City of Utica

Utica, New York

= To The City Clerk of Utica

‘ . S As provided by Section 12 of the Second Class Cties Laws, I hereby certify that

Name: Dino Jukic

Address: (N

Telephone:

has this day Zeen appoin_ted to the position of Police Officer
In the department of | Public Safety- Bureau QI Police
the term to commence 5/17/2018

the term to end

filling unexpired term of (if appkica

Mayor .

T
N AN

Title of Official . M-

Lt

SN 8
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UPD - 174 , . .
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, M1) D% RANK - DIVISION/UNIT
DINO, JUKIC ) | 4315 PO _ . | PATROL B-3°
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) FERIOD COVERED FROM TO
‘ STREET, DESK, DOOR 4.5 MOS 8/12/19 12/31/19

PERFORMANCE LEVEL DEFINITIONS . )
‘OUTSTANDING =5 VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the cvaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compme that perfor mance
to gmdelmcs established in section 6.15 C (1 through 18) ol‘General Order # 02-47 Pérsonnet Performance Evaluations. .

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL -~ 3 (COMMAND PRESENCE 4 REPORT WRITING ABILITY 3 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE
4 RESPONSIVENESS. 3 ATTENDANCE 3 . RELIABILITY . . 3 PERFORMANCE UNDER STRESS
TO SUPERVISION ) ) S .
3 PERFORMACE 5. puncTUALITY = 3 INVESTIGATIVE/PROBLEM
. : " SOLVING SKILLS
o CARE AND USE ’ .
3 JupcmEenT 3 OF EQUIPMENT 3 KNOWLEDGE OF LAWS, POLICIES, ETC

2, DAYSLOST DURING‘,PERIOD COVERED BY THlS.REPOR'T

sick @ INJURED ON-DUTY:0 . INJURED OFF-DUTY: 0  OTHER:0  TOTAL OCCURENCES: 0

' 3, SUPERVISORY PERSONNEL ONLY

’ I LEADERSHIP EFFECTIVENESS OF B TRAINING/COACHING X . EVALUATION OF

I QUALITIES " . .DELEGATION . OF SUBORDINATES ‘ SUBORDINATES

I3

4. NARRATIVE SECTION (This section i is to be used to record specific and personal characteristics of this employec which are not
adequately covered in the rating sections above, Any factors rated as a 1 or-a 5 in the above sectlons must be ar tlculated in this

section.)

Ofc. Jukic used- sick days and was never late for hlS tour

Ofe. Jukic always displays a neat appearance.

Ofc. Jukic is a junior offi cer but shows good drive and w1llmgness to learn. He takes crmmsm and direction from
his supérvisors very well. He typically only needs to be given a d1rect1ve once and he will complete the task

without issue.
Ofc. Jukic \}vrites complete, detailed reports that need very little-, if any editing.

On 12/8/19 Ofc. Jukic and Ofc Gomez responded to a 1ep01“c of a shots fired and while respondmg to the incident

location they observed a vehicle fleeing the area at a high rate of speed and committing vehicle & traffic infraction.

After a brief vehicle pursuit Ofc. Jukic and Ofc. Gomez both engaged in a foot pursuit of the front passenger

subject who was holding what appeared to be a handgun at his side while fleeing from officers. The officers were

eventually able to catch-up to the subject and arrest same who was u1t1mately in possession of an illegal firearm
(handgun). This known subject who was arrested on this weapons possession would not have been apprehended if -

it were not for the good pohce work from both Ofﬁcers

Ofc. Jukic appears to be.a very motivated officer. His product1v1ty numbels are always hlgh and he s1gns up for
many overtime details. . :

How can this employee best improve lus/hel performance? (Include settmg Cal cer /Performance Goals)

Ofe. Jukic seems to be on a good path. With more time on the job and more experience as long as he
continues to be motivated and willing to learn he will be a good candiate for specialized units or CID. He
should actively seek out different training opportumtles and different details that become avallable to gam

more knowledge about the JOb
(Continue on Back)
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(Goal settings Continue From Front)

5. OVERALL PERFORMANCE-RATING: This overall rating is to be based on the following factors:

A. The employee’s performance in hisfher present sign during the evaluation period; AND o : .
B.  Consideration of the general needs of the Department, comparing the capabilities and charactevistics-of this employee to all other employees of equal rank and pay grade

known to the evaluator,

"] ourstANDING [] VERY'GOOD [X].ACCEPTABLE [] NEEDS IMPROVEMENT [ ] UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER: (Immediate $uffpfsor)  Name: Sean Dougherty '
~ a2 /n]ee
Rank Lieutenat Date
, : ’ 1. ]

Signature _Sean Dougherty

Prin ngtir
7. SUPERVISOR REVIEWING WITH EMPLEJVEE; he: Aghley Berglr ,
Signature _ Ashley Berger Ra - Sergeant - Date
e ¢ —
rin .
8. EMPLOYEE'S COMMENTS: (Optional) [y 4 O

9. EMPLOYEE'S SIGNATURE: This signature does not ngeessarily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
I have received a copy of this ieport. If I do not agree with fhis report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether 1

“request appeal” or “waive appeal” on this veport. ] ) s ) a )
Signature _ Dino Jukic Rank Police Officer ‘ Date <>l) 'o? - D
Prisit7 Sigilatfire ' ' ,




| 4. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this-employee wliich are not

UPD - 174 : '
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) : # RANK DIVISION/UNIT

Dino Jukic 4315 PO C-3
DUTY ASSIGNMENT (L.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO

Street Patrol Annual 1/1/19 8/12/19 -
PERFORMANCE LEVEL DEFINITIONS. .
OUTSTANDING =5 . VERY GOOD =4 ACCEPTABLE=3 . NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations. .

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL 4 COMMAND PRESENCE 4 REPORT WRITING ABILITY 4 INTERPERSONAL SKILLS (VERBAL)
APPEARANCE » . '
4 RresronsIvENESs 4 ATTENDANCE 4 RELIABILITY "4  PERFORMANCE UNDER STRESS
* TO SUPERVISION- 4
3 pErFoRMACE 4 PUNCTUALITY - 3 INVESTIGATIVE/PROBLEM
SOLVING SKILLS
: CARE AND USE
3 JupGMENT 3 OFEQUIPMENT 3. KNOWLEDGE OF LAWS, POLICIES, ETC
2. DAYS LOSTDURING PERIOD COVEkED BY THIS REPORT
sick: @) INJUREDON-DUTY: 0 INJURED OFF-DUTY: 0 OTHER: . TOTAL occURENCES )
| 5 sueemvisorveemsoweLony T T s T T T T T _;
' LEADEKSHIP EFFECTIVENESS OF * TRAINING/COACHING EVALUATION OF - |
| QUALITIES DELEGATION OF SUBORDINATES SUBORDINATES o . |

I_—._-__——_—_..._._.._._—__—...__—._—___—__._—._—.___—-__.—._—_.._—..__

adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this
section.) . . : .

General Appearance-Officer Jukic consistently displays a professional appearance. He passed unannounced
weapon inspections and unannounced uniform inspection. :

Response to Supervision-Officer Jukic responds to supervision in a professional manner. He accepts constructive
criticism as a learning experience. :

Attendance and Punctuality-Officer Jukic used-ck day from 1/1/19 to 8/12/19. He is punctual and reliable
officer. He routinely arrives for work early to prepare for the ensuing shift. He is ready to be deployed at a

‘moment's notice. :

Initiative-Officer Jukic had 43 arrests from 1/1/19 to 8/12/19. He preferred to be assigned to busy zones. He was a
very proactive officer.

Report Writing-Officer Jukic reports are well written, thorough, and done in a timely manner.

Communication-Officer Jukic has good communication skills. He interacts professionally with members of the
community and other members of the department. :

" Officer Jukic failed to follow instructions and complete the New York State Public Safety Naloxone Quality
Improvement Usage Report. He was verbally counseled. '

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Officer Jukic requests to work in busy zones, he is a proactive officer. He had 43 arrests in a 8 month
period. He should continue to better himself as a police officer by putting in for specialized trainings. I
believe that Officer Jukic will turn into a well-rounded officer with more experience and time on the job.

(Continue on Back)
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: D .
'5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:

A.  The employee’s performance in his/her present assignment during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator. ,

[] outstanpiNG [] VERY GOOD ACCEPTABLE [ | NEEDS IMPROVEMENT [ | UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER: (Immediate Sppervisor)
Signature  James Holt Jr./

Name: . . .
Rank Lieutenant Date pz

Prinf/ Signature
7

7. SUPERVISOR REVIEWING WITH EMPLOYEE:  Name:
Signature _ Dzenan Sabanovic/ —

< Sergeant ‘ Date
Print / Signature / -

8. EMPLOYEE’S COMMENTS: (Qptional)

not necessarily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
e with this report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether 1

9. EMPLOYEE’S SIGNATURE: This signature do,
I'have received a copy of this report. If I do n
“request appeal” or “waive appeal” on this répo/

Rank -Police Officer ] Date

Signature _ Dino Jukic/
Prifft#Signature




UPD - 174 ,
NAME (FIRST, LAST, MI) ID # . RANK DIVISION/UNIT
Dino Jukic . 4315 PO Patrol/C-3
DUTY ASSIGNMENT (I.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Street Patrol Annual 7-7-18 12-31-18 :
PERFORMANCE LEVEL DEFINITIONS
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1
In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6,15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.
1. DUTY PERFORMANCE (ALL EMrLOYEES)
4 GENERAL . 3 ASSIGNMENT TASKS 2 WORK QUALITY 2 KNOWLEDGE OF LAWS, POLICIES, ETC,
APPEARANCE
3 RESPONSIVENESS 5 ATTENDANCE 3 RELIABILITY 2 REPORT WRITING
TO SUPERVISION ABILITY
3 INITIATIVE 4 3 PUNCTUALITY 2 INVESTIGATIVE/PROBLEM 4 INTERACTION WITH PUBLIC
SOLVING SKILLS
CARE AND USE INTERACTION WITH OTHER MEMBERS
2 JUDGMENT 2 OF EQUIPMENT 3 OF THE DEPARTMENT
COMMAND PERFORMANCE COMMUNICATION
3 PRESENCE 3 UNDER STRESS 3 SKILLS (VERBAL)
| 2 SURBRVISORYRERSONNELONY T T T e e e e 1
LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF
I QUALITIES DELEGATION - - OF SUBORDINATES SUBORDINATES

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not —’
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section,)
Punctuality- During this rating period Officer J;Jkic has been punctual and on time for his tour of duty.

General Appearance- During this rating period Officer Jukic’s boots and duty belt were polished to an acceptable
level.

Attendance- During this rating period Jukic did not utilized any sick days.

Care and Use of Equipment- In October, Officer Jukic failed his duty weapon inspection, which was conducted
after in-service firearms training. It is very important to take care of department issued equipment, especially your
duty weapon. Jukic was counseled regarding this issue and agreed to maintain better care of his duty weapon in

the future. )

Interaction with the Public- On December 24th, a Mr. ~called the Utica Police Department to
commend the work of Officer Jukic. Mr. stated he called in a parking complaint and was very -
impressed how Jukic handled the incident. stated Jukic was courteous, respectful, and professional.

Initiative- Officer Jukic does show initiative when he is on the street. Jukic is proactive, he conducts vehicle stops,
and has an eagerness to learn.

Work Quality- Jukic is a brand new officer with under one year of experience. There are several areas of
improvement that Jukic needs to work on, such as work quality, report writing, judgement, and investigative skills.
These are skills that are often improved with time on the job.

Knowledge of Laws & Policies- Officer Jukic needs to continue to study laws and policies to enhance his ability as
a police officer.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Officer Jukic is a new police officer who just completed the Field Training Program. Officer Jukic needs
to continue to study laws and policies to enhance his ability as a police officer. Being a new officer, Jukic
needs to work hard, be proactive, and continually improve his skills as a police officer.

(Continue on Back)




"(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A.  The employee’s performance in his/her present assignment during the evaluation period; AND
B.  Consideration of the general needs of the Department, comparing the capabilities and characteristics of tiiis employee to all other employees of equal rank and pay grade

known to the evaluator.

[1 exceLLent ] Goop ACCEPTABLE [ | NEEDSIMPROVEMENT | | UNSATISFACTORY

5. REVIEWING COM? R: (Immediate Supervisor)
Signature

Name: Donald Cinque ‘
Rank Lieutenant pate | , 1% I 19

Prigt / Signature

6. SUPERVISOR REVREWING WITH EMPLOYEE: //Fade: Benny Perra
Signature 5. Pesra /{ . - Rank Sergeant Date ! “l&’"’q

Print / Signature
7. EMPLOYEE'S COMMENTS: (Optional)

8. EMPLOYEE’S SIGNATURE; This si; e does not ily indi agreement with this report. It verifies that this report has been personally reviewed with me and that

T have received a copy of this rgffort. If 1 do not agree yyith this report, I have indicated this by writing “under protest” next to my signature. I have also indicated whether I
“request appeal” or “waive gffpeal” on thi - }
Signature Rank Police Officer Date . l" 6,“ ' 7 )

[ Print / Signature
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Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

vont: 05 pay 21 YEAR 2020

(Date) condition specified above.

REPORT OF PERSONNEL CHANGE
TO: : ] - NAME OF EMPLOYEE:
Utica Civil Service Commiission Jukic, Dino
FROM: (Check only one) . ADDRESS:
X ay . [J coumy [Jtown ~ [] villageor District
DEPARTMENT: : TITLE OF POSITION: SALARY: :
Police Department Police Officer o L 63,967.
NAME AND TITLE OF LAST EMPLOYEE IN FOSITION: - O Veteran ’ [ Non-Veteran
. ) [} Disabled Veteran . [[] Exempt Volunteer Fireman
DATE OF BIRTH: SIOS;L E‘Z%Uiillg NUMBER:
Check Nature of Persontiel Change Date Effective - ' Action Necessary by Appointing Officer: ‘
0 i’ermanent A . Return report of Certification -
O Provisional ’ Attach application (MSD-330)
;\ ] Temporary From: To: State le-ngfh of employment
P D Substitute From: - To: Give facts under Remarks
? - For Term of Office From: To: Give facts under Remarks
N | Permanent Promotion Return report of Certification
- ;; O Provisional Promotion Attach nomination
E O Non-Competitive Class Attach application (MSD-330)
? . | ] Exempt Class Suﬁmit this form only
S O Labor Class Attach Spplicaﬁon (MSD-330)
1; d Resignation Submit signed résignah'un
: T | Retirement Give effective date .
M1 Cl Deceased Indicate date
1o | .~ Removal A&ach copy of proceedirigs
NN
AS | L&yoff (Lack of Work or Funds) Give facts under Remarks
| Military Leave of Absence . Give facts under Remarks
[ | Other Leave of Absence From: To: Give facts under Remarks
o | Transfer ) . Give facts under Remarks
:; O Demotion Give facts under Remarks
E 0 Suspension Give facts under Remarks
R [} Reinstatement Give facts under Remarks
C O Change in Classification ' [Give facts under Remarks
:‘ O New Position Jsubmt form MSD-222
N 3] Change in Salary 5/21/20 Indicate new saalry
g ] Change in Name Give facts under Remarks
S L Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity inc. eff. 5/21/20. - W
3.75% contract inc. eff. 4/1/20 Appointing Offcer
Longevity inc. eff. 5/21/19. o Chief of Police
3.75% contract inc. eff. 4/1/19
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation ot
Date




Re}.wrt all personnel changes to this form PATF'
Send ONE COPY prior to payroll affected by this change ) .
SUPPLEMENTARY PAYROLL CERTIFICATION AND ’ :
REPORT OF PERSONNEL CHANGE L . |vonts 04 DAY 01 vear 20 20
o , : NAME OF EMPLOYEE: .
Utica Civil Service Commission S Jukic, Din
FROM: (Check only one) . ) ADDRESS: :
" NE K] ciy D County [ town . D Village or District :
|DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer s 59,703.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran ' [[] Non-Veteran
] [ ] Disabled Veteran ] Exempt Volunteer Fireman
DATE OF BIRTH: SIOBI;, S4EC3U£Z|I15’Y NUMBER:
Check Nature of Personnel Change Date Effective ’ ‘ . Action Necessary by Appointing Officer;
10 Permanent ] I Return report of Certification -
3 Provisional Attach application (MSD-330)
‘I? |} Temporary From: _ To: [State lengtf\ of employment
; P 1a Substitute . Frome To: : Give facts under Remarks
‘ CI) | For Term of Office From: TQ: vae facts under Remarks
N O Permanent Promotion Return report of Certification
! 13; O Provisional Promotion Attach nomination
E = Non-Competitive Class Attach application (MSD-330)
¥ 1 Exerhpt Class Submit t%u's form only A
S 13 Labor Class Attach application (MSD-330)
T [ g Resignation Submit signed fesignaﬁon
S IE T O Retirement ) Give effective date
i M1 1 Deceased - Indicate date
1o 1 Rernoval Attach copy of ].Jroceedings
NN
AS i} Layoff (Lack of Work or Funds) Give facts under Remarks
10 . Military Leave of Absence Give facts under Reinarks
| Other Leave of Absence From: To: . Give facts under Remarks
O D Transfer Give facts under Remarks
; | Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R [ Reinstatement, Give facts under Remarks
C a Change in Classification Give facts under Remarks
i O New Position . Submit form MSD-ZZﬁ
N - ] Change in Salary 4/1/20 Indicate new saalry
(E: [ Change in Name ] Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary) .
’ | 3.75% contract inc. eff. 4/1/20
Appointing Officer
Longevity inc. eff. 5/21/19. | . Chief of Police
3.75% contract inc. eff. 4/1/19
CERTIFICATE This certifies that theabove - , ’
valid until . employment is in accordance with By ‘
Law and Rules made in pursuance
to law. Subject to any limitation or
{Date) condition specified above. Date




Report all personnel changes to this form DATE

Send ONE COPY prior to payroll affected by this change )
SUPPLEMENTARY PAYROLL CERTIFICATION AND

MONTH 05 DAY 2 1 YEAR 201 9

REPORT OF PERSONNEL CHANGE
TO: : NAME OF EMPLOYEE:
Utica Civil Service Commission _ Jukic, Dino
FROM: (Check only one) - ADDRESS: -
Xl ay [ couy ] Town [ vittage or District
‘ DEI’AR:I‘MENT: ) TITLE C.)F POSITION: SALARY:
zi Police Department Police Officer s 57,545.
eI NAME AND TITLE OF LAST EMPLOYEE IN POSITION: ’ [ ] Veteran D Non-Veteran
; ’ 3  Disabled Veteran " [[] Exempt Volunteer Fireman .
| DATE OF BIRTH: [SOCIAL SECURITY NUMBER:
| ID# 4315
Check Nature of Personnel Change Date Effective ) Action Necessary by Appointing Officer;
{ (| Permanent - . Return report of Certification )
’ a Provisional Attach application (MSD-330)
: ‘; 0 Temporary From: To: State length of employment
: P [ | Substitute From: To: Give facts under Remarks
? O For Term of Office From: To: Give facts under Remarks
N | Permanent Promotion Retum report of Cerfification
I\]/-l O Provisional Promotion Attach nominationi
E | Non-Competitive Class Attach application (MSD-330)
!;.I 1Ta Exempt Class Submit this form only
S | Labor Class Attach application (MSD-330)
T O Resignation . Submit signed resignation
g T [ Retirement ) ) Give effective date \ \
M I [ | Deceased Indicate date
:' S [} Removal Attach copy of proceedings
AS D Layoff (Lack of Work or Funds) Give facts under Remarks
] Military Leave of Absence Give facts under Remarks
| Other Leave of Absence From: To: Give facts under Remarks
[o] | Transfer Give facts under Remarks
';_r{ 4 Demotion Give facts under Remarks
E ] Suspension Give facts under Remarks
R D Reinstatement Give facts under Remarks
c D Change in Classification Give facts under Rerﬁarl_s
. OO New Position Submt form MSD-222
N = Change in Salary 5/21/19 - |Indicate new saalry
g O Change in Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
“Longevity inc. eff. 5/21/19. W
3.75% contractinc. eff. 4/1/19 Appolnting Officer
New Contract salary changes eff. 4/1/18 o Chiefof Police -
pp. 6/8/18 .
CERTIFICATE This certifies that the above
valid until employment is in accordance with By

Law and Rules made in pursuance
to law. Subject to any limitation or
condition specified above. Date

(Date)




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUFPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE mont 04 pay 01 vear 201 9‘
TO: : . NAME OF EMPLOYEE:
_ Utica Civil Service Commission Jukic, Dino
. FROM: (Check only one) ADDRESS:
B ay [J couy [ Town [ vittage or District
DEPARTMENT: j TITLE OF POSITION: :
Police Department Police Officer s 47,507,
: NAME AND TITLE OF LAST EMPLOYEE IN POSITION: 3 Veteran [[] Non-Veteran
: 0 Disabled Veteran [] Exempt Volunteer Fireman
i f _ ‘ DATE OF BIRTH: " [SOCIAL SECURITY NUMBER:
| _ |ID#4315
’i Chieck Nature o l’ersnnml. Change . Date Effective Action Necessary by Aggaigﬁng Officer:
i 0 Permanent Return report of Certification
[} Provisional Attach application (MSD-330)
7 ‘;} O Temporary From: To: . State length of employment .
; P | Substitute From: To: Give facts under Remarks
f ? (] For Term of Office From: To: Give facts under Remarks
; N [} Permanent Promotion Return report of Certification
‘ I\TI ] Provisional Promotion Attach nomination
3 E a o Non-Competitive Class Attach application (MSD-330)
‘ _Il\-l (] Exempt Class Submit this form only
: 5 O Labor Class . Attach application (MSD-330)
% T 0 Resignation Submit signed i )
; ) E T -0 Retirement Give effective date
| MI ] Deceased Indicate date
10 [ Removal Attach copy of proceedings
NN
AS [ | Layoff (Lack of Work or Funds) Give facts under Remarks
[ Miilitary Leave of Absence Give facts under Remarks
0 Other Leave of Absence From: To: Give facts under Remarks
¢} | Transfer . Give facts under Remarks
. ;_rl O Demotion Give facts under Remarks
E O Suspension Give facts under Remarks
R O Reinstatement Give facts under Remarks
C (. Change in Classification Give facts under Remarks
i s New Position i Submt form M5SD-222
N X Change in Salary - 41119 Indicate new saalry
g O Change in Name Give facts under Remarks
S J Other Give facts under Remarks
Remarks: (Continue on back if necessary) . .
3.75% contract inc. eff. 4/1/19 \ - '
<7,
| | . p%/ % ik,
New Contract salary changes eff. 4/1/18 Appointing Officer 'V ARAL
pp. 6/8/18 ' :’::ress Chief of Police
New employee on payroll eff. 5/21/18.
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance s
to law. Subject to any limitation or
(Date) condition specified above. Date




Report all personnel changes to this form

SUPPLEMENTARY PAYROLL CERTIFICATION AND

Send ONE COPY prior to payroll affected by this change

DATE

owrs 06 o 08 1use 2018

" (Date) condition specified above,

REPORT OF PERSONNEL CHANGE
TO: . NAME OF EMPLOYEE:
Utica Civil Service Commission Jukic, Dino
FROM: (Check only one) ADDRESS:
Xl ay [J couty [ Town [ vittage or District
DEPARTMENT: TITLE OF POSTTION: SALARY:
Police Department Police Officer s 45,790.
[NAME AND TITLE OF LAST EMPLOYEE IN POSTTION: LJ  Veteran [] Non-Veteran
[  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH: SIOE)U;. 54E,C3U'I;IT5Y NUMBER:
. Check Nature at. Personnel Change Date Effective Action Necessary by Appointing Officer:
] Permanent ) |Return report of Certification ‘ )
O Provisional Attach application (MSD-330)
‘; O Temporary From: To: State length of employment
P =] Substitute From: To: Give facts under Remarks
(I) | For Term of Office From: To; Give facts under Remarks
N ] Permanent Promotion Retum report of Certification
1\1/-1 || Provisional Promotion Attach nomination .
E [ Non-Competitive Class Attach application (MSD-330)
I,;.I _g Exempt Class [Submit this form only
s O LaborClass | Attach application (MSD-330)
T O Resignation Submit signed resi
: T J Retirement Give effective date
M1 . Deceased Indicate date
l\II g | Removal Attach copy of proceedings
AS D Layoff (Lack of Work or Funds) Give facts under Remarks
[ou Military Leave of Absence Give facts under Remarks
] Other Leave of Absence From: To: Give facts under Remarks
[o] [ Transfer Give facts under Remarks
; ] Demotion Give Facts under Remarks
E a Suspension Give facts under Remarks -
R . [ Reinstatement Give facts under Remarks.
C 0 . Change in Classification Give facts under Remarks
2 [ | New Position Submt form MSD-222
N 3] Change in Salary 4118 Indicate new saalry
g 0 Change in Name Give facts under Remarks
S D . Other Give facts under Remarks
Remarks: (Continue on back if 373 .
New Contract salary changes eff. 4/1/18
. 6/8/18
pp Appointing Officer Ve
e Chief of Police
New employee on payroll eff. 5/21/18. s :
CERTIFICATE ) ‘This certifies that the above
" valid unti employment is in accordance with By
Law and Rules made in pursuance
to law., Subject to an'}; limitation or
Date
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Report all personnel changes to tiﬂs form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

(Date) condition specified above.

REPORT OF PERSONNEL CHANGE vontet 05 pay 21 vear 2018
TO: NAME OF EMPLOYEE: .
Utica Civil Service Commission \ Jukic, Dino
FROM: (Check only one) ] [ADDRESS:
E City D County D Town D Village or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department Police Officer ,572:317'
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: | [J Veteran [[] Non-Veteran
' [T]  Disabled Veteran [[] Exempt Volunteer Fireman
DATE OF BIRTH: SIOBL;J S4EC3U.liIT5Y NUMBER:
Check Naturg of Personnel Change Date Effictive Action Necess Appointing Officer:
1= Permanent §/17/18 Retum report of Certification
O Provisional Attach application (B;ISD-SSD)
‘: D Temporary From: To: State length of employment
. P | Substitute From: | To Give facts under Remarks
? o | For Term of Office From: To: Give facts under Remarks =
N | Permanent Promotion Return report of Certification
;; i Provisional Promotion Attach nomination
E [ | Non-Competitive Class Attach application (MSD-330)
1.:.1 . [ Exempt Class Submit this form only
s ] rLaborClass Attach application (MSD-330)
T ] Resignation A Submit signed resignation
E T 0 Retirement Give effective date
M1 [J  Deeased Indicate date
Ifl g a l'(emoval‘ Attach copy of pr i B
AS D Layoff (Lack of Work or Funds) Give facts under Remarks
| Military Leave of Absence Give facts under Remarks
D Other Leave of Absence From: To: Give facts under Remarks
(o] ] Transfer Give facts under Remarks
:[ ] Demotion Give facts under Remarks
E [ Suspension Give facts under Remarks
R O] Reinstatement Give facts under Remarks
C | Change in Classification Give facts under Remarks
}: ] NEVY Position Submt form MSD-222
N ] Change in Salary Indicate new saalry
g D Change in Name Give facts under Remarks
S [ Other Give facts under Remarks
'Remarks: (C on back if y) . 7
New employee on payroll eff. 5/21/18. W W
Appointing Officer { R o
e Chief of Police ]
Address
CERTIFICATE This certifies that the above
valid until employment is i accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




DEPARTMENT OF PUBLIC SAF ETY
| | BUREAU OF POLICE

4-1‘3 Oriskany Street West - Utica, New York 13502

September 18, 2019

INTRA-AGENCY MEMORANDUM

SUBJECT: Utica City School District SRO Canvass

TO:  Chiefof Police: Mark W. Williams

I am writing this narrative to request secondary employment to work as an SRO for the Utica City School District. I
believe the position of an SRO is an excellent opportunity to interact with the community in a different way then
patrol. I believe interacting with children is an excellent way to bridge the gap between police and the community. I
also am very interested in this position because I believe protecting our children in schools from possible threats is
a very serious matter, and a job such as that is something I would like to take part in. I believe this position will

help me become a better police officer within UPD.
Any consideration regarding this is greatly appreciated. Thank you for your time.
Respectfully,

PO Dino Jukic
B-3 #4315

rANK: PO

NaME: Dino Yoo




CITY OF UTICA, CIVIL SERVICE COMMISSION

" PROBATIONARY REPORT S @ C o
To Appointing Officer; : { o . P y '
Please complete this form in triplicate:

- Forward original tc the Civil Service Commission.

- Give-one copy to the employee. o,
.- Retam one copy for your files. :

DATE THIS REPORT DUE: The Civil Service Commlssmn requn'es that this report be filed two weeks prior to the end
of the probationary term, . See date probationary term ends below.

EMPLOYEE'S NAME: DATE OF APPOINTMENT:
‘bmm Sulic P shl/\Y
SOCIAL SECURITY NUMBER: - _ DEPARTMENT OR AGENCY u_h QO-/%( o -
STATUS/TITLE OF POSITION ‘ JURISDICTIONAL CLASSIFICATION:
. /PD el DiHear

ORIGINAL LENGTH OF THE PROBATIONARY TERM AS SHOWN ON THE GCCS-IZ(AorB) ( \AW
| -

NUMBER OF DAYS ABSENT DURING THE PROBATONARY TERM:.
NUMBER OF DAYS PROBATIONARY TERM IS TO BE EXTENDED

DATE PROBATIONARY TERM ENDS g /L( /( O‘“
IF SATISFACTORY, DATE PERMANENT STATUS BEGINS: g / l/ ‘ﬁ

: CERTIFICATE OF APPOINTING OFFICER:

T hereby certify that the probationer has been observed and it has been found that the conduct, capacity, and fitness of the -

probationer is;

: SATIFACTORY Employee will be retained as a permanent employee
Employee has served (Maximum) (Shortened) probationary period.

Minimum probationary period is usually eight weeks,
except in the case of trainee positions (12 weeks) and Police Officer (26 weeks)

| UNSATISFACTORY. Employee will be dlscharged or returned to prior permanent position,

[:l Copy of letter to employee attached.

[ Copy of letter to emplo}'ee to be submltted W %

Authorlzed Slgnature
Cret

Title

Signature of Employee

GCCS-14 (Created 4/01)




CITY OF UTICA

Civil Service;
1 Kennedy Plaza, Utica, New York 13502
(315) 792-0227 fax: (315) 792-0226

LORI A. WROBEL

ROBERT M. PALMIERI
SECRETARY TO THE CSC

MAYOR -
B 'CITY OF UTICA, NEW YORK

,' - POLICE OFFICER :
NEW HIRE MEMORANDUM OF AGREEMEN

In connection with my appointment as a Police Officer for the City of Uﬁca, New York for the Spring 2017
Academy, I, Qi ne - Jolkee - '
(print name), do hereby agree to the following:

> I understand and agree that, should I voluntarily terminate my employment with the City of Utica
Police Department for any reason other than health related, within three (3) years of my date of
hire (as listed above), I will be responsible for reimbursing the City of Utica for the cost of any
uniforms or equipment issued to me by the City of Utica, as well as for the cost of all pre-
- employment processing expenses including the medical exam, drug testing, psychological testing,
and polygraph testing. The amount of such reimbursement will be determined by the price in effect
on the date of my hire. Current prices are listed on the attached shect,

» In addition to the above, should I voluntarily terminate employment within five (5) years of my date
of hire for the purpose of accepting other employment in law enforcement, I will be required
‘to reimburse a percentage of my wages earned while at the Mohawk Valley Police Academy, in

accordance with the attached schedule.

I also understand and agree that in the event of my voluntary termination, recovery of such monies owed

may result in the City of Utica commencing a legal action to collect any money owed to the City of Utica

under this Contract. I further agree that, in the event that I voluntarily terminate my employment as a City

of Utica Police Officer within either of the two time periods set forth above, the City of Utica shall be ‘
permitted to initiate automatic payroll garnishment of any or all accumulated remaining time balances_e.g.,

vacation time, sick time, personal leave, and holiday pay. If that amount is not sufficient to cover the total

cost, I agree to fulfill my obligation to pay any remaining unpaid balances.

Print Name: \‘Sh‘-\\} %Jd s

A

_— | ‘ bate: -l - %

Signature: © -

Page 1 of 2




]
STATE OF NEW YORK )

: SS:
COUNTY OF ONEIDA )

h ind  NJolss C , Being duly sworn, deposes says as follows: I

have been offered a Conditional Offer of Employment as a Police Officer for the City of Utica, New York.
I have read the foregomg New Hire Memorandum of Agreement and I understand all of the provisions

and conditions set forth therein. I further understand that it is a Contract between the City of Utica and me

and that T agree that I am bound by all of the prov1510ns contamed in th yMemorandum of Agreement.

Signature

- Sworn to before me this I
20 },6/ 7

dasi of , ’)Vt,

Not rylfubhc \

Codnnl sion Expires: ’ /(7 / ( g/
J. MEGHAN WOLF -

Notary Public, State of New York
Qualified in Oneida County

Reg:strauan #01WO06314
My Commission Expires _hZﬁ/l 4

" Page2of2




Police Officer New Hire Agreement Attachment (Page 1)

Uniforms and Equipment: Price:
Vests: $ 825.00
Short Sleeve Shirt (w/ Flag & Patch): = - - $ 130.00
Long Sleeve Shirt (w/ Flag & Patch): $ 142.00
Pants _ . $142.00
Neckties $4.50
Sweater (w/ Flag & Patch) $ 49.50
8 Pt Cap (w/ Stretch Strap/Band) $32.00
Raincoat w/8 Pt Cap Cover | $97.25
Traffic Vests \ $44.50
Tie Bars $17.50
Hat Badge - ' $32.50
Breast Badge , $38.50
Name Tags $5.00
Three Season Coat $102.50
OC Spray $1235
Head Gator _ $13.50
Handcuffs $ 44.95
Duty Weapon Holster $110.00
OC Spray Holder ' $24.50
Double Mag Holder : $27.50
Belt Keepers _ $6.50
_ Cuff Case $22.50
Duty Belt _ $51.50
Total: $ 1976.05

Police Officer New Hire Agreement Attachment (Pag'e 2)




Pre-Employment Processing Expenses:

Credit Check -$10.35.

Pre-Employment Medical Exam self paid

Psychological $ 250.00

Drug Test self paid

Total: $260.35

| Training: _

F ire.arms‘ Training | $ 540.00

Mohawk Valley Police Academy $ 1855.00
| $ 2395.00

Total:

CITY OF UTICA, NY

RECAPTURE OBLIGATION SCHEDULE
City of Utica Police Department

Training Provided at the Mohawk Valley Police Academy

6-12 mos ( after graduation) 95%
13 mos - 18mos - 90%
" 19 mos — 24 mos 85%
25 mos — 30 mos 80%.
31 mos — 36 mos 75%
37 mos — 42 mos 70%
43 mos — 48 mos 65%
49 mos — 54 mos - 60%
55 mos — 60 mos 50%

Total Investment

$ 4631.40




Chapter Eight
Article One '

Professional Standards of
- Conduct and Ethics




Chapter 8 Article 1 May 24, 2018

Professional Standards of Conduct and Ethics

Chapter 8 Article 1 Training Locafion: Mohawk Valley Community College (MVCC)

* Officer print name; \b WO J})\’\\ C

Instfuctions received date: S/QQ ( H’

Instructed By:

Witness:

Officer’s signature verifying that he received a packet for review of;

Chapter 8 Article 1

Proféssidhal Standards of Conduct and Ethics




As you are aware, vacancies exist for the permanent position of Police Officer in the

s dependent upon your availability, the result of

~ CITYOF UTICA

~ Civil Service

1 Kennedy Plaza, Utica, New York 13502
(315) 792-0227 fax: (315) 792-0226

LORi A. WROBEL

'ROBERT M. PALMIERI . ' N -

MAYOR h , . R SECRETARY, CSC
TO:  Police Officer Candidates

RE: Residency Requirement

_ Department of Public
Safety, Bureau of Police at an annual starting salary of $36,258. ‘

Please read the information below éonceming'residency requirements for permanent appointments:

UTICA CITY CHARTER, SECTION.2.045: o
. ‘Definition. Residency means the actual principal domicile of an individual, where the individual

~ normally sleeps and maintains usual personal and household effects,

Residency for hew Officers and Employees. Except as otherwise provided by law, there is a residency
requirement for all prospective officers and employees of the City, including members of the police

- force. Every person initially employed by the City, shall as a qualification of employment, become a
resident of the City within six (6) months of the date of initial service for the City. During an '
employee’s time of service, no such employee shall cease to be a resident of the City.

_ these termsf a permanent appointmént is offered.

Signat'urg of Candidate

| () I have read and understand the above portion of the Utica City Charter, Section 2.045 and will accept

Date

This letter should not be interpreted to mean that you will definitely be appointed to this position. Appointment
any interviews conducted and the possible selection of another

equally qualified candidate.

Sworn to me this f 73 ¥

Dayof AW"(;? 0 (S

Notaf}}[; Pulilic or Corh issioner of Deeds
| LI MEGHANWOLE
‘Notary Public. State of New York

' Qualified in Oneida County

L




yment Eligibility Verification . ~ USCIS
fthent of Homeland Security - Form I-9

. RN - 'OMB No. 1615-0047
enship and Imnmgratlon_ Services Expires 08/312019

> START HERE: ,Réad instructions carefuity befofe compléting thfé fdrm The fr’istiuéfions must be availéble, eiihe"r in‘péper or electronically,
during completion of this form. Employers are liable for errors in the completion of this form. : o :
ANTI- ISCRIMINATION NOTICE: it is illegal_ to discriminate against work-authorized individuals. Emplbyérs CANNOT specify which -
-document(s) an émployee may present to establish.employment authiorization and identity. The refusal to hire or continue to employ
an individual bega'use the documentation presented hés a future expiration date may also consti_tutg:iﬂeg__a! discrimi ati -

Last Name (Family Nam)

sJolkie

Address (Street Number and Name . ' Apt. Number | City or Town

Offier Last aines Used (ifariy)

State ZIP Code

Date of Birth (mm/dd/yyy)

U.S. Social Security Number Employee's E-mail Address - ' Employée's Telephone Number

Tam aware that federal law proVides for imprisonment ahdlor fines for false statements or use of false documents in
connection wltti the completion of this form. \

w _ 1 at/test, under penalty of pei‘jury,,that lam {check one of the following boxes):
M| 1. A clizen of the United States - ‘

D 2, A noncitizen national of the United States (See instructions)
[] 3. A lawiful permanent resident (Alien Registration Number/USCIS Number):

[] 4. An alien authorized to work _until (expiration date, if applicable, mm/dd/yyyy):
Some aliens may write "NJA" in the expiraion date field, (See instructions)

Aliens authorized to work must provide only one of the following document numbers to complete Form 1-9: Do ‘3,—’; ﬁ:},ﬂz ,ns -?:f:’g;ace
An Alien Registration Number/USGIS Number OR Form 1-94 Admission Number OR. Forelgn Passport Number,

1. Alien Registration Number/USCIS Number:
| - OR
2. Form 1-94 Admission Number:
OR
3. Foreign Passport Number:

Country of Issuance:
e
7z

ignature of Egr Sloyee, — 2 ' Today's; Date (mmy/gdryyyy) -

Ve A

attest, under penalty of perjury, that | assi

in the completion of Séction 1 of this form and that to the besf of my
knowledge the information is true and correct. _ : :

Signature of Preparer or Translator Today's .Déte (mm/ddiyyyy)
Last Name (Family Name) First Name (Given Name)
Address (Street Number and Name) City or Town _ . |State _|ZIP Code

FormI-9 11/14/2016 N Page 1 of 3




Employee Info from Section 1

USCIS

=09 Employment Eligibility Verification ' o 19
Department of Home_aland"Security : OME gﬁl?ﬁl;oon
- US. Citizenship_g’nd Immigration Services - : . Expires 08/31/2019

Last Name (Fariily Name) | First Namé (Given Narie) hip/immigration Status

, ListA ~ OR T ListB AND “ListC
Identity and Employment Authorization i © . Identity ’ Employment Authorization
Document Title ¥ Docurnent Title |, Dotument Tifle ‘
— | D Lo, 85 oped
ssui ori i i i ity
ng ty _ fsumg A&f&n.ty < | Issuing Authority
E — 5

Document Number

Expiration Date (if any)(mm/dd/yyyy) . g8 Expiration Date.(if an Mm/dd/}yyw Expiration Date (if any)(mm )
Document Title _
Issuing Authority Additional Information _&RNﬁf&%;fﬁfﬁ',’:ép:;
Document Number

Expiration Date (if any)(mm/dd/yyyy)

Document Title

Issuing Authority

Document Number

Expiration Date (if any)(mm/dd/yyyy)

Certification: | attest, under penalty of perjury, that (1) I have examined the document(s) presented by the above-named employee,
(2) the above-listed document(s) appear to be genuine and to relate to the employee named, and (3) to the best of my knowledge the

employee is authorized to work in the United States. Y AR
The employee's first day of employment (mm/dd/yyyy): { 2‘/ / (? (See instructions for exemptions)
: -7

. | Last Name (Famlly Name)

Today"s Date(mm/dd/yyyy) | Title of Employer or Authorized Representative

)Siglﬁflr'f)?ﬁ‘)m r or Authorized Representative
e ey g7 /i€ EFICs  Mamaere
P ——
Employer's Business or Orgagization Name

of Employlr or Aufhorized Represeniative

Last Na£1_e7ofjmploye\r or Authorized Representative Firs/tNamS e
s o ___Detlip utied PoLice ep!
State . |ZIP Code -

Employer's Business or Organization Address (Street Number and Name) | City or Town
UTion oy | 1350/

H3 ORIS Ky ST W

Middle Initial

First Name (Given Name) Date (mm/ddiyyyy)

Document Title

uthorized to we
- geting and to T '
Name of Employer or Authorized Representative

| attest, under penalty of
thigeiiployee presénted de (s
Signature of Employer or Authorized Representative Today's Date (mm/dd/yyyy)

Form1-9 11/14/2016 N Page 2 of 3




" SECTION Ii1=CIVIL SERVICE INFORMATION (To be completed by thé civil service officer for all Tegistrants Full or Part-timez

: . New York State Division of Criminal Justice Services )
POLICE OFFICER REGISTRY ENTRY FORM - CERTIFICATION OF INITIAL EMPLOYMENT
(Executive Law § 845)

SECTION |- REGISTRANT INFORMATION (To be completed by the registrant)

Wers evious Las/tJ Name First Name
lera you previously a - . - -
polics officer In NYS? JuJ YO N W0
: i ailing Address
Yes D No -
Police Officer as defined : o 70 " . e ——
by NYS Criminal Home Residence Sirest Address (if City, State, Zip City, State, Country of birth (if other than U.S.)
Procadure Law §1.20. Different) :

1 am the person named above. I understand that the information in Section | is part of a written slatement that will be presenied to the Division of Criminal Juslice Services for filing, and | certify that it is

trie to the best of myfnowledge and belle. P
Signature / Date )
™ 57 /¢

fivacy Protection Law, DCJS is autharized to collect personal idenli'fying information as part of a public safety agency record, Personal fdenﬁyﬂfg information
on this form shall not be revealed, released, transferred, disseminated or otherwise communicated orally, In writing, or by electronic means other than to the registrant, Disclosure of personal identifying
Information is voluntary. Refusal to provide personal identifying information shall not rasult In the denial of any right, benefit, or privilage. , .

SECTION Ii—=AGENCY INFORMATION (To be completed by the chief law erfforcement officer)

Last Name . First Name ’ . M Ttle of Person Signing Section Il
‘Williams Mark , "~ |W [Chief of Police
Name of Law Enforcement Agency ’ - Telephone
Utica Police Department ' 315-223-3400
Address City, State, ZIP :
413 Oriskany St. West : Utica, NY, 13502 :
Type of Appointment Background Check Conducted - Residency Verified N .Fingerprints submitted to DCJS

Full-time D Parttime Yes D No Yes D No Yes E]No

1.am the chlef law enforcement officer responsible for appointing the person named in Section | as a police offiver of the above named law enforcement agency. | understand that the information in
Section Il is pari of a writien statement that will be presented to the Division of Criminal Justice Services for filing, and | certify that it is frue to the best of my knowledge and belief. Iunderstand | am
responsibls roviding the registrant wilhe requisite fraining pursuant fo §209-g of the General Municipal Law.

T

o

Last Name First Name M Title of Person Signing Section Il
Wrobel , Lori , A |Executive Secretary
Name of Civif Service or Personnel Agency Telephone

City of Utica Civil Service ' 315-792-0227

Address . .| City, State, ZIP o

1 Kennedy Plaza - ‘ Utica, NY, 13502

Title and Civil Service Class’nﬁcaﬂon‘of the Registrant
Police Officer - Competitive

1 am the civil service officer mspans)ble for certifying the appointment of individuals appeanng on the payroll of the law enforcoment agency named in Section Il. 1 understand that the information in
s'clian 1l is part of a written statement that will be presented to the Division of Criminal Juslice Services for fillng, and | certity hat it is true lo the best of my knowledge and belief,

oA 05-24-18

SECTION I V—OATH OF OFFICE (T 6 be completed by the registrar responsible for recording oath_s' of office)

Last Name ] First_ Name , Y] Title of Person Signing Section IV
George _ : Michelle ' City Clerk =

Name of Recording Office ) , : Telephone

City of Utica City Clerks Office = , 3156-792-0117

Address _ : . City, State, ZIP

1 Kennedy Plaza - Utica, NY, 13502

Qath of Office Date Oath of Office Title of the Registrant )

o717 //f/ Police Officer

1am the gfﬁcer resﬁansible for recording the oaths of office of Individuals appointed as police officers of the law enforcement agency namedin Section li. The person named In Section | has filed an oath
3 woffisas, pursuant to an appgi B m the person named in Section Il. | understand that the information in Seclion IV is part of a written slatement that wiil be presented to
fiminal Justisg g /;;(, 7@1 1 cel fha,{ Is true to the best of my knowledge and belfef.

Stsg ,
QT /5 )%
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P
From: mwilliams : ' :
Sent: Friday, December 28, 2018 11:33 A
To: . Dino Jukic; sgomez
Cc: : Mayor; enoonan; dcinque; jmoran

Subject: FW: Praise from Caller: RMS P:052278

Officers Jukic & Gomez,

Recently I was forwarded the email below regarding a compliment from a
citizen- on your interactions with him on a call for

service. I want to personally thank you both for representing the agency
proudly. '

Great job!
Megan, please place a copy of this email in each officer's personal file.

Chief of ®olice Mark W. Williams

City of Utica Police Departrhent
413 Oriskany Street West
Utica, New York 13502

Office Telephone: (315) 223-3400

******************************************************************************

CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Should you receive this transmission in error,

please notify the sender by telephone or by return e-mail.
******************************************************************************




"

From: sgeddes
Sent: Thursday, December 27, 2018 11:55 AM

To: Dino Jukic (NN s:o< SN
Cc: C Platoon Supervisors (N o cinque Ay

Subject: Praise from Caller: RMS P:052278

Greetings,

This is to inform you that Mr. called regarding a call that Officers Jukic and Gomez handled on
12/24/2018. This was a parking complaint a mother’s house, regarding an unknown vehicle parked in her
driveway. The officers were courteous, respectful and professional. He wanted this passed on to acknowledge their

o\
excellent service.

Respectfully

-Sam Geddes
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Conéise OfficerStacked Incidents Listing
Police Officer Dino Jukic [4315]
4315 Hire date: May 21, 2018
Curfent aséignment(s):
Department: Patrol Division

Bureau: Uniformed Patrol
Division: Uniformed Patrol

Incidents Listing

Received Dt "IA No Incident type Acc Lev Involved
Officers Involved Citizens
Jun 26, 2018 UOF2018—0081 Use of force ' 5 Police Officer

Rocco Zasa
Police

i Officer Dino Jukic

i .
On today's date Zasa and Jukic had to used empty hand control techniques to handcuff
at _ They were sent there for trespassing. I will be

completing the Supervisor Investigation Form.

Officers: Zasa and Jukic ---- June 26, 2018 ----Time: 1233hrs ---- RMS 18-25864 —-—-—

(Response to Resistance)
Defendant/Suspect:

Force Utilized: Empty hand control
Photographs Taken of Defendant/Suspect: YES
Photographs Taken of Scene: No

Officer Injured: NO

Defendant Injured: No

Civilian Complaint: NO

Video/Audio: YES: BWC - Zasa and Jukic
Charges: Harassment, Resisting and UPM
Ancillary Issues: Pending (until closed)
Investigating Supervisor: Lt. Sean Dougherty
Use of Force Investigation reviewed by: Lt. Sean Dougherty
Investigative Findings: Pending

Thanks, Sean

Sep 07, 2018 UOF2018-0134 Use of force 5 Sergeant Joseph
W Cimpi
. Police
Officer John P Detraglia
Police
Officer Dino Jukic
Oct 10, 2018 UOF2018-0151 Use of force 5 Police Officer
John P Detraglia
Police

Officer Dino Jukic

This evening, at approximately 1859 hours, PO DeTraglia and PO D. Jukic were assigned
to car 55 and responded to () :cc2rcding a check the welfare.




i
i
|
|
|

Upon arrival the Officers located a white male laying in the parking lot in front of

As PO Detraglia approached the male he shined his flashlight on him to see
if he conscious. PO DeTraglia stated once the male saw the flashlight he got angry and
got up and charged at PO DeTraglia and . pushed him. PO DeTraglia then grabbed a hold
of the male and performed a take down in order to gain a position of advantage. PO
DeTraglia stated that the male then began to fight and resist being placed into handcuffs.
PO DeTraglia then administered a hard hand strike to the suspects ribcage. PO D. Jukic
then assisted with an empty hand control by grabbing one of his hands and was able to
secure it. into a handcuff while PO DeTraglia was able to get his other hand into the
other handcuff. The suspect was identified as He was
charged with Harassment 2nd and Resisting Arrest. A fact finding investigation was
initiated regarding the response to resistance.

Jan 11, 2019 U0F2019-0009 ) Use of force 5 Police Officer
Dino Jukic '

Around 2200 hours Officer Dino Jukic was dispatched to _ (I
regarding a larceny in progress. Upon arrival on scene Jukic observed Loss Prevention
chasing a black male suspect outside of the store. The suspect (| [ ) crtered
a vehicle in front of the store and Jukic activated his emergency lights to pull the
car over. At that time JJJlll exited the vehicle and started to run southbound on Leland
Avenue. Jukic gave chase on foot and was able to catch up to [JJJJl]- 2t that time, Jukic
-could not observe |l hands and he was not complying with his orders. Jukic drew
his taser and laser painted |JJJJll ontil he complied with his orders. B cventually
went to the ground and he was placed into handcuffs without incident. There was no other
force used and there were no injuries reported. - was charged with Petit Larceny
and Obstructing Governmental Administration 2nd.

Feb 14, 2019 UOF2019-0027 Use of force 5 Police Officer
Dino Jukic ’

This evening, at approximately 1725 hours, PO Jukic was dispatched to a larceny in
progress at PO Jukic stated he was out with a possible suspect.
PO Jukic conducted an interview of the male and during the investigation determined that
the suspect did commit the offense of Petit Larceny. The subject was identified to be

This subject was brought back into the store and the employee
wished to prosecute this male for Petit Larceny. Once PO Jukic advised | to place
his hands behind his back and that he was under arrest, [JJJJl| refused to comply and would
not allow PO Jukic to handcuff him. || began to actively resist by tensing up his
arms and pulling away from PO Jukic's grasp. PO Jukic then conducted a takedown maneuver
to gain a position of advantage. PO Jukic was then able to successfully handcuff him.
PO Jukic then used a soft hand come along to escort Il to the patrol car. A fact
finding investigation was initiated regarding the response to resistance.

Apr 02, 2019 UOF2019-0053 | Use of force 5 Sergeant Kerry
Carville -
‘ Police
Officer Peter A Caruso III
v Police
Officer Steven J. Gray
Police

Officer Dino Jukic

Greetings, This evening, at approximately 2032 hours, PO Caruso, PO Jukic and PO Gray
brought a male prisoner into headquarters. I observed these officers in the cage area
and the male they brought in was highly uncooperative and was wearing a spit hood. He
had a large amount of saliva and blood inside the spit hood. The officers were also
wearing spit masks. I.was informed that he was spitting once inside the patrol car
and refusing to comply with orders given by the officers. I began to hear a struggle
inside of the cage area so I exited the squad Commander's Office and went .in to assist.
The subject whom I now know to be appeared to be under the




/

influence of some type of drug as he was staring into space at some points then yelling
and tensing up at other moments. After a few attempts to get him to sit on the bench
he refused. It was then decided that we would need to place him into the restraint chair
as he was trying to kick, spit and thrash his body around. PO Caruso, PO Jukic, PO Gray
and T had to his soft empty hand control to get NI into the restraint chair. We
all applied pressure to |l body parts in order to get him secured into the restraint
chair. _ was trying to kick and prevent us from securing him. At one point.
turned his head in my direction and spit his bloody saliva into my face. I then used
a hard hand strike to M chin to prevent him from spitting in my face again. We
were then able to restrain his legs, however due to his violent actions we left his hands
: handcuffed to the rear until he calmed down. Once he appeared calm we removed the

! handcuffs and placed his hands into the restraint chair without further incident.

‘ was taken into custody regarding a domestic burglary from Jay St. and

: subsequently charged with same (See RMS # 19-11333). I also charge with
Harassment 2nd under RMS # 19-11343. A fact finding investigation was initiated
regarding the response to resistance.

-,

Apr 17, 2019 BG2019-0038 Background Investigation 5 Police Officer
Dino Jukic

This RMS has been created to memorialize that the Office of Professional Standards has
been asked to conduct a background check for the following named applicant and agency.
All background checks will only be conducted with an”Authorization for Release of
Information." S

Name of Applicant:

Dino Jukic

DOB

s5S #

Agency; :
New York State Police, Oneida BCI, P.O. Box 30, Oneida, NY 13421 # _ Fax

records located and MasterCard sent.

May 16, 2019 UOF2019-0063 Use of force 5 Police Officer
John P Detraglia :

Officer Dino Jukic ]

Around 2015 hours Officer Dino Jukic and Officer John DeTraglia (Car 55) were
dispatched to | BB street for a disorderly party near the . The
initial area check was negative for the disorderly party. A short time later the officers
were sent back because the suspect was now walking southbound on Street towards

The Officers located the party walking in front of Street.
A citizen stop was conducted on ‘and it was quickly learned he had an
open warrant for his arrest out of Utica City Court. Officer DeTraglia attempted to
place - into handcuffs and he pushed Officer:Jukic in the chest and tried running
This is when Officer DeTraglia conducted a takedown of - Once on the

Police

away.
ground qwas tensing his arms, preventing them from placing him into handcuffs.
After a very brief struggle was placed into custody. There were no injuries
to or the officers. was charged with Harassment 2nd, Resisting Arrest,

Unlawful Possession of Marijuana, and the warrant arrest.

Jul 17, 2019 UOF2019-0107 Use of force 5 Police Officer
Jordan D Dodge

Officer Dino Jukic —

Police

On July leéth, at 2338 hours, Officer Jordan Dodge (Car 53) and Officer Dino Jukic
(car 58) were dispatched to [N 2venue regarding a domestic dispute. Upon arrival




i
|

on scene they spoke with a _ who stated her nephew w acting

disorderly and kicking her apartment door. During the interview process became
belligerent and violent in the public courtyard. This is when Officer'Dodge advised
he was under arrest. - pushed Officer Dodge and then resisted arrest when

the officers were trying to handcuff him. was subsequently taken into custody
with no injuries to him or the officers. was charged with Harassment 2nd,
Disorderly Conduct, and Resisting Arrest. was also booked on charges from earlier

in the night (Separate incident) for Harassment 2nd, Criminal Contempt lst, Assault 3rd

.and he also had a warrant out of Oneida County Sherriff's Department.

***Note*** RMS 19-26899 was created for the harassment on Officer Dodge, but the above
listed incident number will be used for the response to.resistance reports.

i

Sep 19, 2019 EF2019-0038 E-File 5 Police Officer
Dino Jukic

Approved secondary employment with the Utics City School District

Dec 08, 2019 UOF2019-0166 Use of force 5 Poiice Officer
Steven Gomez

Police

Officer Dino Jukic

This morning at approximately 0058 hours, Oneida dispatched a call for shots fired in
front of | street. Officers Steven Gomez and Dino Jukic were working an overtime
detail and were close by on Erie Street when the noticed a full sized Chevy SUV run a
stop sign from Jason Street onto Erie Street heading west bound. They turned around
and the SUV then turned onto Saratoga Street. jumped from the rear

passenger door and began running. Gomez and Jukic gave chase and noticed - was
clearly in possession of what appeared to be a black in color handgun. While in foot
pursuit, Officer Gomez drew his taser and fired at‘_, missing him. then
lost his footing and Gomez along with Jukic were able to tackle placed
his hands under his body and refused to display them after several commands. Both Gomez
and Jukic gave - multiple hard hand strikes to his body and were able to gain control
of his right arm, As they pulled it out from under his body, a loaded 9mm, Remington
handgun slid onto the ground. Gomez and Jukic both completed use of force paperwork.

Officer(s) Steven Gomez and Dino Jukic----December 8th, 2019 —---Time: 0058 hours —-—--
RMS 19-46512~----(Response to Resistance)

Defendant/Suspect:
Force Utilized: Weapon Point, Taser Deployment, Take Down and Hard Hand Technigues

Photographs Taken of Defendant/Suspect: YES

Photographs ‘Taken of Scene: Yes

Officer Injured: Yes; slight pain to elbow after falling on it, (Gomez)
Defendant Injured: Yes; cut to right eyebrow area

Civilian Complaint: NO )

Video/Audio: YES: BWC's Gomez, Jucic, Scarchilli, Gray, Lang, Able
Charges: Pending

Ancillary Issues: To be investigated

Investigating Supervisor: Sgt. Frank Scarchilli

Use of Forceuﬂnvestlgatlon reviewed by: Pending

Investigative Findings: Pending

Respectfully,

Sgt. Frank Scarchilli

Feb 23, 2020 UOF2020-0023 Use of force 5 Police Officer

Andrew J Morinitti

Officer Dino Jukic

Police




On February 23, 2020 at around 1143 hours Car 56 (PO Jukic) and Car 57 (PO Morinitti)
were sent to || NEGNG:I:NG s:- (I’ or = male that had been in the store the
night before causing a scene and physically fighting with staff. . employees called
today because the unknown male returned an was being disorderly and they wanted him

identified and banned from the store. Both officers spoke with the male about the events
of last night and today and asked for his pedigree information. The male refused several
times to give his name/address and attempted to leave the store. The male was advised
regarding - and continued to be uncooperative and attempt to leave. The male was

advised by Ofc. Morinitti that he was going to be detained until they could identify
him and both officers attempted to put the males hands behind his back. At that time
the male began trying to pull away from the officers grip and he had to be taken to the
ground by both officers. While on the ground the male continued to try and fight and
pull away however he was taken into custody without further incident. He was later

identified by his photo ID as '

; May 04, 2020 UOF2020-0060 Use of force ' 5 . Police Officer
i Dino Jukic

On May 4, 2020 at around 1339 hours Car 57 (PO Jukic) was dispatched to the - at

( .) regarding a resident, being intoxicated,
belligerent, and threatening staff and other residents. Upon his arrival PO Jukic
attempted to speak with and while doing so -,was uncooperative.

Bl (staff) stated that had liquor bottles in his room which he is not allowed

to have and that is why he is intoxicated. PO Jukic asked where the liquor bottles were
and _ réesponded with "in the ceiling” and "up your ass." PO Jukic advised
: to get up off of his bed so that he could check |l for the bottles (officer safety).
| Bl 2s initially uncooperative but eventually stood up, however he would not show
PO Jukic his left hand. PO Jukic grabbed ahold of _ left arm in an attempt to
check his left hand at which point became combative and verbally threatened to
] . kill PO Jukic several times. PO Jukic performed a takedown on [JJJJJl and held him until
A a second car arrived. PO West (Car 51) arrived a short time later and with his help .
PO Jukic was able to secure both of NN hands behind his back. He was then
transported to St. Luke's by UFD under MHL 9.41.

Report summary: totals by incident type: .
Incident type : Received

Anonymous
Background Investigation
Discretionary arrest
Drug test
E-File
External/Citizen
Firearm discharge
Foil Request
Forced entry
Generic incident
Integrity test
Internal/Department
K9 Utilization
Notice of Claim
Show of force
Stop
UPD Damaged Prop Car/Equip
- Use of force
Vehicle accident
Vehicle pursuit
Total
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Utica Police Department
Professional Standards
Officer Disciplinary History

Police Officer Dino Jukic [4315]

Page: 1

Part I - Personal Information

Name: Police Officer Dino Jukic
: 4315 Badge No: 4315 Hire Dt: 05/21/2018

Department: Patrol Division
Bureau: Uniformed Patrol
Division: Uniformed Patrol

Part II - Discipline History
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