UPD - 174
o PERFORMANCE EVALUATION REPORT
D# RANK

NAME (FIRST, LAST, M) DIVISION/UNIT
Carlie Heilig PO Patrol
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM — To
Street Patrol . Annual - 1-1-19 - 12-31-19
PERFORMANCE LEVEL DEFINITIONS : '
- OUTSTANDING=5  VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 ‘ UNSATISFACTORY =1

In making the evalnation of each category below, supervisors are to evaluste the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Pérsonnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 PERSONAL . 3 COMMAND PRESENCE 3 REPORT WRITING ABILITY 3 INTERPERSONAL SKIILS (VERBAL)
- APPEARANCE -
3 RESPONSIVENESS 2 ATTENDANCE 3 RELIABILITY "3 PERFORMANCE UNDER STRESS
TO SUPERVISION '
2 PERFORMACE 4 - PUNCTUALITY 3 ° INVESTIGATIVE/PROBLEM
- SOLVING SKILLS
. i CARE AND USE
3 JupeMENT 3 OF EQUIPMENT 2 KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYSLOST DURNG PERIOD COVERED BY THIS REPORT

SICK: 7 INJURED ON-DUTY: 0 INJURED OFF-DUTY: 0 OTHER: 37 TOTAL OCCURENCES: 44

3. SUPERVISORY PERSONNEL ONLY

LEADERSHIP - EFFECTIVENESS OF N TRAINING/COACHING EVALUATION OF
QUALITIES DELEGATION OF SUBORDINATES | SUBORDINATES

4..NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above. Any factors rated as a 1 or a 5 in the above sectlons must be articulated in thls

section.):
Punctuahty Dur]ng this rating period Officer Heilig has been punctual and on time for her tour of duty.

Attendance- Officer Heilig utilized 44 sick days this ratmg period. Let it be noted that Heilig was out of work for
37 days due to a medical issue. ,

Personal Appearance— During this ratlng period Officer Helhg s boots and duty belt were polished to an acceptable
level

Report Writing Ability-Officer Heilig always completes her reports in a tunely fashion and her officer narratives

are considered above average.

Perfonnance-Ofﬁcer Heilig needs to increase ber proactivity on the street.

Knowledge of Laws & Policies- Officer Heilig needs to continue to study law and department policy. He111g s
knowledge should only increase as her career continues. _

How can this employee best improve his/her performance" (Include setting Career /Performance Goals).

Officer Heilig needs to continue to study laws and policies to enhance her ability as a police officer. Officer
Heilig has a very important job as a Field Training Officer and needs to continue to concentrate on this role.
Heilig should use her position as an FTO to practice leadership skills and set a goal to get promoted in the

future.
(Continue on Back)




(Goal settings Coﬁti_nue From Front)

5. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following faétors:
A.  The employee’s performance in his/her present assignment during the evaluation period; AND .
* B, Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator.

] outsTanDING [] VERY GOOD [X] ACCEPTABLE [ | NEEDS IMPROVEMENT [C] UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER: (Immediate Supervisor) ~ Name: Lt.James Holt ’ » .

Signature 3 "Rank Lt Date 1-21-20

.- Printf Signature .

7. SUPERVISOR REWEWING WITH EJ LOYEE: " Name: Sgt. EemyPerra

Signature {1 Rank: ' Sgt. Date . 1-21-20

- int / Signa
8. EMPLOYEE’S COMMENTS: (Optional)

9. EMPLOYEE’S SIGNATURE: This sig e does not ily agreement with this report. It verifies that this report has been personally reviewed with me and that

1 have received a copy of this report. If, Yido not agry % with thi report, I have indicated this by writing “under protest” next to my signature. I have also indicated.whether I
“request appeal® or “wai}/,e gppeal’M . . . ,./ .
’ (e A S
Gl A e bz Rk 72’ PO Date V'Z(} 2
7

Signature
Print/ Signature”




UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, M) m# - RANK DIVISION/UNIT

Carlie Heilig P. O | Logistics
DUTY ASSIGNMENT (L.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED " FROM TO .

Extended Absence : "1 Month C 2/26/2019 . 3/27/2019
PERFORMANCE LEVEL DEFINITIONS R . )
OUTSTANDING =5 - VERY GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY 1

In making the evaluation of each category below, supervisors are to evaluate the emplayee’s performance only for the past Twelve month period and compare that performance *
to guldelmes established in section 6. 15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluanons .

1. DUTY PERF 'ORMANCE (ALL EMPLOYEES)

PERSONAL COMMAND PRESENCE REPORT WRITING ABILITY ’ INTERPERSONAL SKILLS (VERBAL)
APPEARANCE ’ ’ :
RESPONSIVENESS ATTENDANCE RELIABILITY PERf‘ORMANCE UNDER STRESS
TO SUPERVISION :
PERFORMACE PUNCTUALITY INVESTIGATIVE/PROBLEM
- . SOLVING SKILLS

. CARE AND USE . .

JUDGMENT ] : OF EQUIPMENT KNOWLEDGE OF LAWS, POLICIES, ETC

2. DAYS LOST DU'RlNG PERIOD COVERED BY. TH]S REPORT

SICK: 21 INJURED ON-DUTY: 0 INJURED OFF DUTY 0 OTHER: 0 TOTAL OCCURENCESi 1

3. SUPERVISORY PERSON'NEL ONLY

LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF
QUALITIES DELEGATION OF SUBORDINATES . SUBORDINATES

‘4. NARRATIVE SECTION (ThlS section is to be used to record specific and personal characteristics of this employee which are not
adequately covered in the rating sections above Any factors rated as a 1 or a 5 in the above sections must be articulated in this

section.)
Officer Heilig was ass1gned to LRU from 2/26/19 through 3/277/19, missing 21 work days durmg this time due to
personal sick leave. No performance can be determined during this period of assignment. ,

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

(Continue on Back)




(Goal se'ttings Continue From Front)

5 OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors: - .
A.  The employee’s performance in his/her present assignment during the evaluation period; AND . -
B. Consideration of the general needs of the Department, comparing the capabilities and charactenstlcs of this employee to all other employees ‘of equal rank and pay grade

known to the evaluator.

[1 ourstanpiNG ‘[ ] VERY Goop [ ] ACCEPTABLE [J] NEEDS IMPROVEMENT [I UNSATISFACTORY

6. REVIEWING COMMANDING OFFCIER: (I.mmedlateSupemsor) Name:
: Rank ’ - . Date

Signature
: Print/ Signatur’e

ame: ‘/%E)‘j '- ’ . . . . : ‘ .
ééﬁ.’ffifsm%%gj e e SR o //03 [2020
' i /Slgnature ' : ] .

8. EMPLOYEE'S COVIMENT%puonal)

9. EMPLOYEE’S SIGNATURE: This signature does not necessanly indicate agreement with this report. It verifies that this report has been personally reviewed with me and that
1 have received a copy of this report. If I do not agree with this report, I have indicated this by wntmg ‘““under protest” next to my sxgnature I have also indicated whether I

“request appeal” or “waive appeal” on fhis report.

Rank . L Date

Signature

Print/ Signature




UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) ID# RANK DIVISION/UNIT
Carlie Heilig C ) PO Patrol/C-3
DUTY ASSIGNMENT (LE. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO
Street Patrol Annual 1-1-18 12-31-18
PERFORMANCE LEVEL DEFINITIONS
EXCELLENT=5 GOOD=4 ACCEPTABLE=3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6.15 C (1 through 18) of General Order # 02-47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4 GENERAL 3 ASSIGNMENTTASKS 3 WORK QUALITY 3  KNOWLEDGE OF LAWS, POLICIES, ETC.
APPEARANCE

3 RESPONSIVENESS 2 ATTENDANCE 3 RELIABILITY 4  REPORT WRITING
TO SUPERVISION ABILITY

3 INITIATIVE 4 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3  INTERACTION WITH PUBLIC

. SOLVING SKILLS
. CARE AND USE INTERACTION WITH OTHER MEMBERS -

3  JUDGMENT 4 OF EQUIPMENT 2 OF THE DEPARTMENT

COMMAND PERFORMANCE COMMUNICATION
4 PRESENCE 4 UNDER STRESS 3 SKILLS (VERBAL)

2. SUPERVISORY PER;)NNELE“T —————————————————————— -—I

LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF I
SUBORDINATES , |

QUALITIES DELEGATION OF SUBORDINATES

T T RS e e e e e e e e e e e e s e e e e — it ey — e et Tt it —— s et o e born v ot e

3. NARRATIVE SECTION (This section is to be used to record specific and personal characteristics of this em ployee which are not
adequately covered in the rating sections above. Any factors rated as a I or a 5 in the above sections must be articulated in this

section.)
Punctuality- During this rating period Officer Heilig has been punctual and on time for her tour of duty.

Attendance- Officer Heilig utilized 11 sick days during this rating period.
Appearance- During this rating period Officer Heilig's boots and duty belt were polished to an acceptable level.
Initiative- Officer Heilig was one of the top leaders in parking tickets for the month of January and February.

Investigative Skills- In June, retired Sgt. Matrulli called to praise Officer Heilig regarding a larceny investigation
involving his lawnmower. Matrulli stated the hard work of Officer Heilig resulted in the arrest of the suspect and

the return of his property.

Performance Under Stress- The Mayor’s Office received a call commending two Utica Police Officers, the caller
stated they acted “heroically”. The caller witnessed the officers (One being Officer Heilig) run into a structure fire
at 1405 Oneida Street to advise and assist the residents in evacuating the burning building,

Interaction with Other Members of the Department-On September 16th, Officer Heilig responded t(-n
Street and had knowledge that a female at that location was suicidal and might be in possession of a knife. Officer
Silas Frye later arrived on the scene and handled the incident. However, Officer Heilig failed to relay the
information to Frye that the suspect was suicidal and possibly armed. This is a huge officer safety issue and not

acceptable.

Report Writing Ability-Officer Heilig always completes her reports in a timely fashion and her officer narratives
are considered above average.

Initiative-Officer Heilig is currently a Field Training Officer, which is considered a very important role in the
department. Heilig volunteered for this position and is currently training her second recruit this year.

Command Presence-Officer Heilig is not afraid to utilize her command presence to take control of a scene




How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

Officer Heilig needs to continue to study laws and policies to enhance her ability as a police officer. Officer
Heilig has a very important job as a Field Training Officer and needs to continue to concentrate on this role.
Heilig should use her position as an FTO to practice leadership skills and set a goal to get promoted in the

future.
(Continue on Back)

(Goal settings Continue From Front)

4. OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A. * The employee’s performance in his/her present assi during the evaluation period; AND
B. Consideration of the general needs of the Department, comparing the capabilities and characteristics of this
known to the evaluator.

ployee to all other employees of equal rank and pay.grade

[1 EXxCELLENT [] Goobp ACCEPTABLE [ | NEEDSIMPROVEMENT [ | UNSATISFACTORY

5. REVIEWING COMMANDING OFFCIER: (Immediate Supervisor) ~ Name: James Holt i
Signature ¢, [ : Rank Lieutenant Date ] , “Q ' Iﬂ
Print | Signature :

6. SUPERVISOR REVIHWVING WITH EMPL E:  Name: Perra :
Signature B (TAPN )ﬂ}%‘—“ % Rank Sergeant Date 1”'0“‘"]

Pfint / Signature
7. EMPLOYEE’S COMMENTS: (Optionat)

8, EMPLOYEE'S SIGNATURE: This signature does not necessarily indicate agreement with this report. It verifies that this report has been personally reviewed with me and that

I have received a copy of this repdjt. If I do not agree with gtils repgrt, | have indicated this by writing “under protest” next to my signature. I have also indicated whether I
“request appeal” or “waive g I” on this yepoyt. A ' ;
nre Heclty /é Rank Police Officer Date l//@//q
rd 7

Signature -
Print / Sigrfature




UPD - 174
PERFORMANCE EVALUATION REPORT

NAME (FIRST, LAST, MI) 1D # RANK DIVISION/UNIT

Carlie Heilig v P.O C-3 '
DUTY ASSIGNMENT (I.E. DESK, STREET PATROL, BOOKING) PERIOD COVERED FROM TO

Street Patrol Annual 1/1/17 12/31/17
PERFORMANCE LEVEL DEFINITIONS
EXCELLENT =5 GOOD =4 ACCEPTABLE =3 NEEDS IMPROVEMENT =2 UNSATISFACTORY =1

In making the evaluation of each category below, supervisors are to evaluate the employee’s performance only for the past Twelve month period and compare that performance
to guidelines established in section 6,15 C (1 through 18) of General Order # 62—47 Personnel Performance Evaluations.

1. DUTY PERFORMANCE (ALL EMPLOYEES)

4  GENERAL 3 ASSIGNMENT TASKS 3 WORK QUALITY 3  KNOWLEDGE OF LAWS, POLICIES, ETC,
APPEARANCE

3 RESPONSIVENESS 3 ATTENDANCE 3 RELIABILTY ¢ 4  REPORT WRITING
TO SUPERVISION : ABILITY

-3 INITIATIVE 4 PUNCTUALITY 3 INVESTIGATIVE/PROBLEM 3 . INTERACTION WITH PUBLIC
. . SOLVING SKILLS :
CARE AND USE " INTERACTION WITH OTHER MEMBERS

3 supgMENT 3 ‘OFEQUIPMENT - 3 . . OF THE DEPARTMENT

COMMAND " PERFORMANCE COMMUNICATION
3 rrEsEnce 3 UNDER sTREss 3 SKILLS (VERBAL)
B ;— S—I;-PERVISORY PERSON-;EL-;;(LY —————————————————————————————— -—l

LEADERSHIP EFFECTIVENESS OF TRAINING/COACHING EVALUATION OF |
QUALITIES DELEGATION OF SUBORDINATES = - SUBORDINATES |

3. NARRATIVE SECTION (This section is to be used to record speclﬂc and personal characteristics of this employee which are not
adequately covered inthe rating sections above. Any factors rated'as a1 or a 5 in the above sections must be articulated in this

section.)

- Passed all uniform inspections.
- Used 7 sick days fo rthe year and also reports to roll call on tlme and prepared.

- A note was in her Electronic Flle regarding failure to utlhze due care when she backed into a light pole ina
parking lot. A written counseling memorandum was completed and placed in her E-File. There have not been any

further issues since this incident which occurred in Aprll

- Received several compliments in her E-File. One of which she had located a possible EDP and assisted her-in
getting back to the Focus Rehab. The female took the time out to call the next day thanking her for saving her life.
Another rcompliment was placed in her E-File where she had a551sted a family at the Polar Express in finding the

Thruway.

- Shows productivity where she has been listed as one of the. top three performers in November for the C-Squad in
regards to parking tickets. o N o _

- Reports are well written, thorough and done in a timely manner.
- Responds well to superv151on and is willing to take on tasks when asked

- Shows dedicaiton and interest as she has requested to attend trammgs and her desue to become a Field Training
Officer. She was approved to attend the Field Training Officer class and successfully completed the class.

How can this employee best improve his/her performance? (Include setting Career /Performance Goals).

PO Heilig should continue to improve her productivity with traffic tickets and arrests. PO Heilig should
continue to increase her knowledge by putting in for more trainings which can help her advance her career
in the Utica Police Department. PO Heilig should :also consider temporary trainings in the Criminal
Investigation Unit or Juvenile Aid Unit if they become avallable. PO Heilig should also continue to strive for

increased proactivity. - St , N
A : S . (Continue on Back)




(Goal settings Continue From Front)

4, OVERALL PERFORMANCE RATING: This overall rating is to be based on the following factors:
A.  The employee’s performance in his/her present assignment during the evaluation period; AND
B. . Consideration of the general needs of the Department, comparing the capabilities and characteristics of this employee to all other employees of equal rank and pay grade

known to the evaluator. - -

[J exceLient  []'Goop  [X] ACCEPTABLE .. [] NEEDS IMPROVEMENT. [ ] UNSATISFACTORY

5. REVIEWING COMMANDING OFFCIER: (Tmmediatd Supervisor) Namer T — '
Signature _ Lt. James Holt Jr.- Gw”wﬁ_nn‘ﬁqn Rank: - Lieutenant - - ' - Date ] !2(5 ; 18

_Print /Sighature
6. SUPERVISOR REVIEWING WITH EMPLOYEE:  Name: 4 S
Signature _Sgt. Kerry Carville /$67: lhovelo—ye6e' Rank: - * = ' Sergeant -~ Date /- 25-1%
. Print/Signature RS ,

7. EMPLOYEE'S COMMENTS: (Optional) *: -

8. EMPLOYEE’S SIGNATURE: This sig; ¢ does not ily indi agreement with this report, It verifies that this report has been personally reviewed with me and that
ave indicated this by writing “under protést” next to my signature. I have also indicated whether I

I have received a copy of this report, If I do not agree with this report,
M Rank ’é‘/l,(,z, C%:wt; . Date (-5 8

“request appeal” op“waive appeal” pn this rgpprt.
. y Q
Signature Gt I

@

. 2 .

" Print/ Signature




Report all personnel chaflges to this form DATE
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND :
REPORT OF PERSONNEL CHANGE . viokma 04 pay 29 vear 2020
TO: NAME OF EMPLOYEE: . i
Utica Civil Service Commission ' Heilig, Carlie C
FROM: (Check only one) ADDRESS:
E city [ County ] Town D Village or District
DEPARTMENT: . OF POSITION: SAL :
Police Department Police Officer s 69,941:
NAME AND TITLE OF LAST EMPLOYEE IN FOSITION: [} Veteran . [ Non-Veteran
: . [  Disabled Veteran . [[] Exempt Volunteer Fireman
DATE OF BIRTH: MBER:
] Check Naturg of Personnel Change Date Effective ’ Action Necessary by Appointing Oﬁczr:‘
a Permanent Return report of Certification - '
O Provisional Attach application (MSD-330)
'; ] Temporary ) From: To: " [state length of employment
P D Substitute From: To: - Give facts under Remarks
? | For Term of Office - From: l To: ’ Give facts under Remarks
N E v'Pennanent Promotion Return report of Certification
I\T/I | Provisional Promotion Attach nomination :
E 1 Non-Competitive Class Attach application (MSD-330)
¥ [ Exempt Class Submit this form only
S ] Labor Class Attach application (MSD-330)
T ] - Resignation Submit Signed resignation
E T [J°  Retirement Give effective date
M1 O Deteased Indicate date '
10 | Rémovdl Attach copy of proceedings
NN -
AS 3 Layoff (Lack of Work or Funds) Give facts under Remarks
O Military Leave of Absence Give facts under Remarks
A Other Leave of Absence From: To: i Give facts under Remarks
o | Transfer ) Give faéts under Remarks
I-_r{ O Pemotion i . |Give facts under Remarks
E 8 Suspension Give facts under Remarks
R ] Reinstatement Give facts under Remarks
C (] Change in Classification Give facts under Remarks
;I 1. New Position Submt form MSD-222
N 0 Change in Salary Indicate new saalry
S O " Change in Name Give facts under Remarks
S 3] Other ) 4/29/20 Give facts under Remarks
Remarks: (Continue on back if necessary) . .
90 days 207-C Status eff. 4/29/20 %/ %/
3.75% contract inc. eff. 4/1/20 Appointing Officer #
New Contract salary changes eff. 4/1/18 o Chief of Police
pp. 6/8/18 ’ 4
CERTIFICATE 'I"his certifies that the above
valid until employment s in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date




DATE

Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND -
REPORT OF PERSONNEL CHANGE

vontsr 04 pay 071 vear 2020

'TO:
Utica Civil Service Commission

NAME OF EMPLOYEE:

Heilig, Carlie C

FROM: (Check only one)

[ town [ vittage or District

X ciy [J County

DEPARTMENT:

Police Department

TITLE OF POSITION:

Police Officer

SALARY:

s 69,941.

NAME AND TITLE OF LAST EMPLOYEE IN POSITION: O Vetera.n_ [ Non-Veteran
[1 . Disabled Veteran [[] Exempt Volunteer Fireman
DATE OF BIRTH: TAL SECURITY NUMBER:
Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer;
O Permanent ) Return report of Certification
: OJ  provisional Attach application (MSD-330)
‘: [ ' Temporary From: | To: State length of e_mﬁloyrnent
P a Substitute From: To: Give facts under Remarks
? [ For Term of Office . [From: To: Give facts under Remarks
N o | Permanent Promotion . . Return report of Certification
]:I/; = Provisional Promotion Attach nomination
E [ Non-Competitive Class Attach application (MSD-330)
. ? O . Exempt Class ' Submit this form only
S O Labor Class Attach application (MSD-330)
T 0 Resignation Submit signed resignation
g T EJ . Retitement Give effective date
M1 | Deceased Indicate date
lfl S [ . Removal Attach c;)py of proceedings
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
jm } Military Leave of Absence Give facts under Remarks
O Other Leave of Absence From: ‘To: Give facts under Remarks
o] O Transfer Give facts under Remarks
;_rl D Demotion ° Give facts under Remarks
E O . -Suspension Give facts under Remarks
R g Reinstatement Give facts under Rernarks
C [ Change in Classification Give facts under Remarks
;I [ New Position Submt form MSD-222
N = Change in Salary 4/1/20 Indicate new saalry
(E3 O Change in Name . Give facts under Remax;ks
- S - Other Give facts under Remarks
R ks: (Contmue on back if necessary)
3. 75% contract inc. eff, 4/1/2020 '
Appointing Officer / :
| amd

3.75% contract inc. eff. 4/1/19
New Contract salary changes eff. 4/1/18

pp. 6/8/18

Address

" Chief of Police

CERTIFICATE This certifies that the above

valid until employment is in accordance with

Law and Rules made in pursuance
to law. Subject to any limitation or
condition specified above.

(Date)




Report all personnel changes to this form

DATE

Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND
REPORT OF PERSONNEL CHANGE vontz 04 pay 01 vear 2020
TO: . NAME OF EMPLOYEE:
Utica Civil Service Commission Heilig, Carlie C
FROM: (Check only one) : . - ADDRESS:;
X Cit'y O county [ Town [J vittage or District
DEPARTMENT: * . ’ ' TITLE OF POSITION: ISALARY:
Police Department Police Officer s 69,941.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: N | Veteran ] Non-Veteran
[ Disabled Veteran ] Exempt Volunteer Fireman
DATE OF BIRTH: SOCIAL SECURITY NUMBER:
Check Naturs of Personnel Change Date Effeclive Action Necessary by Apyointing Officer;
d Permanent ) Return report of Certification
O - provisional Attach a];plicaiion (MSD-330) -
;:‘ [ Temporary From: ~ To: State length of employment ]
P a Substitute _ |From: © To: Give facts under Remarks
? [ . For Term of Office From: To: Give facts under Remarks
N ||| Permanent P Return report of Certification
;; O Provisional Promotion - JAttach riomination
E || Non-Competitive Class Attach application (MSD-330)
!.:.’ = Exempt Class ) _Submi_t this forry only
S D " Labor Class . Attach application (MSD-330)
T 1 Resignation Submit signed resignation
: T g Retirement Give effective date
MI 0 Deceased Indicate date
10 | Removal Attach co]}y of proceedings
NN
AS | . Layoff (Lack of Work or Funds) Give facts under Remarks
D Military Leave of Absence Give facts under Remarks
| " Other Leave of Absence From: To: Give facts under Rematks
(o] ] Transfer Give facts under Remarks
; O Demotion Give facts under Remarks
E | Suspension Give facts under Remarks
R | Reinstatement Give facts under Remarks
C 1 Change in Classification Give facts under Remarks
X ] New Position [Subrt form MSD-222
N 3] Change in Salary 4/1/20 Indicate new saalry
g O Change in Name Give facts under Remarks
S | Other ) Give facts under Remarks
Remarks: (Continue on back if necessary) ' ) o
3.75% contract inc. eff. 4/1/20 + longevity & '
4/4/ 20 . ,, MM;&/
Appointing Officer ’
New Contract salary changes eff. 4/1/18 - o Chief of Police
pp. 6/8/18
CERTIFICATE This certifies that the above
A valid until . ' employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above. Date




i
DATE

; Report all personnel changes to this form
: Send ONE COPY prior to payroll affected by this change
i SUPPLEMENTARY PAYROLL CERTIFICATION AND
| REFORT OF PERSONNEL CHANGE ~ owt 04 pay 01 viax 2019
TO: NAME OF EMPLOYEE:
Utica Civil Service Commission Heilig, Carlie C
FROM: (Check only one) . E -
m City D County D Town D Village or District
DEPARTMENT: TITLE OF POSITION: ] SALARY:
Police Department Police Officer . 564,615.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [} Veteran ] Non-Veteran
" [J  Disabled Veteran [[] Bxempt Volunteer Fireman
‘ DATE OF BIRTH: . SOCIAL SECU NUMBER:
‘ | Permanent Return -report of Certification
| Provisional . . | Atiach application (MSD-330)"
2 [ | Temporary ' ) From: To; State length of employment
P [y Suibstitute From: To: Give facts under Remarks
? [y For Term of Office From: . To: Give facts under Remarks
N | Permanent Promotion Return report of Certification
:/} ! (| Provisional Promotion Attach i i
E | Non-Competitive Class . Attach application (MSD-330)
I.I.J ] ExemptClass . ; Submit this form only
5 a Labor Class ) | Attach application (MSD-330)
T 0 Resignation Submit signed
i T | Retirement ) o Give effective date
M1 - Deceased ' . " |indicate date
10 [ Removal Attach copy of proceedings
NN
AS (] Layoff (Lack of Work or Funds) Give facts under Remarks
0 Military Leave of Absence Give facts under Remarks
] - OtherLeave of Absence From: To: Give facts under Remarks
(o] 0 Transfer Give facts under Remarks
I,-rl O Demotion ) Give facts under Remarks
E | Suspension -JGive facts under Remarks
R (] Reinstatement - Give facts under Remarks
C ] Change in Classification ' ) Give facts under Remarks
o 0 NewPosition . Jsubm form MsD-222
N X1 Change in Salary 4119 Indicate new saalry
(E; | Change in Name Give facts under Remarks
S [ | Other ) Give facts under Remarks
R ks: (C on back if y)
3.75% contract inc. eff. 4/1/19
New Contract salary changes eff. 4/1/18 Appointing Oficer il el AW T
pp. 6/8/18 :‘:‘; LChief of Police
Longevity inc. eff 4/4/18 A =
CERTIFICATE This cestifies that the above '
valid until : employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
(Date) condition specified above, Date




Report all personnel changes to this form DATE
Send ONE COPY prior to payroll affected by this change ’
SUPPLEMENTARY PAYROLL CERTIFICATION AND ’
REFORT OF PERSONNEL CHANGE vonti 06 pay 08 veax 2018
TO: . . NAME OF EMPLOYEE:
Utica Civil Service Commission - |Heilig, Carlie C . -
FROM: (Check only one) ADDRESS:
B cty [ couny [ town [] Vittage or District
DEPARTMENT: 'OSITION:
Police Department Police Officer s 59,426.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: a——_VeEan [ Non-Veteran
[ Disabled Veteran [] Exempt Volunteer Fireman
DATE OF BIRTH: SECURITY NUMBER:
Clteck Nature of Personnel Change Date Effective . Action Necessary by Appointing Oﬁjcér:
a Permanent . Return report of Certification
O Provisional Attach application (MSD-330)
‘: . D Temporary From: To: State length of employment
P 3 Substitute From: To: Give facts under Remarks
(l) | For Term of Office ' From: To: Give facts under Remarks
N a Permanent Promotion Return report of Certification
}3[ | Provisional Promt?ﬁun Attach nomination
E 1 . NonCompetitive Class Attach application (MSD-330)
¥ [ ] Exempt Class Submit this form only
s O raborClas | Attach application (MSD-330)
T ] Resignation [Submit signed resignati
: T O Retirement Give effective date
MI O Deceased Indicate date
1o O Removal Attach copy of proceedings
NN
AS | Layoff (Lack of Work or Funds) Give facts under Remarks
O] Military Leave of Absence Give facts under Remaiks
O Other Leave of Absence From: - To: Give facts under Remarks
(o] O Transfer Give facts under Remarks
13 [ Demotion Give facts under Remarks
E i Suspension {|Give facts under Remarks
R J Reinstatement Give facts under Remarks
c [ | Charige in Classification Give facts under Remarks
N LI . NewPosition . * ISubmt form MsD-222
N 3] Change in Salary 41118 Indicate new saalry
g 0 Change in Name Give facts under Remarks
S [ | Other R Give facts under Remarks
Remarks: (Continue on back if necessary)
New Contract salary changes eff. 4/1/18
. 6/8/18
pp , Appointing Officer
Title
Longevity inc. eff 4/4/18 s
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law, Subject to any limitation or
(Date) condition specified above, Date




Report all personnel changes to this form DATE

Send ONE COPY prior to payroll affected by this change

SUPPLEMENTARY PAYROLL CERTIFICATION AND ) .
: ' REFORT OF PERSONNEL CHANGE . montt 04 pay 02 vear 2018
TO: . “NAME OF EMFLOYEE: . :
Utica Civil Service Commission __|Heilig, Carlie C
FROM: {Check only one) : ADDRESS;
Xl oty [ couny [ town ] vitiage or District
DEPARTMENT: TITLE OF POSITION: SALARY:
Police Department L Police Officer A s 54,920
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: . ] Veteran [T] Non-Veteran
[1  Disabled Veteran [ Exempt Volunteer Fireman
DATE OF BIRTH:
Check Nature of Personiel Change Date Effpctive Action Necessary by Appointing Oﬁ‘ er:
O Permanen‘t ‘ N Rétum yeport of Certification .
O Provisional "1Attach application (MSD-330)
1; O Temporary From: ) To: State length of employment
P 0 Substitute From: To: Give facts under Remarks
?_ | For Term of Office ‘ - From: To: Give facts under Remarks
N 10 Permanent Promotion ) Return report of Certification
;l ] Provisional Promotion Aﬂaéh V
E 0 Non-Competitive Class Attach application (MSD-330)
¥ [ Exempt Class Submit this form only
s OO ravorClass |Attach application (MSD-330)
T 2 Resignation Submit signed resignation
: T 0 Retirement Give effective date
MI- 1 Deceased Indicate date
10 [ Removal Attach copy of proceedings
NN
AS 0 Layoff (Lack of Work or Funds) Give facts yumder Remarks
[ | Mllxtary Leave of Absence Give facts under Remarks
O Other Leave of Absence : From; . To: Give facts under Remarks
o L Transer Give facts under Remarks
-;l_; O Demotion Give facts under Remarks
E 0. Suspension Give facts under Remarks
R [0  Reinstatement Give facts under Remarks
C ] Change in Classification Give facts under Remarks
o OO NewPosition Submt form MSD-222
N El  ChangeinSalary 41418 lindicate new saalry
(E; CJ  ChangeinName Give facts under Remarks
s O - other Give facts under Remarks
R ks: (Continue on back if y)
Longevity inc. eff 4/4/18
Appointing Officer
Longevity inc. eff. 4/4/17. : e Chief of Police
. Address
New employee effective 4/4/16
CERTIFICATE This certifies that the above
valid until ) employment is in accordance with By

Law and Rules made in pursuance
: to law. Subject to any limitation or
(Date) condition specified above. Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

TDATE

vionttt 04 pay 04 vrar 2017

TO:

FROM: (Check only one)

REPORT OF PERSONNEL CHANGE
Utica Civil Service Commission Heilig, Carlie C

(Date) condition specified above.

X cty [ county [J Tewn [ vittage or District
DEPARTMENT: F POSITION: :
Police Department . Police Officer s 51,258.
NAME AND TITLE OF LAST EMPLOYEE IN POSITION: [ ] Veteran [] Nen-Veteran
‘ []  Disabled Veteran . [[7] Bxempt Volunteer Fireman
DATE OF BIRTH: TAL SEC NUMBER:
Check Nature of Personnel Change Date E@ch’ne. Action Necessary by Appainting Officer:
[ | Permanent Return report of Certification
B Provisional Attach application (MSD-330)
'; D Temporary From: To: State length of employment
P a Substitute From: To: Give facts under Remarks
? 3 ForTemmofOfiice From: To: Give facts under Remarks
N [ PermanentPromotion Return report of Certification’
b’; | Provisional Promotion Attach
E [ Non-Compstitive Class ] Attach Eppﬁcaﬁon {MSD-330)
].;{ _D_ - Exempt Class Subait this form only
5 a Labor Class Attach application (MSD-330)
T | Resignation Snﬁnﬂt signed resig
: T ] Retirement Give effective date
MI D Deceased Indicate date
:I g | Removal Attach copy of proceedings
AS O Layoff (Lack of Work or Funds) Give facts under Remarks
[ -Military Leave of Absence |Give facts under Remarks
[m] Other Leave of Absence From: To: Give facts under Remarks
o] | ) Transfer » Give facts under Remarks
:; 0 i Demotion Give facts under Remarks
E [ Suspension Give facts under Remarks
R 1 Reinstatement Give facts under Remarks
C | Change in Classification Give facts under Remarks
l‘: [ New Position N Submt form MSD-222
N ] Change in Salary 41417 Indicate new saalry
g | Change in Name Give facts under Remarks
S O Other Give facts under Remarks
Remarks: (Continue on back if necessary)
Longevity inc. eff. 4/4/17. W
New employee effective 4/4/16 Appointing Officer ‘
' Tite Chief of Police
Address :
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




Report all personnel changes to this form
Send ONE COPY prior to payroll affected by this change
SUPPLEMENTARY PAYROLL CERTIFICATION AND

DATE

MONTH 03 DAY 23 YEAR 2016

REPORT OF PERSONNEL CHANGE

ONE NAME OF EMPLOYEE:
Utica Civil Service Commission | Heilig, Carlie C
FROM: (Check only one) ADDRESS:

B cy [ County [ Town [] vilage or District .
DEPARTMENT: - : » SALARY:
Police Department Police Officer _ 542,317

D_ Veteran [JNor-Veteran

NAME AND TITLE OF LAST EMPLOYEE IN FOSITION:

(=] Disabled Veteran

Exempt Volunteer Fireman
[] Exemp

_{DATE OF BIRTH:

@N{JWER;

(Date) condition specified above.

Check Nature of Personnel Change Date Effective Action Necessary by Appointing Officer;
|E3] Permanent . 4/4/2016 Return report of Certification :
[ Pprovisional Attach application (MSD-330)
I; [ Temporary From: - To: State length of employment
P 0 Substitute’ : From: To: Give facts under Remarks
(I) A a0 For Term of Office From: To: Give facts under Remarks
N 0 Permanent Promotion '|Return report of Certification
;; ] Provisional Promotion Attach nomination
E | Non-Competitive Class Attach application (MSD-330)
l;.l D Exempt Class Sybmit this form only
s O] LaborQuass [Attach application (MSD-330) .
T O R Submit signed resig
E | | Retirement Give effective date
RT
M I ] Deceased Indicate date _
;1 8 Removal Attach copy of proceedings
AS a Layoff (Lack of Work or Funds) Give facts under Remarks
0 Military Leave of Absence Give facts under Remarks
D Other Leave of Absence From: To: Give facts under Remarks
o] O transker " |Give facts under Remarks
;_‘; d Demotion Give facts under Remarks
E d Suspension Give facts under Remarks
R [ | Reinstatement " |Give facts under Remarks
C O Change in Classification Give facts under Remarks
2 ] New Position Submt form M5D-222
N O - Change in Salary {Indicate new saalry
g | Change in Name Give facts under Remarks
S | Other Give facts under Remarks
Remarks: (Continue on back if necessary) : 1
New employee effective 4/4/16
Appointing Officer W
Tite Chief of Police
Address
CERTIFICATE This certifies that the above
valid until employment is in accordance with By
Law and Rules made in pursuance
to law. Subject to any limitation or
Date




UTICA POLICE DEPARTMENT
Personnel Order

Issue date:
| Issue da el | Subject Ass1gnment/ Transfer P.O. 19-53
12/31/19 | Orders
Issuing Aufhority Appro‘}ed by:
DonCinque ' Chjef M. Williams

Will leave B — Platoon, Squad 1 at the completion
of his tour on Wednesday, January 1, 2020. He will -
report to Capt. Cinque on Thursday, January 2,

2020 at 0745 hours for assignment as an
Administrative Sergeant for the Patrol Division.

W111 leave C — Platoon Squad 2 at the completlon of
his tour on Thursday January 2, 2020. He will
maintain an RDO on January 3, 2020 and will

- .reportto Lt. Sean Dougherty on Saturday January
4™ 2020 at 0745 hours for assignment inB -

- Platoon Squad 3.

| _ Will leave C- Platoon Squad 3 at the conipletion of

his tour Sunday January 5, 2020. He will maintain
an RDO on January 6, 2010 and will report to Lt.
Dougherty on January 7, 2020 at 0745 hours for
assignment in B — Platoon Squad 1.

Will leave the Tactical Unit at the completion of his
tour on Weds. January 1, 2020. He will have an
RDO January 2, 2020 and will report to Lt. James
Holt on Friday January 3, 2020 at 1545 hours for
assignment in C — Platoon Squad 3. ‘

- Will leave the Tactical Unit at the completion of his
tour on Weds. January 1, 2020. He will have an
RDO January 2, 2020 and will report to Lt. Sean
Dougherty on Friday January 3, 2020 at 0745 hours
for assignment in B — Platoon Squad 3.




—

PO Carlie Heilig

‘Wil leave the Tactical Unit at the completion of his
tour on Weds. January 1, 2020. He will have an
RDO January 2, 2020 and will report to Lt. Sean

- Dougherty on Friday January 3, 2020 at 0745 hours

for assignment in B — Platoon Squad 3.

Will leave the Tactical Unit at the completion of his
tour on Tuesday, December 31. He will have an
RDO January 1, 2020 and will report to Lt. Sean
Dougherty on Thursday, January 2, 2020 at 0745
hours for assignment in B - Platoon Squad 2.

Will leave B — Platoon, Squad 1 at the completion
of his tour on Saturday, January 4, 2020. He will
report to Lt. Howard Brodt on Sunday, January 5,
2020 at 2345 hours for January 6, 2020. He will be
assigned to A — Platoon, Squad 2.

-+ Will leave the Tactical Unit at the completion of his
tour on Weds. January 1, 2020. He will report to Lt.

James Holt on Thursday January 2, 2020 at 1545
hours for assignment in C — Platoon Squad 2.

Will leave C — Platoon Squad 3 at the completion of
her tour on Sunday, January 5, 2020. She will have
an RDO on January 6, 2020 and report to Lt,
-Dougherty on Tuesday, January 7, 2020 at 0745
hours for assignment in B — Platoon, Squad 2.

Will leave C — Platoon Squad 2 at the completion of
his tour on Thursday January 2, 2020. He will

- maintain an RDO on January 3 and 4, 2020 and will

report to Lt. Sean Dougherty on Sunday J anuary 5%,
2020 at 0745 hours for assignment in B - Platoon

Squad 1.

Will leave A— Platoon, Squad 2, on Tuesday,

January 14, 2020 at the completion of his tour. He
will report to Lt. James Holt on Friday January 17,
at 1545 hours for assignment in C— Platoon, Squad

1.




G
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Captain Donald Cinque

Will leave C — Platoon, Squad 3, on Saturday
January 4, 2020 at the completion of her tour. She
will take an RDO on January 5, 2020 and report to
Lt. Holt on Monday January 6, 2020 at 1545 hours -
for assignment in C — Platoon, Squad 1.

Will leave the Tactical Unit at the completion of his
tour on Tuesday, December 31. He will have an

 RDO January 1, 2020 and will report to Lt. James

Holt on Thursday, January 2, 2020 at 1545 hours
for assignment in' C — Platoon Squad 3. Will require

final Sgt ride along upon transfer.

WIH leave the Tactical Unit at the completlon of his
tour on Tuesday, December 31. He will have an

- RDO January 1, 2020 and will report to Lt. James
Holton Thursday, January 2, 2020 at 1545 hours

for assignment in C — Platoon Squad 2 to continue
the FTO program.

Will leave B — Platoon, Squad 3 at the completion
of his tour on January 7, 2020 ( 5" day), have an
RDO on January 8, 2020 and report to Lt. James .
Holt on Thursday January 9, 2020 for assignment in

C Platoon, Squad 3.

Will leave C —Platoon, Squad 1 at the completion
of his tour on Saturday January 4, 2020. He will
maintain RDO’s on January 5 and 6. He will report
to Lt. Howard Brodt on January 6 at 2345 hours for
his shift which will commence at 0000 hours on
January 7, 2020 in A — Platoon, Squad 1.




UTICA POLICE DEPARTME_NT
Personnel Order

Issue date: Subject: Assignment / Transfer P.O. 16-42
12/19/16 | Orders |

‘Issuing Authority Appl‘(ﬁ’ed by:

Captain DI Chief M. Williams

Will leave the Traffic Unit on Tuesday, January 3rd, 2017
at the completion of his tour at 1600 hrs. He will report to
Lieutenant Sean Dougherty on Wednesday January 4, 2017
at 0745 hrs. for assignment in B Platoon Squad 1.

Will leave C Platoon Squad. 1 on Sunday January 1st, 2017
at the completion of his tour at 0000 hrs. He will report to
Lieutenant Sean Dougherty on Wednesday Jan. 4th, 2017 at
0745 hrs. for assignment in B Platcon Squad 1.

G
— : Will leave the Tactical Unit on Saturday December 3 1st,
v 2016 at the completion of his tour at 0300 hrs. He will ,
: report to Lieutenant Sean Dougherty on Tuesday, January
3rd, 2017 at 0745 hrs. for assignment in B Platoon Squad 2.
[

Will leave B Platoon Squad 2 on Friday December 30, 2016
at the completion of his tour at 1600 hrs. He will report to
Lieutenant Michael D’ Ambro on Sunday January 1, 2017
at 2345 hrs. for his shift which will commence at 0000 hrs
on Monday Jan 2 for assignment in A Platoon Squad 3.

Will leave B Platoon Squad 1 on Sunday January 1st, 2017
at the completion of his tour at 1600 hrs. He will report to
Lieutenarit Michael D’ Ambro on Tuesday January 3rd at
2345 hrs. for his shift which will commence at 0000 hrs.on
Wednesday January 4th, 2017 for a551gnment in A Platoon

Squad 1.

Will leave B Platoon Squad 1 on Sunday Jaruary 1st, 2017
after the completion of her tour at 1600 hrs. She will report
to-Lieutenant James Holt on Wednesday January 4, 2017 at
1545 hrs. for assignment in C Platoon Squad 1.




IRRRANR

Will leave the A Platoon Squad 1 on Sunday January 1st,
2017 at the completion of his tour at 0800 hrs. He will
report to Lieutenant Brian Bansner on Tuesday January

3rd, 2017 at 1845 hrs. for assignment in the Tactical Unit.

Will leave C Platoon Squad 2 on Friday December 30,
2016 at the completion of his tour at 0000 hrs. He will
report to Lieutenant Sean Dougherty on Monday January 2,
2017 at 0745 hrs. for assignment in B Platoon Squad 2.

Will leave the C Platoon Squad 3 on Tuesday January 3rd,
2017 at the completion of his tour at 0000-hrs. He will
report to Lieutenant Sean Dougherty on Friday Jan. 06,
2017 at 0745 hus. for assignment in B Platoon Squad 3.

Will leave A Platoon Squad 1 on Sunday January 1st, 2017
at the completion of his tour at 0800 hrs. He will report to
Lieutenant Sean Dougherty on Wednesday January 4%,
2017 at 0745 hrs. for assignment in B.Platoon Squad 1.

Will leave B Platoon Squad 1 on Sunday January 1%, 2017 .
at the completion of his tour at 1600 hours and will report
to Lt. James Holt on Wednesday January 4%, 2017 at 1545
hours for assignment in C Platoon Squad 1.

Will leave C Platoon Squad 2 on Friday December 30™ at

 the completion of his tour at 1600 hours and will report to

Lt. Sean Dougherty on Monday January 2, 2017 at 0745 -
hours for assignment in B Platoon Squad 2.

Will leave B Platoon Squad 2 on Friday December 30,

2016 at the completion of his tour at 1600 hours and will

.report to Lt. Sean Dougherty on Monday January 2, 2017

for assignment in B Platoon Squad 1. Note: Jan 2 is an
RDO for Bl, still report. ’

Will leave A Platoon Squad 3 on Tuesday January 3, 2017
at the completion of his tour at 0800 hours and report to Lt.
Sean Dougherty at 0745 hours on Friday, January 6, 2016
for assignment in B Platoon Squad 3.

Will leave C Platoon Squad 3 on Tuesday January 3%, 2017
at the completion of his tour at 0000 hours and report to Lt.
Michael D’ Ambro at 2345 hours on the 5 for his tour
which commence at 0000 hrs on Friday January 6% for
assignment in A Platoon Squad 1.




l l'

Officer Carlie Heilig

Will leave B Platoon Squad 2 on Friday December 30",
2017 at the completion of his tour at 1600 hours and report
to Lt. Michael D’ Ambro at 2345 hours on Sunday Jan. 1%
for his shift which will commence at 0000 hours on
Monday January 2, 2017 for a551gnment in A Platoon

Squad 2.

Will leave B Platoon Squad 3 on Wednesday January 3%,
2017 at the completion of his tour at 1600 hours and report
to Lt. James Holt at 1545 hours on Friday January 6, 2017
for assignment in C Platoon Squad 3. _

Will leave C Platoon Squad 3 on Tuesday January 31 2017
at the completion of his tour at 0000 hours and report to Lt.
Michael D’ Ambro at 2345 hours on Jan 5% for his shift
which will commence at 0000 hours on January 6, 2017

for assignment in A Platoon Squad 1.

- Will leave A Platoon Squad 1 on Sunday January 1st, 2017

at the completion of his tour at 0000 hours and report to Lt.
James Holt at 1545 hours on Jan 3™ for assignment in C

Platoon Squad 2.

Will leave A Platoon Squad 1 on Sunday January 112017
at the completion of his tour at 0800 hours and report to Lt.
James Holt at 1545 hours on Thursday January 5%, 2017 for
assignment in C Platoon Squad 3.

Will leave A Platoon Squad 2 on Thursday January 5%,
2017 at the completion of his tour at 0800 hours and report
to Lt. James Holt at 1545 hours on January 8%, 2017 for
assignment in C Platoon Squad 2. _

Captain Donald E. Cinque




UTICA POLICE DEPARTMENT
Personnel Order

Issue date: ject: i
ssue date Subject: Assignment / Transfer P.0O. 1623
05/22/16 | Orders
Issuing Authority | Approved by:
gflptam DE Chief M. Williams
maue

Officer Carlie C. Heilig

Will leave B Platoon Squad 3 on Tuesday May 24, 2016 at
the completion of her tour at 1600 hrs. She will be granted
RDO’s May 25% and 26™. She will report to Lieutenant
Michael D’ Ambro on Thursday May 26, 2016 at 2345 hrs.
for her tour on May 27" to continue Field Training in A

Platoon Squad 1.

Captain Donald E. Cinque




UTICA POLICE DEPARTMENT
" Personnel Order

Issue date: ject: Assi
ssue date Subject: Assignment / Transfer P.O. 16-20
04/25/16 | Orders
| Issuing Authority Apprdved by:
Captain DE Chief M. Williams
maue
Officer Carlie C. Heilig Will leave C Platoon Squad 3 on Tuesday April 26, 2016 at

the completion of her tour at 0000 hrs. She will report to
Lieutenant Sean Dougherty on Thursday April 29, 2016 at
0745 hrs. to continue Field Training in B Platoon Squad 3.

Captain Donald E. Cinque




UPD-61

DEPARTMENT OF PUBLIC SAFETY

BUREAU OF POLICE

413 Oriskany Street West Utica, New York 13502

3/12/17

IN RA-AEN CY MEMORANDUME

SUBJECT: PO Heilig - Completion of Probationary Period

TO: Chief of Police: Mark W. Williams

Sir, '

PO Heilig has been assigned to C Platoon under my command for a few months. PO Heilig seems to be
progressing nicely towards the overall career goal of becoming a well-rounded Police Officer. PO Heilig shows an

' eagerness to learn, and has a positive approach to her job. PO Heilig is not a sick time abuser and shows no signs

of nonfeasance, malfeasance, and/or misfeasance. If PO Heilig continues with her positive approach and
development, she will undoubtedly be a valued asset for our agency.




CITY OF UTICA, CIVIL SERVICE COMMISSION
PROBATIONARY REPORT

To Appointing Officer:
Please complete this form in triplicate:
- Forward original to the Civil Service Commission,
- Give one copy to the employee. o,
- Retain one copy for your files. :

_ DATE THIS REPORT DUE: The Civil Service Commission requires that this report be filed two weeks prior to the end '
' ‘ of the probationary term. See date probationary term ends below,

EMPLOYEE'S NAME: (\ E l . DATE OF APPOINTMENT: ,_&/L\’ /' ,
e L—-alse , . . (p
| SOCTAL SECURITY NUMBER: : EPARTMENT OR AGENCY: M J

_ dica. Police Digst-
STATUS/TITLE OF POSITION:Ty . 4 JURISDICTIONAL CLASSIFICATION: (I
. o N?e\‘ ce Bmw/

ORIGINAL LENGTH OF THE PROBATIONARY TERM AS SHOWN ON THE GCCS-12(A0rB); 1 e’

NUMBER OF DAYS ABSENT DURING THE PROBATONARY TERM |
V.Y oﬁé?dc LA LS 2t

e

DATE PROBATIONARY TERM ENDS: 1 /4 /f (;’ =
IF SATISFACTORY, DATE PERMANENT STATUS BEGINS: 4 / c /\7

NUMBER OF DAYS PROBATIONARY TERM IS TO BE EXTENDED:

. CERTIFICATE OF APPOINTING OFFICER:

I hereby certify that the probationer has been observed and it has been found that the conduct, capacity, and fitness of the
probationer is:

. SATIFACTORY. Employee will be retained as a permanent employee,
Employee has served (Maximum) (Shortened) probationary period.
Minimum probationaty period is usually eight weeks,
except in the case of trainee positions (12 Weeks) and Police Officer (26 weeks).
O UNSATISFACTORY. Employee will be discharged or returned to prior permanent position,

[1 Copy of Ietter to employee attached.

[ Copy of letter to employee to be submi&ed. 7’]/ % 2,7
i uthorized Signature
/%:e s
rint Ngme, ‘

Title

I have reggived a gopy of thds form.
/%(Zj JMZ/ 3/99 /7
4

Signature of Employeé " Dhte

GCCS-14 (Created 4/01)




City of Utica

Utica, New York

To The City Clerk of Utica

As provided by Section 12 of the Second Class Cities Laws, I hereby certify that

Name: Carlie C, Heilig

adtre: QY

Telephone:

has this day been appoﬁted to the position of Police Officer
In the debartment of Public Safety- Bureau Of Police
the term to commence April 4, 2016

po

the term toend '

flling unespired te_r_rp’lbi {tf. app]icéb[e,’

N TN : :
S . Mayor

Title of Official




New York State Division. of Grimir'val-Justice Services; :
OJJCE OFFICER REGISTRY ENTRY FORM - CERTIFICATION OF INITIAL EMPLOYMENT
_ (Executive Law § 845) - -
Last Name

Fist Name ’ o Social Security Number*
Neilig Codie

Home Residence Mailing Address - City, State,zip @ ' . . County of Home Residence

Were you previously a
police officer in NYS?

@

D Neeatier as defined JoMeMe Residence Stiest Address (if City, State, Zip - - | City, State, Country of birth (if other than U.S.)

by NYS Criminal
Procedure Law§1.20, | Different)

.

.

1'am the person named abz;ve. I unZebrslarfz_d that the information in Section Iis part of a written statement that will be presented o the Division of Cn’mlnal Justice Services for filing, and | certify that itis
and belief. CoL . .

. frue to the bestofmyquwledge
1 Signature

Vi . . , .
- ' : . | Date C/ iL/ /f . ’
*Pursuant to the New York State Persord] Privacy Pi ion Law, DCJS Is authorized {o collect p | identifying Infu-rmatlon es part of a public safety agency record, Perdonal (dentifying information

| on this form shall not be revealed, released, transfe d, disseminated or otherwise communicated orally, in'writing, or by electronlo means other than to the registrant. Disclosure of personal identifying
H information is voluntary. Refusal fo provide personal Idenﬁfying lnformaﬁon shall not resultin the denial of any-right, benefit, or privilege. :

SECTION li— AGENCY INFORMATION (To be completed by thef 'chief law enforcement officer)

j Last Name First Name o M Title of Person Signing Section )
| Williams - . Mark o W | Chief of Police
Name of Law Enforcement Agency - : ; . Telephone
; Utica Police Department o 315-223-3400
i Address . : City, State, ZIP - :
] v £l
413 Oriskany Street W. |Utica, NY, 1350 .
; Type of Appointment Background Check Conducted 'Residency Verified . Fingerprints submitted to DCJS
Full-time Part-time ' Yes No Yes No Yes No-
X - X ) X . X
1 am the chief law enforcement o!ﬂcerrasﬁansibla for appointing the person named in Section 1as a police ofiicer of the above named taw enfarcement agency. |understand that the Information in
Section Il is part of a written sltatement that wil be presented to the Division of Criminal Justice Services forfiling, and 1 certify thatit is true fo the best of ‘my knowledge and bellef, Iunderstand lam
respons e ‘rp ding the registra 3 w o requi ite training pursuant to §209-q of the Genara\lMunlclpal Law. - ’ L P
smn re 27 2 — - et
A o W v

N4

SECTION [II- CIVIL SERVICE INFORMATION (To be completed by the civil service officer for all registrants Full or Part-time)

Last Name First Name [} Title of Person Signing Section HI
| Wrobel - |Lori ___|A |Executive Secretary
~Name of Civil Service or Personnel Agency ) Telephone
City of Utica Civil Service ' : ‘ 315-792-0227
Address City, State, ZIP . ! . ’
1 Kennedy Plaza ' _|Utica, New York 13502

Title and Civil Service Classiication of the Registrant
Police Officer - Competitive

1 am the oivil service officer rosponsible for certifying the appointment of individuals appearing on the payroll of the law enforcement agency namted in Section I, {understand that the information in
Szictlon 1l Is part of a writen sfatement that wil be presented to the Division of Criminal Justice Services for filing, and I certify thatit is true to the best of my knowledge and belief,

LRDn 0 (g { = _ [B4-p400l

- SECTION IV-OATH OF OFFICE (To be completed by the registrar responsible for recording oaths of office)

Last Name First Name M Title of Person Signing Section IV
Lindsey , . | Patricia City Clerk

Name of Recording Office . Telephone

City of Utica City Clerks Office . . 1316-792-0117
Address - : City, State, ZIP

1 Kennedy Plaza . Utica, New York 13502
mate Qath of Office Title of the Registrant j

Police Officer

1'am the officer rosponsible for recardihg the caths of office of individuals appointed as police officers of the law enforcement agency named in Seclion ll, The peréun named in Saction | has filed an cath
of office as a police officer, pursuantto an appeiniment received from the person named in Section JI. 1 understand that the information in Section IV is part of a written statement that wil be presented to

the Division of Criminal Justice Sarvices for filing, and { certify that it is true to the best of my knowledge and belief,
ighatur ] : Date
- gz 5 | 0Y-04-1( .
. ] . "

COPYRIGHT © 2007 NEW YORK STATE DIVISION OF CRIMINAL JUSTICE SERVIGES (JAN 2013) : ' DCJS 2214-A

—

-




CITY OF UTICA

Utica Police Department

413 Oriskany St. W, Utica. NY. 13502
(315) 735-3301

CHIEF OF POLICE: MARK WILLIAMS R | .
E ORIGI .,

rlie C. Heilig -

TO:
RE: Utica Police Chapter 5 & 8 Receipt

As a Utica Police Officer you are bound by strict rules and regulations as outlined in the Utica Police Policy and
Procedure Manual; which were written as guidelines for conduct and responsibility.

This written notification is to inform you that as a Utica Police Officer you are expected to read understand and
adhere to the rules and regulations of the “Utica Police Policy and Procedure Manual.”

On 4/4/ 2016, you was spoken to by the Office of Professional Standards, at which time you were advised
regarding your responsibility in reviewing and knowing what is in the Utica Police Policy and Procedure
Manual, specifically the outlined policy and procedure for the following chapters;

Please read;

UTICA POLICY AND PROCEDURE CHARTER, 5 & 8 (RULES AND REGULATION)

. CHAPTER FIVE, ARTICLE TEN; PROFESSIONAL STANDARDS
INVESTIGATIONS

e CHAPTER EIGHT, ARTICLE ONE: PROFESSIONAL STANDARDS OF
CONDUCT AND ETHICS _

Also discussed were the implications of being a Brady and Giglio Officer;

Brady Rule
The Brady Rule, named for Brady v. Maryland, 373 U.S. 83 (1963), requires prosecutors to disclose materially

exculpatory evidence in the government's possession to the defense. "Brady material" or evidence the
prosecutor is required to disclose under this rule includes any evidence favorable to the accused-- evidence that
goes towards negating a defendant's guilt, that would reduce a defendant's potential sentence, or evidence going

to the credibility of a witness.
If the prosecution does not disclose material exculpatory evidence under this rule, and prejudice has ensued, the
evidence will be suppressed. The evidence will be suppressed regardless of whether the prosecutor knew the




};"; * 1 b3
evidence was in his or her possession, or whether or not the prosecutor intentionally or inadvertently withheld
the evidence from the defense. The defendant bears the burden of proving that the undisclosed evidence was
material, and the defendant must show that there is a reasonable probability that there would be a difference in
the outcome of the trial had the evidence been disclosed by the prosecutor.

{
" Police officers who have been dishonest are sometimes referred to as “Brady cops.” Because of the Brady
ruling, prosecutors are required to notify defendants and their attorneys whenever a law enforcement official

involved in their case has a sustained record for knowingly lying in an official capacity

Testilying

1. Telling lies under oath; standard operating procedure for police officers acting as witnesses in (rials
2. police perjury is the act of a police officer giving false testimony

Giglio v. United States, 405 U.S. 150 (1972), is a United States Supreme Court case in which the Court held
that the prosecution's failure to inform the jury that a witness had been promised not to be prosecuted in
exchange for his testimony was a failure to fulfill the duty to present all material evidence to the jury, and
constituted a violation of due process, requiring a new trial. This is the case even if the failure to disclose was a
matter of negligence and not intent. The case extended the Court's holding in Brady v. Maryland, requiring such
agreements to be disclosed to defense counsel.l! As a result of this case, the term Giglio material is sometimes
used to refer to any information pertaining to deals that witnesses in a criminal case may have entered into with

the govemment

O) After speaking to personnel from the Office of Professional Standards, I hereby acknowledge that I have
been spoken to regarding my responsibilities in reviewing and knowing and adhering to the rules and
regulations of the Utica Police Policy and Procedure. I am fully aware that any acts committed by me,
violating any portion of the Utica Police Policy and Procedure, can result in disciplinary action taken
against me to include termination. I understand that it is my sole responsibility to review and adhere to

W%d Procedure.

Signature of Officer

Date: 'A‘m‘! Dayof . L{th ,20_1(,

Witfiess: Name, Rank

@47 / S;UC/J




CITY OF UTICA

Civil Service
1 Kennedy Plaza, Utica, New York 13502
(315) 792-0227 fax: (315) 792-0226

ROBERT M. PALMIERI ' _ _ LoRI A. WROBEL
MAYOR SECRETARY TO THE CSC

CITY OF UTICA, NEW YORK
POLICE OFFICER |
NEW HIRE MEMORANDUM OF AGREEMENT

In connection w1t[}\ my, appointn entasa Police Officer for the City of Utica, New York for the Spring 2016

Academy, I, _(yplic. o)
(prmt name), do hereby agz@e to the followmg

> Tunderstand and agree that, should I voluntarily terminate my employment with the City of Utica
Police Department for any reason other than health related, within three (3) years of my date of
hire (as listed above), I will be responsible for reimbursing the City of Utica for the cost of any
uniforms or equipment issued to me by the City of Utica, as well as for the cost of all pre-
employment processing expenses including the medical exam, drug testing, psychological testing,
‘and polygraph testing. The amount of such reimbursement will be determined by the price in effect
on the date of my hire. Current prices are listed on the attached sheet.

> In addition to the above, should I voluntarily terminate employment within five (5) vears of my date

of hire for the purpose of accepting other employment in law enforcement, I will be required
to reimburse a percentage of my wages earned while at the Mohawk Valley Police Academy, in

accordance with the attached schedule.

I also understand and agree that in the event of my voluntary termination, recovery of such monies owed
may result in the City of Utica commencing a legal action to collect any money owed to the City of Utica
under this Contract. I further agree that, in the event that I voluntarily terminate my employment as a City
of Utica Police Officer within either of the two time periods set forth above, the City of Utica shall be
permitted to initiate automatic payroll garnishment of any or all accumulated remaining time balances as
well as from regular earnings. If that amount is not sufficient to cover the total cost, I agree to fulfill my

obligation to pay any remaining unpaid balances.

Signature: Wﬁ/) Date: 9.! i?{l 16




pEopS 3

STATE OF NEW YORK )
SS.

COUNTY OF ONEIDA )

O(M’“l ¢ “ ) {‘3 , being duly sworn, deposes says as follows: I

have béen offered a Conditional Offer of Employment as a Police Officer for the City of Utica, New York.
I have read the foregoing New Hire Memdi'apdum of Agreement and I understand all of thé provisions

and conditions set forth therein. I further understand that it is a Contract between the City of Utica and me

ed in that Memorandum of Agreement.

and that I agree that I am bound by all of the pfovisi ns contai
Pl

Signature ) / 7

Sworn to before me this /7
day of __/Bbeviny 2016

Z e . 2~ . B 2
“NotaryRublie~ Com1m,88r0mar | 0/’-0%@/5/ (';77 o-/ Aane

Commission Expires: ,2Z/2¢ / A




Police Officer New Hire Agreement Attachment (Page 1)

Uniforms and Equipment: Price:
Vests: , $ 825.00
Short Sleeve Shirt (w/ Flag & Patch): $130.00
Long Sleeve Shirt (w/ Flag & Patch): $142.00
Pants $142.00
Neckties ' $4.50
Sweater (w/ Flag & Patch) - $49.50
8 Pt Cap (w/ Stretch Strap/Band) - $32.00
Raincoat w/8 Pt Cap Cover $97.25
Traffic Vests : - $4450
Tie Bars : $17.50
Hat Badge : $32.50
Breast Badge , $ 38.50
Name Tags $5.00
Three Season Coat t $102.50
OC Spray $12.35
Head Gator $13.50
Handcuffs’ $44.95
Duty Weapon Holster - $110.00
OC Spray Holder $24.50
Double Mag Holder $27.50
Belt Keepers $6.50
Cuff Case $22.50
Duty Belt $51.50

Total: | $ 1976.05




Police Officer New Hire Agreement Attachment (Page 2)

. Pre-Employment Processing Expenses:

Credit Check $10.35
Pre-Employment Medical Exam self paid
Psychological $250.00 -
Drug Test self paid
Total: $ 260.35
Training:
Firearms Training $ 540.00
Mohawk Valley Pol‘ice Academy $ 1855.00

. $2395.00

Total:

CITY OF UTICA,NY
RECAPTURE OBLIGATION SCHEDULE
City of Utica Police Department
Training Provided at the Mohawk Valley Police Academy

6-12 mos ( after graduation) 95%
13 mos ~ 18mos 90%
19 mos — 24 mos 85%
25 mos — 30 mos 80%
31 mos — 36 mos 75%
37 mos — 42 mos 70%
43 mos — 48 mos 65%
49 mos — 54 mos - 60%
55 mos — 60 mos 50%

Total Investment $ 4631.40




ORISKANY POLICE DEPARTMENT
708 UTICA STREET |
ORISKANY, NY 13424
| (315) 736-2049
Chief Richard A. Zabek

DATE: 03/08/2016
TO: Chief Mark Williams - Utica Police Department

FROM: Chief Zabek
. SUBJECT: Recovery of expenses for Police Training

Hello Chief Williams,

In the event that you hire Carlie Heilig as a
Police Officer, the Village of Oriskany will
not seek reimbursement from the City of
Utica for Police Training (GML 72-c).




Chief Richard A. Zabek
Oriskany Police Department




HOLD HARMLESS
AND INDEMNIFICATION AGREEMENT

Parties
5
This Agreement is entered into by Carliedﬂeﬂig, herein after referred to as
RELEASOR/INDEMNITOR, and the City of Utica, herein after referred to as
RELEASEE/INDEMNITEE. As used in this Agreement, the term "Releasee/Indemnitee " is
hereby defined as the City of Utica, its current, former, or retired officers, employees, elected

officials, agents, successors, servants ‘and assigns (in their individual, personal, official,
representative, and any other capacities). The term "Releasor/Indemnitor” is hereby defined as

Carlie‘{eilig, as well as her heirs, executors, administrators, and assigns.
" Recitals

WHEREAS, Releasor/Indemnitor is presently employed with a municipal police department
within New York State; and

WHEREAS, Releasor/Indemnitor now desires to accept employment with the
Releasee/Indemnitee; and

WHEREAS Releasor/Indemnitor is willing and desires to in.der'hnify the Releasée/Indemmtee
for any legal actions taken against Releasee/Indemnitee ansmg out of General Municipal Law $§

© 72-¢ and/or other applicable law; and

WHEREAS, Releasee/Indemnitee makes an offer of employment only.on a condition that th1s
Agreement is duly executed; v _ _

NOW, THEREFORE, in consideration of the mutual promises and covenants set forth herein,
by and between Releasor/Indemnitor and Releasee/Indemnitee, the parties agree as follows:

1. For consideration as described above Releasor/Indemnitor agrees to fully indemnify and
defend, including reasonable attorney’s fees by counsel of Releasee’s/Indemnitee’s
choosing, Releasee/Indemnitee for any and all liabilities, charges, bills, fees, tolls,
expenditures, costs, damages, and/or expenses incurred by Releasee/Indemnitee as a
result of an action arising out of General Municipal Law § 72-c and/or other applicable

law, filed against Releasee/Indemnitee;

2. For consideration as described above Releasor/Indemnitor agrees to waive, release, hold
harmless and promises never to assert, any and all claims that she has or might have
against any Releasee/Indemnitee or their predecessors, successors, the City's current,
former, or retired officers, employees, elected officials, agents, successors and assigns (in
their individual, personal, official, representative, and any other capacities), whatsoever,
including without limitation those arising from or relating to any of the claims,
allegations, or incidents that have or could have been asserted in a lawsuit whether




known or unknown that arose prior to the date of this Agreement or will arise out of her
accepting employment as contemplated by the parties. Those claims being released
include, but are not limited to, ones arising out of General Municipal Law § 72-c and
other federal, state and local statutory or common law, as well as any other claim that the

Releasor/Indemnitor has or may have against any Releasee/Indemnitee.

3. Releasor/Indemnltor waives any rights shegaeht otherwise have had under the New
York State Civil Service Law, the New York State Civil Practice Law and Rules, the
collective bargaining agreement, or any other provision of law, rule or regulation, with
respect to her duty to indemnify, defend and hold harmless the Releasee/Indemnitee.

4. Relep:gsor/lndemmtor hereby acknowledges, agrees, represents, warrants, and guarantees
‘that!

o

‘she has read this Agreement and understands its meaning and effect;

b. she has knowingly and voluntarily entered into this Agreement of her own free
will;

c. Releasee/Indemnitee may plead this Agreement as a complete defense to any
claim that Releasor/Indemnitor may assert. If Releasor/Indemnitor violates this
- Agreement by instituting such a claim of charge or suing any :
- Releasee/Indemnitee, then Releasor/Indemnitor agrees to pay all costs and
expenses of defending against the claim, charge or suit incurred by said
Releasee/Indemnitee, including reasonable attorney’s fees;

d. Releasor/Indemnitor has not assigned or transferred to any other person or entity
any claims which are released by this Agreement. Releasor/Indemnitor agrees to
indemnify, and hold Releasee/Indemnitee harmiess from and against any claim,
including the payment of attorneys' fees and costs incurred, whether or not
litigation is commenced, based on or in connection with or arising out of any such

assignment or transfer.

e. Releasor/Indemnitor agrees that her contact information i~

and if in the event that
Releasee/Indemnitee enters into a settlement agreement and/or a judgment is
taken against the Releasee/Indemnitee which is covered by this Agreement then
Releasee/Indemnitee expressly consents and allows ten percent (10%) of her
wages of her employment with Releasor/Indemnitor to be credited toward the
amount owed on any said judgment or settlement until it is fully satisfied.

5. The parties understand and agree that this Agreement and the consideration exchanged
herein do not constitute and shall not be used or construed in any way as an admission of

any sort on the part of any party.




6. The parties acknowledge that this Agreement sets forth the entire understanding of the
parties with respect to the subject matter hereof. Further, this Agreement supersedes any
and all other agreements, either oral or in writing, between or among the parties hereto
with respect to the subject matter hereof. In addition, any modification of, or waiver of
rights under, this Agreement shall be effective only if in writing and signed by the

parties.

7. In entering into this Agreement, the parties répresent that they have relied exclusively on
their own (or their respective attorneys) judgment and analysis of the facts, and have not
relied on any representations or conditions made by any opposing party.




IN WITNESS WHEREOF, the RELEASEE/INDEMNITEE has hereunto set

RELEASEE/INDEMNITEE 'S hand and __W
| > N\

Cityf Utica
By: Robert Palmieri
Its: Mayor

IN PRESENCE OF:
STATE OF NEW YORK )
ss:

COUNTY OF ONEIDA )

v
_ On February 5 , 2016 before me personally came Robert Palmieri and known
and/or proved to me to be the individual described in, and who duly executed the foregoing

Hold Harmless and Indemnification 7§reement by setting-their hand and subscribing: -

where indicated above.

NOTARY PUBLIC
Commission Expires:

CATHERINE M. MACK
Notary Public, Siate of New York
Reg.# 01MAGDE 1895
Appointed in Oneida County
My Commission Expires Julv 23, 20 }j

Dated: February 5 2016

o

illjafn M. Borrill, Esq.
fporation Counsel

By: Zachary C. Oren, Esq.
Assistant Corporation Counsel

[




IN WITNESS WHEREOF, the RELEASEE/INDEMNITEE has hereunto set

RELEASEE’S/INDEMNITEE’S hand and seal OI%YZ of February, 2016.
I

ts Utica Police Chlef Mark Williams

IN PRESENCE OF:
STATE OF NEW YORK.

LAH

COUNTY OF ONEIDA

) On February W—L » 2016 before me personally came Mark Williams and known
and/or proved to me to be the individual described in, and who duly executed the foregoing

Hold Harmless and Indemnification Agreement by setting their hand and subscribing

where indicated above.
- o (/?/a///uM//
' Y

NOT UBLIC /
~ Comnyissibn Expires

e

: J. MEGHAN WOLF :
 Notary Public, State of New York
"Qualified in Oneida County

Registration # 01W06314763
My Commission Expires _U,LEIA




IN WITNESS WHEREOF, the RELEASOR/ INDEMNITOR has hereunto set

RELEASOR/INDEMNITOR’S hand and seal on the day _C]ﬁ of February, 201'6.v

IN PRESENCE OF:
STATE OF NEW YORK )
SS.

COUNTY OF ONEIDA )

. OnF ebr‘uary o’ * , 2016 before me personally came Cafl_ie Colette Heilig and known
and/or proved to me to be the individual described in, and who duly executed the foregoing
Hold Harmless and Indemnification Agreement by setting their hand and subscribing

where indicated above. / L/

NOT Ri! PUBL
Comnussmn Explres \\/ Ny

J. NGHAN WOLF
Notary Public, State of New York
ified in Oneida
atnon # 01W06314;
Expires |\

K




The Board of Teustees of Niagara Ynitrersity attests Hynt
- @arlie @olette Heilig

havring completed all shrhutory reguirements
~ bas heen aduiitted to the Begree of

Bachelor of Science
Griminology and Criminal Justice |
In Witwess Whereof this dorument is gien under the seal of the Yniversity
and the sigwatures of the Jresident, the Serrebary, ad the Bean.,
Biven this 220d drg of My in the gear of mer Lord 2011,

IEMFMQE_RWF | n%.@%gm%o,.?f ¢NJ S M
regient Bem

Secretary
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'!moran . ' ' ' , '

From: : mwulllams

. Sent: .- " Thursday, August 09, 2018 10:01 AM
To: Mayor .
Cc: enoonan; dcinque; jholt; cheilig; mflo; jmoran
Subject: FW: Re: Yesterday's Structure Fire a
Mayor,

On Tuesday my secretary took a phone call from a person that did not
identify themselves. This citizen wanted to commend the bravery he:
witnessed from one of our female police officers. I later learned that Utica
Police Officers Carlie Heilig and Michael Flo both went inside the building of .
a structural fire at to notify and help evacuate adults

and children from the premises. I just wanted to make you aware of their
| commendable and herouc actions.

Outstanding job Carlie and Mike!
A copy of this email will be placed in éach Officer’s perSonneI file.

- Chief of ®olice Mark, W. Williams

City of Utica Police‘Department
413 Oriskany Street West
Utica, New York 13502

Office Telephone: (315) 223-3400

E-mail address: mwilliams@uticapd.com

***************************************************'***************************

CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of

1 .




this communication by any other person or entity is strictly prohibited. Should you receive this transm;ssnon in error,

please notify the sender by telephone or by return e-mail. -
****************************************************************************** '

From: jholt
Sent: Tuesday, August 07, 2018 6:22 PM
To: mwilliams <mwilliams@uticapd.com>

Subject: RE: Re: Yesterday's Structure Fire atm

Sir,

I spoke to PO Heilig and she advised me that while PO Flo was conducting the Oneida Sq. Detail he observed a structure
fire on the front porch of PO Flo notified dispatch of same and responded to the scene. PO Heilig
responded to assist. Upon arrival, PO Flo and PO Heilig were notified that the residents of the first floor apartment to
include children were still inside the burning structure therefore they took immediate action to evacuate same. Sgt.
Carville was the supervisor who responded to the scene however | am told that Sgt. Carville arrived after the residents of
the burning structure were evacuated. Thus, the caller must have been referring to the actions of PO Heilig. | adwsed

Sgt. Carville to note the commendable actions of PO Heilig and PO Flo in their electronic files.

Thank you sir.

From: mwilliams
Sent: Tuesday, August 07, 2018 2: 34 PM.

To: jholt

Subject: Re: Yesterday's Structure Fire at(ii N

Lieutenant,

Today my secretary took a phone call from an anonymous person. This person
wanted to commend the bravery he witnesses yesterday evening from one of our
female police officers during the structure fire at ! The caller

described seeing a female officer, with no regard for her own safety, attempt to
enter the building. According to RMS there were two female officers on ihe scene
(Sgt. Carville & Officer Heilig). Can.you found out who this was?
Chief of Police Mark W. Williams
<< OLE Object: Picture (Device Independent Bitmap) >>

City of Utica Police Department




!'moran : ; -
“_

From: mwilliams

Sent: Friday, December 15, 2017 1:32 PM

To: - Mayor

Cc: cheilig; enoonan; dcinque; jholt; jmoran
Subject: FW: Citizen Compliment- PO C. Heilig
Mayor,

| want to make you aWaré of a citizen compliment that we received about Police Officer
- Carlie Heilig. Officer Heilig was working the Polar Bear Express event on December 14t and
assisted oail D, who needed directions back to the thruway (see her email below).

| want to personally thank Officer Heilig for representing our agency proudly. | copy of this
email will be placed in Officer Heilig’s personnel file for future consideration.

Chief of Police Mark W. Williams

City of Utica Police Department
413 Oriskany Street West
Utica, New York 13502

Office Telephone: (315) 223-3400

E-mail address: mwilliams@uticapd.com

o Sk e o

CONFIDENTIALITY INOTICE: This electronic mail transmission may contain jprivileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Sh ould you receive this transmission in error,

‘please notify the sender by telephone or by return e-mail.

et g

From: enoonan '
Sent: Friday, December 15, 2017 1:15 PM




Thank you. Nice job.

; mwilliams <mwilliams@uticapd.com>

To: dcinque
Cc: cheilig

Subject: RE: December 14, 2017

Deputy Chief of Police Edward Noonan

City of Utiqg Police Dépaftment
413 Oriskany Street West -~
Utica, New York 13502
Office Telephone: {315) 223-3400

E-mail address: enponan@uticapd.com

CONFIDENTIALITY NOTICE: This electronic imail transmission may contain privileged and cenfidential information
intended only for the individual or entity named above. Any (diss'em’inaﬁon, wse, distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Should you receive this transmission iin error,

please notify the sender by telephone or by return e-mail.

From: dcinque _
Sent: Friday, December 15, 2017 12:56 PM .
To: enoonan g F mwilliams <mwilliams@uticapd.com>

Cc: cheilig
Subject: Fw:'pecember 14, 2017

Chief and Deputy Chief,
| wanted to make you aware of this compliment that | believe is intended for PO Heilig.

Respectfully,

Don Cinque
Patrol Division
METRO SWAT




From: bcoromato _

Sent: Friday, December 15, 2017 12:03 PM
To:
Subject: FW: December 14, 2017

From{
Sent: Friday, December 15, 2017 7:18 AM
To: bcoromato N
Subject: December 14, 2017

Good morning, : ' .

I wanted to take a few minutes to let someone at the Utica police department know about one of your officers who was
kind enough to assist us on the evening of December 14, My friend and our two children were part of a group from
Arise in Chittenango who attended an event on the Polar Express at the Utica train station. Our bus never showed up
so we had to car pool to Utica and back. Not in our plans for the.evening! On the way home we became separated from
the rest of our group and happened upon your officer. She was kind enough to lead us to the thruway entrance. Our
conversation took place through the windows of our vehicles, so I'm afraid ! didn’t get her name. She would have been-
on duty in the vicinity of the train station somewhere after 9pm. Please let her know how grateful we were for her

assistance. Wishing you all a Merry Christmas and Happy Holidays!

The Arc.
Madison Cortland
New York

Together We Are Building Futures!

This message is intended for the sole use of the individual and entity to which it is addressed and may contain information that is privileged, confidential and
exempt from disclosure under applicable taw. If you are not the intended addressee, nor authorized to receive for the intended addressee, you are hereby notified
that you may not use, copy, disclose, or distribute to anyone the message or any information contained in the message. If you have received this message in error,

please immediately advise the sender by reply e-mail and delete the message. Thank you.
3




imdran ' ‘

From: . mwilliams

Sent: Monday, September 25, 2017 9:56 AM

To: Mayor
Cc: ,' jmoran; enoonan; dschultz; cheilig; dcinque
Subject: - : FW: The Thomas Lindsey Foundation - Donate [#17]
Mayor,

Please see the Thomas Lindsey Foundation donation form from a woman by the name of

_1 which she praises Officers Carlie Heilig and Derek Schultz for thelr
compassion and concern during March’s snow storm

Megan: Please place a copy of this email in both officer’s personnel file.

Officers Helllg & Schultz: I'm extremely proud you. Thank you for representing our agency

proudly
 Chief of ®olice Mark W. Williams

| City of Utica Police Department
413 Oriskany Streg‘t West
Utica, New Yo_rk 13502
Office 1:elepho'ne: (315) 223-3400

E-mail address: mwilliams@uticapd.com

******************************************************************************

CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, dlstrlbutlon, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Should you receive this transmission in error,

please notify the sender by telephone or by return e-mail.
******************************************************************************




From: enoonan
Sent: Thursday, September 21,2017 12:06 PM

To: mwilliams <mwilliams@uticapd.com>
Cc:
Subject: FW: The Thomas Lindsey Foundation - Donate [#17]

Chief,

FYI
Ed
Deputy Chief of Police Edward Noonan

City of Utica Police Department
413 Oriskany Street West

* Utica, New York 13502

Office Telephone: (315) 223-3400

E-mail address:—

3 o ok ok ok ok ok e e ok ke o ok ok ok ok ok ok sk ol ok sl ok o ke ek ke sk ok o ook sk s e ok ok ok ok ok o s ok ok o ok ok sk ok ol e ok o ok ok o ok ok sk e sl s ok ok ok sk e ke e sk s e e e ok ok

CONFIDENTIALITY NOTICE: This electronic mail transmission may contain privileged and confidential information
intended only for the individual or entity named above. Any dissemination, use, distribution, copying or disclosure of
this communication by any other person or entity is strictly prohibited. Should you receive thls transmission in error,

please notify the sender by telephone or by return e-mail.

From: Thomas Lindsey Donation Form [mailto:no-reply@wufoo.com]

Sent: Thursday, September 21, 2017 11:57 AM . ,
TOM
Subject: The Thomas Lindsey Foundation - Donate [#17]

Name QR
Emall _
Phone —
Number

Comments




buring the sudden and massive snow storm in March 2017, Officers Heilig and Schultz came to our rescue after almost
11 hours of being stranded.on the streets of Utica. They treated us with compassion and concern, listening to usvand
responding to our need. When we said we wanted to thank them with a donation, they first said that it was certainly >not
necessary. We pressed them to te‘ll us how to thénk them. Th.ey suggested that we send a contribution to the Police

Officer Thomas Lindsey fund. Please accept this small donation in thanks to Heilig and Schultz, and to all the police who
protect and serve our community. ‘
Donation $40

Amournt

*




Thursday, October 20, 2016

Chief Mark Williams
Utica Police Department
413 Oriskany Blvd.
Utica, NY 13502

From: (NN C-sc #UTIP:201639219 — Incident # 2016000049618

Dear Chief Williams:

The punpo‘s*e of th letteris:to: ,hare«wnth yema;»veF}@*pasrtwe:,expenencemyf»husbandand 3 had
withicontacting the: Utlca on Sunday October qn dunng 'one of the most frightening
experiences we have had since moving back to my ‘Home town of Utica 14 years ago.

About 4: 30.a, m, Sunday morning.October 9th myrhusband was awakened by a strange
sounding noise at first he could not tell where the noise was coming from and he thought it
might be that an animal had gotten in the house — my husband is a cancer survivor but has
heart issues stemming from chemo therapy treatments and is not in the best of health.

He could see that our bathroom door (right off our bedroom) was closed and he knew he did not
close it. He could now hear some noise coming from that room he forced open the door open up
~ against a small built man wearing a black hoodie which was hanging very low — he could not
see the man’s face he grabbed him by the arm. At this point | awakened and go right up and
saw my husband holding this man’s arm and escorting him out toward our dining room the man
broke loose of my husband’s grip on his arm and we couldn’t see exactly where he went but he
was headed toward the kitchen - one of the ways out of the house is through the door to our
kitchen which leads to both our cellar and outside side entrance door. | always check all three
doors leading to the outside of our house for some reason that night | was extra tired and must

have forgotten to lock the side entrance door!

We called 911 and explained the situation they summoned the police for us and stayed on the
phone with us until the officers came (which was very quickly) and checked the outside of the
house and then came to our front door. There were 2 officers that came initially | wnsh Leould.
have gotten their names one-rmale arid-one: female they-were so nice and calming-and .
reassurlng I told them | was concerned that the man may have gone down into the basement
They called for another officer to come which he did right away and gun in hand he checked our

basement. Thank God no one was there.

We found a screw driver in the driveway next to one of the basement windows and noticed the
screen was cut. We didn’t notice anything missing in our house at that point.

That evening my husband was suffering from terrible leg cramps and | went in the bathroom to
get one of his muscle relaxer pills and noticed the bottle was empty, then | checked his nausea
pill bottle it was empty, same thing with his anti-anxiety and pain pills. | just couldn’t believe it
the man must have been after his drugs! | called the police dept. back and told them what
happened and they sent ‘Officer.Schiavi (not sure if | am spelling this correctly) to take photos of
the bottles and he checked for finger prints on the drawer where the pill were stored. He was:

very politeé and understanding of all that happened to us.

B . > ' / - J;_f e %WA’%V
2 M&/{i G ksl s
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| needed to get a copy of the police report to help me be able to replace my husband'’s
prescnptlons and I ended up speaklng wnth lnvestlgator Gary,T aunsanl from the Burglary unit.

Investigator Tatirisani took it tipon himself to make slre it was: completed and delivered a copy
‘tne:the same. day' | was so thrilléd that now | could complete the task of getting my
husband's prescriptions replaced we were leaving for a trip to visit my elderly Uncle in

‘Poughkeepsie NY in 4 days and | didn’t want him to be without his medicine.

atulate you.on the swiftriess of action that took place and the
that we Weéré shown by your team members.

| wanted to take the time to
¢ompassion and professmn__ i

We are very grateful that no one was hurt and that we were able to retrieve his medicine in a
tlmely manner thanks to everyone who worked with us.

l hopg qu will share this letter with whoever is responsible for the wonderful people who
hands 5 gg qur case an all the people involved that came to our aid we are so grateful to

everyqnel
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UTICA POLICE DEPARTMENT |~

* Mayor Robert Palmieri ~ Chief Mark W. Williams .~

LETTER FOR FILE

P ‘Officer Joshua Skibinski, Officer Dzevad Bajrektarevic, OfﬁCér
o Carlie Heilig and Officer Michael Balio T

'On the morning of December 30" 2016, at approximately 5:00 a.m.,
‘officers were dispatched to th egarding a man in
_possession of a weapon. Upon Officer Sean Flanagan’s arrival, he locateda
thirty year old man standing on his front porch with a handgun, demanding

~ that the police shoot him and take his life (suicide by cop). Sergeant Frank =

- Scarchilli, along with Officers Frederick Bruzzese, Joshua Skibinski, Dzévad‘
Bajrektarevic, Michael Balio and Carlie Heilig arrived on scene and took up
tactical positions of concealment and cover, securing a perimeter. ‘

Sergeant Scarchilli and Officer Bruzzese began a dialegue with the man
but he continually refused to drop the handgun. Throughout the dialogue, the
man made it perfectly clear that his intentions were to die at the hands of the
police. To the credit of Sergeant Frank Scarchilli and the officers under his
command, they showed enormous patience, concern and restraint with this
suicidal person and after 30 minutes of talking with this person, in almost white
out, snowy weather conditions, he surrendered pcacefully. v
‘ The police officers on this call avoided a potentially tragic officer-
involved shooting incident while risking their own lives to save this distraught
man. Through their training and experience, these officers each did an -
outstanding job. They are all truly a credit to themselves, our police department

and the City of Utica.

Dated: May 25, 2017 w )
/r 7/

Mark W, Williams, Chief of Police
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NEW Departme Wadsworth
— SORe partment Center

5T of Health

“This Permit Certifies That
HEILIG, CARLIE C.

Permit Numb_e‘
is a Breath Analysis Operator Certified in
NPAs DATAMASTER omT from (D

Continuously certified in Breath Alcohol Instrumentation
since 7/13/2016
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ORISKANY POLICE DEPARTMENT
‘ TRAINING WORK SHEET

Officer:___Hg i(( Cj » ‘Shield: _‘

Date: ///5?//4 Course Title: //’/ .
/7 '
Course Location: 4 ’Dn‘sé/cmu p 0
7
Time; C] O Course Total: L/ Hrs, Min,

) Any boxes if applicable, and attach hereto:

0 COUSRE ANNOUNCEMENT n] COURSE CERTIFICATE
IXIN-SERVICE TRAINING
W/y/ | Yl
Attending Officer’s Signdture Date |
- CQ// ol s ol o/ 2omf
Supervisor’s Signdture Date




7)) TASER
TRAINING ACADEMY

- TASER® CEW User Certification Form (rov. 413
PRINT LEGIBLY AND CLEARLY PLEASE!

Which device were vou certified in (Check Cali that apply): = O M26 XX26/P 0X2

Rank: —‘On*}:ﬁ\‘ ’/ Oicer Name: p clie M’i/l(f
Agency: Ol m\ PO _ Emait:
Phone: Fax:

Address/State/Zip:

Number of test answers correct; ’ O out of 50 (X26) (80% minimum = 40) or out of 45 (M26) (80% minimum = 36)

Instructor to initial that student has successfully completed the following practical application tests:

/A 2 Demonstration of proper finger positions for aiming and firing.

Ay

Control TASER CEW adequately when commanded "Arm - Spark - Safe" at random.

*
SV

Demonstrate the ability to load and unload the TASER CEW under stress.

]

e
N

Remove and reinstall batteries in TASER CEWSs correctly.
Hit targets from various distances and place both probes in the preferred target zones

Utilize the ARC switch to re-energize deployed probes and to give a warning arc (X2 only)

S

| hereby certify that the above named applicant has passed the appropriate TASER Certification Test with a minimum score
of 80% and has met the above criteria for sufficient knowledge and skills in the use of the TASER CEW system checked

above and is hereby certified as a user of this system. M
,L 0( o T é() K : %

A
sy ortng s \1 delk WSsod /M. W ﬂ/

(Print Name) (Signature)

oo LI o ORD

I

Keep this Form for Department Training Record's

©1699- 2013 TASER International, Inc. TASER®, Shaped Pulse™ and the Glabe & Lightring Bolt Logo are trademarks of TASER International, Inc.
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ORISKANY POLICE DEPARTMENT
TRAINING WORK SHEET

Officer: )—L.‘L‘;\, | Shield: __.
Date; I{/ 17/ 77 Course Title; My FL&M / AR 3

Course Location; w._/ch( Qacux: L/

Time: 6 00, Course Total. Q Hrs, —___Min,
v Any boxes if applicable, and attach hereto: ”

0 COUSRE ANNOUNCEMENT @C/OURsE_ CERTIFICATE

ﬁN-SERVICE TRAINING

/wévﬂé//”é/ //////

Attendmg Officer’s Stgnatare Déate /

Cw (78 27—/ S1T e/

Supervisor’s Signature Date
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ORISKANY POLICE DEPARTMENT
TRAINING WORK SHEET

Officer: HCI/ 4 | shietd: __ (™

Date: __Q5", Ao Fw)ame Title, Tocdial Respusse to Db Shkers

(QOH)
Course Location: Bh\fo, {)reﬂmm ch(zr
Time: " 00cea - {f om Course Total: /(¢ Hrs. | Min,

) Any boxes lf applicable, and attach hereto:

0 COUSRE ANNOUNCEMENT J{COURSE CERTIFICATE
;KIN-SERVICE TRAINING

M/ Wé/ 35/

7

: Attendmg Officer’s Stgnature ‘ Date /

(lOJ\ Z(\_Z«;\ O3 (15[ Jut

Supervisor’s Stgnature () Date
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ORISKANY POLICE DEPARTMENT
TRAINING WORK SHEET

Officer:_ }/a/'f “shictd: _ (N

Date: \Cpbmw 95 30}4 Course Title: / L( ‘

Course Location: ;\;&fg re e ¢ dngas («W

Time: L/pm- (5 '{)M ’ Course Total: . SN Hrs. Min.

-V Any boxes if applicable, and attach hereto:
0 COUSRE ANNOUNCEMENT .:ﬁ(COURSE CERTIFICATE
JXIN-SERVICE TRAINING

Lldt

Attending Officer’s Signatufé

C/@ Z&&_Z/-- - (’)’3/!3/}0&

Supervisor’s Signature Q Date
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TAS

TRAINING ACADEMY

TASER® ECD User Certification Form

PRINT LEGIBLY AND CLEARLY PLEASE!

Which device were vou certified in (Check all that apply): 0 M26 ry(XIZG
Rank: pg/ice OA[ICC/ Name: ﬂ MA’C /7/6’1/_/?
0 2z . " Y “ 3 ..

Email:

Agency:

Phone:

Address/State/Zip.

pltod
Number of test answers correct: ?'l [dD out of 50 (X26) (80% minimum = 40) orout of 45 (M26) (80% minimum = 36)

tructor to initial that student has successfully completed the following practical application tests:
'} Demonstration of proper finger positions for aiming and firing.
ﬂ:i/ Control TASER ECD adequately when commanded "Arm - Spark - Safe" at random.
ﬂ_'/z_/ Demonstrate the. ability to load and unload the TASER ECD under stress. .
ﬁz_/ Remove and reinstall batteries in TASER ECDs correctly.
a’_i’ Hit targets from various distances and place ~Yboth probes in the preferred target zones

nt has passed the appropriate TASER Certification Test with a minimum score

| hereby certify that the above named applica
fficient knowledge and skills in the use of the TASER ECD system checked

of 80% and has met the above criteria for su
above and is hereby certified as a user of this system.

Arr\é?gno; 2o be/C %@//?L/
@w\u Mebolleg . Wy

Date: ﬁ /& / | 3 Location: \(\} L\ s h""” (PD

Attested by Certifying Instructor:

Keep this Form for Department Training Records

©1999- 2011 TASER Intemational, Inc. TASER®, Shaped Pulse™ and the Globe & Lightning Bolt Logo are rademarks of TASER International, Inc
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ORISKANY POLICE DEPARTMENT
TRAINING WORK SHEET

Officer: / ' Or } £ H e . }'\/6] Shield: _g‘

1

Date: )Z/ é/ [3 rCourse Title: E '_jZ/J 76? 4 /Z}‘( CE5S 7\6’}7.4/7

Course Location: / ) I's fs/(mn L f D~ (’)/;/,?.q_g
Time: /| ;C’),,;- B/ . UOvp_m Course Total: O Hrs.j O Min.

&

S SIS I SR g <+ oo

| v Any boxes if ;pplicable, and attach hereto:

[0 COUSRE ANNOUNCEMENT | }&(COURSE CERTIFICATE ‘
0 IN-SERVICE TRAINING
Attending Officer’s Signature . Date
Date

Supervisor’s Signature




Utica Police Department
Professional Standards
Officer Disciplinary History

Police Officer Carlie C Heilig (jjji)2016000000002]

Page: 1

Part I - Personal Information

Name: Police Officer Carlie C Heili
: 2016000000002 Badge No Hire Dt: 03/22/2016

Department: Patrol Division
Bureau: Uniformed Patro!
Division: Uniformed Patrol

Part II - Discipline History

UOF2020-0014 Case #: RMS 20-3158 Use of force

Ancillary 04/24/2020 [UPD Policy] - 26.13 Carrying Procedure Apr 24, 2020

Printed: Oct 01, 2020 09:08 By: Investigator Adam Howe




Seq # ‘Local Time | Event v Duration Temp Batt Remalning
[DD:MM:YYYY hiimm:ss] . [Event Type] [Seconds] : [Degrees Celsius] : [%] :
04 Oct 2019 09:09:29 Sync 04 Oct 2019 09:14:40 to 04 Oct 2019 09:09:29
040ct 2019 09:11:33 | Trigger 2 27 57
05 Oct 2019 04:21:22 | Trigger 5 27 57
08 0ct 201923:53:55 . | Tgger 5 24 57
09 Oct 2019 23:52:42 - | Trigger 5 24 56
11 Oct 2019 07:52:53 Trigger 5 24 56
110ct201923:33:53 | Trigger 5 27 56
12 Oct 2019 19:25:12 Trigger 5 25 ‘ 55
13 0ct 201907:53:10 - | Trigger 5 25 55
18 0ct 201918:37:07 [ Trigger 5 21 ; 54
19 0ct 2019 07:54:00 . | Trigger 5 2. ' 54
210ct201915:58:44 | Trigger 5 27 : 53
24:0ct 2019 16:02:58 - Trigger 5 24 53
08 Nov 2019 18:53:05. | Trigger 5 22 1 53
18 Nov 2019 07:56:35 . - - | Trigger 2 a o
18 Nov 2019'08:02:05 .~ | Trigger - 5 21 99
18 Nov 2019 16:02:04 .- | Trigger .. 5 | 22 4 | 99
20 Nov 2019 00:22:44° | “Trigger 5 21 99
21 Nov 2019 16:10:36 . * . | Trigger ~ - 5 21 98
25 Nov 2019'15:58:20 " " | “Trigger 5 26 98
30 Nov 2019 15:56:48 - | Trigger- 5 19 |97
03Dec2019.07:58:08 | Trgger 5 20 | 97
05 Dec201908:03:48" " - "| Trigger 5 22 ‘ 16
08 Dec 2019 01:02:01" "~ | Trigger 4 18 ) 9
07 Jan 2020-16:22:24° | Trigger 5 24 : 95
02Jan 2000 14:28:29 ~ | ‘Trigger 2 28 95
03Jan 2000 14:22:42 | Trigger. 5 2 ‘ 95
06Jaii 200014:27i52 " | Trigger 1 18 94
09 Jan 2000 14:06:05" | Trigger 1 2 ' 94
13 Jan 200006:28:02 | Trigger 5 20 94
241a0202008:05:24 "l Sync© | 13 Jan 2000 06:30:47 to 24 Jan 2020 08:05:24
24Jan 2020 23:56:17° © - | Trigger - s ’ 22 ' 93
28an 2020117:51:24 | Trigger . - - |5 . 23 ' 93
29an'202023:58:04 | Tgger - . - |5 2 93
04Feb 202013:02:16 ~ * | Trgger .- . |5 125 : 92
04 Feb 2020 13:03:20.. = - [ Sync ‘ ~ | 04Feb 2020 13:03:42 to 04 Feb 2020 13:03:20
10 Feh 2020.16:09:41 .. - | Trigger 1 24 91
31 Dec 1999'19:00:14 - " | Trigger . 3 25 ' 91
31Dec199919:23:13 | Trigger 5 23 - 91

_31Dec1999.19:24:05 * .. | Trigger - 5 25. . | a
01Jan 2000 19:12{50. [ Trgger -~ = - 5 25 1 90
03 Jan 2000 12:10:25" | Trigger . - 5 - 24 . 90
05 Jan 2000 18:52:06 >~ | Trigger . , 1 %4 ‘ 89
16 Feb 2020 15:47:16 ..~ | sync . 05:Jan 2000 19:03:20 to 16 Feb 2020 15:47:16
16 Feb 2020 15:48:18 | Trigger 5" [ 28 [ 89
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DEPARTMENT OF PUBLIC SAFETY
S © BUREAU OF POLICE | .
413 QRISKANY STREET WEST - UTICA, NEW YORK 13502

Date: 4/12/20

Subject: Investig_atiOn Re: Response to Resistance with a Wéapon' (Taser

Un-Holster and Laser Paint), Hard Hand Strikes, Takedown, & Empty Hand
Control, involving PO J. Dodge & PO C. Heilig (RMS #20-3158)

To: Chief ofﬂP‘('):lice;: AMa;rkWil“liams :

Summary: ; _
On Wednesday January 29%: 2020 I, Sgt. Starr Rae Wooden, reported to the Utica

Police Department in full unifoim attire-and was assigned as a Street Supervisor for the
0745-1600 hours tour of duty, utilizing Car 50 / BWC 8978.

While covering the Squad Commander’s Office, ‘at approximately 1446 hours, I heard -
Communications dispatch Car 52 (PO Jessica Dodge) and Car 51 (PO Heilig) to 1 Noyes
Street for a dispute in progress. .Upon arfival PO Dodge encountered Vincent Groszek

on scene outside the residence and began interviewing him regarding
the incident. When the caller/victixn~, advised PO Dodge that he wanted
Groszek arrested for threatening him with a shovel and damaging his property that is

- when she attémpted to detain Groszek by grabbing for his left hand. PO Heilig, who was ‘

now on scene, attempted to grab Groszek’s right hand at the same time whien he *
immediately started actively resisting the officers by pulling his hands away from their
grasps preventing them from placing him in handcuffs. PO Dodge and PO Heilig gave
Groszek multiple Vefbal_conunands 1o stop resisting, and that he was under arrest, but .
Groszek continued to actively resist by: pulling away from the officers and attempt to

flee. PO Dodge and PO Heilig were able to grab Groszek again, and it was at this time
when Groszek escalated and began aggressively resisting the officers. Groszek attempted
to bite PO Dodge, and then he, with a closed fist, began swinging at PO Dodge and PO
Heilig punching them-s_c;ye_fal times in their heads/bodies. As a response to the

aggressive resistance, PO Dodge and PO Heilig delivered multiple hard hand strikes to .
Groszek’s abdomen/torso-area and then. they executed a take down to the sidewalk in
order to gain a.position of advantage. Once on the sidewalk, face down, Groszek .
continued to actively resist by trying to pull away from the officers and flail his arms. PO
Dodge and PO Heilig continued to give multiple verbal commands for Groszek to stop
resisting, but he continued to disobey the commands and resist. PO Dodge then placed
her knee onto Groszek’s back to control his movement, and PO Heilig un-holstered her
Taser and laser painted Groszek’s body. - At that point PO Castilla arrived on scene and

- Groszek was placed into handcuffs without further incident,

The fbllowingj,response__to resistance investigatidn'was initiated.




Investig ativé 'Faéis: .

~ On Wednesday, January 20t 20201 was covering the Squad Commander’s Office
when I ‘was advised regarding a Use of Force Investigation involving PO Jessica Dodge
‘and PO Carlie Heilig. The following fact finding investigation was completed:

- On 1/29/20, at approximately. 1447 hours, I heard. Communications dispatch Car 52
(PO Jessica Dodge) and Car 51 (PO Heilig) to N NRIERY- d:ispute in
progress. .I heard the cars call out on scene and moments later I heard the cars call for
more cars torespond. Several units responded, along with Car 50, until everything .
was Code 4. Shortly after the additional units responded to the scene, at -

: - approximately 1500 hours, PO Jordan Dodge and PO Castilla responded to

( ' . Headquarters with a highly irate male prisoner, who I now know to be Vincent

Groszek (i While in the booking area Groszek was screaming/yelling
obscenities, verbally threatening police personnel, and spitting. PO Jordan Dodge
advised me that while transporting Groszek he was hitting his head on the interior of

- his patrol vehicle and yelling threatening remarks. As the officers were attempting to

secure Groszek in the “Cage” his behavior became more tumultuous and potentially
harmful towards other officers and himself, thus it was determined that he was going
to be placed in th@_ chair.'_ PO Dodge and PO Castilla then placed Groszek in the chair
without-incident further,. ~ = . ** o

Once everything.was. in order at the scéne ong JCar 50 (Sgt. Cimpi)
responded to. Headquarters and briefed me regarding the incident and the Use of
Force that PO Jessica Dodge and PO. Heilig utilized as a response to Groszek’s

resistance. - Sgt, Cimpi advised me that the scene was photographed and PO Morinitti -
© 'was securing a supp ting deposition from a witness that as on scene,

mvestigation, - .~ . - o A

- = I'then spoke with PO Jessica Dodge and PO Heilig and they advised me that PO
' D_odge,re\s,p ded to the;séene first and.encountered Groszek, who was standing on

the sidewalk in front of the residence. .PO Dod ¢ stated that another male (later.
identified as, ) came out oHand stated that Groszek kicked open

 his locked door; threatened with a large shovel that was on his porch. PO Dodge
stated that\shq;a'skédﬁf he wanted Groszek arrested, and he stated that he
did. PO-Dodge stated that she advised Groszek that he was going to be detained while
the incident was further investigated; and that was when she attempted to take his left

~ hand and guide it to his,back. PO Dodge stated that Groszek immediately pulled
away and began to actively resist being placed in cuffs. PO Dodge stated this is when
PO Heilig arfived on scene and both officers began giving multiple verbal commands
to stop resisting, and that he was under arrest. PO Dodge and PO Heilig stated that -
Groszek’s resistance continued to escalate from active resistance to aggressive
resistance. . PO Dodge stated that during the struggle Groszek attempted to bite her
left arm, but he. was unsuccessful. PO Dodge and PO Heilig stated that Groszek then
‘began swinging at their heads and body’s with a closed fist, and he was able to punch
PO Dodge in the head-on'at least two different occasions and PO Heilig reported that
Groszek struck her in the head and body. PO Dodge stated that she delivered

~ multiple (3) hard hand strikes to the left side of Groszek’s abdomen while she and PO




o

Heilig attempted:to bring Groszek to the ground. PO Dodge and PO Heilig stated that
they then were able to execute a takedown of Groszek onto the sidewalk where he
continued to resist and not the officers to handcuff him. PO Dodge stated that at that
point she was. attempting to restrict Groszek’s movement with her knee on his back,
and PO Heilig, stated that.she then un—holstered her TASER (SN: X00308070), Laser
Painted Gioszek’s body, and advised him that if he did not stop resisting that he
would be “Tasered”. PO Heilig stated that after she advised Groszek that he would
be “Tasered” Groszek became compliant. ‘PO Dodge and PO Heilig further stated

-that PO. Castilla then arrived on- scene and Groszek was handcuffed and taken into

custody without further incident, .

PO Jordan Dodge secured photographs of. Groszek while he was in the Cage

I mtervrewed Groszek regardmg the Use ofF orce incident, but he would not speak
coherently to ne. regardmg the incident. Groszek did not report any injuries, nor did

he make any formal complamt regardlng the incident.
PO Heilig: informed me that as a resulf of the incident she sustained an injury to her

right elbow and rlght ﬁnger ‘PO Dodge advised me that she had pain in her left ring

finger, Both refused medica] attention at this time. Photographs of PO Dodge and PO

Heilig were secured on scene on Noyes St.

PO Dodge. and PO He111g were advised to complete Officer Narratives regarding the
incident, fo.¢ mplete their Use of Force Forms and.they were both advised to
complete a UPD. Injury 7. Exposure Form, . - -

PO Heilig, was‘adv1sed to take: her Taser out of service 50 that a download could be

Cmque regardmg the mc1dent and the injuries sustained by the officers. -

- The. Response to-Resistance investigation notification email was sent to the Chief,

Deputy Chief;, Division:Commander, Loglst1e and Resources Unit, Professional
Standards, Unit; and the B Platoon L1eutenant -

PO Dodge’s and PO Helhg s.body worn camera footage was reviewed and tagged
accordingly.:: Durmg the incident both officers’ body worn camera fell off their
persons, but; the, audlo'co_uld ‘be heard.. The body worn camera footage and audio
from bot ofﬁcer orroborates thelr statements regardmg the use of force and no
further issucs:were observed,, -

On 1/30/20 PO Helllg reported to work for her 0745-1600 hous tour of duty and
informed me and Lt: 'Dougherty that the injury she sustained during the response to
resistance had. worSened and was requesting medical attention. I took PO Heilig

I revrewed the Taser download data ﬂom Taser SN 308070 whlch was the assigned
Taser PO He1hg used on 1/29/20. The download data indicates that there was no

trigger event on that day at the time of incident. Which corroborates what PO Heilig
reported in ‘her:1 use of force. The download data only shows a 5 second trigger event

at 23 58 »consrstent-wrth a spark test




Investigative-'Finding‘ r;'-' o
After revrewmg;the 1n01dent and all of the pertrnent information per tarmng to such, I

find that:due:tothe totality of circumstances; the fact that Groszek immediately began
actively. re51stmg PO Dodge by pulhng away from her grasps while she was attempting to

 detain him: regarding 'a Criminal Mischief'i mvestlgatron Coupled with the fact that

Groszek escalated to. aggressrvely resisting both PO. Dodge and PO Heilig by punching
them in the head: and- ‘body area, and further by continuing to actively resist PO Dodge
and PO Heilig from placmg him in handcuffs once he was on the ground by flailing
around; PO Dodge and PO Heilig. utilized the appropriate level of force (empty hand

 strikes, take dowin;: Taser Announcement ‘and Taser-Laser Paint to take Groszek into

custody.’ I find that thé level'of force utilized by these officers was within the parameters
of Article 35 of the: NYS Penal Law, as well as: within the parameters of the departmental
policy and procedure govermng response to resrstance -

Recommendations: i -

N/A

4 Anclllag Iss'

Upon revrewtng th T_.aser :download data ﬁom PO Herhg ] duty issued Taser I noticed
that there was 1o: functlonahty spark test completed on 1/29/20 prior or during her tour of
duty. This is’ f\_ vrolatlon of the Utica Pohce Department’s Policy and Procedure

pertarmng t',

Chapter4 R R TR
Artlcle 26‘ Electromc Control DeVlces (TASERS)

26.13 CARRYING PROCEDURES
~ B. The ECD is to be safely, and accordrng to training, spark tested at the start of

each tour aﬁer the operator has 51gned the device out.

Respec'tii::y_'el"‘ Sub

Sgt. Starr Rae::f?Wooden #8978
Assrgnment B )

| S, C R e




RMS #20-3158 .-+

“ " ‘UTICA POLICE DEPARTMENT

Response To ,
Re51stance Report

OfflcerJ Dodge & Offlcer C. Heilig

Sergea nt Starr Rae WOoden ‘
4/13/20

Supervisor’s Response To Resistance Review. : Subject: PO Ddoge & PO Heilig




RMS 20-3158

BUREAU OF POLICE _
413 Oriskany Street West, Utica New York 13502

Department of Public Safety
Date: April 222020
Subject: Response to resistance re: Vincent Groszek | |

* To: Chief of Police
‘Mark W. Williams’

Summary: : ' ' ‘ .

On April 17" 2020, I reviewed a response to resistance investigation completed by Sgt. Starr Wooden in
relation to the arrest of Vincent Groszek.

Investigation:

On January 29 2020 at approximately 1446hrs, PO Carlie Heilig (car 51) and PO Jessica Dodge (car 52)
- were dispatched tk Upon arrival, they encountere@Vi’ncent Groszek and
ccused Groszek of damaging his door and threatening him with a shovel.- Dodge
asked he wanted Groszek arrested and he said that he did. Groszek was already being
argumentative when Dodge and Heilig tried to take him into custody. Groszek tried to resist by pulling
away and throwing punches at the officers.” At one point, Groszek even attempted to bite Dodge. Asa
response to Groszek’s resistance, Dodge and Heilig retaliated with hard hand strikes of their own. They
subsequently took Groszek down to the ground and held him there until back up units arrived. When
back up arrived, Helig un-holstered her Taser, laser painted Groszek and threatened to Tase him if he
didn’t put his hands behind his back. Groszek then complied and was handcuffed, with assistance from
PO Alexander Castilla (car 8),

As a result. of Groszek’s resisfanée, Heilig suffered g

oth officers completed injury exposure reports and at the time declined medical attention. The injury
exposure reports were forwarded to the Logistics Unit. Groszek did not report any injuries or make any
complaints. Photographs of the scene, the officers and Groszek were secured and saved to the crime -
scene folder. The BWC footage from the incident was reviewed and tagged. -

i January 30™ 2020, Heilig reported

'Findings:




 Based upon my review of the incident, I concur with Wooden’s findings that Heilig and Dodge acted in
accordance with our procedural manual while taking Groszek into custody. I consider this matter closed.
Ancillary Issue:

Upoh reviewixig Heilig’s Taser download data, Wooden found that she didn’t conduct a spark test at the
beginning of her shift on January 29" 2020. This is in violation of the following sectlon(s) of our

procedural manual:

{ Inapter Four, Article Twenty Six, E’le_ctronic Control Device Policy a

26.13 CARRYING PROCEDURES:

" B. The ECD is to be safely, and according to training, spark tested at the start of each tour after the oper‘atori
has signed the device out. , . , . .

*Based upon Helhg s lack of dlsclplmary history, in this respect, I recommend that she recelves a verbal
counseling for her indiscretion. :

Gan Dougherty #2553
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