City of Utica

' - Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby certily that

Name: - Steven James bray

adivess (.

Telephone:
AR

has this day been appointed i the position of Police Officer

[

m'tlze ?gpan‘iz‘zjém: of. B :— PuLIzc Safety- Bureau Of Police

tkie te}mto c;Mence - June 16, 2(51 7

the term to end

Llling unexpired term of (if appl

/e

Mayor

Signed

Title of Official




UPD - 174
' PERFORMAN CE EVALUATION REPORT

NAME (FIRST, LAST, MI) .ID# | RANK DIVISYON/UNIT
Steven Gray . |-3570 PO Patrol .
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) ) PERIOD COVERED FROM TO
Street Patrol - . - _ -| Annual - 1-1-19 12-31-19
PERFORMANCE LEVEL DEFINITIONS .
OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to gmdelmes established in section 6,15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluahons

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL 3 COMMANDPRESENCE 3 REPORTWRITING ABILITY 4 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE :

3  RrEspONsIVENESs 4 ATTENDANCE 2 RELIABILITY - 4 PERFORMANCE UNDER STRESS
TO SUPERVISION :

2 perrorMace 4 PUNCTUALITY 3 ' INVESTIGATIVEPROBLEM

SOLVING SKILLS
- CARE AND USE -
-2 JUDGMENT 3 . OFEQUIPMENT 3 KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYS LOST ISURING PERIOD COVERED BY THIS REPORT

. SICK: 0. INJURED ON-DUTY: O INJURED OFF-DUTY: 0 OTHER: 0 : TOTAL OCCURENCES: 0

3. SUPERVISORY PERSONNEL ONLY

LEADERSHIP ~ " EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF
QUALITIES DELEGATION o OF SUBORDINATES SUBORDINATES

4, NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee whlch are not
adequately covered in the ratmg sectlons above Any factors rated as a 1 or a 5 in‘the above sections must be articulated in this

section.) .
Punctuality- 'During this rating period Officer Gray has been punetual and on time for his tour of dﬁty.

Personal Appearance- During thIS ratmg period Officer Gray’s boots and duty belt were polished to an acceptable
level. . ,

Attendance- Officer Gray did not utilize any sick days during this rating period.

Interpersonal Skills- On January 9th, a Commander from the Albany County Sheriff's Officer called the lieutenants |
office regarding Steven Gray. Commander Wood stated that Officer Gray handled a traffic accident for his
daughter the other day. Wood stated that Ofﬁcer Gray was professional, courteous, and he did a great job.

Reliability- In the month of January Officer Gray had multlple cases over 30 days in case management. These
cases are supposed to be closed out under thirty days ' .

Performance Under Stress- Officer Gray responded to a doritestic on February 9th with other police ofﬁcers

While on scene a suspect suddenly appeared brandishing a knife in an aggressive manner. Officer Gray drew his -
-duty weapon, gave verbal commands and kept his composure. The situation on scene was very close to needing
lethal force, but the officers performed well under stress and were eventually able to take the suspect mto custody

without force

Performance- On March 30th, Officer Gray wes the Booking Ofﬁcer‘ While he was the doorman he failed to
properly search and or identify narcotic pills in a prisoner's property. Officer Gray sent the prisoner to Oneida
County Ja11 with 70 Oxycotin pills. :

Investlgatlve Skills- Needs to continue to work hard and gain more experience as an officer.

Knowledge of Laws & Pohc1es- Ofﬁcer Gray needs to contmue to study laws and pohcles to enhance his ability as
a police officer.

Officer Gray was issued a letter of reprimand for an off duty incident that occurred on August 11%, at-
The investigation found that Gray was in violation of New York State ABC Law, by being inside the

business at 0445 hour and consuming alcohol.




{
|
i
3
{

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Officer Gray had a full year of positives and negatives. Gray is a young officer that has the ability to be a
skilled officer. Gray will learn from his mistakes and will only improve as the years continue. Officer Gray
needs to continue to study laws and policies to enhance his ability as a pollce officer.

(Continue on Back)

(Goal settings Continue Froﬁl Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. The employee’s performance in his/her present assignmeit during the evaluation period; AND .
B.  Consideration of the general needs of the Department, comparing the capablhnes and charactensncs of this employee to all other employees of equal rank and pay grade

known to the evaluator..

] OUTSTANDING [J viry goop [X] ACCEPTABLE [] NEEDS IMPROVEMENT I:] UNSATISFACTORY

6. REVIEWING COMMAND]'NG OFFCIER: (Immediate Supervisor)  Name: Lt, James Holt
Signature ) A . . Rank Lt.
: Print /'Signature

Date 1-21-20

7. SUPERVISORRE WING OYEE: . Nager 36t Benny Perra : : . ' . _
Signature. }5. ; V) /M Rank Sgt. Date 1-21-20

Print/ ngnat ffe .

8. EMPLOYEE’S COMMENTS: (Optional)

9. EMPLOYEE’S SIGNATURE: This signature does not necessarily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
Thave received a copy of this report. If I do not agree with this report, I have indicated this by writing “under protest” next to my signature, I have also indicated whether I

“request appeal” or “waive appeal” on this-report. .
Signature _ Sfcucy  ©far 2%DRank PO : Date // 27, / 20
. Prinf/ Signature :
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UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) ID# RANK DIVISION/UNIT
Steven Gray 3570 PO Patrol/C-3
DUTY ASSIGNMENT (LE. DESK, STREET PATROL BOOKING) PERIOD COVERED FROM TO
Street Patrol Annual 3-9-18 12-31-18
PERFORMANCE LEVEL DEFINITIONS
' EXCELLENT=5§ . GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations. .

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4  GENERAL 3 ASSIGNMENTTASKS 3 WORK QUALITY 2 KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE
3 RESPONSIVENESS 3 ATTENDANCE 3 RELIABILITY 3 REPORT WRITING
TO SUPERVISION ABILITY
3 INITIATIVE 4 PUNCTUALITY 2 INVESTIGATIVE/PROBLEM 3 . INTERACTION WITH PUBLIC
SOLVING SKILLS
CARE AND USE INTERACTION WITH OTHER MEMBERS
3  JupGMENT 3 OF EQUIPMENT 3 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
2. PRESENCE 3 UNDER STRESS 2 SKILLS (VERBAL)

2, SUPERVISORY PERSONNEL ONLY

LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF
QUALITIES DELEGATION OF SUBORDINATES , SUBORDINATES

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
Punctuality- During this rating period Officer Gray has been punctual and on time for his tour of duty.

General Appearance- During this rating period Officer Gray’s boots and duty belt were polished to an acceptable
level.

Attendance- Officer Gray utilized three sick days during this rating period.

Interaction with the Public- Officer Gray conducts himself in a professional manner at work and while on the
street.

Command Presence- Officer Gray needs to improve on command presence.

Communication Skills (Verbal)-Officer Gray also needs to improve on his verbal communication skills when
interacting with the public.

Investigative Skills- Officer Gray is a new officer that needs to continue to work hard and gain more experience as
an officer. There are no major concerns with Gray right now, but he still needs to gain more experience in
investigative skills and problem solving skills. :

Knowledge of Laws & Policies- Officer Gray needs to continue to study laws and policies to enhance his ability as
a police officer.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Officer Gray needs to continue to study laws and policies to enhance his ability as a police officer. Officer
Gray needs to improve on his command presence when there is a need for it on the street. Being a new
officer, Gray needs to work hard, be proactive, and continually improve his communication skills as a police

officer.
{Continue on Back)




i
|
|
i

|
i
|
i
i

(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A.  The employee’s performance in his/her present assignment during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

[ exceLLent  [] coop ACCEPTABLE [ _| NEEDS IMPROVEMENT [ | UNSATISFACTORY

5. REVIEWING COMMANDING PEFCIER: (Immediatg Supervisor)  Name: Donald Cinque i

Signature . ) Rank Lieutenant Date } l ”p i9
’ Pfint / Signature e

6. SUPERVISOBREVIEWING WITH,E nny Perra

Signature . Rank Sergeant . Date . ’ fl(,,-] 6]

rint / Signature ™

7. EMPLOYEE'S COMMENTS: (Optional)

8. EMPLOYEE'S SIGNATURE: This signature does not necessarily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
T have received a copy of this report. If I do not agree with this report, I have indicated this by writing “under protest” next to my signature. [ have also indicated whether I

“request appeal” or “waive appeal” anyghis yeport. . .
Signature _% /L/(7 Police Officer Date l //zé / / ?
. 4

: 7/ Rank
“*Print / Signature prd




Report all personnel changes to this form DATE
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
, REPORT OF PERSONNEL CHANGE montet 06 pay 19 vear 2020
TO: - ) NAME OF EMPLOYEE:
Utica Civil Service Commission Gray, Steven J
FROM: (Check only one} ADDRESS:
Bl cty [ county [ Town [ viltage or District
H DEPARTMENT: ) |TITLE OF POSITION: SALARY:
Police Department Police Officer. s 67,038.
é NAME AND TITLE OF LAST EMPLOYEE IN POSITION: |} Veteran ] Non-Veteran
43 : : [[]  Disabled Veteran [ Exempt Volunteer Fireman
i DATE OF BIRTH: SOCIAL SECURITY NUMBER:
; Check Nature of Personnel Change - Dafe Effective ) Action Necessary by Appointing Officer;
; ] Permanent ) Retusn report of Certification
00  Provisional Attach application (MSD-330)
';‘ ] Temporary From: To: State length of employment
i P 3 Substitute , From: ° To: Give facts under Remarks
(I) ] For Term of Office From: To: Give facts under Remarks
N ] Permanent Promotion ‘ Return report of Certification
I\Z ] Provisional Promotion Attach nomination
E O  NonCompetitive Class Attach application (MSD-330)
? l Exempt Class Submit this form only
s 0  ‘LaborClass Attach application (MSD-330)
T |} Resignation Submit signed resignation
: T ] v Retirement Give effective date
M1 a Deceased Indicate date
1o ] . Removal Attach copy of proceédings
NN - -
AS O Layoff (Lack of Work or Fundsj Give facts under Remarks
| Military Leave of Absence Give facts under Remarks
|| Other Leave of Absence From: To: Give facts under Remarks
o O Transfer Give facts under Remarks
ITI & Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R - Reinstatement Give facts under Remarks
C - Change in Classification Give facts under Remarks
i . New Position . Submt form MSD-222.
N [Ed] Change in Salary 6/19/20 |Indicate new saalry
(Es [ Change in Name Give facts under Remarks
S [0 other Give facts under Remarks
Remarks: (Continue on back if necessary) )
Longevity inc. eff. 6/19/20
Appointing Officer ' ! W
3.75% contract inc. eff. 4/1/20. e Chief of Police
Longevity inc. eff. 6/19/19
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date




Report all pe;som\el changes to this form DATE
Send ONE COPY prior to payroll affected by this change ) . . i
+ SUPPLEMENTARY PAYROLL CERTIFICATION AND .
REPORT OF PERSONNEL CHANGE _ vonts 04 pay 01 vear 2020
TO: : [NAME OF EMPLOYEE:
Utica Civil Service Commission Gray, Steven J
FROM: (Check only one) ADDRESS:
Xl cy  [J county A | Town [[] village or District .
DEPARTMENT: ' TITLE OF POSITION: SALARY:
Police Department Police Officer s 63,967.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [ . Veteran [ Non-Veteran -
O Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: : SOCIAL SECURITY NUMBER:
Check Nature of Personnel Change Date Effective Action Necessary by Appointing b@:er: '
| Permanent A v Return report of Certification ‘
3 Provisiorial Attach application (MSD-330)
'3 [ ‘Tempora.ry From: To: State length of employment
P 0 Subslitute [From: To: Give facts under Remarks
(I) [ For Term of Office From: : To: . Give facts under Remarks
N d Permanent Promotion Return reppri* of Certification
]\TI (] Provisional Promotion R Attach norqmgﬁon ) o
E [ Non-CompeﬁﬁQe Class Attach application (MSD-330)
¥_ D Exempt Class Submit this fbrm only
S | Labor Class Attach application (MSD-330)
T g Resignation Submit signed resignation
1’:‘ T | Retirement . {Give effective date B
M1 I Deceased Indicate date
10 O Removal Attach copy of proceedings
NN
. AS o | Layoff (Lack of Work or Funds) Give facts under Remarks
i Military Leave of Absence Give facts under Remarks
a Other Leave of Absence From: To: Give facts under Remarks
o] | Transfer Give facts under Remarks
; 0 Demotion Give facts under Remarks
E jm Suspension Give facts under Remarks
R [ Reinstaternent Give facts under Remarks
Cc . Change in Classification Give facts under Remarks
:l O New Position Submt form MSD-222,
N =] Change in Salary 411720 Indicate new saalry
g d Change in Name 3 Give facts under Remarks
S CJ . Other Give facts under Remarks
Remarks: (Conhnue on back if necessary)
-3.75% contract inc. eff 4/1 /20
Appointing Officer
Longevity inc. eff. 6/19/19 . o Chief of Police
3.75% contract inc. eff. 4/1/19
" CERTIFICATE This certiftes that the above
valid tintl employment is in accordance with - By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date




Report all personnel changes to this form

REPORT OF PERSONNEL CHANGE

Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

Jwonm 06 pay 19 vear 2019

TO: -
Utica Civil Service Commission

INAME OF EMPLOYEE:

Gray, Steven J

[FROM: (Check only one) -

ADDRESS:

X] cy [ county ] Town [ village or District
DEPARTMENT: 'TITLE OF POSITION: SALARY: .
Police Department Police Officer s 61,655.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: O Veteran [} Non-Veteran
’ ‘[]  Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:

(Date) condition specified above.

Check Nature of Personnel Change Date Effective
0 Permhanent Return report of Certification
O . Provisional Attach application (MSD-330)
'1:‘ || Temporéu'y From: | To: .|State length of employment
P | Substitute From: To: Give facts under Remarks
CI) O For Term of Office From: To: ' |Give facts under Remarks
N ] Permanent Promotion Returne repo_ri of Certification
l\T/I O Provisional Promotion Aﬁach nomination )
E O. Non-Competitive Class JAttach applicaﬁon (MSD-BSO)
? [} ExemptClass . {Submit this form only
s [ vLaborClass Attach application (MSD-330)
T (| . Resignation Subﬁt éiéned r
g T 0 Retirement Give effective date _
M1 ] Deceased Indicate date
1o O Remo;ral Attach copy of proceedings'
NN
AS (| Layoff (Lack of Work or Funds) Give facts under Remarks
0 - Military Leave of Absence Give facts under Remarks
[ Other Leave of Abséf\ce From: To: vae facts under Remarks
(o] D Transfer Give facts under Remarks’
ITI O Demotion Give facts lunder Remarks
E O Suspension Give facts under Remarks
R [ Reinstatement Give facts under Remarks
C [ Change in Classification Give facts under Remarks
" 0 NewPosition Submt form MSD-222
N 3] Change in Salary 6/19/19 Indicate new saalry
‘ S O Change in Name Give facts under Remarks
1 5 OO  other Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity inc. eff. 6/19/19
3.75% contract inc. eff. 4/1/19 Appointing Oficer
Longevity inc. eff. 6/19/18 o Chief of Police
New Contract salary changes eff. 4/1/18
CERTIFICATE . This certifies that the above .
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or

Date

* Action Necessary by Appointing Officer:




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE mont 04 pay 01 vear 2019
TO: INAME OF EMPLOYEE: .
Utica Civil Service Commission Gray, Steven J
FROM: (Check only one) [ADDRESS:
‘Xl ciy [ couny [ Town ] vittage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department _ Police Officer s 57,545,
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [0 Veteran [] Non:Veteran
(=] Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Check Nature of Personnel Cliange Date Effective Action Necessary by Appointing Officer:
(| Permanent Return report of Certification
O Provisional Attach application (MSD-330)
‘ ': 1 Temporary From: - To: State length of employment
P | Substitute | From: ) To: Give facts under Remarks
? | For Term of Office From: To: Give facE under Remarks
N [} Permanent Promotion Return report of Certification
. l\; [ Provisional Promotion Attach nomination ’
E [ | Non-Competitive Class Attach application (MSD-330)
? [ | Exempt Class Submit this form only '
S [ Labor Class Attach application (MSD-330)
T 0 Resignation Submit signed resignation
; T a Reh'refnent Give effective date
MI O Deceased Indicate date
10 a Removal ) Attach copy of proceedin g5
NN
AS - Layoff (Lack of Work or Funds) Give facts under Remarks
‘a Military Leave of Absence _ |Give facts under Remarks
[} Other Leave of Abserice Prom: To: Give facts under Remarks
O O Transfer - ) Give Ecb under Remarks
; O Demotion Give facts under Remarks
E ] Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C 0 Change in Classification Give facts under Remarks
" LI New Position [5ubmt form MSD-222
N 3] Change in Salary 41119 " |Indicate new saalry
g | Change in Name Give facts under Remarks
S ] . Other Give facts under Remarks
Remarks: (Continue on back if necessary)
3.75% contract inc. eff. 4/1/19 .
Longevity inc. eff. 6/19/18 Appointing Officer
New Contract salary changes eff. 4/1/18 o Chief of Police
pp. 6/8/18 |
CERTIFICATE . This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date”




DATE

. Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
j , REFORT OF PERSONNEL CHANGE monts 08 pay 19 vear 2018
; TO: NAME OF EMPLOYEE: :
Utica Civil Service Commission Gray, Steven J
; FROM: (Check only-one) . . ADDRESS:
; . & City - D County D Town D Village or District .
; DEPARTMENT: » TITLE OF POSITION: S ]
Police Department Police Officer s 55,465.
" INAME AND TITLE OF LAST EMPLOYEE IN FOSITION: [m] Veteran ] Non-Veteran
’ [ma ] Disabled Veteran - [[] Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Check Nature of Personnzl Change Date Effective . Action Necessay A inting Officer:
| . Permanent ‘ Retum répnrt of Certification
3 Provisional Atiach application (MSD-330)
': | Temporary From: To: State length of employment
P 0 Substitute From: To: i Give facts under Remarks
? O For Term of Office From: To: Give facts under Remarks
N | Permanent i’mmoh’on . Retumn report of Certification
134 0 Provisional Promotion JAttach inati
E ] NonCompetitive Class  |Attach application (MSD-330)
t.: _D Exempt Class Submit this form only
5 O Labor Class Attach application (MSD-330)
T O Resignation Submit signed resignation
: T | Retirement _|Give effective d'ate
M I [} Deceased Indicate date
:j g 1 Removal A . Attach copy of p ding;
AS [ Layoff (Lack of Work or Funds) Give facts under Remarks
-l [ma ] Military Leave of Absence Give facts under Remarks
D Other Leave of Absence From: To: Give facts under Remarks
o] | Transfer Give facts under Remarks
lT-I | Demotion Give facts under Remarks
E ] Suspension Give facts under Remarks
R __D Reinstatement Give facts under Remarks
C [ Change in Classification Give facts under Remarks
u O] NewPosition . Submt form MSD-222
N | E3] Change in Salary 6/19/18 Indicate new saalry
(E} [ Change in Name Give facts under kemarks
S | Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity inc. eff. 6/19/18
New Contract salary changes eff. 4/1/18 Appointing Officer
pp. 6/8/18 Tite Chief of Police
. Address .
'
CERTIFICATE This certties that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above, Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

laoxts 06 pay 08 vear 2018

REFORT OF PERSONNEL CHANGE
T0; . NAME OF EMPLOYEE:
Utica Civil Service Commission Gray, Steven J
FROM: (Check only one) ADDRESS:
r X cty [ County [J Town ] village or District
[DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer 5 45,790.
[NAME AND TITLE OF LAST EMPLOYEE IN POSITION: ] Veteian [ Non-Veteran
[  Disabled Veteran ] Exempt Volunteer Fireman

DATE OF BIRTH:

lSOCIAL SECURITY NUMBER:

(Date) condition specified above.

Check Nature of Personnel Change Date Effective I Action Necessary by Appointing Officer:
a P Return report of Certification
0 Provisional A ttach application (MSD-330)
‘; D Temporary From:, To: State length of employment
P O Substitute From: To: Give facts under Remarks
? [} For Term of Office From: ' To: Give far:fs under Remarks
‘N | Permanent Promotion Return report of Certification i
y l\‘I/‘l | Provisional Promotion Attach inati
E o Non-Compeﬁﬁvé Class Attach application (MSD-330)
I,: ] _Exempt Class Submit this form only
S (| Labor Class Attach application (MSD-Sab)
T a Resignation Submit signed. resignation
g T [ ] Retirement Give effective date
M1 0 Deeased Iindicate date
10 a Removal Attach ;:opy of proceedings
NN
AS | Layoff (Lack of Work or Funds) Give facts under Remarks
[ Military Leave of Absence Give facts under Remarks
| Other Leave of Abse:-\ce From: To: Give facts under Remarks
] O Transfer Give facts under Remarks
:; O ‘Demotion Give faéls under Rengrls
E D Suspension Give facts under Remarks
R o | Rei Give facts under Remarks
(o a Change in Classification Give facts under Remarks
;i (] New Position Submt form MSD-222
N 3] Change in Salary 41118 indicate new saalry
g 1 Change in Name Give facts under Remarks
S (| Other | Give facts under Remarks
Remarks: (Continue on back if necessary)
New Contract salary changes eff. 4/1/18
. 6/8/18 W W
pp . Appointing Officer - * [ o / -
, Title Chief of Police
. ) \ Address
New Employee, Sworn in 6/16/17, on payroj
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




i : -
Report all personnel changes to this form PATE
i Send ONE COPY prior t payroll affected by this change

; SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PARSONNEL CHANGE ' wvovts 06 pay 19 vear 2017
i TO: . NAME OF EMPLOYEE: .
Utica Civil Service Commission Gray, Steven
! FROM: (Check only one) ADDRESS: .
i ) E cty [J County [ Town [ vittage or District
DEFARTMENT. TITLE OF POSITION: SALARY:
Police Department Police Officer _ s42,317.
i NAME AND TITLE OF LAST EMPLOYEE IN POSITION: - [} Veteran [ ] Non-V'eteta’n
f ’ ]  Disabled Veteran [[] Exempt Volunteer Fireman
v DATE OF BIRTH: ,SOCIAL SECURITY NUMBER:
; Check Nature of Personnel Change Date Effective Acﬁ:;n Neécessary by Appointing Officer:
3] Permanent 6/16/17 Retum report of Certification
0 Provisioral ’ Attach application (MSD-330)
? [ Temporary From: To: State length of employment
P [ | Substitute . From: To: Give facts under Remarks
? [ For Term of Office ' From, To: Give facts under Remarks -
N [} Permanent Promotion - . Return report of Certification '
;1 - Provisional Promotion Attach i )
E (| Non-Competitive Class Attach application (MSD-330)
],;.I [m} Exempt Class Submit this form only
s O  reborClas Attach application (MSD-330)
T 0 Resignation Submit signed resig
E T O Retirement Give effective date
MI 1 Decéased indicate date
]_E g . Removal Attach copy of proceedings
AS i Layoff (Lack of Work or Funds) Give facts under Remarks.
. Military Leave of Abscnce Give facts under Remarks
[ Other Leave of Absence From: To: Give facts under Remarks
e [ ' Transfer Give facts under Remarks
:; [ Demotion Give facts under Remarks
E | Suspension Give facts under Remarks
R [ Reinstatement Give facts under Remarks
C O Change in Classification Give facts under Remarks
: O New Position Submt form M5D-222
N O Change in Salary - Indicate new saalry
g O Change in Name Give facts under Remarks
S [ | Other Give facts under Remarks
Remasks: (Continue on back if v)

New Employee, Sworn in 6/16/17, on payroll , : '
6/19/17. M
. " Appointing Officer

e LChief of Police

Address

CERTIFICATE ‘This certifies that the above
valid untit employment is in accordance with By
Law and Rules made in pursuance i
to law, Subject to any limitation or
(Date} condition specified above. Date




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE _ _
413 Oriskany Street West _ Utica, New York 13502

9/2/18

BMINTRA-AGENCY MEMORANDUM

SUBJECT: PO S. Gray - Reqeust for Secondary Employment as an SRO *

TO:  Chiefof Police: Mark W, Williams

- Sir,

PO Steven Gray who is assigned to C Platoon has submitted a request for secondary employment with the Utica
City School District for an SRO position. PO Gray is a very new officer (approximately 1 year of service). PO
Gray shows an eagerness to learn; he has a positive approach to his job, and he has not exhibited any major issues /
concerns. PO Gray is not a sick time abuser and shows no signs of nonfeasance, malfeasance, and/or misfeasance.
I do not believe the SRO position will conflict with PO Gray’s primary employment responsibilities associated
with the Utica Police Department. Lastly, I do not believe the SRO position will hinder PO Gray’s primary
employment responsibilities associated with the Utica Police Department.

NAME: _%M_Q‘_Hmu (’),\ | RANK: L1m ) Yol
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- DEPARTMEN T OF PUBLIC SAFET Y
| BUREAU OF POLICE | |
413 Oriskany Street West Utica, New York 13502

09/03/2018

INTRA-AGENCY MEMORANDUM

- SUBJECT: Utica City School District SRO Canvass

TO: Chief of Police: Mark W. Williams

. Sir, _
I am writing this narrative to request secondary employment to work as an SRO for the Utica City School District. I

believe the position of an SRO is an excellent opportunity to interact with the community in a different way then
patrol. I believe interacting with children is an excellent way to bridge the gap between police and the community. I
believe I could act as a role model to children and can make them see the positive effects of good law enforcement
officers. I also am very interested in this position because I believe protecting our children in schools from
possible threats is a very serious matter, and a jOb such as that is something I would like to take part in. I believe
that this job will not affect my primary position in patrol, and I can handle both positions with ease. I believe this

position will help me become a better pohce officer within UPD.

~ Any consideration regarding this is greatly appreciated. Thank you for your time. -

-/

‘Respectfully,
PO Steven Gray
C-3 #3570

NAME: . %/ 4//% RANK: Pﬂ‘f'f@lﬂao\(/}




CITY OF UTICA, CIVIL SERVICE COMMISSION
PROBATIONARY REPORT

To Appointing Officer;

Please complete this form in triplicate:
- Forward original to'the Civil Service Commission.
- Give-one copy to the employe. r
- - Retain one copy for your filss. ‘

DATE THIS REPORT DUE: The Civil Service Commission requires that this report be filed two weeks prior to the end
of the probationary term. See date probationary term ends below,

EMPLOYEE'S NAME: S -‘({2\/‘”/\ C((cu,,[ DATE OF APPOINTMENT: (p / (p / ’,,,(

SOCIAL SECURITY NUMBER: - . DEPARTMENT OR AGENCY\L"\CG /'PO\ ‘ i c"j}-(/ :
|

STATUS/TITLE OF POSITION'P l JURISDICTIONAL CLASSIFICATION
. olice D m cey”

ORIGINAL LENGTH OF THE PROBATIONARY TERM AS SHOWN ON THE GCCS-12(AorB): \ l/{ eor
{

NUMB_ER OF DAYS ABSENT DURING THE PROBATONARY TERM:

NUMBER OF DAYS PROBATIONARY TERM IS TO BE EXTENDED:

DATE PROBATIONARY TERM ENI)S: —
» L/\W/1K

IF SATISFACTORY, DATE PERMANENT STATUS BEGINS: (g / _,( /( g/

. CERTIFICATE OF APPOINTING OFFICER'

I hereby certlfy that the probationer has been observed and it has been found that the conduct, capacity, and fitness of the
probationer is:

ﬁ SATIFACTORY Employee will be retained as a permanent employee,
Employee has served (Maximum) (Shortened) probationary period.

Minimum probationary period is usually eight weeks,
except in the case of tramee positions (12 weeks) and Police Officer (26 weeks).

] | UNSATISFACTORY. Employee will be discharged or, returned to prior permanent position.

El Copy of letter to employee attached.

| Copy of letter to employee to be submltted W
47( W’
//

/&7}2@

Title

I have received a copy of this form.

%/ in‘?"" 7/// 174

Signffure of Employee Date

GCCS-14 (Created 4/01)
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' UTICA POLICE DEPARTMENT
Personnel Order

Issue date: Subject: Assignment / Transfer
, .1 P.O. 18-10
03/01/18 | Orders
ISSllillg AllthOl‘ity Approved by:
Captaln DE Chief M. Williams
inaue . . .

PO Kyle Fee _ Will leave n Thursday, March 1st,
2018 at the completion of h1s tour at 0800 hrs. He will
report to I }on Monday, March
5th, 2018 at 0745 hrs. for as51gnment in

PO David Lentricchia Will leave ~on March 5t 2018 at the

: completion of his tour at 1600 hrs. He will report to
on Weds. March 7" at 2345 -
hours for his tour which will commence at 0000 hrs. on the
8 in (NS
PO Steven Gray Will leave on Wednesday, March 7th,

PO Marissa Vomer

PO Daniel Zayas

PO Amanda Maciol

2018 at the completion of his tour at 0800 hrs. He will ‘
report to March 9th, 2018

at 1545 hrs. for assignment in (i NP His RDO

will be March 8, 2018.

Will leave (NSNS on Tuesday, March 6th, 2018

at the completion of her tour at 0000 hrs. She will report to
on Thursday March 8th, 2018

at 0745 hrs. for assignment i

Will leave on Monday, March 5th, 2018
at the completion of his tour at 1600 hrs. He will report to

n Tuesday March 6th at 1845
hrs. for assignment in the , '

Will leave the on Saturday, March 3rd,

2018 at the completion of her tour at 0800 hrs. She will
report to n Tuesday March

6th, 2018 at 0745 hrs. for assignment in~




PO Brian Comesky

PO Stevén Gomez

Will remain i QM

Will leave th , March 3rd, 2018
at the completion of his tour at 0300 hrs. He will report to
on Monday March 5% at
2345 hours for his shift which will commence at 0000
hours on March 6", 2018 for assignment in the {0

Captain Donald E. Cinque




CITY OF UTICA

1 Kennedy Plaza, Utica, New York 13502
(315) 792-0227 fax: (315) 792-0226

LORI A. WROBEL

ROBERT M. PALMIERI
SECRETARY TO THE CSC

MAYOR

CITY OF UTICA, NEW YORK
| POLICE OFFICER
NEW HIRE MEMORANDUM OF AGREEMENT

In connection with my appomtment as a Police Ofﬁcer for the City of Utica, New York for the Spring 2017

Academy, I, SReNE é %XV,
(print name), do hereby agree 10 thé following:

» ] understand and agree that, should I voluntarily terminate my employment with the City of Utica
Police Department for any reason other than health related, within three (3) years of my date of
hire (as listed above), I will be responsible for reimbursing the City of Utica for the cost of any
uniforms or equipment issued to me by the City of Utica, as well as for the cost of all pre-
employrhent processing expenses including the medical exam, drug testing, psychological testing,
and polygraph testing. The amount of such reimbursement will be determined by the price in effect
on the date of my hire. Current prices are listed on the attached sheet.

> . In addition to the above, should I voluntarily terminate employment within five (5) vears of my date

of hire for the purpose of accepting other employment in law enforcement, I will be required

to reimburse a percentage of my wages earned while at the Mohawk Valley Police Academy, in
accordance with the attached schedule.

I also understand and agree that in the event of my voluntary termination, recovery of such monies owed

may result in the City of Utica commencing a legal action to collect any money owed to the City of Utica

under this Contract. I further agree that, in the event that I voluntarily terminate my employment as a City

of Utica Police Officer within either of the two time periods set forth above, the City of Utica shall be

permitted to initiate automatic payroll garnishment of any or all accumulated remaining time balances_e.g.,
vacation time, sick time, personal leave, and holiday pay. If that amount is not Sufﬁc1ent to cover the total

cost I agree to fulfill my obligation to pay any remaining unpald balances.

Print Name: .$* ftuen  Gr C‘;‘/

Signature: %/ /Mﬁ  Date: 07/27//7

Page 1 of 2




~

A

STATE OF NEW YORK )
- oss:

COUNTY OF ONEIDA )

I, == G FC}/ ___, being duly sworn, deposes says as follows: I

- have been offered a Conditional Offer of Employment as a Policé Officer for the City of Utica, New York.

I have read the foregoing New Hire Memorandum of Agreement and I understand all of the provisions
and conditions set forth therein. I further understand that it is a Contract between the City of Utica and me

and that I agree that I am bound by all of the provisions contained in that Memorandum of Agreement.

Signature__ % /(7/ M

Sworn to before me this ’Zﬁ”uﬁ '
day of J U {L{ 20067 : . .

Notary Public

Commission Expires: &5/ / / 2ol 4

MARISSA J, VOMER
Notary Pubtic, State of New York
Reg. # 01V06325646
Qualified in Oneida County
My Commission Expires June 01, 20, _lﬂ_

Page 2 of 2




Utica Police Department
Employee Assistance Program

PURPOSE: The Utica Police Department (UPD) Employee Assistance Program (EAP)
provides services and supports designed to help employees and their farmhes deal with

life challenges and remain healthy, engaged and productive.

SERVICES: The UPD EAP provides support in 2 different ways. The department has
EAP officer(s) that volunteers his/her time to communicating with the employee/family
member that is having difficulties to attempt to process the issue and make any necessary
referrals. UPD has a contract for more formal services (i.e. counseling) that can provide
short-term counseling and referrals for issues that are having an impact on work and/or

your family.

WHO: EAP provides supports and services to all staff and employees of UPD and their
family members, - Spouses, children and s1gn1ﬁcant others can access stpport when they

need if;

WHERE: EAP suppott within the department can be sought by contactmg
- Officer Kerry Carvill
For more formal EAP services, UPD contracts with:
Center for Family Life and Recovery
502 Court Street, Utica, NY 13501
Day and evening appomtments for in-person or telephonic counseling can be scheduled
by calling 315-733- 1726 or 1-800-729-6822. Visit their website at

WWW. WhenTheresHelroThere'sHopu cotl.

WHY: There are many reasons that an employee or family member can access the EAP.
The program has been implemented as assistance to process through life issues, changes
and challenges so that one can get back to being productive and erigaged in work and/or
life as quickly as possible. Issues addressed by EAP can include, but are certainly not

limited to:
- Life changes (separation/divorce, new job, new baby, aging parents,

grief and 10ss, retirement)
- Life challenges (drug/alcohol abuse, depression, eating disorders,

mental illness)
- Job stress and burnout
- Coping with difficult situations or difficult people

IMPORTANT: All supports and counseling are completely CONFIDENTIAL and FREE
for the employee and their covered family members. A

I understand that I did/ did not attend the UPD EAP informational meeting, and have
read, and understand, the above information. Ihave knowledge of the information about
the EAP and how to access it, and will utilize the services for myself and my family

should the need arise.

L '
Signed /a%/z__ /C?/ éfO\/Y Date (96/‘?;//7




New York State Division of Criminal Justice Services

POLICE OFFICER REGISTRY ENTRY FORM - CERTIFICATION OF INITIAL EMPLOYMENT
(Executive Law § 845) . . ,_‘“

(A

SECTIO N 1 - REGISTRANT INFORMATION (To be completed by the re Istrant)

Last Name ’ First Name
Were you prewously a
police officer in NYS?

Yes’ @7
E; ','\f?so éﬁr?,:;::, defined ome Residence Stree! City, State, Zip
Procedure Law §1.20. Different) : .
1 am the person named above. | understand that the Inf tion in Section | Is part of a written stalement that will be presented tothe Division of Criminal Justice Services for filing, and I certify that it Is
true to the best of my knowledge yd belef. ) ’

Signature

oG/ /éﬂ/zo/7

“Pursuant to the ffew York State Personal Privacy Protection Law, DCJ rized to collect personal Idenhfymg information as part of a public safety agency record. Personal identifying information
on this form shall not be revealed, releasad, transferred, disseminated or otherwise communicated orally, in writing, or by electronic means other than to the registrant. Disclosure of personal identifying
information is voluntary. Refusal to prowde personal Identifying information shall not resultin the denial of any right, benefit, or privilege.

SECTION 11- AGENCY INFORMATION (To be completed by the chief Iaw enforcement officer) .

Last Name First Name v ] M Title of Person Signing Section I
Williams Mark W | Chief of Police
Name of Law Enforcement Agency ) ) ) Telephone
Utica Police Department - 315-223-3400
Address City, State, ZIP
413 Oriskany StreetW. - , - [Utica, NY, 13502 .
Type of Appointment ) Background Check Conducted Residency Verified . Fingerprints submitted to DCJS
Full-time . Part-time Yes No . . Yes No ' Yes No
X : X X X
1 am the chief law enft officer resy ible for : P! g the person named in Section | as a police officer of the above named law enfor I understand that the infor in
Section Il is part of a written st: that will be pr f to the Divisfon of Criminal Justice Services for filing, and I certify that it Is true fo the best of m my ledge and bellef. | understand | am

resp forpmwdmg the registrant with the requisit g p to §209-q of the General Municipal Law.

SEC TI ON I -CIVIL SERVICE INFORMATION (To be completed by the civil service officer for all registrants Full or Part-time)

0N Q/(/W | - 1Ob-25-17

Last Name ] | First Name M| Title of Person Signing Section Il
Wrobel ' Lori : A |Executive Secretary
Name of Civil Service or Personnel Agency Telephone

City of Utica Civil Service : 315-792-0227
Address City, State, ZIP
1 Kennedy Plaza : Utica, New York 13502

Title and Civil Service Classification of the Registrant
Police Officer - Competitive

Iam the civil service officer responsible for cerltifying the appointment of i g on the payroll of the law enforcement agency named in Section Il. | understand that the i ion in
1nan lil is part of a wiitten statement that will be presented fo the Division of Criminal Justice Services for fi filing, and I certify that it is true to the best of my knowledge and belief,

Date

SECTION 1V-OATH OF OFFICE (To be completed by the registrar responsible for recording oaths of office)

Last Name First Name ) . Mt Title of Person Signing Section IV
Lindsey Patricia ' City Clerk

Name of Recording Office Telephone

City of Utica City Clerks Offlce , 315-792-0117
Address _ ] City, State, ZIP

1 Kennedy Plaza : - Utica, New York 13502

Oath of Offi Date / Oath of Office Title of the Registrant
< (7

Police Officer

\

I am lhe officer respofisible forrecord/ng the oalhs of ofllce of individuals appointed as pollce officers of the law enforcement agency named in Section Il. The person named in Section I has filed an oath
ived from the person named in Section II. | understand that the information in Section IV Is part of a written state that will be pr ted to

of office as a police &fficer, p tto an i
the Division of Criminal Justlce Services for f ﬁllng, and | certify that it is frue to the best of my knowledge and belief.
_ e e e e o bae .
- ;.' o ‘V/’ AL e e e L s el
e 0/ W { /7 é// 7

COPYRIGHT © 2007 NEW YORK STATE DIVISION OF CRIMINAL JUSTICE SERVICES (JAN 2013) DCJS 2214-A




Sever CesY CITY OF UTICA

Utica Police Department

413 Oriskany St. W, Utica. NY. 13502
(315) 735-3301

CHIEF OF POLICE: MARK WILLIAMS

TO: : Police Officer:

RE: ' " Utica Police Chapter 5 & 8 Receipt

As a Utica Police Officer you are bound by strict rules and regulations as outlined in the Utica Police Policy and
Procedure Manual; which were written as guidelines for conduct and responsibility.

This written notification is to inform you that as a Utica Police Officer you are expected to read understand and
adhere to the rules and regulations of the “Utica Police Policy and Procedure Manual.”

On 10/15//2016, you were spoken to by the Office of Professional Standards, at which time you were advised
regarding your responsibility in reviewing and knowing what is in the Utica Police Policy and Procedure
Manual, specifically the outlined policy and procedure for the following chapters;- :

Please read;

UTICA POLICY AND PROCEDURE CHARTER, 5 & 8 (RULES AND REGULATION)

e CHAPTER FIVE, ARTICLE TEN; PROFESSIONAL STANDARDS
INVESTIGATION S

e CHAPTER EIGHT, ARTICLE ONE: PROFESSIONAL STANDARDS OF
CONDUCT AND ETHICS

Also discussed were the implications of being a Brady and Giglio Officer, Use of personal
social media both on and off duty, officer involved domestic incidents and personnel

complaints.

Brady Rule
The Brady Rule, named for Brady v. Maryland, 373 U.S. 83 (1963) requires prosecutors to disclose materially

- exculpatory evidence in the government's possession to the defense. "Brady material” or evidence the

prosecutor is required to disclose under this rule includes any evidence favorable to the accused-- evidence that
goes towards negating a defendant's guilt, that would reduce a defendant's potential sentence, or evidence going

to the credibility of a witness.




<

If the prosecution does not disclose matendl exculpatory evidence under this rule, and prejudice has ensued, the
evidence will be suppressed. The evidence will be suppressed regardless of whether the prosecutor knew the
evidence was in his or her possession, or whether or not the prosecutor intentionally or inadvertently withheld
the evidence from the defense. The defendant bears the burden of proving that the undisclosed evidence was
material, and the defendant must show that there is a reasonable probability that there would be a difference in
the outcome of the trial had the evidence been disclosed by the prosecutor. ‘

Police officers who have been dishonest are sometimes referred to as “Brady cops.” Because of the Brady
ruling, prosecutors are required to notify defendants and their attorneys whenever a law enforcement official -
involved in their case has a sustained record for knowingly lying in an official capacity

Testifying

1. Telling lies under oath; standard operatii ng, procedure for police ofﬁcm acting as witnesses in trials
2. Police perjury is the act of a police officer giving false testimony

. Giglio v. United States; 405 U.S. 150 (1972), is a United States Supreme Court case in which the Court held
that the prosecution's failure to inform the jury that a witness had been promised not to be prosecuted in
exchange for his testimony was a failure to fulfill the duty to present all material evidence to the jury, and:
constituted a violation of due process, requiring a new trial. This is the case even if the failure to disclose was a
matter of negligence and not intent. The case extended the Court's holding in Brady v. Marvland, requiring such

“ agreements to be disclosed to defense counsel X! As a result of this case, the term Giglio material is sometimes
used to refer to any information pertaining to deals that witnesses in a criminal case may have entered into with

the government.!

() After speaking to personnel from the Office of Professional Standards, I hereby acknowledge that I have
been spoken to regarding my responsibilities in reviewing and knowing and adhering to the rules and
regulations of the Utica Police Policy and Procedure. I am fully aware that any acts committed by me,

. violating any portion of the Utica Police Policy and Procedure, can result in disciplinary action taken
against me to include termination. I understand that it is my sole responsibility to review and adhere to

the Utica Police Pohc%

Slgnature of Ofﬁcer

- Date:_ [{ Day of Sune ,2017 .

- Witness: Name, Rank




UTICA POLICE DEPARTMENT
OFFICE OF THE CHIEF OF POLICE

413 ORISKANY STREET WEST, UTICA, NEW YORK 13502
(315) 223-3400 Fax: (315) 223-3409

EDWARD NOONAN

MARK W. WILLIAMS - : | ‘ :
CHIEF OF POLICE . ' _ - DEPUTY CHIEF
. ' ‘ October 4, 2019
Dear Officer Gray,

I want to personally thank each one of you for being active in the Utica community and
helping raise funds at Applebee’s for the Special Olympics. I was pleased to hear that you
collected over $1,500 for the Special Olympics. I’'m very proud of your efforts and I appreciate
you taking time from your personal life to help out these organizations in need.

Great job! I'm proud of you all!

Sincerely,

T for P

Mark W. Williams
Chief of Police

cc: Mayor Robert Palmieri
Deputy Chief Ed Noonan




!'moran ' C ,
" . _ I |

From: mwilliams

Sent: . Friday, January 18, 2019 2:46 PM
To: Mayor

Cc: ' enoonan; dcinque; sgray; jmoran
Subject: , FW: Officer Steven Gray
Mayor,

Below is an email that we received from
, in which he wrote very complimentary of the

actions of Utica Police Officer Steven Gray. R C 2 ghter
‘was involved in an accident that Officer Gray investigated and wrote about

his professionalism towards his daughter.

Great job, Steven!
Megan, please place a copy of this email in Officer Gray’s personnél file.

Chief of Police Mark W. Williams

City of Utica Police Department
413 Oriskany Street West

Utica, New York 13502

Office Telephone: (315} 223-3400°

e-mai adress QD

ek s ok o o o ok o ok ook o ook o ok ok ook B o SRR R K o S o R o R ok o ook ok o R K o o ok o ok ok ok ok ke ok ok ok ok o o ook o o o o o o Sk ok e ok

CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Should you receive this transmission in error,

please notify the sender by telephone or by return e-mail.
******************************************************************************

1




L

Begin forwarded message:

From:
Date: January 9, 2019 at 4:44:5_2 PM EST

Subject: Officer Steven Gray

Lt.

I hope this is at least close to the right person to send this too! On Tuesday,
January 8, 2019 at approx. 17:00, Officer Steven Gray responded to a property damage
motor vehicle accident on the “arterial at the first traffic light” (Daughter’s Description).
This was her first accident as a driver and as you can imagine she was scared and bit
emotional. She said that Officer Gray was extremely polite and helpful and helped-her -
make sure her car was drivable and safe. | have been working in public service for
almost 30 years and have seen many different personalities from first responders its

-calming to know there are still true professionals out there. | would like to express my

sincere thank you to Officer Gray-for not only being a true professional but for watching
over my precious daughter. If you could please send this off to him | would appreciate it

and if there is anything he needs if he is in the-area let me know. Thank you

Confidentiality Notice: This fax/e-mail transmission, with accompanying records,
is intended only for the use of the individual or entity to which it is addressed and
may contain confidential and/or privileged information belonging to the sender,
including individually identifiable health information subject to the privacy and -
security provisions of HIPAA. This information may be protected by pertinent
privilege(s), e.g., attorney-client, doctor-patient, HIPAA etc., which will be
enforced to the fullest extent of the law. If you are not the intended recipient, you
are hereby notified that any examination, analysis, disclosure, copying,
dissemination, distribution, sharing, or use of the information in this transmission
is strictly prohibited. If you have received this message and associated documents

~ in error, please notify the sender immediately for instructions. If this message was

received by e-mail, please delete the original message.
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UTICA POLICE DEPARTMENT

Mayor Robert Palmieri Chief Mark W. Williams BR <V

- g LETTER FOR FILE

SERGEANT DAVID POCCIA, OFFICER CHRISTOPHER EVANS,
OFFICER STEVEN GRAY and OFFICER RICHARD LANGE

On February 9%, 2019, multiple patrol units were dispatched to (il
 regarding a domestic. The dispatch center advised officers in route that
the male suspect was in possession of a knife. The patrol units quickly
responded to the scene to learn the suspect had already left the residence.

; At that point, Sgt. David Poccia, Officer Christopher Evans, Officer
Richard Lange and Officer Steven Gray proceeded to conduct the preliminary
investigation. While conducting the investigation inside the residence, the
suspect returned to the scene wielding a large knife at the officers. The officers
drew their duty weapons and immediately gave verbal commands to drop the
knife but the suspect did not comply. The suspect then retreated into the

basement with the knife and refused to come back upstairs.
The officers on scene were suddenly dealing with an armed barricade

situation. This is when the officers, primarily Officer Evans, began to talk with
the suspect in an attempt to get him to drop the knife and surrender. Officer
Evans initiated and maintained a dialogue with the suspect for 23 minutes

before the suspect finally agreed to surrender to officers.
These officers should be recognized for their professionalism and actions

under extreme pressure. When the suspect appeared with the knife, it was very
close to a lethal force situation. However, these officers utilized their good -
judgement and training. Officer Evans should also be specifically recognized for
his verbal skills and ultimately ending the tense situation through
communication.

i/ > Dated: May 23, 2019

2

H

:\} A 3 e\ S\ 5\ \ 5,

H 3007000 ‘ Aedays ».' 0%, 4.( v.“ ooe ( ‘,‘ 9%'4.4 ».“e’o" ( v, X ( »)‘o’o".' v.‘%’o“\d SN

i 339500 X QR 5300 £X50 SO Nete %, R0 R Ao
s A 200 20 200 200 2000 A
N NN N VNS
A (AWD S\ T/ AOAWA SOAWA AZANWA ASAWA ASZAWA
SRR RO RIS RAISSHARISARINS




[ S# DuiL7 UOSDL
LI owa .

Aponutp pamaus.d
2q 1SMUL UOHDIYiHL2D ST "OUJ ‘[DUOHDUIGINT YHSVIL Jo 225U20LT 1 §U Suiia) Sp1 £ PUnog oq 01 $92.5p puv Foud4afo.
&g ura4sy PomwiodLoou] JUIUDLLSY FSUBIIT S|P SUIIDAL WS oyl Jo SuLivy gt looon g oy OO
4o Sy Suiidooon A7 wodeop [ROMOSI PIRTPECD JOTX piko 9TX YASKL 241 fo 25m- oyj1 wp uoyDUIMDYD UGN
b passod Svy pup pasnbos Summw.y oyl paojduios spy Ko1D o Uz orppUL pauDU 240qD it w03 Soup00 4T

- ABID) [ UDAQ]S

 opeognIe) Jos() pug PagNI) YASV.L
uodesp [BILYII[ PANINPUOD YASV.L

INIVYL




T SBOIMRS 90BSN[ [BUNULD JO UOISING [PUNOY Buluel | a10d FedIDIN
Jsuoissiwwog Andag uBuMIeYY
POOAA M |SeyoIly : : : ayuds "o plreucy

T

gimowdy Ageie

Lo,

UNog Bulurel | sofjod fediounpy

S80IAI9S 9NSNP [BUILILY JO UOISIAI(

YJOA MeN Jo slelg




jounog Buties] 20lg.fediblniy
uetuey o

onds "5 pleucy




Page: 1

Utica Police Department

Professional Standards

i
i
i
:

Officer Disciplinary History

Police Officer Steven J. Gray [3570/3570]

Part I - Personal Information

Name: Police Officer Steven J. Gray
: 3570 Badge No: 3570 Hire Dt: 06/19/2017

Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

~ Part II - Discipline History

EF2019-0042 Case #: RMS 19-30664 Internal/ Department

UPD Policy and Procedure Violation: Jan 15, 2020: Command Discipline - [Action/discipline combleted]

Printed: Aug 12, 2020 09:56 By: Investigator Adam Howe




Internal/Department - IA No: EF2019-0042 Received: Sep 10, 2019

Case No: RMS 19-30664

. Involved citizen:

Li dress(s):

Linked e(s):
Cell:

Officers involved:
Police Officer Steven J. Gray [3570/3570]
Officer current info:

Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Snapshot - Officer information at time of incident:

: 3570
Body worn camera: No
Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol
Squad: C-3
Unit: Uniformed Partol Squad C-3
Shift: C Platoon
Rank/title: Police Officer
Age Years of employment: 2 Years with unit: 1
Off duty: Yes Off duty employed: No

Policy outcome: Not vet entered

- Actions taken:

Page: 1

UPD Policy and Procedure Violation: Jan 15, 2020 - Command Discipline Days/hrs suspended/assessed: -

[Action/discipline completed]

Police Officer Richard V Lange [4779/2016000000007]
Officer current info: '
Department: Patrol Division
Bureau: Uniformed Patrol

- Division: Uniformed Patrol

Snapshot - Officer information at time of incident:




|
|

: 2016000000007

Body worn camera: No

Department: Patrol Division

Bureau: Uniformed Patrol

Division: Uniformed Patroi

Squad: C-2

Unit: Uniformed Partol Squad C-2
Shift: C Platoon '

Rank/title: Police Officer )
Age? Years of employment: 3 Years with unit: 1
Off duty: Yes Off duty employed: No

Policy outcome: Not yet entered

Summary:

PO Lang and Gray re,—
RMS 19-30644: An internal investigation conducted by the Professional Standards Unit found PO
Lange was off duty inside*located a in the City of Utica on

Sunday, August 11, 2019 during the early morning hours. Furthermore, the internal investigation
found that PO Lange was drinking alcoholic beverages inside the establishment until 4:45 AM
which is a violation of NYS Alcohol and Beverage Control Law section 106 - Prohibited Hours as
“well as a violation of several departmental policy sections. A Command Discipline Proceeding was
convened on 1/25/20, as a result PO Lange was issued a Letter of Reprimand in full satisfaction

regarding the above matter.

When/where:
Date/time occurred:

County: Oneida

Linked files:

Garrity for Gray (doc)

Interview Memo Gray (doc)

Narrative (docx)

Preamble Gray (doc)

Command Discipline for PO Gray re RMS 19-30644 (htm)

e-file Command Discipline for PO Lange re RMS 19-30644 (msg)
PO Lange Command Discipline (pdf)

Command Discipline PO Gray . (pdf)

Notes d
ent by (pdf)

Interview Docs  (pdf)
Garity Warning (pdf)

Status/assignment information:

Status: Completed

Opened: 11/06/2019 Assigned:  Due: 10/10/2019 Completed: 01/15/2020

Disposition: Sustained

Page: 2
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Unit assigned: Un-assigned
Handled at field/unit level: Yes
Outside/file investigator: Holt Jr., James R Lieutenant [2007000000015 / 4016]
Investigator assign: Un-assigned
Supervisor assign; Un-assigned
Source of information:

Organizational component(s):

! " Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol
Squad: C-3

Unit: Uniformed Partol Squad C-3
Shift: C Platoon

:
H
i
!
{
i
i

Critical incident related
Nature of crisis:
Behavior(s):

Technique(s) used:

Disposition(s)

Force/violence:

Entered by: (N




PROFESSIONAL STANDARDS UNIT MEMO

TO: PO S. GRAY

From: Professional Standards Unit/Sgt H. Rios/ Inv. A.N. Howe.

Subject: Internal investigation.
DATE: September 16, 2019.

On September 10, 2019, the Professional Standards Unit initiated a pre-cautionary
investigation regarding an incident that occurred at Street

G o1 8/11/2019 at around 0430 hours. The PSU investigation is focused on the
allegatlons of misconduct regarding RMS 19- 30664

The purpose of this memorandum is to hereby notify you that you are scheduled for an
interview with the Professional Standards Unit on
1545 hours. ’

Pursuant to subdivision two (2) of Section Seventy Five (75) of the Civil Service Law,
you are the potential subject of disciplinary action. During any questioning, you have the
right to union representation. If you desire union fepresentation, you are directed to make
arrangements for such representation and have your representative present with you upon
arrival for interview.

As outlined in the Utica Police Department Procedural Manual {Chapter 5, Article 10, Sec. 10.18-B} During administrative -

internal investigations, all members must cooperate to the fullest. All members are required to answer truthfully and
. In addltmn a member ma be re uired  to coo erate i in one or more areas. i . 10.

Professional Standards Investigation Unit: “




CITY OF UTICA

413 ORISKANY S’I‘REET WEST, UTICA NEW YORK 13502
(315) 223-3400

ROBERT M. PALMIERI . _ ) Mark Williams
: Chief of Police

Mayor

Garrity Warning

At this time, I am going to question you about your involvement in an off duty activity that occurred
at ' : ' :

This questioning concerns administrative matters relating to the official business of the Utica Police
Department. During the course of this questioning, if you disclose information which indicates that
you may be guilty of criminal conduct, neither your self-incriminating statements nor the fruits of -
any self-incriminating statements you make will be used against you in any criminal legal
proceedings. Since this is an administrative matter and any self-incriminating information you may
disclose will not be used.against you in a court of law, you are required to answer my questions fully
and truthfully. This requirement is set forth in our Utica Police Department Rules and Regulations,
Insubordination Chapter Eight Article One Section 1.10-J and Truthfulness Chapter Eight Article

‘One Section 1.17-H and our departmental regulations requiring employees of this department to

comply with all lawful orders. You are entitled to all rights and privileges guaranteed by the
Constitution and the Laws of the State of New York State and the Constitution of the United States,
including the right to have legal counsel ot union representation present with you during this
interview..If you refuse to answer all my questions, this in itself is a violation of the rules and
procedures of the department and you will be subject to separate dlsc1p11na1 y action and or

termmatlon

Do you understand what | have just explained to you? Xféﬁ

Do yoy have any questions concerning what | have just explained to you?

,_ S¥ever)  Geey by my signature below, affirm that | have been advised
of the "Garrity Warning" afd have had its meaning explained to me. :

Officer's Slgnature% / 3970 Date Q//Z//q

Date

PBA Representative_

Interwewer/lnvestlgator /sz' ﬂ——-7@q}
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CITY OF UTICA

413 ORISKANY STREET WEST UTICA NEW YORK 13502
(315) 223:3400

Mark wmi'ams o

ROBERT M. PALMIERI
_Chief of Police

Mayor

NOTICE OF RIGHT TO UNION REPRESENTATION

This is to advise that, pursuant to Subdivision Two (2) of Section Seventy Five (75)
of the Civil Service Law, you are the potential subject of disciplinary action. During any -
questioning you have the right to representatlon by your union representative.

~ If representation is requested, you shall have a reasonable period of time to"
obtain such representation. If you are unable to obtain such representation within a
reasonable period of time, the questioning shall continue without the representation.

: The union representative reserves the right to participate in an opening and closing
argument. However, he/she will NOT be allowed to disrupt the flow of the mtervnew
continuous interruptions could result in termination of the interview. '

If you wish to walve your right to union representation, please sign the waiver

.below,

'WAI\‘/ER g

This is to donfirm that | havé béen advised of my right to union representation,
pursuant to Subdivision (2) of Section (75) of the Civil Service Law.
I knowingly and voluntarily hereby waive my right to union representation.

Employee: o . _ , ‘
G~ Shven Grow 1$:50 911812009
(Signature) — . .~ (PrintName) -~ . (Time) (Date) 7

Adm:mstered by; .
%’ /\N "/Ovc Lf@‘/?’

(Slgnature) (Print Name)

| (Signature) o - (Print Nanhe) .




- espect for the employee and/or the Depértment and/or impair confidence in the operation

CITY OF UTICA
DEPARTMENT OF PUBLIC SAFETY
'BUREAU OF POLICE

413 ORISKANY STREET WEST
UTICA, NEW YORK 13502

'MARK WILLIAMS

ROBERT PALMIERI .
- Chief of Police

Mayor

1/15/2020

b Il Oficer 8. Gray

. Platoon

Patrol Division

Off' icer S. Gray:.

An internal investigation conducted by the Professmnal Standards Unit found you were off duty inside
located at St. in the City.of Utica on Sunday, August 11, 2019 during the early morning hours. Furthermore, the

internal investigation found that you were drinking alcoholic beverages inside the establlshment until 4:45 AM which is a
violation of NYS Alcohol and Beverage Control Law section 106 - PI‘OthIted Hours as weII asa V|o|at|on of several departmental

policy sections.

L

As a result of the investigation it was determined that you have violated Department Procedural Manual as follows:
“hapter 8, Article 1 — Professional Standards of Conduct and Ethics

1.13 Orders and Discipline
1. Mo member or employee shall violate or attempt 1o violate a law of the Unlted States of -

America, or of this state, or any laws or ordinances of the jurisdiction in which he may

- present, or violate or attempt to violate any authoritative instruction, current directive,
ule or regulation, policy or procedure, or any-other lawful order. The department’s rules

and regulations cover all employees, civilian and police officers.
2. Employees shall not knowingly aid, abet, or assist another person in the wolatlon of any

of the above.

3. In order to constitute a violation of this rule it is not necessary that a complaint'be filed
- with the department or with a criminal court but only that the facts exist, which would

constltute such a violation.

1.17 General Rules of Conduct:

A. Unbecoming Conduct; -
1. Employees shall conduct themselves at all times, both on and off- duty, m such a manner '

as to reflect the highest standards of the law énforcement profession.
2, Employees shall so conduct themselves in both their pnvate and public lives as to avoid

hringing discrédit upon the Department. v
.. Employees shall not engage in conduct on or off duty, which adversely affects the

ficiency of the Department, or engage in conduct that has the tendency to impair public

‘Last Revision Date 6/7/2016




of the Department
4. Employees shall not parttcupate in any madent involving moral deprawty or perversnon

1l .n their personal and business affairs which impairs their ability to perform as employees
| of the department or which causes the department to be brought into disrepute.

P No Connectlon with Liquor Establlshment
.. No member shall have a direct or indirect interest in ‘the manufacture or sale of alcohollc

beverages, or offer for sale, or recommend to any Alcohol and Beverage Control licensee
i any alcohollc beverages :

On 1/15/2020, a Command Discipfine hearing was commenced. You were offeredfPBA representation and you accepted/denied.
Also present during this h_earing was (declined PBA representation). We came to the following resolution.

A) You accept the ﬁndmgs of the investigation.
B) You accept responsibility for violating the Depaﬂmental Procedural Manual. .

C) You accept this Letter of Reprimand.
D). You also understand that in the future, this behavior or any other v1olat10n of Departmental Rules or Regula‘uons ofa

s1m11ar nature will be subject to further d1s01p11nary action.

{ou are being fur mshed a copy of thls letter. The orlgmal with acknowledgment 51gned by you, w1ll be placed in your personnel”

ﬁ 4/«4 ///Zﬁ | ‘. o . {%Qmﬂmg i&zﬂt{}ll..‘..
A Capt. D. C'iﬁque _ o : S Lt J. HeltJ. |
[ /.’/

4/ fficer S. Gray
I acknowledge the content of this letter
and a copy of it has been provided to me.

sl

Pec % nep\ '

PBA Rep.

Last Revision Date 6/7/2016
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from:

"~ Sent:
To:
“ubject:

Sirs,

jholt

Sunday, January 26, 2020 9:59 PM

Professional Standards Distribution List
Command Discipline for PO Lange re: RMS 19-30644

PO Lange was subjected to a Command Discipline on 1/25/20 pursuant to an internal investigation regarding
an off duty incident (RMS 19-30644). The following note was added to PO Lange’s E-File regarding said
Command Discipline and subsequent Letter of Reprimand:

8/11/19 | Holt

RMS 19-30644: An internal investigation conducted by the Professional
Standards Unit found PO Lange was off duty inside (G| | | | SR
located at _St. in the City of Utica on Sunday, August 11,
2019 during the early morning hours. Furthermore, the internal
investigation found that PO Lange was drinking alcoholic beverages
inside the establishment until 4:45 AM which is a violation of NYS
Alcohol and Beverage Control Law section 106 - Prohibited Hours as
well as a-violation of several departmental policy sections. A Command
Discipline Proceeding was convened on 1/25/20, as a result PO Lange
was issued a Letter of Reprimand in full satisfaction regarding the above
matter. '

Respecttully submitted,
Lt. J. Holt Jr.

~Note: Capt. Cinque has the full investigative packet, he will turn same over to PSU.




From: jholt

Sent: Saturday, January 18, 2020 5:50 PM

To: Professional Standards Distribution List

l Subject: Command Discipline for PO Gray re: RMS 19-30644
| Sirs,

PO Gray was subjected to a Command Discipline on 1/15/20 pursuant to an internal investigation
regarding an off duty incident (RMS 19-30644). The following note was added to PO Gray’s E-File
regarding said Command Discipline and subsequent Letter of Reprimand:

8/11/19 Holt RMS 19-30644: An internal investigation conducted by the
Professional Standards Unit found PO Gray was off duty inside

located at (NP St. in the City of
Utica on Sunday, August 11, 2019 during the early morning
hours. Furthermore, the internal investigation found that PO
Gray was drinking alcoholic beverages inside the establishment
until 4:45 AM which is a violation of NYS Alcohol and
Beverage Control Law section 106 - Prohibited Hours as well
as a violation of several departmental policy sections. A
Command Discipline Proceeding was convened on 1/15/20, as
a result PO Gray was issued a Letter of Reprimand in full
satisfaction regarding the above matter.

Respectfully submitted,
Lt. J. Holt Jr.
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Concise OfficerStacked Incidents Listing

Police Officer Steven J. Gray [3570/3570]

3570 Hire date: Jun 19, 2017

Current assignment (s):
Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Incidents Listing

Received Dt IA No Incident type Acc Lev Involved
Officers Involved Citizens
i

: " Jan 10, 2018 UOF2018-0007 Use of force 5 Police

Officer Rocco Zasa ~
: Police

Officer Aaron W Llewellyn ~
) ] Police

Officer Steven J. Gray

This afternoon at 1429 Hrs PO's Aarron Llewellyn, Rocco-Zasa and Steven Gray
responded to in order to effect the arrest of

UCC information for Criminal Contemp nd 1

a domestic incident at that location that took place during the early
morning hours. When they attempted to place .into custody he resisted arrest
by actively pulling away from officers. Off used soft hand techniques and a

take down in order to place” in custody. I responded to the scene. There
were no injuries to any of the officers. - was not injured. -made no
complaints regarding this incident. '

Police

. Jan 11, 2018 'UOF2018-0006 Use of force : 5
Officer Rocco Zasa _
. Police

Officer Steven J. Gray
PO Zasa and PO Gray responded tomregarding an emotionally
disturbed person. Once on scene rerused to cooperate with the officers
‘causing them to utilized a soft hand / come along in order to force him against a
wall. This assisted the officers with gainin position of advantage over him and

llowed them to handcuff him. MBrother of subject) and-

ﬂwere witnesses to this T nt and CcO nded the officers for their
T

aint. Their interviews were captured on my BWC (2790), therefore supporting
depositions were not secured. See officer narratives completed by PO Zasa and PO

Gray for further.

5 Police

; Mar 16, 2018 UOF2018-0036 Use of force
Officer Carlie C Heilig . “
| ) Police

Officer Steven J. Gray

Officer Carlie Helig and Officer Steven Gray were dispatched

Around 1723 hour
tom regarding some type of dispute involving a knife. Upon
arrlval on scene officers met a victim who stated she was physically attacked
bym During Heilig's interview with the suspect,&proceeded to
pu chest. At this time the officers attempted t e-l into
custody and she resisted arrest. There were no injuries,-was charged with
Harassment 2nd and Resisting Arrest.
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" Apr 26, 2018 UOF2018-0048 Use of forc 5 Police
Officer Steven J. Gray . H .

951 hours, PO Gray was assigned to Car 55 and
regarding a larceny in progress.
Suspects were describe aling formula and red bull. PO Gray
arrived on scene and state loss prevention officer informed him that the
subjects had just stole items and pointed out the two that were in front of the
store. PO Gray advised one of the subject to stop and he ignored PO Gray and began
to run behind Hannaford. PO Gray engaged in a foot pursuit of the suspect that
was pointed out by the LP.. PO Gray advised the subject to stop running however he
ignored such command. PO Gray then conducted a takedown of the subject and
attempted to handcuff him. The suspect refused to place his hands behind his back
after being advised to do so. PO Gray used empty hand control techniques and after

: a brief struggle he was able to handcuff the subject without further incident. The
; subject is now known to be @was then placed into
; car 51 and transported to he€adquarte a Wi it Larceny, CPCS 7th

|
i . and Resisting Arrest. A fact finding investigation was initiated regarding the
response to resistance.

Aug 08, 2018 UOF2018-0113 Use of force 5
Officer Steven J. Gray —

On 8/8/18 at approximately 1724 hours while transporting a prisoner,

Ptlm. Gray reached the sally port. While opening the rear door,

rged from the back seat at Gray causing him to be in fear that he was trying to

harm him.’ Pt;m. Gray then'qged soft hand techniques to push p against the

sally port wall until he was” assisted by other officers in escorting him into the

station for booking purposes. '

This evening,
was dispatched to

Police

was booked and held on charges for Menacing, Criminal Possession of a
weapon regarding RMS 18-32751 and also Menacing. 3rd for RMS 18-32756.

Photographs were not able to be secured of _ as he was uncooperative and
combative. ~was not injured.

A  response to resistance form was completed by Ptlm. Gray. A response to
resistance investigation was initiated under RMS 18-32756.

Respectfully submitted,

Sgt. Joseph W. Cimpi #1415

Sep 07, 2018 PD2018-0002 UPD Damaged Prop Car/Equip 5 Sergeant
Benjamin L Perra
Police

Officer Steven J. Gray

On.8September 4th, during his tour of duty, Officer Steven Gray reported damage
to the driver side front tire of Car 58. Gray stated that he observed a "gash" in
the tire side wall. Gray stated that he was not involved in an accident. Due to
the tire damage, a supervisor investigation has been initiated and is pending.

RMS 18-37414 i

4

Sep 23, 2018 UOF2018-0141 Use of forc SR 5 Police
Officer Paul C Dewey ‘
Police

Officer Michael L Flo Jr.
Police

Officer Steven J. Gray
Police

Officer Marissa J Vomer

Greetings,




(
|
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On September 22, 2018 Officers Michael Flo and Marissa Vomer were asgd

car/zone 52. At approximately 2057 they conducted a vehicle stop ofm
regarding V i i i roached the driver, who verbally identified
himself asm Officer Vomer was acting as a cover
ficer an anding on e passenger side of the vehicle. Officer Flo advised
arding false personation. - went back to his vehicle to conduct checks of
While seated in his patrbl vehicle Officer Flo observed and heard
omer say "stop." Officer Flo observed the driver exit his wvehicle and
start flged from the stop, traveling .southwest. He exited his vehicle and started
m with his partner Officer Vomer. They ran southwest through the
and continued running through the parking lot of
uthwest corner of the parking lot Officer Vomer
and utilize a takedown in an attempt to gain control of him.
1went to the€ ground but he immediately got back up and started aggressively
resisting arrest. He stood back on his feet and turned his body to the right. He
reached back and placed his whole right hand on Officer Flo's duty issued handgun.
He started pulling up Officer Flo's handgun in an attempt to remove it out of the
holster. Officer Flo struck~' hand with his hand to get it off of hig weapon,
however still held on to his handgun. Officer Flo was in fear that * was
going to remove his handgun out of the holster so he delivered one hard hand strike
to face. let go of Officer Flo's handgun and Officer Flo initiated
another takedown. Once on the ground Officers Flo and Vomer attempted to gain
control of MM’ arms, however he was actively resisting by placing his hands
underneath his body preventing the officers from gaining control of his arms and
place him in handcuffs. repeatedly attempted to get up on his feet and
breakaway from the officefvs grip. At one point @i@was able to overpower the
officers and get up og his feet. Officer Flo and Officer Vomer initiated another
takedown and brought back to the ground where they continued to struggle with
him. @y continued to aggressively resist arrest by swinging his elbows, flailing
his arms and attempting to stand up. During the struggle he elbowed Officer Vomer
in the left cheekbone are nd Officer Flo in the right shoulder. Officer Vomer
placed her handcuffs on left wrist, however he continued fighti they
-were not able to handcuf right arm. Unable to gain control of WOfficer

Flo delivered approximately 5-6 hard hand strikes the body and head area.
icer Vomer delivered 2 hard hand strikes to left upp y area. Officer
arrived on scene. Officer Gray was on the right side of and he grabbed

is right arm in an attempt to pull it behind his back. Officer Gray struggled with
who was continuing to actively resist and he was eventually able to break

away from his grip and tuck his hand underneath his body. Officer Dewey and Officer
Basler arrived on scene. Officer Dewey observed actively resisting arrest.

Other officers were struggling with him and did no ave control of both of his
arms. Officer Gray deliver al hard hand strikes to the right side of

torso. He was able to grab* right hand, and began attempting to place it

n im verbal commands to stop resisting. Officer Dewey

behind his back, while givi
observed a lose handcuff on left arm. Fearing that he may use the handcuff as

a weapon against Officers Flo omer, Gray and himself Officer Dewey delivered
several hard hand strikes toﬂ left side of the body and face. then
moved his right hand from undeérneath his body and attempted to push o of the
pavement' to get up on his feet. Although was still resisting Officer Gray was
able to place right arm behind his k, and place a handcuff on
right wrist. continued to resist by pulling his left hand from under is
body and attempted to push off of the pavement in order to get the officers off of
him and get up on his feet. Officer Dewey observed that one handcuff was open and
feared that it could be used as a weapon against them so he delivered several more
hand strikes to face area. Upon delivering these strikes stopped
aggressively resisting arrest, giving officers the opportunity pull both of his
hands behind his back and handcuff_Rhj fter as handcuffed it was
determined that his real name was Officer Basler
and Officer Austin assisted other officers with an area check for any discharged
contraband.

Officer Vomer and Officer Flo both lost their body worn cameras during the pursuit.
After an extensive search of the area we were able to locate Officer Flo's body
worn camera, however Officer Vomer's camera was not located.

I reviewed video footage from all officers involved in this incident. At this time
all appears in order.,
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5 Police

Jan 17, 2019 UOF2019-0013 Use of force
Officer Matthew D Schiavi —
Police

Officer Steven J. Gray

At approximately 11:21 hours m called for police
assistance over the radio at the corridor between ABZ and the main building on the

second floor for an uncooperative student.

. Gray was the first to arrive on scene and upon engaging the student, -
She
n

in conversation she became irate and pushed him in the chest.

tUed to-yell, scream, and become belligerent in the hallway so PO Gray
attempted to detain her in handcuffs. While doing sogphysically resisted
resulting in PO Gray having to physically place her han ind her back for
handcuffing purposes. “ then went limp, fell to the ground, and continued
her aggressive behaviors. Based on this andm refusal to stand and walk
back to the security office, she had to be ph carried by PO Murphy, PO
Gray, and PO Schiavo.

Once in the security office,-began to spit on officers and make stateéments
of self-harm and harm to the officers. Based on these statements she was placed
under MHL 9.41 custody and transported to St. Elizabeth's Hospital by UFD.

~Feb 09, 2019 UOF2019-0022 ;  Use of force 5 Sergeant
David M Poccia .
Police
Officer Richard V Lange
Police
Officer Steven J. Gray
Dispute/Barricaded Subject P
KRS
Feb 26, 2019 UOF2019-0033 Use of force 5 Police

Officer Steven J. Gray -

This evening, at approximately 2153 hours, Officer S. Gray was assisting in an area
check for a suspect involved in . a domestic where charges were filed. PO Gray was
advised by PO Comeskey that he observed a male matching the suspect's description
in the rear parking lot of . PO Comeskey engaged in a foot pursuit
and PO Gray began to assist. ray c d the male behind nd gave
verbal commands to stop and show him his hands, however the 1sregarded and
continued to run, } hased him over a fence and observed the male fall into
a snow bank on . PO Gray then got on top of the subject and advised
him to place his hands behind his back. The subject refused to comply and PO Gray
administered one hard hand strike to the back of the male's head in order to gain
compliance. The subject was attempting to get up and push off of PO Gray,
Additional Officers arrived and assisted with handcuffing the subj while PO Gray
held him down. The subject was later identified to be and not the
domestic offender. This subject was a File 5 out of our agency. Photographs were
secured and he was asked the necessary questions where he stated he did not have
any injuries, other than that he was having trouble breathing due to suffering from
asthma. The subject was charged with Walking in the Roadway and held on his CPCS

7th warrant.

Officer Steven J. Gray

Mar 14, 2019 UOF2019-0049 Use of force ) Il 5 Police

At approximately 133lhrs Proctor High School administration staff requested Police
to Academy B. Upon PO Gray's arrival he was informed that a male,
was inside the school with no lawful reason to be do . € was
le times to leave by both school staff and PO Gray. e was further
advised that if he did not do so he would be subject to arrest. Hrefused all

requests and was ultimately advised by school staff and PO Gray tha was under
arrest. During the attempted arrest hpulled away from Gray, and was )
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subsequently taken to the ground. After a brief struggle, he was arrested and
ultimately transported to UPD.

Apr 02, 2019 UOF2019-0053 Use of force 5 Sergeant
Kerry Carville
Police
Officer Peter A Caruso III
Police
Officer Steven J. Gray
Police

Officer Dino Jukic

Greetings, This evening, at approximately 2032 hours, PO Caruso, PO Jukic and PO
Gray brought a male prisoner into headquarters. I observed these officers in the
cage area and the male they brought in was highly uncooperative and was wearing a
spit hood. He had a large amount of saliva and blood inside the spit hood. The
officers were also wearing spit masks. I was informed that he was spitting once
inside the patrol car and refusing to comply with orders given by the officers. I

began to hear a struggle inside of the cage area so I exited the sguad nder's
Office_and went in to assist. The subject whom I now know to be
g appeared to be under the influence of some type of drug as he was staring

1Nnto space at some points then yelling and tensing up at other moments. After a
few attempts to get him to sit on the bench he refused. It was then decided that
we would need to place him into the restraint chair as he was trying to kick, spit
and thrash his body around. PO Caruso, PO Jukic, PO Gray and I had to his soft
empty hand control to get into the restraint chair. - We all applied
pressure to body par in order to get him secured into the restraint
chair. rying to kick and prevent us from securing him. At one point

his head in my di tion _and spit his bloody saliva into my face. I
d a hard hand strike to Wto prevent him from spitting in my
face again. We were then able to restraln his legs, however due to his violent

actions we left his hands handcuffed to the rear until he calmed down. Once he
appeared calm we removed the handcuffs and placed his hands into the restraint
chair without further i was taken into custody regarding a
domestic burglary from ubsequently charged with same (See RMS #
19-11333). I also cha with Harassment 2nd under RMS # 19-11343. A
fact finding investigation was initiated regarding the response to resistance.

Apr 10, 2019 UOF2019-0054 Use of forg
Officer Steven J. Gray -

Officer David V Lentricchia

5

Police

Police

PO Gray was dispatched to the above location regarding a domestic incident (Related
RMS #19-12442) and was informed by dispatch that there were felony charges
(Robbery) out of NHPD from earlier in the day for the above defendant. PO Gray

ile en route confirmed this over the phone with NHPD and they requested that if
was on scene we arrest and hold her for them on their ro h
mme

ely upon arrival PO Gray exited his vehicle and observed
, roadway walking towards him. ra ulled his cuffs out and a
that she was under arrest and ran back vehicle where she a
e. PO

P
ught at the rear door on the
passenger side of this wvehicle where ﬁwrappe oth her arms around the B-
sray an

ignoring his commands for her to give

get into the back seat of sam

Pillar and resisted the arrest of PO

him her Once PO Lentricchia arrived on scene both were able to forcibly
remove ﬂfrom holding on to the vehicle by each utilizing soft hand come

o the oulder/upper arm area of Qaking her to the ground where
they both were able to secure her into hanacu ¥ There was a small child in a car
seat seated directly behind the drivers seat during this entire response to

resistance which hysterical and crying and only inches away from the officers and
-s sisted her arrest.

alongs

v

b May 02, 2019 2019-0022 External/Citizen

Officer Steven J. Gray —

5

Police
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Gentlemen ahd Lady,

an External / Primary Complaint against Officer Steven Gray. The

nd it is Gray's handling of
~a domestic inciden . * completed
the Civilian Complaint form which I mdde a copy of and left in the Squa

Commander's Office for C Lines and the original was forwarded to the PSU.

Respectfully,
Sgt. A. Berger

: Sep 01, 2019 UOF2019-0124 Use of force 5 Police
| Officer Steven J. Gray —

i .

| Summary:

‘ At approximately 1958 hours several units were dispatched to m regard a
g welfare check of a male who had just left the scene with a selfl= 1C
laceration to his wrist: From dispatch the caller stated the male left on his
bicycle and that there was bloody everywhere on scene. This Sgt. responded to the
area as I was in close proximij to the call and while en route I observed a-
who I now know to be ﬂ on a bicycle eastbound on . from

I attempte stop of him to interview same heq
immedrately ignored my commands for him to stop and proceeded to try to flee rfrom
me. - I gave chase in my patrol vehicle and the subject averted all my attempts to
cut him off and get him to stop so that I could attempt to evaluate him as I now
believed this to be the subject to be the male 'in question from the

call who was possibly injured. After some time and several attemﬁi”

side sidewalk

i Officer PO Grav was able to catch up to this male on the .
: of . PO Gray ultimately had to utilize a soft/empty hand take down
to who was stTll on his bicycle and still attempting to be evasive. Once on

the ground PO's Ambrose, Gray and Kellogg were able to secure into handcuffs.

A good size laceration was located immediately on! left wrist and became
very emotional and stated to this Sgt. that he no longer wished to live ore.
UFD was requested to evaluate self-inflicted laceration to his left wrist as

well as for a transport to a hos as was under arrest re: MHL 9.41.
UFD arrived on scene and evaluated then transported - to —medical
center.

Photographs of the scene and’ were secured by Officers Ambrose and Gray and
later uploaded into the Crime ne Folder under this incident number.

Witness statement/deposition from-was also secured by PO Ambrose and made
apart to this investigation.

Sep 05, 2019 MVA2019-0010 Vehicle accident 5 Police
Officer Steven J. Gray

On September 5th, at about 2218 hours, Officer Steven Gray (Car 45/Zone 57), was
involved in-a motor wvehicle accident in front of Officer
Gray was on patrol driving southbound on Brinckerho ue when ne observed
multiple four wheelers riding next to him on the sidewalk. Gray slowed his vehicle
down because the four wheelers were driving erratically. When Gray slowed his
patrol vehicle, a yellow sport four wheeler drove from the sidewalk and rear ended
Car 45. After hitting the rear bumper of Car 45 the four wheeler turned back north
and then drove eastbound down Eagle Street. Car 45 sustained damage to the rear
left bumper, there is a crack in the bumper but the vehicle is drivable. There
-were two occupants on the suspect four wheeler, but no description of either could
be obtained. Oneida County 911 issued a BOLO for the four wheeler and an area
check was negative. Officer Gray was not injured and it did not appear any of the
occupants on the four wheeler were injured. Photographs were secured and an MV104A
is being completed. The Duty Commander (Captain Kelly) was notified and he cleared
the vehicle to remain in service due to the minor damage. A supervisor
investigation is pending (19-34216).




i
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i Sep 10, 2019  EF2019-0042 . Internal/Department 5 Police
Officer Richard V Lange “

; ’ Police
Officer Steven J. Gray

PO Lang and Gray re, Dick Smith's

RMS 19-30644: An internal investigation conducted by the Professional Standards
Unit found PO Lange was off duty inside Dick Smith's Tavern located at 1312
Schuyler St. in the City of Utica on Sunday, August 11, 2019 during the early
morning hours. Furthermore, the internal investigation found that PO Lange was
drinking alcoholic beverages inside the establishment until 4:45 AM which is a
violation of NYS Alcohol and Beverage Control Law section 106 - Prohibited Hours as
well as a violation of several departmental policy sections. A Command Discipline
Proceeding was convened on 1/25/20, as a result PO Lange was issued a Letter of
Reprimand in full satisfaction regarding the above matter.

5 Police

Dec 19, 2019 2019-0052 External/Citizen
Officer Steven J. Gray -
: . Police

Officer Patrick M. Husnay . }
On 12/19/19 PSU received a complaint from-via onOline submission in
regards to PO Gray and Husney Demeanor. )
On 12/19/19 I, Sgt. H. Rios spoke to at which time he told me that he
did not want to make a formal complain er, said, he just wanted them
talked to in regards to their interviewing techniques, stating that they never
listened to his side of the story in regards to him being asked to leave the

hospital by the staff.’

Feb 24, 2020 IA2020-0005 External/Citizen 5 Police
Officer John P Detraglia ~
) Police,

Officer Steven J. Gray

. Police
Officer David V Lentricchia
Police
Officer Sado Korman
Police
Officer Patrick J. Wuest
“On 2/24/2 esponded to the Utica Police Station to make a

complain 1NSt Orrficers who Tesponded to an incident that she was involved while
at ‘illlliliiilll’.

1. The allegation alléges that officers told her to go investigate the death of her
brother ) .

2. Oné of the Officers on scene pushed her out of the door forcefully, while she
was inside of the store and while she was not under arrest.

Forwarded to Capt Cinque for review

Verbal Counseling to the officers in regards to verbiage used towards Mrs. Rodgers

Mar 11, 2020 UOF2020-0032 Use of force 5 Police
Officer Steven J. Gray “ _

At approximately 1310hrs Police were contacted to assist with Se i ith a
possible trespass investigation. It was relayed an individual, entered

school without signing in. He was confronted by Security Office . o who
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requested that he sign in multiple times in order to determine if in fact he was a

student. refused all requests and Police were requested.

PO Gray encéuntered and attempted to speak with him and direct him to the
proper location. began to swear and become irate. It was still undetermined
if in fact was a student, as he was refusing to provide simple information.

He continue 15 actions causing a crowd to gather.

PO Gray advised him several times to provide his i ion to determine his
-school status, as well as to cease his behaviors. W efused to do so and was
advised regarding being arrested for Disorderly Confuct. qcontinued his
behaviors and was told he was under arrest. During.the arre rocedure he began
to pull away from PO Gray and was taken to the ground for handcuffing purposes.

Photographs were secured of _ and no complaints of injury were levied.

5 Police

Jun 27, 2020 UQOF2020-0100 Use of force
Officer Ray L Kellogg Jr.

Officer Steven J. Gray -

On June-27th, 2020 I Steven Gray, reported to the Utica Police Department in full
uniform attire for the uniform patrol shift from 1545 to 0000 hours. I was assigned
to car/ zone 55, under platoon commander Sgt Goldstein.

Police

with unit 52, PO

At approximately 18:33 hours, I was dispatchéd to
i d that the

Kellogg, regar a domestic in progress. .While enroute, disp
caller was a and the suspect of the domestic was a
know throug Yy previous encounters as a Utica Police Officer.

in the roadway in front of the aforementioned
o leave, who was acrqoss the street from the above

' ) ‘address, yelling at
address.ﬁwa elling back and myself and Kellogg asked him if he would
come talk TO us garding what was going on. initially refused and then
came towards our direction. had stated was at her house, and wished
he would leave. See DIR for Turther regarding the verbal domestic between both

parties.

Po Kellogg and I then attempted to speak with ; who was uncooperative with
officers. We attempted to reason with o disperse from the area fearing
further domestic issues would arise i € did not. be i extremely
verbally abusive towards myself and PO Kellogg and N1S mo er,% We
attempted again to disperse H, to which again he refuseds this
encounter, continue O dIg in his pockets. PO Kellogg advised”to
Kellogg .

remove his nianas om his pockets, to which he also refused to do. As P
stated to ‘he would then be pat frisked, ran away from us.

Upon arrival, I observed

then began to return to PO Kellogg's and my location, and squared off to

us 1n a fighting stance. *)egan to scream multiple obscenities extremely
loud at officers, including ake it off the fucking trigger", "Take me
motherfuckers", and "Put it back in the fucking trigger!". At this time, I observed

multiple people began congregating outside numerous houses or observing
_ scream obscenities. It was clear that at this time s causing a

public inconvenience and annoyance.

was advised t e his actions or he would be placed undepgarrest for
disorderly conduct. ﬂ stated he was not going to jail. began to

wallk aw from us still yelling obscenities, and then would rfturn t®our location.
was then walking in and out of— continually disrupting the flow of

raffic.

1

continued to stay in the area and yell obscenities and it was clear he was

I

not leaving the area, and that he would be placed under arrest. has fled
on numerous occasions, and another car was requested due to the SSL ty of
same. -

as advised he was under arrest and as soon as I attempted to grab a hold
he began running from me westbound or~ Myself and PO Kellogg

f
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gave chase west on'% to the intersection of m * began
gaining distance and we cked off due to knowing his . logg advised he
would get in unit 52 and he would attempt to corral to apprehend him.
began making his way back towards our locat 7 a I began to pursue
on foot again. I chased North through intersection of

; through the parkin . I then continues to chase

O

an 1nto a
and I were then able to grab , who continued to resist.

- g
qwas advised to stop resisting and put his nhands behind his back numerous
times. Due to still struggling, a takedown was conducted to gain a
position of advantage. Once was on the ground he continued to resist by

refusing to place his hands Denin is back. With the 'assistance of PO Lentricchia,
we were able to place _hands behind his back and take him into custody

without further incide
3gt Gymburch responded and was advised of the response to resistance. I was
uninjured in this incident.

~was then taken to the station by unit 51.

At the station, I completed two (2) UCC complaints regarding Disorderly Conduct and

, and tnen Ea . in front ofF
arge group of people who stopped him from continulng

Resisting Arrest. was lissued two (2) appearance tickets made returnable to
UCC on 8/27/2020 a ours. ‘

Photographs of MWere secured at the station and entered into the crime
scene everyone 1o der this RMS number.

Use of Force completed.
Narrative report completed.
Case closed by arrest.

Respectfully submitted,
Ptlm Steven Gray

#3570 C—3
Aug 07, 2020  UOF2020-0123 Use of force : 5 Police
Officer Silas R Frye :
Police
Officer Steven J. Gray
UOF Inv.
Aug 31, 2020 UOF2020-0116 Use of force. ' 5 Police

Officer Steven J. Gray

UOF investigation

Report summary: totals by incident type:

Incident type Received

Anonymous

Background Investigation
Department Discipline
Discretionary arrest
Drug test

E~File

External/Citizen
Firearm discharge
Foil Request
Forced entry

OCOOWOOOOOO
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Generic incident
Integrity test
Internal/Department
K9 Utilization
Notice of Claim
Personnel Complaints
Show of force

Stop

UPD Damaged Prop Car/Equip
Use of force

Vehicle accident
Vehicle pursuit
Total

Printed: Aug 12, 2020 09:52

oo
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