation for them in the near future. Prior to Investigator Williams _departure I
had asked him about the possibility of a repeat performance and he was very happy to oblige

Investigator Williams and Officer Parkesevich demonstrated true professionalism and should be
commended for the great presentation they gave on GANG AWARENESS. Thank you once again.

Sincerely,

Staff Training & Development Coordinator
The House of the Good Shepherd

116 Business Park Office

‘Utica, New York 13502

Tel:

Fax




CITY OF UTICA FILE Copy

DEPARTMENT OF PUBLIC SAFETY
413 ORISKANY STREET WEST, UTICA, NEW YORK 13502

reRESEsE

Mark W. Williams
Chief of Police

ROBERT PALMIERI
Mayor

November 14, 2012

‘Q,ICE OFFICER CHARLES PARKOSEWICH
"POLICE OFFICER ERIC WHITE

- Officer Parkosewich
Officer White

You are to be commended on a job well done! While on patrol near the Oneida Square Round-
~about of Genesee Street northbound, Officer Parkosewich observed a vehicle whose headlamp was not
working. The vehicle was stopped by Officers Parkosewich and White, who was also in the vicinity.
Officer Parkosewich approached the driver side of the vehicle and Officer White approached the
passenger side. In doing so, both officers could smell the odor of majijuana coming from the vehicle.

The operator of the car was asked for his license registration and insurance card and advised the
driver he was being stopped for the non-working headlamp. The driver advised the officers he had
received a ticket for the headlamp the night before and had a replacement headlight in the glove.
compartment. The officers asked whether he had any marjiuana on him and his answer was no. Due to
the odor of marijuana coming from the vehicle, the driver was asked to vacate the vehicle for a search.

The driver stated he did not want to be searched and did not have marijuana on his person,
although the odor of marijuane permeated from him. Officer Parkosewich ordered the driver to place his
“hands on the vehicle and proceeded with the search. A screwdriver was located in his right side of his
pocket and as a search was made on his left side, the officer felt the handle of a handgun. The suspect
then tried to put his hand in the pocket where the weapon was. Officer Parkosewich immediately pushed
the suspect down on the hood of the vehicle and Officer White placed him in handcuffs. After doing so,
the gun was examined which was found to be fully loaded. A continued search of the suspect also

revealed marijuana on the suspect’s person.

Théreafter, several family and friends of the suspect approached the vehicle making threats against
the officers and arguing about the arrest of the suspect. They were advised to leave the area and one
additional individual was arrested for Obstruction Governmental Administration 2" degree

Thisundoubtedly was a very dangerous situation and because of the outstanding work and
performance by both of you, no one was injured.




2-

A copy of this correspondence will be placed in each of your respective files.

We are proud of you and keep up the good work.

incerel

ark W. Williams
Chief of Police

c.c.. Mayor Robert Palmieri
Deputy Chief John Toomey
Captain Lawrence Pawlinga
Sergeant Joseph Cucharale
Sergeant Edward Noonan
Officer Charles Parkosewich
Officer Eric White




/25742

Cc: mwilliams;

ubjectOffi

Lt. Bruc_ker,

NYSP Inv. Todd Grant responded last night to a Child Advocacy Center (CAC) in
Utica regardin , r being sexually abused by her
boyfriend The assistance offered by Officer

Parkosewich was nothing short of exceptional. He not only assisted in ensuring
the safety of the victim, but took the initiative to arrange for-an evidence tech. as
well. Additionally, Officer Parkosewich returned to the station, researched the
history of the suspect and assisted Inv. Grant with a BOLO for the suspect.

I want to make you aware of Officer Parkosewich's professionalism and his
dedication to duty. The Utica Police Department's cooperation and teamwork has
always been tremendous with the employees of the Child Advocacy. However, |
was here last night as well and witnessed Officer Parkosewich's conduct
firsthand. | want you to know how much | appreciate Officer Parkosewich's

- efforts and the contribution that your department makes to the CAC.

Respectfully,

Dean

Dean A. Obernesser

Chief Deputy :

Oneida County Sheriff's Office
- Public Safety Complex

6065 Judd Road

Oriskany, NY 13424

Office: |
Fax:
Cell: i

Email; g —




CITY OF UTICAFILE gopy

 DEPARTMENT OF PUBLIC SAFETY
413.ORISKANY STREET WEST, UTICA, NEW YORK 13502

Fax G

DAVID R. ROEFARO Mark W. Williams
Mayor ' . Chief of Police

Daniel N. LaBella
Commissioner of Public Safety

October 11, 2011
(L OFFICER CHARLES PARKOSEWICH

Officer Parkosewich:

Iam attachmg a letter I received from GEMIN dated October 3™, He is praising the wonderful
_experience of his recent ride along with you on September 2™,  You left him with some memorable
impressions of the routine an officer goes through daily as a police officer. His perception of what an

officer might possibly encounter as he goes about his job has allowed him a better insight and appreciation
of our police officers. :

I commend you on a fine job. Ttis great to receive a letter such as this. A copy of this letter as
well as SN tter will be placed in your personnel file. ‘ '

Sinperely yours,

Mark W, Williams
: Chief of Police
MWW:jw

. Attachment

c.c.: .Dep. Chief John Toomey

Captain David Mickle
Sgt. James Garcia
Sgt. Joseph Cucharale




JUES

October 3, 2011

Dear Chief Williams:

I am writing to you today to share the positive the experience | had with Officer Parkosewich during my
ride along on 9/2/11. | arrived at the station at 3:30pm and signed in for the 4:00 — 12:00 shift. | was
taken to roll call and introduced to Officer Parkosewich. After roll call Officer Parkosewich took me to
the squad car and explained everything that must be done before a car is to go out on patrol.

Once we started patrol | was immediately impressed with Officer Parkosewich’s attitude and
professionalism. 1 witnessed Office Parkosewich in a number of situations, some needing understanding
from the officer and others needing an officer to gain control over a potentially dangerous situation. |
was in awe as Officer Parkosewich would go from call to call and be able to maintain his enthusiasm and
love for the job. During this eight hour shift Officer Parkosewich did not take a dinner break and did not

- want to remain stationary for any amount of time. After each call was cleared he was anxious to get

back out on patrol.

This ride along was truly a wonderful experience for me. I find myself telling everyone of the positive
experience | had and am quick to share what the Utica Police deal with on a daily basis that the general

public hever gets to see.

Sincerely,

[ -
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HONORABLE SERVICE
Awarded to

SERGEANT KERRY. CAR\{ILLE INVESTIGATOR AARON

On March 13%, 2017, officers ‘were, assngned to the GIVE Detail from the hours of 4:00
p-m. to midnight. At approxnmately 9:00 p-m., Investlgator Aaron Donaldson received »
information that there was a lone ' alkmg on foot in the area of Sunset Ave near

Shaw Street and was believed to be ; _ ]

-provided to the officers by Investlgator D .’At one point, the male met up with three
additional subjects and they were how standing in front of a market located on Oswego Street.
Officer Charles Parkosewich was assnstmg in pIam clothes and advised the rest of the marked
units that the subject was observed infront" of the store and was now walking with the other
individuals westbound on Oswego’ Street. 7

The marked units consisted Officer, Brandon Burnham and Officer Andrew Miller,
Sergeant Joseph Cimpi and Officer Donald Talerico and Sergeant Kerry Carville with
Officers Alexander Castilla and Chnstopher Vomer. All patrol units were nearby and were
able to converge onto the subjects from all pomts, so as to apprehend the subjects if they
decided to flee. The subject, who was believed to be in possession of the firearm, was
apprehended by Sergeant Carville and handcuffed. Officer Parkosewich was able to locate a
loaded .22 caliber Burgo Revolver in the nialé’s waistband. Sergeant Cimpi then searched the
subject and located a .22 caliber live ammunition round.

“If not for the number of ofﬁcers;on scene tactically positioned to ensure the subjects
could not escape, the armed suspect may have fled the area or possibly attempted to use the
handgun on an officer to escape. Due to Investigator Donaldson’s gathering of information and
Officer Parkosewich providing a distinct description of the subject, as well as all the marked
units working together, a dangerous armed’crimifial was apprehended and an illegally
possessed handgun was seized without- incident: The actions of Sergeant Carville, Investigator
Donaldson and Officer Parkosewnc ‘bring h nor to themselves and the Utica Pollce ‘

S

Dated May 25, 2017
Mark W. Wllllams, Chlef of Pollce
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| ‘@tica Police PBepartment

UTICA, NEW YORK
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Certificate of Commendation
! et HONORABLE__SER_VICE'
T . S . Awa“rdéd' to

‘ ) g | ' SERGEANT STEVEN HAUCK
s e #POLICE OFFICER CHARLES PARKOSEWICH
‘ POLICE OFFICER SCOTT BERGER
POLICE OFFICER SHANNON ACQUAVIVA
POLICE OFFICER FRANCIS KUHN
POLICE OFFICER BRIAN BANSNER

* On August 22, 2009, several units were sent to Rt. 12 at the 790 ramp for a 10 -50
P1. Officers immediately learned a child in the vehicle had been ejected as a result of the
accident and could not be located. Officers Parkosewich, Berger, Acquaviva, Kuhn, and
Bansner, along with Sgt. Hauck ,immediately went to the Barge Canal which was beneath
the accident scene and began a search. Some Officers removed their gear and others went
in the dark water with their heavy duty belts still on in an attempt to locate the child.
Although it was later learned the child had succumbed to her injuries, the display of
selfless heroism displayed by these officers make them an asset to the Utica Police

Department and themselves.

b
b
3
i
3
3
<
3
K
K

10:010:01010:10101070:0:0.

, Sgt. Hauck was also instrumental in supervising the search which at one point had
approximately 100 police and fire members involved.

Dated: May 21, 2010 ﬁ ‘ fyi' ,

- Mark W. Williams
~ Chief of Police
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Certificate of Commenbation

HONORABLE SERVICE
Awarded to

POLICE OFFICER CHARLES PARKOSEWICH

‘ On June 10, 2010, Police Officer Benjamin Perra was sent to the Burrstone
'Road bridge over Rt. 12 regarding someone possibly trying to jump off the bridge.
When Officer Perra responded, he located a female who had one leg and arm over
the railing. The female fought with him and she was able to break free again
attempting to go over the bridge. Officer Perra, along with Officer Parkosewich
who had arrived to assist, were able to physically remove the female and restrain
her until the ambulance arrived, thus avoiding the loss of life.

2010

L OTO0!

010101010

OLOT01010:

0

The officers quick respohse, alertness and motivation to help others brings
honor upon themselves and the Utica Police Department. '
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Dated: May 20, 2011

RN

0.0

o

£

Mark W, Williams
Chief of Police
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later appréhended by two of the officers..

The officers showed courage and dedlcatlon to duty Due to’ the ofﬁcers’ keen

Dated: ’..'Mayjzz; ‘2'0:_()»8,;_'-.

Certifitate of Commenbdation

" HONORABLE SERVICE

| OFFICER CHARLES PARKOSEWICH

On March 6 2008 Officer Shannon Acquavnva was on patrol and observed a-
{vehlcle travelmg west, on Court Street with one headhght out. She conducted a’
d vehicle stop and noticed an odor of marljuana coming from 1ns1de the vehicle.
bl Officers Chrlstopher 'Famglula and Charles Parkoséwich ass1sted Ofﬁcer
fAcquavnva,' |
i occupants reached for his waistband repeatedly and shlelded_hls actions from’ view
of the officers ' After advising this person to 'put his'hands on the vehlcle several -

removnng the occupants from_the vehlcle for. interview One of the

the officers attempted to physnc'ally‘ restrain him; ‘He then fled and was -
When thi person was searched_ 1t was

found that he had a loaded sawed off shotgun m hls' walstband

observatlon and good teamwork; a firearm was taken off the streets. They brmg
great honor upon themselves and the Utlca Pohce Department o R
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Tony Perez

Deputy Commissioner
Division of Criminal Justice Services crsn
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Thomas Belfiore
Chairman
Municipal Police Training Council
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State of New York

Division of Criminal Justice Services

Council

Expiration Date
01/29/2014

‘ . Thomas Be%iilore
Chairman

. Commissioner
Division of Criminal Justice Services
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Utica Police Department
Professional Standards
Officer Disciplinary History

Sergeant Charles A Parkosewich [6384/2007000000023]

Page: 1

Part I - Personal Information

Name: Sergeant Charles A Parkosewich
: 2007000000023 Badge No: 6384 Hire Dt: 10/15/2007

Department: Patrol Division
Bureau:- Uniformed Patrol
Division: Uniformed Patrol

Part II - Discipline History

PC2020-001 Case #: RMS 20-26143 External/Citizen
General Rule Violation: Sep 17, 2020: Verbal counseling - [Action/discipline completed]
Issued verbal by Lt. Berger

Policy and Procedure Violation 09/17/2020 [General Rule Violation] - Patro! Supervisor
Duties Sep 17, 2020 :

Printed: Jun 16, 2021 06:09 By: Sgt Hiram Rios




2007000000023
Current assignment (s):

Hire date:

Page: 1

Concise Officer History

Sergeant Charles A Parkosewich [6384/2007000000023]

Oct 15, 2007

Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Involved Officer: Use of force
Received: Jul 21, 2017 17:38

Incident disposition/finding: Within Policy

Role: Arresting

Policy outcome: Not yet entered

Use(s) of force

Empty Hand Control
Presence of Authority
Verbal Commands

Effective/Not Effective
Effective

NOT effective

Effective

Service being conducted: Arrest

Involved Officer: Use of force
Received: Sep 08, 2017 12:45

Incident disposition/finding: Within Policy

Role: Arresting

Policy outcome: Not yet entered

Use(s) of force
Empty Hand Control
Presence of Authority
Verbal Commands

Effective/Not Effective
Effective

NOT effective

NOT effective

Service being conducted: Arrest

Involved Officer: Use of force
Received: Sep 26, 2017 12:35

Incident disposition/finding: Within Policy

Role: Assisting Officer

Policy outcome: Not yet entered

Involved Officer: Use of force
Received: Dec 07, 2017 00:11

Incident disposition/finding: Within Policy
Policy outcome: Not yet entered

Use(s) of force
Empty Hand Control
Presence of Authority
Verbal Commands

Effective/Not Effective
Effective
Effective
Effective

Service being conducted: Unkown Trouble Inv

Involved Officer: Use of force
Received: Jan 04, 2018 12:30

IA No: UOF2017-0091

Case No: RMS 17-32472
IA No: UOF2017-0123

Case No: RMS 17-40294
IA No: UOF2017-0130

Case No: RMS 17-43312
IA No: UOF2017-0159

Case No: 17-53786

IA No: UOF2018-0010

Case No: RMS 18-452




Page: 2

Incident disposition/finding: Within Policy
Role: Arresting
Policy outcome: Not yet entered

Use(s) of -force Effective/Not Effective
Taser Announcement NOT effective

Taser Announcement - NOT effective

Empty Hand.Control Limited

Take Down Limited

Verbal Commands ) NOT effective

Presence of Authority NOT effective

Service being conducted: Arrest

Involved Officer: Use of force IA No: UOF2018-0070
Received: Jun 14, 2018 12:59 ‘ .
Case No: RMS 18-23873
Incident disposition/finding: Within Policy
Role: Arresting
Policy outcome: Not yet entered
Use(s) of force Effective/Not Effective
Empty Hand Control- Effective
Verbal Commands NOT effective
Presence of Authority NOT effective
Service being conducted: Domestic Incident
Involved Officer: Use of force IA No: UOF2018-0142
Received: Sep 21, 2018 12:20 ' .
B Case No: 18-37039
Incident disposition]finding: Within® Policy
Policy outcome: Not yet entered
Involved Officer: Use of force ) IA No: UOF2018-0145
Received: Sep 30, 2018 15:27
Case No: RMS 18-40822
Incident disposition/finding: Within Policy
Role: Arresting
Policy outcome: Not yet entered
Use(s) of force Effective/Not Effective
Verbal Commands NOT effective
Presence of Authority NOT effective
Empty Hand Control Effective
Service being conducted: Dispatched Assignment
Involved Officer: Notice of Claim IA No: ©NC2019-0001
Received: Jan 04, 2019 14:52
Case No: RMS 18-37039

- Incident disposition/finding: Administratively Closed
Policy outcome: Not yet entered

Involved Officer: Use of force IA No: UOF2019-0084

Received: Jun 14, 2019 18:00
Case No: 19-21806

Incident disposition/finding:
Role: Arresting Officer
Policy outcome: Not yet entered




Use(s) of force
Empty Hand Control
Take Down

Verbal Commands

Page: 3

Effective/Not Effective
Limited

Effective

NOT effective

Presence of Authority NOT effective

Service being conducted: Citizen stop

Involved Officer: Background Investigation IA No: BG2020-0023
Received: Jan 01, 2020 06:00 !
Case No: RMS 20-266
Incident disposition/finding: Background Completed .
Role: Background Investigator
Policy outcome: Not yet entered
Involved Officer: Background Investigation IA No: BG2020-0025
Received: Jan 01, 2020 06:00
Case No: "RMS 20-266

Incident disposition/finding: Background Completed

Policy outcome: Not yet entered

Involved Officer: Use of force

IA No: UOF2020-0089

Received: Jun 12, 2020 13:35

Case No: RMS 20-20575
Incident disposition/finding: Within Policy
Policy outcome: Not yet entered
Use(s) of force Effective/Not Effective
Capstun Effective
Service being conducted: Arrest
Involved Officer: External/Citizen IA No: PC2020-001
Received: Jul 24, 2020 14:53
' Case No: RMS 20-26143

Incident disposition/finding: Within Policy/ Ancillary
Policy outcome: Not yet entered

Allegations:

Responsibility of a Supervisor - Chapter 8 Article 1 General Rules - Sustained -

Sep 17, 2020

Actions taken:

General Rule Violation: Sep 17, 2020 - Verbal counseling

Chafges;

Issued verbal by Lt. Berger

Policy and Procedure Violation 09/17/2020 [General Rule Violation]
- Patrol Supervisor Duties Sep 17, 2020

Hearings:
Sep 17, 2020 Field Level Counseling Status: Closed
Involved Officer: Use of force IA No:

UOF2020-0140

Received: Aug 29, 2020 04:20
Case No:




Page: 4

: RMS 20-32778

Incident disposition/finding: Within Policy
Policy outcome: Not yet entered

Use(s) of force Effective/Not Effective
Capstun Effective

;
i
1
i

Service being conducted: Dispatched Assignment

Involved Officer: Use of force IA No:

UOF2020-0143 Received: Sep 01, 2020 04:22
Case No:

RMS 20-33196

Incident disposition/finding: Within Policy
Role: Arresting Officer
Policy outcome: Not yet entered

i Use(s) of force Effective/Not Effective
! Pointing of Handgun Effective :
Come Along Limited
Verbal Commands NOT effective
Presence of Authority NOT effective

Service being conducted: Arrest

Involved Officer: Use of force ' IA No:
UOF2020-0186 Received: Nov 21, 2020 07:47
Case No:

RMS 20-43787

Incident disposition/finding: Within Policy
Policy outcome: Not yet entered

Use(s) of force Effective/Not Effective
Aggressive Response Effective
Pointing of Handgun Effective
Hard Hand Strikes Effective

Service being conducted: Arrest

Involved Officer: Soft Hand/Empty hand IA No:
SH2021-0020 Received: Apr 06, 2021 04:11
Case No:

RMS 21-12242

Incident disposition/finding: Within Policy
Role: Involved Officer
Policy outcome: Not yet entered

Report summary: totals by incident type:
Incident type Received

Anonymous
Background Investigation
Department Discipline
Discretionary arrest
Drug test

E-File
External/Citizen
Firearm discharge
Foil Reguest

Forced entry

Generic incident

OCOOORrRrROOOONOD




Page: 5

Integrity test
Internal/Department
K9 Utilization
Notice of Claim
Personnel Complaints
Show of force

Soft Hand/Empty hand
Stop

UPD Damaged Prop Car/Equip
Use of force

Vehicle accident
Vehicle pursuit
Total

[oNeNo]

w

;oowoo»—‘oon—J

Printed: Jun 16, 2021 06:10 By: Sgt Hiram Rios




hrios

From: bbansner

Sent: Tuesday, September 29, 2020 8:15 AM

To: Professional Standards Distribution List

Cc: bbansner; aberger

Subject: FW: Compliment/Complaint Form - (|}

This External Primary Civilian Complaint has been investigated and closed by Lt. A. Berger as follows:
Unfounded or Not Sustained

Investigative packet will be turned over to PSU.

As part of this investigation the following positive discipline was issued to Sgt. Parkosewich and PO Bubnis regarding
ancillary issues that were noted:

Set b 1 was verbally counseled regarding closing an incident in
RMS that was not complete. The officers had not done thorough
narratives regarding a complaint that involved the search of parties, a
location, and a vehicle, and the involved persons were not listed in the
persons tab. Same agreed to correct in the future.

9/22/20 Lt. A. Berger

20-26143

 was issued a formal counseling memorandum on 9/29/2020 regarding his violation of UPD Policy and
Procedure:

Chapter 8, Article 1
1.18
B. Submitting Reports

Copy of Counseling Memorandum will be turned over to PSU and one will be placed in the personnel file for PO Bubnis.

Respectfully,
Captain Brian D. Bansner

Captain Brian D. Bansner

Utica Police Department
413 Oriskany Street West

1




Utica, New York 13502

Office Telephone:_
e i Adress QI
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CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information intended only for the individual or
entity named above. Any dissemination, use, distribution, copying or disclosure of this communication by any other person or entity is strictly
prohibited. Should you receive this transmission in error, please notify the sender by telephone or by return e-mail.

From: aberge
Sent: Wednesday, July 29, 2020 5:07 AM
To: bbansne

Subject: RE: Compliment/Complaint Form (D

Sir I have begun this investigation as requested. | have reviewed the notes, report, and BWC video. The only thing I'll need
to complete is the officer's and Sergeant's narratives which | have given them until 8/4 to complete due to everyone’s time
off. You should receive my report shortly after that.

Respectfully,
Lt A. Berger

From: bbansner%

Sent: Tuesday, July 28, : M

To: aberger | NEEENNNED

Cc: Professional Standards Distribution List (NN -5 nsner

Subject: FW: Compliment/Complaint Form - [N

Lt. Berger,

Please commence a formal civilian complaint investigation into this.

Captain Brian D. Bansner "

Utica Police Department
413 Oriskany Street West
Utica, New York 13502

office Telephone (I EEENG_NG:
E-Mail Address (i ENEEENERNNED

35 ok ok e e abe 3k o o o ok ok ok ol o o o sk st e ok ok ok o s o sk o abe b o o e e ok ok ok ok s sk sk e ol le ke e ke ok o ok sk s ke st sfe b ok 3k e e St o s s A ke sl ofe o e o e o 3 e ol ke sk
CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information intended only for the individual or
entity named above. Any dissemination, use, distribution, copying or disclosure of this communication by any other person or entity is strictly
prohibited. Should you receive this transmission in error, please notify the sender by telephone or by return e-mail.




From: mwilliams
Sent: Tuesday, July 28, 2020 7:34 AM

To: rios D <noon-- (R - < G

Subject: RE: Compliment/Complaint Form (N

| spoke to Sgt. Rios about this complaint. | have concerns about the lack of RMS
entries by the officers in this matter. No narratives were done in this matter were
officers searched a person. The persons they came in contact were not listed in the
persons tab in RMS. Why didn’t the Sergeant who responded to the scene make
sure that the incident was properly documented?

From: hrios
Sent: Monday, July 27, 2020 6:45 PM

To: enoonan ; bbansner (N

Cc: mwilliams
Subject: RE: Compliment/Complaint Form - (| D

RMS 20-26143 it occurred on the 17 not on the 7™ as indicated in the complaint.

Closed by Sgt. Parkosewich

RMS has no names attached to it other than; *of—Herkimer. No phone number associated with

in RMS.

PO Bubnis stated that in his entry that parties were search upon his arrival, however, he did not list anyone searched.

No information from the officers on scene each put assisted
Admir Gracanin

Brian Bay

Sgt. Parkosewich

James Giruzzi

RMS entry by Sean Bubnis
Dispute
BWC 0969

Dispersed all parties from the area, there was mention of a gun and bat prior to my arrival. All parties were checked upon arrival and there
were no weapons recovered or complaints of menacing

FYi
A letter was sent to the complainant at_, in receipt of her complaint for documentation purposes.

Rios

From: enoonan (N

Sent: Monday, July 27, 2020 4:07 PM
To: bbansner

Cc: mwilliams_; hrios
Subject: FW: Compliment/Complaint Form -

See if you can make heads or tails of this. | couldn’t find anything in RMS or in Mastercard.




-Ed

From: hrios
Sent: Monday, July 27, 2020 9:31 AM
To: enoonan

ce: muiliams QU
Subject: FW: Compliment/Complaint Form —

Civilian Complaint

From:
Sent: Friday, July 24, 2020 2:53 PM

- ITwishto filea
(select one)

Informal Complaint

Information about
you . o

' Sex
viAgev“ 28
Address Street Address:
; City: HERKIMER
State / Province: NY
: Postal / Zip Code: 13350-2102
- Are you filing this,, e
_ on behalf of |

someoneelse?f  NO
Yes, please complete .
this section

- Location or Address Street Address: Oneida st

of Incident City: Utica
State / Province: Ny

Date

4 Time of Incident

To: Professional Standards Distribution List
Subject: Re: Compliment/Complaint Form -




Namé or ID# of

_ Officer or Employee =

B tsur”

: Nature of Action: Check all that apply

Cli:ck to edit...

o my head and cocked it. I had 1nformed him [ was

i lblack That is crazy. A28 year old whlte woman

'pulled a black gu , frbm behind hlS back pomted at

es Iater d1d not ask
then I trled to tell them my side I

_ Was ‘vt(c;ld‘;to shut up. They didnt go look for a gun or |
~ anything they completely let it go and made'me and

my. husband leave Whlle:.they let the black man and

séd to do ahythmg boat it cause the man was
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